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ABSTRACT
WORKING CLASS FEMINISM:
SOLIDARITY AND EXPERIENCE IN A FACTORY STRIKE IN TURKEY
Saka, Burcu
Ph.D., Department of Sociology
Supervisor: Prof. Dr. Mehmet C. Ecevit

May 2018, 276 pages

This thesis, which focuses on working-class feminism, claims that the industrial
actions of women workers in their workplace are also promising in terms of
transforming the sex based division of labor. This, on the one hand, is related to the
re-organization of work on the axis of deepening sexual division of labor as the
condition of exploitation, and on the other hand, women workers’ efforts to make
their burdens of reproduction and sexist practices in the workplace a subject of
industrial actions. In explaining industrial actions, the thesis gave priority to the
solidarity relations among workers arising from the collective character of the labor
process and, with respect to the organisation of work based on sexual division of
labour, aimed to display the influence and power of the sisterly bonds among women
in industrial actions, and their importance in women's empowerment. In line with this
aim, semi-structured interviews were held with women workers who participated the
two-day protests including a picketing, slowdown strike and occupation at Mata
Automative Factory in Tuzla Free-Trade Zone, Istanbul. Based on these interviews,
the study claimed that the struggle to be recognized as women workers with respect
to the demands for better working conditions for workers stands at the center of the

future and transformative character of feminism and class movement.

Keywords: Working-class feminism, industrial action, exploitation, solidarity,

sisterhood.



0z
ISCI SINIFI FEMINiZMi: TURKIYE’DEKI BiR FABRIKADA GREV
DENEYIMi VE DAYANISMA

Saka, Burcu
Doktora, Sosyoloji
Tez Yoneticisi: Prof. Dr. Mehmet C. Ecevit

Mayis 2018, 276 sayfa

Isci siifi feminizmine odaklanan bu tez kadin iscilerin isyerlerindeki endiistriyel
eylemlerinin cinsiyetci isboliimiinii de doniistiirmeyi vaat ettigini iddia etmektedir.
Bu bir yaniyla {iretimin yeni organizasyonu dogrultusunda emek siireclerinin
cinsiyetei iliskileri somiiriiniin kosulu olarak kullanmasi ve derinlestirmesi ile bir
yaniyla da kadin is¢ilerin yeniden iiretim yiiklerini ve cinsiyetgi isyeri pratiklerini
endiistriyel eylemlerin konusu haline getirmeleri ile iliskilidir. Tez endiistriyel
eylemleri aciklarken emek siirecinin kolektif karakterinden dogan isciler arasi
dayamisma iligkilerine Oncelik vermis; isin cinsiyet¢i isbolimii ekseninde
orgiitlenmesinden yola c¢ikarak kadinlar arasindaki kiz kardeslik baglarinin
endiistriyel eylemlerdeki etkisini, giiclinii ve kadinlarin gliglenmesindeki 6nemini
sergilemeyi amaglamistir. Bu amag dogrultusunda Istanbul Tuzla Serbest Ticaret
Bolgesinde yer alan Mata Otomotiv Fabrikasinda toplam 2 giin siiren protesto
ylrliylisi, is yavaslatma ve isgal eylemlerine katilmig kadin iscilerle yari-
yapilandirilmis bilgi toplama teknigi kullanarak goériismeler yapilmistir. Calisma bu
goriigmelerden yararlanarak, isciler i¢cin daha iyi ¢calisma kosullar talebi ekseninde
kadin isci olarak taninma miicadelelerinin feminizmin ve sinif hareketinin gelecegi

ve doniistiiriicii karakterinde merkezi bir yerde durdugunu iddia etmistir.

Anahtar Kelimeler: Is¢i sinifi feminizmi, endiistriyel eylem, sémiirii, dayanigsma,

kiz kardeslik.
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CHAPTER 1

INTRODUCTION

1.1 Aim of the Study

This thesis aims to discuss the meaning and potentials of women worker’s industrial
actions for feminism and class politics through the experiences of women workers
involved in picketing, slowdown strike and factory occupation at Mata Automotive
Factory located in Istanbul Free Trade Zone.This thesis will claim that there is
aspecific feminism in the experiences of women who are struggling in their
workplaces, even the struggle usually involves claims about class positions instead of
gender. This specificity, which is called "working-class feminism", has its current
inferences for feminism, both in its own history and in terms of important political
demands such as equality-difference, recognition-redistribution. This thesis will
imply that, these inferences are not limited to feminism’s agenda; the agendas of
women workers, the struggles and the solidarity bonds with each other are guidance
in terms of class politics and show that the women worker’s wage and rights
struggles compromise both transforming the nature of the work in the capitalist

workplace and transforming the sex-based division of labor.

1.2 Subject of the Thesis

The subject of this study is “working-class feminism”. Thesis will consider,
experiences of women workers involved in picketing, slowdown strike and factory
occupation that lasted for 2 days at Mata Automotive Factory as a case of working-

class feminism.



Working class feminism, the subject of this study, dates back to industrial revolution
and the early periods of the 20th century. While certain studies aim to reveal the
activities of feminist women in trade unions, some others focus on women’s
struggles at the point of re-production just like community organizations and
consumer organizations. In both situations, the main orientation of the studies is to
identify the capacity of women’s position in sex-based division of labor in terms of
mobilizing labor struggle and the specifity of the presence of women in labor
struggles in terms of social transformation. Although working class feminism goes
back to the beginning of the 20th century, studies that entreat the pasts of working
class feminists became common with 1990s. Hence, the attention to this deeply

rooted tradition has revived very recently.

It can be said that several reasons played a role in the revival of this interest. First,
proletarianization wave has played a part inrevival. This new proletarianization
wave, particularly in Southern countries, has narrowed collective living spaces, while
deepening commodification level in re-production activities. Many women have
found working opportunities in factories and ateliers as cheap labor suppliers and
they have become visible again in struggles in production and reproduction areas.
Women were in the front line in the struggles against wiping off the pasture areas in
Mexico, against dam construction and privatization of water in India and in Filipinas
(Shiva, 1989; 1991; Federici, 2010). In Turkey, similar to other Southern countries,
women took place in struggles against hydroelectric power plants, against
privatization in Tekel and Siimerbank. Broadly, one of the consequences of
deepening commodification and exploitation across the world is women became
visible subjects of struggles in production and re-production fields. In addition to
that, as a result of devaluation of the labor along with and in relation to the growing
conservatism, ‘“the existential conditions and stages of struggle of labor are
growingly feminized” (Ozugurlu, 2013). For instance in the unsecured and nonunion
workplaces, employers may decide pregnancy time of women workers themselves
(for example,Novamed) or women workers may be subject to the sexual harassments
of chief workers of employers (for example, Rimaks). Despite all, in Novamed,

interventions of the employers over women’s reproduction or interventions to
2



women’s control over their own bodies encountered resistance by women. Similarly
in Rimaks Factory,’ NurayBayraktar who was harassed by the chief worker did
struggle against the harasser and women workers organized a slowdown strike in the
same factory against the harassment cases. Despite deepening exploitation relations
and rising conservatism, women workers took place in collective struggles. In some
cases, as in Rimaks factory, not only taking places in struggle, women could manage
to raise the issues like harassment in the workplace. All these developments revived

feminist attention on women'’s history of struggle.

Secondly, it is emphasized that with the 1990s, feminism is mainstreamed by losing
its critical character and harmonized with the neoliberal agenda. The attention
towards working class feminism partly aims to remember and recall feminisms’
emancipatory character. It can be said that, especially studies that position
workingwoman as its subject in the United States of America and Canada throughout

20™ century, are driven by such an attention.’

In the studies entreated the struggles of militant women in Latin American countries,
working class feminism or popular feminism approaches collective struggles of
women outside the institutions like trade unions (See Domitilia Barrios de Chungara
and Moema Viezzer, 1978; Mary Garcia Castro, 1999).Since 1990s in the USA and
Canada, working class feminism has been used to define women who are involved in
trade union movements (SeeDennis A. Deslippe, 2000; Dorothy Sue Cobble, 2004;
2010c; Meg Luxton, 2001; Ruth Milkmann, 1985).

Studies originating from USA and Canada started to rise from 1990s flowereddebates
on whether women taking place in trade union struggles might be considered as a
component of the women movement and what possibilities that women workers’
struggles carry in terms of feminist politics and theory. These debates took the form

of a content that would carry women’s struggles beyond the common appraisal of the

" A factory in Tuzla Organized Industrial Zone, istanbul.

*For example, Johanna Brenner and Maria Ramas, (1989); Meg Luxton, (2001); Eileen Borris and
Annelise Orleck, (2001); Dorothy Sue Cobble, (2014) are among those studies that recall for
feminisms’ emancipatory potential.



feminist history. This debate on the one hand, is related to how the feminist past
would be evaluated in terms of the continuities and the conflicts within the feminist
struggle, on the other hand is related to how the future feminism will be built due to
its emphasis on a need for an anti-systemic feminist politics. Yet, it may be said that
one contribution of feminist historians who study on working class feminism to

feminist politics and theory is related to the rethinking of the feminist past.

Through rising questions implicitly such as: Who are the subjects of feminist history
and women’s movement? Can a movement that does not call itself feminist be
characterized as a woman movement? What are the main fields of struggle or claims
within this field? From the other way round, where do the claims that are not directly
raised in woman’s movement but being defended by women in social struggles can
be situated in feminism?’These studies thus called for questioning feminist claims

and subject.

The foundation of feminism both as a movement and a theory is women’s claim of
being recognized as a distinct collectivity other than men in addition to the claim of
equality, achieving their personal autonomies, that is to say their right to speak over
their own lives. However, working class feminists defend the idea of personal
autonomy and equality both on behalf of the category of woman and of the class that
they belong. As it will be discussed later, this debate has re-interrogated the subject

of feminism and feminism’s claims of equality, difference and freedom.

As afore mentioned, reawakening of the issues that have accompanied to feminism
from its start went hand in hand with the new wave of proletarianisation, especially
in the Southern parts of the world. Women’s entering to wage work in the new
proletarianisation wave has been compared with the wave took place in early periods
of industrialization in developed countries which contributed to the rise of women’s
movement. Hester Eisenstein (2005), for example, pointed out that, in America,

women’s work experience in the 19" century "developed both a worker and a

’ A similar question has been posed by Emel Akal (2003) in her book “Kizil Feministler” (Red
Feminists) on the works and activities of the members of “Ilerici Kadinlar Dernegi” (Progressive
Women’s Association). This study is one of the first interventions to the writings on feminisms
history in Turkey.



feminist consciousness"while emphasizing that the expectation of such a pattern in
the export-led economies will be far from reality. However, there are also studies
demonstrating counter examplesempirically. This thesis looks at the relationship
between work experience and the women workers’ capacities to struggle on the axis
of the experiences of workers in the Mata Automotive Factory. Thesis will claim
that, women workers stand to raise feminist demands as an indispensable part of the
class struggle against increasing sexist inclination in the new forms of organization

of work and at the control of the labor process.

1.3 Research Question

This thesis aims to underline the contributions of women’s industrial disputes at the
workplaces to feminism and class struggle, even if their demand were seen as based
on pure class position. In order to make such approach operational, thesis will
question specificity of being women worker. How being women operates within
labour process; how being women affects turning labour power into labour; how
women workers identify their interests and whom they confront with? And how the
sisterly bonds between women affect operate within the workplace and the industrial
dispute are the questions that wil be posed. Focusing on sisterly bonds — which has
already been ruled out by the self-critical practices of feminist theory — between
women paves the way for elaborating politics of workplace, class culture and

struggle on the axis of gendered relations.

1.4 Method

This thesis rests on feminist historical materialism. The feminist historical materialist
view focuses on gendered and racialised class relations and focuses on women’s
experiences and standpoints. Feildwork has used qualitative research technique and
conducted in-depth interviews with 16 women workers who participated at picketing,
slowdown strike and factory occupation at Mata Automotive Factory. Before

entering into the field, I interviewed with 2 women in Esenyali Women’s Solidarity
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Association (Esenyali Kadin Dayanisma Dernegi), located in Pendik, Aydinli. These
two women were the ones who knows the living and working conditions in the
region and the problems women had. The assumption behind making interviews with
women who involved in industrial action is that, while women workers raise
objections to the working conditions and power relations at the shopfloor, industrial
action also manifests challenge to the socially accepted and naturalised hierarchies

along the lines of femininity.

The parameters such as the beginning and consequences of an industial act — specific
conditions in terms of success and failure; specific conditions of trade union politics;
specific conditions of political climate are decisive, but all in all, the industrial
dispute itself as a social relation is significant. In Anna Pollert’s words (1981: 205)
on strike as a particular form of an industrial action: “[A] strike can be a double-
edged experience. It has the potential of victory or defeat: of being a profound
learning experience or one of profound confusion — of encouragement or bitter
demoralization. This is why it is more important to interpret the process of a strike
than to look merely at its end-product.” Besides, a strike is particularly noteworthy as
it concretizes the sense of being “us”; and also it conveys the experiences of female
and male workers beyond what is ordinary or daily repetition. From the perspective
of women workers, breaking repetition is an extraordinary moment. This dissertation
claims that although it can be absorbed by the system, extraordinariness is anti-
systemic considering its tendencies, it gives the power to change and the sense of
being “us.” In this respect, though interviews has been conducted with women
individually, thesis will anayse women’s histories collectively, underlying the
collective identity of being women worker, of the feeling of being “us”. Thus, 16
women’s stories are formulated as a collective story of women workers in Mata
Automotive Factory. Women’s anger towards their mothers, supervisors and sexist
co-workers has been at the center space in analysing the story told by the

Interviewees.



1.5 Plan of the Study

Working class feminism, as a version of feminism, has important implications for
evaluating feminism’s history and its major political demands such as equality-
difference, recognition-redistribution. To illustrate these inferences, the thesis will
first demonstrate empirical works in the field of working-class feminism. The
workings of working-class feminism have come to the fore as part of a critique of
feminist historiography. This chapter, will elaborate how studies on working class
feminism elaborated social policy as part of a feminist historiography and through
the debates on family wage and protectionismit will be posed that the women
worker’s wage and rights struggles compromise both transforming the nature of the
work in the capitalist workplace and transforming the sex-based division of labor

concomitantly.

Then, the thesis will examine how working-class feminism changed the way we
comprehend the history of women’s movement. There is widely held upon consensus
on feminism’s history, which relies on wave metaphor. Accordingly, feminist history
is classified in three periods. From the latter years of 19"century to the gaining right
to vote in the early years of 20 century is labeled as the first wave. Before the
formation of autonomous women’s movement in Turkey, from 1960s to 1980s is
characterised as second wave of feminism, and 1980s onwards is characterized as
feminism’s third wave. In Turkey, scholars of women’s movement have also
followed a similar path. Accordingly, the first wave in Turkey dates from the 19"
century to 1923, when the Republic was founded. The second period, from 1923 to
1980 is depicted as a period of stagnation characterized as “state feminism” (Tekeli,
1986: 193), in which nation state assimilated feminist demands. The last period
marks the early years of 1980s, when autonomous women’s organizations had begun
to be established. In the light of the experiences and biographies of women who have
struggled against various forms of social inequality in autonomous women
organziations and in mixed-sexed organizations, literature on working class
feminism emphasize that feminism can not be reduced in to three-wave model. To

illustrate, the claims of 1* wave of feminism cannot be limited to the claim of right to



vote. Women’s such as Sojourner Truth raised demands for equality and freedom
concomitantly and opposed the commodification of production and reproduction in
line with the new principles of the existing order. Moreover, while questioning the
view that evaluate conflicts and disputes among feminism only within generational
terms, it reveals the implicit assumption of the waves metaphor that views feminist
history as the history of primarily working class women. 1n turn, studies on working

class feminism contribute on feminist history by underlining feminism’s plural roots.

The question of whether the struggles of the working class women in the areas of
production and reproduction have any feminist context or not seems important for
this thesis. For example, when the demands of women’s work place based politics
are taken into consideration, it is easily observed that they are not always within the
scope of classical feminist demands. Their demands are mostly related to working
conditions, collective bargaining, and unionization, based upon their class position.
Also, some women in these struggles might even be conservative or politically under
the influence of right wing politics. All these qualities bring forward whether the
perspective of working class feminism is valid for the striking women.* The last part
of the first chapter is reserved for the answers to this question and will pose that
clash of women’s practical gender interests with capital accumulation process enable
women to politicize their reproductive works and target sex based division of labour
which leads to rising strategic gender interests as one of the claims of striking

women.

However, the debate about feminism’s subject matter and history is also significant
in terms of political tensions based on feminist equeslity-difference, redistribution-
recognition paradigms. Third chapter will be devoted to the discussion on equality
difference, redistribution-recognition. Chapter will first summarize the debate, and

then with an appeal to life history of Sojourner Truth, will pose the dilemma as a

* Myra Marx Ferree (1980) emphasizes that sociological literature is generally sceptical on the relation
of women workers to feminism, since the workers and particularly women workers are regarded as
conservative and docile.



false-antithesis. This part reveals that, Sojourner Truth represents the innate relation
between recognition, redistribution and emancipation in a social formation in which
free labour had begun to be defined as the only condition for freedom. Here
Sojourner Truth, like working class feminists, shows anti-thesis between recognition
and redistribution is a false one by claiming her labour as the foundational principle
for her claim to recognition. In addition, in Sojourner Truth’s narrative, emancipation
not only denotes to the emancipation from the system of slavery. Emancipation from
system of slavery has been co-existed with the new cult of womanhood that confines
women into the private spheres and makes them responsible for the well-being of the
household. That makes women’s emancipation from system of domination

interwoven with the attempts to limiting commodification of labour power.

Nancy Fraseris among the feminist scholars who reframes the feminist debate on
equality and difference with the terms redistribution and recognition and persists on
the view that equality and difference — redistribution and recognition — are not the
anti-thesis but should be connected if feminism will sustain its radical potential for
social change. Last part of the third chapter is devoted to present Nancy Fraser’s
works on recognition-redistribution and on protectionism-emancipation and

marketization.

The fourth chapter of the thesis aims to portrait current conditions of women’s labour
market participation and reviewsvarying explanatory frameworks for analyzing
women’s labour market participation. The chapter will underline that, studies
investigatingwomen’s labor market participation mostly revolved around explaining
exclusion of women from labor marketsand will point out that, by focusing the
experiences of women workers at the workplaces, labour process studies are
providing a tool to analyse “how gender operates within the workplaces,” the

question which governs the field-study of this thesis.

The following chapter of the thesis is devoted to defining the method of the study.
How I decided to the field, how has entered into the factory, the climate of the
interviews, the themes of the study and the themes of analysis will be layed down in

the fifth chapter of the thesis.



The first part of the field analysis, will portrait Mata Automotive Factory. Working
conditions, the rthythm of work and control at the workplace are among the themes
underlined. Moreover, the part will point a brief account of industrial action and the

period between 2 days long action and the collective agreement.

The main reason of the industrial action in Mata Automotive, which started with the
picketing, is the un-kept promise of wage increase promised by the supervisors and
managers. Failure in keeping the promise caused un-written agreement between the
workers and employer to breakdown, which resulted in a crisis in, naturalized and
internalized hierarchies at the workplace. As a result, workers spontaneously
organize slow-down strike; unionisation efforts accelerated and 12 workers are fired
from the factory. Then, 2 days long industrial actions takes place at the factory. As a
result of these actions, United Metalworkers’ Union (Birlesik Metal Iscileri
Sendikas1) gains the right to collective bargaining at work. It takes about 6 months to
sign the agreement. Maintaining solidarity among workers gains importance in this
period. As far as labor process control is at the center of these disputes, narratives on

the control of labor process will be at the foci of this part of the thesis.

While analyzing the interviews conducted through the oral history technique, I
adopted the following method: I tried to follow up the moments where women got
excited, felt enthusiastic and got angry throughout all the meetings. The stories of
female workers highlight mothers, managers/supervisors and sexist colleagues (male
workers), as figures they feel anger towards. The anger women feel against their
mothers stem from the fact that they have remained silent against the inequalities and
suppression in their families during their childhood and adulthood and have not
developed any reflex to change the existing oppressive order. The general framework
in which they express their anger towards their mother is the distinction women
make between housework, fieldwork and factory work. Therefore, in this part of the
chapter, I will attempt to emphasize the assessments women make around the
housework, fieldwork and factory work. Conceptions of security and insecurity lie in
a central position while classifying various works. It must be emphasized that,

women workers define security as a feature that restricts the capacity of transforming
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the current job conditions and limiting the control at the labor process, rather than a
feature related with the ‘work’ per se. Security also features a dual meaning in terms
of work relationships. While on the one hand it refers to the restriction of the
employer’s control at the labour process, on the other hand, it refers to disciplining
and regulating the spontaneous protests workers will stage against various practices
in the workplace. The 3™ Subheading of this Chapter “New Routine: Factory,

Unionisation and Empowerment’focus on this dual meaning of the security.

The main proposal of the following part titled “Meaning of Being A Women
Worker”is the necessity that we should be cautious towards the consideration of
employers who imagine female workers as docile, “nimble” and responsible. The
reflex that women have against the pay inequality, sexual abuse or sexist acts and
discourse that do not include sexuality and the meaning they attribute to being
responsible and meticulous workers and guide this chapter. Based on the argument of
Mauruzio Atzeni (2010) that the solidarity that is born out of the collective character
of the labor process is a given of the labor process guided the part titled “Cooperative
Character of the Labor Process: Solidarity and Sisterhood”. In this last part of the
chapter,I will try to display the solidary practices in the workplace. Atzeni’s take on
the solidarity relation is not limited to that. The labor process is solidary by its
collective nature, however, there is an attempt to break down the relationship of
through various manners and forms; therefore, the solidarity is also kept hidden the
same way exploitation is hidden from the workers’ experience. In this subheading, I
will try to reveal the given forms of solidarity among women workers in the
workplace by associating the argument of Atzeni (2010) regarding the collectivity of
the labor process with the sisterly solidarity. On top of the attempt to break the
solidarity relation in the workplace, there is also an attempt to break the sisterhood
relations, which empower the women. This part asserts that, sisterly solidarity among
women to be worked for is also part of the working class struggles and women
workers publicizes their claims for abolishing sexism as part of their claims towards

limiting workers control at the labor process.
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CHAPTER 2

WORKING CLASS FEMINISM

2.1 Introduction

The studies on working class feminism are continuation of the debates on women
labor, which were brought to the agenda by feminist researchers in the 1960s and
1970s. Marxist and socialist feminist researchers observed at the outset that women’s
domestic labor is not described as work and that only paid work is defined as work.
The researchers concentrated afterwards on the analysis of the main characteristics of
unpaid domestic labor and wage labor of women and the relationship between these
two as the source of the distinctive position of women in social relations. The
feminist researchers investigated the nature of the order existing on the axis of
women’s wage and unpaid work experiences, and inquired about the necessary
conditions to change the order, which has generated inequality based on gender. The
researches which consider the characteristics of women’s labor as at the center of
feminist thought and politics analyzed the labor of women, whom have developed a
different understanding about the world on the basis of the sexual division of labor,

on the axis of building feminist consciousness and the capacity to change the world.

The early studies, which have incorporated the sexual division of labor and activities
of reproduction into Marxist class analysis, mostly focused on explicating women’s
experiences of oppression. The economic marginalization of women, as a result of
elimination of subsistence production and domestication of women’s (Federici,
2014) has made the women dependent on men. Feminist researchers explicated in
their early period the sources and operation of women’s subjection to men as well.

As Armstrong and Armstrong (1990: 102) indicated, the action of women against
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oppression, their struggle to improve the working conditions and their demands
aimed at collectivizing activities of reproduction began to come to the fore of
feminist research agenda as more women started to become wage worker and as their
existence and influence in unions strengthened. In these studies the contradiction
between capitalist accumulation and social reproduction is emphasized and such
contradiction is situated at the center of the capacity of women for changing the
social order (for instance Benston, 1969; Morton 1971; Picchio, 1992). The studies
about working class feminism also emphasized this argument and concentrated, in
the context of concrete struggles of women, on the distinctive meaning of women

workers’ standpoint for feminist politics and theory

Studies on working class feminism, which is generally ignored within feminist
history, first revealed biographies of women figures who had been in anti-racist
struggles and class struggles, and set light to the line of struggle which can be
evaluated as working class feminism via these biographical stories. In this way, these
studies had such a function to clarify feminism’s plural roots and differences within
various strands of feminisms. In short, they tended to move towards a hegemonic
narrative of feminism, and redefined the differences among various strands of

feminism in order to make visible the subjects of struggles.

The way these studies reevaluates different strands of feminism and its history is not
similar to the way that are observed in most of the studies that evaluate the history of
feminism. The differences among feminisms are either generally identified as
“Radical/Socialist/Marxist/Liberal/Queer” via a criterion that is definitely related to
politics but specified according to an intellectual position, or as “First Wave, Second
Wave Feminism” based on the differences among the generations. Working class
feminism, on the other hand, prioritizes the struggle with a criterion in approaching
feminist history. For example, there is no possibility for a demand from the
Radical/Socialist/Marxist/Liberal/Queer fronts to turn into a demand that is different
from the intellectual tradition. Each front represents a different type of feminism with
its priorities, demands, and subjects, but it is not possible to point to a transformation

of “becoming feminist” since it is accepted that they also represent the original
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feminist positions of the front that they belong to. As to the categorization of the
First Wave and Second Wave feminisms, all conflicting feminisms become entirely
invisible: once the leading figures define themselves as feminist in this
categorization, they become the representatives of the generation that they are part

of.

However, contrary to the criteria of both categorizations, working class feminism
focuses on the process of how women who might not call themselves as feminists
become feminist either in their anti-racism or class struggles; that is, on their
transformation during their resistance, and it deals with what this means from the
perspective of the feminist theory and politics. In this respect, working class
feminism is closest to the tradition of black feminism. It is because both feminisms
consider women’s experiences and gender together with certain experiences of
subjugation, and question the value of women’s place in varioussocial struggles in
terms of gender hierarchies and production of knowledge. However, we can identify

such a difference between working class feminism and black feminism.

Black feminism questions the white character of the feminist movement, and
centralizes the production of scientific knowledge by black women’s experiences. In
this way, black feminists highlight the marginal position. The literature on working
class feminism, on the other hand, considers women’s places at the center of social
structures and focuses on their struggles in terms of their position in production and
reproduction. In other words, while the positioning of black feminists at the margins
of the power relations provides them with the opportunity to become the subjects of
scientific knowledge and social transformation, working class feminists have the
power to put restriction on the relations of exploitation by undermining the present
hierarchies and the social structure that they are part of since they are at the center of
exploitative and oppressive relations. Another difference between the two feminisms
is that working class feminists also problematize the relations of exploitation in

addition to those of subjugation.
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In thischapter, I will first present the studies on working class feminists. The debate
on social policies, particularly on protectionism is an important issue within the
studies on working class feminists. Since the debate on social protectionism has
significance for the current debates where the practices of the welfare state have gone
under transformation, I limit these studies with the ones that focus on the debates on
“social protectionism”. After that, Iwill point to certain tensions in working class
feminism. Due to the fact that, feminist views on social policies has some implication
for how to evaluate feminist history and who are the subjects of feminism, in the
following part, I will try to present the criticisms on feminist history. At the end of
this part, I will try to develop a perspective on the subject of feminism by asking
whether women who confront the state, the employer or potentially their families
during their struggles — if they may not call themselves as feminists - can be

1dentified as such.

2.2 Empirical Studies on Working Class Feminists: On Protectionism

Especially in Northern countries protectionism took central place in working class
based discussions on feminism. The debate denoted to the general question of

equality and difference till the first years of 20"century.

In the 16™and 17"centuries, witch-hunts had a constitutive effect on a European scale
in terms of determining the current social position of women. The satan was put into
the service of the new order by targeting the now fallen women who were craftsmen
and peasants in the past that were both the representatives of the collective values of

the passing order and the rebels of the new order.

In this period, a new sense of morality emerged through methods such ascontrolling
sexuality, purging the control of midwifes and women on women’s reproduction,
definition of “crime” as the actions against the private property, and domestication of
womenare the leading manifestations of change in womens position in social

production and reproduction. This new understanding of morality based on middle
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class values became evident in the 18™ and 19" centuries. The privatization of
women's subsistence facilities with the new "feminine cult" and the exclusion of
women from the guilds due to the increasing competitive pressures resulted in
economic marginalization of women. This means that in the 19"century, women
worked longer hours with lower wages in unhealthy places. For this reason, debates
on the regulation of women’s working conditions are raisedin the 19"century. In
these debates, three basic motivations can be stated: Advocating the exclusion of
women from various branches of work as a response to the low level of wagesdue to
the increased competitive pressures; supporting the regulation of women's working
hours and conditions as a moral issue since women are seen as dependent members
of the households and that their work overlaps with independent masculinity; and
finally the socialist view of expanding protective regulations to male workers while
advocating the regulation of working conditions by taking into account women's
reproductive responsibilities. As an example of the third view, Florence Kelly
prepared a bill to shorten working hours for women and children in the United States.

Rowbotham (2010: 174) summarizes Florance Kelley's position as follows:

In 1893 Kelley was appointed chief factory inspector for the State
of Illinois, and drafted a bill to prohibit garment homeworks and
restrictthe hours of work for women and children. In making her
case Kelley argued that women’s biological difference from men
required protection. Though she had intended to use the law as a
means of shortening the hours of labour for men as well as women
(...)the problem she did not envisage was that the laws could
rebound to reinforce and stiffen existing attitudes.

In feminist thought, debates on the protective factory legislation continue. During the
Second World War, many women began to work and in this period women's unionist
activities increased. The feminist debate on protective legislation sharpened during
the war and the post-war periods. In 1920s, the politics of the National Women's
Party in America dwelt onequal rights and considered trade unions defense of
protective laws as an obstacle to the equality of women. At the same time, state

13

intervention in the freedom of contract “was anathema to the liberal
egalitarians,whodefended women’s unrestricted freedom to have fulfilling careers or
do skilled job”(Rowbotham, 2010: 191).
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In America, during the World War II, the gates of workplaces once closed to women
were now opened. Although many women returned home after war, some of the
workingwomen continued to work as paid workers in their new workplaces or in the
workplaces that require low qualifications. Although the participation of women in
the labor force decreasedjust after the war in comparison to the wartime era, the
proportion of women union members in the total labor force in 1940s and 1950s
increased.Moreover, the experience of these women's struggles in their imaginations
accumulated during the war years was still outstanding. With the impact of rising
civil rights movements, women became militant within the trade union movement in
USA in the 1940s. According to Dorothy Sue Cobble (2004), these women in the

trade union movement also constituted the dominant feminism of its time.

Family wages and practices that regulate the working conditions of women,such as
prohibiting them from working in heavy tasks, were frequently criticized in feminist
studies assuming that they reinforce the assumption of the sexual division of labor
and that male workers show a trade union reflex to protect their jobs. However,
Cobble (2004) emphasizes that protective politics has a dual meaning in terms of
labor feminists. This policy, on the one hand, points to the collective oppression
experience of women through the critique of the sexual division of labor based on the
duality of the private and the public sphere and involves building themselves as a
separate group from male workers. On the other hand, the claim ofextending the
scope of protective legislation by extending it to male workers would also result in

preventingmisery of labor in general.

The discussion of equality-difference in the case of protective politics remains on the
agenda at a practical level as well theoretical level at a time when the welfare state
reforms are liquidated. To illustrate, in the Regulation on Severe and Dangerous
Work, which entered into force in 2004 in Turkey, one of the rights granted to
women workers is the permission of a period of 5 days per month. However, with a
change made in 2010, 42 sectors such as confection, knitwear and weaving, mostly
composed of women workers, were removed from the scope of heavy and dangerous

work. In 2013, the Regulation on Severe and Dangerous Work was itself abolished.
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Thus, although not primarily de facto applied, the period leave with a legal status has
been abolished; the scope of the heavy and dangerous work was narrowed and many
jobs previously closed for women's work has been opened up (Giileng, 2016).
However, according to Giileng (2016), this attitude, which seems to be "egalitarian"
in the sense that certain workplaces are opened to women, does not open male
dominated sectors to women in practice, it has resulted in scythinggender-based
rights of women stemming from the previous social security regime. Despite this,
even if it is abolished as a legal regulation in Turkey, period leave that is confined to
private sphere, is one of the demands that womenpublicize. Therefore, today, the
debate on protectionism-equality within feminism of the 1940's has an up-to-date

content in terms of contemporary feminist politics and theory.

To get back to the discussion of protective politics in feminism again, the debate
back to the period following the acquisition of the right to vote in America. The main
topic of the discussion was the “Equal Rights Amendment-ERA” which the National
Women's Party (NOW) wants to legislate after the fight for votes. While the National
Women's Party defended a formal equality before the 1920s and afterwards, “social
justice feminists”’(Cobble, 2004) carried out an opposing struggle claiming that the
gender politics of NWP was based on free market mindset. For example, social
justice feminists in the organizations such as National Women's Trade Union League
and the National Consumers League, emphasized that the NWP's demands based on
the equality of women and men in front of the law could work as a means of
removing the laws that regulate working relations of women and that provide

protection for women workers. According to social justice feminists:

Secured initially in the early twentieth century, state and municipal
laws across the country regulated the working conditions of
millions of women in low-paid service, industrial, and agricultural
jobs; social justice feminists judged these laws as crucial in
keeping women’s wages above poverty level, reducing long hours,
and offering women protection from dangerous and unhealthy
work. Counted by some social justice feminists as among their
proudest reform achievements, these laws needed to be retained,
broadened, and extended to all workers, men as well as women
(Cobble, 2014: 26).
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After World War II Congress of Industrial Organizations (CIO) and U.S. Women's
Bureau were the main organizations where labor feminists gathered together. In
addition, the basic trend of the women's movement of the 1940s was in the direction
of obtaining better working conditions for all women and to provide some time to

them to devote to reproduction activities:

In their view, solving the “double day” for nonprofessional women
meant creating more good jobs — jobs with higher wages and
shorter hours — and greater access to them for all women. It also
meant recognizing and revaluing mothering and the work of the
home (Cobble, 2014: 44).
Cobble (2004: 3) tells us why she regards these women in trade union politics as

feminist:

I consider them “feminists” because they articulated a particular

variant of feminism that put the needs of working-class women at

its core and because they championed the labor movement as the

principle vehicle through which the lives of the majority of women

could be bettered.
In sum, the rise of the labor movement in 1930s and 1940s and the diversity of its
member base laid the groundwork for women to be active in class and gender politics
in America. In addition, the fact that women’s experiencesfrom the wartime period,
with relatively high wages and good working conditions, strengthened their belief
that they can work in sectors that have both better working conditions and considered

as male jobs. “Labor feminism” has become an effective wing of feminism in these

conditions (Cobble, 2004: 15).°

In his work titled "Rights Not Roses, Unions and the Rise of Working-Class
Feminism, 1945-1980”, Dennis A. Deslippe (2000), considers the axis what Cobble
(2004) named as labor feminism as a period inUSA where the stones for the
development of working-class feminism were cleansed in the beginning of the

1960s.According to Deslippe (2000), the formation of working-class feminism in the

> Ruth Milkmann (1985) relates this with rise of industrial unionism.

19



United States has become possible with the experience of the industrial relations of
World War II and beyond, with technological change in industrial relations and with
the adoption of Article 7, which basically prohibits sex discrimination in
employment in the Civil Rights Act of 1964. For Deslippe (2000), the main
milestone in the development of working-class feminism is the abandonment of
women's advocacy on protective politics in trade unions and subsequent consensus in
the Equal Rights Act. Deslippe (2000: 4) expresses his views about protective

politics as follows:

While protectionism brought immediate relief to workingwomen, it

had inherent flaws that would crystallize only decades later. By

considering females as a special category of worker, defined by

their physical stamina and moral character and not by their rights

or as participants in the “freedom of contract” doctrine that

informed male workers’ struggles, reformers transformed the

domestic code of the nineteenth century into the labor law of the

twentieth.
According to Deslippe, thus working-class feminism was formed when female
workers politicized within the trade union movement gave up defending
protectionism that reinforced the assumption of separate fields. However, as Ruth
Milkman (2000) points out, Deslippe (2000) describes feminism with an overly
categorical distinction of equality-difference / equality-protectionism. With the
adoption of the civil rights law in 1964, protectionist practices became null and void,
and according to Deslippe (2000: 512), owing to this, gender equality of unionized
women became possible, so unions could open space for feminist politics.Deslippe
(2000) brings into question two different trade unionist strategies on the axis of
regarding the demand of women’s gender equality. In the United Packinghouse
Workers' (UPW) union, which is more decentralized at the organizational level, with
a lower rate of female members and a higher level of mechanization, attitude of
unionised males towards the equality of women workers has been negative. The
International Union of Electrical Workers (IUE), which has a more centralized
structure and a higher proportion of female members, has pursued a policy consistent

with gender equality policy. However, women members of both trade unions have

created a strong pressure to follow a policy consistent with the gender equality of the
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union. Deslippe (2000) described these women workers within the unions as working
class feminists.Although they have different standpoints, the view shared by Cobble
and Deslippe isthe contribution of the women in the labor movement in the

development of the second wave of feminism between 1960 and 1970.

Canadian centered working-class feminist analysis also emerges from the criticism of
feminist history conceived as a history of the struggles of white, middle-class
women. According to Maroney (1983), one of the key elements in the emergence of
working class feminism in Canada is the increase in women's participation in the
workforce.Maroney (1983: 55-56) describes working-class feminism, an important
trend within the women's movement in Canada in the late 1970s, as the feminist
politics of trade unionism among women in the class movement. Maroney
(1983),groups working-class feminismwhich developed in Canada in the late 1970s
in three titles. The first group is the women in the trade union and involved in
feminist struggle. Women in this group either struggled to raise feminist demands in
mixed organizations, or only established union organizations open to women
members, refusing to make politics within mixed organizations. The second group is
the women who were militant in the course of certain acts and insurgencies.
According to Maroney (1983: 60), two resistances at the Fleck factory in 1978 and at
the International Nickel Company in 1979 have shown how feminist workingwomen
have strengthened their economic struggles and how their struggles have affected
women's movement.With the rise of working-class feminism, the social base of
second-wave feminism in Canada and Quebec has widened and increased its
influence.® However, liberal feminism, which conducts lobbying with the state, has
gained visibility as a feminist outpost in the following years (Maroney, 1983: 66),

since this movement could not turn all the demands into a program.

Working-class feminists, on the one hand, raised generalized demands for male and

female workers, such as equal wages on equal work, socialization of care, childcare

®Meg Luxton (2001) stresses that working-class feminism in Canada is influential in the feminist
rebirth of the 1960s. For the relationship of working class feminism and women's movement in the
case of Canada,see Meg Luxton, (2001).
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leave, and minimum working hours. On the other hand, they have included issues
that directly address male workers, such as sexual harassment at work, into the
agenda of the labor movement. For example, according to Maroney (1983: 64),
sexual harassment in the workplace is not only a gender issue, but it is also a class
problem: men through sexual abuse remind women that they do not belong to their

workplace and operates as a means of control in the workplace.

2.3 Some Tensions of Working-Class Feminism

Working-class feminism includes some tensions that cannot be overcome easily. To
illustrate,family relations that are analyzed in the domain of patriarchal relations in
feminist theory and politics can also be the area of class solidarity in terms of
workingwomen or the family wagewhichcannot be easily defended within the
feminist movement, can mean better working conditions for working women.For
example, Cobble (2010a) emphasizes that feminists in the labor movement do not
categorically oppose the family wage but criticize the identification of the family
wage with the male worker, thus opening the debate on gendered wage.The main
question thus, is not family wage for labor feminists,but it is rather why this salary is
given to male worker. They argue that the family wage is surely defended as the

demands of female workers. Cobble (2010a: 285)’ states this as follows:

The labor movement’s wage demands historically were gendered:
if a single wage high enough to cover dependents could be
achieved, it was often assumed that men would earn it and their
wives would contribute to the family economy as homemakers.
Rather than abandon the family wage, labor feminists wanted to
degender it, to claim it for women as well as men.

7 This essay is translated in Turkish by Haldun Unal with the title “Eskiden Feminizmin Smnifi Vardi”
in Is¢i Smifi Kimlikleri (2013).
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One of the fair wage demands of women is the demand for "equal pay for work at
equal worth".* This demand was first accepted in the United States as "equal pay for
equal work" instead of work at equal value, so women's demands were included at a
very limited level. Even if that is accepted in the form of equal pay for work at equal
value, this practice has negative consequences for the labor movement.
Categorization of work of equal value requires that the work be grouped according to

their level of qualification/skill and responsibility and be charged accordingly.

The institutionalization of such a job evaluation system to include every workplace
also increases the employer's control over the labor process.In addition, the
institutionalization of the job evaluation system implies the reestablishment of
“legitimate hierarchies” (Acker, 1991) in the workplace with highly technical
measures rather than shaking of hierarchies.Sheila Cohen (2012) emphasizes that in
the May 1968 work stoppage action known as the "equal pay" action in the Ford
factory in the United Kingdom, the center of the struggles of women was largely the
job evaluation system instead of the demand for equal pay.’Ford workers (sewing
machinists) were struggling to make pass their job descriptions from categoryB to C
level. The identification of this struggle as the "equal pay" struggle has led to it to be

ended very far from the demands of the striking women.Women's wages rose, and

¥ For a comprehensive evaluation of the "equal pay for equal work" claims and job evaluation system,
see Joan Acker (1991).

’ In september 1967, nine months before the sewing machinists’ dispute, Ford management and
unions signed what was presented as a ‘revolutionary’ two-year pay deal, introducing a complex new
grading structure which dispensed with the multitude of ‘custom and practice’ pay rates in the plants
and built new and higher productivity standards into grade descriptions. The supposedly objective
principles of evaluation utilized evoke a focus on ‘efficiency’ and ‘modernization’ worthy of the most
enthusiastic 21st century management. (Cohen, 2012: 52). (...) By involving shop steawards to a then
unprecedented extent in the process of job grading, Ford sought to follow participatory Donovon-
style principles of ‘regain[ing] control by sharing it’ (Cohen, 2012: 52). (...) The new grading
structure generated explosive conflict across the entire Ford workforce. (...) Ironically, ‘the slogan
“equal pay for equal work” cropped up in most arguments over this issue’ (Cohen, 2012: 52). (...) The
fact that it was women who had submitted the claim was, at the time, of little importance. Infact, the
Dagenham convener saw the dispute in the wider class terms of redressing the overall power balance
at Ford (Cohen, 2012: 52-53). (...) As against equal pay between different sections of workers in
general, the question of equal pay for women vis-a-vis men was not only peripheral; it was invisible
(Cohen, 2012: 53). (...) On the 22nd of May, after Joint Works Committee meetings in February,
March and April had failed to resolve the matter, the workers voted for an unlimited overtime ban, to
be followed by a one-day strike on May 29th if their job was not upgraded to C (Cohen, 2012: 53).
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the Equal Wage Bill passed two years later, but there was no change in the job
evaluation system and in the place of sewing machinists in that system. According to
Cohen (2012), the strike’s claim being viewed as an "equal pay" is the result of the
consensus between the employer, the unionbureaucracy, and the government. In the
eyes of women workers and organizers of the action, the resistance does not even
have closeness with the demand for "equal wages". The main agenda is the
redefinition of women's skill levels and the reassessment of the work of sewing
machinists in the skilled work categories.Cohen (2012: 57) emphasizes that this is
highlighted in a speech of Rosie Boland, one of the organizers of the strike:

When a left-wing journalist pressed her on whether ‘the women
[would] go out on strike forequal pay’, Boland answered: “I don’t
think the women will go out for the 100 percent equalpay in the C
grade just yet if they could just get C grade. What we’re concerned
with is proving that we are skilled workers ... It’s up to the girls to
decide what to do, but last week they were really ready for another
fight, but only for C grade not for equal pay’. And, while in favor
of the principle of equal pay herself, when it came to the Ford
dispute, her conclusion was firmly back on grading ground: ‘Let’s
face it if the women had got C grade... it would have broken Ford’s
wages structure. There are so many men fighting for upgrading that
if Ford’s gave it to us, they would have to give it right through the
firm. And the men know that if Fords turn around to us and say
“Right, you’ve got C grade”, well they’re going to have a better
chance to fight’.

Cohen (2012: 57), underlining Boland's speech, notes that the action is related to
class struggle, rather than to gender category. It may be said that, this emphasis
shows the position of gender within the class struggle. While the demand of ‘equal
pay for work at equal worth' can be institutionalized as a means of controlling labor
processes by employers, union bureaucracy, and governments, it also mediates the
questioning of legitimate default (sexist) hierarchies in defining grading levels. In
other words, the demands for the upgrading of the skill levels of the work done by
the women workers can also mean the politicization of both gender relations and of
the definitions of skills they are subject to. Moreover, this identicalness has a
content that shakes the existing hierarchies and the controlling process in a

workplace insofar as it redefines the levels of qualification of all male and female

24



workers.It may be posed that the women worker’s wage and rights struggles
compromise both transforming the nature of the work in the capitalist workplace and
transforming the sex-based division of labor. The struggles of the working class
women to be recognized as 'women workers' and their efforts to universalize their
demands by including male workers, present an important historical heritage for
feminism to rebuild itself as a system critique.In the neo-liberal phase, feminism felt
the need to rebuild itself through a self-critical approach and this is one of the
reasons that increased the interest in working class feminism. In the following
section, I would like to briefly mention the studies on determining the position of
feminism in this phase. Then I will refer to some of the criticisms of the working-

class feminist literature for feminist history.

2.4 Feminism’s Turn into Mainstream

The debates on the criticisms of feminist history writing, which also include the
studies on working class feminism started to become common in a period when the
claim that feminism turned into mainstream was made. This is no coincidence that
these two ideas came out simultaneously. First of all, the conditions that contributed
to the discussions of feminism’s turn into mainstream brought about the efforts to

remember, convey, and defend the critical heritage of feminism.

Secondly, the claim on feminism’s conformity with neoliberalism created a need to
reevaluate the feminist assumptions on the issues such as the welfare state policies,
family wage and social protectionism. Thirdly, the claim for feminism’s conformity
with neoliberalism mainly embarked with hegemonic narrative of feminism.
Although it is not possible to deny the influence of neoliberalism to women’s
movement, such as flowering of non-governmental organizations; of micro-credit
programs as the essential tool for empowering women; spreading projects defining
the focus of studies on women, the claim for feminism’s turn into mainstream was

mainly rested on particular interpretation of feminism. In turn, several demands of
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the various strands of feminism have been generalized to the entire movement. This,
in turn, led to the revival of a debate if feminism represented a unity that make

possible to discuss its cooperation with neoliberalism.

Lastly, as it is known, on the one hand capital, especially in Southern countries, as in
many free trade zones, invited women to join the workforce without any social
protection, union membership and social security and on the other hand the welfare
state policies has been shrinked and the state withdrew from education, health and
care services that resulted in an increase in the burden of women’s reproductive
activities. These developments, on the one hand, brought about “the conditions of
exploitation and patriarchal oppression” on the other hand “the conditions of
struggle” (Ozugurlu, 2013:5) for women. In other words, women not only had to deal
with patriarchal oppression individually within the private spheres, but they also
determined the agenda of the women’s movement and the working class movement
by rejecting the conditions of exploitation that specifically concerned women and by
de-privatizing their demands (Ozugurlu, 2013). In this respect, the Novamed Strike
has a great significance in terms of the women’s movement in Turkey as well as the
course of working class movement. Here I will discuss the Novamed Strike as an
example in which for the first time in the history feminist movement in Turkey,

feminists displayed a powerful solidarity with the women strikers.

2.4.1 Novamed Strike

As a brief reminder, 83 workers, 81 of whom were female, working at Novamed
Factory, an Associative of a multinational company called Fresenius Medical Care,
which produces medical equipment, situated in Antalya Free Trade Zone, went on a
strike in 2006. The demand for becoming a trade union member had increased since
2005 due to the low wages and poor working conditions, and the workers who are
members of Petrol-Is Union went on a strike on 26 September 2006. The strike lasted
for 447 days. Many women’s organizations and individual supporting women came

together in Ankara, Istanbul, izmir, Adana, Eskisehir, Bursa, Malatya and Kocaeli to
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support the strike, and The Women’s Platform for Solidarity with the Novamed
Strike was established (Karakus, 2007). The employer accepted to come to the table
with the Petrol-Is Union on 18 December 2007. The union signed a 3-years-contract;
the line for giving birth was off the table; there was a rise in the salaries. It is
emphasized that during the period of the collective contract, the employer had kept
its oppression over the union members and the solidarity among female workers

could not last.'

First of all, the solidarity with the strikers in a workplace where the workplace
bargain is not so powerful contributes to the success of the strike to a great extent. At
the same time, since women’s organizations in various cities came together during
the Novamed Strike, it helped the establishment of significant organizations within
the women’s movement.'' In a brief interview that I held with Necla Akgokce
(2016), who had been in feminist movement for long years then, and was the general
publication editor of the Petrol-Is Union Women’s Magazine at the time, and also
played an effective role in the solidarity with the Novamed Strike, she stated that the
interaction between the resisting women and feminists was not limited to the support
for the women on strike, but also the Socialist Feminist Collective was founded
during the Nomaved Strike. The Socialist Feminist Collective in Turkey came out as
“part of the need to redefine the self-positioning of feminism” as opposed to the
agenda of its turn into mainstream (Ozugurlu, 2012: 125). In her article titled
“Neoliberalism and Revisiting Class Perspective in Feminist Politics” Aynur

Ozugurlu (2012: 132-3) further states:

We can easily suggest that beyond the critical observations on the
period of last 30 years lies the concern to redefine feminismas a
social movement. Also, if we are to remember that since 1980s
with postmodern and poststructuralist theories, the differences

' For a documentary film on the Novamed Strike, see “Kadinlar Grevde” (2010) directed by Giiliz
Saglam and Feryal Saygiligil (https://www.youtube.com/watch?v=TJnlk E97zU); for other
documentaries by Giiliz Saglam and Feryal Saygiligil, on female workers, working at different Free
Trade Zones in Turkey, see “Kafesteki Kus Gibiydik” (2009), “Bolge” (2010)
(https://vimeo.com/151545732).

"I owe this emphasis to a short interview that I made with Necla Akgékge.
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among feminisms have been significantly blurred and even

invalidated, we can evaluate the socialist feminist effort to rename

and theoretically reconstruct itself as a sign of the search for a

place in the face of capitalism. (...) We might well consider the

establishment of the Socialist Feminist Collective in Turkey within

the same context after 21 years following the publication of the

magazine called Socialist Feminist Cactus, which started its

publication for the first time in 1988, but had a short time of

running.
Yet, the publicity part titled “As we begin” of the first issue of “Feminist Politics”,
which is a media organ of the Socialist Feminist Collective, emphasizes that
feminism is a plural movement in a period when women’s politics are in the agenda
of such international organizations as the United Nations, the World Bank, and the
European Union, and when “global capitalism needs to integrate women into world
economy, to benefit from women’s paid or unpaid labor, and to press women into
service to fight against poverty”, and it states that they consider “socialist feminism
as part of or a component of anti-systemic feminism” (2009: 32-33). Since the
publication of its first issue, the journal of “Feminist Politics” has taken the
resistance of working class women/women workers as its subject, and discussed the
possibilities and meaning of these resistances for the feminist movement and
women’s solidarity.'? Besides the Novamed Strike, Desa Resistance also was the
focal point of this discussion. The discussion included highly important and
comprehensive questions that extended from the meaning of the difference between a

strike and resistance for women’s solidarity, and the difference between a campaign

for solidarity and a feminist campaign to the route that feminist politics will follow.

In summary, as a result of the forgotten past of feminism and an insistence on its
radical potential, working class feminism have become one of the important issues of
debate among feminists in a period when the capital invited women to workplaces as

cheap labor force; the emphasis on gender equality was included in the agenda of

"2 In the first, second and third issues of the journal,Giilnur Acar Savran (2009/2)discusses identity
politics, women’s solidarity, Giilfer Akkaya (2009/2) on women workers resistances and possibilities
from the perspective of feminist politics, Hiilya Osmanagaoglu (2009/3) wrotes on women workers
place in feminist politics, Necla Akgokge (2009/1; 2009/3) on the difference between women’s strike
and women in strikes and asks “Where are working class women situated in feminism?”.
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such international organizations as the UN, EU, and World Bank; the welfare state
politics in the reproduction-production areas such as health, education, and sheltering

were dissolved.

In as early as 1989, Johanna Brenner mentioned the difficulties that feminist politics
faced, and questioned “where, then, lies feminism’s transformative promise” (1989:
248). She also stated that the institutionalization that feminists faced and the
conditions that brought about the risk of cultural conformity provided an opportunity
to start a new type of feminist organization based on the self-activities of a new type
of working class women and to rely on feminist working class women’s self-
activities (Brenner, 1989: 248). According to Brenner, the class inequality among
women first of all deepens in terms of its impact. For example, while it is possible to
find individual solutions to the issues of care for upper classes, the material
conditions of the working class women do not allow for such individual solutions.
Therefore, they needed the redistribution of resources, the reduction of work hours,
and socialization of issues of care in order to reorganize their lives and activities of
care. This conflicts with the interests of individual employers and of the state (due to
the reorganization of reproduction activities). Brenner (1989: 248) further tells about

the movement based on working class women'’s self-activity as follows:

Such a movement would not necessarily be revolutionary — any
more than trade unions or other working-class organizations are.
Nonetheless, by both theirstructural position and experience
working-class women are best placed to create and respond to a
political practice that does go beyond reformism to bridge
socialism and feminism. The realization of this potential depends
in part on whether the revolutionary socialist left will embrace, in
its vision of revolution and modes of organization, the insights and
experience of feminist theory and practice.

In other words, the position of feminism within the neoliberal stage and the
difficulties that it faces lead to the need to clarify the class differences among
feminisms. Besides, the new wave of proletarianisation and the deepening
commodification in reproduction activities turned the agenda of feminism into that of

labor (Borris and Orleck, 2011). One of the consequences of the revived interest in
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working class feminism is reviewing feminist history and identifying the position of
working class women in feminist history. The dominant form of feminist history
writing is formed through the wave metaphor. In the following part, I aim to convey
criticisms on feminist history writing within the framework of the limitations of the

First, Second, and Third Waves of feminism.

2.5 Working Class Feminism as Criticism of The History of Women’s

Movement

2.5.1 Mainstream Feminist History Writing: Wave Metaphor

The history of feminism is categorized in three periods by the broadly accepted
narrative of women’s movement. As it is well known, the period from the
19™century until women received the right to vote is the first wave of feminism. The
second wave of feminism is the period between the 1960s and 1980s as defined by
the international feminist movement, which was a period, twenty years before the
time when autonomous women’s movement and feminism started to rise in Turkey.
The period after the 1980s is called the third wave feminism. The third wave
feminism is used to refer to the type of feminism, which criticizes “feminism’s
sameness/collectivism as sisterhood” (Sara Evans cited in Eileen Boris, 2010: 90),
which started to become visible in the 1990s; and which emphasizes the fluidity of

gender, instead.

The same path is followed in Turkey. Niikhet Sirman (1989) periodizes the women’s
movement according to the Turkish political life. Accordingly, the first period dates
back to the 19" century and 1923, when the Republic was founded. The second
period between 1923 and 1980 is described as the period of stagnation, and defined
as “state feminism” (Tekeli, 1986: 193) since the construction of a nation-state
included feminist demands. The last period dates back to the end of the 1980s when

autonomous women’s organizations started to appear. Sirin Tekeli (1986, 1995)
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similarly dates feminism in Turkey at the end of the 19" century. The first period
reaches its peak during the Second Constitutional period. The actors of this period
are middle-class Ottoman women. Their struggles are observed in their organizations
and publications. The main demand of the period is to participate in educational,

professional, and social life (Tekeli, 1995: 30).

There is a long period of stagnation in the history of the women’s movement in both
texts of history writing. This period covers the years between 1923 and 1980 in
Turkey, and the period between the 1920s and the 1960s in the world. However, the
period in Turkey, described as years of stagnation and state feminism, is also a
period when Turkish leftist politics was quite vivid. Similarly, in relation to the
period between the 1920s and the 1960s in America, Dorothy Sue Cobble (2010a:

279) makes the following observations:

I came to understand that there were multiple and competing
visions of how to achieve women’s equality in the so-called
dolsrum years — the supposedly quiescent through of feminist
reform between the 1920s and the 1960s. Moreover, the Wolfgangs
of the world, far from being oddities, were the dominant wing of
feminism in that era. In other words, a feminism that put class and
social justice as its core did not end with the Progressive-era
generation of women reformers. Indeed stimulated by the rise of a
new labor movement in the 1930s and the heady experiences of
World War 11, it emerged refashioned and modernized by the end
of the war. And significantly, unlike the social justice feminism of
an earlier era, it was led by labor women, women who had
identified with and worked in the labor movement, arguably the
largest and most powerful social movement of the period."

" Myra Wolfgang (1914-1976) is knowns as a trade union leader and a women’s rights activist in
USA. She is the daughter of a Jewish family who emigrated to America from Eastern Europe. Her
family had settled in Detroit when she was 2 years old. While studying interior design in Pittsburgh,
Wolfgang dropped the school because of the economic depression period and returned to her family’s
house. To find a job there, she applied to the Hotel Employees and Restaurant Employees Union,
HERE and started working as a union secretary. Than, she started to take part in collective bargaining
negotiations. She played an active role in the strikes in 1937 in Detroit. She is also known for her
struggle fort he unionization of the Detroit Playboy Clubs in 1967 (Wolfgang ve Green, 2010: 4-7;
Cobble, 2010a).
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One criticism of the wave metaphor is directed because the first wave feminism
limits feminism with suffrage struggles and the demand for equality before the law.
Another criticism is addressed to the conception of self-evident second wave
feminism. Although Deslippe’s work (2000), to which I referred above, does not
discuss the waves metaphor, it still underlines the role of the union-based women’s
movement in the emergence of the second wave feminism in the 1960s and in its
rise. Despite the fact that the second wave feminism was evaluated as a social
movement of dominantly middle-class white women, the historical studies within the
framework of working class feminism show the contributions of women’s struggles
in the trade union movement to the feminist politics. Accordingly, it is an undeniable
fact that female workers and trade union activists played an important role in the
development of the second wave of African-American feminism (Milkman, 2000:
512). Cobble (2004; 2010a; 2010b; 2010c), on the other hand, argues that the place
of women workers in the women’s movement is not limited with their influence in

the development of the second wave feminism.

On the contrary, women’s politics within the trade union movement is not only class
politics but also feminist politics. Therefore, women did not have to support
independent organization, which was supported by the radical feminists of the 1970s,
in order to be accepted as actors in the women’s movement. Similarly, they did not
have to regard men as the only cause for their oppression, or to defend the rejection
of conservative politics as the mainstay of patriarchal analyses. It is certainly
possible to describe a movement as a women’s movement although it is not accepted
as part of the mainstream feminist history considering the historical conditions into
which that movement was born. Setting out with this idea, Cobble (2004; 2010a;
2010b) criticizes the partial narrative of feminism, and sustains this criticism for the

broadly accepted feminist history. According to Cobble (2010b: 87),

One of the most intractable problems of the waves metaphor has to
do with the widely used two-wave framework. Currently, we have
only two waves of women’s reform, quiescence, a second tidal
wave follows, erupting in the late 1960s. This two-wave model
assumes a half-century that was devoid of waves, which flies in the
face of the now voluminous literature documenting activism during
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this fifty-year trough [...] One alternative would be to “wave” that
missing half-century, adding a new wave between the first and the
second. A second possibility would be to adjust the periodization.
The first wave could be extended into the 1920s and ‘30s, and the
second wave lenghtened as well, emerging earlier, in the 1940s or
‘50s.

As Cobble (2010b) states, it is possible to modify the first and second waves of
feminist history writing. These waves could be extended to include working class
feminists in America, or there could be another period in between that covers the
union-based feminism in the chronology of feminist history. However, when the
scope and basis of criticisms against the wave metaphor are considered, it will not be
sufficient either to extend the history of women’s movement to include the
politicization of working class women or African-American women (Cobble, 2010b).
For, the basis of this discussion is related to the question of which women’s
experience and whose demands are universalized as actors of the women’s

movement.

2.5.2 History of Women’s Movement in Turkey

The women’s movement in Turkey was opened for discussion within the framework
of events, demands, and activities after independent women’s organizations began to
be established in the 1980s. In other words, feminist social scientists started to do
researches on the roots and course of the women’s movement in Turkey in search of
a support for a newborn movement. Thus, the studies in this field bear the traces of
the intellectual debates of independent women’s organizations that developed after
1980. The debates particularly with their questions were shaped through the
intellectual atmosphere of the 1980s. In this atmosphere the distance of the feminist
researchers with Kemalism plays a special role in narrating the women’s movement
in Turkey. The construction of the field of women’s history required a critical
distance towards the official history writing, and this was taking place during a
period when leftist/socialist organizations were oppressed as a result of the military

coup; when political Islam was supported; and when the policies of welfare state
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were shaken. In an environment where the idea that “the controversy between Islam
and secular ideology had long been in favor of secularism in the public sphere”
(Arat, 1998:96) was quite prevalent. Women researchers used to organize themselves
in independent women’s organizations and to rewrite the history of the women’s
movement. There were founding researches on women’s gender roles, the effects of
Kemalist reforms, and its character during the period of Turkey’s modernization at
the end of the 1980s and the beginning of the 1990s.'* The feminist movement that
reconstructed itself via these studies traced back the women during the last times of
the Ottoman Empire instead of the activism and demands of leftist/socialist

organizations, which preceded the movement.

The distance between the feminist researchers and Kemalism also plays an important
role in periodizing the history of the movement. In the years of the 1980s and the
1990s, the feminists criticized the “intellectual consensus” (Arat,1998: 91) on the
idea that the Republican reforms liberated women, and they emphasized that the
modernization projectinstrumentalized women. In 1985, in her article titled “The
Meaning and Limits of Feminist Ideology in Turkey,” first published in the journal
Yapit,Sirin Tekeli (1988: 329) refers to the feminist efforts after the declaration of
the Second Constitution, and emphasizes that the reforms carried out by the state
during the establishment of modern Turkey left “no say for feminism” by following a
strategy of including women’s demands. She also defines the period between 1920
and 1935 as one of the leading “state feminisms.” Tekeli’s (1988) definition was also
taken up by the following researchers, and the period between the last eras of the
Ottoman Empire and the establishment years of the modern Republic was evaluated
as the first wave feminism of the women’s movement in Turkey. The years after
1923 were labeled as “barren years” or “state feminism” (Tekeli, 1986: 193);the
years of the 1980s and afterwards were identified as the second wave feminism in
which the women issue was turned into “protest from discourse” (Abadan-Unat,

1998). It is quite understandable for a movement, which set out under the conditions

' See Yesim Arat (1989); Deniz Kandiyoti (1989); Ayse Durakbasa (1998); Niliifer Gole (1991);
Zehra Arat (1994); Sirin Tekeli (1991).
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of the post-military coup of 12 September 1980, to place itself in opposition to the
existent traditions, and to define itself as ‘new’.Aksu Bora (2013: 200) analyzes the

feminists’ relationship with their recent past as follows:

Within the second half of the 1980s, when the feminist movement

revived, the main question was not about the connection with their

recent experiences of struggle. When we look back today, I

remember that the tendency of those years was to make a new start

instead of learning from the collective experiences of that time. A

fresh start, a new collective understanding, and a new construction

of “us”... It is not difficult to understand. There are two reasons: it

was after the striking coup and defeat, and we needed to push the

limits for opportunities in an environment where politics was

impossible. A new field, a new discourse, a new organization.”

(Bora, 2013: 200).
However, in a period when we can talk about a settled feminist movement thanks to
the feminists of the previous generations, I think, it is also possible to discuss the

limitations of history writing about women’s movement.

To sum up again, in the 1980s feminism in Turkey firstly shook the consensus on the
idea that the Republican reforms liberated women; then focused on the history of
women; particularly, women of the last era of the Ottoman Empire and the early
years of the Republic as leading figures of the women’s movement; and constructed
its own history writing of a hundred years including a long period of stagnation
which was claimed to last until the 1980s. However, this history excludes two main
groups: Kemalist women who were activate in vocational organizations and
revolutionist women who were active in leftist/socialist organizations between the

1970s and 1980s.

Yesim Arat (1998) identifies Kemalist women as “equality feminist,” and young
women, who distanced themselves from Kemalism after 1980, as “feminist”. In her
study, Arat (1998: 92) evaluates Nermin Abadan Unat and Sirin Tekeli as
representatives of two different groups who played an important role in the
development of feminism in Turkey, and explains the relationship between the two

as follows:
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Recalling Professor Abadan-Unat and Sirin Tekeli may help us to
identify the generational differences in political life and to
determine a perspective for the contemporary feminists. Both
women are distinguished and well-educated intellectuals. In order
to receive the education that she aimed for and to play her distinct
role in academic life, Abadan-Unat had to break her bonds with the
traditions that casted the role of housekeeping for women and to
cling to the opportunities provided by the modernization project. It
was different for Tekeli. She could rely on a secular education
accessible to everyone, which she received as a daughter of
Kemalist parents, living in Ankara, the central city for the
Republic. [...] Kemalist modernization project provided her with a
different opportunity contrary to the previous generation: she could
have critically distanced herself from the architects of the project.
Feminism thus emerged in Turkey under the unprecedented
conditions of the 1980s when local and global factors redefined the
parameters of the political space.

According to Yesim Arat (1998: 91), the aim of the feminists is “not to reach
equality with men in the public space, but to be liberated and to question the heritage
that produced this discourse of equality”. Nermin Abadan-Unat (1998: 332), on the
other hand, emphasizes that both groups “finally defend equality,” and points to the

difference between radical feminists and equality feminists:

A considerable majority of the radical feminists aim to protect their

equality without taking men as their example or playing men’s role

in the public space despite their differences. The second important

difference is their perspective about secularism.
Despite all the difference in perspective, Abadan-Unat (1998: 332) agrees with the
idea that “the struggles over and discussion on the concept of feminism are to a great
extent a generational problem”. The consensus on the idea that the disputes between
equality feminists and feminists are identified as a generational problem that
resembles to a dispute between mothers and daughters reflects the implicit consensus
on the idea that the women’s movement belonged to middle-class women. It can be

said that, the limits of periodizing the history of the women’s movement in Turkey

through a wave metaphor is related to this consensus.

Another group that was excluded from the broadly accepted history of the women’s

movement in Turkey is revolutionist women, who were active in the socialist
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organizations between the years of 1975 and 1980. Progressive Women’s
Association (PWA-in Turkish ilerici Kadmnlar Dernegi) was founded upon the
decision of the Turkish Communist Party (TCP-in Turkish Tiirkiye Komiinist Partisi)
in 1975." Following the coup of 1971, political parties, associations, and some
unions were closed down; however, the leftist movement started to get popularized
after the amnesty in 1974. PWA was founded in 1975 after the decision of TCP in
1974 to establish a women’s organization, under which women from various leftist
organizations might unite (Kesoglu, 2007: 180). “The period between 1975 and 1980
is the period when women most intensely and massively participated in politics and
produced policies” (Kesoglu, 2009: 246). “1975 is the year when Adana, Tunceli,
Piiliimiir, Ardahan, and Giresun Revolutionist Women’s Associations, Ankara
Women’s Association, which was to form The Federation of Revolutionist Women'’s
Associations, and PWA, which was to gain the most prevalent association with its 26
branches and almost 15.000 members, were founded (Devecioglu, 1988:
2153)."Democratic Women'’s Association was founded in 1978. PWA organized in
factories, neighborhoods, and unions; and it went out on the streets with such
demands as “Equal pay for job of equal value,” care rights, extending maternity
leave, or birth control campaign.'” Besides these demands, they also offered various

courses and trainings in working neighborhoods.

In the article titled “Women’s Organization between 1975 and 1980: A Missed
Opportunity” in Encyclopedia of Socialism and Social Struggles (in Turkish
Sosyalizm ve Toplumsal Miicadeleler Ansiklopedisi), Aysegiil Devecioglu states that
she considers women’s place in leftist oppositional side “as a missed historical
opportunity to politicize around their specific problems, and their failure to

participate in the struggle in order to create a permanent and real women’s

15 For the history of PWA see Saadet Arikan (1996); Muazzez Pervan (2013); Emel Akal (2011).

1 Arikan (1996) in the book titled ... Ve Hep Birlikte Kostukunderlines thatthe number of the branches
is 33 (p.11). The circulation of the newspaper called Kadinlarin Sesi as their publication is nearly
35.000.

"7 See Muazzez Pervan (2013).
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movement.” Although PWA is not evaluated as a real women’s movement, it is not

necessary to consider its brief presencemerely as “a missed opportunity.”

Women in PWA question their history through a self-criticism: first in their co-
authored book And We Always Ran Together (in Turkish Ve Hep Birlikte Kostuk)
(1996), and secondly in an active PWA member Emel Akal’s work titled Red
Feminists: An Oral History Study(in TurkishKizil Feministler: Bir Sozlii Tarih
Calismast)(2003).

In the texts where PWA members evaluate their history, the question of “who were
we?” plays an important role. For example, in her book titled Searching for Freedom
(in Turkish Ozgiirliigii Ararken) Saadet Ozkal (2005: 35) states in an interview with

an anonymous interviewe:

As a result of our experience in PWA, most of us thought about
‘the state of women,” and questioned our own approaches. We
joined the feminist movement relying on our experience there. The
history does not start after 1980; there is a history before that.
There is a history from which we learn lessons though full of
erTors.

In the preface, which she wrote in 2003, for her study Red Feminists (2008: 20) Emel

Akal, answers the question of “who were we?””:

When we gave up fearing to become a feminist, the fact that we,
PWA members, were the feminists of the day in the second half of
the 1970s was clear as daylight to me. [...] Then, we used to reject
this fact and present proof that show we were not feminists, but I
now see that we were pure and simple feminists: red feminists.

It can be said that, although the periodization of the feminist movement as the first
and second wave feminisms, offers some conveniences, it sets limitations on the
transfer of the historical background and heritage other than opportunities. In the
texts where women in the leftist opposition side, who worked in the women’s
movement, reevaluated their history between the years of 1975 and 1980, they
consider this history as “a missed opportunity” or “a fallacy”, which does not

actually matter considering that the development of the feminist movement after
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1980, which was undeniably thanks to a generation of women that used to be
involved in women’s politics with their prevalent branches and populous members.
In her study that searches for the answers to “the questions of what heritage the
socialist women’s organization in Turkey in the 1970s left behind, and whether it
contributed to the feminist movement that developed after 1980 or not,” Birsen Talay
Kesoglu (2007: iv) emphasizes that women who received experience of mass
organization in PAW activities transferred their experience to the feminist movement
after 1980."° To illustrate, Kesoglu (2007: 25) underlines that, most of the pioneering
cadres of feminist movement were women from leftist backgrounds of 1970s; the
founders of the feminist journal Pazartesi were the women who were the members of

PAW.

It is certainly understandable to periodize the women’s movement as the first and
second wave of feminism, while appreciating the feminist movement in its
continuity, in order to point to the changes in this continuity. However, this
periodization may also lead to ignoring some debates in feminism and some
opportunities. Unfortunately, this is not a limitation special to the periodization of the
women’s movement in Turkey. Similar discussions are carried out in different
countries. The significant problem here is the meaning and limitations of the wave

metaphor in the feminist history writing.

' We might conclude from Birsen Talay Kesoglu’s (2009: 246) interview with PAW member Goniil
Dinger that PAW also had an influence on the unionist movement. In this interview Goniil Dinger
states the following: “The workers in the trade unions usually talked about their rights, their holiday
fare, or how many times they are to be given a work suit, but they did not talk about the maternity
leave. They had no idea of anything related to the maternity leave or of putting an article about it. It
was not considered as wrong not to do so.” Women'’s struggles in the 1970s and the effect of women
in the leftist opposition on the trade unions exceed the limits of the scope of this thesis; however, it is
unfortunately not included within the history of the trade unions in Turkey. One of the few exceptions
of this blindness is Biisra Sati’s (2016) study titled “Gendering Trade Unions: Women in Tekstil,
1965-1980”. In a work focusing on the history of female rank-and file workers’ activism in The Trade
Union of Textile Workers (in Turkish, Tekstil Iscileri Sendikasi) in 1960s and 1970s, Sat1 reveals the
role women played in union politics.

39



2.5.3 Limitations of the Wave Metaphor and Plural Roots of Feminism

From the perspective of the history writing shaped around the wave metaphor, the
diversity in the women’s movement is chronological. While stating the differences of
the feminist demands across generations, conflicting demands among generations
and are not included. These demands are white, middle-class, and Western women’s.
The main consensus is that feminism aims for gender equality. As long as the
demands of working class women, black women, or postcolonial women are solely
related to their gender relations, they can be included in the feminist history. Thus,
the relationship between such parameters of experiences in race, class, colonialism-
underdevelopment, and gender are extrinsic. Women workers, marginalized in
feminism, can only be included in black women’s history of “hegemonic feminism”
(Gallagher, 2010: 82) in two ways: relying upon the idea of sisterhood, which unites
women’s tensions, and conflicting feminisms in a singular; or compromising upon
the idea of a feminist movement, at the center of which is always white and middle-
class women, as examples of feminist class and race bias (Gallagher, 2010: 82). In
fact, both views are at the two opposite ends of the same assumption. The main
assumption is that women’s movement is based on the demands of white, middle-
class, and Western women. The reason why they are at the oppositional ends is the
difference in their conception of the category of gender. For the former opinion, sex
based inequality is the fundamental dynamics that collectivizes women. For the
second one, the category of gender is questioned around the themes of sex,

womanhood, and status of experience.

The history of the women’s movement is plural at its roots. Black feminist writing
criticizes the wave metaphor as white women construct it, and makes the women’s
experiences, which have not been included in the feminist history writing, visible.'’
For example, the anti-slavery movement cannot find a place for itself in the first

wave feminism, or it is hard to see working class women’s demands among the

' See Patricia Hill Collins (1990; 2000); Paula Giddings (1984); bell hooks (1981); Becky Thomspon
(2002); Deborah King (1988).
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demands that have been publicized by feminism. A similar problem is observed in
the second wave metaphor. In the second wave writing, the effects of the period,
which was defined, as ‘““stagnation years” in American feminism, and “barren years”
in Turkish feminism, over the women’s movement are not included in the debate.
However, although the years of “stagnation” or “barren” years are not identified
within a feminist perspective, there was a strong women’s movement, organized in

the leftist opposition, as observed in unions in Turkey.

The schematization of the women’s movement in two waves does not only lead to
the invisibility of some demands. Another limitation of this periodization is the
exclusion of conflicting demands of the same generation and different feminisms
(Cobble, 2010b: 89). For example, the suffrage struggle for black women was not yet
completed in the 1920s*, or the only demand of the first wave feminism was not the
right to vote for women. In her article, in which she criticizes the idea that date back
the women’s movement in America to The Seneca Falls Declaration of 1848, Nancy
Hewitt (2010: 15-26), states that this Declaration is a crucial moment in the history
of the women’s movement, and it represents a meeting where the movement was
crystallized; however, she adds that it cannot be considered as the beginning of the
women’s movement, and emphasizes that the political demand cannot be reduced to
the right to vote. It is because women at that time also demanded the abolition of
slavery, the termination of the military intervention in Mexico, and the improvement

of working conditions for the workingwomen. According to Hewitt (2010: 32-33),

No single trajectory or chronology, such as that from Seneca Falls
to suffrage, can capture these multifaceteddevelopments. Those
participants in woman’s rights and suffrage movements who
envisioned themselves as part of broad campaigns for racial,
economic, and gender justice provide a critical bridge between
feminism and other initiatives for progressive social change. [...]
Less concerned with suffrage than with more general questions of
political, economic, educational, and occupational access, these
pioneer feminists created the foundation on which later generations
of women would build antiracist, global, and multicultural
coalitions. African American women, Mexican American women,

%% See Nancy Hewitt (2010).
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labor-union women, and radical immigrant women played similar
roles across the twentieth century, whether or not they embraced
the term feminism.

In relation to the periodization with the wave metaphor, even the criticisms that point
to the white and middle-class character of the feminist movement have a tendency to
accept the compromise that the history of this movement is based on the white and
middle-class women. The contemporary version of this compromise follows such a
path of thinking: the first and second wave feminist generationsuniversalize the
experiences of white and middle-class women around the category of gender. Thus,
black feminism emerged as a criticism of a partial and dominant feminist movement
and theory. The contemporary questioning of feminism moves away from the
demand for equality to that of difference, and proceeds to become a more inclusive
movement and theory, by emphasizing the differences among women via the
criticism of the previous generations about the partial and homogenous category of

women.

One of the problems about this path is that it turns the tension between equality-
versus-difference into a categorical division, and it defines the first and second waves
of feminism as an equality-centered women’s movement and the third wave as a
difference-centered movement and theory. Becky Thompson (2010) and Leela
Fernandes (2010) underline that recent studies that criticize the white character of
feminism also derive upon the same assumption, and thus exclude the struggles of
black women and anti-slavery white women of the second wave feminism in the

mainstream feminist history writing once more.

According to Thompson (2010a), this approach towards the second wave feminism is

a version of “hegemonic feminism.”'

This is problematic not only because it points
to the hegemonic, but also it does not match the history of the women’s movement

(Thompson, 2010a: 40-41) because the black women’s movement and the anti-

*l Beck Thompson (2010: 39) defines hegemonic feminism as such: “Hegemonic feminism

deemphasizes or ignores a class and race analysis, generally sees equality with men as the goal of
feminism, and has an individual rights-based rather than justice-based vision of social change”.
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slavery white women’s struggles did not emerge as a reaction to the dominant
feminist movement; they had already been present since the roots of the feminist
movement. Leela Fernandes (2010: 113) states that each generation’s definition of
itself as a separation from the previous one points to the loss of historical continuities
and historical memory, which are vital to the feminist movement and theory.

Accordingly,

A move from the wave model of feminism to a history rooted in

living memory is not simply a symbolic strategy for honoring the

contributions of previous generations of feminists. Rather it is a

question of remembering that successive generations of feminism

can never move beyond past histories through a simplistic attempt

at creating a clear temporal break from the past (Fernandes, 2010:

112).
Nadasen (2010: 169) stresses that the struggles of black women to increase their
social rights were turned into means of the feminist theory and action. Thus, the
struggles of black women from the 1960s to the 1970s to broaden the extent of
welfare services are gradually turned into the demand for freedom for women.
Nadasen (2010) uses the desire for freedom to refer to freedom from the market’s
requirements instead of an individual ideal. Therefore, what is meant is extending the
rights that would enable women to free from the market relations rather than their
domestic economic freedom, which they gain as a result of their participation in the

labor market as a laborer.

Similarly, Lara Vapnek (2010), in her article titled “Staking Claims to Independence:
Jennie Collind, Aurora Phelps, and the Boston Working Women’s League, 1865-
1877, analyzes the claims to independence of women workers within the framework
of women’s demand for land. Women workers, who became laborer in the middle of
the 19th century in unprotected circumstances, united around the demand for land
reform in order to sustain their lives and tofree themselves from the limitations of the
free market. They announced the establishment of Boston Women’s Association in
1869, and emphasized that their doors were open to every workingwoman, employed
as wage laborer in Boston. The demand for land reform refers to the politics of the

time that aimed for women’s independence and freedom from the market rather than
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a conservative demand that points to the recently and increasingly unskilled labor
force’s desire to return to the previous system. Vapnek (2010: 305-6) states this as

such:

Their petitions and public statementsexplained that women who

had no choice but to work as domestic servants or underpaid

needleworkers could hardlt be considered “free”. Asserting their

own entitlement to freedom, these women sought to increase their

independence by joining labor organizations, demanding land, and

calling for full rights of citizenship.
In conclusion, our approach towards the wave metaphor is closely related to howwe
perceive feminism (Naples, 2005; 2010; Laughlin, 2010). The discussion on the
history of the women’s movement depends on what we understand from feminism,
whom we consider as feminists, and what we take as feminist demands. Thus, the
debate on the feminist history includes more than an effort to reevaluate the past. For
example, it is important to present the feminist historians’ return to the struggles of
the women in the 19" century as a question in relation to feminism’s today and its
future because although the question we ask is addressed due to contemporary
interests, we formulate our answers in reference to the past (Laughlin, 2010). One
result of making women and their struggles that are excluded in the mainstream
feminist history visible is that we cannot limit the actors of the feminist movement

only with the women’s organizations, or we cannot reduce the subjects of the

feminist struggle to gender relations.

In brief, the criticisms of the wave metaphor are related to the approach towards the
heritage of the feminist movement. These criticisms suggest that there should be
a “transformative memory” (M. Jacqui Alexander in Fernandes, 2010) that bears the
historical continuity and is shaped through today instead of the claims of “new”
feminism that constructs themselves as a separation from the previous generations.
However, women, who are called working class feminists, might not identify
themselves as feminists. For this reason, I think that it is necessary to touch upon the

position of working class feminism in relation to naming.
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2.6 Can We Name Working Class Women as Feminists: The Question of

Naming

Feminism has always faced the questions of what feminism is, and who feminists are
since its early years (e.g., Juliet Mitchell and Ann Oakley, 1986; Niikhet Sirman,
1989). For the studies on working class feminists, the questions of who feminists are,
whether we can call someone who has feminist tendencies, but who do not call
themselves as feminists, or what it means to have feminist tendencies.Who are called
feminists is closely related to what feminism is and the dominant narrative about
feminism. Within the framework of the wave metaphor, I partly mentioned

hegemonic feminism.

To put it once more, the hegemonic version of feminism considers the equality
between men and women as the basis of feminism. For example, Karren Offen
(1988), in her study on the historical roots of the concept of feminism and its
development, states that the definitions of feminism in certain dictionaries are based
on the demand for equality with men. Becky Thompson (2010: 39) expresses that
mainstream feminism is indifferent to the categories of class and race of feminism
and considers the equality between men and women as the core of the feminist

movement.

Historically speaking, feminist struggle is not limited with the demand for equality
with men. Since the 1980s, hegemonic feminism has displayed its exclusionist
character and revealed the differences and conflicts within the women’s movement
(Bunjun, 2010). In conclusion, since the 1980s the marginalized groups have
challenged the first world, white and middle class assumptions about feminism and
the relationship of these assumptions with the categories of race and class. Although
the most commonly accepted narrative about feminism does not consider the
existence of women’s anti-racist and class struggles as part of feminist history, the
hegemonic narrative about feminism can be considered only one part of working
class women’s question of naming. It may be said that, the perspective on strikes is

decisive about the problem of naming.
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There are several attempts to relate and distinguish to what extent women’s specific
experiences makes them to view the world through feminist standpoint. For example,
Temma Kaplan (1982), employs the term “female consciousness” to describe
working class women within the grassroots movements and politicizing their gender
roles within radical politics. Kaplan (1982: 545) explains to whom she refers to with

the notion of “female consciousness”:

Those with female consciousness accept the gender system of their
society; indeed, such consciousness emerges from the division of
labor by sex, which assigns women the responsibility of preserving
life. But, accepting this task, women with female consciousness
demand the rights that their obligations entail. The collective drive
to secure those rights that result from the division of labor
sometimes has revolutionary consequences insofar as it politicizes
the networks of everyday life.

Kaplan maintains, female consciousness is not necessarily feminist andshe makes
distinction between female consciousness and feminist consciousness as far as those
women centered on the maintenance of life do not call themselves feminists. She
further notes that, although they are not self-defined feminists they recognize the
sexism through the collective actions. Kaplan (1982: 565) points out “preoccupied
with providing for themselves and their neighbors, women assumed revolutionary
positions in order to defend everyday life and the female rights they needed in order
to carry out their obligations”. Thus, in Kaplan’s work, female consciousness
pertaining to the women’s specific relation with the control of everyday life makes
them the possible agents defending collective livelihood of the community. In turn,
agency in collective struggle necessarily leads to violate the once taken for granted

roles and hierarchies grounded on the so-called docility of women.

Another attempt to differentiate between women’s struggles which primarily
grounded on gender and women’s class or community struggles comes from Maxine
Molyneux (1985). Molyneux (1985) makes distinction between women’s practical
gender interests and their strategic gender interests. Practical interests are identified
with women’s immediate needs, similar to those emphasized by Temma Kaplan with

the notion of female consciousness. Molyneux (1985: 233) defines practical interests
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as such:

Practical interests are usually a response to an immediate perceived

need, and they do not generally entail a strategic goal such as

women’s emancipation or gender equality. Analyses of female

collective action frequently deploy this conception of interests to

explain the dynamic and goals of women’s participation in social

action.
Strategic gender interests are the ones mainly identified as feminist. They are
grounded on women’s specific gender subordination. In Molyneux’s (1985: 232)

words,

Strategic interests are derived in the first instance

deductively, that is from the analysis of women’s

subordination and from the formulation of an alternative,

more satisfactory set of arrangements to those which exist.
Strategic interests imply to gender subordination and its transcension in a theoretical
sense. Distinctions between female consciousness-feminist consciousness, practical
gender interests and strategic gender interest are at the same time attempts to qualify
distinctions and differences among women. For example, Molyneux identifies gender
interests rather than women’s interests and qualifies those interests between practical
and strategic in order to differentiate them from the false homogeneity of the unitary
category “women.” Relatedly, working class women’s, black women’s or third world
women’s movements usually pertain to the domain of livelihood, to the domain of

practical interests.

Molyneux’s (1985) differentiation between practical gender interests and strategic
gender interests provides a viable framework for the scope of this study. Particularly,
the relationship between practical gender interests and strategic gender interests and
the display of the material functioning of the transition between the two is of critical
importance in terms of feminist studies and politics. Molyneux argues that the
transition between the two constitutes the basis of feminist politics. According to
Molyneux (1985: 234), “it is the politicization of these practical interests and their

transformation into strategic interests that women can identify with and support
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which constitutes a central aspect of feminist political practice.” Deriving upon this
differentiation, since women’s politicization of their practical interests brings about
the politicization of gender-based hierarchies; it is difficult to make a categorical
differentiation. Heather Jon Maroney’s (1986) review of the effect of strikes on
women workers presents a good starting point in relation to women’s self-
organization within the struggle and the working class feminist perspective.

According to Jon Maroney (1983: 61):

Militant strike action by women is also an objective challenge to

their economic exploitation, their individuation into the illusory

privacy of the family, and the ideological construction of women

as passive dependents protected by men which is at the core of

women’s place in the contemporary capitalist sexual division of

labour. At Fleck, the strikers expilicitly articulated this challenge

(...) The lesson that they confirmed was that, given the right

political conditions, self-organization in struggle will radicalize,

mobilize and broaden feminist consciousness and action.
In this study I draw upon from Maroney’s perspective about the strikes, and I
propose to keep Maxine Molyneux’s differentiation between practical interests and
strategical interests, which she considers as feminism’s basis, as an analytical

differentiation, and use this differentiation in a flexible manner.

In the parts that have been so far introduced, I have tried to convey the studies on
working class feminism; particularly the ones that deal with the debate of
protectionism, and discussed the literature’s criticisms directed at feminist writing.
The following chapter aims to make the contributions of working class feminists to

the discussions on equality and difference more visible.
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CHAPTER 3

FEMINIST DEBATE ON EQUALITY AND DIFFERENCE

3.1 Introduction

As afore mentioned, studies on working-class feminists focus on the struggles of
women in their communities, their workplaces, and the relationship between their
reproduction and production activities regarding their positions in the social
struggles. Domitila Barrios De Chungara is the leader of Housewifes Committee in
Bolivia. De Chungara, whose husband is a miner and who live in a mining town
argues that housewives are workers, too.According to Barrios (1978), the wives of
miners are indirectly exploited by capital and all women must join miners'
resistances on behalf of their families and communities (De Chungara and Viezzer,
1978). Similarly, women in the Women's Union Card and Labor League, which was
established in Seattle early in the 20™century, put both being women and being
worker on their agendas. They used the term houseworker together with ‘housewife’
(Greenwald, 1989). They argued that women must be able to become a worker;
housekeeping labor needs to be reorganized. Therefore, defended the interests of the

working community as house workers.

Maurine Weiner Greenwald (1989: 139) examined in her study the letters published
in the Seattle Union Record, the publication of the Washington State Federations
Studies, and commented on the workingclass feminists who wrote in the journal as

below:

The Record’s working-class feminists approached the problem of
labor market competition in terms of gender rights and class
obligations. They were conscious of themselves not only as women
who wanted the right to work for wages, regardless of the marital
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status, but also members of a community of workers who had

trouble getting and keeping jobs (...). Their commitment to paid

employment was an expression of their belief in personal

autonomy. They viewed the right to earn wages as inalienable, as

inextricably tied to the American belief in individual liberty. But

these women did not subscribe to the view that individual rights

mattered above else. They wanted the Seattle labor movement to

combine individual rights with group responsibility. The feminist

respondents valued individual liberty as well as family, class, and

community obligations.
Some working-class feminists, such as a trade union leader Sonia Oliva, who worked
in the Yarn factory in Guatemala in the 1970s, also took part in trade union struggles.
Within the trade unions, women's responsibilities in housekeeping and child care
were also reminded in order to shorten the working hours of women in the
workplaces, while at the same time shaking normative views restricting women to
housework. Even if women do not aim to shake gender norms, they have to face
current gender relations as well as their employers in order to become a union
activist. In Latin American countries that have history of coups and in various
Southern countries, women workers such as Sonia Oliva, have to face the state and

state law enforcement agencies.”” In the article titled “The Loneliness of Working-

Class Feminism", Deborah Levenson-Estrada (1997) writes:

For some women, class consciousness has sometimes involved the

recognition that not only are they more than what is socially

defined as a “worker” — a non-self-directed, nonthinking, manual

being — but they are more than “women” as well. As Oliva

explained, she had to be outside the relations that imprisoned her as

a woman in order to live her life as a woman class activist.
In brief, studies on working class feminists, conducted in various countries, show
that working class women’s challenge against exploitative relations also entails
questioning gender relations, or their challenge against gender relations brings about
questioning exploitative relations. In their struggles women question the sex-based

division of labor in two ways: First, they make reproduction activities as part of their

*’See Malek Abisaab’s (2010) work on the history of working women in Lebanon’s tobacco industry
and Rivera-Gusti’s (2003) doctoral dissertation on Puerto Rican women tobacco workers analyzing
theformation of working-class feminism and how they drew on “their role as mothers tojustify
theirparticipation in thepublic sphere of work and politics” (Rivera-Gusti, 2003: 5).
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demands for the restriction of exploitation, and thus reject the fact that they are
abstracted only as physical labor force. Another way is that they demand equality
with men through the emphasis on individual rights. As we can infer from
Greenwald’s (1988) quotation above, working class women’s demand for
recognition as women as a group and their demand for equality with men as an
individual not contradicted with one another, but coexisted. For this reason, working
class feminists remind us that the concepts of equality and difference coexist, and
contribute to the question of feminism, which can be expressed as the tension of

equality-vs-difference.

One of the main tenets of the feminist theory and politics is the demand for equality,
that is, accepting that women and men are equal individuals, and the demand for
providing women’s needs different from men’s. These two demands are usually
formulated as the tension of equality-vs-difference.” Equality feminists defended the
idea that women should have the rights that men have, and argued that difference
feminists interpreted womanhood in an essentialist manner by putting emphasis on
the differences between men and women, and as a result they secured the present
hierarchies. Difference feminists, on the other hand, claimed that equality feminists
shared the liberal assumption of competitive individual who possess her own body
and exists as an abstract individual in a contract relation. In brief, while equality
feminists ignored women’s specific needs grounded in reproduction activities,
difference feminists took the ideology of separate fields as granted; and might have
strengthened the cult of womanhood by freeing it from the material resources of

oppression.

In the 1990s, when multiculturalism was celebrated in the name of plurality
(Benhabib, 1995), and while inequalities among classes kept increasing but class as
an analytical category lost its importance (Epstein, 1996), works implying that

equality-difference (equality/liberty) might not be considered as a categorical

It is rather formulated as the binary of equality/liberty by political science.
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division but analytical one has been flourished.** For example, Nancy Fraser (1996)
emphasized that the tension between equality and difference (in her words,
redistribution and recognition) points to the limited horizon of feminism, and it is
crucial that feminism should transcend the tension to develop a future perspective.
However, it can be said that, as Judith Squires (2000) states, most of these
contributions, mentioned above, failed, since they did not corresponded to a political
strategy or the political agenda of the day in their efforts, as a result reflected the

deepened discontinuity between feminist theory and practice.”

The rise of the feminist studies on working class women overlaps with the period
when there were attempts of synthesis to transcend the tension between equality-vs-
difference.Surely this is not by chance. Rising concerns on multiculturalism and
pluralism concomitant to rising post-structuralism andthe questioning of the gender
category paved the way for the studies in both fields. Studies on working class
feminists has been oriented towards historical analysis and focused on specific
female figures with an emphasis on relations of class and exploitation. Studies
aiming to synthesize the tension between equality and difference have been oriented
towards encapsulating the critiques of post-modernist theory in a philosophically
oriented way. In these studies, the question at foci has been between universality and
particularity and the studies attempted to qualify a perspective of universality that is
not exclusionary as the “false universality” of bourgeois thought. This chapter argues
that, working class feminists contribute to the debate on equality and difference
through politicizing women’s specific needs (based on their positions within sex

based division of labor) within the confines of relations of exploitation.

In terms of classifying the discussions centered around the concepts of equality and

difference in feminist literature, first of all it is important to identify the nature of the

** See Denise Riley (1988); Etienne Balibar (1994); Nancy Fraser (1996); Seyla Benhabib (1995);
Joan Wallach Scott (1997); Anne Phillips (1999). See Judith Squires (2006) for an evaluation of a
recent study on the concepts of equality and difference.

> For a criticism of the discontinuity between feminist theory and politics: Linda McDowell (1995);
Chandra Talpade Mohanty (2003).
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relationship between the two concepts. The relation can be seen as a contradictory
one; each concept can be evaluated as a dilemma or the relation between equality and
difference can be viewed as laying bare a tension. This chapter agrees with the
studies which evaluate the relationship between the concepts of equality and
difference as a tension. This tension stems from the fact that liberal ideology situates
equality and difference as two oppositions and that although it claims to provide
equalityit is far away from executing its own claim. This is because the basis of the
social contract in liberal ideology is founded on a divide between the private sphere,
which is characterized by differences and freedom and the public sphere, which is
determined by the principles of citizenship and equality. In this respect, at the root of
conceptualizing difference and equality as a tension liesthe functioning of

patriarchial capitalism and liberal ideology.

Besides, liberalism fails to provide the principle of equality based on citizenship,
which is promised for the whole society. For this reason, it is more appropriate to
evaluate the dilemma of equality and difference as the one belonging to capitalist
patriarchy and liberal ideology instead of feminism. The second hypothesis that
draws the framework of this chapter is related to the idea that views the dilemma as
attached to capitalist patriarchy and liberal ideology. That is to say, resolving
feminism’s tension of equality-vs-difference is only possible as long as women are
emancipated from patriarchal capitalist relations. Thirdly, if we pose that the
concepts are prerequisite for one another, and their realization means the termination
of liberal ideology and patriarchal capitalism, resolving the tension gains meaning in
struggle for self-realization. For this reason, the effort to synthesize the sides of
feminism’s equality and difference is not only part of a mere theoretical questioning,
but shouldalso be part of a questioning related to how to build a political unity. In
other words, resolving theoretical tensions of feminism at the level of the conflict
between equality and difference has to be related to “a hope for conceiving a
concrete future” (Acar - Savran, 2004: 173). Similarly, working class feminists

remind that equality and difference can only be realized simultaneously; that their
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realizations are related to emancipation, and the debate of equality and difference is

related to “a hope for conceiving a concrete future.”

To illustrate, while emphasizing that women and men must be equal, Pinar,*® who

works at Mata Factory, defines equality as such:

Does not equal mean the same, does it? Equal does not mean the
same. What I mean is equal rights, that is, equality of rights. In
order to be equal with men, everyone should recognize one
another; there should be freedom of difference; and there needs to
be equal opportunity to be different. I have to be different; I need
to realize this, but it does not mean that I am a woman and I have
to be different as a woman; it is to say that I am a woman and I can
become what I want. We need to provide the conditions for
everyone to become what they would like to become because I
think that as humans we are responsible for one another.

Burcu:As if it was a revolution. ..

Pinar:Exactly. The world would not be the same in my opinion. It
would be nice. Isn’t it? Why not? (She goes on saying “We did this
then”. She associates it with the sense of ‘us’.)

As Terry Eagleton (1996: 117-8) states:

To treat two people equally must surely mean not giving them
exactly the same treatment but attending equally to their different
needs. It is not that they are equal individuals but that they are
equally individuals. And to this extent a reasonable concept of
equality already implicates the notion of difference (...)
universality exists finally for the sake of difference. Confronted
with the ‘given’ differences of human beings, we must first
abstract from these specifities so that all of them end up with equal
political rights. But the point of that abstraction is to move us to a
‘higher’ stage of difference, in which individuals will now have the
freedom, protection and resources they need to develop in their
own ways.

Deborah Levenson Estrada’s quotation on Sonia Olivia given above and Aygiil’s
emphasis on equality reflect the restrictiveness of normative conceptualization of

womanhood and the desire to transgress it. This shows that the debate on equality

26 The names used here are not the actual names of the women I interviewed.
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and difference is also related to the question of how to rebuild a new social relations

matrix.

In this chapter, I will first touch upon feminism’s two poles of equality and
difference. Since the 1980s, the differentiation between equality feminists and
difference feminists has started to take another form. While the discussions on active
politics, demands, and laws were decisive at the early stages of feminism, the
changing approaches towards the nature of scientific knowledge have begun to

determine the criteria of differentiation since the 1980s.

In this respect, in the first part I will try to classify equality feminism and difference
feminism in relation to the views towards universalism and evaluate the division
between equality and difference feministsin terms of three perspectives: objectivist,
constructivist, and radical constructivist epistemologies. In particular to concepts of
equality and difference, first perspective adopts the strategy of inclusion, second
approach adopts the strategy of reversal and the last one adoptsthe strategy of
disposition. These three strategies are identified by Judith Squires, and as Squires
states, it is not possible in feminist theory to make a categorical division between
equality and difference feminism. For this reason, the epistemological position and
accompanying strategies corresponding to varying perspectivesshould be evaluated

as archetypical.

Liberal feminism is the typical example of equality feminism and its inclusion
strategy. The Standpoint Theory can be considered as the representative of difference
feminism and its reversal strategy. Finally, poststructuralist theories represent

diversity feminism and its disposition strategy.

In the reviews of the relationship between post-structuralism and feminism, it is
stressed that there is a close relationship between the Standpoint Theory and the
disposition of the poststructuralist theories. Although the proximity of the strategy of
reversal to the method of disposition is striking, there is a major difference between

the standpoint theory and the poststructuralist theory’s methods of questioning the
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relationship between theory and politics. The second part focuses on the transition
from the perspective of difference to the perspective of diversity. This part aims to
present the transition from the perspective of difference to that of diversity by
exemplifying it with the biography of Sojourner Truth, one of the symbolic names of

anti-slavery movement in America.

The last part focuses on Nancy Fraser’s search for a synthesis that emphasizes, the
differentiation between equality and difference is a false anti-thesis. Nancy Fraser
opens the concepts of equality and difference to discussion within the framework of
the demands for redistribution and recognition, and re-evaluates a demand for justice

that includes the struggles and demands for redistribution and recognition.

3.2 Feminist Equality-Difference Debate

To argue that equality and difference are two contradictory terms is highly a liberal
construction. In liberal thought, difference refers to the private sphere where
individual needs and interests are fulfilled while equality refers to the public sphere.
Moreover, the private and public spheres are identified as two different levels of
human relations. In contrast to the claims that the social contract theories are based
on the rejection of differences and acceptance of the principle of equality, Anne
Phillips (1994) argues that the idea of contract stems from the idea of difference,
which is the characteristic element of liberalism. According to Phillips (1992:74-75),
in a period when nature or tradition lost its qualification for authority over preserving
the present hierarchies, liberalism needed to bind the political authority with a
contract as a way of presenting various and different interests and demands as a
unity. In achieving this, the main motivation was to unite the newly emerging idea of
a society around the principle of order. While the primary assumption of the
principle of order is conflicting interests and differences, its main aspiration is to
reach common good, common purpose, and collective interests. According to

Phillips (1992: 74-75), besides the fact that difference is politically and theoretically
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important in liberalism, it is privatised within the privacy of house and family. The
difference in the social space, on the other hand, is generalized to refer to the

differences in expression and ideas as main qualities of human mind.

When we consider each woman’s experience or women’s experiences in general, it is
difficult to imagine the private sphere as a field where differences are realized as it is
argued by liberalism. As revealed by the feminists, the private sphere is also formed
through oppression and exploitation; the division between the private and the public
is itself one of the signs of oppression against women. Besides the failure of the
private sphere to realize the differences, the concept of liberal social equality is

rather built through exclusions as displayed during the suffrage struggles.”’

3.2.1 Current Version of Feminist Equality-Difference Debate

First of all, the tension of equality and difference is related to different propositions
about women’s emancipation in feminist history. Jane Rendall (1987:2) describes the
tension as such: “there were two possible routes for women excluded from the world
of authority and activity, in the claiming of equality or the assertion of difference.”
Carole Pateman (1989) calls this as “Wollstonecraft’s dilemma.” In her book titled
The Disorder of Women Democracy, Feminism and Political Theory, in which she
discusses the exclusionism and partiality of citizenship, Pateman (1989) emphasizes
that citizen is constructed as a male figure. For this reason, although women were
included in the formal democratic process after the extension of the right to vote,
women’s labor and their assigned duties were still not considered valuable. In other
words, demand for equality meant inclusion in the patriarchal structures for women.
According to Pateman (1989), demanding for women’s differences and recognition is

almost impossible considering that present democracy and citizenship categorically

" For an analysis of exclusion of women from liberalism’s universalism see for example: Mary G.
Dietz (1987); Sallie A. Marston (1990); Carole Pateman (1989). For several critiques toward
universalism within feminists see: Moraga and Anzaldua (1981); (eds.) Chandre Talpade Mohanty,
Ann Russo and Lourdes Torres (1991); Maxine Baca Zinn and Bonnie Thornton Dill (1996).
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operates within the confines of patriarchal principles. With “Wollstonecraft’s
dilemma”, Pateman (1989: 196) refers to that: “the two routes towards citizenship
that women have pursued are mutually incompatible within the confines of the

patriarchal welfare state, and, within that context, they are impossible to achieve”.

Martha Minow defines the dilemma as “difference dilemma”. According to Minow
(1985: 160), while ignoring the demands of the oppressed or marginalized groups
might cause “faulty neutrality”, insistence on their demand for difference causes
stigma of deviance. For this reason, according to Minow, “both focusing on and

ignoring difference risk recreating it. This is the dilemma of difference.”

In brief, when we solely focus on differences, there is a possibility that conservative
view, which naturalizes inequality with an emphasis on the difference between
women and men, will gain power. A demand for equality that disregards differences
seems away from realizing its own demand. We can form the main question that rises
among the supporters of equality and difference as such: Does removing the barriers
from women’s participation in the present system and promising a legal equality
guarantee the equality that is demanded by women? Or, will focusing on legal
equality within the patriarchal capitalist relations lead to deepening oppression and

exploitation against women?

In conclusion, the debate is related to how women will emanciate from the relations
of oppression and exploitation. One side to this question is about how to sustain
solidarity among women. While the leading feminist studies of the 1960s and 1970s
focused on the differences between women and men within the framework of the
criticisms of patriarchy, in the 1980s with the analysis of differences among women
the main agenda of feminism directed towards the question of how to build a
political unity among women. In the late 1980s and early 1990s, the question of
difference was deconstructed in such an extent that it allowed no questioning of any

subject or political unity. This is accompanied by a rewriting of feminist history.
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Poststructuralist theories situate the category of gender at the center of the tension
between equality and difference while they analyze the feminist history as the history
of the category of gender. In this period, the feminist debate over these two concepts
was over the source and nature of scientific knowledge rather than proposing
palpable politics. With the guidance of the poststructuralist theory, the feminist
tension between equality and difference acquired an epistemological character. Seyla
Benhabib (1999) emphasizes that the dilemma between equality and difference has
existed throughout the 18th, 19th, and 20" centuries but the construction and
contestion around this opposition has changed. As Judith Squires (2001) states, the
feminist dilemma in question has acquired a new content with the influence of the
rise of poststructuralist theories and identity politics since the 1980s. The nature of
the debate was determined by the post-theories’ criticisms of the feminist use of
modern epistemology and the category of gender in terms of universality and
essentialism. For example, Joan Scott (1996), who examines the history of gender
and labor within the poststructuralist analyses, stresses that Western feminism is
loaded with abstract individualism based on liberalism’s universal inclusivity.
According to Scott, women’s exclusion from universal rights led to a fallacy of a
universally agreed idea of womanhood. That is to say, although feminists questioned
partiality of liberalism’s universal idea of an individual, they defended liberalism’s
view of universality by referring to the general category of woman. Deriving upon
such criticism, studies with postmodern perspective had the tendency to point to the
limits of modernist knowledge via criticisms of the universalist and essentialist uses
of the category of gender. The debate on equality-vs-difference has continued as part
of the epistemological questioning, and the rejection of difference has been related to

“any universalist project concerning human nature” (Zack, 2005: 10).

Another consequence of the rise of identity politics and poststructuralist criticisms of
the category of gender is that searching for a new synthesis, certain studies came out,
which were based on the poststructuralist theories’ criticisms but still kept the
principle of universality, and resituated the relationship between the binaries that

were emphasized by the post-theories. For example, Seyla Benhabib (1999) claimed
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for an ideal of universality, which would make “women’s emancipation project”
possible. For this aim, she put forward a model of deliberative democracy, in which
differences are re-evaluated in terms of democracy rather than a politics in which
differences are unconditionally affirmed. Similarly, Nancy Fraser (1996; 1997)
resituated the debate on equality-vs-difference as the question of redistribution and
recognition. After an analytical differentiation between the questions of recognition
and recognition in an political atmosphere, which is entirely dominated by the
identity politics, defined as struggles for recognition by Fraser, she aims to transgress
the dilemma between economy and culture; inequality and identity politics; the

questions of redistribution and the questions of recognition.

3.2.2 Equality, Difference, Diversity Feminists

Table 1 summarizes main positions of the debate on equality and difference prepared
with referance to Christine Di Stefano (1988); Sandra Harding (1986); Judith Squires
(2000); Seyla Benhabib (1996).

Tablo 1 Current foms of equality-difference debate

archetypal forms equality difference diversity
Epistemological stance Objectivist Epistemology | Constructionist Radical Constructionism
Epistemology

Methodological stance

Attached to the principle
of neutrality:
(methodologically
principle of neutrality is
distorted due to
contingent reasons;
sexism and androcentrism
can be secured by
adherence to norms of
scientific inquiry.)

Knowledge is partial:
(claims for the partiality
of knowledge but stil
urges for generalizable,
universal and objective
knowlede via distinction
between false
universalism and
oppositional
consciousness; claims the
power of marginality.)

Argues knowledge is
permanently partial and
uses deconstructive
methodology, which sees
binary opposition
between equality and
difference as the very
system of domination that
must be disposed and
deconstructed.

Theoretical archetypes

Liberal Feminism

Standpoint Feminism

Post-Structuralist
Feminism

Contemporary forms

Equality feminism: Attempts going beyond the tension through making synthesis
of two concepts. Nancy Fraser’s and Seyla Benhabib’s works are examples.
Difference feminism: Pluralism/multiculturalism in politics and Feminist

Intersectional Theory.

Diversity perspective: Endorsed with difference for political purposes.
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3.2.2.1. The strategy of inclusion

Liberal feminism, the typical version of equality feminism, supports the view that
women’s inclusion on the present system after removing the obstacles in the way of
equality between men and women is sufficient. Liberal feminists argue that feminists
who emphasize women’s differences normalize the hierarchies between women and
men, and thus they lead to marginalization of women within the present system.
According to Di Stefano (1988:7), in equality feminists’ view — Di Stefano calls
them “rationalist feminists”- “difference has been used to legitimize the unequal
treatment of women and therefore must be repudiated theoretically and practically in
order for women to assume their rightful place in society as the non-differentiated
equals of men.” Equality feminists stress that women are marginalized by the present
institutions and theories although they are rational individuals just like men. They

also emphasize that an impartial and universal theory might be possible.

3.2.2.2 The strategy of reversal

The strategy of reversal focuses on the specificities of women’s experiences. Squires
(2000: 3) emphasizes, that radical, maternal or cultural feminists often support
difference politics. The strategy of reversal is about reversing the devaluation of
women’s material needs and care activities by the dominant ideology, and values
women’s distinctive experiences. The focus of the feminist researchers on women’s
experiences within the framework of epistemology leads to questioning partiality of
the researcher, and to “the ideal of neutrality as itself partial” (Squires, 2000: 119).
Accordingly, knowledge is partial, biased, and situational. The strategy of reversal
both claims that knowledge is partial, and also questions the possibilities of acquiring
generalized and objective knowledge. Patricia Hill Collins (1990), one of the
representatives of the Standpoint Theory, differentiates between false universalism
and oppositional consciousness. From a position that generally underlines the

partiality and situatedness of knowledge, it is claimed that (since they are
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marginalized in the social structure) women are more inclusive and critical of

scientific knowledge because of their own position in society.

3.2.2.3 The strategy of displacement

The strategy of displacement aims to destabilize “the apparent opposition between
the strategies of inclusion and reversal” (Squires, 2000: 3).** Sandra Harding (1986),
similarly, names the epistemological assumption of diversity approach as “permanent
partiality.” According to the strategy of displacement, the binary opposition between
equality and difference is constructed through exclusions, and has the same operation

as the procedure that establishes gender, pointing to power relations (Squires, 2000).

In particular, in the Standpoint Theory, difference feminism and poststructuralist
feminism have a similarity in terms of their questioning of partial universality,
partiality and bias of knowledge. Poststructuralist studies and difference feminist
studies also share another similarity in terms of their efforts to value the
hierarchically undervalued side of the binaries.”’ However, the poststructuralist
criticism of universality, questioning of the agent, and the relationship that it forms
between politics and theory significantly differs from Standpoint Theory’s criticisms.
It may be said that, it is possible to make a connection between the poststructuralist
approach and the strategy of inclusion, especially when its deconstruction of all
binaries leaves no place for any claim for privileged knowledge and in terms of the
relationship between politics and theory that they form. In the following part, I
propose to focus on the transition from difference feminism to diversity feminism
within the framework of guiding studies of the Standpoint Theory and

Poststructuralist Theory.

¥ T have to mention, Squires (2000: 5) notes that these types are oversimplified and can not be found
in their pure forms, “individual theorists may oscillate between and within” the three perspectives “but
it does not lessen the significance or pertinence of the archetypes”.

* There are various studies that emphasize the similarities between feminist theory and
poststructuralist theory. See.Jane Flax (1986); Susan Hekman (1987); Christine Di Stefano (1988);
Patricia Hill Collins (1990); Sandra Harding (1986); Nancy Fraser and Linda Nicholson (1988).
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3.3 Sojourner Truth and Feminisms: Different Ways of How Truth’s Life is

Included in Feminist Writing’

3.3.1 Introduction

In this section, I will discuss the life of Sojourner Truth (1797-1883) (who is one of
the iconic figures of the anti-slavery movement and women’s movement in the
United States) and the ways of how her life is included in the feminist writing. I will
particularly analyze the diversity of evaluating Truth’s life and her question (Ain’tI a
Woman?), as stated in Squire’s study (2000) above, within the framework of
transition from “strategy of reversal to strategy of diversity”. For this reason, I will
draw upon the scopes of two different studies: one is the Standpoint Theory that
refers to the reversal perspective, and the other one is the Post-Structuralist theory
that refers to the diversity perspective. In relation to the Standpoint Theory, I will
specifically draw upon black feminism while Denise Riley’s study titled “Am I

ThatName” is one of the examples of the poststructuralist studies that I will refer to.

There are only a few individuals in the history, included in the feminist writing with
their life or the only question that they asked. Sojourner Truth, then Isabella
Baumfree, was born into slavery. She worked for three different masters; she got
married and had kids; she witnessed one of her children to be illegally sold; she
applied this to the court; two times she also filed lawsuits against those who charged
her; she gained her freedom in 1827 after the abolition of slavery; later, she renamed
herself as Sojourner Truth by consulting God in order to search for and tell the truth
as a preacher by claiming that the black and white workers will not be emancipated

when they are equally included in the labor market (Truth, 2015).

%% A version of the part on Sojourner Truth is published in Akademide Yolculuk: Mehmet C. Ecevit’e
Armagan, “Bir Kadm Farkli Feminizmler: Sojourner Truth’un Hayatinin Feminist Yazinda Igerilme
Bigimleri”, NotaBene Yayinlar1, 2017, Istanbul.
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3.3.2 Feminist Interest in Truth

The main reason for the feminist interest in Truth is her speech at the platform of the
Women’s Convention in Akron, Ohio, in 1851. This speech has two written versions.
There is not any comprise about which version is the closest one to the actual speech.
According to the researches focused on Truth’s biography, and what is highlighted
and what is silenced in her narrative, the version transmitted in Anti-Slavery Bugle is
the closest to the actual speech text. However, the most frequently referred version is
the text, which was written down by Frances Dana Gage in 1863, and published after
a series of editions in the book History of Women Suffrage in 1881. Anti-Slavery
Bugle of 1851 was published near the time when Truth gave her speech.

Truth’s speech in Akron, as used by History of Women Suffrage, is as follows:

-Well, children, where there is so much racket there must be
something out of kilter. I think that ‘twixt the negroes of the South
and the women at the North, all talking about rights, the white men
will be in a fix pretty soon. But what’s all this here talking about?
That man over there says women need to be helped into carriages,
and lifted over ditches, and to have the best place everywhere.
Nobody ever helps me into carriages, or over mudpuddles, or
givees me any best place! I have plaughed, and planted, and
gathered into barns, and no man could head me! And arn’t I a
woman? | could work as much and eat as much as a man — when [
could get it — and bear the lash as well! And arn’t I a woman? I
have borne thirteen children, and seen them most all sold off to
slavery, and when I cried out with my mother’s grief, none but
Jesus heard me! And aren’t I a woman? Then they talked about this
thing in the head; What’s this they call it?

-Intellect. (whispered someone near.)

-That’s it, honey. What’s that got to do with women’s rights or
negro rights? If my cup won’t hold but a pint, and yours holds a
quart, wouldn’t you be mean not tol et me have my little half-
measure full? Then that little man in black there, he says women
can’t have as much rights as men, because Christ wasn’t a woman!
Where did your Christ come from? From God and a woman! Man
had nothing to do with Him... If the first woman God ever made
was strong enough to turn the world upside down all alone, these
women together ought to be able to turn it back, and get it right

64



side up again! And now they are asking to do it, the men beter let
them. (History of Women Suffrage, 1881)*'

The version of the same speech, as it was published in Anti-Slavery Bugle, is

presented below:

May 1 say few words? Receiving an affirmative answer, she
proceeded; I want to say a few words about this matter. I am a
woman’s rights [sic.]. I have as much muscle as any man, and can
do as much work as any man. I have plowed and reaped and
husked and chopped and mowed, and can any man do more than
that? I have heard much about the sexes being equal; I can carry as
much as any man, and can eat as much too, if I can get it. I am
strong as any man that is now. As for intellect, all I can say is, if
woman have a pint and man a quart — why can’t she have her little
pint full? You need not be afraid to give us our rights for fear we
will take too much — for we won’t take more than our pint’ll hold.
The poor men seem to be all in confusion and don’t know what to
do. Why children, if you have woman’s rights give it to her and
you will feel better. You will have your own rights, and they won’t
be so much trouble. I can’t read but I can hear. I have heard the
Bible and have learned that Eve caused man to sin. Well if woman
upset the world, do give her a chance to set it right side up again.
The lady has spoken about Jesus, how he never spurned woman
from him, and she was right. When Lazarus died, Mary and Martha
came to him with faith and love and besought him to raise their
brother. And Jesus wept — and Lazarus came forth. And how came
Jesus into the world? Through God who created him and woman
who bore him. Man, where is your part? But the women are
coming up blessed be God and a few of the men are coming up
with them. But man is in a tight place, the poor slave is on him,
woman is coming on him, and he is surely between a hawk and a
buzzard.

This furious and passionate speech is inspiring for all feminisms. Moreover, this
speech and the feminist interest in Sojourner Truth reveal the history of feminism,
the roots of which belonged to the struggles for suffrage, and extended to the 21*

century, together with the main outlines of the theoretical discussions.

For example, bell hooks (1990), one of the leading feminist theorists, revisits Truth’s
question in order to disclose the historical characteristics of the black women whose

lives have been interwoven with sexism and racism. In black feminist writing, Truth

31 Retrieved from http://www.blackpast.org/1851-sojourner-truth-arnt-i-woman.
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points to the ethical responsibility of narrating yourself within a collective identity
and claiming for its truth. For black writing, the demand for truth turns into the
demand for right, or vice versa; that is, the demand for right actually means the
demand for truth. It also means criticizing the objectivity claim of traditional modern
thinking. Patricia Hill Collins (1998), on the other hand, focuses on a brief period of
Truth’s biography based on the perspective of the character of scientific knowledge,
and how it refers to what is possible. Also, Denise Riley (1988), in her study that
integrates poststructuralist theory with the history of feminism, revisits Truth’s
question with an aim to reflect upon the tension due to the equality-versus-difference
debate, to which feminism has been destined to work for from the suffrage

movements until today.

The feminist interest in Truth is mostly focused on the question “Ain’t I a Woman?”
However, in her study on the history of women’s labor, Xiomara Santamarina (2005)
deals with Truth as represented in the book The Narrative of Sojourner Truth rather
than her question. By focusing on Truth’s biography again for this stop of Truth’s
long theoretical journey, Santamarina questions what might be silenced in this work
by Truth and her friend and co-author of the book Olive Gilbert’, and why they
might be silenced. She also emphasizes how Truth grants herself an agency by

narrating herself.

In order to analyze the feminist interest in Sojourner Truth, I particularly derive from
such questions: What caused the feminist studies on Truth to be reduced only to the
question “Ain’t I a Woman?” and how did that happen? More importantly, how did
this furious speech turn into “Ain’t I a fluctuating identity?”**from “Ain’t I a

Woman?” in the poststructuralist discourses.

*2 Upon leaving New York in order to preach, Truth joined the Northampton Association in 1843, and
she met Olive Gilbert (1801-1884), her anti-slavery white woman friend, there.

3 See Denise Riley (1988).
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3.3.3 One Woman, Two Speeches

Since her birth, Truth had worked as a slave until 1827. Although there is no
compromise concerning her accent, the studies that tend to show her as a victim of
slavery claim that Truth had a heavy accent, and the speeches that I have mentioned
above differ in their accents and intonations. Some studies use Truth’s speech with
her southern accent, which symbolizes the cruelty of slavery while some others
simplify** Truth’s accent based on the period’s accent as they take the essence of the
accent issue as debatable. Truth’s biography is recounted in the book The Narrative
of Sojourner Truth (1850-1881), which she co-authored with her friend Olive Gilbert
during a period when she was not a well-known figure, yet. Since Truth was not

literate, Gilbert, to whom she told her life story, wrote down this work.

According to Roseann M. Mandziuk and Suzanne Pullon Fitch (2001: 120), the
writing process of Truth’s biography was realized within two rhetorical phases of
construction: the transformation of her narrative and her transfiguration. The
transformation of Truth’s narrative points to the process of redefining her as a
representative of victim to the cruelty of slavery system via some additions of certain
details to or omissions from her biography. Thus, Truth is redefined as a victim who
reflects the cruelty of slavery system in a period when the anti-slavery ideas became
widespread, and free labor was just considered as the fundamental component of
freedom. Such transformation of Truth’s biography can be rather observed in the

resources that were written close to Truth’s period.

The fact that a literate white woman wrote down Truth’s biography is also evaluated
as a reason for speculative claims about her life. For example, it is argued that
Gilbert emphasizes such elements that can be easily included within the anti-slavery
political discourse in Truth’s narrative (Mandziuk and Fitch, 2001:124). Although

Truth mostly talks about the Dumonts, her former masters, in a positive manner,

** See Karlyn Kohrs Campbell (1989).
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Gilbert grays these positive moments, which can be considered as an example to
such interventions. Moreover, when Truth tells about Mr. Dumont’s favors or how
Mr. Dumont appreciates her efforts, Gilbert adds that these might be some kind of
bribery given by her master to Truth. Or, she made such additions as “In this period
... she used to see her master like God; even God himself, and she believed that he
always watched her,” which would shake the trust in Truth’s words about this issue
(Santamarina, 2005:52-53). Also, some moments of silence within the narrative are
filled with implications of violence or sexual abuse. For example, Gilbert states that
Truth kept her silence for certain moments while she was talking about her time as a
slave to the Dumonts because most probably it must be too painful for her to speak
about it then (Mandziuk and Fitch, 2001: 127). Gerda Lerner (1973) claimed that the
reason for this silence is Durmont’s sexual assault on Truth. Following this, Nell
Irvin Painter (1996) claimed that it was Sally Dumont, John Dumont’s wife,
whosexually assaulted. However, according to Mandziuk and Fitch (2001), both
Lerner and Painter filled Truth’s silence with their own voices, and they did not

present any valid proof for their claims.

To turn back to the well-known speech, a quite significant part of the feminist studies
refer to the version of the speech, published in History of Women Suffrage. Such
reactions as the white people’s interruption of Truth’s words or making fun of her are
also included at the beginning of this speech. The question of “Ain’t I a Woman?” is
not included in any sources other than Francis D. Gage’s narrative, and it is only
stated in Gage’s text (1863) that Truth has 13 children. In fact, Truth had five
children. Although this fact was edited in the latest versions of The Narrative (1850-
1881), Truth was still known as the mother of 13 children. The emphasis on 13
children, according to Mandziuk and Fitch (2001: 126), is one of the most important
means to turn Truth into a tragic figure. However, Truth appealed to court for her
children who were unfairly sold into slavery and followed their case. As a strong and
courageous woman who did not stay back from appealing to court for her children’s
freedom, Truth was turned into a poor mother in this way (Mandziuk and Fitch,

2001: 126). Besides their tone, another difference between the two speeches is that
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the question “Ain’t I a Woman?” is not included in the second text; instead, there is

such a phrase as “I am a woman’s right.”

In this transfiguration, the subject of the story is both elevated and reduced to an
iconic sign. Mandziuk and Fitch (2001) discuss this transfiguration as a reduction of
Truth’s entire life and ideas to her 1851 Akron speech. In fact, recent feminist studies
also mention Truth only in relation to this speech. The works of bell hooks and

Denise Riley are among such types of studies.

3.3.4 Standpoint Feminism, bell hooks, Patricia Hill Collins, and Sojourner

Truth

Standpoint theory develops out of African American women’s criticisms of both
white, European, and male character of sciences and white, European, and middle-
class character of feminist politics. According to Patricia Hill Collins, “as other
oppressed groups, African American women have not only developed independent
interpretations of their oppression, but also they opened alternative ways to produce
and evaluate knowledge in the first place” (1995: 99). This claim is based on the
criticism of common assumptions that mind is the only criterion to accept a human
being equipped with rights of modern scientific conception, and that as the oppressed

are identical with the oppressor, they cannot develop an independent consciousness.

In the introduction to her book titled “Ain’t I A Woman”, bell hooks (1990: 13)
states that she aims to transcend the racist and sexist assumptions about the nature of
black women and to reach the specifity of their experience by relating to the black
women of the 19" century in America. This book presents Truth’s experience
interwoven with a history of struggle, which connects slavery with apartheid, and

racism with sexism.
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In the introduction of her book, hooks (1990: 12-13) states:

We cannot form an accurate picture of woman’s status by simply
calling attention to the role assigned females under patriarchy.
More specifically, we cannot form an accurate picture of the status
of black women by simply focusing on racial hierarchies. (...) As
the work progressed, I became increasingly aware that I could
arrive at a thorough understanding of the black female experience
and our relationship to society as a whole only by examining both
the politics of racism and sexism from a feminist perspective.

After her discussion on the sexist characteristics of the anti-slavery movement, hooks
mentions Truth’s speech as a reference in a feminist argument; that is to say, she
refers to this speech to criticize white feminism. Confining herself to the version of

Truth’s speech published by Gage (1881), hooks describes how Truth came to the

stage base:

When Sojourner Truth stood before the second annual convention

of the women’s rights movement in Akron, Ohio, in 185235, white

women who deemed it unfitting that a black woman should speak

on a public platform in their presence screamed: “Don’t let her

speak! Don’t let her speak! Don’t let her speak!” Sojourner

endured their protests and became one of the first feminists to call

their attention to the lot of the black slave woman who, compelled

by circumstance to labor alongside black men, was a living

embodiment of the truth that women could be the work-equals of

men.
hooks refers to Truth’s speech at the fifth chapter of her book, titled Black Women
and Feminism, and examines this speech as an example of marginalizing black
women’s experience within the feminist movement. According to hooks (1990),
women had racist and sexist assumptions during the suffragette movement of the 19"
century, and black women still kept their marginal status under the white hegemony

of feminism of the 20™ century.

Patricia Hill Collins (1998), on the other hand, refers to Truth in her questioning the
marginal place of black women in both social life, and academic and scientific world.

Collins (1998) starts her article, in which she discusses what Truth means for black

331t is stated as 1852 in bellhooks’ text, it should be edited as 1851.
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feminism and standpoint epistemology, by stating that Truth renamed herself. In
slavery, people’s naked bodies belonged to their masters and their masters gave
slaves’ names. Sojourner Truth, who was also named by her master as Isabella
Baumfree, renamed herself after consulting God, which is the story of her escape
from slavery.’® Sojourner means “wanderer”. According to Collins (1998:230), the
note of sojourner in Truth’s name points to one of the significant assumptions of
feminist epistemology and feminist standpoint theory. Truth’s wandering between
the different positions of both a slave and a free laborer; both black and woman
rights defender; that is, her wandering between “outside within” positions enables
her to gain a different perspective from her contemporaries. Collins (1998: 231)

states this as such:

Sojourner Truth’s mobility as a “sojourner” among multiple

outsider within locations highlights the importance of social

contexts in determining truth. [...] Just as Sojourner Truth was

situated in the context of hierarchical power relations, searching for

truth requires similar contextualization. [...] By selecting the name

Sojourner, Truth proclaimed that specialization and movement

were both required in legitimating truth claims. No truth was

possible without a wvariety of perspectives on any given

particularity.
In other words, Collins (1998) emphasizes Sojourner Truth’s specific position within
the hierarchical power relations, and considers this position at the center of
conceiving the truth. Thus, when we think about the question on the nature of
knowledge, Truth stands out as a representative figure of the standpoint theory. First
of all, Truth’s sojourning between the various positions of outsider within reveals
distinctive standpoint that there is a possibility for knowledge contrary to the
hegemonic one. This is equal to the claim for the situatedness of the knowledge.

Secondly, Collins evaluates Truth’s rejection of dominant interpretations or naming

%% Sojourner Truth tells about her story of renaming herself as such: “My name was Isabella, but I left
everything behind when I left the house of my imprisonment. [...] so I turned to God and asked Him to
give me a new name. God named me Sojourner (Wanderer) because I was supposed to travel around
in the country up and down to show people their sins and to become a sign for them. Then, I asked
from God another name because everyone had two names; thus, God gave me Truth since I was
supposed to tell people the truth (Sterling 1984: 151; Patricia Hill Collins, 1998: 229).
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as a terrific revolt by considering that Truth renamed herself by consulting God. In

Collins (1998: 237) words:

Naming oneself and defining ideas that count as truth are

empowering acts. For those damaged by years of silencing, Truth’s

act speaks to the significance of self-definition in healing from

oppression. However, Sojourner Truth’s biography also points to

the importance of actively proclaiming truth. Although important,

private naming is not enough — truth must be publicly proclaimed.
This revolt shows that knowledge is political for the oppressed. For African
American women, the desire for truth simultaneously means the demand for right.
The epistemological priviledge can be evaluated both as an effort to reconstruct
oneself in opposition to the hegemonic group via politicization, and as criticism of

hegemonic practice of science.

Although hooks insists on the idea that sexism and racism, or categories of sex and
race cannot be extrinsically handled as two separate categories, Truth’s biography
has been reduced to her question of “Ain’t [ a Woman?” When the historical
conditions and hierarchical power relations that the question of “Ain’t I a Woman?”
belonged to are ignored, this reduction makes it possible to portray Truth as a

representative feminist who questions the differences among women.

3.3.5 Sojourner Truth’s Question in Poststructuralist Discourse Analysis

Another feminist writer Denise Riley (1988) claims that if Sojourner Truth had lived
today, she would have instead replaced her Akron speech question with the question
of “Ain’t I a Fluctuating Identity?” In her study, in which she focuses on the
discursive construction of the category of women, Riley’s replacement of Truth’s
question is an example to how the question of “Ain’t I a Woman?” is translated into

the poststructuralist theory’s discourse.

In her book Am I That Name? Feminism and the Category of ‘Women’ in History,

Riley (1988) sets out from the tension of the equality-versus-difference present in the
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feminist movement, and evaluates Truth’s question within the framework of this
tension. Riley’s work primarily reduces the history of feminism to the history of the
category of women that bears the tension of equality-versus-difference; then opens
the moments of the history of the category of women for discussion based on the

hypothesis that the category of women is discursively constructed.

Riley’s (1988:1-2) discussion of the feminist history with reference to the main
structures of the category of women is unsettling both for feminism and the history
of women. Her main thesis can be summed up as such: The category of women is
discursively constructed, and it has always been related to all other changing
categories. This statement radically differs from modern science’s such commonly
accepted assumptions asthat categories also have a history; they are determined
through social relations or they can be understood in relation to these social relations.
There is an emphasis on the idea that we cannot accept any claim for truth besides or
transcending discursive constructions. For example, to return to Truth’s question
once more, the resonance of the question seems to sum up 150 year-old history of
feminism: since the suffrage times, the feminist movement has demanded that
women should be recognized as a different category, and also demanded equality and

universality in their struggle for rights.

According to Riley (1988), postulating the category of women or accepting the
claim, which can be turned into a slogan like “Women exist!” as if it is a fact is an
element that the feminist politics cannot abandon. However, the feminist theory is
not supposed to rely on this claim. Thus, Riley deconstructs the main structures of
the category of women. Her claim is that the category of women has been
reorganized in relation to the definitions of what is “natural” and “social.” For this
claim, Riley traces the changes in such categories as soul, body, mind, nature, and

the social from the 1790s to the 1980s.

Accordingly, the critical moments for the construction of the category of women now
concern the redefinition of the categories of what has been natural and social since

the 18" century. For Riley, the implications of the category of women changed

73



together with the reconceptualization of the idea of nature in the 18" century. In this
period, the ancient Greek idea that the ‘soul’ has no sex was replaced by a totally
gendered category of a woman. Another crucial moment that constructed the woman
is the construction of the category of what is social and the emergence of social
sciences in the 19™ century. According to Riley, the category of women was also
placed within the newly organized social field despite the claim that women were
imprisoned in the private sphere at the axis of private-public dichotomy. In the social
field, which is organized as a non-political area, such problems of poverty, misery,

2

health, hygiene, shelter, or fertility are described as “social questions™ and women
are envisaged as the subject of the solutions to such problems. As the problems in
question are accepted as social problems and women are considered to be main
actors in solving these problems, women are excluded from what is political. The
third critical moment is the suffrage movement that started at the end of the 19"
century and lasted until the beginning of the 20" century. In this period, feminists,
according to Riley, rely on the tension of equality-versus-difference, as she
associates it with Truth’s question. During the suffrage movement, women both
popularized the demand for accepting women as a category and they also demanded
equality with universal citizenship. According to Riley, the tension of feminism is

that it is almost impossible for women as a category to become collective candidates

of freedom because when women demand this, they have to deny their gender.

Although this study, which presents Riley’s rephrasing of Sojourner Truth’s
question, seems to remind the standpoint school with its publication, it symbolizes, in
my opinion, the modernity’s return to orthodox understanding of science due to the
post-structuralist language that it uses, its disregard for historical specifity, its
differentiation between feminist politics and knowledge, and its displacing
experience to be the subject of a scientific practice produced in opposition to the
hegemonic. Riley’s work looks like a vicious circle. The starting point and the
conclusion of the study are the same: the tension of equality-versus-difference in
feminism (Stanley, 1990: 151). This is what Riley shares with the deconstruction

method of the poststructuralist theories. For example, the leading scholars of
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poststructuralism Joan Scott and Judith Butler (1992: xix) define post-structuralism
as questioning all activities that determine positions rather than as a position itself.
Riley’s work also assumes such type of positionlessness. However, this
positionlessness allows for no opportunity or possibility in terms of the feminist
history. In my opinion, when Riley’s argument that the category of women should be
assumed for feminist politics, but this assumption is not true at ontological level is
taken into consideration, it is not only a political but also a methodological problem.
Here, I want to go back to the part where Riley discusses the relation between the

emergence of the social and the category of women.

After emphasizing that as the heritage of the 18" century there was already a
naturalized conception of women characterized within the family, Riley (1988: 46-
47) states that the social was constructed as a realm of domestic intervention in the
19"century. Riley (1988: 50-51) explains the proximity of the category of women

and social in this way:

One of the peculiarities of ‘women’ in its promixity to ‘the social’
is a doubled feminization. In so far as the concerns of the social are
familial standarts — health, education, hygiene, fertility,
demography, chastity and fecundity — and the hearth of the family
is inexorably the woman is also solidly inside of that which has to
some degree already been feminized. The ‘social’ does not merely
admit women to it; something more constructive than a matter of
entry or access is going on; it is as if ‘women’ become established
as a new kind of sociological collectivity. ‘Women’ both come
under and direct the public gaze in the later nineteenth century as
sociological subjects in a double sense. Studies of poverty and of
family life, of ‘social conditions’, are from the 1880s to the 1930s
frequently explained as the ravages of deprivation on the family
whose pivot and hearth is ‘the working class woman’, she who
may also be represented as its ignorant saboteur. (...) This
closeness of ‘women’ and ‘the social’ is then refined and
underwritten by philanthropic, feminist and women’s labor
associations, who frequently understand themselves, qua women
investigators, to be apt investigators and managers of the plight of
the ‘working class woman’.

During the construction of the social in the 19" century, as stated above, women had
a double role to play. In fact, the roles of women from two different classes differ in

terms of social problems. If working class women were to fulfill their gender roles in
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managing their homes, poverty and misery would possibly disappear. On the other
hand, bourgeois women were defined as the actors in solving the social problems.
Accordingly, bourgeois women could be good-hearted, charitable people, and
reformers of poor houses or expert social investigators; these appropriate women
roles of the bourgeois women were only possible because social was defined as a
non-political realm. Or, worked via a certain type of a cult of womanhood. However,
although poverty, health, lack of education, and addiction were defined and thus
depoliticized as individual or social problems within the envisagement of bourgeois
liberalism, and this case was a founding element of constructing a society which can
be called as a generalization of bourgeois publicity, we do not have to content with
this vision. Social is also a place for struggles against the depoliticization of poverty,

unhealthy conditions, or misery, which are coded as social problems.

Additionally, the cult of womanhood in the 19™ century, which was constructed
within a liberal understanding, was also created within the context of exploitation in
opposition to African American culture. For this reason, Riley’s analysis both takes
out experience to be the basis of science, and it also silences all social movements of
working class origin or by black women workers that aim to reject the ideal of liberal

society which reached its peak in the 19™ century and the cult of womanhood.

Although Sojourner Truth’s slave labor was considered to be a sign of cruelty within
the anti-slavery discourse, or black women had to apply for the jobs at the lowest
level of labor market hierarchy, Truth told about her experience of plowing the
fields, cropping, and harvesting, and she put her labor at the center of her struggle for
recognition. For this reason, the fact that Truth announced herself as a defender of
women’s rights after stating that she worked as hard as a man, or more than that, and
she had as muscular a body as a man’s clashes with the cult of womanhood
according to which Riley evaluates feminism. This is because through her biography
Truth both rejects going back home, and becoming moral actors in solving domestic
problems that are described as social questions, and the ideals of climbing upon the
hierarchical layers at the axis of free labor, which is commonly accepted by the anti-

slavery movement (Santamarina, 2005).
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To sum up, the participation of women organizations in the moral reform movements
is influential in depoliticizing the social because women organizations first helped to
define problems of health, education, sexual protection, hygiene, and poverty as
social problems. Secondly, while these highly class-distinctive and political problems
were defined as social problems, women’s mediation also had such an aim to spread
middle-class culture across the whole society. Thirdly, while poverty was moralized
and emancipated from the economic operation especially thanks to the differentiation
between “deserved” and “undeserved” poor, women were seen as the actors

responsible for the good of the family.

Yet, it would be misleading here to state that women’s efforts ended in the 18™ and
19™ centuries to fight against the destruction of their lives and the opportunities of
their collective livelihood, and the identification of women as dependent members of
the family as the moral figures of poverty. As Silvia Federici (2014) similarly states,
it is a constant feature of capital accumulation to restrict the opportunities of
collective living and alternative subjectivities and to obstruct them sometimes by
referring to violence. In other words, as actors in a life shaped through the relations
of collective property in the 16" century, women were financially marginalized,
imprisoned at home, and this was a constant patriarchal effort to destroy women’s

control over their bodies and their authorities.

However, we cannot be content with Denise Riley’s framework in relation to the
women in the 19" century. For example, Jane Rendall (1987:7) emphasizes that a
considerable number of women in the 19" century joined the Chartist movement and
the struggles against the Poor Law Amendment Act of 1834. Women’s roles in that
period are not restricted with being reformists®’ of the poor houses or moral actors of
deprived households. We should also acknowledge women’s efforts to evaluate
poverty as a social problem as well as to reconstruct social problems as collective

problems unlike the liberal tendency to depoliticize the social. This is because

" The role of women philanthropist portrayed by Riley, Dorothy Thompson (1987) argues had
changed from 1834 onwards, as the state got more control in workhouses, resulted in eroding middle-
class women’s authority in public matters.
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women recreate their efforts everyday in various forms to reestablish their control
over their bodies and lives and opportunities of collective living although the
practices that spread in the European area in the 16™ century with the witch hunts,
and settled down with the amendments in relation to poverty and factory legislations
are the constructive tendencies of the capital accumulation. Moreover, the effort to
politicize the social also includes the conflicting interpretations of what womanhood

1S.

To turn back to feminism’s tension between equality and difference, bell hooks
(1990) evaluates Sojourner Truth’s question as a question directed at feminism itself,
and questions the racist assumptions at the roots of the women’s movement. Patricia
Hill Collins (1998), on the other hand, analyzes Sojourner Truth’s naming herself
and her journey between the positions of outsider-within as an example to
epistemological privilege of the Standpoint Theory. In brief, the Standpoint
Theorists, particularly bell hooks and Patricia Hill Collins place Truth at the center of
the claim for the partiality of scientific knowledge, which reevaluates the source of
scientific knowledge as marginalized and oppressed. Denise Riley (1988), on the
other hand, approaches Truth’s question from the perspective that argues for the idea
that all categories are discursive formations, and deconstructs the category of woman
in the question; she replaces the expression of “Ain’t I a Woman?” with “Ain’t I a
fluctuating identity?”. Any doubt concerning that a casual relationship might exist
between experience and representation of experience leads to the idea that there are
endless interpretations of a biography, or a method of interpretation that makes every
comment contingent. The claims that interpretation of a phenomenon is entirely
contingent or reversely objective share a mutual ground. Both claims derive upon
contradictory points, but share a claim that the relationship between knowledge and
politics is an external one. For example, the objective claim produces dominant
knowledge in relation to reality based upon the assumption that power relations do
not affect scientific knowledge, poststructuralist theories, claiming that there is a

contingent relationship between experience and representation of experience, might
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accept the dominant discourse as a data based upon the assumption that practice of

scientific knowledge is a discursive formation.

Studies that aim to synthesize the problems of equality and difference or
redistribution and recognition following the 1990s tried to include postmodernist
criticisms within the modernist theory. In contrast to the particularizing tendency of
the post-structuralist theory, this debate can be evaluated as a search to find out how
universality and particularity can coexist. Thus, these studies criticize both the
abstract universality and objectivity of modernity and radical constructivism of the
poststructuralist theory. Nancy Fraser attempted to achieve this by re-problematizing
the debate on equality and difference as redistribution and recognition. Fraser (1997)
calls this de-universalizing effects of poststructuralist analysis as ‘“cultural turn”
which resulted in to focus essentially on assertions of difference, group
representation and recognition means feminist struggle has been less concerned with

material circumstances and redistributive claims.

The following part will analyze the synthesis attempt concerning feminism’s
equality-vs-difference debate, positioned by Nancy Fraser within the framework of
redistribution and recognition. Fraser’s analysis is multidimensional. First of all, her
analysis aims to open the tension between equality and difference, which is restricted
to a debate based on feminism’s epistemological assumptions, for discussion as a
subject of politics, again. Secondly, it enables to make an analysis of feminist history
within the framework of the relationship among social protection, marketization, and
emancipation. However, at this point, Fraser’s association of authority with male
domination, of emancipation with emancipation from structures, and of feminism
with criticism of authority disrupts her effort of synthesis. In the part below, I aim to
analyze Fraser’s studies. Firstly, I will refer to her studies on feminist history; then, I
will try to summarize her approach towards social protection, marketization, and
emancipation. Lastly, I will try to present the approach that she proposed in relation

to the problems of recognition and redistribution.
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3.4 Nancy Fraser’s Studies to Synthesize Redistribution and Recognition

3.4.1 On Feminist History

According to Fraser (1996: 62), the feminist movement in America is divided into
two successive periods. During the 1960s and mid-1970s, feminists focused on the
gender difference between women and men. Since the late 1980s, as observed in the
works of bell hooks and Patricia Hill Collins, exemplary studies of the Standpoint
Theory, the question of gender difference was replaced by the question of differences
among women. In the first period, although there were essential conflicts among the
liberal, radical, or socialist feminists about how to gain equality, they agreed upon
the idea that the gender equality would be possible when differences between men
and women are eliminated (Fraser, 1996: 63). Two lines of criticism were directed at
feminism that addresses to the differences among women. First criticism emphasizes
that feminism universalizes experiences of some women. Assuming womanhood as a
given state and that there raises a solidarity relationship among women leads to the
indignation and distrust in lesbian, black, or women of Third-world countries (Fraser,
1996: 65). Secondly, when feminist movement rejects the differences among women,
it ignores the relationship between gender oppression and the problems of class
exploitation and racist oppression. According to Fraser, with the criticisms raised in
the movement, feminism would have achieved an integrative perspective within the
framework of the problems of redistribution and recognition; feminism’s failure to

achieve this is one of its missed opportunities. Fraser (1996: 67) states it as follows:

Once again, however, U.S. feminists did not develop such a new
perspective. Instead, current debates focus chiefly on group
identity and cultural difference, and they divide into two related
streams. One of the streams goes by the name of “anti-
essentialism”; it cultivates a skeptical attitude toward identity and
difference, which it reconceptualizes as discursive constructions. A
second stream goes by the name of “multiculturalism”; it cultivates
a positive view of group differences and group identities, which it
seeks to revalue and promote.
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According to Fraser (1996: 67), neither anti-essentialism nor the defense of
differences as multiculturalism is sufficient for the feminist struggle. Both are away
from offering a criterion to differentiate between democratic or impartial identity
demands and anti-democratic ones. Besides, both approaches are indifferent to the
economic inequalities. In her study, Fraser (1996: 67) reminds that “cultural
differences can only be freely elaborated and democratically mediated on the basis of

social equality.”

One of the consequences of differentiating between the struggles for recognition and
redistribution in terms of the feminist history is related to the contemporary state of
feminism. In her article titled “Feminism, Capitalism and the Cunning of History”,
Fraser reevaluates the history of the Second Wave feminism within the framework of
various phases of capitalism in order to analyze “the challenges we face today”
(2013a: 209). Fraser categorizes the period that she calls as the second-wave
feminism into three periods. The first period is the phase when the movement was
recently born during the “state capitalism.” The second period is feminism of the
rising neoliberal wave. The third period is about “reactivating feminism’s
emancipatory promise in a world that has been rocked by the twin crisis of finance

capital and US hegemony” (Fraser, 2013a: 210).

The criticisms by the Second Wave feminist movement challenged economism,
male-centrism, state bureaucracy, and Westphalianism. According to Fraser,
feminists’ criticism of economism at the neoliberal stage contributed to spreading the
cultural analysis, as well. The prevalence of cultural analysis also led to ignore the
problem of redistribution. The SecondWavefeministcriticism on the family wage
because of its male-centeredness took areinforcing role in devaluing labor in the

neoliberal period.

While its criticism on etatism functioned as a support for the dissolution of welfare
state politics, in the northern countries, criticism on state authority was turned into a
great interest in Non-Governmental Organizations (NGOs) (Fraser, 2013a: 86). In a

period when macro-structural politics were under change, practices of micro credit,
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as means of marketization, were included by neoliberalism together with “such
feminist values as democratic participation” (Fraser, 2013a: 86-87). The Second
Wave feminism’s criticism on Westphalianism displayed a character in conflict in
the neoliberal stage. Although the feminist struggle that was contented with a
national scale reached an international scope during this stage, this led some
movements, which failed to produce any national politics, to attempt to produce
politics that would be involved within the political agendas of international
organizations. Fraser (2012: 113) expresses the fate of feminism at the neoliberal

stage as follows:

On the one hand, the relatively small countercultural movement of

the previous period has expanded exponentially, succesfully

disseminating its ideas across the globe. On the other, feminist

ideas have undergone a subtle shift in valence in the altered

context. Unambigously emancipatory in the era of state-organized

capitalism, critiques of economism, androcentrism, etatism and

Westphalianism now appear frought with ambiquity, susceptible to

surving the legitimation needs of a new form of capitalism. After

all, this capitalism would much prefer to confront claims for

recognition over claims for redistribution, as it builds a new regime

of accumulation on the cornerstone of women’s waged labour, and

seeds to disembed markets from social regulation in order to

operate all the more freely on a global scale.
Fraser (2013a: 218) emphasizes that it is no coincidence that feminism’s
emancipatory potential is included by neoliberalism, resulting in feminism’s
becoming mainstream and cooperative, which stems from the “elective affinity
between” characteristics of feminism and neoliberalism. In the neoliberal stage, the
criticisms on economism, male-centeredness, etatism, and Westphalianism gained a
new meaning, and feminism’s anti-system nature became indistinct. For example,
feminist criticism on family wage was accompanied in many free trade zones of the
world by devalued women labor; its criticism on state-centeredness was
accompanied by Ngo-ization, as identified by Islah Jad (2013), and the spreading of
micro-credit programs which are “innovative synthesis of individual self-help and
community networking” (Fraser, 2013a: 221-2). Feminism’s opposition to
“traditional authority” in general established the basis for its cooption with

neoliberalism. Accordingly:
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Such authority is a longstanding target of feminist activism, which

has sought at least since Mary Wollstonecraft to emancipate

women from personalized subjection to men, be they fathers,

brothers, priests, elders, or husbands. But traditional authority also

appears in some periods obstacle to capitalist expansion, part of the

surrounding social substance in which markets have historically

been embedded and which has served to confine economic

rationality within a limited sphere. In the current movement, these

two critiques of traditional authority, the one feminist, the other

neoliberal, appear to converge. (Fraser, 2013a: 224)
Among the criticisms on Fraser’s ideas (2013a) comes the idea that the feminism she
proposes is only one type of feminism and it is not possible to consider that the claim
for conformity is valid for all types. For example, feminist positions on the family
wage may change from its rejection or inclusion of women. Fraser (2013a) was
criticized particularly because she presented liberal feminism, one type of feminism,
as the representative of the Second Wave feminist movement (Sangster and Luxton,
2012). One of the significant limitations in terms of reconstructing feminism as an
anti-systemic movement is related to Fraser’s use of the concept of authority. Firstly,
as it can be observed in the quotation above, authority is limited to male domination.

There are two consequences of associating authority with male domination, which

can be at times “obstacle to capitalist expansion.”

First of all, authority in this definition (though it has a restrictive quality in terms of
being an obstacle to capitalist expansion) has a negative meaning. The association of
authority with male domination makes women’s demands for authority invisible.
Secondly, while emphasizing traditional authority’s quality as an opposition to
market relations, it leads us to ignore the authoritative quality of market relations.
When we think about these two features of Fraser’s analysis of authority (2013a), the
historical meaning of women’s revolutionary tradition disappears. Certainly, since
the history of feminism is also the history of oppression, challenging against
individual or collective authority figures that affect women’s lives is one of the cores
of feminism. For this reason, while challenging the state authority has been one of
the constitutive forces of feminism’s existence, challenging the authoritative
operation of free market is another one of the constitutive assumptions. Besides, the

association of authority with male domination means reducing feminism to a critical
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tradition that is only based on negation. However, women’s various revolts and
struggles cannot be limited to a criticism of the present system since these revolts
and struggles also include the demands of authority for a new order. The reduction of
feminism to a critical tradition based solely on negation and description of criticism
on market authority as an exterior quality are more obvious in Fraser’s works on

social protection, marketization, and emancipation.

3.4.2 On Social Protection, Marketization and Emancipation

In her article in which she discusses the relationship among social protection,
marketization, and emancipation, Fraser derives upon Karl Polanyi’s analysis of the
capitalist crisis in The Great Transformation (1944). Briefly put, here Polanyi
argues, development of market societies has consisted double movement for two
hundred years in which marketization and laissez-faire liberalism is on one side
while counter movement of protectionism is on the other. While self-regulating
market system tends to expand with three fictitious commodities, the society turns
towards precautions for self-protection from self-regulating market system with
various means of labor regulations. The double movement points to the influence of
these two tendencies on one another. Proponents of self-regulated market searched
for a society subjected to the principles of the market. This is made possible by the
commodification of nature, human beings and money into the “fictitious
commodities”, the objects that can be sold at the market. As Fraser puts (2013b:
228), “[t]he effects of this “fictitious commodification,” as Polanyi called it, were so
destructive of habitats, livelihoods, and communities as to spark an ongoing counter-
movement for the “protection of society”. That is what Polanyi calls a “double

movement” between marketization and protectionism.

Fraser adds to Polanyi’s double movement a third element, that is, emancipation.
However, in Fraser’s approach, emancipation means emancipation from state rather

than free markets. For this reason, the tension where she places the Second Wave

84



feminism is between emancipation and social protectionism. Fraser (2013b,:128)
states that, “feminists revealed the oppressive character of protections premised on
the ‘family wage’ and on androcentric views of ‘work’ and ‘contribution’, showing
that what was protected was less ‘society’ per se than male domination.” And
feminism together with struggles of anti-racism, anti-imperialism, anti-war, the New
Left and so on “(d)emaning access, as opposed to protection, their paramount aim

was not to defend ‘society’ but to overcome domination” (Fraser 2013b: 128).

The same criticism on Fraser’s conception of authority might be employed for her
use of the concept of emancipation. Proposing a triple movement that includes
emancipation as a third element to Polanyi’s double movement of social protection
and marketization, Fraser’s approach towards emancipation points to the perspective
of emancipation from the state, and subordinates emancipation from free market and
commodity relations. Differentiating between decommodification’s forms that
deepen relations of oppression and forms that emancipate from is critical for feminist
politics, and Fraser (2013b) reminds us of the importance of this differentiation.
However, I think that we could achieve this by focusing on the innate relation
between what is social and what means to be woman rather than the conflict between

defending society and overcoming relations of oppression.

In fact, throughout the feminist history, the debate on reproduction by utopian
feminists, socialist or Marxist feminists, both has an aim to non-commodify
reproduction activities and concerns how to build the relationship between sexes in
reconstructed social relations. In these discussions there is an internal relationship
between how to organize reproduction activities in today’s social relations and how
to emancipate from. Which principles will be used in constructing the new society,
elimination of relationship of exploitation, and how needs will be organized all
reflect an effort to design a future based on the relations constructed today. This
effort requires a reevaluation of the past feminisms’ heritage and aspects of various
future prospects that are exposed in the present social relations. It is important in
terms of the experiences of the working class feminists. It is also necessary to

remember that the working class feminists’ demands of restricting relations of
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exploitation and efforts of politicizing naturalized needs are related to a hope of

designing a future for the problems of recognition and redistribution.
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CHAPTER 4

POSITION OF WOMEN’S LABOR IN LABOR MARKET

4.1 Introduction

The studies that examine the position of women in labor market have been carried
out at various levels of abstraction. The debates mostly focus on feminist analysis of
patriarchy and capitalism. It is possible to categorize this type of debates as dual
system approach and unitary approach, which has a patriarchal capitalist stance.
Particularly, the claim for marginalization of women, based on the dual system
approach, has been effective in the analysis of the labor market. In this part, after
referring to the different sides of the debate carried out at this level, I aim to focus on
certain assumptions and implications of the approaches about the position of women
in labor market. Following that, I will try to convey the analysis of the labor market
that aims to analyze the position of women. Relying on Ben Fine (1992), it is
possible to categorize these studies under three labels: reserve army of labor thesis,

segmented labor market theory and labor process analysis.

Labor process analysis offers a highly viable framework to make women’s practices
of resistance and solidarity in the point production visible. Within the scope of this
dissertation, such analysis was substantially useful in order to perceive women’s
experiences. For this reason, I will first touch upon the analysis of the relationship
between patriarchy and capitalism. Then, after presenting the approaches of
segmented labor market and reserve army of labor, which preserve the basic
assumptions of the dual system, I will focus on the evaluations of the labor process

analysis in relation to women’s labor and the situation of women in labor market.
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One of the most significant arguments of the labor process analysis is the thesis that
the capital will increase its dominance over labor through deskilling throughout
capitalism. As an indirect conclusion of this basic argument, Marxist labor process
analysis portrays the potential for resistance and the level of militancy as a quality
that belongs to skilled workers. This idea often leads to the exclusion of the activities
of women workers who work in unskilled sectors or jobs from the labor process
analysis. The analysis discussed below which is based on the dual system approach
(segmented labor market and reserve army of labor) accepts this as a given situation
and ignores women’s militant activities in production and reproduction areas by
focusing on the history of women’s economic marginalization. The focus in these
evaluations is on revealing the structural elements of women’s suppression rather

than their capacity and potential to resist and reform.

When we consider the levels of both analyses, another significant point in relation to
this thesis is that dual system analysis and Marxist labor process analysis are either
based on a class culture that is indifferent to gender, or a women’s culture that is
indifferent to class divisions. Since feminist history of labor and labor process
analysis both search into the history of the militant activities of women and provide
an opportunity to evaluate the concrete operations of the sisterly bonds among

women, they offer a substantial source within the framework of this dissertation.

4.2 Marginalization of Women’s Labor

Three elemental signs of employment (rate of participation in employment, sectoral
division of employment, wage levels) simply reveal the inequality based on gender in
general. With various levels, this inequality favors male workers in developed or
developing countries, leading to certain questions in relation to the source of such

inequality.

The main question waiting to be answered within the light of the data on the position

of women in labor market and employment is why there is inequality between
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women and men in labor market and workplaces. The sources of such inequality,
defined as economic marginalization of women, were the subject of the feminist
studies from the 1970s onwards. While such commonly asked questions of “Why do
women receive less payment than men? Why are women concentrated in certain
jobs?” (Rees, 1992: 12-13) serve this interest; there have been several approaches of

explaining women’s economic marginalization.

The history of women’s economic marginalization has been at the center of the
studies that analyze the relationship between patriarchy and capitalism. It is possible
to categorize these studies as socialist feminist studies and Marxist feminist studies,
which define patriarchy and capitalism as two different systems (Hartmann, 1976;
Walby, 1989) and socialist feminist studies, which emphasize patriarchal capitalism

as a unitary system.

According to the dual system approach, capitalism and patriarchy are two
independent systems. There are different perspectives about the type of relation
between the two systems. One of these perspectives is the idea that present-day
gender relations are the remnants of past social formations. Thus, present-day gender
relations are independent of capitalism and related to ideological and cultural
relations. According to another idea based on the dual system approach, capitalism
has a pragmatic relationship with patriarchy within the framework of its capital
accumulation principle, and liquidates the relationship types, which set itself back
from, using facilitating relationships within the light of its capital accumulation
principle. The common quality of the studies, which evaluate patriarchal relations as
heritage of past social formations, is the fact that they consider the development of
free market relations as a potential for women’s emancipation. In other words,
according to this idea, the development of capitalist production relations and free
market has a potential to solve patriarchal relations rather than presenting an obstacle

for women’s emancipation.*®

** It is not wrong to suggest that this assumption of the dual system approach lies at the center of
Nancy Fraser’s analyses, which were mentioned in the previous chapter.

89



One of the earliest studies in the dual system approach belongs to Christine Delphy,
whose study is translated in English with the title of “The Main Enemy”.” In her
work, which was first published in 1970, Delphy theorized the relationship between
patriarchal mode of production and capitalist mode of production, and defined
women as a class. Heidi Hartmann (1976; 1981) later identified patriarchy and
capitalism as two different systems; she defined patriarchy as male power over
women, and analyzed the relationship between patriarchal system and organization
of capitalist labor process. Evaluating the criticisms™ on theories of patriarchy,
Sylvia Walby (1989) developed a model of patriarchy as six partially interdependent
structures. Accordin to Walby (1989: 214), patriarchy “is composed of six structures:
the patriarchal mode of production, patriarchal relations in paid work, patriarchal

relations in the state, male violence, patriarchal relations in sexuality, and patriarchal

relations in cultural institutions, such as religion, the media and education”.

The unitary system approach towards the relationship between capitalism and
patriarchy is entirely different from the dual system approach. In unitary approach,
capitalism is conceived as a system at the center of which lie the relationships that
are based on exploitation, suppression,and alienation, and as a system, which creates
hierarchies. Also, it challenges the idea that patriarchal system based on reproduction
is independent of capitalist production relations. The distinctive quality of the studies
with unitary system approach is that they situate the historical development of the
capital accumulation process at the center of the history of women’s labor and
women’s relations with paid work. In these studies there is a correlation between
process of primitive accumulation and capitalist development and women’s
contemporary positions. The history of women’s loss of power over daily and

collective life opportunities is situated within the process of primitive accumulation

%% Originally published in 1970 with the title Liberation des femmes: anne zero.

* For earliest criticisms on theory of patriarchy, see Maxine Molyneux (1979); Michele Barrett and
Mary Mclntosh (1979); Michele Barrett (1980); Sheila Rowbotham (1981); Anna Pollert (1996). For
an early summary and review of patriarchal analysis, see Veronica Beechey (1979). For a
contemporary evaluation of the term patriarchy and its usage in a plural way, see Kumkum Sangari
(2015).
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(Mies, 1982; 1986; Fortunati, 1995; Federici, 2004). In the studies, which adopt a
unitary system approach, social reproduction is regarded as a critical concept in
extensive reproduction of the capital. There are different variations of analyses of
patriarchy by the dual system approach. A detailed analysis of each variation is out
of the scope of this study. However, I want to focus on two analyses that have been
influential in later analyses of women’s positions and the marginalization of
women’s economic activities in the history of labor market. One of these studies is
Heidi Hartmann’s (1976; 1979) analysis of patriarchy and her thesis on women’s
economic marginalization; the other one is Sylvia Walby’s study, Theorising

Patriarchy (1989).

4.3 Analysis of Patriarchy and Thesis of Economic Marginalization of Women’s
Labor

In the analyses of Heidi Hartmann and Silvia Walby, there is a close relationship
between patriarchy and women’s participation in the labor market. Heidi
Hartmann’s “The Unhappy Marriage of Marxism and Feminism” has been
extensively debated among feminist studies. Hartmann’s perspective on patriarchy
and historical exclusion of women from industrial work via resistance of working
men and unions remains one of the most well-known representatives of the dual

systems theory. Hartmann (1979: 11) defines patriarchy as such:

We can usefully define patriarchy as a set of social relations
between men, which have a material base, and which, tough
hierarchical, establish or create interdependence and solidarity
among men that enable them to dominate women” and “the
material base upon which patriarchy lies most fundamentally in
men’s control over women’s labor power. Men maintain this
control by excluding women from access to some essential
productive resources (in capitalist societies, for example, jobs that
pay living wages) and by restricting women’s sexuality.

According to Hartmann, men have controlled women’s labor force by excluding

them from productive sources and limiting women’s control over their sexuality.

Their basic means is sex-based division of labor, which existed long before the
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development of capitalist mode of production relations. In Hartmann’s study there is
no explanation in relation to the source of the hierarchical and unequal structure of
sex-based division of labor. For this reason, her view that men’s control over women
is based on their capacity to control women’s labor force is criticized for its
tautological stance (e.g. Anna Pollert, 1996). Moreover, Heidi Hartmann’s (1976;
1979) works are also criticized by feminist studies for using theories of patriarchy in
a universalist, ahistorical, and reductive manner. Hartmann’s (1976; 1979) extensive
criticism of the definition of patriarchy is not included here. The significant point in
Hartmann’s work, which interests this study, is the fact that she identifies patriarchy
as source of women’s marginalization in labor market or their employment only in
certain jobs and sectors. Based on the analyses within this theoretical framework,
during the industrial capitalism in Britain, male workers united against female
workers’ employment and displayed male solidarity; they excluded women from the
labor market through family pay and laws that protect women."' Although the
capitalists are not necessarily patriarchal, women are excluded from the labor market
as a consequence of the compromise between employers-unions-state and male

workers. Hartmann (1979: 16) explains this in the following lines:

*'The idea that protective labor laws are the source for women’s positions in present-day work life and
they lead to segregation in workplaces and sectors is challenged in many ways. For studies that
challenge this view, see Johanna Brenner and Maria Ramas (1984), Ben Fine (1992), and Ruth
Milkmann (1985). For example, according to Johanna Brenner and Maria Pamas, very few workplaces
applied protective labor laws, and there have never been any strict control over the application of
these laws. Besides, when these laws were prevalent, the working hours in the places where the skilled
male laborers worked were already shorter than those where women worked. In the 1870s when these
laws became commonplace, many unions succeeded to limit the daily work hours to 9 in various
sectors. Brenner and Ramas emphasize that the shortening of working hours for women in such
sectors as textile where women and men worked dependently on each other led to the shortening of
working hours for male workers, as well. Certainly, these evaluations do not suggest that unions of the
time did not exclude women workers or they did not have a sexist organization. Brenner and Ramas
(1984) challenges the view that interprets the shortening of women and children’s working hours as a
result of patriarchal system as such: “The earliest and most consistent demand made by the working-
class component of the factory movement was a call for the reduction of the working day for all.
However, the bourgeoisie’s adamant opposition to any restriction of adult male labor on the one hand,
and the growing middle-class outcry against the condition of factory children, and later factory
women, on the other, moulded the strategy which emerged from the 1830s onwards. The strategy was
to reduce the adult working day indirectly, through legislation that would fix the hours of child labor
in such a way as to make it impossible for adults to work longer hours”.
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Men reserved union protection for men and argued for protective
labor laws for women and children. Protective labor laws, while
they may have ameliorated some of the worst abuses of female and
child labor, also limited the participation of adult women in many
‘male’ jobs (...) Instead of fighting for equal wages for men and
women, male workers sought the ‘family wage’, wanting to retain
their wives services at home (...) ‘Family wages’ may be
understood as a resolution of the conflict over women’s labor
power which was occurring between patriarchal and capitalist
interests at that time.

Sharing Heidi Hartmann’s idea (1976; 1979), Silvia Walby (1989) also emphasizes
that the factory laws and the laws that protect women have lead to the exclusion of
women from labor market. After the criticism of the dual system approach,
particularly its criticism on ahistoricity, Walby (1989) identifies six systems that are
interrelated in her study which revises the theory of patriarchy: the patriarchal mode
of production, patriarchal relations in paid work, patriarchal relations in the state,
male violence, patriarchal relations in sexuality, and patriarchal relations in cultural
institutions. According to Walby, there are various practices of exclusion and
inclusion for women in the labor market: women are either excluded from the labor
market through protective measures or included in the labor market via segregation.
Women were excluded from the labor market via protective laws due to the pressure
of male workers duringthe earliest phases of industrialization, which indicates private
patriarchy that closes women in private spaces and hinders them from joining other
social activities. In the following stages of industrialization, especially during the war
years, women started to work in various places and departments. Walby identifies it
as public patriarchy. Public patriarchy is realized through the interaction between
capitalism and patriarchy, and as a result of the feminist movement. The system had
to include women -though unequally. However, due to this inequality, the social
structure is still patriarchal. As a consequence of the relationship between patriarchy
and capitalism, sexual division of labor in paid work has gained a new form (1989:

216):

[Elmployers seek to employ women, when they are seeking cheap
labor, because they are cheaper than men. Husbands have
historically resisted this process because it undermines their control
over and exploitation of women in the household. This conflict of
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interest over the exploitation of women’s labor has sometimes

taken the form of political struggle at the level of the state. For

instance, the so-called protective legislation of the nineteenth

century sought to limit women’s employment in the best paid

sectors of work (the mills and the mines were better paid and had

shorter hours than agricultural labor, domestic service and

housewifery, which were the main alternatives) (...) The key

feature of patriarchal relations in paid work is that of closure of

access by men against women. This involves the exclusion of

women from paid work or the segregation of women within it. This

leads to the devaluation of women’s work and low wages for

women, which itself becomes a social fact with determinate

effects, not only on women’s paid work, but in other areas

including the domestic sphere and other aspects of gender relations

(Walby, 1989: 216).
In summary, according to the dual system approach, women’s economic
marginalization is a consequence of an overall patriarchal process. During this
process, capital accumulation plays a role to fix patriarchal relations, and though a
compromise among male workers, unions, male employers, and the state, women are
either excluded from the labor market, or they could find themselves a place at the
lowest stages of a hierarchical structure. The theories of patriarchy provide the
possibility to question the divisions between women and men, which have been
considered natural so far. Also, they contributed to revealing that gender-based
differences in payment are not due to sectoral concentrations of women or such
divisions that are considered natural as physical capacity, but they are the result of
unequal social system. Despite its contributions, the dual system approach is
criticized as it presents male workers’ resistance against women’s employment in
factories responsible for women’s exclusion from production while introducing the
history of women’s economic marginalization. This is because some unions (e.g.
UAW,which was mentioned in the first part) made protective legislations in working
hours of women workers not with the purpose of excluding women but supporting
them to have better working conditions. As an indicator of this, in some workplaces
(based on the character of the labor process) the shortening of working hours for
female workers and children means the shortening of working hours for male

workers. The second problem with the dual system analysis is that male workers and

unions have the power to exclude women workers from workplaces before
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employers. Moreover, in the analyses of the dual system approach, the history of
women’s marginalization has such content that it obstructs various women’s

resistances.

In contrast to dual system approach, unitary system approach does not consider
patriarchy and capitalism as two separate systems. The unitary view of capitalism
and patriarchy, which is shared by Maria Mies (1986) and Silvia Federici (2004),
examines the history of women’s labor and resistance in relation to capital
accumulation process. Mies (1986) and Federici (2004) evaluate the history of
marginalization of women’s activities as a strategy to break the control over
women’s collective subsistence facilities. In the following part, unitary system
analysis of capitalism and patriarchy, which explains the marginalization of women’s

economic activities with capital accumulation strategy, will be analyzed.

4.4 Capital Accumulation and Thesis of Women’s Economic Marginalization

Unlike the dual system approach that considers women’s economic marginalization
as male workers’ and unions’ activities to control women’s labor and sexuality, there
are studies that analyze women’s marginalization, their relationship with paid work
from the perspective of the historical development of capital accumulation process
(Mies; 1986; Federici, 2004) or the main characteristics of capital accumulation
(Mies 1986; Brenner and Ramas, 1984; Federici, 2004). These studies focus on the
tension between capital accumulation, search for profit and women’s control in the

reproduction areas. One of the leading figures of this approach is Maria Mies.

In her classical Marxist feminist work, Maria Mies (1986) argues that capital
accumulation threatens reproduction of life and subsistence, and that patriarchy and
capitalism are necessarily connected. According to Mies (2014[1986]: 2) it is
necessary to understand women’s oppression “in the context of all social relations
that constitute our reality today — that means in the context of a global division of
labor under the dictates of capital accumulation” and “[t]he subordination and
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exploitation of women, nature and colonies are the precondition for the continuation
of this model”. She proposed a unitary view of capitalism and patriarchy in the form
of capitalist patriarchy in which neither capitalism has a potential of dissolving old
system of patriarchal relations nor patriarchy is a relic from the past. According to

Mies (2011: 48-49), if:

[O]ne does not fall into the pit of moralism and individualism, it is

inevitably necessary for that person to look beyond what is visible

and to reach a historical and materialist approach towards the

interaction between gender- based division of labor, social

division of labor, and international division of labor. This is

because they are the objective divisions that have been created

respectively by the capitalist patriarchy and determined everything,

lying at the center of our differences.
Liberal democracy and the bourgeois revolution are far from providing women with
the equality that they promised for. The basic democratic rights, which exist as ideals
during the period of the welfare state, can be ignored when there are needs for capital
accumulation in spite of all claims for universality (Mies, 2011: 58-59). One of the
main characteristics of the social contract is that violence is given to the sovereign’s
monopoly. But, the violence against women is shaking confidence in the claim that
modern state and civilization have abolished direct violence; in modern society,
power based on force and “rule of law” coexist side by side (Mies, 2011: 77).
Shortly, neither does capitalism have a character or tendency to resolve the
patriarchal relations that are based on the authority of the father before capitalism,
nor it supports the sides of patriarchal relations that serve its purposes, as they remain
external to capital accumulation. Capitalism is inevitably patriarchal: “Capital
accumulation process is not realized without preserving or reproducing patriarchal

relationships between women and men.” (...) Patriarchy comprises the invisible

underground of the visible capitalist system” (Mies, 2011: 95).

In the underground world of civilized society, there are exploitation of nature,
colonization, and turning women into housewives, and all of them lead to destruction
of economies in transition. There is a close relationship between destruction of

economies in transition and women’s economic marginalization. In this respect, the

96



history of capital accumulation is in a sense the history of limiting women’s control
over their collective subsistence opportunities and of pulling off women from their
means of income concomitantly. Within this framework, Mies (2011) emphasizes
that capital accumulation coexists with housewifization of labor. In the process,
which is defined by Mies (2011: 12) as housewifization, “women are made invisible
after being labelled as housewives” and this situation is “naturalized”; however, the
process is not limited to this. Also, due to housewifization, women’s paid labor is
similarly devalued. Therefore, women’s economic marginalization is part of capital
accumulation process. Moreover, housewifization is not only limited to women. As
Mies (1986) states in the preface of the new edition of her 2011 book, capital
accumulation process also makes men more resilient, that is, they work as cheap
labor in flexible, non-secure, non-unionized jobs (Mies, 2011). According to Mies

(2011:13),

Economic violence (or urgent need) was not sufficient to realize

such working relations, and it has still not been sufficient recently.

The secret of this system was violence. As clearly observed in the

subjects of households and husband violence, violence is not only a

means that is used in relation to women labor or exploitation of

women’s body, but also a means that was used by the early

European capitalists to conquer foreign lands, to take sovereignty

over those lands, and to colonize people.
Similar to Mies, Silvia Federici (2004) also stresses that violence is a perpetual
feature of capital accumulation process. Federici (2004) too considers violent attacks
on the control over women’s labor and their sexualities as the secret of capital
accumulation, and she emphasizes that there is a constant tendency to suppress

alternative life opportunities.

To summarize, in contrast to dual system approach, which evaluates patriarchal
relations as a relic of the past social formations that are external to capital
accumulation, and which in this way considers capital accumulation process and
capitalist development as a relationship with a potential to resolve previous
authoritative relations, unitary system approach, which is represented by Maria Mies

(1986) and Silvia Federici (2004), emphasizes patriarchal character of capital
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accumulation process by analyzing capital accumulation within its historical
development. There are significant differences among the ideas on marginalization of
women’s labor, introduced by dual system approach. These differences are especially
crucial in terms of analyzing contemporary positions and experiences of men and
women in labor market. First of all, as indicated in Maria Mies’s study (1984), the
recent form of women’s labor, which is defined as housewifization, signals
devaluation of labor. It shows the major character of the labor market. Therefore, in
contrast to the unitary system view that presents women’s labor as marginal to the
central labor force, it claims that women’s labor represents the main tendencies of

the labor market.

It is difficult to persuade women who face violence in their lives and people of the
colonized countries that civilization is not violent (Mies, 1984). As emphasized by
Maria Mies, the idea that the discourse of human rights can be easily ignored by the
bourgeois as long as the ways of punishment based on the sovereignty of law
contradict the needs of capital accumulation is even more topical today. While
capitalism turns traditional values upside down during capital accumulation process,
it employs these values in order to prevent any possible efforts to collectivize
production and reproduction. However, despite this dark view and predictions, as
noted by Silvia Federici (2014: xii) in the preface of the 2014 new edition of Maria
Mies’ work Patriarchy and Accumulation on a World Scale, Maria Mies’ study is
not pessimistic. This is because the contradiction between the tendency of capital
accumulation and reproduction of humanity (Mies, 1984; Ramas and Brenner, 1984)
positions women as the leading actors of social struggles (Mies, 1984; Ramas and
Brenner 1984; Federici, 2004). One of the distinctions between the unitary system
view and the dual system approach is related to this idea. The dual system approach
puts male workers’ resistance at the center to understand the contemporary status of
women’s labor. This view has a content that introduces men as subjects and turns
women into passive beings. However, the unitary system view explains today’s
status of women’s labor by centralizing their control over collective life and their

capacity to organize an alternative life in production and reproduction. The unitary

98



system approach centralizes women’s labor in its analyses and (in contrast to the dual
system analysis) considers women’s position in production and reproduction as

essential actors in organizing alternative ways of life against capital accumulation.

The analyses of the dual system approach and unitary system view are at the center
of the studies on the position of women in the labor market. Together with this
central focus, the other group of literature in this field directly deals with the position
of women’s labor market participation. Following Ben Fine’s ideas (1992), it is
possible to classify these studies into three categories: segmented labor market
perspective, reserve army of labor thesis, and labor process analysis. It is necessary
to state that these three theses do not reflect different theoretical positions. However,
when the studies that focus on different thesis statements in the Marxist theory about
the organization of capital accumulation are included within the feminist theory, they
present the differences in approaching the relationship between patriarchy and capital
accumulation. While dual system approach is influential in the theses of segmented
labor market and reserve army of labor, the analyses of the labor process rely on

unitary system approach.

4.4.1 The Segmented Labor Market View as an Explanation of Women’s
Economic Marginalization

The segmented labor market thesis was first introduced in the 1970s. The studies that
relied on this thesis rapidly became widespread in the 1980s (Peck, 1989). These
studies criticize the approach of the “orthodox or neo-classical” understanding
towards labor market by focusing on the effects of the class struggles, such
organizations as the state and unions, and reproduction over the labor markets (Peck,
1989: 119). Reich, Gordon, and Edwards (1973) define labor market segmentation
“as the historical process whereby political economic forces encourage the division
of the labor market into separate submarkets, or segments, distinguished by different

labor market characteristics and behavioral rules.”
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According to the early studies of the segmented labor market view, labor market was
stratified as primary and secondary markets (Reich, Gordon and Edwards, 1973).
While the jobs in the primary labor market require skill; they are high paying, and
they have the potential of durability and promotion, the jobs in the secondary market
offer no possibility of developing skills; they are low-paying jobs with a high rate of
turnover. The secondary labor market often employs women, ethnic minorities, and
young people. In this respect, labor market is also stratified on nationality and gender
(Reich, Gordon and Edwards, 1973). The main factor in the segmentation of the
labor market is the capital’s will to increase its control over the labor process (Reich,
Gordon and Edwards, 1973). According to Edwards (1979: 165), in order to identify
the reasons for segmentation, it is necessary to analyze the realization of labor force
during the labor process. The struggles of the laborers who have become a more
homogeneous group under the conditions of competitive capitalism create a tension
for the capital: “[t]he new needs of monopoly capitalism for control were threatened
by the consequences of homogenization and proletarianization of the work force”
and they conclude from the historical analysis that “to meet this threat employers
actively and consciously fostered labor market segmentation in order to ‘divide and

conquer’ the labor force” (Gordon, 1972; Reich, Gordon and Edwards, 1973: 361).

This was made possible by the internal organization of control at firms “through
intensification of hierarchical control” which furthered “labor market segmentation
through the creation of segmented ‘internal labor markets’” (Reich, Gordon and
Edwards, 1973: 362). There also existed dualism in industrial structure due to
systemic forces. Larger and more capital intensive firms had necessitated stable
market demand, and when demand was unstable, certain products “were
subcontracted (...)to small, more competitive and less capital-intensive firms on the
industrial periphery” which concomitantly resulted in the ‘“dualism of working
environments, wages, and mobility patterns” (Reich, Gordon and Edwards, 1973:
363) in which women, ethnic minority groups, younger people, and disabled people

are heaped together in the disadvantaged secondary markets.
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Within segmented labor market theory, there can be differences in evaluations of the
importance/priority given to such institutions as family and state in the segmentation
of the labor market, and the impacts that these institutions make on the labor market.
For example, while Offe and Lenhardt (1984) focus on the effects of state
organization in transforming labor force into paid labor, feminist researchers deal
with revealing the effects of the responsibilities of family and women in reproduction
or the effects of the unionized labor movement in the segmentation of the labor
market (e.g. Hartman, 1979; Barrett and MaclIntosh, 1980; Humpheries and Rubery,
1984, Rubbery, 1988; Walby, 1989).

As noted by Ben Fine (1992: 48), segmented labor market theory “has proved
attractive tool for analyzing women’s employment because of its general ability to
differentiate between men’s and women’s positions in labor-markets.” But, they lack
any explanation why they are women who filled the secondary markets? When
studies attempt to explain why women heap together in the secondary markets, they
turn to analysis of patriarchy external to labor market processes. In this sense, the
analyses of the feminist researchers on the segmented labor market follow the dual
system approach mentioned above. Although these approaches basically aim to
present a causal explanation for the position of women in the labor market, they
sometimes limit themselves to a descriptive account, which only identifies women’s

positions (Fine, 1992).

4.4.2 Women as Reserve Army of Labor

Reserve army of labor thesis develops from Marxist theory of capital accumulation.
Unemployment is an internal element of capitalism and structural part of capital
accumulation for Marxism. There are two basic functions of reserve army of labor
during capital accumulation process. While the first one is to keep labor force ready
for the economies expansion periods, the second one is to suppress the workers’

demands, particularly the wages. In short, the presence of the reserve army of labor
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means both keeping the labor force that the capital needs in times of emergency and
growing periods ready, and disciplining the labor (Luxemburg, 1995; Magdoff and
Magdoff, 2004). Therefore, within the Marxist theory, the reserve army of labor has
an additional function of disciplining the labor besides putting the cost of the wages

under pressure.

The reserve army of labor thesis has been applied in order to explain women’s
positions in labor market. The reserve army of labor thesis relates the inclusion
women’s labor market participation and their exclusion from it with the capital’s
need of labor power. Accordingly, when the capital needs labor force, women
become paid workers; when the capital’s need of labor force decreases during the
recession period, women go back to their home (e.g. Margaret Benston, 1969; Juliet
Mitchell, 1971; Beechey, 1978; Fox, 1981). Defining housework and domestic works
as the primary role for women makes them most probable candidates for the reserve

army.

According to Bruegel (1979: 12), reserve army of labor thesis:

Places the specificity of female labor within a general Marxist

model of capital accumulation and so provides some material basis

for the differentiation of male and female wage labor, and it also

shows up the similarities between the situation of women as wage

laborers and that of other groups of workers such as immigrants.
The significance of women concerning reserve army of labor thesis turns around the
question of whether women are more ‘disposable’ than men (Bruegel, 1979). The
label that women are low skilled and they work in small and non-unionized
workplaces makes it easier for them to get discharged during the recession periods. It
is also emphasized that the family ideology/patriarchal ideology that limits women’s

primary roles with reproduction activities, makes them more disposable (Benston,

1969; Beechey, 1978; Bruegel, 1979).
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Phillips and Taylor (1980: 80) summarize the reserve army of labor thesis as such:

Women workers are particularly useful as this 'reserve army of

labor' because their family responsibilities and (usually) partial

dependence on a man's wage ensure that they are viewed (and

often view themselves) as secondary workers, who can be pushed

back into their primary sphere-the home-whenever they are not

needed on the labor market. Women's family role makes them

particularly vulnerable as workers, and their vulnerability is

capital's strength. They are the super-exploitables.
The view that women are among the ones to be discharged first during recession
periods and to be employed just to ask to leave again during growth periods leads to
certain criticisms. For example, for Jean Gardiner (1976) considering women as a
significant part of the reserve army of labor because of their function of reserving
labor does not comply with the main orientation of the capital accumulation since
women’s employment increases. According to Gardiner, the fact that women’s labor
is cheaper than men’s labor means that in the long runwomen’s employment will
increase, and women will apply for men’s jobs. Thus, as it is profitable for the capital
to employ women workers, it is not correct to consider women as the first disposable
workers. With a different starting point, Ruth Milkman arrives at the same
conclusion with Gardiner (1976). Milkman (1976) states that the segmentation in
labor market blocks the mobility of labor among male and female workers and
protects women from becoming unemployed during the periods of economic
stagnancy. In a similar manner, Bruegel (1979) emphasizes that the enlarged capacity
of service sector keeps women employed and prevents their return to home.
However, Bruegel (1979) also stresses that the increased use of technology in the

sectors that ensure women not to go back home might block the protective effects of

segmentation.

The views that consider women as a fluent part of the reserve army of labor share the
same ground with the segmented labor thesis. Like the segmented labor thesis,
women’s position in the labor market is determined either by the family ideology that

is external to the capital accumulation or by patriarchy. Yanz and Smith (1983: 95)
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makes the following evaluation of the reserve army of labor view towards the

relationship between patriarchy and capital accumulation:

[W]omen’s oppression is seen to be primarily located in the family

and it is this that ultimately determines their subordination in the

labor force.[...] This determination of women’s labor force

subordination by their role in the family implies the separation

theoretically of family relations from capitalist ‘economic’

relations. [...] This analysis thus separates patriarchal relations,

which have their basis in the family, from capitalist relations,

which are purely ‘economic’.
Consequently, the feminist analysis of the reserve army of labor brings up
reproduction relations into the agenda as an internal part of the capital accumulation.
Women’s existence as cheap labor force is identified as a result of their position in
the family and in the sexual division of labor. This also supports the idea that it
builds an external relation between production and reproduction. Secondly,
considering particularly the second function of the reserve army, that is, disciplining
labor, women’s presence in labor market and their exclusion from it is evaluated in
reference to male workers’ resistance against jobs’ becoming unskilled, flexible, or
cheaper; that is to say, devalued labor. This view, which can be considered as a
follow-up to Hartmann and Walby’s ideas, might complicate studying women’s

militant activities especially when it is combined with the idea that regard women as

‘docile’ given the main characteristics of their workplaces.

In the following part, I will summarize the labor process analysis used in order to
explain women’s positions in workplaces. Feminist labor process analysis is
functional in two aspects. It first serves to explain the main assumptions of
patriarchal analyses about why in some workplaces male workers follow a strategy to
prevent women from employing there; why in other workplaces they support
women’s demands for equality; and it also offers an opportunity to examine women

workers’ compliance and their resistance together.
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4.4.3 Labor Process Analysis

While the segmented labor thesis and the reserve army of labor thesis discuss
women’s positions on the axis of the effects of reproduction such as family; feminist
labor process analysis focus on the role of gender in transforming labor into labor
power, and question the operation of the gender relations/patriarchal relations at the
production. Unlike segmented labor thesis and reserve army of labor thesis, feminist
labor process analysis is interested in exploring gender relations at the point of
production. ** Therefore, while the first two approaches focus on women’s secondary
positions, feminist labor process analysis calls for questioning the role of gender in

the organization of capitalist production.

The labor process analysis in Harry Braverman’s work Labor and Monopoly Capital
(1974), prepares a viable framework for the development of literature focusing on
mechanization, deskilling, and workers’ struggles around control of the labor
process. Braverman (1974), in his work, proposed the thesis of deskilling as a means
of control in transforming labor into labor power. That is, capitalist logic of
valorization and profit constructs the tendency towards the strategy of workplace
control and deskilling (Cohen, 1987: 36-37). The specificity of the production unit
lies in the fact that it is the site of the central dynamic of relations of exploitation and
the creation of the surplus value (Cohen, 1987: 39). All in all, for Braverman (1974),
according to capitalist accumulation rule, labor is devalued, deskilled, and a more

homogenous labor force is created.

According to Braverman, Frederick Winslow Taylor’s principle of scientific
management, which was introduced in the early years of the 20" century, was based
on the idea that labor process should be detachedfrom laborers’ skills, conception

should be dissociated from execution, and it supported the use of monopoly over

*The studies on labor process rely on highly various theoretical approaches. While some studies
analyze labor process through a poststructuralist stance, some others adopt an intersectional approach.
In this part (which also determines the approach of this dissertation), I will only limit the scope to the
feminist labor process analysis, which benefits from Marxist labor process analysis and develops itself
through criticizing Marxist labor process analysis.
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scientific knowledge for controling labor process at its every stage. The main idea
behind this principle was the principle of reducing the cost in order to increase the

profit.
In a broader sense Braverman’s (1974) work, Jonna and Foster (2014: 220) put:

[SJought to capture the dialectical relation between the labor

process on the one hand, and the changing structure and the

composition of the working class and its reserve armies on the

other. This broad view allowed him to perceive how the changes in

the labor process were integrally connected to the emergence of

whole new spheres of production, the reformation of the working

class and the development of new structural contradictions.
This larger context of Braverman’s work paved the way for further studies on labor
process.” In his landmark study, Contested Terrain: The Transformation of the
Workplace in the Twentieth Century, Richard Edwards (1979) notes labor process as
an arena of class conflict and workplace as a contested terrain because they are the

arenas of profit and capital accumulation. Edwards (1979: 15-16) points out:

Faced with chronic resistance to their effort to compel production,

employers over the years have attempted to resolve the matter by

reorganizing, indeed revolutionizing, the labor process itself. Their

goal remains profits; their strategies aim at establishing structures

of control at work (...) Work has been organized, then, to contain

conflict.
Edwards (1979:19) labeled the most rudimentary form of control as the simple form
of control (entrepreneurial control and hierarchical control) in which managers and
foreman ruled the firm. In entrepreneurial control “mechanisms for achieving it were
very unsophisticated, and the system of control tended to be informal and
unstructured. The personal power and authority of the capitalist constituted the

primary mechanism for control” (Edwards, 1979: 25). Hierarchical type of control is

“This larger context of Braverman’s work paved the way for further studies on labor process. Two
themes became prominent in the course of labor process debate: minimizing the role of class struggle
in the shaping of the labor process (Friedmann, 1977; Zimbalist, 1979) and a deterministic character
of deskilling thesis. Studies oriented towards poststructuralist view accused Braverman’s study of
neglecting subjectivity (e.g. Knights, 1990; O’ Doherty and Willmott, 2001). As far as Burawoy
(1996: 299) puts, labor process studies retreating from materialist critique “opens the door to idealism-
structure dissolved into a linguistic construction and history reduced to narrative.”
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the outcome of the battles between craftsmen and the capitalist of the reorganization
of the labor process and industry. These two forms of simple system of control are
not just “historical curiosities” (Edwards, 1979: 34). Hence, near the end of the 190
century, efficiency of simple control has declined and technical control and
bureaucratic control of the workplace has been the solutions of the question of the
crisis of control on the shop floor. System of simple control remains the dominant

form in the economy’s periphery. Accordingly, simple control

Represents a reservoir of stagnant and backward technologies or,
paradoxically, of firms built on recent innovations that have not yet
been engulfed by some corporate giant. The periphery provides
generally low wages, few forms of job protection, and high labor
turnover. (...) The pretty tyranny of the bosses extends to nearly
every aspect of factory life and colors all social relationships
(Edwards, 1979: 35).

The tyranny of the bosses in the simple control system extends to all social relations
including the sexual ones (Edwards, 1979: 35). With the growth of corporations and
centralization in the core, such as General Motors, General Electrics and so on, large
corporations had difficulty in controlling labor and ensuring productivity. New types
of control in the 20" century are the result of both new contradictions emerged in
corporations and workers struggles. Edwards (1980: 125) associates technical control
with ‘continuous-flow’ of production, represented by Ford where control becomes
“truly structural, embedded in that hoary old mystification, technology” and the
workforce tends to become more homogenous. Bureaucratic control is essentially a
product of post-war conditions in America. The significance of this control system is

through an organizational structure of the firm as Edwards (1979: 131) notes:

Bureaucratic control, like technical control, differs from the simple
forms of control in that it grows out of the formal structure of the
firm, rather than simply emanating from the personal relationship
between workers and bosses. But while technical control is
embedded in the physical and technological aspects of production
and is built into the design of machines and the industrial
architecture of the plant, bureaucratic control is embedded in the
social and organizational structure of the firm and is built into job
categories, work rules, promotion procedures, discipline, wage
scales, definitions of responsibilities, and the like. Bureaucratic
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control establishes the impersonal force of “company rules” or
“company policy” as the basis for control.

Edwards (1979) points that the system of control is more crucial than the specific
jobs for creating the context for the labor demanded, composition of the workers and
the forms of struggle of the workers. In turn, control of labor process and
reorganization of the work organization creates a working class divided along the
lines of the firms being in the core and in the periphery of the economy. In The
Politics of Production, Burawoy (1985) has focused on shop floor control. According
to Burawoy, a factory regime incorporates both organization of work and ideological
apparatus (state). Factory regimes, Burawoy puts forward, has varied from the 19"
century to 21% century, from despotic, hegemonic, and finally to hegemonic
despotism. Hegemonic regime portraits a consensus, a counter attempt of employers
in order to maintain control of the labor process and depends on workers consent in

place of coercion.

If one part of the labor process studies was exploitation and control the other part
was the struggles of the workers. For example, Rick Fantasia (1988) had revealed
capitalist labor process’s cooperative character through the concept “cultures of
solidarity”, which refers to the oppositional workplace culture formed among
workers. Maurizio Atzeni (2010) notes embryonic solidarity found in the collective
and cooperative nature of the labor process. This is a two-fold process for Atzeni
(2010: 30): pre-existing form of solidarity based on the collective character of labor
process, collective experience of exploitation and workers’ dependence on wage
labor may also “tend to create (...) group of workers fully identified with the
particular capital employing them and proud of the quality of their work take its

active form the question for the workers is mostly of creating and consolidating it.”

These insightful studies of labor process effected flowering of feminist works on
labor process although their class-only approach had excluded analyzing gender on
the shop floor. It is possible to state that from Braverman’s Labor and Monopoly
Capital onwards labor process studies’ focus on both exploitation and control led to

the development of the field of feminist labor process studies with a critical
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perspective. Previous studies’ emphasis on innate relation between domination
(control) and exploitation paved the way to analyze gender and patriarchy at the
point of production; to question power relations and exploitation with a critical

engagement with labor process debate and a concern on gendered class struggle.

The question of how gender or patriarchy effects turning labor into labor power has
been the main question elaborated by feminist scholars. It may be said that feminist
labor process studies has followed three paths. First and foremost of the feminist
studies questioned the relevance of deskilling thesis (e.g. Phillips and Taylor, 1980;
Cockburn, 1983; Crompton and Jones, 1984; Baron 1987). In the age of what
Edwards call “bureaucratic type of control,” by questioning the naturalness of the
skill, feminist scholars have demystified the naturalized hierarchies at the shop floor,
and they recalled the relation between jobs and the characteristics of the people who
fills them. Central to Anna Phillips and Barbara Taylor’s (1980: 79) essay Sex and
Skill: Notes towards a Feminist Economics is the idea that skill is an ideological
category depending on the power of the workers who perform the work. In brief,
superior bargaining power of men has resulted in an equation between men and the
skill. Cynthia Cockburn (1988: 38) notes that: “People have a gender, and their
gender rubs off on the jobs they do. These jobs in turn have a gender character which
rubs off on the people who do them”, and she agrees with the view that skill has been
constructed historically as a male attribute. Cockburn also questioned deskilling
thesis and the assumption of homogenization of the labor force. Her study has shown
that introduction of the new technologies and machinery in several industries is
accompanied by the reorganization of jobs in a gendered division of labor.
Technology being at the hands of male workers and their bargaining power led to

their work being identified as a skilled one.

Secondly, feminist scholars have focused on construction of gender difference within
the point of production (e.g. Davies and Rosser, 1986; Game and Pringle, 1984;
Blewett, 1993; Salzinger, 1997;2003; 2004; Munoz 2016). This strain of works
hasbeen culminated with the stagnation of the theories of patriarchy and shift from

the concept patriarchy to the gender as an analytical category. These studies’
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theoretical perspectives varied from feminist historical materialism to intersectional
analysis and post-structuralism. Miriam Glucksmann’s, a.k.a. Ruth Cavendish’s work
Women on the Line (1982) was among the pioneering studies of experiences of
women workers in the workplace. The book was the outcome of an ethnographic
study at the factory, which began at the early 1970s (Pollert, 2012: 174). Anna
Pollert’s book Girls, Wives, Factory Lives (1981) is another early work of women’s

experiences in the workplace.

Anna Pollert (2012: 174-5) evaluates the aim of her study after thirty years of its

publication as such:

Theoretically, it aimed to explore capitalist class exploitation and
gender oppression as process, and I saw how they become
inextricably fused in consciousness and workplace dynamics. For
example, in the chapter “Workers: So What If They’re Women,”
women reveal a “them and us” consciousness of management and
workers being on different sides, but also a complex sense of
resignation to, and rejection of, male stereotypes of “fiddly”

2.9

“women’s” jobs.

Their works are pioneering works on gender and labor process written in a feminist
historical materialism perspective. While Cockburn’s (1983) study represented a
shift from dual system approaches to a unitary system as a conceptual tool for
analyzing work-organizations, Cavendish’s (1982) and Pollert’s (1981) works
highlighted the limits of patriarchy as a conceptual tool and gave gender analytical
priority in understanding social processes. Cavendish (1982) and Pollert (1981) show
that the process of gendering takes place within class relations and can be elaborated
empirically in micro-level analyses of gender relations at work. In examining wage
labor, Pollert (1981: 4) points out that, “the experience of female oppression shapes
their exploitation, their exploitation alters their oppression. The two together
combine into an unstable whole: both the “double burden” and a potentially
explosive challenge”. In a more recent study Carolina Bank Munoz (2016) studied
two factories of transnational tortilla manufacturing corporations and exposed the
fundamental role of race, class and gender dynamics at the point of production

producing different factory regimes. Munoz’s (2016) study, Transnational Tortillas
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is among the studies having intersectional perspective in which intersection between
race-class and gender positions at the point of production determines experiences of

the producers.

Lastly, scholars have studied different strategies of management in the control of
labor process and shop floor and consent to oppression (Ecevit, 1991; Lee, 1998;
Ngai, 2005; Ngai and Smith2007; Munoz, 2016). Control of labor power and its
gendered character had gained raising emphasis till the 1990s because of the
“feminization of labor”. Especially in newly industrialized regions of the world
capital’s call for young, unmarried and docile labor force into the factories led to a
rising concern in the meaning and functioning of gender in capital accumulation
process. These studies mainly focused on the types of control at the labor process.
For example, Yildiz Ecevit (1991) in an essay, which is part of her doctoral study
focusing on women’s employment in Bursa province of Turkey, defines patriarchial
control at the workplace. Similarly, Pun Ngai (2002) in her book titled Made in
China elaborates the use of gender in control at the workplace and how femininity is

used in urban export-processing zones of reformed China.

Ngai (2007) identifies a dormitory labor system™ as a gendered form of use of labor
for the export oriented production in the new industrialized regions of the world. It is
the system that combines work and residence for the rural poor. The problem of
residence for the masses migrated temporarily (not allowed to migrate permanently)
into the cities is resolved for the sake of capital accumulation process which
furthered workers control by controlling daily reproduction of labor power,
surpassing wage increases and lengthening workday. Then, gender occupies a central
place for the formation of “transient working class” in export producing zones of
China. Despite its enormous rise in workers control, dormitory regime also paves the

way for cooperation, solidarity, and sisterhood among workers (Ngai, 2012).

* As far as Ngai (2007: 239-40) points out, since the 1970s with the development of new export
oriented industrialized regions and Special Economic Zones, migrant laborers who work in the
factories live in the dormitories of the factories and “all companies that employ migrant workers —
irrespective of the company’s industrial sector and whether it is domestic or foreign-invested —
provide accommodation to these workers.”
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According to Ngai (2012: 255), new working class, predominantly women, have to
struggle both for improvement of working conditions and for access to the
citizenship rights to create their own working-class community and alternative ways
of trade union struggle. She points out that, “Dormitory-based organizing along
gender lines that generate sisterhood solidarity among workers may well be one of

the alternatives.”

To sum up, feminist labor process studies differ from both segmented labor market
theory and reserve army of labor thesis, by giving analytical priority to workplace in
analyzing women’s wage labor. We can formulate the difference between segmented
labor market theory, reserve army of labor thesis and labor process theory as such:
Once former studies focused on labor market; latter one focused on labor process to
explain women’s disadvantaged position. In addition, while the first two seek to
investigate women’s subordinated position in labor market the latter one seeks to
investigate patriarchy or gender at the capitalist work organization. This has been
particularly important in the way they evaluate the relation between gender and class,
patriarchy and capitalism. While first two positions are predominantly inclined to
dual system theories, labor process studies have been prone to unitary view of
patriarchy and capitalism or gender and class as the two faces of the same process.*’
Relatedly, the relationship between gender and class puts forward with feminist labor
process, central to understanding the history of the labor movement has enabled male

workers’ and trade unions’ responses to inclusion of women in a specific sector on

3 Still, some studies substantially reflect the effects of the dual system approach. This is particularly
valid for the studies that re-analyze the thesis of deskilling and homogeneity. It is possible to consider
Cockburn’s (1983) work as an example to this type of analysis. While she notes that capitalism and
patriarchy is produced simultaneously at the workplace (2009: 269), when she evaluates job
segregation by sex she appeals to the notion of male self-interest or male dominance as the main actor
of women’s exclusion or segregation. Joan Acker (1989: 236) notes that in practice it is very difficult
to talk about capitalism and patriarchy, gender and class as a simultaneous process and “theorists still
talked about patriarchy and capitalism, or gender and class as separate phenomena.” The emphasis on
the idea that patriarchy and capitalism are different phases of the same process is replaced by the
emphasis on the interactions between class and gender in the feminist historical materialist and
intersectional approaches of the feminist labor process analysis. Especially, the concept of patriarchy
has remained in used in empirical examples to refer to various ways of the labor process control.
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the axis of organization of work and specific form of type of control at the

workplace.

Feminist labor process analysis develops by adopting Marxist labor process analysis
through criticizing it. For example, as Joan Acker remarks, it is difficult to find a
proper analysis of gender or gender difference even in the debates on workplace
democracy, which is the closest concept in the studies on labor process or politics of
production. In fact, one of the influential mottos of feminism, that is, ‘private is
political’ has a particular role in the studies on labor process and politics of

production. For instance, Burawoy (1985: 9) states this as such:

The very concept of production politics owes much to the feminist

movement: to its critique of the distinction between public and

private, and to its notion of the personal is the political. There are,

in other words, politics outside of the state.
Yet, labor process analysis and studies on workplace politics have been the starting
point of feminist workplace analysis. Following chapter of the thesis will concentrate
on explaining the discussions on feminist labor process in a more detailed way. At
this point, I will reformulate the main question thatis the source for the fieldwork of
this study. The study builds upon Maurizio Atzeni’s claim that capitalist labor

process is not only the place for exploitation but also a place for solidarity. In

Atzeni’s words (2010: 26):

[T]he capitalist labor process, like any other labor process intended
as creative human activity, is not just the site of exploitation per se,
but also the site of cooperation. In fact, despite the tendency to
divide workers, to segment work and to separate mental from
manual work, the production process imposes at least a minimum
level of cooperation. If on the one hand this cooperation becomes
functional to capital’s valorization, on the other it represents a first
associational moment among the collective workers, upon which
solidarity links may be created.

When we generalize the character of labor process and its control that enables
solidarity or sisterhood among women by considering sexual division of labor in
workplaces, as Pun Ngai notes in relation to dormitory type of control, it offers an

opportunity to evaluate specific form of solidarity out of collective experience of
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labor process (its exploitation and control) for women workers. Here, we can
reformulate the question governing field research as such: How does pre-existing
form of solidarity (as an immanent character of the collective experience of labor
process) function in sex-segregated workplaces and how does gender affect active
form of solidarity (of consolidating it within and after the struggles at the
workplaces)? The answers to these questions will be given in the following section

devoted to the analysis of the field-study.
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CHAPTER 5

METHOD OF THE STUDY

In line with the purpose of this thesis and considering the main characteristics of
workplace actions in Turkey, I initially planned to hold in-depth interviews with
women workers in two different factories: Serapool and Mata Automotive Factory.
However, in the later stages of the study, I decided not to include the interviews I
held with workers in Serapool into the analysis and kept my entire focus on the
experiences of women workers in Mata. Within the scope of the thesis, I met with 16
female workers who participated in and organized various actions including
picketing, slowdown strike and factory occupation in Mata Automotive Factory
located in Istanbul Tuzla Free Trade Zone. I benefited from qualitative research
technique andin-depthinterview technique of data gathering during the interviews
held with women workers. I conducted interviews from 2017 March 9 to 2017 April

4.

Before determining the field of the study, I conducted in-depth interviews with 2
women who are active in Esenyali Women Solidarity Association (in Turkish
Esenyali Kadin Dayanigma Dernegi), organizing various activities for women in a
worker neighborhood in Tuzla, Istanbul and who had knowledge about the working
and living conditions of women. One of the founders and chairwoman of Esenyali
Women Solidarity Association, Adile helped me have an interview with a young
worker who work in Mata Automotive and joined the slowdown strike and factory

occupation in the factory, thus intermediated the process of determining the research
field.
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The main assumption lying behind the decision to conduct interviews with women
workers who joined industrial actions in various forms is the assumption that the
industrial actions have a transformative potential on workers in general and changes
the lives of women workers in particular. Industrial actionsevidently aim to improve
the working conditions, however, a potential of a protest is not limited to that. The
demand for improved working conditions also has a potential for change in the lives
of women struggling. Moments of actions which develop within the given structure
of industrial relations or outside of these structures are special moments where the
deeply-rooted hierarchical relations mostly at the point of production turn upside
down, are questioned and redefined. With this aspect, protests which can take on
forms such as strike, factory occupation, slow-down strike etc also refer to an
intervention in the way these relations at the point of production operates. When the
women workers are on the agenda, it can be said that these actions have a
transformative potential on sexist practices considering the fields of production and

reproduction.

During the initial stage of the study, as I mentioned in the Introduction chapter, I
started with the following assumption: an action itself is transformative for those
who participate in it whether or not for instance, a strike or a factory occupation
results with a gain. It is because an action points out to the desire of breaking down
thetaken for granted assumptions and procedures and to establish a new order. This is
the joint experience of female and male workers. Besides, processes such as strikes,
factory occupationsalso mean the shaking of accepted, appropriate and conventional
understanding of womanhood whicn underlines specific experience of women
workers, unlike their male workmates. In other words, the desire to transform also
aims for social order, social control and oppression along with improved working
conditions in the workplace. It is because industrial protest carves a new horizon of

experience onto the collective memory of workers.

The research claims that the industrial actions are transformative for women workers.
The transformative aspects are related with the role sexual division of labor plays in

the control of labor process and deepening exploitation. I can outline the main
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research problem of the study as follows: there is a close relation between the
characterization of women as a housewife and devalorizaiton of labor. This study
problematizes relation between unequal sexual division of labor anddeepening

exploitation on the axis of the relation between class politics and feminist politics.

Starting from 1960 and 70s, the feminist researchers brought to the agenda the
function of sexual division of labor in terms of capital accumulation. To briefly
mention, the unpaid domestic labor was revealed to be in relation with the terms,
paid work, commodification, devaluation, capital accumulation and exploitataion
(e.g. Dalla Costa, 1971; Morton, 1971; Seccombe, 1974; Luxton, 1980; Mies and
Salleh, 1990). Accordingly, Ifeminist scholars have posed that like wage laborers
who sell their labor power at the market, housework is not a free activity but “to the
extent that, directly or indirectly, it is exchanged for a wage, reproduction work is, at
all points, subject to the conditions imposed on it by the capitalist organisation of
work and relation of production” (Federici, 2013: 92). When womens’ unpaid
domestic work is reformulated within the confines of reproduction of labor-power,
feminist scholars have reformulated the point of reproduction as an arena of
contradiction, resistance, and struggle (Federici (2013). The researches which
consider the characteristics of women’s labor as at the center of feminist thought and
politics analyzed the labor of women, whom have developed a different
understanding about the world on the basis of the sexual division of labor, on the axis

of building feminist consciousness and the capacity to change the world.

The proposition that women’s location in sexual division of labor has the potential to
create feminist consciousness and the capacity to change the world is also a
methodological proposition. This study relies on the historical materialist vein of
Feminist Standpoint Theory. It is possible to talk about various versions of feminist

Standpoint Theory that feeds on Marxist theory, albeit controversial at times.

Standpoint theory commences with the famous feminist methodological claim that
idealized agent of the scientific knowledge claim as the disengaged observer who

occupies no specific position is itself biased. Feminist methodology in general, in
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explaining social relations, revalued women’s experiences and relied on women’s
experiences as a more reliable account of the world. Standpoint theory commencing
with the general feminist methodological principle gives priority to women’s
standpoints and political engagement to acknowledge scientific knowledge. As far as
Sandra Harding (2004:6) points out, “the more value-neutral a conceptual framework
appears, the more likely it is to advance the hegemonous interests of dominant

groups”.

Within this shared ground there also occurs diverse views on origins of knowledge,
plurality of standpoints, of conceptions about truth. Whether a standpoint denotes to
the various social locations or a standpoint is achieved is among one of the themes
central. This thesis argues that social location of women defined within the confines
of sexual division of labor makes women at the forefront for livelihood struggles and
makes them potential actors for social change.However, sexual division of labor
denotes to the common experience of opression, the commonality and solidarity
among women is something to be achieved. Objective contradiction between
deepening exploitation and women’s reproductive tasks makes a dispute in terms of
unequal sexual division of labor issue within the class terms, and vice versa. These
arguments have framed the study and constituted the objective rationale to study

feminism rooted in working class solidarity.

The potential of women’s labour’s specific position historically to change the world
order, to form alternative collective livelihood and the simultaneity between class
disputes and gender disputes operated as a subjective rationale for studying working
class feminism in Turkey. As mentioned before, “finding hope” in diffucult times
was among one of the factors of renewed interest in working-class feminists, this
study’s subjective rationale also reflects an aspiration for hope in non-democratic
atmosphere in Turkey. Women workers struggles in difficult conditions at various
shopfloors in Turkey and the things that their perspective offers may renew

feminisms hope for a better future.
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To go back the transformative aspects of industrial actions for women workers, we
can evaluate these aspects in three ways. First of all, as women take place in protests,
they also oppose to the dominant view of womanhood (Garcia Castro, 1998: 79).
Secondly, improved material conditions in the shopfloor both reinforce the belief in
power to transform the existing social relations and workers also transform
themselves by transforming their material conditions (Atzeni, 2010: 26). Thirdly,
collective power to change existing workplace relations furthers women workers,
whose sense of being ‘us’ perpetuates within the collective action, power to change
their lives individually (Garcia Castro, 1998: 83). Following the protest in Mata
which resulted in unionization, it is clearly seen in women workers’ narratives that
this positive change in their working conditions and becoming a part of a collective

empowered them individually.

In such periods of conflicts such as an industrial action, conflicts at each area of life
become clear and new horizon of experience shows that old issues and conflicts can
be resolved in new ways. The women workers in Serapool, the second factory where
I conducted interviews shows that the protest, even if it does not resulted in
‘success’, points out that even an action resulted in “defeat”, it empowers women and

old issues can be resolved in other unconventional ways.

I conductedin-depth interviews with 2 women workers and and conducted focus
group interview with 4 women workers in Serapool Factory. However, I will not
benefit from the interviews I held in Serapool in the analysis section of the thesis
thinking that they require further depth. I limit the evaluations in the upcoming
chapters to the interviews in Mata Automotive. Yet, I believe that the reasons behind
leaving out the interviews in Serapool in the analysis section and some differences
between Mata and Serapool shall be briefly mentioned. It is because the interviews in
Serapool and the conditions under which they were held continue to operate in the
background of the interviews in Mata Automotive Factory and in the analysis of

these interviews.
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I can summarize the main differences between Mata and Serapool as follows: First of
all, Mata and Serapool are two factories where different products are produced.
While the parts of luxury automobiles in the World are produced in Mata, Serapool is
where porcelain-based materials and luxury ceramics are produced for pool panels.
Therefore, they are not in the same sectors; their employment conditions and union
situations significantly differ from each other. The second difference is due to the
positions of the factories within the city. Mata Automotive is located in Istanbul
Tuzla, Free Trade Zone. There is a considerable distance between the factory
location and workers’ houses. In Mata, workers reach factories via shuttle buses and
minibuses they take from their neighborhoods and this journey takes about half an
hour. Serapool Factory is in Kavakpinar neighborhood, Pendik district of Istanbul
which is a workers neighborhood and almost all workers live closeby. The factory is
situated within walking distance to workers’ houses. In addition, Serapool is a
woman-dominated factory and the women were always on the front line throughout
the protests and fight for unionization. However, the strike that started with the
demand for unionization in Serapool lasted for about 200 days, the employer would
not hire back the workers despite the court ruling. Some workers started to work in
other factories throughout the action. The others became pensioners after being paid
their severance pays in Serapool. In this aspect, the action in Serapool resulted in a

“defeat” in terms of workers’ demands not being met.

As the workers who participated in the protest and organized the workers were
removed from the factory, the experience of women workers in Serapool largely
differentiates itself from Mata. As one of our main areas of interest within the scope
of thesis is to address the change that takes place in relations at the moment and
following the protest, this differentiation is important for the ongoing discussion and
is the main reason why Serapool is excluded from the analysis. Another reason why I
decided to leave the womens’ experiences at Serapool out is that the diversity of
workers experiences after the action. Tracking these experiences is not possible

especially under the state of emergency conditions in terms of time concern.
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I should mention that the industrial action resulting in a gain in Mata has a significant
effect on the desire of women to talk about it. Even though the action caused
important changes in women’s lives, one aspect of their desire to talk about it is
related with the present. The fact that the action resulted in a gain and the workers
who joined continue working in the same workplace together under improved
conditions keep the action ongoing, the gains of action continuous, and women
empowered. This is an aspect of workers in Mata to become more open to meet and
tell. To the contrary, the actionin Serapool failing to meet the concrete demands and
at least short term effects of the defeat’ in the lives of workers became quite different
from that of Mata. Following the act, some of the workers had to work for longer
hours and under tougher conditions in workplaces without union or in workplaces in
which union is ineffective in solving workers’s problems. After getting laid off, some
women workers had to make more time for their houses or activities such as patient
care which they were away from throughout the protest that took a long time. This is
one of the obstacles ahead of the desire of women in Serapool to tell the events. On
the other hand, the fact that the protest took quite long and common differentiation
and varied experiences in the lives of workers after the protest deserves to touch
upon the experiences of being a worker and a women for women that protested in

Serapool one by one.

The main interest of the thesis is to study how the workers actions affect the social
relations in the workplace and what kind of changes it leads to in women workers
lives. In terms of the research agenda, Mata is distinguished from Serapool in that it
is an industrial action that enables us to see the change and continuities in the
relations at the point of production. This is the fundamental reason why the
experiences of women workers analyzed in the following sections is limited to the
workers experiences at Mata. The protest in Mata Factory resulted in the workers’
demands being acceptedand the employer had to acknowledge Birlesik Metal-is
union as the authorized union. In addition to the sense of being us among workers

that became clear with the action, the material improvements in the working
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conditions and limiting supervisory control at the labor process, perpetuated

collective and individual sense of confidenceand make Mata experience significant.

Firstly, I should mention that the fact that the industrial action in Mata Automotive
resulted in a gain determined the way the interviews were realized. To begin with, as
mentioned above, the fact that the protest in Mata resulted with the improved
working conditions and enabled the restriction of the employer’s control of labor
process. This presents an important example in terms of displaying the changes
created in the workers themselves by changing their working conditions. Secondly,
the union provided by the industrial action makes the union strong in the shopfloor.
While planning this study, I did not expect to conduct interviews with workers
during the working hours in a factory in Free Trade Zone. Yesim intermediated the
interviews with shop stewards in Mata Factory. The first time I visited to Mata was
at August 2016. Then, I had to return to Ankara upon the adademicians have been
dismissed from various universities by the statutory decree issued by the Council of

Ministers on September 1, 2016.

I went to Mata Automotive again in March 2017. Despite the long time period
lapsed, I could reach out to the shop stewards in Mata. This was partly possible due
to the strong union organization and relative job security created by this in the
factory. Based on my experiences during field research I can say that after a certain
amount of time passes, even if it is relatively short, it becomes quite difficult to

access the same people and create the necessary time for interviews.

Yesim was the key person of the research. We went together to the factory and she
introduced me to workers and shop stewards. After the first day, I started the
interviews by telling the shop stewards about what kind of a study I wanted to do. In
order to make interviews shop steward was asking the women workers working at
various departmnets at the factory if they want to make interview on their life stories
and was informing the supervisor of the particular department. We were conducting
interviews during the work hours in the room of the union located in the factory yard

or in the yard depending on the weather and level of noise. I can say that the fact that
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the interviews were made during the work hours made workers more willing to talk
as the interviews were stealing time at work. I stayed in Izmir during the time I held
interviews. I took a train and minibus from izmit to go the gate of Free Trade Zone to
hold the interviews. From here I frequently walked to the factory and sometimes by
the car provided by the shopstewards. I usually had conducted one interview in the
morning and one after the lunch, then get on the shuttle busses together with workers

at the exit of the shift. All interviews took about 3 weeks.

I prepared a structured interview form before going to Mata Automotive Factory and
starting the interview. I prepared this form relying both on the interviews with Adile,
Yasemin and Yesim and the feminist labor process studies. I set nine themes to
elaborate via various questions on the interview form. These were namely as follows:
demographic information, work experience/experience of insecurity, getting to wage
work, division of labor in the factory, how the control was experienced within the
factory, sexual division of labor, forms of solidarity among workers and cliques
among workers, process of industrial action and and going back to routine, home,
factory. After the first day when I started the interviews, thinking that the structured
form of interview made it difficult to proceed, I left aside the interview form and
started to conduct semi-structured in-depth interviews. After a brief small talk, we
would start these interviews with the following question: “When you think about

your life, what would be the turning points that are important for you?”

The information gathering technique based on semi-structured interview was
compatible with the main interest of the study. It is because rather than presenting a
comprehensive view of women’s lives, I was trying to capture what conflicts they
saw as important in their lives and how they gave meaning to these conflicts. Along
with that, women workers assesments on sexist and hierarchical relations existing all
areas of social life; the sense of being part of a collective; and bonds formed among
women were among the relations that the study aimed to question. Semi-structured
interview technique would be quite compatible for a study framed by these questions.
Qualitative research technique is a technique whereby contradictory ideas can be

expressed and these conflicts play an important role in the analysis of the interview.
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In this aspect it enables to reveal important figures, moments and conflicts in the

lives of women workers.

One of the important themes that set the tone for interviews I realized in Mata was
the desire that women had to change. Remembering is an act concerning the past, for
sure. However, the fact that is related with the past does not change the fact that it is
a product of the present social relations. What is remembered and how is shaped
within the current relationships. What sets the tone of the story seems to be the

current social relationships.

In the chapters above regarding how feminism narrates its own history, I tried to
touch upon the difference between “nostalgic memory” and “transformative
memory” (M. Jacqui Alexander in Fernandes, 2010: 111-112). The workers’
narratives in Mata point out to a “transformative” or “living memory” rather than a
nostalgic one. Transformative memory is both related with conditions under which
remembering and narrating takes place and the transformative type of memory itself
renders the transformation possible. We can evaluate this as women workers holding
their past experiences subject to critical assessment on the axis of collective
experience of being a women worker. Like the way Sojourner Truth renders herself
an agent by narrating (Santamarina, 2005) or Patricia Hill Collins (1998) emphasizes
that a claim for right is also a claim for truth, we can say that female workers in Mata

render themselves as agents by narrating themselves.

First of all, making visible and publicizing working class experiences as the subject
of history have empowering effects as they intermediate the processsof working class
memory to be carried to today. As the working class experiences are related with
various protests and social justice demands, their becoming public issues
intermediate another kind of a social justice idea to spread. Thus, in the face
hegemonic understanding that regards the elites as the agents of history, becoming
evident of the view that sees history as the history of ordinary people’s, displays that

the claim for truth coexists with the struggles for rights.

124



The following chapter of the thesis relies on the experiences of 16 women workers
who are industry workers whose families mostly moved Istanbul from rural parts of
Turkey when they were not borned yet. They all worked as a waged worker before
starting to work at Mata. Their first work experiences usually took place in non-
unionized, informal workplaces and commonly in the form of works they see as an
extension of the reproduction activities they carry out around the house. Some of the
women [ interviewed with are married, some were single and some were divorced
and their agewere ranging from 25 to 40, mostly in their 30s. Table two shows some
of the information such as age, educational status, work experiences of women

workers I interviewed.

Tablo 2. Age, educational status and work experiences of women I interviewed

Name Year of | Place of Educational Status | Maritial Work
Birth Birth Status/Number of Experience
Children

1 Pinar 1978 Litz Primary-school Divorced/3 children | Foof processing
factory,

2 Giil 1974 Tunceli Secondary-school Married/2 Children | Family farm,
school canteen,
supermarket,

3 Derya 1998 Samsun High-school Unmarried Textile

4 Giilay 1967 Sivas Secondary-school Married/two Hospital, Leather

children factory

5 Goniil 1973 Giresun Primary-school Married/two Textile

children

6 Esra 1992 Istanbul University Married Plastic factory,
textile

7 Selma 1963 Marasg Secondary-school Married/ 1 child Cafeteria, plastic,
textile

8 Ilknur 1982 Erzincan Secondary-school Divorced/1 child Food factory,
automotiv factory

9 Meral 1968 Sivas Secondary -school Divoced/1 Textile

10 Ozlem 1993 Konya Secondary-school Unmarried Textile

11 Meryem 1973 Denizli Primary-school Divorced Day nursery,
bachery shop,
supermarket

12 Hayal 1984 Istanbul Primary school Married/2 children Textile, plastic
factory

13 Asiye 1994 Sivas Secondary school Married Food processing
factory

14 Aylin 1993 Samsun Primary school Married/1 child Supermarket

15 Figen 1978 Bingol Primary school Married/2 children Automotive

16 Pelin 1986 Samsun Secondary School Unmarried Textile
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There is no doubt that each woman’s story is different. But these different lives have
many things in common. Throughout the thesis I have attempted to integrate the life
experiences of these women within a story focusing on the commonalities. In turn,
life stories of 16 women workers are framed as if it was one story shared among
women workers. In the following chapter, based on women’s stories, I will try to
discuss being a women worker in terms of class politics and feminist politics. The
interviews I conducted in Mata Automotive cannot be generalized, howeverit can be
said that womens’ efforts to limit exploitation and sexism at the workplaces is a
tendency that women workers in Mata share with a lot of women working in

different factories in different regions in the world.
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CHAPTER 6

MATA AUTOMOTIVE FACTORY: LABOR PROCESS, SOLIDARITY
AND SISTERLY BONDS

6.1 Introduction

In this chapter of the thesis, I will elaborate the stories of 16 women workers in Mata
Automotive Factory who witnessed two day long picketing, slowdown strike and
factory occupation protests in February 2016. I have used semi-structured interview

technique while interviewing with the women workers.

In the first part of the chapter I will present main features of shop-floor struggles in
Turkey from the years between 2013 and 2017. In the second part, I will present the
working conditions in Mata. Division of labor at the shop floor, the rthythm of the
work, who decides what to produce and who decides the numbers of the products
will be among the themes elaborated. Next [ will try to describe the industrial protest

that took place in the Factory along with its before and after.

The interviews held with female workers constitute the main source of this chapter.
While analyzing the stories women workers told, I adopted the following method: I
tried to follow up the moments where women got excited, felt enthusiastic and got
angry throughout all the interview. The stories female workers told highlight
mothers, managers/supervisors and sexist colleagues (male workers) as figures they
feel anger towards. The anger women feel against their mothers stem from the fact
that they have not tried to go beyond the “patriarchal bargain” which perpetuated the
inequalities and opression in their families during their childhood and adulthood. The
general framework in which they express their anger towards their mother is the

distinction women make between housework, agricultural work and factory work.
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Therefore, in the third part of this chapter chapter, I will discuss how women classify
housework, agricultural work and factory work. Besides, the notion of “security” lies
in the center stage while women classify various works. Women workers propose to
define security as a feature that limits the rights of employers at the labor process and
a capacity of reforming working conditions, rather than a feature of the ‘work’ per

S€.

Security also features a dual meaning in terms of work relationships. While on the
one hand it refers to the restriction of the employer’s control at the labor process, on
the other hand, it refers to disciplining and regulating the spontaneous protests
workers will stage against various practices in the workplace. The fourth part of this
Chapter New Routine: Factory, Unionisation and Empowerment focus on this dual

meaning of the security.

The main proposal of the following part titled Meaning of Being A Female Worker is
the need to be cautious towards the employer’s consideration on women workers
who imagine female workers as docile, “nimble” and responsible. The stories that
women told and the reflex they showed against the pay inequality, sexual abuse -
sexist acts and discourse that do not include sexuality and the meaning they attribute
to being responsible and meticulous and nimble fingered workers will guide this

chapter.

In the part titled Cooperative Character of the Labor Process: Solidarity and
Sisterhood, based on the argument of Mauruzio Atzeni (2010) that the solidarity is
given in the labor process because of its cooperative character, I will try to display
the solidary practices in the workplace. Atzeni’s take on the solidarity relation is not
limited to that. The labor process is solidary by its collective nature, however, there
is an attempt to break down solidarity through various manners and forms; therefore,
the solidarity is also kept hidden the same way exploitation is not directly available
to workers’ experience. In this part, I will try to reveal the given forms of solidarity
among women workers in the workplace by associating the argument of Atzeni

(2010) regarding the collectivity of the labor process with the sisterly bonds. On top
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of the attempt to break the solidarity relation in the workplace, there is also an
attempt to break the sisterly relations, which empower the women. I will try to argue
this point based on the gossiper imputation directed by male workers and supervisors
towards women, and show that the sexist ideology which spreads women hatred
constitutes the central element of the class movement as well as the feminist

movement.

6.2 Key Features of Workplace Protests in Turkey between 2013-2017

Turkey does not have a database that allows us to track the quantitative and
qualitative development of the workers' action. The Ministry of Labor and Social
Security presents only the number of workers participating in the strike/lockout and
the number of working days lost in the strike/lockout in relation to the strike and
lockout applications at public/private workplace separation. Registered industrial
actions only involve strikes ofunionized workers' interests disputes framed in the
collective bargaining law. It does not contain information on the right strike
prohibited by collective bargaining law and other forms of actions by workers
(occupation, job slowdown, press release, sit-in action, etc.). This point is important
as according to researches on workers actions in Turkey, strikes based on their
interests disputes (I will define these as a legal strike from now on) constitute a very

small part of the workers action.

There are some recent studies to overcome this lack of data, which is extremely
important in terms of understanding the course, development and patterns of workers'
actions. The study of Metin Ozugurlu (2006) is the first example of a recent effort in
this direction. Irfan Kaygisiz’s studies (2014; 2015) published at DISK-AR on the
quantitative breakdown of workers' activities in the previous year has been an
important milestone because of its scope and continuity. Labor Studies Society
(Emek Caligmalar1 Toplulugu — ECT from now on) established by a group of
academics,trade union expert and the researchers in 2014, is the most comprehensive

labor actions database in Turkey based on scanning local and national media in the
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subject. ECT’s first report on workers' actions relates to the year 2015 and continues
to collect and disseminate data by diversifying the number of variables by improving
the method of collecting data. Kaygisiz's studies (2014, 2015) and ECT reports
(2016, 2017a, 2017b) are the most important resource that can be consulted for the
last 5 years on the main patterns of labor actions in Turkey. In this study, Kaygisiz’s
and ECT’s studies are used regarding the weight and quantity of the women workers
in the worker's actions and the characteristics of the activist workers. In order to be
able to comprehend the news on labor action beyond quantitative data, 2014-2017
issues of Evrensel Newspaperis scanned and labor actions is readindividually. The
evaluations I will make below are mainly the patterns that I could identify both
through the studies of Kaygisiz and ECT and through the labor news at Evrensel
Newspaper. These patterns have been decisive in the election of Mata as a field

research of this thesis that takes worker feminism as its subject.

Tablo 3. Worker’s actions 2013-2017

Year The Number The Number of Total Case
of Not Workplace Based
Workplace Action
Based Action

2013 180 365 545
2014 206 795 1001
2015 126 628 754 | 1116 action
2016 188 420 608 729 action
2017 (six 140 198 338 | 596 action
months)

Source: ECT (2017b).

Table 3 presents the combination of the data on working-class actions of Kaygisiz

(2014, 2015) and ECT (2016, 2017a, 2017b) and provides a breakdown of the last 5
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years of worker actions (as working class is defined in a context that includes public
officials, their actions are also included). The concept of “workplace-based action” is
described as the actions by workers in a workplace to address the problems or
demands of that workplace (ECT, 2017). Actions that are not workplace-based
include general actions and solidarity actions. Although the ECT database is inspired
by the work of Kaygisiz, there are some differences in data entry and presentation
techniques between the two studies. For this reason, there is no absolute
correspondence in the data. However, since both studies are fed from a common
systematic, they can be considered commonly while addressing the general trends

(ECT, 2017a: 10).

The year 2014 is the highest number of cases of workplace-based worker actions and
subcontracted workers’ actions has the lion’s share. According to data ofKaygisiz,
subcontracted workers carried out 56% of the total actions in 2014. It is clear that
these actions have made subcontractors and their problems visible, and have forced
the political power to regulate the concept of the subcontractor. Indeed, in 2014, the
government had to make some improvements in the rights of the workers, and issued
the regulations that facilitated their unionization.In the fragile political environment
of the country, along with the government’s search for social support, the transfer of

subcontracting workers to employment with cadre could be realized*.

The first thing that is observed in the table is the continuous decrease in the number
of workplace-based action cases following the peak in 2014. In 2015, workers
actions called "Metal Storm" were carried out in a widespread and massive fashion,
which shook the established trade union in the metal sector. Nevertheless,
workplace-based actions have fallen behind the previous year numerically, and the
decline continues in 2016 and 2017. The contested environment of the country and
the authoritarian political climate has a significant share in this downfall. Surug¢ in
2015, the massacres in Ankara, the attacks of ISID, the July 15 coup initiative and

the followingstate of emergency declaration have been effective in the decrease in

* Tt is stated that this transfer to the cadre did not solve the problem, yet created the problem of
"permanent contractor worker". See Ozveri 2018 for the debate.
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workers actions. The authoritarian oppressive political climate created by the state of
emergency regime appears to have increased the dominance of capital in the

workplace by restricting workers actions.

I will not take a long look at the main patterns of workers actions in the last 5 years.
However, I would like to talk about some features that are effective when I choose
the branch of industry and the workplace where I conducted the fieldwork of my
study.

First, as expected, cities such as Istanbul, izmir, Ankara, Kocaeli, Bursa, Adana and
Gaziantep where population and waged work are concentratedstands forward in the
geographical distribution of the actions. Parallel to this, the Marmara region where
the working population is concentrated is the region where the actions are most
experienced. Other than public employees, the most common workplace-based
actions are seen in metal, construction, textile (weaving, ready-to-wear and leather),
petrochemicals and food sectors. These sectors continue to remain in the top five
where the most action takes place, with the order of changing places. When focused
only on the actions of subcontracted workers, the prominent sectors are construction

and general affairs (especially municipalities).

Mata factory, located in Tuzla free trade zone, Istanbul, is classified in metal sector.
Considering the official rate of unionization of the ministry, unionization rate in this
sector as of July 2017 is 18%, 6 points above the average of Turkey (12%). A small
but steady increase in unionization rate is observed for 2013-2017. The Turkish-
Metal Trade Union affiliated to Tiirk-Is is the biggest trade union in the metal
sector. Celik-Is, affiliated to Hak-Is and Birlesik Metal-Is affiliated to DISK are the
other significant trade unions in the sector.Metalworkers' actions in 2015 are also a
rebellion against the hegemony of the Turkish Metal. However, the actions have

failed to create a radical transformation in the union structure at the sector.
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It should be noted that worker actions are not always achieved by organizing formal
institutional structures like unions. 36% of the actions taken in the first six months of
2017 were made by workers unions, 29% by civil servant unions and 1% by non-
union organizations (ECT, 2017, 2018b). The share of spontaneous worker actions
that does not belong to an institution but based on informal worker networks is 34%.
In 2015 and 2016, this share is 36% and 27% respectively. Thus, non-institutional
actions have a certain prevalence. Construction, metal and textile sectors stand out in
non-institutional actions. Based on the news in Evrensel Newspaper, this type of
action shows that it takes radical forms of action, such as actual strikes, not leaving
the workplace, and results faster than other workers actions. On the one hand, such
actions have become a way of transcending bureaucratic action arrangements of trade
union legislation. From time to time, trade unions seem to head for such actual
actions that force the framework of trade union legislation. Mata is important for
Birlesik Metal-Isto include an actual strike by enforcing legislation against the

unionization attempt against employer’s attitude.

Tablo 4. Types of actions -2016

2016 (%)
Press statement/marching 52
(Against the employer,
suncontractor, public, ministry,
municipality, etc.)
Actual Strike 19
Permanent Resistance 11
Sit-in Action 3
Hunger Stike 2
Not Leaving the Workplace 2
Legal Strike 2
Others (work slow down, 9
closing the path, going up to
the roof/crane, food boycott,
etc.)

Source: ECT, 2017a.
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It is seen that press statements and marching are the most common form of actions
(Table 4). These are followed by actual strike, permanent resistance and sit-in
actions. The rate of the legal strike in all actions is extremely low. One notable
element is the slow but steady increase in actual strikes. If Turkey's industrial
relations systemsin corporate structures areconsidered, this fact is highly
understandable. With the serious resistance of employers to the collectivization of
working relations, the official unionization rate declined to 12% and the actual
unionization rate declined to 10% (DISK, 2017). Moreover, the legal strike can not
be used as an effective bargaining tool for reasons such as the authorization process
in collective bargaining, non-recognition of the right/interest strike, prohibition of
strikes and the long procedural transactions related to the strike. In these conditions,
an actual strike is becoming the only effective bargaining tool for unionized workers
gripped by the regulations and millions of non-unionized workers. Actual strikes are
actions carried out with the participation of a significant part of the workers at a
workplace, which in most cases can take forms such as not leaving the workplace
and/or occupation. In these actions, workers both transcend the limits of the
legislation governing their working life and disrupt the hierarchical order of the
workplace. In this respect, these actions are critical moments of class formation.
Actual strikes are one of the most appropriate types of action in the context of this
study. For this reason, a workplace with actual strike experience is selected for the

field survey.

Although the rankings can show significant differentiations over the years, dismissal,
unionization and seizing the wageat work are the main reasons for workers actions.
These are especially the dominant reasons for an action in private sector employers.
It is known that employers are very resistant to unionization and exercise various
methods to prevent unionization (Bakir and Akdogan, 2009). The best-known
examples of this are the dismissal of unionized workers. The current unionization
rate can be seen as a success of employers in preventing employment conditions
from being a collective regulatory issue. On the one hand, there are a large number of

small and large unionization initiatives in industrial areas where the number of
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waged workers is high. As a result of some of these initiatives, the union is
recognized as a legitimate collocutor and it enters to the workplace, despite the
employer’s resistance. Particularly if achieved as a result of a conflicting process,
unionization can lead to significant consequences in terms of limiting the employer's
authority at the point of production. The direct reaction of the employer to the
unionization efforts of workers who are uncomfortable with the working conditions
in Mata and who aim to bring working conditions as a matter of collective
regulations through the union, has been the dismissal of a group of workers. When
employees protect their friends and their union with an actual strike, employers had
to recognize the union In this sense, Mata is an example of observing the

transformative effects of a victorious workers action over the workers.

Tablo 5. Sex of participants of workplace protests

2016 2017 (first

six months)

Men Only 40 37
Men Dominant 25 26
Men-Women Equal 26 24
Unknown 3 4
Women Only 3 5
Women Dominant 2 5

Source: ECT, 2017a, 2017b.

Table 5 illustrates the sex of participants in workplace-based actions. The sex of the
participants is possibly one of the less emphasized aspects of worker actions. The
information about the gender of activist workers is usually not mentioned in the news

about actions. It is for this reason that in some cases it is not possible to make an
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observation about the gender of activist workers. ECT has specifically put the issue
of the gender of activists on the agenda in its 2016 and 2017 reports, and produced
significant data on this subject. According to this, it is certain that women activists
participated in 57 percent of the worker actions in 2016 and 59 percent of the worker
actions in 2017. It must be emphasized that such rate is considerably significant since
women constitute merely 27 percent of waged workers and unionization rate of
women workers is just 19 percent according to the official data of (Social Security
Institution (in Turkish Sosyal Giivenlik Kurumu) The apparent existence of women
in 33 percent of worker actions (32 percent in 2016) is significant to reveal the
inconsistency of conventional wisdom about the participation of women in unions
and industrial actions. Such point also makes clear that there is a need for studies

concentrating on women’s actions in the work place.

6.3 Mata Automotive Factory: Foundation, Labor Process, Working Conditions

and Two Day Industrial Protest

6.3.1 Foundation of Mata Automotive Factory

Mata Automotive Factory was founded in 2004 in Istanbul Tuzla Free Trade Zone.
The factory is one of the world factories producing for export. Erce Kaslioglu, who is
the founder and one of the 4 owners of the factory, states that when he was on the
board of the directors of Lawrance Company which produces wooden interior parts
of luxurious cars in the UK, he suggested relocating the factory to Turkey where the
labor costs are low and production is labor intensive, compared to the higher labor
costs as in the UK. This proposal got accepted.” Erce Kaslioglu contacted Mata
Furniture and laid the foundation of a factory in Istanbul Tuzla Free Trade Zone, one

of the Free Zones exempt from standard export and import taxes and protectionist

*'See http://mataauto.com/?p=3535.
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labor regulations. The factory started the production within 6 months. As a result of
high profit margins due to tax reductions, it was decided to relocate a major part of
the factory in the UK to Tuzla. Before the factory in the UK was relocated to Tuzla, a
Chinese company acquired the company and the production shifted to China. Next,
the founder of Mata Automotive Erce Kaslioglu and the owner of Mata Furniture
Cem Mataraci continued, creating a partnership with Ahu Biiylikkusoglu Serter, the
daughter of Farplas, which produces spare parts, and Moiz Zilberman. Mata factory
that competes with China in terms of production costs increased its production every
year and had its number of employees increase from 160 including the management

staff in 2008 to 650 workers comprising only blue-collar workers in 2016.

Factory is located in a region that is inconvenient for transportation. Transportation
to Tuzla Free Trade Zone is through autobus and dolmus (small collective buses)
from Pendik and Tuzla. When you get on dolmus from Pendik, it takes about 1 hour
to reach the entrance of the Free Zone. It is close to 20 minute walking distance
from the entrance of the Free Zone to the factory. The workers in Mata Automotive
either live in various parts of Pendik (especially in Aydinli neighborhood) or districts
on Kocaeli Border such as Gebze or Darica. A shuttle bus for the transportation of
workers to Free Zone is a must. The limited transportation facilities of workers from
the factory to their neighborhoods other the shuttle bus make it harder for them to
leave the factory in case of taking a sudden leave at the time of sickness and getting
home. It also limits the possibility of leaving the work upon getting angry with

something in the workplace.

Exterior and interior design parts of luxurious car brands such as Aston Martin,
Jaguar, Corvette, Tesla, Land Rover and Cadillac are manufactured in Mata
Automotive. The factory has two buildings in the Free Zone. In the first building,
management staff and carpenters work. Manufacturing takes place in the second
building where I had the interviews. The factory called Mata 2 is a two-story
building, containing 11 units. All parts are manufactured for foreign market. During
the time of industrial action which lasted two days, 650 workers worked in the

factory. Following the protests that took place in 11-12 February 2016, United
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Metalworkers’ Union (in Turkish Birlesik Metal-Is, UMU) became the authorized
union in the factory. The earliest result of the picketing, slowdown strike and
workplace occupation that started with the layoff of 12 workers is the sense of trust
among the workers and laid-off workers getting back to their jobs. Collective

Agreement was signed about 5 months after the union ensured the majority in the

workplace, on 27 July 2016.

6.3.2 Division of Labor

Car design parts are manufactured with wooden or carbon fiber material in Mata
Automotive Factory. Carbon fiber material is an easy-to-process, light and strong
material. If carbon fiber is to be used in manufacturing a car part, first of all, the
material is cut.*® Carbon fiber can be imagined as a large and flexible plate, neither
too hard nor too soft. It is slightly harder than a cardboard and quite strong when
pressed. After the plate is cut, the material is spread.” Cut and spread of each car
part is done differently. For instance, the cut and spread of right door material and
left door material is different. Cut and spread are actually tables next to each other
within the same part. After the spread, the material is cooled off. Next, it is swaged
according to its form in hydraulic press. The carbon unit where cut and spread takes
place and hydraulic press unit are in neighboring rooms. The material swaged in
hydraulic press are either sent to the sanding unit or a robot-cut depending on the part
to be produced. After it is robot-cut, the part is repressed together with the parts
spread on it in the press. Then, it goes to the raw sandpaper unit. After the material is
sandpapered, polyester is dyed on it, it gets painted in the dyeing shop and it goes to
the quality control. These generally cover the works from the cut of the carbon

material till its final version in the most general sense. If the material is wooden, it

*For an example of a cut of a carbon fiber material see
https://www.youtube.com/watch?v=rwQm92nKeEY.

For an example of spread see https://www.youtube.com/watch?v=00H2UhA-95Y (from 0.30 to
2.44).
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directly is sent to sandpaper. It then gets pressed and after being painted, a final
product is manufactured. This process and order of tasks vary depending on which
product is manufactured. 6 units on the upper floor of the factory are located in two
rooms, one small, and one large. The carbon unit, which include cut and spread
units, is in a room. Robot, trambulador, press, raw sandpaper and CNC”° units are
altogether in a large room; small wooden walls divide the units. Downstairs, there are
quality control, dyeing shop, robot, polyester sandpaper and assembly- disassembly

arcas.

While only women work in dyeing shop and carbon spread, only men work in press
and polyester sandpaper. In other units, both female and male workers work together,
however, there is only one female worker in the CNC unit. In the first collective
bargaining after unionisation, the union approves the articles for shifting workers
among different units when needed in an effort to avoid a layoff. The employer uses
this article to make pressure on workers. The only female worker working in CNC

unit, Giil, started working in CNC due to unit shifting after unionisation.

6.3.3 Work Rhythm

What and how much will be produced is determined weekly. Production managers
determine what material will be manufactured into and how much. Since in some
units (when it is established how much time it will take to complete a certain stage of
a product) there is a maximum daily amount to be manufactured that is not possible
to exceed. Therefore, in some units an upper limit is established. For example, as
noted by Derya who works in carbon cut, there cannot be more than 35 right
Corvette cut a day. Chiefs and department heads supervise what products are
manufactured at what amount. Giilay from the robot unit describe how the numbers

are determined as follows:

%For a sample CNC machinery see https:/www.youtube.com/watch?v=7VdISvRnRms. CNC
machinery can vary in size.
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For example, he calculates the number he assigns to me, he says if
you go for lunch or tea break taking turns, you can manufacture
130 products. Meanwhile (in between two materials) we change
the end part of the machinery, there are a few seconds lapsed when
the door is opened to clear off the dust, but he does not calculate
them. He tells me that you manufacture 16 materials an hour. I tell
him that I cannot manufacture 16 materials an hour. It would be 12,
maximum 14. 5 minute distance in between two materials is mine.
Turning it on and off, replacing the end part, waiting for the dust,
which cost you 5 minutes. So, it is not possible. If we do not take
turns and go for lunch together, then, it would be 12. The other
mate would manufacture 5 or 6 materials, because mine is
manufactured once every 2,5 minutes, hers at every 8 minutes. If
the product is out every once in 1.5 minutes when you cut a
console, depending on the material, you can easily manufacture
160 to 170 until the end of shift. When you object, they tell you
that that is their calculation; they do not say anything when you
mention these time lapses. They say alright. Because you are the
one doing the work.”'

The engineers working in the Research and Development Department in Factory run
trials to increase the speed of work at certain intervals in departments such as robot
where especially the machinery speed determines the number of manufacture. Giilay

from Robot describes the speedup as follows:

Now, they have sped it up. They upload a programme on the
machinery. They introduce a period during the programme
speedup. During that time, he comes and stands with you. He
checks how many parts have come out. He either says not more
than this much can come out or he himself tries it. Right now, we
are on a speedy programme, a part used to come out once every 4
minutes. That was too long. Materials got delayed; shipment got
delayed, so they wanted to speed it up. They tried it for 2 days.
When it was positive, they continued. It was also in our interest,

! Mesela bana verdigi say1y1 hesaplar, sen diyor doniisiimlii gaya yemege ¢iksan ¢ikaracagin malzeme
130 tane. Arada (iki malzeme arasinda) makinanin ucunu degistiriyoruz, tozun doékiilmesi i¢in kap:
acildiginda bekledigimiz birkag saniye, onlar1 hesaplamiyor. Bana diyor ki saatte 16 tane malzeme
¢ikartirsin. Ben de diyorum ki ben saatte 16 malzeme ¢ikartamam. 12, tas ¢atlasin 14 tane diyorum. 2
malzeme arasi o 5 dakikalik mesafe benim. Ag¢ilip kapanmasi, ucu degistirmesi, tozu beklemesi var o
5 dakikay1 zaten kaybediyorsun. Cikmaz. Eger doniisiimlii ¢tkmaz da yemege beraber ¢ikarsak o
zaman da 12 tane. Diger arkadasin yaptig1 malzeme de 5-6 tane malzeme ¢ikar ¢linkli benimki 2.5
dakikada bir ¢ikiyor, onunki 8 dakikada bir. Malzemeye de gore, bir konsol kestigin zaman 1.5
dakikada bir ¢iksa vardiya bitimine kadar rahat rahat 160-170 tane ¢ikar. itiraz ettigin zaman diyor ki
ben boyle hesapladim, sen siireleri séyledigin zaman bir sey demiyorlar. Peki diyorlar. Ciinkii isi sen
yaplyorsun.
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because at least you are not waiting, getting bored and shipment is
. 52
on time.

Similarly, since the waiting period is long for the material to come out in the press
unit, engineers run trials to shorten the waiting period. There is an agreement among
workers not to increase the number of product. For this purpose, when engineers
watch workers for how long it takes them to manufacture a material to increase the
number, for materials that require manual labor in particular, workers prepare the
material taking longer time than the usual. As other workers ostracize the workers
who increase the number, they have to get back to the factory average after a while.

Derya expresses the attitude towards workers increasing the number as follows:

For instance, when a person speeds up, the other workers are
expected to do the same. Therefore, the other workers make
pressure not to increase the number. For example the boss says that
20 materials have to come out while it is normally 14. If you
manufacture 20, it means one worker has nothing left to do. Then
the employer does not want to keep that 31 person anymore, why
would he? If they cannot think rationally, and the number is
increased, fights begin. It happened once, for example, one
increased the number from 14 to 20; and then no one talked to him
in that unit, there was a distinction that happened. Now, he also
manufactures 16. He says he regretted it, that he is sorry. He says
he did 20 not to ingratiate himself but just to clear his conscience;
of course he is not doing that anymore.”

> Simdi hizlandirdilar. Makineye program atiyorlar. Program hizlandirmasi yaparken bir siire
koyuyorlar. O siire boyunca gelir, yaninda durur. Bakar ki kag¢ parca ¢ikti? Bu kadardan fazla parga
¢tkmaz der ya da kendisi dener bakar. Su an hizli programdayiz, daha 6nce 4 dakikada bir ¢ikiyordu
bir par¢a. O da ¢ok uzundu. Malzeme yetigmiyor, sevkiyat yetismiyor, hizlandiralim dediler. 2 giin
boyunca denediler. Olumlu olunca devam ettiler. Bizim de isimize geldi, en azindan beklemiyorsun,
sikilmryorsun, sevkiyat yetisiyor.

> Mesela bir kisi iiretimi artirdiginda diger iscilerden de tiretimi artirmasi bekleniyor. Dolayisiyla
diger isgiler {iretimi artirma diye baski yapiyorlar. Mesela patron diyor ki giinde normalde 14
malzeme verirken, “20 tane malzeme vermek gerekiyor” diyor. Eger ki sen 20 verirsen zaten bir is¢i
bosa ¢ikmis oluyor. O zaman da igveren 3. kisiyi barindirmak istemiyor, neden istesin ki? Eger o
mantikla disiiniilmez de say1 artirilirsa kavgalar basliyor. Mesela bir kere yasanmigti, biri artirmisti
14°ten 20’ye ¢ikarmisti; sonra o boliimde kimse onunla konusmamaya bagladi, bir ayrim olustu. Simdi
o da 16 yapiyor. Pisman oldugunu soyliiyor mesela, iizgiin oldugunu... Yaranmak i¢in degil de kendi
vicdanini rahatlatmak i¢in 20 tane yaptigini soyliiyor, simdi dyle yapmuyor tabii.
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Chiefs and department heads fill in the performance chart. They state the number of
materials produced by workers in the relevant department. Just as important as the
number, how many rejection that product receives also determines the performance
of the workers. Actually, there is no performance system in place in the factory.
Neither pays are established in line with the performance nor workers write the exact
amount of materials they manufacture on the chart. However, especially after
workers unionised, performance charts have started to be kept and hung on places
visible to everyone. Workers underline that managers follow this method to create
competition among workers (I will try to argue the solidarity forms of workers
against this in the final chapter titled Labor Process, Solidarity and Sisterhood). If
the rejections received do not result from any fault on the worker side (defining this
is hard in some work places, even where there is a machinery-based fault, it can be
defined as a worker’s fault), it is not a problem. However, if the material is flawed

due to a worker’s fault, this leads to significant pressure on the workers.

It says that the new workers have a 2-month training period on the webpage of Mata
Automotive, however, a new worker is told what to do and how to do the work by
the foreman on the first day of his job. Actually, more senior workers teach the job to
the beginner. Especially following unionization, when the performance of a new
worker who has been taught the job by a more senior worker is shown higher, this
becomes upsetting for the senior workers and special effort has to be spent to prevent

the fights and conflicts as a result.

6.3.4 Working Conditions

Pays in Mata vary based on the units. For example, while a higher pay is received in
the polyester unit where only men are hired, pays are lower in the spread unit
employed only by women. Pay inequality is the most important reason of
unionization. Major reasons behind this unrest include the lack of any pay difference
between new and senior workers, a new worker getting paid more than the senior

workers at times or the pay being determined on a personal basis than the work being
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done, rather than the differences of pay among units. Even though the pay difference
continue among units after unionization, the pay difference among the new workers
based on a person is eliminated. Since an agreement was reached on a raise on an
equal basis in the collective contract, getting a raise based on the former pays leads
to continued pay differences. The second issue regarding the pays is concerned with
the shifting workers across units that I have mentioned above. In case of need
through bargaining, it has become possible to shift the unit of the worker. When the
worker is placed into a different unit, a raise is not projected based on the pay of that
unit, for instance, despite receiving a higher pay in CNC, a female worker previously
from a different unit works on a pay lower than that of the workers in CNC although

she does the same tasks.

The outfit in the workplace is standard. It is obligatory to put on the steel shoes, t-
shirt and trousers provided by the employers while working. When a worker fails to
do so, a statement is taken down. The outfit of the employees from Quality Control is
grey while the outfit of the workers from other units is dark blue. Therefore it is
possible to tell which worker works in which unit in the factory backyard. On the
first day of work before starting to work in the factory, worker’s health and
occupational safety trainings are provided. Goniil from the retouch unit described

this training as follows:

You go there on the first day and they give you occupational safety
training, a course created by the factory itself. They describe it in
such a way to make you think that the conditions are perfectly
healthy. Then you understand when you start working. For
example they tell you that blue gloves are not sterile, it is not right
to use them for carbon because they are permeable. They are not
proper with materials causing cancer. No way! But then you go and
they give you the blue gloves. Or they tell you that you need to put
headphones on, but again you go but they do not give you the
headphones. You are supposed to put on a mask but there is no
mask. It was somewhat contradictory.54

>* {Ik giin gidiyorsun, sana is giivenligi kursu veriyorlar. Fabrikanin kendi olusturdugu bir kurs. Orada

Oyle bir anlatiyorlar ki, saniyorsun ki miikemmel saglikli kosullar var. Tekrar ise dondiigiin zaman

anliyorsun. Diyor ki mesela mavi eldiven steril olmayan eldivenler, onlart karbon i¢in kullanmak

dogru degil ¢ilinkii gegirgen. Kanser maddeleri i¢in uygun degil. Asla olmaz! Ama gidiyorsun sana
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Another major issue regarding worker’s health in the workplace is the lack of
ventilation materials. Ventilation, inappropriate gloves, bonnet use, regarding
worker’s health and occupational safety make up the most important concrete gains
out of the fight for unionization. As I mentioned above, it is hard to get to the city
centers from the Free Zone. Another issue faced before being a union member is that
there is no follow-up after taking a worker to a hospital in the region in case of job
accidents, that the worker who suffered from an accident is not accompanied in the
hospital and afterwards. The changing rooms being too small and lack of a toilet
flush were two of the problems that got partly resolved after the action. Before
unionization, female workers were in charge of cleaning some units and toilets
whereas after cleaning personnel was hired. This represents a major gain for women.
I will try to discuss the meaning of this for female workers in a chapter titled New

Routine: Factory, Unionization and Empowerment.

The cafeteria of all the factories in the Free Zone is common. Most factories use the
cafeteria owned by Despas Company. The lunch breaks are 30 minutes. Changing
rooms is where subjects such as layoff gossips, new hires (exchange of information

in between shifts as the shifts overlap) are discussed the first.

6.3.5 The Lead-up to the 2-Day Industrial Action

The development that sped up the unionization activity before the 2-day long protest,
slowdown strike followed by the factory occupation protests which resulted in
unionization in Mata is the failure to offer the workers their promised performance
raises and additional raises. In 2015, the managers in the workplace told the workers
that they were going to get a performance raise. Thus, workers worked hard to earn

the high performance pay. In 2016 as a result of the minimum pay raise offered by

mavi eldiven veriyorlar. Ya da kulaklik takilmasi gerekiyor diyorlar, gidiyorsun sana kulaklik
vermiyorlar. Maske kullanman gerekiyor ama maske yok. Kendi i¢inde ¢eliskiliydi biraz.
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the government as an election investment, the net minimum pay was announced at
1300 TL in January. The pay of single and childless workers became 1300 TL while
the pay of married and workers with a single child became 1344 TL. However, in
Mata Automotive Factory, the promised performance raise for January pays were not
provided. Then the rage created by the fact that the workers could not get their long

overdue pay came out. Derya from carbon cut unit describes this as follows:

When they did not give us the additional raise, we saw that the
maximum raise was 100 TL. They know it was not the pay that the
senior workers deserved to get. Since the minimum wage was
raised, one with 2 month experience started to get 1300 TL, one
with 5 years of experience started to get 1400 TL, then it occurred
to us that the first thing we could do was unionization. A couple of
people from each unit started to go to union meetings. There was
no female worker in the first meeting, and then they started to
come. Meanwhile, work slowdowns were started. If there were 100
products, let say, they made 20, a work slowdown started in the
factory on its own, without making a decision about it. Engineers
did also knew there was injustice because of this very little pay, so
they could not tell the workers to produce 30-40. They were
scared. In some units, some workers came at a few engineers:
“What are you talking about? You are paying us just 1300 TL, we
are not working anymore, we are giving it up” etc.... When the
unionization process started, we decided not to show that we were
unionized and to do the job slowly. There was a huge burst of
anger, which triggered unionization.”

As noted by Derya, when the promised raise was not given to the workers, the work
slowdown strike (which was not continued in order not to grab attention when the
unionization process started), started all of a sudden. Three options stepped forward

among workers who saw the raise in their pays; breaking down the works done,

getting a rejection or slowing down the work. The average cost of a product getting

>Ek zam verilmeyince baktik, 100 lira zam verilmis en fazla. Eski is¢ilerin hak ettikleri iicret de o
degil, onu biliyorlar. Asgari iicrete zam yapildi ya, 2 aylik bir kisi de 1300 lira almaya basladi, 5
senelik bir kisi de 1300 lira almaya basladi, o zaman yapabilecegimiz ilk sey sendikalagsmak geldi
akla. Her béliimden iiger beser kisi sendikayla toplantilara gidildi. Ilk toplantida hi¢ kadn isci yoktu,
sonra sonra gelinmeye baslamigti. Bu arada bir anda is yavaslatmalar bagladi. Diyelim eskiden 100
yapiyorsa 20 yapiyor, kendi kendine i yavaslatma baslad: fabrikada, higbir karar alinmadan. Artik
mithendisler de haksizlik oldugunu biliyor ya, ¢iinkii ¢ok az bir maas verildi, gidip is¢iye 30-40 yap
diyemiyordu. Korkuyordu. Bazi bdliimlerde birka¢ tane miihendisin iistiine yiiriindiigii bile olmustu:
“Ne konusuyorsun bize 1300 lira veriyorsun, ¢alismayacagiz birakiyoruz isi” gibi... Sonra sendikali
olma siireci baslayinca, belli etmeyelim sendikali oldugumuzu onun i¢in yavas yavas yapalim isi diye
konustuk. Cok biiyiik bir 6fke patlamasi vardi, o 6fke sendikalasmaya yardimci oldu.
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rejected is 3500 USD for the employer. After thinking if they should get a rejection
for all parts across the entire factory, the workers very quickly decided to slow down

the work. Esra from carbon cut describes the atmosphere in the factory as follows:

People, senior workers in particular, had expectations. When they
saw the raise, there was rage in the factory, rage for as if it was a
joke on them. You ask about it, they tell you that it was a promise
made by the former manager. So it means as new managers take
over, promises made will not be kept. Actually everyone worked
for it. Then a work slowdown started. There was an atmosphere in
the factory suggesting that I would never work for that money in
the factory, no one needed to say anything. It was obvious that no
one wanted to work, that everyone was angry. Even the engineers
could not say anything.*

Gl who worked at the dyeing shop at the time and then started in CNC describes the
mood before the 2-day protest:

We were waiting for a new year raise. A very little raise was made
here for a new year. The workers with 10 year experience only got
50 TL more than the new workers, which started to offend
everyone. Everyone started saying that it would not have been like
that if only they had unionized, that they should not wait any
longer as they did not keep their promise that made a year ago. So
everyone had enough of this. On top of that, managers saying,
“How is it not enough for you!” “Which factory pays well?”
“Everyone works on a minimum wage” “If you do not like it, the
door is there” as if they are making fun of you. So, people got
offended. No one wanted to work. If everyone was already paid a
minimum wage, we would just go to another job and get paid our
minimum wage there, what do we have to lose, right? That was the
general mindset.”’

*%Insanlar, 6zellikle eski isciler beklenti igindeydi. Zammi goriince, fabrikada 6fke vard: boyle dalga
gecilmis gibi. Soruyorsun eski yonetici séz vermis deniliyor. Yonetici degistikge verilen sozler
tutulmayacak o zaman. Herkes ¢alismisti bir de. Birden is yavaglatma bagladi. Nasil diyeyim fabrikada
o paraya beni Oldiirseler ben ¢alismam gibi bir hava vardi, o hava dolastyordu, kimsenin bir sey
demesine gerek kalmadi. Kimsenin ¢alismak istemedigi, ofkeli oldugu belliydi. Miihendisler bile
birsey diyemiyordu.

"Y1lbagindan sonra, biz yilbasi zammu bekliyorduk. Yilbagi zamminda burada ¢ok az bir zam yapildi.
Sonra ¢ok komik rakamlar verildi. 10 senedir ¢alistyor 50 lira fark aliyor yeni girenlerle. Bu da
herkesin zoruna gitmeye basladi. Yilbast maasini aldiktan sonra herkes basladi iste sendikalagsaydik
bdyle olmazdi. Bir senedir séz verdiler sozlerinde durmadilar, biz niye onlar1 bekleyelim. Artik
insanlarin burasina kadar da geldi bir de miidiirlerin dalga geger gibi konugmalar1 “neyine yetmiyor?”
“hangi fabrikada yiiksek {icret aliniyor?” “herkes asgari iicretle ¢alisiyor” “begenmeyene kap1 orada”
demeleri. Insanlarin zoruna gitti yani. Kimse ¢aligmak istemiyordu. Bir de dyleyse herkes asgari iicret
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Giilay from dyeing shop describes the unionization effort as follows:

Since our dyeing shop unit was all women, we could talk at ease.

We are about 13-14 people in this unit. Most have relatives,

husbands, siblings. We could talk about, it was talked about

upstairs, and also downstairs because if you get an idea from each

one at home, you will find that you are right. We did this by talking

about it with each other, consulting each other... We sometimes

checked our e-devlet on our phones. There are male units upstairs,

starting from raw sandpaper to... because as I said, we were

texting each other when we got home, telling each other that this

one also agrees and so on.™
While the unionization activities continued, towards the end of 08.00-16.00 shift on
11 February, (15 minutes left till the end), it was heard that 12 workers were laid off.
Then the workers whose shifts ended started marching towards Mata 1 where their
laid-off coworkers were located and which is used as the management building of the

factory.

6.3.6 Protest that Resulted in Unionization (Picketing, Work Slowdown, Factory

Occupation)

Towards the end of 8.00-16.00 shift, it was heard that the 12 workers, last hired,
were called in to Mata 1 and laid off. Even though it was not known exactly if their
layoff was directly related with the unionization effort, the word that went around is
that the workers were laid off to block their efforts to unionise and there was a list of

120 people to be laid off next. It was also mentioned that the boss was planning to

zaten aliyorsa, gider baska iste asgari iicret aliriz, ne kaybimiz olacak ki! Oyle degil mi? Béyle de
diisiinmeye baslamisti insanlar.

**Bizim boyahane boliimii hep kadmn bolimii oldugu i¢in rahat konusulabiliyordu. Yaklasik 13-14
kisiyiz burada. Cogunun akrabalari var, esleri var, kardesler var. Biz konusuyorduk, yukarida ayri
konusuluyor, asagida ayri konusuluyor ciinkii evlere gidip de herkesten bir kelime kapsan hakli
oldugunu bulacaksin. Biz Oyle konusarak birbirimize danisarak, dayanisarak... Bazen biz kendimiz
telefonlarimizla e-devletten sifremizi alarak hemen girdik. Yukarida da erkek bolimleri var ham
zimparadan tut...¢linkii dedigim gibi evlere gittigimiz zaman mesajlasiyorduk bak bu da kabul ediyor
bak bu da, bu kadar ¢ikt1 diye.
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hire contracted workers to replace the layoffs. All workers went outside at the end of
the shift and the march towards Mata 1 starts. First of all, the march where the
layoffs were protested were held, next most workers on 08.00-16.00 shift did not get

on the shuttle buses when they got back to Mata 1. Esra describes the situation:

We held a march in Mata 1, then the resistance started. All at once.
On one hand, shuttle buses were taking off, people were scared, if
they should stay or go, the buses were leaving, are we leaving or
staying! (...) we said we were staying. Everyone ran out of
cigarettes, they started getting hungry, anyways... My husband, a
friend of ours and I, got on car, he took us. Everyone paid
something, one 50 TL, he paid 100 TL, there was even someone
who paid 200 TL. I was new back then, it had been just about 4
months, I did not know anyone like I do now. I looked at the guy in
the face and said “you are giving this money to me now but what
will I get out of this? Will I be able to find you again” “It is ok, it is
not a big deal!” Then I asked the next, “Take whatever you can,
people are hungry here,” I liked that so much. Then we got on the
car and bought some biscuits from a place around the exit of the
free zone. I say that “This is your change, this much is left” he
says, “Never mind, that one is hungry, give one to him” After that
we fed ourselves, they bought some breakfast food. Alp from white
collars, they say, blocked the food from coming to us, I do not
know, but people were quite full.”

The workers whose shifts ended thought if they waited outside the factory
management would have taken them out, so they went inside the factory. 2 hours left
till end of the 16.00-24.00 shift, 08.00-16.00 shift was in the factory, started waiting

in the middle section. Ezgi continues:

Then came the news, the 08.00-16.00, get inside. We did, 3 people
including 2 women and a man. When I looked back I saw that the

> Biz Mata 1°de yiiriiyiis yaptik geldik, direnis basladi zaten. Bir anda. Bir yandan servisler kalkiyor,
insanlar korkuyorlar, gitsek mi kalsak mi, servisler kalkiyor, burada kaliyor muyuz gidiyor muyuz!
(...) Biz kaliyoruz dedik. Herkesin sigarasi bitti, acikmaya bagladi millet, neyse iste... Esim, ben, bir
arkadasimiz bindik arabaya, o gétiirdii bizi. Herkes para veriyor biri 50 lira veriyor, o 100 lira veriyor,
200 lira veren bile oldu. Ben de yeniydim o donemlerde, 4 ay filan olmustu fabrikaya baslayali,
kimseyi simdiki gibi tanimiyorum. Adamin yiiziine bakiyorum, “ya abi” diyorum “sen bunu bana
verdin ama ben bundan ne alacagim? Seni bir daha bulabilecek miyim?” “Olsun énemli degil!” Iste
bir sonrakine soruyorum, “ya ne alirsan al millet burada a¢,” o kadar hosuma gitti ki. Biz bindik
serbest bolgenin ¢ikisinda bir yer var oradan biskiivi aldik, ¢ekirdek bile aldik. Abi diyorum “para
iistlin bu kadar, bu kadar kald1” sen diyor “bos ver, suradaki ag, bir tane de ona ver” Ondan sonra baya
karnimizi doyurduk, kahvaltilik almiglar. Beyaz yakalardan Alp bey dediler ben bilmiyorum ama, bize
yemek gelmesini engellemis ama insanlar karnini doyurmustu.
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gate was closed, there was no one, they locked the gate. They said
Volkan. I did not see. We forced open the gate with those outside,
when we pushed it, whoever there was stepped in. We went
upstairs, to the second floor. My friend wanted to do some damage
inside, we told her not to. We were there for ourselves. Then she
pulled herself together, she was raged but no one wanted to do
damage as everyone was responsible for each other, we all acted
together.”

Derya describes this moment:

There was a moment when 1 got pretty excited; the boss was

standing downstairs, not letting anyone in from the gate. We went

inside and he closed the gate. That moment, I was in the front

which I was not aware of but then suddenly I noticed. The boss

closed the gate on us; we opened it. We went upstairs, chanting

slogans, all of us!®!
The 16.00-24.00 shift was on to their machines, but everyone was working very
slowly, after the 16.00-24.00 shift workers finished their shift, they joined among the
08.00-16.00 shift and this time, 24.00-08.00 shift workers stopped production upon

the approval from the union.

When the production halted, the threats by bosses got more frequent. The workers
who stayed outside and the workers in the factory were prevented from getting in and
getting out, respectively. The workers inside were given a hard time when they
wanted to meet their basic needs such as water, food, smoking etc. Meanwhile, one

of the chiefs made statements to the police that the female workers were kept inside

5 Sonra haber geldi 08.00-16.00 girin igeriye diye. Biz girdik, 3 kisi 2 kadin 1 erkek. Arkama déndiim
baktim kapi kapanmis kimse yok, kilitlemisler kapiyi. Volkan bey dediler. Ben goérmedim.
Disardakilerle birlikte kapiy1 agmaya zorladik, kapiya yiiklenince orada kim varsa igeriye girdik.
Yukariya ¢iktik, ikinci kata, benim arkadasim biraz zarar vermek istedi iceride, yapma dedik, biz
bunun i¢in gelmedik buraya, kameralar var. Onlara koz vermeyelim. Biz kendimiz i¢in geldik. O da
kendini topladi, 6fkeliydi ama herkes birbirine kars1 da sorumlu oldugu i¢in kimse zarar vermek de
istemedi, hep ortak davrandik.

%1 Cok heyecanlandigim bir an vardi, patron asagida duruyor, izin vermiyor kapidan iceri girmesine
bizimkilerin, biz igeriye girdik kapiy1 kapatti. O an iste bir an iste en 6ndeymisim, farkinda degilim en
onde oldugumun bir anda farkina vardim. Patron kapiy1 iizerimize kapatmis, kapiy1 agtik. Iste yukari
merdivenlerden ¢iktik, hepimiz sloganlar atiyoruz... Patron dniimiize dikildi onu ittik ve devam ettik,
¢ok heyecanliydi benim igin...
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by force. Then, female workers sent a message to the chiefs that they were there at

their own will. No one left the factory.

Workers still became members to the union throughout the night. The workers who
could not decide whether or not to become a member were shown movies. Everyone
called people they knew to work for unionized workplaces or have an opinion about
a union, made the other around listen to those calls. Selma who worked in the dyeing

shop that day during 16.00-24.00 shift describes the situation as follows:

During the day, the threats were abundant, for sure. We went into
passive protest which I found out what it was that day. We did not
leave the job, we were on it. There were those sending away the
people, swearing at them, and if you pardon me “f... you, I will
hire the Syrians here, who do you think you are?” during the day.
We were good at night. People from the union came at 24.00, they
told us not to work after which a full-swing protest started. We
pulled an all-nighter here. I called my brother because he knew
about this union thing. There were those who had never heard of a
union. There were again those who said unions were bad. Let me
be very honest, there were those who believed they were terrorists.
But everyone was thinking about it. Thank god, they did not cut off
our internet connection. We continued to be members there; they
cut off our water, but not the internet. It did not occur to them. For
example, my brother was very much into the union thing. I called
my brother asking him to explain it to me. He answered, “You
should follow such and such way”. Tell your friends. Then
everybody became a member right away.®

Giil, one of those who got laid off that day, describes the incident as follows:

I was talking to my husband at home, he did not want me to work,
but I told him when there were issues. It might be okay if I did not
work but not everyone is in that position here, they have children.

62 Giindiiz tabi tehditler filan ¢oktu. Biz pasif eyleme gectik, pasif eylemin ne oldugunu 6grendim ben.
Birakmadik isi, bagindaydik. Giindiiz milleti kovmalar, iste kiifiirler, affedersiniz “s. gidin, ben
Suriyeli ¢alistiririm burada, siz kendinizi ne saniyorsunuz?” filan diyenler oldu. Gece rahattik ama.
24.00’de sendikadan geldiler, dediler ¢alismayin, ondan sonra tamamen eyleme gegildi. Sabahladik
burada. Ben abimi aradim, o bilir sendikalar diye. Hi¢ sendika duymamislar var. Sendikaya kotiidiir
diyen var. Cok agik sdyleyeyim terdrist goziiyle bakan var. Ama herkesin akli da var yani, aklinda da
var. Neyse ki internetimizi kesmemiglerdi. Hemen orda iiye yapmaya devam ettik, suyumuzu kestiler
ama internetimizi kesmediler... Onu diisiinemediler. Benim abim mesela ¢ok sendika isiyle
ugrastyordu. Abimi artyorum abime telefon ediyorum bak boyle bdyle soruyorlar nasil bir seydir. O
oradan cevap veriyor: “Bdyle bdyle bir yol izlemelisiniz”. Arkadaglarina séyle. Ondan sonra zaten
herkes patir patir yazildi.
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So he knew about the situation, I would tell him “What would
others do if I left?”, he thought I was right. I called him to let him
know that I would not be able to come home. He told me to be
determined, not to take a step back. You started a journey, if you
take a step back, they will come onto you. I told him to say to
friends. I put him on speaker. He said if you take a step back,
worse things will happen. He said, “Is everyone taking the risk to
be laid off? If you do, it is all right, if you do not, they might keep
you under heavier conditions. Never give up,” said my husband.®

[lknur who worked on the 24.00-08.00 night shift called a friend with whom she
worked together in a previous factory (Otoliv), she trusted and knew would approve
unionization. She asked her what type of a union was UMU and what they were
supposed to do. Her friend told her to discuss this with her friends in Mata who knew

about the situation and became members. Ilknur describes that night as follows:

I was on the night shift back then, we had three shifts in the
factory. We came at night, shuttle buses came and took us, but it
was a disaster, all civil servants, everyone was there. We used to
scan our faces in Mata 1 back then, on the way from Mata 1 to
here, the union members were all standing on the edges. Our
quality engineers stood in the middle; waiting for us said “Without
turning right or left, you go straight ahead in, to Deniz’s (our
manager) room, “Without changing your clothes. He took us out of
the union people and directly to the manager’s room. We were all
in the room. The manager made a speech for us: “Friends, these are
armed guys. Do not do such a thing, do not become a member”. All
made-up stuff of course. Then she pulled me away and said “look,
[Iknur, you have a child, you are on your own looking after your
kid, do not get involved.” Then I told her “I have not become a
member yet”, which was a lie but I said “I will do what the
community does”. She told me to think well, which I already did.**

% Ben esimle evde konusuyordum, benim ¢alismami istemiyordu ama sorunlar oldugunda

anlatrtyordum, bdyle boyle oldu diye. Ben belki ¢alismasam da olur ama burada herkes bu durumda
degil, ¢olugu var ¢ocugu var herkesin. Neyse durumlari biliyordu yani, “ben ayrilsam digerleri ne
yapacak?” diyordum, hak da veriyordu. Onu aradim eve gidemeyecegim filan diye haber vermistim
zaten. O dedi ki kararli olun, geri adim atmayimn. Bir yola girmissiniz, geri adim atarsaniz iizerinize
gelirler. Sen dedim arkadaslara da sdyle daha iyi olur. Hoparlér aldim. Iste geri adim atarsaniz daha
kotii seyler olur. Dedi “isten gikmayi bile goze aliyor mu herkes? Isten ¢ikmay1 goze aliyorsaniz
tamam, isten ¢ikmay1 goze almazsaniz daha agir sartlarda g¢alistirabilirler sizi. Asla vazgegmeyin”
boyle seyler soyledi egim.

% 0 zaman gece vardiyasindaydim, 3 vardiya olarak ¢alisiyoruz. Gece biz geldik, servisler geldi aldi

bizi, ama buralar felaket biitiin memurlar, herkes burada. O zaman Matal’de yliziimiizii okutuyorduk.

Mata 1’den buraya gelene kadar sendikacilar sagda solda kenarlarda filan. Ge¢gmis ortaya bizi bekliyor

kalite miihendisimiz. “Sakin saga sola sapmadan kesinlikle dogru igeri gidiyorsunuz, Deniz hanimin
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People were dancing halay (a type of collective dance in Turkey) all night long in the
factory, preparing posters, having chats. Derya describes the atmosphere in the

factory as follows:

We were preparing a poster with workers who never thought that
way “live long the unity of workers!”... We were chanting slogans,
that was a perfect moment for us; everyone was trying to find a
spray from somewhere; one looking for a paint; one looking for a
piece of cloth for the poster; two people were thinking what to
write there. These adventures ended, then someone danced, we
watched... normally you would be feeling embarrassed to lie down
as a woman but there was no such thing. Everyone laid down, took
a nap wherever they wanted.®

A rumor that the police might come towards the morning went around in the factory.
There were some who came for the 08.00-16.00 morning shift. Some workers went
back to their homes as there would be no shift and some workers supported those
inside from the backyard of the factory. Following the meetings between the union
and the boss, occupation was finalized upon the commitment of hiring back the
workers who were laid off on Friday, 12 February and the employer acknowledging

the union. Esra describes the finalization of the occupation as follows:

LIS

Mr. Adnan came and said “we won,” “our fight is over.” Then
there came a full round of applause, which we filmed. We said
“alright, is it for sure or do we continue?” “Alright, you all go
home, there is no production here today anyways, everyone go get
a rest and you will resume the work tomorrow morning,” said he.
We said “alright”. Everyone changed and went downstairs.
Everyone was downstairs; there were those who pointed their

odasina!” (bizim miidiir oluyor), “Ustiiniizii giyinmeden” dedi. Bizi sendikacilarin arasindan gekti
gotlirdi midiiriin  odasina kadar. Hepimiz toplastik falan filan. Miidiir bize konusma yapti:
“Arkadaglar bunlar silahli adamlar. Sakin dyle birsey yapmayin, iiye olmayin.” Bir siirii hikaye tabi.
Beni sonrasinda ¢ekti kenara, “Bak Ilknur” dedi “Senin bir cocugun var tek basina hayat miicadelesi
veriyorsun, sakin bulasma” dedi. Ondan sonra ben de dedim ki “Deniz hanim dedim su anda iiye
olmadim”, halbuki olmustum ama dedim “Topluluk ne yaparsa ben de onu yapacagim” dedim. Sen iyi
diisiin falan yapti. Ben diigiinmiisgtim zaten.

% Daha 6nce hi¢ boyle diisiinmemis iscilerle birlikte pankart hazirliyoruz, “yasasim isgilerin birligi!”
gibi... Ya da sloganlar atiyoruz, bizim igin mitkemmel bir and1 yani; herkes bir yerden sprey bulmaya
calistyor; biri boya bulmaya c¢alisiyor; biri pankart i¢in bez bulmaya calisiyor; iki kisi diisiiniiyor,
buraya ne yazsak diye. Bu seriivenler bitiyor, birileri dans ediyor, onlari izliyoruz... Normalde diyelim
ki uzanmaya utanirsin hani kadin olarak ama o an Oyle bir sey yok yani. Herkes istedigi yerde
uzaniyor, uyuyor.
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fingers at us, telling us that we would see. They were there
too;shaking hands. I did not shake hands. I just skipped, leaving
their hand hanging in the air. Because I was offended, them
pointing fingers, standing right there and swearing. I did not hear
the curse word but I saw pointing fingers, because it was at me.
That is why I did not want to shake hands. Then I felt I
accomplished a lot so I acted very cool.®

Following the protest, on Saturday 13™ of February, workers resumed the work,
congratulating each other. It took 6 months to sign the collective agreement after the
authority application of the union. The agreement was signed in July 2016. Within
these 6 months, the employer tried different ways to get the unionized workers to

leave work.

6.3.7 Employer Pressure between the Industrial Protest and the Collective

Bargaining Signed in July

As stated above, the protest that was staged in Mata Automotive came to end as the
employer committed to acknowledge the union and hire back the layoffs on 12
February 2016. As a result of the agreement reached with the employer, the union
applied to identify an authority. About 6 months later (on 25 July 2016), the first
collective bargaining to apply from 1 April 2016 to 31 March 2019 was signed.
Meanwhile the employer tried different ways to break down the solidarity of workers
and get workers to leave at their own will. While the employer increased the pressure
on the workers, the workers spent an intense effort to continue the sense of unity, the

solidarity among workers that was felt deeply throughout the industrial protest.

% Adnan bey geldi, iste dedi “kazandik,” “miicadelemiz tamam.” Orada alkis kiyamet videoya cektik.
“Tamam” dedik. “Kesin mi, devam ediyor muyuz?” “Tamam” dedi. “Hepiniz evinize gidin” dedi.
“Bugiin zaten iiretim yok, herkes dinlensin, yarin sabah isbas1 yapacaksiniz” dedi. “Tamam” dedik.
Herkes giyindi asagiya indik. Herkes asagida, bir giin dncesinde orada gezenler, siz goreceksiniz diye
parmak sallayanlar. Tokalagmak i¢in. Ben elimi vermedim. $S&yle ge¢tim. Adamlarin eli havada kaldi.
Ciinkii zoruma gitmisti, parmak sallamalar1 filan, surada durup kiifiir etmesi. Kiifriinii duymadim ama
parmak salladigini gérdiim ama ¢iinkii bana salliyordu, o ylizden de istemedim elimi vermek. O
zaman ben ¢ok seyi basarmis hissettim, ge¢tim boyle edali edali.
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One of the tools used by the employer to get workers to leave work is to offer
incentive to those who leave work. In order to encourage leaving work, the
information that there will be a layoff in the factory is shared with workers by
department heads or department heads tell workers that there is a crisis in the
company, they will soon have to shut down the factory and if they leave their job
before the company shut downs, they may get an incentive. In return workers
promised each other to stand side by side until the agreement. Giilay describes the

pressure before the bargaining as follows:

After we unionized, they made a lot of pressure. I was in the
dyeing plant, they said they were going to cut down on the number
of workers, so whoever wanted should quit on incentive. The
manager just arrived he never listened to us. If we quit, there would
be less members of the union, so there was a change that one or
two might have quitted as they needed an incentive, but panic
never took hold of the atmosphere, no one left. We said no one
shall leave until a bargaining is signed. None of us quit.”’

The second method applied by the employers is to shift the units of workers, send

them to units they do not want. The workers interpret breaking the solidarity within

units as the reason of shift. Giil whose unit is constantly shifted says:

They wanted to break our unity. We thought, we would be fine in
any unit. They wanted us to say we cannot work under these
conditions so just open the gates. But I did not say that, instead I
said “No, I cannot work under these conditions, get me a proper
job.” I came onto them. I did not run away. No one did until the
bargaining.®®

During this period one of the practices applied by the employers to deter the workers

and which is recognized in the bargaining is the ability to shift the units of workers

%7 Bize sendikalastiktan sonra ¢ok baski yaptilar. Ben boyahanedeyim, is¢i azaltacagiz, isteyen
tesvikle ¢iksin dediler. Miidiir yeni gelmisti, hi¢ dinlemiyordu bizi. Biz gidersek sendikanin da iiye
say1st azalacaktr sonunda ya da hani olur ya 1 kisi 2 kisi ihtiyaci olan gider ama panik ortami olur o
zaman, olmadi, kimse gitmedi. S6zlesme yapilana kadar kimse ¢ikmasin dedik. Hi¢ birimiz ¢ikmadik.

%0nlar herhalde biz birliktik, birligimizi kirmak istediler. Biz de soyle diisiindiik, her béliimde
yapariz. Yani onlar istedi ki biz diyelim ki biz bu sartlarda ¢aligamayiz, beni ¢ikartin. Ama ben oyle
demedim, ben dedim ki “ben hayr, bu sartlarda ¢alisamam, bana diizgiin bir is ayarlaymn.” Uzerlerine
gittim. Kagmadim, s6zlesmeye kadar da kimse kagmadi.
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when needed. The union agrees to shifts across units against the options of cutting
down the number of workers and laying off workers. It is because this practice is of
special importance for female workers, leading them to work in units where men

work, on a less pay I will elaborate this practice on the following pages.

Another method used by the employers during the five and a half months is to make
the working conditions harder within the same unit without shifting the units. Pinar
describes how the managers took away the chairs they sat on while working and the

methods that they came up with against this:

After the union, there was a lot of pressure, not from the union but
the boss. In the dyeing plant, retouch workers have to work in a
seated position. The manager came and took away the chairs.
There were 4 chairs then and we were 12-13 people in the unit.
You know what we did? We said since we brought the union here,
we stand by this, girls. We said it altogether: “We will fight till the
end!” I worked standing, she sat down; she worked standing, I sat
down. We talked to our steward who told us “What can we do! Let
those who work standing not work but write it equally n forms.”
She got a rest, I sat down, I got a rest she sat down. We sat on top
of the chests; our supervisors came and took away the chests. We
hid in a deep corner and sat down again, we insisted. We told each
other not to quit and get involved even in the smallest quarrel. We
had to get over this stage until an agreement is reached.”

Another method to break the solidarity among workers is to make pressure to
increase the number of materials manufactured. During this period, it was started to
log performance charts in units. Although there was no performance-based
remuneration in the factory, a chart was logged and signed to show who

manufactured how many materials in each unit. In return, workers distributed the

% Sendikadan sonra epey bir baski oldu, sendikanin degil patronun baskisi. Boyahane boliimiinde,
rétusgular oturarak ¢alismak zorunda. Miidiir ald1 sandalyeleri gotiirdii. 4 sandalye vardi o zaman biz
12-13 kisiyiz boliimde. Biz ne yaptik biliyor musun? Biz buraya sendikaya getirdiysek arkasindayiz
kizlar dedik, hepimiz bir ayn1 agizdan sdyledik: “biz sonuna kadar miicadele edecegiz!” Ben ayakta
calistim, o oturdu; o ayakta g¢alisti, ben oturdum. Temsilcimizle konustuk, dedik ki “ne yapalim!
Ayakta ¢alisanlar is yapmasin ama formlara esit yazalim.” O dinlendi ben oturdum, ben dinlendim o
oturdu. Kasalarm istiinde oturduk, amirlerimiz geldi kasalar1 kaldird1. Biz dip kdseye sakladik yine
oturduk, yine inatlastik. Birbirimize sakin pes etmiyoruz, en ufak bir tartismaya dahi meyletmiyoruz
dedik. Anlasma saglanana kadar bu etab1 gegmek zorundaydik.
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total number of materials which was required to be manufactured in that unit across
everyone equally regardless of the amount manufactured by the worker. If for
instance, 20 products in total were to come out in a unit of four people, five was
written for each worker. Hence, the existing solidarity relation is sustained by

avoiding any fight or competition among workers.

The most important gain created by the protest culminated in the unionization
possible include the increased confidence workers have in each other and thus
themselves and solidarity getting concrete. I will evaluate the meaning of this gain
and the effect of unionization on the control of work rhythm, control of labor process
and the limitation of personalization of the work in the section on New Routine. In
the following part, I will briefly touch upon the gains acquired as a result of

collective agreement.

6.3.8 Gains of Unionization

Collective agreement is signed between the employer in Mata Automotive Factory
and United Metalworkers” Union on 26 July 2016. Workplace committees were set
up following the protest in order to identify the points to be brought forward,
requested or settled in the collective bargaining. Most of these committees were
made up of men. A few female workers participated in the committees. Women set
up a women’s committee prior to collective bargaining meetings, which gathered two
or three times until the collective agreement. It was planned to gather women’s

committee after the agreement.

The first and foremost gain brought by unionization includes a sense of confidence,
power to change and a sense of unity.One of the reasons behind the continued sense
of confidence of workers in themselves and their friends and sense of unity even
today is that the solidarity, which took place with the union in the factory, has the
power to change the internal relations in the factory. Leaving that aside for now,

major gains brought by collective bargaining include the end of layoffs, improved
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wages (hourly pay is 0,85 kurus for the first year, second year inflation plus three
percent, third year inflation plus 4 percent raise; first year 2, second year 3, third year
3,5 bonus salaries; overtime during the week is raised by 50 percent during the first
year, 60 percent during the second and 75 percent during the third year; for weekend
overtimes, 100 percent raise), increased annual leaves (annual leaves for workers of
1 to 5 years increased to 16 days, workers of over 5 years increased to 23 days),
March 8 International Women’s Day as a day off for women, eve days becoming off
days, improved working conditions for the worker’s health and occupation safety and
employer providing support such as in bayrams. Along with these gains, an article to
prevent hiring rental workers in the factory was added to the collective bargaining.
Accordingly, “a worker of fixed term through special employment agencies or
subcontractor or directly under whatever name” cannot be hired in the workplace.
The article “otherwise, the workers hired are considered workers hired through the
labor agreements of indefinite term by the primary employer” was incorporated into

the collective bargaining.”

Requests were discussed during the workplace committee which convened before the
meeting with the employer. As a result of these meetings, settlement was reached on
shifting the workers across units when necessary in return of not laying off workers.
However, the lack of any regulation regarding the wages of workers who were

shifted in the bargaining has led to pay inequality for female workers in particular.

One of the distinctive articles of the bargaining signed by UMU and the employer
includes March 8" International Women’s Day as holiday. One of the workplace
committees gathered before collective agreement was the women’s committee. One
of the requests highlighted by women in this committee was the period break.
Women go through pms for a couple of days at work, or they have difficulty working
or if they can get a report, they get it and miss the work by getting an unpaid leave.

Even if they can work sometimes, they can experience various discomforts including

" See Collective Bargaining for Birlesik Metal isgileri Sendikasi’nin Mata Ahsap ve Otomotiv San.
Tic. A.S. Isletmesi during the period 01/04/2016-31/03/2019.
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high blood pressure, nausea, headache or lumbar pain, especially while working on
foot, when they get to work by taking a leave or a report, it is deducted from their
pay. The request for women to get one-day leave a month was expressed in the

factory committee meeting. Derya describes the moment when she expressed this:

We were about 35 people in the committee meeting. 28 out of 35
were men. There were union branch leaders who were men. |
thought of saying this in public or in private. I thought what if they
got me wrong, and then I decided there was nothing to
misunderstand here. Let them get used to that! I raised my hand
and said “We want unexcused leave for one day a month as we
have periods.” They said “okay”, which was very good and
received applause from the women in the back. At the beginning,
we believed they would agree to our request.”’

Women spoke out about the period break, but it did not happen. Women thought they
could not stand behind this request strongly as it also seemed like “a dream to them”.
The period break got squeezed into a technical argument. “How can you tell who is
on period when?” etc. On the other hand, March 8th International Women’s Day was
declared as a holiday and some of the women in factory attended women’s protests

on March 8. Pinar describes the event:

Derya raised her hand, and said we want a period break.” There
were 40 men there, and we showed the courage to raise our hands.
We wanted that because there were so many women in our
workplace! But it didn’t happen. We got March 8™ as an official
day off. We attended the protests of worker women last year in
Ugur Mumcu. To be honest, I was taking part in marches before
that as well, sometimes they coincided with the weekdays, so I
could not attend them. I like taking part in women-related
protests.72

"I Biz subede 35 kisi filandik, komite toplantisinda. 35 kisinin 28’1 filan erkek. Sube baskanlar1 var
onlar da erkek. Ben bir diisiindiim ¢ikip sdylesem mi yoksa ayr1 m1 sdylesem? Beni yanlis m1 anlarlar
diye, sonra dedim ki bu yanlis anlasilacak bir sey degil. Boyle diisiinliyorlarsa da aligsinlar buna. El
kaldirdim, “biz” dedim “kadinlar ayda bir giin iicretli mazeretsiz izin istiyoruz, regli oldugumuzdan
dolay1r”. “Tamam” demislerdi, ¢ok iyi. Arkada kadinlar alkislamiglardi. Kabul edilecegini
disiiniiyorduk aslinda ilk kendi aramizda konustugumuzda da.

™ Yesim arkadasimiz el kaldirdi, dedi “biz regl izni istiyoruz.” Orada 40 erkek var cesaret edip el
kaldirtyoruz. Bizim is yerinde ¢ok kadin oldugu igin istedik mi istedik! Olmadi ama. 8 Mart1 resmi
izin olarak aldik. Biz ge¢en sene Ugur Mumcu’da emek¢i kadinlarin gosterilerine katildik. Ben ondan
once yiiriiyiislere gidiyordum agikgasi, bazen hafta icine geliyor gidemiyordum. Kadinlarla ilgili
eylemlere katilmay1 seviyorum.
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There are other gains brought by unionization for female workers. For instance,
while it was the women who did the cleaning of the units they worked at in the past,
following unionization, cleaners are now hired additionally for the cleaning job, thus

they have gained a more defined job description.

In the following part, I aim to present the distinction women make between the
housework, factory work and agricultural work. The term security plays a
determining role in this distinction. Along with that, women propounds past, present
and future perspective while making a distinction among various jobs based on their
labor within the scope of security. The significance of the capacity of their
relationship with their mothers and children and various works to transform the

existing social relation lies at the center of the distinction.

6.4 How Women Workers Differentiated between Factory Work, House Work

and Agricultural Work: Two Conceptions of Routine Tasks

During the interviews I held in Mata Automotive, routine, order, security, lack of
security and opression laid at the center of women’s life stories. After a brief
introduction, we started the interviews as follows: “Could you describe your life in
terms of turning points?” The workers we interviewed reformulated the question:
“So, how did I become me?” or “What did bring me here?” or “Ah, things that make

me who [ am!”

Giilay: Things that make me who I am... I was a little bit of a rebel,
was not like anyone else. My relatives also say that. I don’t know if
it is because of always trying to stand on your own feet. Or maybe
lots was offered to my brothers and not me, so I did everything
myself? I am somewhat calmer now. I have some security too... I
still fight with my mother too, but. “Why didn’t you do anything
for me”, “You gave everything to your sons”. When I got married,
I became a stranger. I sometimes cookedfor my brothers when I
was young, they could not even warm up a meal, there was food
but they couldn’t eat it. Why not? Because if my mother had
provided me security, I would have been more comfortable now. If
you have security, you would be stronger against your husband. I
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spent too much effort to claim my right. That is why the factory
work is better, because not only I but also all fought for it, finally
the union took over.”

Ilknur: 1 think what causes me to be here is myself. I have always
fought, I sometimes feel like I am standing up to the entire world. I
actually did that when I think about it. My father died when [ was a
kid, my mother remarried. My grandparents looked after me. It was
as if I did not have any family. I always experienced its difficulty;
you are doing everything on your own. No one supports you. You
become worried, rebel, you are a woman on top of, so you need to
protect yourself. My turning point could be my marriage. I was
working in Yazaki. When Yazaki relocated to Bursa, they called
me, | could have gone. I was expecting to get married, I wish I had
gone. But I got married and got a divorce, now I am settled. I draw
a path for myself and got stick to that. I raised myself.”

41-year old Rahsan describes it as follows:

Selma: 1 grew up in a village until I was 12. Extremely difficult. I
was not  that old, but you are replicating the lives already lived
by parents; literally the same life! (...) You asked about the turning
point it was leaving the village for me. 1 was 12 at that time.
Leaving the village was an escape for me, because the entire
housework in the village was on you. To be more precise, they let
you shoulder the entire load, all the responsibility, everything. So
you cook, set up the table, remove it over and over again at an
early age. You lift and put back a 30 kg mattress at an early age,
you actually drag it. Living conditions! You do anything but you

> Beni ben yapan seyler... Ben biraz asiydim, pek kimseye benzemedim. Akrabalarim da soylerler.
Hep kendi ayaklarin {izerinde durmaya ¢aligmaktan mi1 bilmiyorum. Ya da abimlere ¢ok sey sunuldu.
Bana sunulmadi, kendim yaptim ondan mi1? S$imdi biraz daha duruldum. Biraz da giivencem var...
Annemle hala kavga ediyorum ama... Niye bana yapmadin, her seyi ogullarina verdi. Ben evlenince el
olmusum. Yeri geldi kiigiikken abimlerin yemeklerini de ben verdim, bir seyin altini 1sitip yemezlerdi,
yemek vardi yiyemezlerdi. Neden? Bana annem bir gilivence sunmus olsayd: daha rahat olurdum.
Giivencen olsa esine karsi da giiclii olursun. Ben hakkimi almak i¢in ¢ok emek verdim. Fabrika isi
giizel o ylizden, burada sadece ben degil hep birlikte miicadele verdik, sendika girdi sonunda.

7 Benim burada olmama sebep, kendimim diye diisiiniiyorum. Ben hep miicadele verdim, bazen tiim
diinyaya kafa tutmus gibi hissediyorum kendimi. Tuttum da aslinda, diisiiniince. Benim babam ben
¢ocukken 61dii, annem de evlendi. Bana dedemle babaannem bakti. Simdi diisiiniiyorum da ¢ocuksun
yani... Hi¢ ailem olmadi gibi bir sey. Bunun zorlugunu hep yasadim, her seyi kendin yapiyorsun,
kimse senin sirtini sivazlamiyor. Endiseli oluyorsun, asi oluyorsun, bir de kadinsin, kendini koruman
gerekiyor. Benim doniim noktami diigiiniince evlenmem olabilir. Yoldan sapmam yani. Yazaki’de
calistyordum. Yazaki Bursa’ya tasinirken bizi de ¢agirdilar, gidebilirdim. O zaman evlenmeyi
bekliyordum ben gitmedim. Keske gitseymisim. Ama evlendim bosandim, simdi diizenimi kurdum.
Kendime bir yol ¢izmistim o yolda durdum ben. Kendimi yetistirdim yani.
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don’t get to have a say! It was an instant decision, an escape
because in that summer my uncle’s daughters came over: of course
they were lot older than I was but they came over and said to me
“will you come to Istanbul with us?” It was an escape for me. I am
not going to do anything; not any work. I thought I would be just in
a house. “Tell my mother,” I said. They did. My mom barely
decided, said “alright.” (...) It marked a turning point for me,
making a radical decision and starting from scratch in Istanbul and
doing this at the age of 12. You become the turning point for
everyone, while you live their life, you turn around everyone’s life
with your own decision (...) I did not go back, I was scared if I
could not come back to the village again if I left oncewhen I was
single, so they came to me, after selling their livestock.

Burcu:How was the journey?

Selma: 1 can never forget that journey actually. I left the house and
had a perfect journey. I don’t think it would be possible to
experience that again. I can describe it to the smallest detail.
Because it marked a first time for everything; being away from the
parents which means when you want something you do it without
looking into the eyes of your mother, without getting scared of
your brother for the first time: For example, I drink water, because
I want to, not because 1 was allowed to do that. Even drinking
water in the village would be met with “Why are you up?” “Why
did you disturb my sleep?” If it is a man, then you have no chance
to do it yourself. I still argue with my mother because she allowed
this to happen. If she had not, no one would have made opression
on me. She did everything herself, so maybe she was scared or shy
but she did every work around the house, so she had to have a say
but she did not use that. Housework is not considered work, alright,
but my mother was not weak. She did not have to let them do that
to me. And then no one could dare to do that.”

7 Ben koyde bityiidiim. 12 yasima kadar. Fazlasiyla zor. Yasimiz ¢ok biiyiik degil ama anne babanin
zaten yasanmis olan hayatini aynisiyla yasamis oluyorsun; birebir yasiyorsun, ne eksik ne fazla! (...)
Dontim noktast sordun ya, benim igin kéyden ¢ikigim bir déntiimdii. 12 yasimdaydim ama benim igin
koyden ¢ikis bir kurtulustu, bir kagigti. Bir kurtulustu ¢ilinkii kéyde biitiin evin isi sana bakiyor. Daha
dogrusu biitiin yiikii senin iistiine vermisler, sorumluluklar1 vermisler, her seyi senin {istiine vermisler.
Yani, kiigiik yasta yemek yapiyorsun, sofra kuruyorsun, kaldirtyorsun, bir daha yapiyor bir daha
kaldirtyorsun. Kiigiik yasta 30 kiloluk yatag: kaldirip indiriyorsun, aslina bakarsan bunu yaparken de
stiriikleyerek kaldirtyorsun. Kaldirma denirse buna da... Hayat sartlar1! Her isi yapiyorsun ana s6z
hakkin olmuyor! Bir anlik bir karardi, bir kagisti ¢linkii o yaz dayimin kizlart misafir gelmisti: tabii ki
onlar benden ¢ok biiyiiklerdi ama bize gelmislerdi ve bana dediler ki “bizimle Istanbul’a gelir misin?”
Benim i¢in kagig ve kurtulus. Hicbir sey yapmayacagim; higbir is yapmayacagim. Bana gore sadece
evin i¢inde olacagim. “Anneme sdyleyin” dedim. Anneme sdylediler. Annem zar zor bir karar verdi.
“Tamam” dedi. (...) Bu benim i¢in bir doniim noktasidir, radikal bir karar alip bir hayat: birakip baska
bir hayata baslamak igin buraya, Istanbul’a gelmek ve bunu 12 yaginda yapabilmek. Herkesin déniim
161



Family, restrictions attached to the unwaged domestic work in terms of offering a
predictable future and the disputes between the mother and daughter lie at the center
of women’s life stories. Maintaining order,in its existing form, could not be put more
simply than Selma’s way of describing it as “You are replicating the same life that
your mother and father have already lived, literally the same life”. The housework,
continuing the opressive order on the axes of the repetitive housework tasks and
being resistant to change are closely related in women’s stories. Besides, the lack of
security in housework and agricultural works are highlighted as features

distinguishing them from the unionized workplaces:

Giil: Tt is not exactly a turning point but working is a certain
milestone in my life. I grew up in Bursa, as the youngest of eight
siblings. I worked before. Since it was our own business, my dad
did not let me work outside. We were doing agriculture and
running a grocery store aswell. But working in the field extremely
tough. And since it was our own business, we worked so hard.
Then frost hit and all the crops were gone. You had no guarantee or
security. It was the case. Then I got married after which my
husband did not want me to work. Then his business did not go
well, he quit his job. We went through so many issues. He set up
his own business but then went bankrupt and so on. Money
problems started, we had problems to pay for electricity or water.
So I decided to work. He did not let me but I started to work in a
school canteen through a friend. My insurance was not paid for
about 1 year. I thought of why it was not although I was working
abroad. My husband got angry when I told him about the factory.
He said I could not work there. Then I started working in a grocery
store for about threemonths, my husband also opposed to. I quit

noktasi oluyorsun, sen onlarin hayatin1 yasarken, senin kararinla herkesin yagamini bir ¢eviriyorsun.
(...) Ben hi¢ donmedim, bekarligimda bir kez gidersem kdye bir daha gelemem diye korktum, onlar
geldiler. Hayvanlar1 satip yanima geldiler.Burcu:Yolculuk nasildi?Se/ma:Ben o yolculugu hig
unutamiyorum zaten. Evden bir ¢iktim ki ¢ok giizel bir ¢ikis oldu, miithis bir yolculuktu. Bir daha da
hi¢ kimseye boyle bir sey kismet olmaz diye diisiiniiyorum. En ufak ayrintisina kadar sdylerim, santim
santim, milim milim. Ciinkii ilk yasiyorsun. Her seyi ilk yasiyorsun: aileden uzakligi ilk defa
yastyorsun yani ilk defa bir sey isterken annenin gdziine bakmadan istiyorsun, abinin korkusunu
yasamadan istiyorsun, kardesinin korkusunu yasamadan istiyorsun... Misal ben su igiyorum, su
istedigim i¢in igiyorum, bana izin verildigi i¢in degil. Kdyde kalkip su igmek bile “niye kalktin?”
“beni niye uykumdan ediyorsun?” Bir de erkekse, kendin yapma imkanin sifira iniyor. Buna annem
neden miisaade etti hala ben annemle tartistyorum. “Neden yaptirdin?” diye. Benim annem miisaade
etmeseydi kimse bu baskiyr yapamazdi. Kendi her is yapti, belki korktu belki ¢ekindi evde her isi
yapti, o zaman sz hakki da olmali. S6z hakkini kullanmadi. Ev isi is olarak goériilmiiyor, tamam ama
benim annem giigsiiz biri degildi. Yaptirmayabilirdi. O zaman kimse de yapamazdi.
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there too. My husband opposed to the factory job but I worked
anyways.”®

We can describe order as continuation of existing relations as they are. In this
description the word order is attached with a negative connotation. Being resistant to
change, being the carrier of repressive relations or maintaining them, adapting to and
being accustomed to the usual flow of various power relations are some of these
negative connotations. In the case of a work, daily, repetitive routine tasks have a
similar meaning. Routine or repetitive work tasks are used in two areas. One of them
is the argument that is briefly touched upon in the chapter 4 which concerns

devaluing and deskilling of labor. The other is the discussion about domestic labor.

In the labor process analysis, the development of monotonous, repetitive and routine
work tasks are analyzed in two ways. First of all, the work taking on a repetitive
aspect is related with the degradation of work and deskilling of the labor
(Braverman, 1974). Job fragmentation in line with scientific management principles
and taking on a repetitive character means to minimize production costs and
increased control on the labor process. As the work is reorganized in tandem with
scientific management principles, the conflict between the employers and workers in
the workplace is surpassed (Feldman and Pentland, 2003: 98). Secondly, studies on
labor process analyzed routine work tasks around the formation of consent at the

point of production (Burawoy, 1985).

" Doniim noktast tam degil belki ama galismam hayatimdaki bir kirilma. Ben Bursa’da biiyiidiim. 8
kardesiz, en kiiclikleri benim. Daha o6nce ¢alistim. Kendi isimiz oldugu i¢in, babamlar disarida
calismaya gondermiyordu. Tarim yapryorduk bir de bakkalimiz vardi. Fakat tarla isi ¢ok zor. Bir de
kendi isimiz oldugu i¢in g¢alisiyorsun, 1 seneni veriyorsun bir dolu vuruyor, bitiyor. Garantin yok.
Giivencen yok. Oyleydi. Sonra evlendim. Evlendikten sonra esim istemedi ¢alismami. Sonra esimin
igleri iyi gitmedi isten ¢ikt1 bir siiri sorun yasadik, kendi is kurdu onu batirdi falan. Maddi sikintilar
basladi, elektrigi suyu 6demeye gelene kadar sikinti yasadik, ¢aligmaya karar verdim. O izin vermedi
ama ben gittim bir arkadasimin vasitasiyla bir okula gittim girdim. 1 seneye yakin dedigim sigortam
tam yatmadi. Ben nasilsa evden ¢ikiyorum neden sigortali degil diye diisiindim. Esim de fabrika
deyince ¢ok kizmisti, gidemezsin, ¢alisamazsin. Sonra iste markete gittim. 3 ay kadar da markette
calistim. Esim yine karsi geldi ¢ikacaksin diye. Oradan da ¢iktim. Esim fabrika olayina karsi ¢ikti ama
ben girdim yani.
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Burawoy (1985) distinguishes the despotic factory regime of 19" century and the
hegemonic factory regime which is the dominant tendency following the 2™ World
War in particular. Whereas the despotic factory regime is coercive while controlling
labor, the hegemonic regime relies on consent in the control of labor.”” Hegemonic
factory regime is a product of the agreement between the labor struggle, the capital
and the state. In the hegemonic factory regime, as a result of different political
devices that have an impact at the point of production (collective bargaining and
internal labor market), the interests of labor and those of capital are reconciled to
some degree. Therefore, hegemonic factory regime and the labor process with which
it is in relation refer to both the struggle of labor against capital and also imply

restriction on the forms of struggle at the shopfloor.

It can be said that, the collective agreement signed after unionization in Mata
Automotive Factory created such an impact. The tendency of the employer was to
withdraw the workplace practices written in the contract in a way serving to own

interests. I will discuss this point in the following parts of the chapter.

Revisiting to address repetitive work tasks and factory routine in labor process
analyses, Burawoy (1985) made a distinction between the labor process and political
devices of the production. By taking into account this distinction, we can say that the
routine, albeit not directly as an outcome of repetitive work tasks but somewhat in
relation to that, has meant both deepening control of labor through contract and
employment with protection. Burawoy’s (1985) study is differentiated from

Braverman’s labor process analysis for its dual meaning.

Routine work task is associated with the household labors of women as well as the

factory work. Household labor depends on daily repetition. The continuity of given

" The disputes on the shopfloor which resulted in the transition to hegemonic factory regime from
despotic regime overlaps with the rise of working class feminism. The reason of this overlap is not
ilimited to the increased number of women working in factory in the post-war period and right before
it. The fact that the militan union like UAW which claimed for workplace democracy is one of the
leading unions regarding the rights of women workers points out to the relationship between the claim
for workplace democracy and working class feminisim.
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daily needs (cooking, setting up the table, clearing the table, dusting...) determines
the character of household labor of women equipped with the responsibility to meet
these needs in the family. As the way to meet physical needs is naturalized like the
needs themselves and attached to women within the existing sexual division of labor,
this means mystifying the hierarchical relations within the household and keeping up
the order as it is. The positive connotation of the routine pointing to security is more
limited in house labor than the factory work. Deniz Kandiyoti (1988) has
conceptualized the relation between unwaged domestic labor, security and the
oppression with through the concept “patriarchial bargain”. Security attained by
women through bargain is limited compared to factory work due to the fact that
domestic work and bargain is interpersonal. According to Kandiyoti (1988:288), the
cyclical fluctuations of women’s power positions, as older women gain power and
inherit authority over labor of younger women in the household, result in “their
active collusion in the reproduction of their own subordination.” Security attained by
women in classical patriarchy seems to be an old age security of women over their

younger fellows in the household.

Although self-reflexive activity of performing routine tasks and their transformative
character are questions widely debated, here I will limit the frame with women’s
stories. In women’s narratives the term connoted to the dual meaning emphasized
above: oppression and security. Women workers interviewed defined factory work,
domestic work and agricultural work on the axis of their labor with a conception of
past, future and present circumstances. Their anger towards their mother has been at

the foci when thinking on the oppression and the lack of family security.

One side of the dispute women have with their mothers is related with childcare. The
most difficult part of working for a paid job for female workers is the issue of who
will take care of their children especially if theirchildren are young. Although many
women say that they want to work for a paid job for themselves in order to be
financially independent from their husbands or parents, not to be stuck in the house,
establish new relations, learn about different things, discuss different thinks and be

secured, the difficulty on surviving on a single salary for a household makes it
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obligatory for women to work in paid jobs.” The workers I have interviewed explain
their insistence of working for a paid job and whom will take care of their children

when they start working become a major issue:

Giilay: Financialindependence is so important for women. I am
always for working. Your world is changing. Against whom will
you defend your right at home! I don’t like sitting at home, waiting
around. There are both more works as you are taken for an idler,
you have the family work, there are those who get sick and you
need to look after them. But when you work, you have a routine. It
is certain when and where you will work and the job you will do.
Not in every job, for sure. In textile, for instance, what you will do
is not certain or how many hours a day you will work. But I don’t
imagine anybody enjoying sitting at home. You work in the house
too but no one calls that a work. You know when you feel obliged
to loan a person then after a while that person asks you for
something and tell you that you will do that, you need to give in
and do that. That opportunity, you will not give that to anybody.
You will make the other party feel that you are an individual.
Working is also challenging, when the children were young, it was
hard. But I still did not quit, kept on working. When a person
wants to do something, he/she justifies it. We had economic
difficulties. In the past, it was possible to survive on a single salary
but it is no longer possible to do that now. So you have to work.
But I wanted to work myself.”

Selma: You are mainly working for security. When I was at home,
I did not stay at home, always did something but you work so can
you have a rhtyhm, a quarantee, I worked in the textile for a long
time. Textile is something else. You never know what you will do.

78 Still, one needs to be cautious towards the reason that working is an economic obligation for
women. It is because sometimes the economic obligation can be the first argument brought forward by
women to make their working in a paid job something acceptable in cases when their working is not
supported, and not even seen legitimate. For a study questioning the reason of economic obligation
see Mirta Zaida Lobato (1997).

" Kadnlar i¢in ekonomik bagimsizlik ¢ok 6nemli. Her zaman ¢alismak taraftariyim. Diinyan biraz
degisiyor. Evde hakkini kime kars1 savunacaksin! Ben evde oturmayi, beklemeyi sevmiyorum. Hem
bos goriildiigiin icin ¢ok da fazla is oluyor, ailenin de isleri oluyor, hastast oluyor. Calistiginda bir
rutinin oluyor. Ne zaman nerede olacaksin ne is yapacaksin. Her yerde degil tabii ki. Tekstilde ne
yapacagin belli degil mesela ya da giinde kag saat ¢alisacagin. Ama ben sanmiyorum ki kimse de evde
oturmay1 sevsin. Evde de ¢aligiyorsun ama ¢alismak denmiyor ki. Mecburen bir insana borg verirsin
verirsin de bir siire sonra senden bir sey istediginde, bunu yapacaksin dediginde boynunu biikiip
yapmak zorunda kalirsin ya o firsati kimseye vermeyeceksin. Birey oldugunu karsi tarafa
hissettireceksin. Zorluklart var calismanin da; g¢ocuklar kiigilkken ¢ok zordu. Buna ragmen
birakmadim devam ettim. Insan biraz da yapmak istedigi seye gerekge buluyor. Ekonomik
zorluklarimiz vardi. Eskiden olsa tek maagla geginebiliyordu insanlar ama simdi 6yle bir sansin yok o
yiizden galigmaya mecbursun ama ben biraz da ¢aligmak istedim.
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There are people shouting around. I was not after the money but I
had to have insurance. You don’t have a future in the house! You
never know what this life will bring you! There is no guarantee that
I will be living with my husband forever! He gets upset when I say
that, that is a different subject. But we shouldn’t rely on each other
in that sense. We should not depend on each other! (...) My mom
looked after my kid for 2,5 years. Or else it would not work. There
was no daycare or anything. When my kid was 6 years old, I quit
work, had to take care of him for a while. Everyone starts working
when their children starts school, I did the opposite. | was with my
mother so I was more comfortable. But the schools are not the way
they were in the past anymore, you need to take care of everything
so your child can become something in the future. So it was hard. I
gave a 6-year break.”

Meral, from quality control department and one of the shop stewards describes the

difficulty she went through when she started working.

Meral: 1 wasn’t working. | started working after I split from my
husband. I did weaving for a while after getting a knitting machine
in the house, but that was not enough to make a living, so I looked
for a work outside of house. I did not have any insurance either. I
didn’t have a support. I lived with my son then. He was 6-7 years
old. Our challenge was that there was no one to look after him. I
started working when he was around 6 or 7. Since my parents were
far away, I was leaving him with the neighbor; by leaving I mean
he was alone in the house so the neighbor was only going to watch
for him. My mother didn’t come for help, as she was upset with me
since I got married too young and droped out.”!

% Esas giivence i¢in calisiyorsun yani. Ben evde durdugum zamanlarda da evde durmazdim, hep bir
seyler yaptim ama ¢aligiyorsun ki bir giivencem olsun bir diizenim olsun. Tekstilde galistim ¢ok uzun
zaman, tekstil bambagka hani belli olur ya bir giin ne yapacagin. Belli degil. Bagiran g¢agiran.
Sonrasinda igin parasinda degildim ama benim sigortami doldurmam lazimdi. Evde bir gelecegin yok
ki! Hayat bize neler yasatir, basimiza neler gelir bilemeyiz! Ben esimle Omiir boyu bir Omiir
stirdiirecegim diye bir garanti yok ki! Bunu sdyledigimde kiziyor, ayri bir sey. Ama bu konuda o da
bana giivenmesin ben de ona. O da bana sirtin1 dayamasin, ben de ona! (...) Cocuguma 2.5 yil annem
bakti. O bakmasa yolu yok zaten. Kres filan yok ¢linkii. Cocuk 6 yasina gelince ayrildim isten biraz
ilgilenmem gerekiyordu. Herkes cocugu okula baslayinca ise baslar, ben tersini yaptim. ben
annemleydim o yiizden daha rahattim. Ama okullar da artik eskisi gibi degil, her seyiyle ugrasmak
gerekiyor ki ¢ocugun bir yerlere gelebilsin, o bakimdan da daha zor yani. 6 yil ara verdim.

¥ Ben ¢alismiyordum. Esimden ayrildiktan sonra galismaya basladim. Basta bir siire evde bir de triko
makinasi temin ederek dokuma yapmaya basladim ama bu benim i¢in ge¢imim igin yeterli olmadigt
i¢in ev disinda is aradim. Sigortam da yoktu ¢iinkii. Destegim de yoktu. Oglumla beraber yastyorduk
o zaman. Oglum 6-7 yaslarindaydi. Bizim zorlugumuz ona bakan kimse olmamasiydi. O 6-7
yasindayken ise girdim. Annemler uzakta oldugu i¢in komsuya emanet ediyordum, emanet dedigim, o
evde yalmiz da g6z kulak ol gibi. Annem gelmedi biraz kizgindi da bana erkenden evlendim,
okumadim diye.
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Giil: As I said my husband didn’t want me to work. I started
working when we could no longer pay our debts. My kids were 10
and 13. I was just leaving them at home. When I got home,
sometimes I saw things I didn’t want to, for instance thegas tube
stayed on which really upset me. But as I said if I had stayed home,
they would have been in financial difficulty. Also, they could
understand what it means to work.®

Giilay explains the conflict with her mother due to childcare:

I was working in the hospital back then. I quit when I had a child
although I did not want to. I asked my mother-in-law to look after
my kid but she said that she did not have anyone look after her’s so
she cannot do it for mine. I asked my mother but she told me very
heavy stuff. She said that I was not one of them now that she
would look after my brother’s kids. I asked her what [ am to her. If
my daughter grows up and gets married, which is not a must if she
doesn’t want to, I will never say that to her. I raised myself
bycomparing to my mother, trying to be her opposite. If a woman
does that to you, it is normal for others to do that. My mother never
said anything when her sons were around. How strange, is it! She
gave birth to them, did everything for them, how come she never
said anything! The society is patriarchal, it is to the advantage of
my brothers, so why would you support that, why would you make
a distinction among us? Now, no one is looking after her, only I
am. So she regretted the past. I wish she had not done those
things...83

The increasing tension women have regarding childcare is, without a doubt, closely
related with limitation of welfare services by the state. The fact that child care

facilities such as daycare centers has not been able to make it to the agenda in Turkey

%2 Ben demistim ya esim ¢alismami istemiyordu. Ben borglarimizi 6deyemez hale gelince ¢aligmaya
basladim. Cocugumun biri 13 biri 10 yasindaydi. Onlar1 dyle birakiyordum. Eve gidiyordum bazen
istemedigim seylerle de karsilasiyordum. Bir bakiyordum tiip agik kalmis, o da beni ¢ok iiziiyordu
ama iste dedigim gibi evde kalsam maddi olarak gii¢ durumda olacaklardi. Hem onlar da ¢aligmanin
ne oldugunu anlasinlar.

% Ben o zaman hastanede calisiyordum. Cocugum oldugu zaman ayrildim. Ayrilmam da soyle,
istemiyordum. Kayimvalideme dedim, gel bak her seyin benden, dedi benim ¢ocuklarima kimse
bakmadi, seninkine de bakamam. Anneme dedim, annemin bana sdyledigi sey ¢ok agirdi. Sen artik el
oldun, abinin ¢ocuklarina bakarim dedi. Ben kimim o zaman dedim. Neyim? Ben kizim biiyiiyiip olur
da evlenirse, isterse de evlenmesin, sart degil, ona asla bdyle bir sey sdylemeyecegim. Ben anneme
bakarak yetistirdim kendimi, onun tersi olmaya calistim. Sen simdi hemcinsin yapiyorsa bunu elin
oglunun yapmasi ¢ok normal. Annem ogullarinin yaninda hi¢ sesinin ¢ikarmazdi. Ne tuhaf di mi? O
dogurmus, her islerini yapmis, ses ¢ikarmamak ne demek! Toplum ataerkil, abinin zaten isine geliyor,
sen niye ¢anak tutuyorsun, ¢anak tutmak da degil ayr1 gayr1 yapiyorsun? Ama simdi bakani yok, bir
ben bakiyorum yani onunla birlik yapiyor ama bir sey de kazanmiyor. Pisman da oldu. Yapmasaydi
keske...
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and children’s education has been privatized to the extent that it cannot be fully left
to public regulation drives the tension between childcare and working. A similar
situation applies to patient care. Renouncing protective healthcare regulations,
privatizing of healthcare increase the workload of women. Within this general
framework, the tension women experience becomes a subject of conflict with their
mother. As the concept of patriarchal bargain (Kandiyoti, 1988) points, the women’s
position in social power relations is shaped based on their life cycles, whichcan
direct them towards a consensus in patriarchal relations. However, women workers
are upset with their mothers, as they do not push on the limits of security presented to
them by the patriarchal bargain. Women felt anger to their mothers as they did not
use their say that they are supposed to have as a result of the reproduction labor they
have spent for years in favor of their daughter, that they protect their son instead of
building solidarity with their own daughter. It is also possible to interpret the anger
felt by women as a desire to change things. A desire to change the current patriarchal
order is expressed in the comparison between the factory work and housework on

one hand, a comparison between mothers-daughters and their children, on the other.

The following statement of Pinar from retouch unit presents a meaningfull example
on the distinction between the housework and factory work based on the struggle and

capacity to change things:

I say women should absolutely work, stand on their own feet. A
mistake made in some marriages is to think that the man will
change. No one changes, it is not easy to change someone. It
should come from within. Here when there was one person
objecting to things, they would show the door. You spend your
whole life trying to change a man and it is not happening. When
there was a crowd here, we would change in three days. Is
everything good? No but there are things that can be better with
time. You can’t change it because you are weak. Although you
would think to change the order here is more difficult but there is
an order there aswell, we live in a patriarchal system anyways.
When you try to change it, you also exhaust yourself you fight
against your mother, father, brothers and even your own children
(not in my case since I have a very good communication with my
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own children). But once we reached unity we changed the order in
the factory.84

Patriarchal bargain (different from workplace bargain) is an interpersonal negotiation
(Kandiyoti, 1988). Kandiyoti emphasized in the article dated 1988 that the
penetration of capital into agrarian relations and poverty resulted in a change in

classic patriarchy. In Kandiyoti’s (1988: 282) words:

Among the propertyless and the dispossessed, the necessity of
every household member’s contribution to survival turns men’s
economic protection of women into a myth. The breakdown of
classic patriarchy results in the earlier emancipation of younger
men from their fathers and their earlier separation from the paternal
household. While this process implies that women escape the
control of mothers-in-law and head their own households at a much
younger age, it also means that they themselves can no longer look
forward to a future surrounded by subservient daughters-in-law.
For the generation of women caught in between, this
transformation may represent genuine personal tragedy, since they
have paid the heavy price of an earlier patriarchal bargain, but are
not able to cash on its promised benefits. (...) Despite the obstacles
that classic patriarchy puts in women’s way which may far
outweigh any actual economic and emotional security, women
often resist the process of transition because they see the old
normative order slipping away from them without any alternatives.

Women’s reaction against the crisis of patriarchal system is of course not limited
with the old system that ensured security (Kandiyoti, 1988). The anger women
working in Mata Automotive that I have interviewed, feel towards their mother can
be interpreted as anger towards their mothers’ efforts to hold on typical patriarchy in
crisis. Daughters’ reaction against their mothers is related with the crisis experienced
in social relationships and conditions as well as future expectations. This relationship

is revealed in women’s stories about their mothers and children. Giilay describes it:

% Ben kadmlar mutlaka ¢alismali diyorum. Calismali ayaklar iizerinde durmalilar. Bazen evliliklerde
yapilan bir hata bir adam degisir diye bakmak. Degisir diizelir diye... Kimse degismiyor, degistirmek
de kolay degil, kendinden gidiyor. Burada tek kisi bir geylere itiraz eden olunca kapiy1 gosteriyorlardi.
Bir omiir bir adam1 degistirmeye calisiyorsun, zor, olmuyor da. Burada kalabalik olunca 3 giinde
degistirdik. Her sey ¢ok mu iyi? Hayir ama zamanla olacak bir seyler var. Degistiremiyorsun ¢iinkii
gligsiizsiin. Gerg¢i buradaki bir diizen belki daha zor diyeceksin ama oradaki de bir diizen, ataerkil
diizende yasiyoruz sonugta. Degistirmeye kalktifinda kendin de yoruluyorsun, annenle savasiyorsun,
babanla, abilerinle yeri geliyor cocuklarinla bile savagiyorsun (kendim i¢in demiyorum benim
¢ocuklarimla ¢ok giizel bir iletisimim vardir). Burada birlik olunca degistirdik ama fabrikadaki diizeni.
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I try to raise my children doing the opposite of what I saw my
mother doing. I don’t let a distinction between girl and boy. If I
give birth to them both, they are equal. Sometimes my son looks
down on girls, tells me that “they [the girls]don’t know what is
what” which upsets me a lot. I shove how old fashioned his
opinion is on his face right away. He cannot think his sister,
girlfriend or me as less than man. I am proud of that.*

Pmar describes her relationship with her children:

Since I divorced my husband, we all grew up together; my children
and I. My son and daughter were equal. I would never let it be
otherwise. They would both study, find a job. It is okay if they
don’t get married. They warn me if I say something wrong and I do
the same for them. For example, there is a gay kid in our
neighborhood, everyone is mocking him, making fun of him, you
know... I tell my son to keep an eye on him. He sometimes jokes,
asking me if I am a lesbian since I don’t let men into my life
anymore. What do I know! If it is conservative, I am conservative
but I don’t like men. Am I wrong? My mom was rightist, she
didn’t know anything to do with homosexuality, but that’s the way
I am, a little bit of a rebel. So people can be more than what they
see if they really insist and they should. Women should insist
more. | go to women'’s protests. That’s why my son asks me if I am
a feminist. I say yes. Feminism isn’t bad. Men and women should
be equal, right? That’s how I raised my children and I did the right
thing. I am lucky too. It is nice that some things are changing.86

% Ben gocuklarimi annemden ne gordiiysem tersini yaparak yetistirmeye cahistyorum. Kiz-erkek
¢ocuk ayrimi olmamali buna izin vermem. Ben dogurduysam ikisi de esit. Bazen oglum kizlar
kiigimsiiyor, anne onlar anlamaz diyor o zaman ¢ok sinirleniyorum. Hemen diigiincesindeki geriligi
yiizine vuruyorum. Ne kiz kardesini ne beni ne kiz arkadasini erkeklerden geri goremez. Bununla
gurur da duyuyorum.

% Ben esimden de bosandigim igin hep bir biiyiidik ¢ocuklarimla. Oglan kiz hep bir. Asla izin
vermem, aralarinda bir fark olmaz. ikisi de okuyacak, islerini bulacak. Evlenmeseler de olur. Ben
yanlis bir sey sdyledigimde onlar beni uyarir onlar yanlis bir sey sdylediginde ben. Mesela escinsel bir
¢ocuk var bizim mahallede, herkes ¢ok sey sOyliiyor. Kotii konusuyorlar, dalga gegiyorlar, bilirsin
iste. Ben ogluma diyorum, diyorum ki g6z kulak olsun. Hatta benle bazen dalga geger, anne sen de
lezbiyen misin diye. Erkekleri de sevmiyorum ya artik. Birini hayatima almiyorum ya. Ben ne
bileyim! Muhafazakarliksa bu konuda muhafazakarim ama ben erkekleri sevmiyorum. Haksiz miyim
ama? Benim annem sagciydi, bilmez Oyle escinsellik bir sey ama ben boyleyim, isyankarim biraz.
Insan demek ki gordiigiinden baska bir sey olabiliyor 1srar ederse. Insan 1srar etmeli bence. Kadinlar
daha ¢ok etmeli. Kadin eylemlerine de gidiyorum. Oglum ondan da diyor: anne sen feminist misin
diye. Evet diyorum. Feminizm kotii bir sey degil ki. Erkekle kadin esit olsun dyle degil mi? Tabii iyi
olanda esit olsun. Cocuklarimi bunlarla biiyiittim ben. Iyi de yaptim diyorum. Sansh... Ben de
sansliyim. Bir seylerin degismesi giizel.
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Selma: 1 tried to raise my son more differently. I wouldn’t want
him to say or do anything bad to a woman. He shouldn’t say,“I
don’t care”. Life is not about not caring. Life doesn’t work with I
don’t care’s. On one hand,it seems like he doesn’t do anything. On
the other, he does a lot. He really likes the elderly, the people. He
is afraid of hurting people. I raised such a person, so nice. He tells
me if he gets married he will make his wife work like a maid just
to get to me angry. I tell him “I would kill you”. This is the best
way to upset me. What lies beneath me taking a more radical
stance against men is my experience in that village. What I lived in
that village, women getting opressed, not being comfortable,
surrendering. We the women were already sitting in the quarter of
the chair, now they are trying to rise from that limited space, this
tempts me. Being a human also means being responsible that’s
what [ believe. Coexisting comes with responsibility. You are
responsible for what goes on around you. You can’t say you didn’t
know. If you say you didn’t know or you didn’t hear about it you
take what you are told as reality. You should know the history of
the person in front of you. You will learn about that history and
develop such an attitude so some things can change. Doesn’t it
apply to everything, anyways?*’

The relation Rahsan establishes with the past, present and future is sitimulating.
Determining the future by knowing the past and taking an attitude in the present;
addressing people’s potential to change as the minimum requirement of coexisting
relies on a remarkable vision of agent. The stories that women I interviewed, based
on the relationship between their mothers-their own positions and their children,
through putting their labor in center reflects the desire to transform the order from

the past, present and future perspective.

7 Ben oglumu daha farkl yetistirmeye ¢alistm. Bir kadinla ilgili kétii bir sey desin, kétii bir sey
yapsin istemem. Bana ne demesin! Bana ne degildir hayat. Hayat bana ne’lerle olmaz ¢iinkii. Bir
yandan hig bir sey yapmiyor gibi. Bir yandan ¢ok sey yapiyor. Yaslilari cok seviyor, insanlari seviyor,
incitmeye korkuyor. Oyle bir insan yetistirdim, o da giizel bir sey yani. Bazen beni sinirlendirmek igin
anne evlenirsem kadini hizmetci gibi ¢alistiracagim diyor, seni gebertirim diyorum. Beni kizdirmanin
en iyi yolu o. Belki benim erkeklere karsi, bazi seylere karsi daha radikal tavir almamin altinda o
kdyde yasadiklarim yatiyor. Kdyde yasadiklarim, kadinlarin ezilmesi, o kadar rahat olmamasi, boyun
egmesi. Zaten kadinlar su oturdugumuz yere ¢eyrek oturmustuk, oradan da kaldirmaya ¢alisiyorlar ya
¢ok ofkeleniyorum. Ne bileyim insan olmak biraz sorumluluktur, ben &yle biliyorum. Bir arada
yasamak sorumlulukla olur. Sorumlusun, yaninda ydrende olan biten bir seyden. Ben bilmiyordum
diyemezsin. Ben bilmiyordum ben duymamistim dersen sana ne anlatiliyorsa onu bilirsin dogru
olarak. Karsindakinin tarihini bileceksin! O tarihi 6grenip bir tavir gelistireceksin ki bir seyler
degissin. Bu her seyde boyle ama degil mi?
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I think it is necessary to elaborate the fact that women consider waged labor more
secure than the domestic work further. Even though waged labor is associated with
security, as stated in the above references, “not every job is the same”, women I have
interviewed also made distinctionsamong works and sectors. Along with the
insurance, working conditions and control of labor process are also determining in
this aspect. Most of the women workers changed many jobs until they started
working in their final workplace Mata Automotive. While women who have worked
in various sectors emphasized the distinction between the jobs, textile sector has a
distinctive place. Most of the women I interviewed started to waged work in the
textile sector and the sector holds a special place in the stories women tell. While
underlining that paid jobs provide security but not every job is the same, the first
example that comes to mind is small scale workshops in particular. For example, 27-

years old Ozlem describes the workplaces she worked at as follows:

I worked in textile; I worked in plastics. Since it was a first time, I
was inexperienced. Did not know my way around. I was so young
then. I was basically a kid, 16-17 years old. I don’t call it working.
We were working from 8 to 9 in the workshop. We were also
working on Saturdays until 12 am. When I first started in 2008, I
started as an errand-girl then moved on to the overlock machine. I
was getting paid 470 or 500 TL in 2009. I quit as an errand girl,
moved on to the machine, so my pay increased. I worked there for
a while. I was going there with6-7 girlfriends from the
neighborhood. The shuttle bus used to take us right front of our
doors and leave in the evening. It was a small, under the counter
workshop, they treated us differently than here, and they were hard
on us. Everyone just cared about meeting the deadline. The
minimum wage was around 850-900 TL then, they would pay half
of that wage, if they had cared about their workers, they would
have given a full amount. There was the owner of the workshop,
Cahit, our boss. We were about 20-22 people. He had a slick path
from the front of the office to the end of the workshop. He would
stand over us. He stared at us whenever we had even the smallest
breaks. Once, I left the work and just went away. We were trying
to catch up with the shipment. We were doing women’s and men’s
undershirts. His son would deliver them in the evening. We sent
out the shipment, it turned out there were bursts in the armpit
place. Then his son came back and said a mouthful of things: “If
you cannot do it, just leave” “We can’t deal with you” and similar
insults. I had been working there for 5-6 months then, running
errands, picking products that came out at the machine. I got mad. I
had scissors in my hand. I threw it and just took off. After barely 1
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week, he called my father, the boss also called him to call me so
that we could talk. I went and then learnt about the machinery,
worked for a little while more, then I quit. He shut down the
workshop after a short while. But it was not like working. I don’t
know is it because it was the first job, or we were very few people,
or beggause of their characters, it wasn’t called working, you
know.

Esra started working for a paid job in a textile company (CPS). She describes the

environment in the factory:

That was a rather absurd workplace. People were more interested
in each other’s lives than the actual work. Who was there, talking
with whom, doing what? There was a lot of gossip going around. I
have this thing: When I am assigned a task, I have to do that on
time. I would do more, but not less. Because I don’t want anyone
scolding me, it didn’t happen in my family. Then you see, I was
working with a partner, my partner went to chitchat, which I got
really angry with. Then I saw I started getting into arguments, we
had experts there who always stood by me, liked me. They told me
that I was right but I should just leave her... But then they ask me
why the job was not done! I had so many arguments. Iwas
psychologically exhausted a little. Then I ended up leaving the job
after an argument.

% Tekstilde ¢alistim, plastikte ¢alistm. ilk konfeksiyonda basgladim. Orasi ilk oldugu igin

tecriibesizsin. Kime nasil davranacagini bilmiyorsun, daha ¢ok genctim o zaman. Cocuktum yani 16-
17 yaginda. Caligmak demiyorum ben ona. Konfeksiyonda sabah 8 aksam 8 calisiyorduk. Cumartesi
de 12’ye kadar calisiyorduk. Ilk basladigimda 2008°de ortaci olarak basladim sonra overlok makinasi
var ona gegtim. O zaman 470 lira ya da 500 lira o civarda bir sey aliyordum, sene 2008. Ben ortacilig
biraktim, makinaya gectim maasim da yiikseldi belli bir siire ¢aligim. Mahalleden 6-7 kiz arkadas
gidiyorduk, servis kapimizin 6niinden alip aksam birakiyordu. Tekstil ortami, merdiven alt1 kiigiik bir
atdlye, buraya nazaran ¢ok daha farkli davraniliyordu yani, koétii davraniliyordu... Kiigiik bir yer,
insanlar1 da sadece is ¢iksin derdinde. Asgari iicret 850-900 lira m1 vardi Syle bir seydi, ablam
calistyordu ¢iinkii oradan biliyorum. Asgari iicretin yar1 yariya altinda bir iicret veriyorsun, ¢aliganina
kiymet veren bir yer olsa asgari iicret verirsin. Atdlyenin sahibi vardi Cahit bey, patronumuz. Zaten
20-22 kisi filandik. O onun bdyle ofisinin 6niinden atélyenin sonuna kadar ince bir yolu vardi o
sekilde gider gider gelirdi... Bagimizda 6yle dururdu yani. En ufak bir bos durmamizda bile hemen
dikilir bakard1. Bir kere ben isi biraktim gittim dyle. Sevkiyati yetistiriyoruz... Kadin atletleri ve erkek
atletleri yapryorduk, biz. Aksamina oglu gétiiriiyordu. Sevkiyati gonderdik biz, koltuk alti dikim
yerleri var, orda patlaklar ¢ikmis. Sonrasinda aksam oglu geri geldi, agzina geleni saydr:
“yapamiyorsaniz birakin gidin!” “sizinle ugrasamayiz!” falan hakaretler. Ben o sira 5-6 aydir
calistyordum, ortacilik yapiyordum, makina basinda ¢ikan {iriinii topluyordum. Sinirlendim. Elimde
makas vardi. Makasi attim, ¢iktim gittim. Aradan 1 hafta gegti gegmedi babam1 aramis, evin numarast
vardr patronda aramis gelsin konusalim anlasalim falan demis gittim, ondan sonra makinay1 falan
6grendim bir siire daha ¢alistim sonra ¢iktim. O da ¢ok gegmemis kapatmis fabrikayi, atdlyeyi. Fakat
ne diyeyim, calismak gibi de degildi! Ilk is diye mi, az kisi calistyoruz diye mi, yoksa insanliklarindan
mi1 ama ¢aligmak denemez ona yani.
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Burcu: To whom you have argued with?

Esra:A women around 40 years old. We were coworkers. We
worked together on that day. There was a problem related with
numbers. “They always stand by you” “Don’t we also work here?”
“I have been working here for 6-7 years you have barely worked
for a year” “They always stand by you, how doyou do that?” etc.
They were both women, what can I do? It means I was able to give
her something proper, you didn’t. I believe one minute is enough to
know a person. We actually came onto each other. And I got on top
of the table, was about to jump over that women. Then I said I was
going. They wanted to give me an annual leave. I said okay but i
wouldn’t change my opinion. Then theyextended it by one more
week. Isaw that I was still angry. And it is hard to be in the same
place with a person after an argument. Usual argument is
something, fighting is something else. I somewhat hold grudge.
And the others were not so different from us in that working
environment which was not the healthiest. They also tried to get
into a union, but it didn’t happen so that hurt every one. People
now think what to do so they can get into an argument. The top
management also made pressure which coincided with the time I
was there. There was, actually too much of pressure. I have never
seen anything like that here. Here is very comfortable for work but
that place was full of pressure. We were doing car awnings, the one
you pull over cars with. They were coming to us from the
machinery. I was in the quality control. From the quality, they went
to packaging. There weren’t many employees. There were 100-150
people but we were like 1000 people. We had a manager (our
quality manager) and an expert. For example, he would come and
there would be a certain number of products I had to produce. On
top of that we increased that number to compete better with the
others. Actually there was no pressure at the beginning. But the
new workers would produce more than the senior ones. I didn’t do
it on purpose. I had dexterity. For instance we had reclamation
coming which I never had. That also played a role. When she did a
little bit slowly our supervisor would come and say “Why is that?”
“Look at the new comers, they produce that much”, stirring up the
atmosphere, then our manager would come. They were both
women. They would say, “She does that much but you can’t!”
“She started working later than you did”. Supervisor would also
send me to over to the computer when she couldn’t produce on
time they would make me do my own job and her job. It would
take about 2 to 3 hours. When I came back, I would see all the
materials piled up, faces starting at me... There were a lot of them.
They actually pit people against each other. I fell into that trap now
that I think about it. Normally bosses come over from time to
time;our boss would come everyday. Her stares were enough. They
really got to me. She would never directly address you. She would
never say anything to me when she was around. She would go and
talk to the manager. I would be very upset. (...) Both our manager
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and our foreman made pressure on us. For instance the union gave
me a rose on March 8™ She said “Why would you take that rose?”.
I said that it was none of his business as long as I did my job. It
was a thing outside of CPS, not inside. It was very unhealthy in
every aspect. We couldn’t manage the unionization. I don’t call
that working.89

% Cok sagma sapan bir is yeriydi. Isten cok insanlar birbirinin hayatlariyla ilgiliydi. Kim kiminle
nerde ne konusuyor ne yapiyor? Cok dedikodu olan bir ortamdi. Bende sdyle bir 6zellik vardir: Bana
bir is verildiginde ben onu saatinde zamaninda yapacagim. Fazlasini veririm, eksigini vermem. Ciinkii
laf isitmeyi sevmiyorum, ¢iinkii ailemden de gérmedim. Bakiyorsun, ikili ¢alisiyordum (bir de orda
ikili ¢alistyordum tek basima ¢alismiyordum), karsimdaki insan giderdi orada laklak burada laklak
ben ¢ok kizardim Oyle seylere. Baktim ¢ok tartigmaya bagliyorum, orada eksperlerimiz vardi hep
arkamdalard1 yani beni seviyorlardi. Dogru sdylilyorsun tamam ama onu &yle birak... E sonra
geliyorsun bana hesap soruyorsun bu niye yetismedi! Cok tartismalarim olmustu. Psikolojik olarak
yiprandim biraz. En son da tartistim ¢iktim zaten. Oyle. Burcu: Kimle tartismistin?Ezgi:40 yaslarinda
bir kadin. Calisma arkadagimdi. O giin beraber ¢alisiyorduk. Bu sayilar yiiziinden bir problem oldu.
“Hep seni tutuyorlar” iste “Biz burada ¢aligmiyoruz mu?” “Ben 6 sene 7 senedir buradayim sen daha 1
sene olmamis”, hani “Siirekli senin arkandalar ne yapiyorsun ne ediyorsun?” filan... Kadindilar ikisi
de, ben ne yapabilirim ki? Demek ki ben ona diizgiin bir seyler vermisim, sen vermemissin. Insani
tanimak i¢in 1 dakika bile yeterli bence. Baya bir birbirimizin iistiine geldik. Ve masanin istiine
¢iktim, kadmin istline atlayacaktim nerdeyse, baktim olacak gibi degil, ben gidiyorum dedim. Bana
senelik izin vermek istediler. Tamam dedim ama fikrim degigsmeyecek dedim. Ondan sonra 1 hafta
daha uzattim. Baktim sinirim diizelmedi. Bir de bir insanla tartigtiktan sonra bir araya gelmek zor.
Normal tartigma farkli kavga farkli. Ben bir de biraz kinci bir insanim. Bir de ¢aligma ortami sadece
biz degil herkes birbiriyle dyle. Hani kanli bigakli neredeyse. Cok saglikli bir ortam degil orasi. Bir de
sendika girmeye calist1, olmadi, onun yipratmas: var. Insanlar artik birbirine ne yapsak da tartissak
diye bakiyorlardi. Usttekiler de baski yapiyorlardi. Ben de o déneme denk geldim.Araba brandasi,
arabanin {istiine gegiriyorlar ya onlardan yapiyorduk. Makinelerden geliyordu bize, ben kalitedeydim,
bizden de paketlemeye gidiyordu. Cok galisani yoktu 100-150 kisiydi ama 1000 kisi gibiydik.
Hepimiz aynmi yerdeydik zaten. Tim bolimler. Biitin ka¢ kisiydik 7-8 kisiydik, iki vardiya
calistyorduk, 3-4 kisi bir vardiya, 3-4 kisi bir vardiya. Bir de oraya gelen durmuyordu. 2-3 giin
duruyordu,kagiyordu. Ciinkii hani baski baski baski insanlar ben nasil dayandim bilmiyorum. Gelen
gidiyordu ama...Midiiriimiiz (kalite midiiriimiiz) bir de eksperimiz vardi. Mesela geliyordu, benim
yetistirmem gereken belirli bir say1 var. Bir de artik insanlar o 100 yaptiysa ben 200 yapacagim, sdyle
boyle biz kendi kendimize artirdik sayiy1. Aslinda bask1 yoktu baslarda. Iste eskiler, o gelenler yeni
geldiler bizden fazla yapiyorlar halbuki ben onu bdyle bilerek yapmiyordum. El ¢abuklugum var
mesela bir de benim reklemasyon (red) geliyordu bize, bana hi¢ gelmemisti. Onun etkisi de vardi bu
yemiyor ben yiyorum. Biraz yavas yapiyordu, yavas yapinca bu sefer geliyordu eksperimiz “Bu niye
boyle?” “Bak yeni gelenler $dyle yapiyor, ortalig1 da kizistiriyorlar, sonra miidiiriimiiz geliyordu. Tkisi
de kadindi zaten, iste “O yapiyor sen yapamiyorsun!”, iste “O senden sonra geldi bak!”. Bir de beni
bilgisayara gonderiyorlardi, yetistiremedigi zamanlarda. Bana hem kendi isimi yaptirtyordu, hem
kendi igini yaptirtyordu. 2-3 saat filan siirliyordu. Geldigimde bu sefer birikmis malzemeler, sana
bdyle ters ters bakan yiizler... Baya vardi. Insanlar1 biraz onlar birbirine diisiiriirdii. Biraz énce dedim
ben de ona diismiisiim belki de simdi diisiiniince...Bir de bizim patron gelirdi, normalde patronlar ara
sira gelir, gelirdi patronige daha dogrusu, her giin gelirdi, hani boyle onun o bakislar1 bile yeterliydi.
Beni ¢ok etkilemisti o. Gelip seninle direk muhatap olmazdi. Giderdi miidiire, midir gelirdi.
Yanimdan gegiyor, muhatap olmazdi, gider miidiire sdylerdi. Ben ¢ok kizardim buna. (...) Bizim hem
miidiirimiiz hem ustabasimiz baski kuruyordu, kadinlar giiniinde mesela giil vermisti sendika bana.“O
giilii niye aliyorsun?” dedi. Dedim sizi ilgilendirmez, ¢aligtyorum ama kimden giil alip almayacagim
sizi ilgilendirmez, CPS’nin disinda olan bir olayd: bir de. I¢inde degildi. Cok sagliksizdi, her konuda
¢ok sagliksizdi. Sendikalagmayi1 bile beceremedik orda. Ben ona ¢aligmak diyemiyorum.
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In this long quote that I quoted from Esra, I believe there are three important issues.
Firstly, in the work environment, attributing the conflicts resulting from the labor
process and control of labor process to the characteristics of workers is something
employers do which is hard to be eliminated by workers. As noted by Maurizio
Atzeni (2010), the labor process is collective by its very nature, it is a given.
However, just like exploitation, solidarity is also not obvious. It is hidden, mystified.
Therefore the real question for workers is how to maintain and materialize the
solidarity rather than how to build it. That it cannot be materialized does not mean

that there is no solidarity among workers.

Considering the features resulting from the control of labor process as characteristics
of people is one of the instruments employers use to control the labor process, the
solidarity among workers resulting from the collectivity of the labor process is
replaced with interpersonal conflict. As stated by Esra, pressure in textile is rather
intense. Managers pit workers against each other to produce on time and more. This
leads to the pressure made by managers regarding the control of labor process being
perceived as competition, conflict by workers. Both the self-confidence of workers
and the relation of trust and solidarity among workers end up getting hurt. Thus, for
instance, despite an agreement among workers that the effort to increase numbers is a
negative type of behavior, the numbers end up going up. As mentioned by Esra, there
was an earlier attempt to unionize in this factory and this attempt resulted in a layoff
of workers who tried. The number pressure made by supervisors being made
invisible and experience of that in a conflict form in relations among workers hurt
the trust among the workers, hindering new attempts to unionize and organize. The
fights among workers also lead to leave of employment without severance pay. For

instance, Goniil from quality control describes how she left textiles:

I had a dispute there, I don’t recall why but there were always
disputes, a lot of gossip there. Since I left myself, I left without the
severance pay. If you missed onw day at work, they would cut off
three days worth of pay. It was the same everywhere. There was no
union, no security. They did the same for national holidays,
religious holidays. I was paid a minimum wage, around 1100 TL
anyways. I would miss one day in a month just like everyone. They
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would cut that off of my pay so I was left with 800-900 TL. I

didn’t even care about the compensation. I got mad and took off,

didn’t come back.”
I will try to address the attribution of features of the work to personal features in the
chapter titled Routine: Factory, Union and Empowerment in further detail. Coming
back to Esra’s story, telling her story and reconsidering it while telling it
undoubtedly plays a role in her acknowledgment that the unhealthy work
environment may result from the labor process and how it is controlled. We have to
stress that along with telling her experience by contemplating it, her experience of
unionization in Mata Automotive has an impact on the way she evaluates her
experience in textiles. As a result of unionization in Mata factory, the pressure
against workers deepens. In the face of these pressures, workers spend a tremendous
effort in order not to crush the solidarity. It can not be denied that the efforts spent in
order for the control of labor process not to cause disputes among workers and the
workers’ constant warnings to each other on this subject effects the way Esra

evaluates her work environment in textile.

Secondly, I think that there is a need to pay attention to when Ozlem and Esra say
that they don’t call their time in textile as work. The workers I interviewed with
frequently stated that they hold the textile sector in a separate position while making
a distinction between housework/field work and factory work. Either the incidents
witnessed or the experiences in their own workplace confirmed the notoriety of the
working conditions in textiles. For instance, Meral underlines that what she saw in
workshops they made distributions to while she was working in a textile factory did
not comply with working. Selma from Mata also noted how hard the textile is and

there is neither insurance nor certain working hours. Esra, like Ozlem, did not

% Orada ben kavga ettim, sebebini de hatirlamiyorum ama kavgalar hep olurdu. Cok dedikodu olurdu.
Kendim ¢iktigim i¢in tazminatsiz ¢iktim. Zaten 1 giin gitmiyorsun 3 giiniinii kesiyorlar. Her yerde var
bu. Sendikasizd: zaten, giivencesiz bir yer. Bayram olur keserler, tatil olur keserler, zaten asgari iicret
o zaman ben ne kadar aliyordum 1100 mii ne aliyordum. Ayda 1 giin gitmiyordum mesela, herkesin
olur zaten. Onu kesiyor bana kaliyor 800-900. Go6ziim gormedi tazminati. Sinirlendim ¢iktim,
donmedim de.
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recognize working in textile as an actual workthat could be considered important in
two aspects. Firstly, it was emphasized during various studies that that women see
housework as their principal responsibility and duty even when they work for a paid
job and therefore they cannot describe themselves as workers (Eraydin and Erendil,
1999; Kiimbetoglu and Caga, 2000). This is explained with the division between the
public and private sphere and women associating themselves with private sphere.
Despite this shared consensus, whether or not women see what they do as an actual
work shall be revisited based on the current developments in the new organization of
work. It is because along with the domestic responsibilities of women, the features of
their workplace also become important when it comes to women describing
themselves as workers. The reason why Ozlem and Esra did not describe the work in
textile as an actual work is related with the characteristics of the work rather than
limiting their responsibilities with reproduction activities such as housework, care
etc. It is possible that the characteristics of the workplace have a determining role in
the way women describe themselves. Secondly, we can say that the limitation of
control of labor process becomes important in the distinction women made between
the housework, field work and factory work. The limitiation of deepening control of
labor process by employer plays an import role in women’s understanding of security

and routine.

The rhtym of the work in textiles is rather susceptible to uncertainty especially in
factories and workshops producing on a small scale. The source of uncertainty here
lies in the weight being on foreman, manager or boss during the control of labor
process. In small-scale workshops that are unorganized the workers’ control is
limited in terms of how to do the work. Thus, the distinction between the housework,
field work and factory based on security does not apply to small scale factories and

workshops in textiles.

What makes working in factory distinct from domestic work and field work by
making it predictable, secure and safe is the limitation on control of labor process by
the employer. This has become more obvious after unionization. In the chapter

above, [ tried to elaborate the meaning of resistance which culminated in
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unionization and the gains it ensured. Giilay describes the gains by unionization as
“factory’s tradition has changed”. As a result of the industrial dispute, there were
changes in the form of working in the factory and as a result of unionization,
collective agreement was signed. In this sense, the work relations were reorganized
around the consent of workers. I aim to discuss the tensions of the new order in the
subchapter titled New Labor Agreement after Unionization: Difference and Equality.
However, putting aside the restriction of the agreement regarding limiting the forms
of workers’ disputes, the trust and confidence created among workers is important

for women’s understanding of security.

To sum up, security and routine, plays a central role in the distinction women make
between housework, field work and factory work. While domestic work and field
work are considered works deprived of security and predictability, factory work
points out to a predictable work day and security for women. The distinction between
various forms of work has a determining place in women’s life stories; their labor
lies at the center of their stories. The increased penetration of capital into agriculture
and privatization of reproduction activities increase the burden of women in
households. The tension between meeting reproduction activities and working is
deepened by women’s conflicts with their mothers. The daughters keep their mothers
responsible for the opressionthey felt as they do not push the limits of security
presented by classical patriarchy which entered into a crisis with the transformation
in agrarian relations. The women I interviewed with do not consider security a given
aspect of paid work while distinguishing unwaged domestic labor, unwaged
agricultural labor and paid work based on security, which shall be emphasized
herein. What makes the meaning of various works distinct for women is the power to
determine the rhtym of work and possibility to change working conditions. As noted
byP1nar, as the factory is crowded, changing the order in factory seems more possible
than changing the order of things at home. The textile sector is where there is a high
level of supervisory control especially in small workshops and small-scale factories.
Hence it shall be emphasized that paid works present security to the extent that the

control of labor process can be limited. As Esra mentioned in the textile example, the
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employer’s control of labor process is manifested in conflicts among workers and
this hides the fact that conflicts is an aspect of labor process, disputes are treated as

an issue related with the personalities of workers.

In the following chapter, I will revisit the interpretation of work-related features as
personality features in relation with the aspects of unionizations that empower
women workers. In the next chapter I will try to evaluate the new order built with the
collective agreement within the framework of equality-difference argument. We can
say that the workers limited the supervisory control atlabor process and as a result
get empowered. But the new order projects a consent-based control at the same time.
As stated by Burawoy (1985), this new order is two-way: both providing workers
with security and limiting their spontaneous protests. It is possible to express this in

equality-difference tension in the Mata example.

6.5 New Routine: Factory, Unionization and Empowerment

As briefly mentioned in the chapter above, routine and security in the factory has two
meanings. On one hand, as presented by Burawoy (1985) in his hegemonic factory
regime analysis, the regime based on collective bargain which took hold after the 2nd
World War is the product of settlement between the class struggle, state and capital.
This both shows the labor’s resistance against capital and limits the way the conflict
takes place between the worker and capital at the point of production. In this sense,
the new order established by unions have an impact that limits and regulates the

workplace conflicts.

In Mata Automotive Factory, restriction of employer’s control of labor process made
a tremendous effect on the empowerment of workers including female workers in
particular. As I tried to mention in the chapter above, female workers attributes
pivotal importance to security while making a distinction among various works,
whereas they consider security a result of the capacity to change, rather than a work
aspect. Within this context, security is related with who determines the rhtyhm, speed

of work, who controls working conditions. For instance, like Esra’s comparison
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between the textile factory and Mata Automotive and not acknowledging her job in
textile as an actual work or Pinar’s emphasis on the capacity to change while making
a distinction between the domestic and factory work, security is related with the
control rather than the technical aspects of that work. In this chapter, I will try to
discuss the relation of unionization as a result of the industrial protest that took place
in Mata Automotive and the empowerment of female workers as a result of the new

order built in the workplace by relying on the stories of women I interviewed with.

6.5.1 Unionization and Empowerment

In the introductory part of the thesis, based on one of the early studies on feminist
labor analyses, Anna Pollert’s study (1981) titled Girls, Wives, Factory Lives, 1
stated that the strike in the workplace includes orderless tendencies in terms of lives
of women and this was possible as women stepped out of the routine in their lives. It
is obvious that the industrial protest includes orderless tendencies. The meaning of
stepping out of routine for women is related with the aspect of current social
relations that is based on oppression and exploitation. Therefore, during the industrial
protest, any moment which disrupted the routine in factory (eg: Joining the march to
Mata 1 when the shift did not end yet or not getting on the shuttle buss while they
were ready to take at the end of the shift on the way back from Mata 1) can be said to
reflect the power and desire to transform current social relations. In my opinion, the
fact that the rage women feel against their mothers in their life stories is positioned at
the very center is related with the power and desire to change. One part of the power
to change is related with resisting against the current working while the other part is

related with building a new order and routine.

In this chapter I will try to convey the empowering aspects of industrial protest and
unionization achieved at the end of industrial protest for women. The consequences
of protest and unionization can be read under three headings. One aspect of
empowerment is the sense of confidence women have in themselves and each other.

One of the aspects of unionization is restricting personalization of work and
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preventing work and work-related aspects from being considered personality traits.
Finally, we can say that improving working conditions and restricting relations of

exploitation have an important effect on empowerment of women.

One of the most important results of the unionization along with the protest and
factory occupation may be the sense of confidence felt by all workers. The
confidence workers felt in themselves and each other determined the way this study
was realized. As I stated in the method chapter, we held the interviews with the
workers in Mata Automotive (depending on the weather, noise level in the yard and
whether there was any meeting in the union room or not in the factory backyard and
pefabricated room of the union in the factory backyard). The union representative
would inform the department heads in the factory and ask a worker in a unit that I
was going to have an interview and I met with the workers during the shift hours.
This is an example that union has a part in the decision making process in the
workplace. While planning the study, I did not hope to interview with an approval of

the shop steaward of the union in a factory located in a Free Zone.

It can be said that the union’s opinion being sufficient regarding the realization of
interviews also affected the content of the interviews. As compared to the interviews
I held in some other factories, the women I interviewed with in MATA Automotive
were inhesitant as to how the information and stories they shared would be used or if
they were going to cause them any trouble or not. It is both because the union was
intermediating and since the protests ended up a success, they did not see any
problem with them becoming public. Along with the desire to tell fueled by the sense
of confidence, the fact that interviews took place within work hours also had an

undeniable effect on women workers’ willingness to tell their life stories.

Going back to the sense of confidence felt in the factory, the sense of confidence is
mainly in close relation with limiting the employer’s control of labor process.
Preventing the personalization of work and considering the work-related features as
personal traits and improving working conditions are a few of the indicators of

limiting employer’s control of labor process. It is hard to distinguish three of them
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from one another, therefore I believe these three effects created by the protest and
unionization can be studied together. For instance, Giilay’s statement displays these

three elements:

I keep saying; the factory’s tradition has changed. If you ask how it
has, before union entered you would need to practically beg for the
smallest things, you had to ask it in a way to please your
supervisor. We were working entirely under psychological
pressure. The people were threatened to be laid off at times: “You
are not the only workers,” “Tons of workers would come when we
post a job announcement”, those times are over. Actually women’s
self confidence came back. Because in these cases you do not talk
to your supervisor, you talk to your union representative and the
issue is solved.”

Almost all of the women I interviewed with tell that they were threatened to be laid
off right away when they objected to something in the workplace before the
occupation. The fear of being laid off prevents the complaints towards improving the
working conditions in the workplace whereas the layoff threat boosts the feeling that
the worker will not be able to change the condition even if he/she makes an
objection. This in turn keeps those who do not want to get involved in a personal
relation as the weak party of the power play from speaking out their objections to the

way the work gets done in the workplace. Ozlem describes the situation:

We had among us more aggressive ones. Rather than aggressive,
maybe I should say those who claim their rights. They didn’t get
anything. Because everyone was backing whom he or she knew up,
to whom they benefit. I wouldn’t say much to the supervisors,
thinking that way. Even if I had said, I would have been scolded
the same. These changed anyways. When something happens
either we say it or if they don’t do it, we convey it to our
representative, he/she deals with it.”

°! Diyorum ya fabrikanin toresi degisti. Nasil diyecek olursan: eskiden en basit bir sey i¢in rica minnet
etmen gerekiyordu, amirine soracaksan onun hosuna gidecek bir bi¢imde sormaya galisiyordun.
Tamamen psikolojik baskiyla ¢alisiyorduk. Yeri geldiginde ¢ikisini veririz diye tehdit edilen insanlar:
“Tek isci siz degilsiniz,” “Ilan verdigimizde bir siirii is¢i gelir” denildigi zamanlar gecti simdi.
Bilhassa da kadinlarin kendine giivenleri geldi. Ciinkii boyle durumlarda amirle muhatap olmuyorsun,
sendika temsilcinle konusuyorsun, hem de sorun ¢oziilmiis oluyor.

%2 Hani daha kavgaci olanlarimiz vardi. Kavgaci da degil de hakkim savunan mi diyeyim? Eline bir
sey gecmiyordu. Ciinkii herkes kendi tanidigi, ¢ikart olan insani koruyordu. Ben de dyle diisiinerek
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Selma describes the difficulty of speaking to supervisors about the issues in the

workplace:

I used to tell the issues in the past too. For example I didn’t speak
out loud when it came to the performance issue, but we were
always told that the door was right there. Now that is how it
happens: I tell my chief, if he doesn’t understand, I tell him to
speak to our shop steward. So what happens is I do not get into any
dispute with my chief, actually I do but then I don’t. I avoid
hurting myself. I don’t become aggressive. It is like being equals,
almost.”

The difficulty in speaking with the supervisors in cases when a problem occures in
the workplace in individual cases such as taking a leave disappears as the power of
workers against supervisors increase through unionization. Also, workers are also
prevented from having a divergence among each other with descriptions such as a
‘querrelsome’, ‘yes-man’, and ‘fainthearted’. It is a bigger problem for female
workers to stay exposed to personal treatment than it is for male workers. I will try to

elaborate this in the following chapter. Pinar stresses that they can now answer, as

necessary, about work-related issues to the supervisors:

We had confidence in ourselves. Our self-confidence came back
and when it did we made the necessary warnings about work, gave
the due answers, not caring about the supervisors or anything. If
we are right the union is with us. We felt that we were free. It is
different to have a say instead of working under pressure. We are
able to say out loud our anger instead of keeping it all bottled up.
When we said “This doesn’t work that way! You are wrong here.
This product will go to reclamation!They try to listen to us before
reacting to us. So you say “This is wrong! This is the way it should

amirlere pek bir sey demezdim. Desem ne olacak ayni laflar isitecegim. Sonra bunlar degisti zaten.
Bir sey oldugunda ya biz sdyliiyoruz ya da yapmazlarsa, olmazsa temsilcimize iletiyoruz, o hallediyor.

% Ben eskiden de sikintilari sorunlart sdylerdim. Ya da izin alacak olurum. Performans meselesinde
mesela ben konugmadim ama her seyde kapi orada denilirdi. Simdi sdyle oluyor, ben amire
sOylilyorum anlamadiysa, sen anlamadin, temsilcimizle konus diyorum. Ne olmus oluyor ben
miidiirimle amirimle tartismig olmuyorum, aslinda tartigtyorum ama tartigmig olmuyorum. Kendi
sinirimi de yipratmamis oluyorum. Kavgaci da olmuyorum. Esit olmus gibi oldu, hemen hemen.

185



be!” or “I wouldn’t sign this, you go ahead and sign it if it is

correct”, which we weren’t able to say before.”
Workers can now raise an objection with regards to taking a leave, determining the
number of materials to be produced and worker’s health, occupational safety without

getting into a personal argument with their chiefs.

The say for female workers is not limited to the number of materials to produce.
Before unionization, in some units women worked like the cleaners of that unit.
Before starting the work, the worker in charge of cleaning on that would mop the
floor; clean the glasses, toilets in every unit. These were only done by women
workers. Cleaning was not expected from male workers in the factory. Although
women told supervisors many times that they didn’t want to do the cleaning and they
should hire cleaning staff, they didn’t do it, women were forced to do the cleaning.
After unionization, cleaning staff was hired and now women only do their job.
Meryem who has been working in the spread unit in Mata Automotive for five years

talks about how hard it was for her to do cleaning:

When we first got here, we would mop our own unit. It was at a
construction stage. The toilers were gross. We would clean up after
the workers. We also wiped the glass until this year, until the union
arrived. We also cleaned our own changing room. We did
everything from the glass to the floors. We saidenough was
enough. I said finally that I don’t want to do this. It was a small
space but still you barely had time to do everything. When I
couldn’t mop so that I could focus on my actual work, the other
workers were upset with me. So we had many quarrels, disputes.
Then I finally said I was tired of mopping. Because when you mop,
you see other guys from the press unit went ahead and left their
footprints. So you had to mop again. Then you got angry, leading
to disputes. They couldn’t get man to do the mopping. We mopped
our own unit, and the press unit aswell. Men never did cleaning.

% Biz kendimize giivendik. Ozgiivenimiz yerine geldi. Yeri geldiginde amir memur dinlemiyoruz isle
ilgili gerekli uyarilar1 yapiyoruz, gerekli cevabi veriyoruz. Biz hakliysak, sendika bizimle. Ozgiir
oldugumuzu hissettik. Mecburen, bir baskiyla c¢alismaktansa s6z hakkinin olmasi daha farkl:.
Karsindaki insana i¢inden sinirlenip kendini yemektense ben size su konuda ¢ok kiziyorum diyebildik.
“Bu is bu sekilde olmaz! Sizin burada hataniz var. Bu mal redde gider!” dedigimizde o bize tepki
vermeden Once dinlemeye calisiyor. Yani, diyorsun ki “Bu yanlig! Boyle yapilmasi gerekiyor!” ya da
diyebiliyorsun ki “Ben bunun altina imzami atmam dogruysa siz atin.” Oncesinde diyemiyorduk.
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We said a few times that we didn’t want to do that. When the union
came, we didn’t do it any longer before talking to Meral [shop
steward], Emrah came [engineer] and said “girls, you stopped
mopping. It used to be so clean around here, we have to be clean.”
And I replied “Okay I understand but in other units, neither women
nor men mop their own units. In whichfactory have you seen
workers wiping glasses? Then hire me as a cleaner.” We used to do
cleaning every weekend.”

Women working in carbon unit cleans their own units and press unit. Meryem

continues:

Every weekend, I said that enough was enough. I said that I don’t
wipe glasses this much at home, don’t clean this much at home.
And he didn’t like my work either. Then we had an agreement with
those from our unit on not mopping anymore. We said that if they
have us clean, then we would not do our job. Then we agreed with
the girls and told Meral, that we don’t want to mop anymore. After
one or two days, Emrah said “I saved you from the mopping work.
You will not mop anymore. The cleaners will.” I answered, “Did
you sagxge us or the union did? He didn’t answer. I figured it was the
union.

% Biz buraya ilk geldigimizde bizim béliimiimiiziin oraya paspas atardik. Biz atiyorduk. ilk geldik
burasi ingaat halindeydi, tuvaletler ¢ok igrencti, ¢calisanlarin pisliklerini biz temizlerdik, tuvaletleri.
Camlari biz sildik ta ki bu seneye kadar boyleydi. Sendika gelene kadar. Kendi soyunma odamizi biz
siliyorduk, camlarindan tutun da yerleri kazimaya kadar hepsini biz yapiyorduk, artik yeter dedik,
nereye kadar? Ben en sonunda dedim ki ya ben yapmak istemiyorum. Tamam kii¢iikk bir yer ama
kostura kostura yetistiriyorsun. Mesela bugiin ben buraya paspas atamadim isimi yetistireyim diye
arkadaglar bu sefer surat asiyor. O zaman ¢ok tartigsmalarimiz oldu, kavgalarimiz oldu. Sonra ben
dedim ki ben paspas atmak istemiyorum artik yoruldum. Yani kostura kostura is yapiyorsun, kostura
kostura paspas atiyorsun. Paspasi atiyorsun bir bakiyorsun icerden diger arkadas geliyor, press
boliimiindeki erkekler paldir kiildiir basiyor ayak izi. E bir daha aliyorsun. Bu sefer 6biir taraftan
geliyor, sinirleniyorsun. Bagirinca tartigsma ¢ikiyor. Kendi bolimiimiizli paspasliyorduk bir de o press
alanimni gordiiniiz giriste, oray1 da biz yapiyorduk. Erkeklere yaptirmiyorlardi. Erkekler hi¢ temizlik
yapmiyordu. Birka¢ kez soyledik biz yapmak istemiyoruz diye. Cok soyledik. Sendika gelince artik
yapmadik. Giilhanim’la (sendika temsilcisi) konugsmadan 6nce Emrah Bey geldi (miihendis). “Kizlar”
dedi “buray1r paspas atmayi birakmussiniz. Onceden ne kadar temizdi, bizim temiz olmamiz
gerekiyor.” Ben de dedim ki “Tamam bizim temiz olmamiz gerekiyor ama diger boliimleri hicbir
bayan higbir erkek kendi bolimiinii paspaslamiyor.” “Siz” dedim “ne zaman hangi fabrikada
gordiinliz elemanlarin cam sildigini. O zaman beni temizlik¢i elemani olarak alin” dedim. Her hafta
sonu hep temizlik yapiyorduk bastan asagiya.

% Her hafta sonu artik gergekten illallah dedim. Ben evde dedim bu kadar cam silmiyorum, bu kadar

temizlik yapmiyorum. Bir de begenmiyordu. Sonra bizim béliimdekilerle anlastik, biz pas pas

atmayacagiz dedik. O zaman temizlik yaptiracaksan isimi yaptirmayacaksm. E mecbur kaliyorsun

yapiyorsun. Sonra kizlarla anlagtik, sendika temsilcimize, Giilhanim’a sdyledik. Dedik biz artik

paspas yapmak istemiyoruz, 1-2 giin atsak o paspas bize kalacak, atmadik. Aradan 1-2 giin gegti,

Emrah bey dedi ki “Sizi” dedi “Pas pas isinden kurtardim” dedi. “Artik atmayacaksiniz, temizlikgiler
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This is a very important gain for women. As opposed to the effort of the employer to
converge the housework and factory work and make the women responsible for the
house works in the factory, women’s fierce objection that these works were not theirs
shows the relation of the conflict between employers and workers on gender
disputes. Employers having full control in labor process create an atmosphere

conducive to expecting women to organize their labor experiences like housework.

In the chapter above, similarly to Esra’s comment that she did not call her work in
the first factory in the textile as an actual work, factory work and housework
converge under working conditions in which the control of the labor process by the
employer is not restricted. Therefore, despite the agreement that women do not see
themselves as workers, that they restrict their original responsibility with housework,
we can claim that the characteristics of the work play an important role in this
definition rather than women’s opinion of working for a paid job. Each emphasis on
the gender relations in the workplace becomes meaningful in the context of
exploitation. The way that women’s labor in the reproduction areas is expressed is
one of the conflicts between female workers and employers. I will try to present this
in the following part called New Contract: Equality and Difference. 1 believe that it
is still necessary to present a few examples regarding the diverse use of gender

relations by workers and employer.

In the stories of women that I interviewed with, there are a few moments when
women remember, remind their reproduction responsibilities, and underline being a
woman. One of them, as Meryem recalls, is when the cleaning of the workplaces was
assigned to women workers to avoid hiring cleaners although women only wanted to
work in units such spread, cut etc. Secondly, on the first day of the protest, the
quality control unit chief reminding Ilknur that she is still a single mom of one when

the union still had not guaranteed majority. Thirdly, employers telling police that the

atacak” dedi. Ben dedim ki “Siz mi kurtardiniz sendika m1?” Hi¢ cevap vermedi. Anladim sendika
oldugunu.
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female workers were kept inside by force during the protest. Ilknur says the

following after telling what the unit chief told her:

I already knew I had a child. I was always by myself, so I got upset

of being reminded of that, as if it was a threat to intimidate me.

Since she knew that I was by myself why didn’t she offer me a

higher pay or a daycare, so that everyone would be comfortable?

There are so many single women here, keeping it a secret. What

would you do if you had no family to help you take care of your

child? So, as I said I got very upset with her threatening me with

that.”’
One of the moments supervisors remember the worker’s gender is during the unit
reassignments [ will try to point in the following section. When Giil asked for a
reassignment to a different unit as it was very hard on her to work among male
workers, the unit chief Deniz told her about the man and woman equality that woman
can work anywhere and it is Giil’s responsibility for women to continue working
there. Shortly, there are moments when the workers are reminded by supervisors
about their gender-based responsibilities, in other words sexist division of labor, that
deepen the conditions of exploitation or when they want to prevent objections

coming from women in this subject.

Women workers bring their gender responsibilities to the agenda in the form of a
request that will restrict their exploitation such as removing obligatory work
hours;overlapping childcare with work, claim for daycare. To sum up, supervisors
want women’s reproduction responsibilities to further serve deepening
exploitationwhile workers politicize to restrict exploitaton as a requirement of

reproduction activities or politicize the reproduction activities reversely, as the tool

7 Ben bir ¢ocugum oldugunu biliyordum zaten. Hep yalmzdim, onu da bana hatirlatmasina

sinirlendim yani. Tehdit eder gibi. Gibi degil, korkutmak i¢in, simdiye kadar neden benim yalniz
oldugumu diisiinmedi, madem biliyordu da, o zaman daha fazla maas verselerdi, veya
distiniiyorlardiysa kres yapsaydilar da herkes rahat etseydi. Sadece ben degil ki, bir siirii yalniz kadin
var burada, yalniz yasadigii saklayan. Ya da baba olsa da bakmayan ¢ocuga, ailen yoksa ne
yapacaksin? Dedigim gibi tehdit gibi onu bana séylemesine daha ¢ok sinirlendim.
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to restrict exploitation. We can say that this results from the conflict between the

capital accumulation and humanity’s reproduction.

One of the indicators of the restriction of control in the labor process following
unionization is the improved working condition in terms of worker’s health and
occupational safety. Pinar from dyeing unit describes the say of workers on working

conditions through the union:

Something happened recently, the place we worked got full of
chemicals, and we had to work this out. Our supervisor didn’t do
anything. We told our shop steward, she came and said “Everyone
get out now”. Normally, our supervisor was supposed to do that,
not letting us be exposed to that smell. She called the general
manager and told him that those ladies were getting out, which was
very nice. We felt like they were both equal. We feel that way. If
that hadn’t happened and we had left ourselves, they would have
made it seem like we were leaving our job.”

One of the practices that show the control of the workers in the workplace is a
feedback being provided as a result of the objections of workers. For instance, issues
such as too small changing rooms, running out of tea on tea breaks, sugar tasting
unsavory are not underestimated and said out loud, on top of which workers are
provided with a feedback that pave the way for the workers to address their issues in
the workplace as issues and say them out loud. Meral from the quality control

department and one of the threeshop-stewards comments:

What changed is actually people. Our issues also increased. In the
past, no one would say if tea ran out because it wouldn’t make any
difference. But now we say it when we are short of tea, we have
confidence in ourselves, in each other.”

% Gegenlerde bir olay oldu, ¢alistigimiz yere kimyasal doldu, bunu ¢ozmemiz lazim. Amirimiz bir sey
yapmadi. Temsilcimize soyledik, geldi. “Herkes hemen disariya ¢ikiyor” dedi. Normalde onu bizim
amirin yapmasi lazimdi, o kokunun iginde maruz birakmamasi lazim. Genel miidiirii ¢agirdi, bu
bayanlar ¢ikiyor dedi. Bu ¢ok giizel bir sey. Sanki dersin iki esit gii¢. Oyle hissediyoruz. Bu olmamis
olsaydi, kendimiz ¢ikmis olsaydik isi birakma gibi gosterirlerdi.

% Degisen sey esas insanlarda. Bizde. Sorunlarimiz da artti. Eskiden ne bileyim ¢aymmz eksik olmus
olmamus fark etmezdi. Ciinkii sdylediginde de fark etmiyordu, bunu mu sdyleyeceksin gibi oluyordu.
Cayimmiz eksik oldugunda da soylilyoruz, kendimde de arkadaslarimizda da giiven var, insanlarda bir
Ozgiiven var.
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To sum up, the industrial protest in Mata Factory and the presence of the union,
which earned an authority as a result of the protest, played a role in the
empowerment of women workers. This is a result of the restriction of supervisor’s
control of labor process. In the following chapter, I will try to touch upon the effect
of the new collective bargaining on regulating and restricting the reflexes and

objections of the workers.

6.5.2 New Labour Agreement After Unionization: Difference and Equality

Ruth Milkman, in the introduction to the article (1986) Women’s History and the
Sears Case asks which one serves the interests of women: adopting same policies for
women and men in public policies or recognizing women in a different category and
applying affirmative action. According to Milkman (1986), this question kept
feminists busy in many areas. The Sears case in the US is one of the examples. The
Sears case is a symbolic example in terms of discrimination in the workplace and
feminist equality-difference debate. The reason that the Sears case got so much
attention in the US is that on one side in the case there a feminist scholar was
defending difference perspective on behalf of the employer and on the other side, a

feminist scholardefended for equality on behalf of workers.

To sum up, in 1984 Equal Employment Opportunities Commission, EEOC in the
USA filed an action against Sears Roebuck and Company on the grounds that it acted
against the principle of equality in employment, applying discrimination in the
workplace. The feminist Rosalind Rosenberg defended Sears and helped Sears
Company to win the case. Alice Kessler Harris directed the accusations directed

towards Sears by Equal Employment Opportunities Commission.'” The accusation

' For Alice-Kessler Harris’s evaluation on the case, see “Equal Employment Opportunity

Commission v. Sears, Roebuck and Company: A Personal Account,” Radical History Review, 1986,
p. 57-79.
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directed at Sears is that while hiring men in sales jobs with high commission, they
hired female workers in sales jobs with low commission so that they have a

discriminatory pay policy by paying less to female employees and managers.

EEOC based the arguments on the ratio of women working in sales units generating
high pay to the total number of women working in sales units. Accordingly, the ratio
of women working in sales units generating high commission to all female workers
from 1973 to 1980 was only 27% (Jellison, 1987: 10). Along with the indicators
based on statistical data, it also laid the groundwork for qualitative data regarding
discriminatory policies applied by Sears during hiring (Jellison, 1987:10). Rosenberg
mainly built the argument around cultural difference between female and male
workers. Rosenberg, (by also applying to studies of Alice-Kessler Harris who
prepared an opinion for EEOC) claimed that women’s family responsibilities and
work cultures led them to prefer certain jobs, therefore, the fact that they clustered in
works with low commission stemmed from women’s professional preferences rather
than the discriminatory policies of Sears management. Kessler-Harris stressed that
what seems to be the preference of women is actually the preference of employers
and unquestioned preferences lay the groundwork for discrimination (Jellison, 1987:
11). The lawsuit was finalized in 1986 in favor of Sears. The Sears case caused
controversy among feminist researchers. This case also triggered arguments around
subjects such as the role of feminist researchers in the feminist movement and the
relation between knowledge and objectivity. While Rosenberg said that the scientists
are supposed to leave their political wills and tendencies out of the research, Kessler
Harris and many feminists emphasized that the feminist researchers shall definitely
side with those that are struggling and the argument of objectivity is a certain

position in disguise to hide the political position (Kessler Harris, 1986: 76).

The Sears case led to a question if a historian could be a party in a case along with
the argument concerning the relationship between scientific knowledge and
objectivity (Jellison, 1987: 14). Here, I will try to assume broader perspective for the
question of whether or not a historian can take a part in lawsuits by associating the

restrictiveness that could be created by translating politics into the language of law
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with the restrictive impact created by the collective agreement in Mata Automotive

on female workers.

As stated by Burawoy (1985) collective bargain has the power to regulate and restrict
spontaneous actions. The collective bargain signed in Mata Automotive Factory after
unionization can be said to create such an effect. The union settled with the employer
that workers could be reassigned to different units when needed against the layoff
threat at each moment of tension until the collective bargaining was signed before the
industrial protest. Following the agreement, the tendency of employers was to apply
the workplace practices guaranteed by the collective agreement to withdraw into

limits in their favor.

The article 30 related with the changes of work and workplace of the collective
agreement signed by UMU in Mata Ahsap ve Otomotiv for 01/0472016-31/03/2019

says the following:

When necessary, workers can be assigned to similar works with
similar title or nature by employer temporarily or constantly
without looking for consent. The written approval of a union
member is sought for the employer to reassign the member to a job
with different title and quality or different workplace under the
same employer. In case the worker doesn’t give approval, the job
agreement can be terminated in a pre-notified manner. In case of a
need for a worker within 6 months to replace workers who consent
the reassignment, a new worker can be hired if the worker who has
been assigned does not accept to go back to his/her old job. Change
of work and workplace can never be within the scope of a
punishment.

For women workers, this practice added to avoid layoff in Mata becomes a determent
practice. Because, as women continue to be paid the same as before when they are
reassigned to units with higher pay such as CNC from units with less pay such as
dyeing shop, they end up doing the same work with less pay. On the other hand, to
be sent to male-dominated units can also be taken as a punishment by female
workers. All of the women workers interviewed and reassigned see reassignment as a
part of the opression applied to them as a result of unionization. Female workers see

reassignment which started before the collective agreement was signed, as a practice
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to make them leave work. They say that the practice following the collective
agreement serves the same purpose. As presented in the first section of this chapter,
for women, accepting reassignments and continuing to work in various units is an
indicator of continuing solidarity among workers before and after the collective

bargain. Giil, who is frequently reassigned, describes the pressure in this period:

There was a process until a collective agreement was signed during
which they really pushed people’s buttons so that they would leave
on their own. There were too many reassignments as well. Most of
my coworkers were pushed to leave against their will. I resisted a
lot, because I need to stand on my own two feet as a woman with
no other financial source. I have a husband who doesn’t work and
two children. If I had left too, they would have won. So I resisted
not only for myself but also for the ones to come next. I changed
my unit thinking there is nothing a woman can’t do. Then they got
me upstairs. I was the only woman among tons of men. It was
because they knew women wouldn’t be able to stand there. That
was what they thought. Then they saw that I could adapt, they
assigned me to the warehouse. I also resisted there. There were
times that I really got sick of it, I would go and talk to my
supervisor. But I still did my job. So they adopted this determent
policl%il, they insisted and I resisted and I still work in the CNC
unit.

While reassignment before collective agreement serves a purpose of workers leaving
the job, when an agreement was reached on reassignment, although reassignment is
preferred to layoff, failure to match the pay with that of the new unit becomes a
matter of complaint. Having said that, as reassignments get accepted with the
collective agreement, it seems hard to continue the attitude developed around the
sense of solidarity against reassignments before the collective agreement. Giil makes

the following evaluation:

1% Szlesme yapilana kadar bir siire¢ vardi. O siiregte insanlarim iizerine ¢ok gidildi, kendi istekleriyle
¢iksinlar diye ¢ok ugrastilar. Bu siire i¢inde bolim degistirdiler. Birgok arkadasim gitmek istemseler
de gitmeye zorlandilar. Ben o konuda ¢ok direndim, ¢iinkii maddi giiciin yok, yani kadin basina ayakta
durmak zorundasin. Egim var ama esim ¢alismadigi i¢in 2 tane de ¢gocugum var. Bir de ben ¢ikarsam
bunlar kazanacak. Bizden sonrakiler de ayni siirece baslayacak, direndim, sadece bana degil bize de,
bizden sonrakilere de yazik. Boliimiimii degistirdim, sonugta kadinin yapamayacagi is yok diyerek.
Sonra beni yukariya aldilar. Orada da bir siirii erkegin iginde tek kadin bendim. Ciinkii biliyorlar yani
bir kadin erkeklerin i¢inde barmamaz. Fikirleri dyleydi yani. Orada baktilar uyum sagliyorum, beni
depoya verdiler. Orda da direndim. Bunaldigim dénemler oldu, amirimle gidip konusuyordum. Ama
isimi de yapiyordum. Beni boyle yildirma politikasina girdiler, onlar direndi, ben direndim ve hala
CNC boliimiinde ¢alisiyorum.
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Emergency state came in between the resistance and collective
agreement. Due to the emergency state, we could not ask for many
things. The worst thing that happened to us was the unit
reassignment. After the collective agreement many co-workers left
work for this reason. They could not resist that. For example some
were taken off CNC and reassigned to crate transportation, which
hurt people’s pride. So they quit. We were 14 women in the dyeing
shop. This was done to crush our solidarity. This was one side of
the collective agreement.'”

Only women work in the dyeing shop. Giil is one of the 12 workers who were laid
off. When she was laid off, the entire unit supported Suna. The evaluation that
reassignment aims to crush the solidarity in their units is shared by other women as
well. At the center of the talks around reassignment lied the sense of solidarity and
unity as well as the inequality between men and women and women’s differences

from men. Giil describes the difficulties of working in CNC:

Here we have married ones, whose husbands also work and also
the other way around, those with husbands who don’t want their
wives to work, who don’t let them work. Their attitudes are
disturbing. Sometimes you get mad but it will end up in a dispute
so you pull yourself back. You keep silent which makes you sad.
This kind of inequality, this kind of hypocrisy makes me sad. It is
more upsetting to be unable to respond to it. Because, to put it
simply, “what is a woman doing in CNC?” It hurts my pride. Mine
and my husband’s. Also there is a lot of swearing in CNC. That is
why it is easier to work with women. You understand each other.'”

2 Direnigle sozlesme arasma Ohal girdi. Ohal’den dolay1 ¢ok isteklerimizi karsilayamadik,

isteyemedik yani. En kotii sey de boliim degisikligi oldu bizim i¢in. Bir¢ok arkadagimiz da bu sebeple
¢ikt1 isten s6zlesmeden sonra. Buna karst koyamadilar. CNC’den mesela alip kasa tagimaya verdiler,
bu tabii insanlar i¢in gurur kirici oldugu i¢in ben bu sartlarda ¢alismam deyip ¢ikanlar oldu. Benim de
boyahanede arkadasimla hep birliktik, 14 kadin. Bizi kirmak amacli yapild: belki de S6zlesmenin bir
tarafi da boyle yani.

1% Burada esleri olup esleri de c¢alisanlar var, bir de tam tersine esleri olup da galigtirmayanlar,
calistirmak istemeyenler var. Tabii bunlarin tavirlari rahatsiz ediyor ister istemez. Bazen kiziyorsun,
kavgaya sonug¢ verecek g¢ekiyorsun kendini geri. Susayim bos ver, bu da insami iliziiyor. Boyle
esitsizlik olmasi, iki yiizliiliikk olmasi {iziiyor. Ona cevabini vermemis olmak daha ¢ok iiziiyor, ¢iinkii
icinde kaliyor. En basitinden kadinin ne isi var CNC’de? Bu insanin gururunu kiriyor. Beni de esimi
de zedeliyor o zaman. Ama CNC’de ¢alistiginda da su da var: Cok kiifiir var. O yiizden kadinlarla
¢aligmak daha rahat, birbirinin halinden anliyorsun.

195



Swearing in the workplace is ranked at the top of the issues faced in male-dominated
unit for women workers. Making a warning about it leads to being constantly

reminded that they are women:

Giil: Let me tell you what always happens: swearing. Even when I
warn them they say, “You know this unit is a male unit. You came
accepting this.” “There is no such thing! I had to do because I have
to work but I don’t have to hear certain things. I will work, you
will keep your mouth shut!”'*

In the union room, women workers shared with male workers and union
representatives that the hardest thing about working with men is to hear curse words
or things they don’t want to hear about. As mentioned in the section above, Giil, who
is the only women in a male-dominated unit, was reminded that all woman can work
equally with men by her unit chief after she told her that it was difficult to work with
men so she wanted to be reassigned, she became obliged to continue working in the
unit. Another moment when the unit chief reminds that women and men are equal

was when Giil told him that she did not want to work on the night shift.

Giil:When 1 started here there weren’t any women upstairs [CNC
and press are in the same place] when men normally go back to
night shift in raw sandpaper, women would not, so there were three
shifts. Since there were three shifts in CNC, I alternated on 2 shifts
at the beginning. Then the male coworkers told the chief “What’s
her difference? Why doesn’t she do the shifts like us?” The chief
then told me “Gtil, you will do the shifts aswell, you work in the
same place, women and men are equal”.'”

1% Bir olay anlatayim hep olan: kiifiir mesela. Uyardigim halde diyorlar ki mesela “Abla sen de

biliyorsun burasi erkek boliimii. Baz1 seyleri kabul ederek geldin.” “Ben kabul ederek geldim diye bir
sey yok! Ben mecburum, ¢aliymak zorundayim ama bazi seyleri duymak zorunda degilim. Ben
calisacagim, sen agzini tutacaksin!”

1% Ben girdigimde hi¢ kadin yoktu, yukarida (CNC’de ve press ayni yerde). Ham zimparada normalde
erkekler gece vardiyasia dondiigiinde kadinlar dénmiiyordu, iki vardiya oluyordu. CNC ii¢ vardiya
dondiigii i¢in basta ben 2 vardiya dondiim basta. Ama erkek arkadaslar “O’nun bizden ne farki var?”
“Neden bizimle birlikte donmiiyor?” diye amire sdylemis. Amir de bu sefer “Suna, sen de déneceksin,
ayn1 yerde ¢alistyorsunuz, kadin erkek esitsiniz” dedi.
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Giil says that she doesn’t want to work on the night shift. Since there is no women
worker on the night shift, she thinks she will have difficulty. She wants to go with
women while going for dinner at night or she doesn’t want to stay in the factory
when there are no other women workers around. The administration writes a shift but
Suna doesn’t go. Then she talks to the shop stewards and it gets decided that Giil will
not stay for the night shift, from then on the administration writes two shifts. After a

while male workers start working 2 shifts in CNC unit.

While women workers emphasize that women and men are equal and they should be
paid the same they stress that the equality cannot be ensured with the same treatment.

Selma describes her opinions on reassignment and equality of women and men:

Constant reassignment is not a good thing. You become like a
joker staff in the factory. You get reassigned to whichever unit that
is short of staff. It is better to have a fixed work. Otherwise it
means that the employers need matter more. But there should be a
limit. Women and men do the same job. It isn’t just for here, it
applies to everywhere. But somehow women and men don’t get
paid the same. There is inequality in pay. However sometimes the
saying that women and men are equal upsets me. They are equal in
terms of rights but there is no physical equality. While reassigning,
they mention equality. But sometimesmen do some things better as
they are more muscular, women also do everything but even if I
was the strongest women I couldn’t have resisted against the
weakest men. It is purely physical strength. Women also work
around the house. Can they do this while being reassigned? They
don’t think if it is appropriate. Women can be anywhere, do
anything. Alright but when it comes to workplaces it shouldn’t
mean further exploitation for women. They want equality but when
the conditions are not suitable, it is harder on women. The reason
they play on us is to exploit us more. The employer has also rights
but we have to minimize it as a union.'®

1% Siirekli boliim degistirilmesi iyi bir sey degil. Fabrikada joker eleman oluyorsun. Nerede kim eksik
olursa senin yerin artik belirsiz oluyor, sabit belirli bir isin olmasi iyi. Diger tiirlii igverenin ihtiyaglar
on planda demektir. Ama bir sinir1 olmali. Kadin erkek ayni isi yapiyor, sadece burasi igin gegerli
degil her yer igin gegerli bu, nedense kadin erkekle ayni1 paray1 almiyor. Ucrette esitsizlik var. Fakat
bazen kadin erkek esittir lafi benim kizdigim bir laftir. Kadin erkek hakta esittir, beden esitligi
olmamasi lazim. Burada da igyerleri degisirken esitlik deniyor ama hem kas olarak erkek bazi seyleri
daha iyi yapabiliyor, kadin da her isi yapiyor ama ben en giicli kadin olayim en giigsiiz erkege
direnmem yine zor, fiziksel gii¢le ilgili bir sey bu. Bir de kadinlar bakiyorsun evde de ¢alisiyor zaten.
Burada is yerlerini degistirirken bunu yapabilir mi? Uygun mu diye bakmiyorlar. Kadinlar da her
yerde olabilir, her seyi yapabilir bunu demek lazim zaten ama isyerlerine gelince bu kadinin daha
fazla somiiriilmesi anlamina gelmemeli yani. Esit olsun diyorsun ama uygun kosullar olmaynca kadin
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It was emphasized that the equality between men and women shall be considered an
equality of rights, there are difference between men and women in terms of physical
strength, muscular strength by all women I interviewed with. This distinction is
important. It is because the employer tries to pave the way for regulations that will
deepenexploitation and increase the control in the workplace by claiming that there
should be equality between men and women every time female workers raise an
objection. In this respect, women consider equality together with creating conditions
that will restrict exploitation and employer’s control. Just like the fact that female
workers and supervisors using sexual-based division of labor in two diverse ways
and there is a conflict with two different ways of use, as mentioned in the previous
section, the way female workers and supervisors emphasize equality between men
and women also have a conflict. While the supervisors use the principle of equality
in a way to deepen the exploitation of female workers, women workers object to the
formal equality argument and ask for the acknowledgment of the women-specific

1SSues.

I that it is necessary to underline the relation between equality-difference debate with
solidarity as well as exploitation as women workers stress that they felt as if they
“were equal”'”’ to men during the workplace occupation. Giilay describes it as

follows:

We were like sisters and brothers, like equals, like one. There was
no men, no women left. The protest started from the press and
dyeing shop. The unity founded there spread across the entire
factory(;8 shift by shift. We felt very strong. I wish it happened
again.'

i¢in daha zor, uygun kosullar olmali 0 zaman. Bizim iizerimizde oynamalarinin sebebi bizi daha fazla
sOmiiriye mahkum etmek. Igverenin de haklar1 vardir ama bizim sendika olarak yapabilecegimiz
minimuma diisiirmek.

"7 Sanki Esittik (As if Equal) is the name of the study prepared by Giilfer Akkaya, featuring stories of
10 women involved in the socialist movement in 1960s and 1970s and questioning organizations
where they carried out revolutionary activities.

% Hani kadimi erkegi kalmamusti sanki kardes gibiydik, sanki esit gibiydik. Bir gibiydik. Erkegi
kadmi kalmamisti. Press ve boyahaneden baglamisti eylem orda boliimlerde kurulan biitiinliikk sanki
tiim fabrikaya yayilmisti, vardiya vardiya. Cok giiclii hissetmistik. Keske bir daha olsa.
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Pinar notes:

On that night, there was not a distinction between men and women.
The goodness within people came out, as if you carved it out and
the good came out. We chanted, danced, distressed together. We
ofcourse suffered the consequences together as well. We have to
keep that up.'”

As a result, women workers consider the equality versus difference tension between
men and women around the relations of exploitation and solidarity with regards to
the collective agreement signed in Mata Automotive and the workplace reassignment
settled in the agreement. This evaluation mostly conflicts with the way supervisors
express equality (in each example told by women in Mata). While female workers
publicize their responsibilities ofsexual-based division of labor and express it as a
claim for rights, most of the supervisors, like the unit chief reminding ILknur that she
is a single mother so that she would not become a union member on the day of
protest in the factory, have developed the reflexes to privatize women’s reproduction
responsibilities as a personal matter. These two tendencies can be said to have two
different results. Within the tendency of supervisors unionization, as it is a highly
political matter, is positioned at the opposite side of care activities. Based on the
same example, women workers tend to politicize the care and domestic labor to
overcome the conflict between being a single mother and working for a paid job.
This time the care labor becomes one of the foundations of the need for a union.
Gains such as avoiding obligatory work hours, the pay rise, holidays, annual leaves
are related with reproduction activities as they are with the workplace. The protests
of female workers who have participated in the industrial protest lie at the center of
feminist politics as they restrict the personalization and privatization of the labor of
care and reinforcement of sexism and exploitation in the workplace. Although the

fact that female workers stay away from unionized organization is commonly

10 gece kadi erkegi yok gibiydi. insanlarin igindeki iyilik agiga ¢ikmusti, kazirsin ya derinde kalan
bir seyi, sanki kazimigsin da iyi olan seyler ¢ikmig gibi. Birlikte slogan attik, birlikte dans ettik, stres
attik. Cefasini da birlikte ¢ektik tabii. Bunu siirdiirmemiz lazim.
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associated with docility of female workers, in the following chapter this

presupposition regarding the docility of women workers will be questioned.

6.6 Are Women Workers Really Docile?

One of the evaluations used to account for the increased women employment
especially after 1980s is that women are considered nimble and docile, therefore,
hired in routine works and the works labeled as women’s (Yaman-Oztiirk, 2010:
119). It is emphasized that the labor-intensive aspect of production render women
suitable candidates for repetitive jobs that requires patience; production for export
leads to the rise of employment areas for women which could be seen as the
extension of their domestic tasks, therefore women’s participation in employment in
certain sectors has increased (Pearson, 1994). Another reason increasing the
women’s participation in employment is that they are cheap workforce as they are
mainly responsible for reproduction activities before being a worker (Pearson, 1981;
1994; Berik, 2000; Seguino, 2000; Eisenstein, 2005). While these characteristics are
considered given for women in some studies, it is stressed in others that the limited
capacities of resistance of women workers (domestic responsibilities, patriarchal

reasons) make them a candidates of a cheap workforce.

Women’s low union participation and low rates of representation in union is
associated with the structure of employment and organization structures of unions.
Since 1970s, especially in Southern countries, there has been an increase in women’s
participation in employment as paid workers. The period when women were invited
to workforce is also the period when the union organization weakened. This became
possible especially with reorganization of workplace such as when some of the
production was taken over by sub-contractors. In brief, the increase in female
employment coincided with the decreased unionization rates in general. There is still

a significant difference between female workers and male workers in terms of
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unionization rates. For instance, according to a July 2016 report''’ prepared by
Revolutionary Worker Unions Confederation Research Institute (in Turkish Disk-Ar)
based on 2016 data published by the Ministry of Labor and Social Security in
Turkey, while the unionization ratio of male workers is 13,1%, it is 7,6% for female
workers. This ratio is 13% for male workers and 8% for female workers for July

2017.11

There is a considerable difference between the unionization ratios of female and
male workers. This difference is explained by the concentration of women in smaller
scale sectors where unionization is harder and women’s domestic responsibilities as
well as unions not adopting a policy that aims at organizing female workers and
observes women’s needs. Having said that, the thesis that the unions play a role in
the exclusion of female workers from various sectors is at the center of feminist
patriarchal analysis, as elaborated in the Chapter 4 of the thesis. As stressed in the
Chapter 4, one needs to be cautious against the opinion that places the patriarchal
attitudes of unions at the center of the women workers’ position in employment
during the capital accumulation process. An assessment in tandem with this opinion
is that the values such as “militancy,” “bravery” aggrandized by the union struggle

. 112
are based on masculine values.

It is obvious that while calling women to factories, the international capital makes
use of sexual based division of labor and reproduces sexist relations in the workplace
(Elson and Pearson, 1981; Berik, 2000; Seguino, 2000); unions do not evaluate the
women-specific issues and carry out an organization based on the needs and claims
of female workers. It is also a fact that the female workers’ bargaining power at the

113

workplacesand market are low. ~ Yet, I believe that one needs to be cautious against

"0 http://disk.org.tr/2016/08/sendikalasma-ve-toplu-is-sozlesmesi-raporu/

" http://disk.org.tr/2017/08/disk-ar-sendikalasma-ve-toplu-is-sozlesmesi-raporu/

"2 An example to this opinion see Fevziye Sayilan (2008).

'3 Erik Olin Wright (2000: 962 in Silver, 2009: 5) makes a distinction between organized and
structural power. “Organized power,” comprises of various forms of power arising from collective

organizations [most important of them being unions and political parties]; whereas structural power
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the argument that has different variations including the following: female workers
are preferred by the capital as they are docile, they have low tendency to militancy
due to the workplaces and sectors that female workers work at or the worker’s
militancy has a culture based on male values, therefore women stay away from the
militant forms of union struggle. It is because the fact that women have low
bargaining power can result in the failure of their efforts to unionize and organize
rather than the lack of their unionization efforts. Majority of women I interviewed in
Mata Automotive including those with previous experience in textile factories have a
considerable amount of unionization efforts, which they have witnessed or heard
about and resulted in layoff. Making an evaluation based on statistical data, it is clear
that their organization efforts cannot be followed up, however, an evaluation on the
cases where unionization became successful as in Mata Automotive can be made. In
addition to the restriction to be created by evaluations to be made in the light of
quantitative data (expressed in various ways), we can say that the opinions that
women make up a docile workforce or workplace militancy is a synonym of

manhood reflects a word vision envisaged by employers.

In the previous section of the thesis, I touched upon the moments when the
supervisors in charge of the control of labor remembered the gender of workers and
the way workers and supervisors formulated women’s reproduction responsibilities
clashed with each other. It seems important to show how women make sense of
being a women worker and what kind of connection there is between being women

and taking part in workplace struggle.''”

refers to the power resulting from “the positions of workers within the economic system simply”. The
first subtype of structural power (which we call “market negotation power”), “results directly from
the tight labor market”. The second subtype of the structural power(which we call “workplace
negotiation power”) is power “resulting from the strategic position of a group of workers working in
an industrial sector of critical importance (Silver, 2009: 5).

"% There is an agreement that the current organization form of production and transformations
experienced in labor process lead to a general shrinkage in worker movements (Silver, 2009:5). The
trnasofmration experienced in production and labor process specific to female workers is compared
with the USA in 1930s. For a negative evaluation that a similar increase in women’s participation in
employment would not lead to similar positive results in terms of empowerment of women and
development of feminist consciousness, see Hester Eisenstein, (2005).
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In women’s stories, the distinctive features of being a female worker can be gathered
under three headings. Firstly, the pay inequality has an important place in women’s
stories. The pay inequality that became visible due to workplace reassignments
especially after the collective agreement signed in Mata is one of the main issues that
women workers concentrate on. The main reason behind the industrial protest in
Mata is the pay inequality. Here what causes rage among workers is the fact that the
pay differences between senior workers and beginners is sometimes in favor of the

beginners.

In the Fordist-based labor organization, one of the tools to ensure in-factory control
is to promise a job promotion to a beginner and senior worker a pay higher than the
beginner. These workers working in the same factory for a long time has led to the
assimilation of factory interests with the interests of the workers. One aspect of this
strategy is related with the presence of the welfare capitalism in most of the Northern

countries (Reich, Gordon, Edwards, 1973).

Putting aside the question how common the practice of education for the children of
workers and accommodation and high pay in Turkey has become, the fact that the
senior workers are paid similar to the beginners is the most important reason of
industrial protest. While the working period has not provided any gain for the
worker, in other words, the liquidation of the past control strategy causes rage among
workers on one hand while it also encourages the participation of unionization and
industrial protest as workers have nothing to lose when they leave their job on the
other. When workers couldn’t decide whether or not to become a part of the union,
the fact that workers would work in many factories under the same conditions
(minimum pay and non-unionized) when laid off due to becoming a member to the
union played a role in the decision. This aspect, the lack of distinction between non-
unionized factories, created one of the conditions of the worker protests after Fordist

period.

The sex-based pay inequality, as discussed in the chapter above, became the agenda

during the signing of the collective agreement. This issue continues to pose a
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problem among women workers despite the agreement and is at the top of the list of
issues discussed with the shop stewards. The second issue women’s rise is sexual

harassment at the work place.

6.6.1 Sexual Harrassment in the Workplace and Reaction of Women Workers

The sexual harrasment in the workplace has become one of the undeniable part of the
women’s workplace experience in workshops that make small-scale production or in
factories in the Free Trade Zone and in the current studies, the workplace harassment
has been related with the control of the labor process.'*Leslie Salzinger (2000), in a
more general sense, relates the working manner of sexuality in the workplace with
the control of the labor process. As an outcome of an ethnographic study that she
carried out on a factory located in a Free Trade Zone in Mexico, Salzinger
(2000)stresses that sexuality plays a central role in the transformation of woman into
‘docile and dextrous’ workers while converting labor into laborforce during the labor

process.

When sexuality is associated with the control of labor process, the sexual harrasment
that women are exposed to be not evaluated as an individual events led by male
workers, by supervisors rather, they are associated with a broader workplace control.
The feminist politics already revealed that the harresment is one of the tools to opress
women. Sexual harrasment in the workplace refers to both men’s effort to create

control on women and turning women into a docile labor force.

In the stories of women I interviewed in Mata Automotive, the sexuality was present
in two ways. Firstly, as a negative example that hurts solidarity in the stories of
women workers, women workers being romantically involved with foremen or
supervisors were emphasized. Secondly, the harrassment experiences their coworkers

exposed them to.

5 For example, Leslie Salzinger, (2000); Caroline Bank-Munoz, (2016); Lindsey Joyce Chamberlein

et. al. (2008).

204



According to the women I interviewed, the romantic relationship with their foremen
or supervisors and the sexual harrassment in the work place serves to strip women of
power and remind them that the workplace is not for them. Men’s attitude on women
workers is related with social positions they see fit for women (Cleveland ve Kerst,
1993; Chamberlain et al., 2008). The way women react to men’s harrassment is
related with their opinions on sexual based division of labor (Chamberlain et al.,
2008: 265). Therefore the reaction against is to let the men know that they have a

right to work in a factory just like male workers.

[lknur from quality control unit says that she gets upset with her coworkers who

become romantically involved with their foremen:

There is this thing. Sometimes our female coworkers may get into
relationships with foremen as they think that may be the way they
will take a day off more easily or become tolerated if they arrive
late to work and so on. Maybe this happens in Mata but I don’t
think so. I don’t think there is a need for that. It used to happen in
my former workplaces. Love is something else but this is not for
that. When that happens foremen think women are within their
reach. Actually we do this to ourselves in a way. That competition
is not nice I think. When it is found out, women end up becoming
laid off.""®

Esra who previously worked in textile talks about her own view on relationship

women get into with foremen:

Let me ask you so we think about it together. In that previous
factory [CPS] a woman and foreman were together and everybody
knew about it, including the wife of the foremen. One second he
was good, another second they are fighting, no one said anything.
If that is the case you are supposed to keep it a secret, right? When
it gets heard foremen get confident that it is the normal way for
women who work. Your wife doesn’t say anything; no one says
anything in the workplace. Then when it became too obvious, they

"% Bir de soyle bir sey var. Bazen kadin arkadaslarimiz da belki izin almam kolaylasir veya ne

bileyim ise ge¢ gelsem biraz daha hos goriiliiriim, kollanirim diye ustabasilarla bir iliski i¢inde de
olabiliyor yani. Burada Mata’da belki olmus olabilir ama sanmiyorum, ihtiya¢ yok yani bdyle seylere.
Eski ¢alistigim yerlerde olurdu ama... Hani ask sevgi bagka bir seydir ama belli yani onun i¢in degil.
Ustabasgilar1 da dyle olunca diger kadinlara da ulagabilirim gibi goriiyor. Biraz da biz yapmis oluyoruz
o zaman. Oyle rekabet hos degil bence. Bir de olan kadma oluyor. Ogreniliyor, isten atilan gene
kendisi oluyor.
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sent off the women to another workplace. That would confuse me a
lot.""”

Harrassment is one of the tools to restrict women in workplaces. Giilay tells how she
responded to the worker who dissed at her in the artificial leather factory in Tuzla

that she worked previously:

I asked him, “Who did you say it to?” He said “To you”. He came
and we were almost face-to-face. I banged my head against his. He
started swearing. There was an iron rod on the floor. I took it. I was
about to hit his neck with it. They were trying to hold me. But I
beat him around. They called an ambulance, took him to the
hospital. He filed a complaint. But nothing happened. The
witnesses supported me in their statement. I said in the police
station how dare he filed a complaint. He told the police that I
abused him to be together then he didn’t accept me and that’s why
I attacked him. Isn’t it such a cheap statement? If a woman beats a
man, he must have done something really nasty. How dare you?
You think all women who work are there to sleep with you. Right?
Why would you think that? If a women works, is she supposed to
be okay with the disses? I work the same way you do. Women
protect themselves. What he did was a verbal abuse. No one talked
to him for a month so he had to leave. I defended both women and
me. I made him not diss any women again."'®

"7 Bak sana da sorayim belki birlikte diisiiniiriiz. O daha 6nceki fabrikada [CPS’de] bir kadinla
ustabasi birliktelerdi mesela, herkes bilirdi. Ustabaginin esi de biliyordu, bir bakiyordun ¢ok iyi
davraniyordu bir bakiyordun kavgalar olmus, kimse de bir sey demiyordu, boyle bir durum varsa gizli
tutarsin degil mi? Duyurulunca s6yle de oluyor, kadin olunca sanki 6yle yaparak ¢aligman gerekiyor
gibi, diger ustabasilarina da giiven verir dyle degil mi? Karin bir sey demiyor, isyerinde kimse bir sey
demiyor. Sonra iyice kavga giiriiltii ayyuka ¢ikinca kadini baska bir yere goénderdiler. O durum benim
¢ok aklimi karistirtyordu.

"% Sen dedim kime soyledin? “Sana s6yledim” dedi. Geldi, iyice geldi burun burunayiz. Bunu tuttum
dibimde zaten kafami kafasmna vurdum, kiifretmeye basladi. Yerde soyle bir demir vardi. Aldim.
Boyuna ¢aliyorum. Beni tutmaya calisiyorlar, evire ¢evire dovdiim orada. Bir ambiilans ¢agirdilar,
hastaneye gotiirdiiler. Sikayet¢i olmus ama bir sey ¢ikmadi, diger orada olayr gorenler de benden yana
ifade verdi. Karakolda dedim ne i¢in sikayetci olmus, ne yiizle. Iste ben gitmisim de onu taciz etmisim
de, beraber olalim demisim de o kabul etmemis ben onun 6fkesiyle buna saldirmigim. Ne kadar ucuz
bir ifade degil mi? Bir erkek bir kadindan dayak yiyorsa o mutlaka kétii bir sey yapmistir. Benim ne
eksigim var? Sen kimsin? Calisan her kadma sen yatilacak, laf atilacak kadin gbziiyle bakiyorsun.
Degil mi? Niye dyle diisiinliyorsun ki yani? Kadin c¢alisiyorsa laf atacaksin sineye ¢eker diye bir sey
mi var yani? Sen nasil ¢alisiyorsan, ben de dyle ¢alistyorum. Kadin kendini korur. Bu yaptigi sozli
taciz demektir. Hicbir hak elde edemedi, kimse arasina almadi, kimse konusmadi onunla 1 ay sonra
mecburen gitmek zorunda kaldi. Ben kendimi de bence kadinlari da savundum. Bir daha laf atamaz
hale getirdim.
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One of the counterreactions against foreman’s sexual harrassment in the workplace
took place in Rimaks textile factory. The incident becomes an agenda when the
worker in Rimaks, Nuray Bayrakli who had filed a complaint against the foremen
who insulted, abused and threatened many women was beaten on the way to work at
night so that she would withdraw her complaint. Women including Nuray Bayrakli in
Rimaks factory located in Tuzla Organized Industrial Zone filed a complaint to
Teksif union where they were organized and to the factory management about the
foremen who insulted, abused and threatened women. When nothing came out of
these complaints about 80 women in the workplace made slowed down strike, left
work and as a result the disciplinary action was taken against the foremen and then

he was laid off.'"” Nuray Bayrakli, although beaten, does not give up on her case.

“Sexist but non-sexual remarks”, (Chamberlain et. al, 2008: 265) is the case women
constantly experience and get tired of. Sexist but non-sexual remarks including male
workers saying curse words among each other, making hand gestures, sexual
innuendos, looking down of women’s work, spreading their legs in smoking areas,
saying that they would never let their wives work around female workers, talking
about women they sleep with in the factory etc. cause an alienating workplace
culture for women. Women in Mata Automotive show a reflex against the sexist
behaviors. This reflex, although not collective, is in the form of reminding the male
worker that their remark is sexist or conveying it to the shop steward. Selma

describes a situation she experienced in Mata:

After unionization in Mata, I was subject to a nasty verbal abuse.
And everyone did what she/he were supposed to do. The verbal
abuse was that: The foreman changed his [one of the co-workers]
shift. But he blamed it on me. When the guy in that shift was on
leave, I switched to that shift. I was subject to verbal abuse on
shift. He was talking to his friend about how he could keep on the
relationship with anUkrainian women he was meeting. The person
he was talking to me came over to my side and I told him “Please,
just drop this subject, it makes me uncomfortable, this is a nasty

19 Gee https://www.evrensel.net/haber/264433/fabrikada-tacize-direnen-kadin-isciye-davayi-geri-cek-
saldirisi; for a television Show where Nuray Bayrakli talks about her experiences, see
https://www.youtube.com/watch?v=HECw 1 MtiMJo&t=687s.
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chat, I don’t want to hear”. And then he said “What is she saying?”
His friend answered “She does not want us to have this
conversation as she feels uncomfortable. He said “Okay then. We
reached our goal”. They carried on with the conversation, of
course. When they did, I told the personnel manager and the union
about it. I said “I don’t want him in my own unit”. They were
presented with two options: layoff or unit reassignment. They did
not want the reassignment, they agreed to being laid off.'”’

Selma describes the sorrow she had about that day:

When I go back to that day, I feel a little sorry. What 1 went
through and heard that day was disgusting. I was at his mom’s age.
Motherhood, sisterhood is somewhat a shield. The way they call
you makes you think they respect you, you think they see you like
their sister; you feel comfortable a little. Then you get old and you
get respected for your age but I never experienced this disrespect
before. I still have the fear if something happens to me. I only gave
their full name, phone numbers, and the place they stay to two of
myfamily members so they would know whatever happens. The
risk is always there for us women.'”'

The first complaint female workers make to the shop steward about their coworkers
is the way male workers behave. These issues may damage the solidarity of workers

after collective agreement. As in the practice of reassigning work units, women

120 Mata’da ben sendikalastiktan sonra kétii bir sozlii tacize maruz kaldim, herkes de gerekeni yapti.

Kendi igboliimiimde. Sozl1i taciz de sdyle, bunun vardiyasi degistirilmisti, amir degistirmisti, benden
bildi. O vardiyadaki eleman izinli olunca o vardiyaya gecis yapinca ben, vardiyada sozlii tacize maruz
kaldim. Bir arkadasiyla konusuyor, Ukrayna’dan gelen goriistiigii kadinla iligkinin nasil devam
edebilecegini anlatiyor, o da resmen uygulama neredeyse. Anlattig1 kisi benim tarafima geldi, kasa
almak i¢in, ben ona dedim ki “Senden rica ediyorum dedim, bu konuyu kapatin, rahatsiz oluyorum,
igreng bir sohbet” dedim, “Bu sohbetin yapilmasini istemiyorum”. Bizimle konusmayan, vardiyasini
degistirdigimizi sanan, sohbeti yapan “Ne diyor?” dedi. O da dedi ki abla diyor ki “Bu tiir sohbetleri
yapmayin, ben rahatsiz oluyorum.” “lyi o zaman” dedi. “Amacimiza ulastik.” Sohbete devam
ediyorlar tabii. Devam edince ben personel miidiiriine, sendikaya anlattim. Ben “Kendi boliimiimde
asla istemiyorum” dedim. Iki segenek sunuldu onlara, ya isten ¢ikarilma ya boliim degisikligi. Boliim
degistirmeyi istemediler, isten ¢ikarilmayi kabul ettiler.

1210 giine déndiigiim zaman biraz {iziiliiyorum, o giin yasadigim, duydugum sey ¢ok igreng bir seydi.
Ben onun annesi yasindayim, annelik ablalik bir yerde koruma kalkani. Sana hitap sekliyle bana saygi
duyuyor diyorsun, beni ablasi goriiyor diyorsun; biraz rahat ediyorsun. Sonra yasin ilerliyor, ger¢ekten
yasindan dolay1 sana saygi duyuluyor ama ben bu saygisizligi daha dnce yasamamistim, gergekten
yasamamigtim. Basima bir sey gelir mi korkusunu hala yasiyorum. Ben onlarin isimlerini, soy
isimlerini, telefon numaralarini, oturduklart yerleri ailemden sadece 2 kisiye verdim yani ne sekilde
olursa olsun bilsinler. Risk biz kadinlar i¢in her zaman var.
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working in male-dominated units cause them to be more exposed to sexist jokes and
innuendos. During the labor process, the meaning of the restriction of employer
control through unionization for male workers, the relation between masculinity and

workplace culture are the top issues that require questioning.

We can say that the labor process can change the form of sexual abuse and sexism in
the workplace. For instance, in an unsecured workplace where layoff and arbitrary
punishment are the norm, the possibility for women to become subject to sexual
harrassment increases (Chamberlain et. al., 2008: 267). In factories where the
employer control is restricted during the labor process, we can say that the sexist
forms of verbal abuses are experienced more often than the physical harrassment. As
in the incident Selma experienced, when the mechanisms and possibilities of
complaint exist in the workplace, deterrent measures can be taken in case of sexual
abuse through applying non-personal ways of punishment (Chamberlain et al. 2008:
267).

While it is not easy to call an incident an abuse, women getting the abuse incidents
recorded, identifying sexist orientations and raising an objection to those are the
indicators that sexism and abuse in the workplace are not acceptable. The women I
interviewed with see the abuse incidents in Mata or the factories they previously
worked at as a protest against the working rights of women, answering the abuse
protests with this reflex. Along with considering the act of harrassment and sexism a
protest against women working, they also think of it as an act that hurts solidarity
between workers. For example, Giil, in her complaint that she mentioned in the union
room, after saying that the sexist innuendos by male workers in the unit she works at

have to stop, she stresses that they hurt the solidarity among workers.

It is clear that sexual abuse incidents are more abundant in factories with less
security and labor process under the full control of employer. Arbitrary behaviors of
foremen or supervisors become more conceivably in workplace where the control of
employer in the labor process is not restricted. As the women I spoke with in Mata

said about their female coworkers, female workers sometimes may try to prevent
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layoffs or compulsory works etc by building a personal relationship with foremen or
chiefs in workplace where taking a leave is arbitrarily regulated. This method is more

common in competitive workplaces.

It is clear that there is a need for further studies on the attitudes developed by women
against different forms of control, different forms of sexual harrassment abuse
concerning sexual in the workplace. Still, although sexuality, sexism and harrassment
are a part of the control of labor process, it does not mean that women workers can
be considered docile workers. Harassment can also be a subject of militant protests
realized by women individually, such as Giilay beating up her coworker who
verbally abused her, or collectively, such as Nuray Bayrakli and her friends staging a
slowdown strike and work stoppage protests against the protection of the abusive

foremen in Rimaks textile factory.

The argument that women make up a more docile workforce is associated with
features deemed as gender roles such as being more meticulous at work, more patient
and less bored in repetitive tasks, responsible. For instance, increase in women’s
participation in workforce in the new international division labor is thought to be
related with sexual based division of labor. Or even if they are not directly related
with gender roles, the fact that the sectors that employ women workers are not
unionized, are unsecured and small scale factories and workshops, the vagueness of
the line between the house and workplace are deemed to be the reasons why women

workers are hired as cheaper workforce.

As mentioned above, it is clear that women waged less than men’s or women
workers participate less in the unions. Still, even if it is associated with gender roles
of women or the distinctive features of female-dominated sectors, behind women
seemingly giving in to the current working conditions lie many failed attempts at
unionization. Mata is an example where unionization was successful. In the
following chapter, I will point out to the stories of women workers regarding values

such as responsibility, reliability and dexterity during the labor process.
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6.6.2 Responsibility, Reliability and Dexterity

As I touched upon in the introductory part of this chapter, as women workers are
found more nimble-fingered, responsible and reliable than male workers, employers
call women to the factories, workshops, and regions producing especially for export.
In studies stressing women’s features as cheap labor, either women are claimed to be
naturally dexterious, responsible and more reliable, or this is attributed to the features

of factories and sectors female workers work at (Elson and Pearson, 1981).

In parallel with the search for cheap labor, in Mata Automotive, while the automotive
sector is barely frequented by women, women workers account for almost the half of
the total number of workers in the factory. The idea to relocate the factory where car
parts are produced to Turkey stems from the search for cheap labor. One of the
partners of Mata Automotive, Erce Kaslioglu quotes the same price as China to car
companies for which they produce parts but boast about shorter delivery periods,
which reveals the deeper exploitation in Mata Automotive, for sure. One of the 4
partners of Mata Automotive, Kaslioglu, in one of his interviews says that: “Most of
our workers are women. Women are better at manual labor with their small hands.

Their hands are more prone to these tasks.”

However, we need to think about women being considered dexterious, responsible,
reliable and docile by employers and supervisors. In their early article on women
labour force in the organization of production in Southern countries, Diana Elson and
Ruth Pierson (1981: 95) state that women are called into factories as a cheap labor in
the least developed regions of the world, as docile and nimble-fingered worker, and
thenthey draw a similarity between women presenting themselves as docile and the

way people of the colonized nations present themselves to the colonialists:

In the conditions of their subordination as a gender, this is the
appearance that women often present to men, particularly men in
some definite relation of authority to them, such as fathers,
husband, and boss. A similar appearance, presented by colonized
peoples to their colonizers, was brilliantly dissected by Franz
Fanon, who showed how the public passivity and fatalism which
the colonized peoples displayed towards the colonizers for long
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periods concealed an inner, private, rebellion and subversion. But
this passivity is not a natural and original state: to achieve it
requires enormous efforts of self-repression. The ‘native’ is in a
state of permanent tension, so that when he does resist, it tends to
be with a spontaneity and intensity all the stronger for having been
so long pent-up and hidden: action not negotiation is the
characteristic response (Fanon, 1969: 48 in Elson and Pierson,
1981: 95).

Different from many ventures in the Free Trade Zone, the industrial action resulted
in unionization in Mata. Although it applies to all workers, we can say that women
workers being seen as docile had an effect on the success of this unionization
attempt. Women workers explain that as they are more reliable and responsible than
male workers, this had a positive impact on unionization, establishing a link between
docility, responsibility and organization capacity. On the hand, not being scolded by
their supervisors, not knowing what to do when they are scolded show that women

determine their reflexes by observing the power relations.

Derya associated the responsibility and meticulous asset of the women workers with

domestic responsibilities:

What they say about women being more meticulous, doing finer
jobs, that is actually true. Women say it if there is something
wrong, they don’t want to hide their mistakes. They directly claim
it. Maybe it is because there is too much family pressure and there
is a sense of relief when they come to work. For example, when
they make a spread, they do it to the smallest detail. Employers
actually say that women do a better job. Now that there are
reassignments across units, they end up paying less.

Burcu: Being nimble-fingered, meticulous are things to be proud
of, I guess.

Derya:Otherwise, male workers do not let themselves become
subject to oppression, but we do. And women don’t say anything
about it.'”

'22 Kadinlar ciddi anlamda daha titiz, incelikli isleri yapar derler ya gergekten dyle. Diyelim ki bir sey

yanlis olduysa onu sdyleyen, diger isgiler gibi ben kirdim bunun saklayayim gizleyeyim gibi

yapmiyor. Dogrudan ben bunu yaptim diyor. Aile baskisi da belki ¢cok oldugu igin ve ise gelince

rahatlama oldugu igin belki o yiizden. Bir serim yapiyor diyelim onu en ince ayrintisina kadar yapiyor.

Hatta kadinlar daha iyi i yapiyor filan diye de konusuyor patronlar filan. Bir de boliim degisiklikleri

oldugu i¢in artik, daha az da icret vermis oluyorlar. Burcu:Titiz ¢alismak, becerikli olmak gurur
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Meryem from spread department says:

Being respectable, being reliable. When a male worker feels like
they are being unfair to him, he goes onto them, but a female
worker doesn’t want to be scolded. Therefore, I do my job
meticulously. I don’t know if it is frustration but when necessary,
you do something, and you get listened to, and where there is an
unjust situation, you can say something about it. You become
reliable.'”

Giil from quality control stresses that female workers are more reliable:

Women are more direct, for instance, something happens in the

workplace, for instance, you mislabeled a product. I don’t do it

generally, but when it happens, I don’t hide it, you are a human

after all. When something wrong happens, women say it out loud,

directly. Men are a little bit liars. They can lie. Isn’t it the same

everywhere?'**
Since the women I interviewed with made public their reliability, meticulousness,
sense of responsibility to convince their female friends working in the same unit, we
can claim that they emphasized their meticulousness and reliability in the way they
performed their work during the interviews. Along with that, as revealed by
Meryem’s words, women who consider the relation between themselves and

supervisors/foremans a power relation prefer to avoid any obvious dispute and

display a meticulous, docile image, fond of work in cases where they think that

duyulacak seylerdir herhalde. Derya: Aksine, erkek is¢iler gidiyorlar hot zot yapip kendilerini ¢ok
ezdirmiyorlar ama biz ezdirip bdyle yapiyoruz gibi de oluyor. Biraz da hot zot ihtimali olmasin diye
de aslinda kadinlar gidip bir sey demiyor bazen de.

' Saygin olmak soziine giivenilir olmak. Bir erkek is¢i yapar onunla konusacak olan gene erkek, hod
z0t yapar bir sey yapar hakki yeniliyorsa listline yiiriir, sana bir ey dese duymak istemiyorsun, laf
isitmek, s0z sdylensin istemiyorsun. O yiizden isimi ¢ok titiz yaparim. Eziklik mi bilmiyorum ama su
da var gerektiginde bir sey yapiyorsun, sdziin de dinleniyor yani, gerektigi yerde bir vicdansizlik
oldugunda da soziinii sdyleyebiliyorsun. Giivenilir oluyorsun.

'2* Kadinlar daha dogrudan, mesela is yerinde bir sey oluyor, hani birinin bir seyi degil de etiketi
yanlis basmigsin, ben yapmam genelde yanlisim ¢ikmaz ama saklamiyorsun, demiyorsun ki ben bunu
yapmadim, insansin olur, ama bir sey oldugunda da dosdogru karsi ¢ikiyor bence kadinlar, daha
dogrudan, ne bileyim erkekler biraz yalanci ya. Yalan sdyleyebiliyorlar. Her yerde de dyle degil mi?
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cannot counteract or they want but avoid to counteract in cases when they have

limited possibility to change.

In summary, in this part of the thesis, I tried to underline that one needs to be
cautious against the capital envisage which considers the women workers a docile
workforce. The argument that women workers are more docile than male workers is
attributed to high profitability ratios and low union participation. First of all, even
though it is clear that the union participation of female workers is low, there is a
restriction with quantitative data to account for the low participation of women.
Recently, as can be derived from the interviews in Mata, an increase took place in
industrial protests such as work slowdown, strike action, illegal strike in workplaces.
These protests have not always resulted in unionization; therefore, following up the
failed unionization attempts is important in order to reveal womes’ shopfloor
struggles. Male and female workers slowed down the work mainly for a pay increase
in Mata Automotive and then occupied the factory. Different from male workers, the
pay inequalities experienced by female workers became visible after the collective
agreement was signed. The pay inequalities due to reassignment across units are still
on the agenda for women workers and may be one of the most critical issues

expressed in the factory.

In addition to the fight against pay inequality, one of the issues where we can study
the reflexes of women against being considered a docile workforce is their acts
against sexist attitudes and sexual harassment. Finally, I tried to present the notions
of responsibility, meticulousness and relieability in women’s stories against the
opinion that women are the docile workforce, fed by the argument that women
workers are more responsible, nimble fingered, meticulous and therefore more
productive. One consequence of the interviews held is that women used their labor,
and the aspects they have that they find distinctive during the labor process in favor
of the unionization process.In the following chapter of the thesis, I aim to discuss the

relationship between the labor process and solidarity bonds among workers.

214



6.7 Labor Process, Solidarity, Sisterhood

Sisterhood, once showed the belief in the power of unity, seems to have lost its
premise and no longer evoke the once widely held upon belief on the common
project uniting women. As far as bell hooks (1986: 127) mentions “some feminists
now seem to feel that unity between women is impossible given our differences.” In
feminist writings, sisterhood rested on the notion of common oppression and
accordingly some critics of the concept asserted that “the basis for bonding was
shared victimization” (hooks, 1986: 128). hooks (1986: 128) repudiates equation of
bonding among women with shared victimization and defines sisterly bonds among
women “on the basis of shared strengths and resources.” The point is, once essence
of sisterhood lies on shared strengths and resources among women, then sisterhood

turns out to be a unity to be worked and struggled for to obtain(hooks, 1986: 127).

This part of the thesis shares understanding of sisterhood in the way hooks (1986)
puts forward. Following the notion of solidarity as Maurizio Atzeni (2010) suggests,
it can be claimed that sisterhood as a form of solidarity among women can also be
conceptualised in its passive and active forms. Atzeni emphasizes that, solidarity
exists among workers within the labour process due to the shared circumstances and
is “generated by cooperation in the labour process” but is mystified like the

appropriation of the surplus value. Atzeni (2010: 26-27) underlines:

[T]he capitalist labour process, (...) intended as creative human
activity, is not just the site of exploitation per se, but also the site of
cooperation. In fact, despite the tendency to divide workers, to
segment work and to seperate mental from manual work, the
production process imposes at least a minimum level of
cooperation. If on the one hand this cooperation becomes
functional to capital’s valorization, on the other it represents a first
associational moment among the collective workers upon which
solidarity links may be created. (...) For the collective labourer,
while cooperation at work is the material condition, creating room
for communication and exchange among workers, solidarity is the
social relation that expresses the collective nature of the labour
process.
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Through cooperation at the labour process, workers define themselves as members of
the group of collective worker “who share similar working conditions, who demand
better salaries and job protection and whose interests are overall opposed to those of
the employer” (Atzeni, 2010: 27). Atzeni (2010: 28-29) calls this pre-existing
solidarity, whose foundation lies at the cooperative character of the labor process, as

embryonic, passive form of solidarity, “solidarity not yet activated.”

Without the consideration of solidarity, already existing in the cooperative and
conflicting character of the labor process, the need for union activity, the
spontaneous mobilization of the workers, “the need to be organized” can not be
understood (Atzeni, 2010: 28). In Mata Automotive, workers’ spontaneous action of
slowdown strike right after they realized there is no wage increase as promised,
shows one of the moments of the flashing of the collective character of the labor
process. How Mata worker Derya narrates the moment of slowdown strike can make

us feel the collective character of the labor process:

When the wages seemed too little all workers stopped working at
once out of rage. Some of them even went to say if they should
blow off the work they did or get reclamation on purpose? (...)
Meanwhile, work slowdowns started at once. If there were 100
parts produced in the past, now it is 20, on their own.'*

Esra emphasizes that, anger was the strong emotion that can be felt at the factory:

Workers, especially the senior ones, had expectations. When they
saw how much the raise was, they felt humiliated. When asked,
they would put the blame on the former managers giving promises.
It means as the managers changes, promises would not be held.
Everyone worked hard for it. Work slowdown started all of a
sudden. There was a vibe in the factory; they had to kill me to
work for that money. No one had to say anything (...) People were
in this together.'*

' Bir anda iicretler az gelince tiim isciler bir anda o 6fkeyle kimse is yapmadi ¢iinkii yani hatta

birkac1 dedi yaptigimiz isleri mi pargalasak, hatta red filan m1 ¢ikarsak? (...)Bu arada bir anda is

yavaglatmalar bagladi. Diyelim eskiden 100 yapiyorsa 20 yapiyor, kendi kendine.

12 insanlar, 6zellikle eski isciler beklenti i¢indeydi. Zammu goriince fabrikada 6fke vardi boyle dalga

gecilmis gibi. Soruyorsun, eski yonetici s6z vermis deniliyor. Yonetici degistik¢ce verilen sozler

tutulmayacak o zaman. Herkes ¢alismist1 bir de. Birden is yavaslatma bagladi. Nasil diyeyim fabrikada
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Individual worker’s feeling as the same body of workers represents what Atzeni
(2010) calls, the collective and cooperative character of the labor process. While
individual workers who gathered together in the labor process represent the highly
routinized and divided work tasks, in the narrative of Esra, bonded to each other with
the feeling of anger in the air and feeling of being us against the supervisors and
managers denote to the collective character of the labour process that resulted in the
slowdown strike without any prior decision. It can be further argued that, collective
character of the labor process is not limited to the individual shop-floor but
experienced as the knowledge of the working class. The point is manifested in

Derya’s thoughts on how they decided to make slow-down strike:

It seems like we keep experiencing our own reality all over again.

It is not told. Who did what in the history and how they earned

which rights; it seems to be repeating itself in each factory...On

the other hand, you know that a work slowdown is staged in that

case you come up with solution. It was resolved before and after us

in many factories. Even if you do not know that, you still come up

with the same method."”’
Another moment, cooperative character of the labor process takes place is on the
disputes regarding the work rhythm. As far as it is stated in the first part of the
chapter, number of the products produced is among the foremost disputes between
workers and supervisors. While supervisors tend to increase the number of products
on a daily basis, workers tend to keep up the number with the same level or at worst
increase the numbers at a minimum rate. As workers has informed, it was always a

matter of disagreement between workers and supervisors and there was a shared

concern on keeping the number at the same level among workers. A far as Derya

0 paraya beni Oldiirseler ben ¢alismam gibi bir hava vardi, o hava dolastyordu, kimsenin bir sey
demesine gerek kalmadi.(...) Herkes bir gibi, ortak gibi oldu.

'*" Biz kendi gergekligimizi siirekli yeniden deneyimliyoruz gibi geliyor. Anlatilmiyor. Tarihte kim
neler yapmis hangi haklar nasil kazanilmis; her fabrikada yeni bastan yasaniyor gibi... Fakat bir
yandan da biliyorsun bu durumda is yavaslatma yapilir, o ¢oziimii buluyorsun. Bizden 6nce bizden
sonra birgok fabrikada bu ¢6ziim bulunmus, bunu bilmesen de ayni yolu buluyorsun.
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mentions, when a worker, for several reasons, rises the number, he/she was to be

informed, challenged or left out.

In the time period between the industrial action and the signing of the collective
agreement, number of products produced in a given time had been used as a tool by
the employers to force workers to withdraw voluntarily. Henceforth, workers
appealed to limiting the numbers and insisting on not to withdraw voluntarily. The
point is, in the time period between the industrial action and signing of the collective
agreement, not speeding up the work rhythm and withdraw from the work became
one of the most distinct indicators of ongoing solidarity which Atzeni (2010) calls
“active solidarity.” Female workers at Mata called their tendency to insist on
working without speeding up the rhythm as a struggle to maintain solidarity among
workers that is crystallized with the unionazation at the workplace. As an example,

Pinarnotes:

The boss made a lot pressure on us after the union so that we
would be sick of it and get out voluntarily. But we resisted,
because they actually targeted our unity. They thought some
unionized workers would leave so they could take those without
the union or we would get into fights with each other. Therefore
we always reminded them. No! We would not let our solidarity get
hurt. So it was not done with getting the union in. We are the
union, we have to stand by it!'**

As quoted from Giil in the previous sections, in spite of employers efforts to force
workers to leave work voluntarily, workers’ insistance on working at Mata is not

limited to maintaining solidarity among existing workers. To recall, Giil says:

There was a process until the agreement was signed during which
people were pushed to the limits so that they would leave
voluntarily. (...) The ones to come after us will also start the same

'28 Patron bize ¢ok baski yapti sendikadan sonra. Bunalip ¢ikalim diye, ama direndik giinkii bizim

birligimizi aslinda hedef aldi. Bazilar1 ayrilir sendikali isgilerin, sendikasizlart aliriz diye. Ya da biz
birbirimizle kavga ederiz diye. O yiizden biz hep hatirlatik. Hayir! Dayanismamiza zarar
verdirmeyecegiz diye. Sendikayi sokmakla bitmedi yani. Sendika biziz, arkasinda durmak da
gerekiyor!
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process. I resisted, not only for us but it would be so bad for the
next ones.'”

Whereas, similar to Giil’s emphasis on the past and future organizations of working
class, we can underline that Giil feels like as a member of the working class not
limited to her own life time, but she also feels responsible for the working conditions
of the potential workers of the factory, which may be interpreted as the bond formed
between different members of the working class without knowing each other
personally. It can be concluded that, the existence of solidarity among workers due to
the cooperative character of the labour process is not the question at stake. For the
workers who directly involve in conflict with various actors at the shop-floor, the
question at stake is “about the possibility of creating and consolidating it [solidarity]
in presence of employer’s, management’s, government’s or trade union

bureaucracy’s attempts to break it” (Atzeni, 2010: 30).

Slow down strikes and strikes, manifest the struggle of power at the frontier of shop-
floor. Besides they represents remarkable signs of workers solidarity (Atzeni, 2010).
According to Mary Garcia Castro (1998: 82), “The strikes are experienced as the
power of many, as a moment of gathering and sharing for others, and also a time of
enjoyment.” In the third section of this chapter titled Routine, Unionization and
Empowerment, 1 elaborated how the feeling of being part of the collective,

2 <6

“gathering and sharing for others,” “enjoyment” and feeling of being powerfull
against the managers empowers women. Unionization has been the sign of
collectivity in Mata and union also operated for empowerment of women. Due to the
fact that, while worker’s change their material conditions, they also change
themselves (Atzeni, 2010: 26), we can say that industrial actions resulted in a gain

empowers workers, particulary women. While empowerment of women at the

workplace is especially important, gender specificity of an industrial act is not

12 Sozlesme yapilana kadar bir siire¢ vardi. O siiregte insanlarm iizerine ¢ok gidildi, kendi istekleriyle
¢iksinlar diye ¢ok ugrastilar.(...)Bizden sonrakiler de ayni siirece baslayacak, direndim, sadece bana
degil bize de, bizden sonrakilere de yazik.
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limited to the outcome of empowerment. Here, I will argue that gender specificity of

the solidarity becomes important for several reasons.

First and foremost, while existing gender segregation at work signs inequality and
unequal sex-based division of labor, it may also lead to specific forms of solidarity
among workers of the same sex. In this sense, cooperative character of the labor
process tooks gendered form particularly when there is strict segregation at the shop-
floor. Second, collective experience of the reproductive tasks may also be at the
foundation of cooperation among women workers. Lastly, among multiple forms of
control in reorganization og work, gender plays an important part. In the third part of
the chapter I have tried to imply contradictions between two different interpretations
and use of sexul division of labour between women workers and supervisors. In
different zones of the world factories, sexual division of labour is used to deepen
exploitation and work control. For example, in Made in China, Pun Ngai elaborates,
on mobilization of Chinese young women peasants towards world factories as cheap
workers. Inspite of poor working conditions, Chinese dagongmei (working-girls)
encounter new organization of work in factories in which reproduction costs is
minimized via dormitory type of housing. Accordingly “gendered form of labor use”
paves way for the global production in newly industrialized regions of the world
population. Despite new work organizations’ relience on deepening exploitation and
control at production and reproduction sites, it also “opens up space for struggle and
resistance” (Ngai, 2012: 180). As far as “gender is central to the formation of the
working class in global context” within the confines of sexual division of labour
organizing along the gender lines becomes important in newly industrialized
countries. Ngai puts sisterhood solidarity among workers as one of the alternative

ways of struggles in new organization of work.

In Mata Automotive, solidarity among women workers can be elaborated under two
headings: exchange of information about job opportunities, bedrock as a tool for
unionization. In a similar vein with how Atzeni (2010) conceptualized pre-active
form of solidarity as a mystified relation, as social bond among workers is not

apperant but “hidden by the legitimacy of the command of capital in the workplace
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and workers’ dependency on their salaries to live” we can also formulate sisterhood

as a bond between women hidden if not politically searched for.

6.7.1 Information Exchange About Job Opportunies

Segregated workplaces led women to work in more similar workplaces and sectors.
Information exchange about external job opportunies in and out of the factory
usually takes place among women workers. This point becomes important in the
decision of leaving the factory or insisting to keep working there. Besides, women’s
community and workplace networks work well when searching for the job. Here,

how Mata worker Ozlem tells how she started to work for a paid job:

My first job was at the textile workshop. Girls from my
neighborhood were working there. When they told me about it and
told me not to sit around in the house, I went there. We took a
shuttle and went together. The next job is Mata. My neighbor told
her father that I was looking for a job. He worked in Mata then so
he referred me there. I waited for 2-2.5 hours for an interview after
filling in the form. We had the interview. They handed me a list of
documents to submit. I started working there 1 week after.'*

Hayal explains how workers gain information about the working conditions in other

factories:

You don’t know when you first start a job. You assume this is how
it is done. But when you speak to others and asking them about
their job, their salary, their work environment, if they are under
pressure or not, you find out about the factories around. The first
jobs you take generally tend to be female-dominated workplaces or
the other fellow females invite you to the places they work so you
would not be alone. Then it gets to your head, you keep saying it to
whomever in the neighborhood. Or for instance a friend you trust

BOjIk ise tekstil atolyesi vardi, mahalledeki kizlar gidiyordu, onlar sdyleyince gittim. Evde bos

oturma, gel dediler. Mahalleden servisle birlikte gittik geldik. Sonraki is de Mata, iste mahalleden
arkadagim babasina sdylemis is aradigimi, o da Mata’da ¢alisiyordu, o yonlendirdi. Tamam dedim
arkadagimla geldim, 2 saat 2.5 saat bekledim goriigme i¢in form doldurduktan sonra. Goriismeyi
yaptik uygun buldular evrak listesini verdiler, 1 hafta sonra basladim.
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starts a job and tells you about it. So that you would not be a
foreigner."!

As Ozlem and Hayal explain, women’s community networks become important
while searching for a job and in learning about the general working conditions at the
near factories. Women’s bonds within the factory also played as a bedrock for

unionization.

6.7.2 Women’s Networks as a Bedrock for Unionization

In the time before and during the strike, women workers used their bonds with their
co-workers to convince them to be unionized. Dressing rooms, toilettes, and
telephone calls out of the work-time became the spaces and the tools to
communicate. As far as Derya mentions, because of experiencing the same
conditions for being women, they had been more capable to convince their co-
workers. Besides, womens narrate that, as they are more responsible, more
meticulous and trusthworthy at work, it had contributed much to their unionization
struggle. Derya argues that when a woman is convinced to become a member of the
union, she convinces her co-workers to become a member. Sevgi tells how she

became convinced to be a union member and how she convinced her co-workers:

I wanted to think about it at first. I worked once in a unionized
workplace, but that was Tiirk-Metal. I was laid off there which
Tiirk-Metal had a share. More than a share actually, they
threatened me, laid me off for no reason. If you file a complaint
against the factory, you would be blacklisted and not get a job in
any workplace we are in, they threatened. Naturally I wanted to
think about the union situation. I had friends I trusted in the

Bl Ik ise girdiginde bilmiyorsun, bu isin diizeni bu isin toresi budur zannediyorsun. Ama gide gele

duraklarda konusuyorsun mesela sizin orasi nasil? Iste is zor mu? Kag lira veriyor? Ortam1 nasil filan?
Ortam1 dedigim baski var mi? Ogreniyorsun etraftaki fabrikalari, ne bileyim mahallede baska
fabrikada c¢alisanlar varsa ya kendileri anlatiyor bulustugunda veya esi galisiyorsa onu anlatiyor
birbirine gittiginde veya is ariyorsan da soruyorsan. Diyorsun haberin olsun, ben evdeyim. Genelde
kadin isleri, ilk calistigin yerler kadin arkadaslarla gidiyor geliyorsun veyahut onlar diyor benim
calistigim yere gel hem yalniz olmazsin diye... Zamanla iste senin de aklinda oluyor, mahallede kim
varsa aklia geliyor soylilyorsun. Eski calistigin igyerlerinden de oluyor, giivendigin arkadasin ise
giriyor mesela sana da diyor burada is var diye. Yabancilik da gekme diye.
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previous workplace. I asked them about Birlesik-Metal. They told
me to go ahead. At that time everyone was calling me from the unit
that I called a group I worked at. I told them to wait and not to
hurry. I was waiting for an answer. When that friend told me to go
ahead, I told the girls the same. So that is how we all became
members. >

Selma underlines thatas women are more responsible, meticulous and trustworthy, it

has affected other women’s decision on taking part at the the unionization attempt:

As the conditions of women are the same everywhere, they
understand each other better than men. If you know that the
husband is unemployed or the domestic situation at home is not
good, you speak accordingly. For instant you tell each other some
things and then you are careful if what you tell goes around among
others. When you become trustworthy, I don’t know, everyone
knows how you do the job, women are more meticulous, why? So
that they would not do wrong. That is why you depend on each
other more. There are groups in the factory. In the unit you work
at, there are generally small divisions of group. Once a woman in
the group is convinced, she always convinces the others too."”’

To sum up, based on the narratives of women workers at Mata, we can say that most
of the women at workplaces “know about the availibility of jobs through their social
networks” (Gluksmann, 2009: xviii). As far as Ozlem mentions, women enter to
work at a paid job upon the suggestions of their friends or they seek work via

informing their friends and sisters. Besides, similarity among women workers, bonds

132 Ben basta diisiinmek istedim, eskiden de sendikali isyerinde ¢alismistim ama Tiirk-Metal’di, ben

isten atilmistim orada, Tiirk-Metal’in de pay1 vardi; paydan da ote beni tehdit etmislerdi, haksiz yere
isten atmislardi, fabrikayi sikayet edersen, kara listeye yazilirsin, bizim oldugumuz higbir isyerinde ise
giremezsin diye tehdit aslinda, tehdit etmislerdi. Haliyle, sendika var sendika var ben diigiinmek
istedim. Daha onceki igsyerinde giivendigim arkadaslarim vardi, onlara sordum, dedim Birlesik-Metal
nasildir? Ol dediler. O sirada herkes de beni ariyor, bizim gruptan, gruptan dedigim calistigim
boliimden, ben dedim bekleyelim, acele etmeyelim, cevap bekliyorum. O deyince bana ol, ben de
dedim bizim kizlara oluyoruz. Sonra iste hepimiz olduk neredeyse.

133 Biraz da kadinlar soyle, herkesin durumu aymi, hani erkek olsa dese ki boyle bdyle bazis1 gene olur
ama kadimlarin kosullart ayni oldugu igin birbirinin halinden daha iyi anliyor. Esi igsizse mesela
veyahut esiyle durumlarini, evdeki durumlar1 daha iyi biliyorsun ona gore konusuyorsun. Bazen de
mesela ilk sendikalagsma soziinii agacagin var sonra agacagin var, hemen duyulmasin diye. Birbirine
birseyler anlatiyorsun o anlattigin gidiyor mu gitmiyor mu? Giivenilir oldugunda, ne bileyim is yapma
bi¢imini de biliyor herkes, kadinlar daha 6zenli, titiz, neden? Yanlis yapmayayim diye. O yilizden
birbirine de daha ¢ok giiveniyorsun. Gruplar olur fabrikada. Calisgtigin boliim genelde bolim boliim
gruplar olur, bir kadin ikna olunca digerlerini de mutlaka ikna ediyor yani.
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formed within the labour process and responsibility, trustworthy and meticulousness
which are the traits women workers define how they fulfill their tasks, operated as
the bedrocks for women to convince their friends to become unionized. It can be said
that, “the shared experience and interdependence of the women assembly workers
gave them more in common with each other than with any other group, providing a
strong basis for their solidarity” (Glucksmann, 2009: xix) which we can call

sisterhood.

However, as far as solidarity on the axis of the cooperative character of the labor
process is hidden from the direct experience of workers (Atzeni, 2010), sisterhood
among women is also hidden from the direct experience of working women both
because of the hidden character of solidarity in general and because of the ideology
that situates women competing with their fellows. Sometimes women may also
internalize sexist labels attached to them such as being competitive which is difficult
to eliminate. Being a gossiper was among one of the said labels women workers both
internalized and questioned at Mata. Women workers at Mata defined gossip in two
respects. One use connotes to having a talk; second one connoting being so much
interested with others’ lives and talking nonsense. In the following pages I will try to
show how women workers at Mata framed gossip in relation to solidarity and sisterly

bonds.

6.7.3 Gossip, Solidarity and Sisterhood

As far as sexist ideology makes women to see themselves with the way how men see
themselves, “their ideas about themselves as workers are dominated by what they
think men think of them as workers” says Anna Pollert (1981: 78) and she adds that
there is a growing body of research that nails the point. Male workers at Mata (as far
as I witnessed at the union’s room) usually blamed women for being gossiper. And
when I asked a woman that I wanted to talk with her especially on the industrial act
tooked place at Mata, a male worker who witness this conversation usually disrupted

by saying “Women! What they did? We did everything, they are only gossiping”.
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Another men saying: “Wwll! We would not have done anything, if it had been up to

women”.

Women workers at Mata agree with men in defining women as gossipiers but it
should be emphasized that they remain at a distance to men’s ideas and how they
define what women do. When I asked if she feels solidarity among women,

Meralpoints out that:

There is always solidarity even while finding a job. Because
women get some things better. They know about the working
conditions and the jobs better and evaluate the work environment
there better. But there are a lot of gossips as well which sometimes
get ahead of things which can lead to problems among women.

Burcu: How, for instance?

For instance, it could be about anything, about numbers. You
produced too much and she says no she did not. No one knows
who spread it in the first place. So it came to the attention of the
shop stewards."**

Meryemtalks about her quarrel with her friends on increasing the number of products

produced:

The other day, a friend came along and said, “Meryem I will ask
you something. If you ever told anyone that I was producing 30
products because that is what they are talking about?” she said. “I
will believe in whatever you say. I answered “Who said that?
Whom did I say that?” I did not say that. “They must have made it
up.” I don’t know the word got around. There are too many
gossips, sometimes in the woman-dominated units. But there is no
such thing. Maybe the supervisors I think spread it. Someone
comes, keeps the time I see that. They take you for stupid I guess.
When he checks the time I cut a place five times which is supposed

13 There is always solidarity even while finding a job. Because women get some things better. They

know about the working conditions and the jobs better and evaluate the work environment there
better. But there are a lot of gossips as well which sometimes get ahead of things which can lead to
problems among women.

Burcu: How, for instance?

For instance, it could be about anything, about numbers. You produced too much and she says no she
did not. No one knows who spread it in the first place. So it came to the attention of the representative.
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to beonly one; so there was a time I finished a work in half an hour.

Normally, it does not take that long. I don’t know how someone

was able to watch me but said “Meryem did it in 15 minutes”.

Someone else said “Meryem did it in 10 minutes”. They are the

supervisors. They compete us against each other to increase the

production I assume. However my maximum number is 23-24.

You are a human after all, you need to have a WC break, there are

times you feel at your best, and other times the opposite. You

might get sick or tired. I don’t know, I guess they were trying to up

the production over me.'”’
As far as Meryem mentions the point, at times when gossip is defined as the attribute
of women workersit can cause disputes among women, the subject in question is
actually posed by the supervisors to make workers compete with each other and to

rise the number of products produced at the factory.

When I was conducting interwievs at the factory, workers frequently asked shop
steward that if the factory will start downsizing. This was the question circulating
around and the first person who raised the issue was still uncertain. One day, a young
girl started to work, at the department of quality control. When we were having an
interview, the door had been locked several times and group of women workers
came, so we started to talk altogether. They asked me some questions because they
were wondering if I was the one who started to work at the quality control
department and if there is any worker recruitment going on at the factory. The
questions were not hostile. It was like aiming to get some information through small

talk and learn if I was her and how I was recruited at a time when the supervisors

"3 Gegen giin bir arkadagim geldi, “Hatice” dedi “Sana bir sey soracagim.” “Sor abla” dedim. “Sen
hi¢ dedin mi” dedi “ben 30 tane seriyorum diye?” Oyle dediler. “Ben sana inanacagim” dedi. Dedim
“Kim dedi?” “Kime demigim?” Demedim. “Kendi aralarinda ¢ikartmiglar.” Nasil yayildiysa
bilmiyorum. Cok dedikodu oluyor, biraz da kadnlarin galistig1 yerde de oluyor. Halbuki boyle birsey
yok. Belki de amirlerden yayiliyor, amirlerden ¢ikti diye de diigiiniiyorum. Biri geliyor, boyle dakika
tutuyor, ben goriiyorum. Karsilarindaki insan1 aptal saniyorlar galiba. Ben de o saatine bakinca 1 kez
kesecegim yeri 5 kez kesiyorum; yani yarim saatte bir is bitirdigim oldu. Normalde o kadar slirmiiyor
acikcasi. Birisi de artik beni nasil izledi bilmiyorum ama Hatice dedi “15 dakikada serdi.” Birisi dedi
ki “Hatice 10 dakikada serdi”. Amirler bunlar. Herhalde serimde sayiy1 yiikseltmek igin rekabet
ettiriyorlar. Halbuki en fazla 23-24 seriyorum. Sonugta sen insansin sen de tuvalete gideceksin,
kendini ding hissetttigin zamanlar olur, yorgun hissettigin zamanlar olur daha fazla yaparsin ama
yorgun oldugun, hasta oldugun zaman olur bunu yapamazsin. Ne bileyim benim iistimden bayanlarin
is sayilarini yiikselteceklerdi herhalde.
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were talking about downsizing at the factory. When we were talking, shop-steward
came the room and he joined in. When women left the room, male shop-steward
turned to me and said, “A girl in need has started to work and almost everybody has
been acknowledged that someone is started to work at the factory. As you can see,
they gossiping a lot, especially women” however the information was correct. Here

what is termed as gossip seems an important thing to think about.

Both in Hatice’s conflict with her friends and in the above case of a new worker
starting work at the factory, women’s responses seem to be the outcome of
supervisors’ attempt to control workers and to make them compete with each other.
So, women’s responses, which are called gossip, operates to publicize supervisors
tools to deepen control at the workplace. In other words, what is called gossip at
Mata seems to be publicizing the information concealed by the employer aiming to
rise control. For example, when I asked if there was any differences in wages among

workers at their department before unionization, Pinar answered:

The employer told us not to say our wages, that everyone should

“keep it to themselves”. You know we women like gossip a little,

we cannot keep such things to ourselves. Of course we asked this

to each other and found about it."*
Pmar’s case further perpetuates that, while employers attempt to privatize public
issues such as wage, women workers attempt to publicize what is concealed and it
may be termed as gossip both by male employers, supervisors and workers and by
women themselves. However, women not necessarily use the term in a negative way.

They also use the term in a way meaning to talk with. For example Giil says that men

wrongly labels women’s daily talk as gossip:

There is gossip in our factory which naturally pit people against
each other. They call women gossiper but actually it is more like a
chat. For example that tea room is always occupied by men. We
wanted a second space for us. Because they sit so comfortably
there you cannot sit with them. What they talk about is also

¢ jsveren maaslarimizi “séylemeyin” diyordu, “herkesinki 6zeldir”. Biz kadinlar biliyorsun biraz

dedikoducuyuzdur, tutamayiz, boyle seyleri sdylemeden olmaz. Tabii ki soruyorduk birbirimize,
giizelce 6greniyorduk.

227



different which you do not want to be involved in. They had a
football match or played petty gambles. Sometimes men
misunderstand everything and they think you are weird. You don’t
talk and you again are weird. I work with men and once you turn
around, there is giggling behind you. They attribute gossip to
women but I think men gossip more. They call women gossiper to
look down on them."’

The subjects that employers and foreman call gossip are how women communicate
with each other about working conditions, labor process and employment conditions.
Rather than sharing of confidential information about private life, these topics
involve sharing information and discussing on the collective experience of working
conditions and employment. In most of the cases, this interclass communication
includes topics that employers hide, try to exclude from collective regulation and

utilize to build a wall between workers.

It seems that supervisors make gossip to break solidarity among workers and make
work environment more competitive. While women workers mostly agree with the
view that they gossip, supervisors seem to be raising certain issues such as the
factory downsizing on one hand, women workers seem to be publicizing what is
concealed to further exploit and dominate the workers on the other. Otherwise,
women’s daily talks about wages or about the number of products produced by a
worker would be more ordinary talks of the shop-floor accessible to all. In that case,
supervisors’ attempt to make workplace more competitive and break solidarity
among workers also perpetuate sexist ideology by labelling women not trusthworthy
and devaluing women’s talks. Then, it can be posed that supervisors’ attempt to

break solidarity among workers is also an attempt to break sisterly bonds formed

Bizim fabrikada dedikodu var. Bu da biraz insanlari tabi birbirine diisiiriiyor. Kadinlar dedikoducu

diyorlar mesela, kadinlarin yaptig1 biraz da sohbet gibi. Surada mesela ¢ay alani var, gérmiissiindiir,
orada hep erkekler oturuyor. Ikinci bir alan istedik, bize de yer olsun diye ciinkii hani genis genis
oturuyorlar aralarina oturamiyorsun, konusulan konular daha farkli. O konulara dahil de olmak
istemiyorsun. Mag¢ yapmislardir veya iddia. Bir de bazen erkekler herseyi yanlig anliyor.
Konusuyorsun bir tuhaf goéziiyle bakiyor, konusmuyorsun gene tuhaf oluyorsun. Ben erkeklerle
birlikte ¢alistyorum ya arkani doniiyorsun bir kikirdama, kadinlara yakistiriyorlar ama dedikoduyu
erkekler daha da ¢ok yapiyorlar bence. Biraz da kadinlar1 kiigiik diisiirmek i¢in dedikoducu diyorlar.
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among women, by shaking their self-confidence and their confidence on the bonds

they form.

While women workers may also internalize the view that they gossip so much, still
being labelled by men’s spark off their anger. As far as Giil mentioned, though men
gossip more among themselves resulting in excluding women from particular
collective spaces, they label talks among women as gossip, devalue and ridicule
women’s daily talks. To conclude, the same way Atzeni (2010) conceptualizes
solidarity as a pre-active and active-solidarity, we can think of sisterhood as pre-
active and active bonds of solidarity among women and insist on to remain “on the
basis of shared strengths and resources” (hooks, 1986: 128) among women. As far
as, sexism teaches women competition and hating from fellows sisterly bonds
formed among women workers is at the hearth of feminist politics. When we think of
sex segregated work-places, use of sexual based division of labor as a tool to control
labour process and to break solidarity among working class men and women, at the
shop-floor struggles, feminist politics of sisterhood relying on “shared strengths and
resources”(hooks, 1986: 128) among women workers seem to be at the hearth not

only of feminist politics but also of working class struggle in general.
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CHAPTER 7

CONCLUSION

This thesis aims to make the presence of women workers in industrial actions
apparent and to reveal the contributions of women workers’ industrial action
practices to feminist struggle and class politics. The fact that women workers’
participation rate to the actions in the workplaces is higher than the women labor

force participation rate renders the issue of itself appealing.

The meaning of being a female worker and its liberating potential derives from
questions such as the place of industrial actions in women's lives, women’s positions
in organizing and maintaining collective action, the ways in which new work
organizations uses sexist relations and how women politicize sex-based segregation
in their workplaces. 16 women workers of Mata Automotive were interviewed using
in-depth interview techniques to cover these problem areas. The curiosity towards
the actions of working women is closely linked to the visibility of women in social

actions in recent years.

In recent years, women have come to the forefront in many actions; from
environmental struggle to advocacy of secular education, from Gezi to anti-
government protests. Women, even in the minority among the activists, are beyond
their quantitative impact on the actions they create. How can we explain if women's
actions are broader than their quantitative involvement, if we are not to explain that
women are essentially required to transform all social relations? One of the feminist
theories interested in this question is the Black Feminism and Standpoint Theory. In

particular, in Black Feminism, Standpoint Theory argues that women’s, especially
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black poor women’s marginal positionin power relations make them the subject of
change. Their positions in spower relations, which makes them the subject of change,
place them at an advantageous position as a source and subject of scientific
knowledge at the same time. In particular for black feminism, the way the Standpoint
Theory relates to this question is closely linked to the feminist theory of Sojourner

Truth's relationship with life.

For black feminism, Sojourner Truth is the representative of the common struggle,
the common oppression and the desire for truth. Angela Davis (2011: 120) explains
how to remember Truth: "New places I hope to explore with journey, new
experiences eventuates in the same old experiences, in the same old places. With the
ordinary message to struggle!" bell hooks (1990) in her book entitled "Ain’t I a
Woman?” Sojourner Truth points to a joint experience of a history build with
struggle that links racism and sexism to apartheid and slavery. The biography of
Sojourner Truth also points to the importance of the claim of truth. According to
Particia Hill Collins (1998: 237-38), "Publicly speaking or witnessing the truth for
the black women in the United States - which often do not come to the fore - does
not just remind us of human dignity, but it creates a tremendous act of resistance."
The claim of the truth and the effort to make the remainder of social power relations
precious of the Standpoint Theory has been subjected to criticism of essentialism
with the rise of poststructuralist theory. Denise Riley (1988) emphasizes Sojourner
Truth’s question"Ain’t I a Woman?” both includes the rejection and the acceptance

of the category of women.

Based on the question of Sojourner Truth, Denise Riley (1988) discusses the history
of feminist history as a history of a dilemma between equality and difference.
According to Riley, femininity was built in a certain historical period and is identical
to the rise of social space. In this period, the cult of womenhood stands in a central
place in the promotion of social space as moral responsibility of middle class
philanthropists and poor households. According to Xiomari Santamarina, who
advocated the historical materialist view, Sojourner Truth opposed the

commodification at a time when slavery was replaced by free wage labor and the
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feminine cultwas tried to be generalized to black women with the end of slavery, and
settled her labor at the center of her struggle of recognition. This study also aims to
follow the feminist historical approach. In this context, it suggests that women have a
unique position within social struggles. Because of these unique positions, women
struggle against capitalism in their workplaces while at the same time fighting
against sexism, which is a part of capital accumulation. Every struggle to limit the
domination and the control of the capital's production and reproduction also targets
sexism in this regard. These unique positions make women the subject of social

change at the same time.

The main argument of the thesis that departs from Denise Riley and Nancy Fraser’s
works can be summarized as follows. Although the social realization takes place with
the construction of a certain understanding of femininity - the understanding of
bourgeois femininity - many women have opposed the individualization of
reproduction activities and being the moral actors of the poverty question. Thus, they
politicized so-called social problems that are deemed as non-political and opposed
the understanding of middle-class womanhood. In particular, the closeness between
the question of how to organize social relations in the field of reproduction and the
new cult of womanhood makes women the foremost actors in the construction of
alternate social relations. Working class women also enable a sense of freedom based
on the limitation of commodity relations, not based on the duality of authority and
market, by placing exploitation relations and reorganization of needs at the center of
equality and difference tension — in Nancy Fraser’s terms, tension between

redistribution and recognition.

This study is driven by the transformative potential of industrial actions in this
framework. Various industrial actions such as slowdown strike, protest marches, and
strikes are moments when they discover their collective strengths in terms of all male
and female workers and feel themselves strong as a part of a collective (Garcia
Castro, 1998: 82). Action moments that are sometimes part of the institutionalization
of the given industrial relations, and sometimes completely outside of these

organizational structures, are special moments that are often redefined, queried and
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questioned over established hierarchical relationships at the point of production. In
this respect, actions as strike, occupation, work slowdown etc., carry a meaning of
interference for the establishment, form and the content of the relations at the point

of production.

Actions as moments when women face with the employer and the managers who
control the labor process, have the potential and possibilities in terms of women as
follows. First, as women take part in actions, they oppose the dominant opinion on
femininity, which is rather oppressive (Garcia Castro, 1998: 79). Secondly, the
improvement of the material conditions in the workplace changes both the belief in
the changing power and the workers themselves by changing their material
conditions (Atzeni, 2010: 26). This constitutes a condition for the struggle with
sexism in the workplaces. Third, the belief in the power of collective transformation
of women workers, who have become apparent as a member of a collective group
through action, increases their belief in their transformative power in their individual
lives (Garcia Castro, 1998: 83). The objection raised by women in their workplaces
through actions that can take different forms allows them to settle in sexist views,
which see women as dependent, submissive, distant to public debates and unions.
Limiting the employer's control in the labor process and improving the employment

conditions by this way means to limit the sexist practices in most cases.

Believing in the power of women to convert both individually and collectively,
points to a new horizon of experience for women and affects their way of assessing
their lives. Being a woman worker is not limited to the empowering effect of women
in the meaning of industrial actions; in general, sex-based division of labor and
oppression of women, and in particular the various sectors and places of employment
are divided by sex, so the solidarity relations between the workers take the form of

sisterhood ties between women.

Within the context of this study, interviews with semi-structured techniques with
women workers who succeeded in unionization by breaking the resistance of the

employer in the Mata Automotive Factory, established in Istanbul are conducted. In
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these interviews, women workers critically evaluated their work experiences in
previous workplaces, their relationships with their families, their workplace
activities, and the experience of unionization as feminist historians of their own lives.
This evaluation demonstrates the transforming character of narrative in qualitative
research technique. Remembering, of course, is an act of the past; calling events in
the past, yet this does not change the fact that it shapes our present relationships. In
Mata, the stories of women are also in the form of re-evaluating the past from the
experience of the actions in the workplace. We can argue that the action in the
workplace is this much influential on women's emphasis on individual and collective
power of change. The narrative based on the "transformative memory" is also a
transformative action itself. Qualitative technique is anempowering method because
it collectively contributes to the accumulation of knowledge about women and

workers and the socialization of women and workers' experiences.

The process of unionization starting with the dissatisfaction about wage and working
conditions in Mata Automotive, employer’s resistance to unionization and firing
workers who pioneered the unionization as soon as being aware of it shows
significant similarities with large and small unionization initiatives in Turkey. What
is unique to Mata is that it has forced the employer to recognize the union by actions
such as job slowdown and actual strike that pushes the limits of the legislation
governing the working life of workers. The dissatisfaction about wage and working
conditions in Mata and the actions that erupt from employer’s firing workers that
unionized present an example of the transformation of collusive character of labor
process into a collective action. The collective mood that arises from being members
of the same class that emerged during the actions has led to the shaking of
hierarchical relationships and authority in the workplace. Actions have brought a
special experience to empower women and men workers in their lives, turning the
hierarchical relationships upside down in the workplace and replacing the usual line

with a new one even for a short period.

The moments when they go out of the routine and face directly with the managers

through the actions are a new encounter with the authority figure in the workplace
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for women workers. This form of an encounter, which takes place on a very different
plane than all else, is expressed commonly in almost all women's words: "very
exciting!" As actions make workers part of the collective, it creates lucrative and
transformative consequences to the loneliness against the employer. Especially a
successful action that breaks the resistance of the employer and puts the union at
work against his will is an empowering experience for all workers. What might be
more exciting about the action in terms of women workers? The answer to this

question is closely related to the changes that the action creates at the point of

production.

First of all, in terms of women, what determines the character of “job” and whether it
is a “work” or not is having a voice on the labor process. Women workers have
shown this in the distinction they have established between factory work, domestic
work and agricultural work. In defining the job as a work, security stands at the
center. Security is associated with workers' transformative capacities. The
distinctions that women's workers make, especially in the housework and textile
sectors, indicate that working means working in a manner that suits human dignity.
In this respect, one of the important findings of the study is that the factual
foundations of the assumption suggesting that when women perceive housework as
their main work, this prevents them from defining themselves as ‘workers’ are very
weak. Based on the accounts of female workers working at Mata, we can say that
women don’t define themselves as ‘workers’ not because they see housework as their
main responsibility, but because their working conditions do not overlap with the

ideal working conditions they desire.

Secondly, the restriction of employer control at the point of production following the
success of the action has significant results in limiting gendered practices at the
workplace. Preventing foremen’s arbitrary implementations and subjective attitudes
towards the workers come to the fore among the achievements. It is also a very
significant achievement of the unionization in the Mata Factory for women to stop
cleaning the work places, toilets and locker rooms in addition to their usual

responsibilities. This example reveals that when the employer takes whole control of
235



the labor process, it enables them to organize the working experience of women as to
reflect housework practices and deepens sexist implementations at the shopfloors,
while women themselves are resistant to traditionally gendered roles imposed upon

them in the factory as an extension of the housework in domestic life.

Thirdly, we must mention here that any emphasis on gender relations in the
workplace becomes meaningful in the context of exploitation. There are a couple of
accounts in interviews about employers remembering women’s responsibilities in
reproduction, reminding them about it and emphasizing their gender. In the first one,
as mentioned above, the employer gives the task of cleaning the work places to
female workers and despite women’s objections, insists not to hire a cleaning
worker. In the second account, in the first day of the action, around when the union
was yet to reach majority, the supervisor of the quality control department reminds
Esra that she is a single mother to one child. In the third account, as the action
continues, the employers announced to call the police and tell them that female
workers are kept inside against their will. And in one last account, Giil says that it is
hard for her to be the only female among male workers and to receive a lower wage
than them. When she demands to change departments, her supervisor defends the
situation by speaking of equality between men and women. In all these accounts, two
conflicting trends emerge. The moments where gendered division of labor is
reminded to women by their supervisors either deepens the conditions of exploitation
or aims at resisting the objections of women with respect to these conditions. On the
other hand, the women workers speak about their burdens based on sexual division
of labor with respect to the demands like removing compulsory working hours and
providing child care support, all of which potentially lead to the limitation of the
conditions of exploitation. Thus, female worker’s perception of and demand for
equality is different from the perception and expectation of the representatives of the

employers in the workplace.

Finally, we should emphasize that there is sisterhood solidarity among women
workers based on reasons like the sexual division of labor and the concentration of

women in certain sectors. But in the workplaces, various attempts are made to break
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the sisterhood bonds that empower women. One example of this in Mata is the
labeling of women as the “gossipers” by male workers and supervisors. What the
employers, managers and male workers regard as “gossip” is the conversation topics
like working conditions, labor process and conditions of employment through which
women communicate with each other. These consist of the discussion of collectively
experienced working conditions and sharing of information about their conditions of
employment. These conversations mostly include issues about labor process or
employment conditions that are hidden from the workers by the employers so that
they cannot become a subject of the collective regulation used for the construction of
a division among workers. Male workers adopt the ‘gossiper’ label as well and use it
as an accusation against women workers to the point of making them lose their
confidence. One of the claims of this study is that the use of sexist expressions, such
as the ‘gossiper’, are as much the subject of class movement as it is the subject of

women’s movement.

Based on these conclusions, the study argues that the demand for better working
conditions is related to women’s struggle to be recognized as ‘women workers’ and
that any action against the exploitation relations at the workplace needs to struggle
against sexism as well. This is the basic claim of the studies about working class
feminism, which is also shared by this study. This is made visible sometimes in
feminists’ approaches to social policy implementations like family wage or
protectionism, and sometimes by referring to the stories of women in the industrial

action in a certain workplace.

Thinking about the struggle against sexism and sexual based division of labor
together with the struggle for the limitation of exploitation and raising a demand
involving the both should change our approach to history of feminism and feminist

demands as well as class struggle and the demands raised at the workplaces.
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APPENDICES

A. TURKISH SUMMARY/TURKCE OZET

Bu tez, kadin iscilerin fabrikalarda yasanan cesitli bicimlerdeki endiistriyel
eylemlerdeki varliklarini goriiniirlestirmeyi ve kadin iscilerin endiistriyel eylem
pratiklerinin feminist miicadele ve smif siyasetine katkilarini ortaya koymay1
amaclamistir. Bu amag dogrultusunda, calismada Istanbul Serbest Ticaret Bolgesinde
yer alan Mata Otomotiv Fabrikasi’nda 16 kadin is¢i ile yari-yapilandirilmis bilgi

toplama teknigi kullanilarak goriismeler yapilmistir.

Mata Otomotiv Fabrikasinda is yavaslatma, protesto yliriiylisii ve fabrika isgali
bicimlerini alan endiistriyel eylemler 2016 yil1 Subat ayinda gerceklesmis ve toplam
iki giin stirmistiir. Calisma boyunca bu eylemlerin, kadinlarin giiclenmesi, smnif
dayanismasi ve kadin dayanigmasi ile iliskisi is¢i sinifi feminizmi perspektifi ile
sorgulanmistir. Kuramsal diizeyde Durus Okulu’nun tarihsel maddeci yonelimi takip
edilmis kadin iscilerin toplumsal konumlarinin feminist siyaset ve smf siyaseti
acisindan anlami, is¢i sinift  feministlerinin  feminist diisiinceye katkilari
sorgulanmigtir. Bu boliimde oncelikle tezin alan caligsmasinin gergeklestigi Mata
Otomotiv Fabrikasi’ni belirlerken g6z oniinde bulundurdugum 6zelliklere deginmek
istiyorum. Alan ¢aligmasinin yiiriitiilecegi fabrikanin belirlenmesi asamasinda isyeri

eylemlerinin ana 6zellikleri belirleyici olmustur.

Tiirkiye’de 2013-2017 yillar1 arasinda gerceklesen eylemlere bakildiginda cesitli

degerlendirmeler®® yapmak miimkiindiir. Yasal grevler Tirkiye’deki isyeri

B8 By degerlendirmelere Irfan Kaygisiz’in (2014, 2015) calismalari, Emek Caligmalar1 Toplulugu’nun

(2016, 2017a, 2017b) raporlari ile Evrensel Gazetesi’nin is¢i haberleri taramasi kaynaklik etmektedir.
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eylemlerinin ¢ok kiiciik bir boliimiinii olusturmaktadir. Eylemler, beklenebilecegi
gibi, niifusun fazla ve {icretli ¢alismanin yaygin oldugu kentlerde yogunlagsmaktadir.
Isci niifusunun yogunlastigi Marmara Bolgesi, eylemlerin en fazla yasandig
bolgedir. Isyeri temelli eylemlerin en yaygin olarak goriildiigii is kollar1 metal,

ingaat, tekstil (dokuma, hazir giyim ve deri), petrokimya ve gida sektorleridir.

Isci eylemlerinin bir kismi, 2017 yilinm ilk 6 ayinda gergeklesen eylemlerin %36’s1,
sendikalar tarafindan yapilmistir, kendiliginden is¢i eylemlerinin tiim eylemler
icindeki pay1 ise %34’tlir. Kurumsuz eylemlerde insaat, metal ve tekstil igkollar1 dne
cikmaktadir. Evrensel Gazetesi’nde yer alan haberleri temel aldigimizda bu tiirden
eylemlerin agirlhikla fiili grev, igyerini terk etmeme gibi radikal eylem formlar
aldigin1 ve diger is¢i eylemlerine gére daha hizli sonu¢ alindigini gostermektedir.
Eylem tiirleri itibariyle incelendiginde basin agiklamasi yiiriiyiis gibi eylemlerin en
yaygin eylem bi¢imi oldugu goriilmektedir. Bu eylem tiiriinil fiili grev, kalic1 direnis,
oturma eylemi gibi eylem tiirleri izlemektedir. Yasal grevin tiim eylemler igindeki
orani son derece diisiiktiir. Dikkat ¢eken bir unsur, fiili grevlerdeki yavas ancak
istikrarl artigtir. Fiili grevler ¢ogu durumda isyerini terk etmeme/isgal gibi formlar
da alabilen, isyerindeki iscilerin énemli bir boliimiiniin katilimiyla gergeklestirilen
eylemlerdir. Bu eylemlerde isciler hem calisma yasamini diizenleyen mevzuatin
sinirlarint agmakta, hem isyerindeki hiyerarsik diizeni bozmaktadirlar. Bu yoniiyle bu
eylemlerin sinif olusumunun kritik ugraklar1 oldugu sdylenebilir. Bu nedenle alan

aragtirmasi i¢in, fiili grev deneyimi olan bir igyeri se¢ilmistir.

Siralamasi yillar itibariyle onemli farklilagmalar gosterebilmekle birlikte isten atma,
sendikalagma, isteyken iicret gasb1 is¢ci eylemlerinin baslica nedenleri arasinda 6ne
cikmaktadir.  Isverenlerin  sendikalasmaya ciddi direng gosterdikleri ve
sendikalagmay1 Onlemek icin ¢ok farkli yontemlere basvurduklari bilinmektedir
(Bakir ve Akdogan, 2009). Sendikalasan iscilerin isten atilmasi bunun en bilinen
ornekleridir. Mevcut sendikalasma orani igverenlerin istihdam kosullarinin kolektif
diizenlemelerin konusu olmasini engelleme noktasindaki basarilarinin bir {riinii
olarak goriilebilir. Bir taraftan da 6zellikle iicretli ¢alisan sayisinin fazla oldugu

sanayi bolgelerinde irili ufakli ¢ok sayida sendikalagsma girisimi vardir. Bu
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cabalardan bir kismi da igverenlerin tiim direncine ragmen, sendikanin mesru
muhatap olarak kabul edilmesi, sendikanin igyerine girmesi ile sonuc¢lanmaktadir.
Ozellikle catismali siire¢ sonucunda elde edilen sendikalasma, isverenin iiretim
noktasindaki  yetkilerinin  siirlandirilmast  anlaminda  6nemli  sonuglar
dogurabilmektedir. Mata’da ¢alisma kosullarindan rahatsiz olan isgilerin, istthdam
kosullarin1 kolektif diizenlemelerin konusu yapmak i¢in giristikleri sendikalagsma
caligmalarina igverenin dogrudan tepkisi, bir grup is¢inin isten atilmasi olmustur.
Arkadaslarmma ve sendika haklara sahip ¢ikan isciler fiili grev gerceklestirince
igveren sendikay1 tanimak zorunda kalmistir. Bu yoniiyle Mata, zaferle sonuglanan
bir is¢i eyleminin is¢iler iizerindeki doniistiiriicii etkilerinin goriilebilecegi bir
ornektir. Mata fabrikasi, iskolu siniflandirmasinda metal sektdriinde yer almaktadir.
Bu sektorde sendikalagsma orani, bakanligin resmi sendikalasma orani dikkate
alinirsa, 2017 Temmuz ay1 itibariyle %18 dir ve Tiirkiye ortalamasinin (%12) 6 puan
kadar tizerindedir. 2013-2017 donemi dikkate alinirsa sendikalagsma oraninda kiiciik
ama istikrarli bir artis gozlenmektedir. Iskolunda Tiirk-Is’e bagl Tiirk-Metal
Sendikas1 en biiyiik sendika konumundadir. Hak-is’e bagli Celik-is ve ve Disk’e
bagh Birlesik Metal-s, iskolundaki diger 6nemli sendikalardir. Mata, Birlesik Metal-
Is Sendikasi’nin isverenin sendikasizlastirma girisimine kars1 mevzuati zorlayarak

gerceklestirdigi bir fiili grevi igermesi yoniinden dnemlidir.

Isci eylemlerinin belki de iizerinde en az durulan boyutlarmdan biri katilimeilarin
cinsiyetidir. Eylemlere iliskin haberlerde eylemci is¢ilerin cinsiyetine iligkin bilgiler
cogunlukla yer almamaktadir. O nedenle eylemci is¢ilerin cinsiyetine iliskin tespitte
bulunmak bazi durumlarda miimkiin olamayabilmektedir. ECT, 2016 ve 2017
raporlarinda eylemcilerin cinsiyeti sorununu 6zel olarak giindemine almig ve bu
alana iligkin son derece dnemli bir veri liretmistir. Buna gore, is¢i eylemlerinin 2016
yilinda %57’sinde, 2017°de %59’unda kadinlarin katilimi1 kesin olarak mevcuttur. Bu
oranlar son derece onemlidir. Clinkii SGK resmi istatistiklerini temel aldigimizda
kadinlar ticretli ¢alisanlarin yalnizca %27’sini olusturmaktadir ve kadinlarin is¢ilerin
sendikalagma oran1 yalnizca %19’dur. Kadinlarin is¢i eylemlerinin %33’iinde (2016

icin %32) gorlinlir bir bi¢imde yer aliyor olmasi, kadinlarin sendikalara ve
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endiistriyel eylemlere katilimi konusundaki yerlesik onyargilarin tutarsizligim
gostermesi bakimindan da 6nemlidir. Bu nokta kadinlarin igyerlerindeki eylemlerini
konu edinecek caligmalara da ihtiya¢ oldugunu gostermektedir. Kadin iscilerin
igyerlerindeki eylemlere katilim oranlarinin istihdama katilim oranlarindan ytiksek
olmasi bile bagli bagina bu konuyu ilgiye deger kilmaktadir. Mata Otomotiv

Fabrikasinda da endiistriyel eyleme katilanlarin 6nemli bir boliimii kadin is¢ilerdir.

Mata fabrikasindaki emek siirecinin géz Oniine serilmesi bu calisma bakimindan
onem tagimaktadir. Hangi isin kim tarafindan yapildigi, ne kadar iiriiniin ne kadar
siirede tiretilecegine kimin karar verdigi, kimlerin hangi boliimlerde ¢alistiklar: ve ne
kadar ftcret aldiklar1 eylemin, fabrikadaki dayanigma iligkilerinin ve kadinlar
arasindaki dayanigsma baglarinin ve kadin is¢i olmanin anlaminin tartisabilmek igin
merkezi bir yerde durmaktadir. Bu sebeple izleyen sayfalarda Mata’da emek siirecini
kisaca aktardiktan sonra tezin kuramsal ¢ercevesini ¢izecek ve arastirma sonuglarini

aktaracagim.

Yukarida da belirtmis oldugum gibi Mata Istanbul Serbest Ticaret Bolgesi’nde yer
almaktadir. Mata’da Aston Martin, Jaguar, Corvette, Tesla, Land Rover, Cadillac
gibi liikks araba markalarinin dis ve i¢ tasarim parcalarini iiretilmektedir. 2 giin siiren,
is yavaglatma ve isyeri isgalinin yasandig1 donemde fabrikada 650 isci calismaktadir.
11-12 Subat 2016°da gerceklestirilen eylemlerin ardindan fabrikada Birlesik Metal-Is
yetkili sendika haline gelmistir. Fabrika 11 {iretim boliimiinden olugsmaktadir. Mata
Otomotiv Fabrikasi’'nda araba tasarim parcalar1 ahsap ya da karbon fiberden
malzeme ile liretilmektedir. Karbon fiber malzeme, kolay islenebilir, hafif ve
dayanikli bir malzeme. Arabanin pargasinin iiretiminde, eger karbon fiber malzeme
kullanilacaksa Oncelikle malzemenin kesimi yapilmaktadir. Plakanin kesimi
yapildiktan sonra malzeme serime gitmekte, serimi yapilmaktadir. Serimler
yapildiktan sonra malzeme sogutulmakta, ardindan hidrolik preste sekline gore
kaliplara basilmaktadir. Hidrolik presste kaliplara basilan malzeme {iretilecek
parcaya gore ya kumlama boliimiine ya da robotta kesime gonderilmektedir. Robotta
kesim yapildiktan sonra parga yeniden presse gotiiriilmekte, presste lizerine siiriilen

parcalarla birlikte yeniden preslenmektedir. Ardindan ham zimpara bdoliimiine
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gitmekte, malzeme zimparalandiktan sonra iizerine boyahanede polyester atilmakta,
boyalar atilmakta ve kalite kontrole gonderilmektedir. Bu en genel itibariyle karbon
malzemenin kesiminden son haline kadar yapilan islerdir. Eger malzeme ahsap ise
dogrudan zimparaya gonderilmekte, presste basilmakta ve boyalar1 yapildiktan sonra
nihai iiriin tiretilmis olmaktadir. Hangi iirliniin {iretildigine gore bu siire¢ ve is sirasi

da degismektedir.

Fabrikanin boyahane ve karbon serimde boliimlerinde tiimiiyle kadinlar; press ve
polyester zimparada sadece erkekler caligmaktadirlar. Diger boliimlerde hem kadin
hem erkek isciler birlikte caligmaktadir fakat CNC bdliimiinde sadece 1 kadin
caligmaktadir. Sendikalastiktan sonraki ilk toplu sozlesmede isten atmalarin Oniine
gecmek icin sendika, ihtiya¢ duyuldugunda boéliimler arasinda iscilerin yerlerinin
degistirilmesi maddesini onaylamis, bu madde de igveren tarafindan isciler iizerinde
baski uygulamak i¢in kullanilmistir. Ne iiretilecegi ve ne kadar {iretilecegi siparise
gore, haftalik belirlenmekte, hangi malzemeden neyin ne kadar iiretilecegini iiretim
miidiirleri belirlemektedir. Fabrikada Arastirma Gelistirme Boliimii’'nde c¢alisan
miihendisler, O6zellikle robot gibi makine hizinin iiretimi sayisini belirledigi
boliimlerde, c¢esitli araliklarla isin  hizin1  artirmaya yonelik denemeler
yapmaktadirlar. Isciler arasinda iiretim hizinin artirilmamas: {izerine giiclii bir uzlas
vardir. Bu uzlasinin da isciler arasindaki dayanigmanin 6nemli gostergelerinden biri

oldugunu sdylemek miimkiindiir.

Mata’da endiistriyel eyleme yol agan ana neden 2016 yilinda hiikiimetin yaptig1
asgari licret zamminin ardindan Mata’da s6z verilen {icret artisinin saglanmamis
olmasi1 ve kidemli iscilerle ise yeni basalayan isciler arasindaki iicretlerin esitlenmis
olmasi. Endiistriyel eylem {icret esitsizligine karsi ortaya ¢ikmakla birlikte, iscilerin
s0z verilmesine ragmen beklentilerinin karsilanmamis olmasinin yol ag¢tig1 ahlaki
ofke eylemin gerceklesmesinde 6nemli bir yer tutumaktadir. Eyleme yol agan bir
diger sebep {icret artiglarinin saglanmamasinin ardindan sendikalasma faaliyetlerinin
hiz kazanmasi ve bu sirada 12 is¢inin isten atilmasidir. Eylem kazanimla
sonuglanmus, isyerinde Birlesik Metal-Is Sendikasi cogunlugu kazanmis, 12 isci

islerine donmdiistlir. Eylemin 6nemli bir kazanimi da is¢iler arasinda pekisen giiven
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duygusudur. Tiim is¢iler agisindan gegerli olan bu olgunun kadin is¢iler i¢in 6zgiin
anlami {izerine diisinmek gerekmektedir. Eylemin sonuglarina ve kadin isciler
acisindan etkilerine ge¢cmeden Once kisaca arastirmanin ydnelimini belirleyen
kuramsal ¢ergevesini ve is¢i sinifi feminizmine yonelik canlanan ilginin kaynaklarina

deginmek gerektigini diisliniiyorum.

Yukarida belirtmis oldugum gibi tezin konusu is¢i smifi feminizmidir. Kadin
iscilerin deneyimleri is¢i sinifi feminizmi kavrami ekseninde degerlendirilmistir. Isci
sinififeminizmi, feminist arastirma gilindeminin merkezindeki konu bagliklar:
arasinda yer almamakla birliktefeminist tarih¢ilerin ortaya koymus olduklar1 {izere
kokli bir gelenektir; is¢i sinifi feminizminin tarihi ticretli is¢iligin tarihi ile paralel
bir seyir izlemistir. Bu gelenege yonelik ilgi 6zellikle 1990’11 yillarin sonu ile 2000°1i
yillarin baslarindan canlanmistir. Bu donemden itibaren is¢i sinifi feministlerinin
biyografilerini giindeme getiren, sendikalardaki, sol orgiitlerdeki ve ¢esitli toplumsal
hareketlerdeki varliklarini ikincil kaynaklari tarayarak aciga ¢ikaran caligsmalar
yayginlasmistir (Ornegin, Mary Garcia Castro, 1999; Meg Luxton, 2001; Denise A.
Deslippee, 2000; Dorothy Sue Cobble, 2004; 2010c¢).

Isci smifi feministlerine yénelik canlanan ilgiye iiretimin uluslararasi o6lcekte
yeniden-organizasyonu ile feminist diisiincenin ve hareketin i¢inde bulundugu
durumun kaynaklik ettigini sdylemek miimkiindiir. 1970’1 yillardan itibaren sanayi
iiretiminin tekstil, giyim, elektronik, otomotiv gibi temel sektorlerinde iiretim merkez
iilkelerinden ihracat igin Uretim yapan, liretimin ucuz emege dayandigi, emegi
koruyucu diizenlemelerinin olduk¢a sinirli oldugu Giiney {ilkelerine kaymaktadir
(Pearson, 2000). Buna gore sanayi sektoriinde gorece korunakli ¢ekirdek isgiicii

yerini giivencesiz ve korumasiz ucuz isgliciine birakmaktadir.

Uretimin uluslararas: dlgekte yeniden &rgiitlenmesinin kadinlar agisindan etkileri
¢esitlidir. Oncelikle, iiretimin yeni orgiitlenmesi ve Giiney iilkelerinde yasanan
proleterlesme dalgasiile kolektif yasam alanlar1 daralmis, yeniden iiretim
faaliyetlerindeki metalasma diizeyi derinlesmis ve bir¢ok kadin ucuz emek giicii

olarak fabrika ve atdlyelerde ¢alismaya baglamiglardir. Bunun sonucu olarak kadinlar
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iiretim ve yeniden iiretim alanlarindaki miicadelelerde yeniden goriiniirlesmislerdir.
Kadinlar Meksika’da meralar1 yok etmeyi amaglayan diizenlemelere, Hindistan’da,
Filipinler’de baraj insaatlarina ve suyun Ozellestirilmesine karsi miicadelelerin 6n
saflarinda yer almiglardir (Shiva, 1989; 1991; Federici, 2010). Tiirkiye’de de kadinlar
HES miicadelelerinde, Tekel’de ve Siimerbank’ta 6zellestirme karsit1 miicadelelerde
yer almislardir. Yani genel olarak diinya 6l¢eginde metalagsmanin ve somiiriiniin
derinlesmesinin  sonuglarindan biri kadinlarin  {iretim ve yeniden iiretim
noktalarindaki miicadelelerin goriiniir 6zneleri haline gelmesidir. Bunun yani sira,
muhafazakarlasma ile iligskili olan ve birlikte gelisen emegin degersizlesmesi
sonucunda “emegin varolus kosullart ve miicadele =zeminleri giderek
feminist”lesmistir (Ozugurlu, 2013). Ucretli is¢i olarak calisan kadin sayisiin
artmasinin dogrudan etkilerinden biri isyeri miicadelelerinde yer alan kadinlarin
dagoriiniirliklerinin  artmis olmasidir. Emegin varolus kosullart ile miicadele
zeminlerinin feministlesmesinin bir yan1 da degersizlestirilmis kadin emeginin emek
piyasasinin ana prensibi haline gelmesi, kadinlarin iicretli ¢aligmalarina atfedilen
ozelliklerin emegin kosullar1 haline doniistiirlmesidir (Pearson, 2000: 177). Yani
kadinlarin caligtiklar1 igyerlerinin 6zelligi olarak 6ne ¢ikan sendikasiz, giivencesiz
calisgma bicimlerinin kadinlarin ya da erkeklerin c¢alistigt tim igler igin

genellesmesidir.

Uretimin yeniden organizasyonunun yarattigi bir dier etki emek siirecinin
denetimine iliskindir. Refah devleti donemlerine 6zgli, sendikali, giivenceli ve
toplumsal rizaya dayali denetim is¢ilerin temsilcisi olarak sendikalar, devletin tiretim
ve yeniden iiretim alanlarindaki sorumlulugunu kabul eden politikalar ile isverenler
arasindaki bir uzlasiy1 yansitmaktadir (Burawoy,1985). Bu uzlaginin bozulmasi ve
igyerlerinde etkili sendikalagsmanin  engellenmesiigverenin emek  siirecinin
denetiminde artan kontroliinii getirmistir. Isverenin iiretim noktasindaki smirsiz
denetimi ¢esitli bicimlerde nitelenmistir; feminist aragtirmacilar igyeri etnografyalar
yoluyla emek siirecinin kontroliiniin igveren lehine artmasinin cinsiyetgilik ile i¢ ice

oldugunu sergilemislerdir (Ornegin, Pearson, 1998; Lee, 1998; Ngai, 2005; 2012).
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Bu calismalarla isyerlerinde toplumsal cinsiyete dayali isboliimii ile somiirii iliskileri
arasindaki yakin iligkinin isleyis bi¢imleri agiga ¢ikarilmistir. Bu da isyerlerindeki
eylemlerde dogrudan toplumsal cinsiyet ile ilgili goriilen konularin isyerinde ¢alisma
kosullarmin iyilestirilmesi talebiyle ortaya cikan miicadelelerin konusu olarak
politize edilmeleri sonucunu dogurmustur. Ornegin, Antalya Serbest Ticaret
Bolgesinde faaliyet gdsteren Novamed GMBH firmasinda calisan kadin isciler,
sendikalagsmak icin baglattiklart eylemlerde hamileliklerin siraya koyulmasi,
lavobolarin  kullanimlarinin ~ denetlenmesi  gibi  uygulamalara itirazlarim
dillendirmiglerdir. Istanbul Organize Sanayi Bolgesinde bulunan Rimaks
fabrikasinda kadin isciler ustabasinin tacizine, tacizci ustabasinin cezalandirilmasi ve
igyerlerinde bu tir olaylarin Onlenmesi amaciylais yavaslatma eylemi

orgiitlemislerdir.

Somiiri iligkilerinin derinlesmesine ve muhafazakarligin yiikselmesine ragmen kadin
isciler kolektif miicadeleler icinde yer aldigi gozlemlenmektedir Kimi durumda,
Rimaks Fabrikasi’'nda oldugu gibi, kadinlar miicadeleler igerisinde yer almakla
kalmayip isyerinde taciz gibi konular1 emegin giindemi haline getirmeyi
basarmiglardir. Kisacasi, kadinlarin kendilerini isyerindeki miicadelelerin aktorii
kilarken ayn1 zamanda cinsiyete dayali isb6liimii ve cinsiyetgilikle de hesaplasmak
durumunda kalmalarinin, feminist emek tarih¢ilerin is¢i kadinlarin miicadele

tarihlerine yonelik ilgilerini canlandirdigin1 sdyleyebiliriz.

Yeni iiretim organizasyonu is¢i sinifi feministleri hakkindaki ilginin bir yanidir.
1990’11 yillarda feminizmin ana-akimlastigi, yani sahip oldugu elestirelligi yitirmekte
oldugu ve neoliberal giindem ile uyumlulastigi vurgulanmistir. Is¢i smifi
feminizmine doniik ilgi bir yaniyla da feminizmin elestirelligini hatirlamay1 ve
yeniden hatirlatmay1 amaglamistir. Ozellikle Amerika ve Kanada gibi iilkelerde 20.
yiizy1l boyunca is¢i kadinlarin 6znesi oldugu feminizm iizerine yapilmis ¢alismalar
boyle bir ilginin yonlendirdigini sdyleyebiliriz. Son olarak, feminist diisiinsel iklimi
sarsan ve belirleyen post-yapisalct yonelim feminist hareketin tarihini, 0znesini
yeniden tartismaya agmak gibi bir etkiye sahip olmustur. Is¢i smifi feminizmi

caligmalarinin yayginlasmasinda post-yapisalct dalganin da etkili oldugundan séz
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edebiliriz. Post-yapisalct kuram feminizmin temelini olusturan kadin kategorisini ve
deneyim temelli ortak bir kadinhigin varligmin imkansizligin1 vurgulayarak,
feminizmin 6znesini ve konusunu yeniden tartismaya agmak gibi bir etkiye sahip

olmustur.

Tim bu gelismelerin ydnlendirmesiyle ve bu gelismelere cevaben is¢i simifi
feminizmi ¢aligmalari, ‘Feminizmin ve feminist tarihin 6znesi kimlerdir?’ ‘Feminist
hareketin talepleri nelerdir?” ‘Diger sosyal miicadeleler ve hareketlerle iliskisi
nedir?’ gibi sorulara yanit aramistir. Feminizme ¢ikisindan itibaren eslik eden bu
sorularin yeniden giindeme gelmesi kriz zamanlarinda bir diisiincenin ya da hareketin
koklerine donme ihtiyaci olarak yorumlanabilir. Feminizm i¢in koklerine dénme
ihtiyacinin daha muhafazakar bir ‘eve doniis’ isteginden ziyade sahip oldugu elestirel
gelenegi yeniden hatirlama ve sistem karsiti bir gelecegi insa etme arzusu ile iligkili
oldugunu sdyleyebiliriz. Isci sinifi feministleri iizerine yapilmis ¢alismalar sorduklari
sorulara yanit vererek yeni bir gelecek kurma iddialarinda elbette yalniz degiller. Isci
sinifi feministleri hakkindaki caligmalar 1960’11 ve 1970’li yillarda Marksist ve

sosyalist kadinlarin ortaya attiklar1 kadin emegi tartismalarindan beslenmistir.

1960 ve 70°’li yillardan itibaren feminist arastirmacilar toplumsal cinsiyete dayali
isboliimiiniin sermaye birikimi agisindan islevini arastirma konusu haline getirmistir.
Kisaca deginmek gerekirse, erken feminist ¢alismalarda toplumsal cinsiyete dayali
isboliimiinlin  kapitalist sermaye birikimi agisindan anlami kadinlarin  ev-igi
emeklerinin {icretli emek ve sOmiirii iligkileri ile iliskisi merkezinde ortaya
koyulmus; karsiliksiz ev-i¢ci emeginin, icretli iscilik, metalagsma, degersizlesme,
sermaye birikimi ve sOmiirii terimleri ile iligkili oldugu ortaya serilmistir (e.g. Dalla
Costa, and S. James 1972; Morton, 1971; Seccombe, 1974; Luxton, 1980; Mies,
1998). Kadin emegini feminist diislincenin ve siyasetin merkezinde goren
aragtirmalar, toplumsal cinsiyete dayali igbdliimiine dayali olarak diinyaya iliskin
farkli bir kavrayis gelistiren kadinlarin emeklerini feminist biling olusumu ve

diinyay1 degistirme kapasitesi ekseninde ¢oziimlemislerdir.
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Kadinlarin toplumsal isbdliimiindeki konumlarinin feminist biling olusumu ve
diinyay1 degistirme potansiyeli tasidigi onermesi metodolojik de bir dnermedir. Bu
tez feminist durus okulunun tarihsel maddeci yonelimindeki c¢alismalardan
beslenmektedir. Marksist kuramdan beslenen Feminist Durus Okulu’nun —kimi
zaman ihtilafli da olan - gesitli versiyonlarindan s6z etmek miimkiindiir. Feminist
Durus Okulu feminist metodolojinin temel dnermesinden yola ¢ikmaktadir. Buna
gore, bilimsel bilginin 6znesini yansiz gézlemci olarak kabul eden geleneksel bilim
anlayisinin kendisi, iddiasin1 kurdugu pozisyonu sorgu konusu yapmamasi sebebiyle
yanlidir; bir kavramsal c¢ergceve yansizmig gibi sunulduk¢a baskin gruplarin
hegemonik ¢ikarlarina hizmet etme ihtimali artmaktadir (Harding, 2004: 6). Feminist
metodoloji bilimsel bilginin nesnelligini kadin deneyimlerini merkeze alarak
sorgulamis ve bilimsel bilginin kaynagi olarak kadinlarin deneyimlerine oncelik
vermistir. Durus Okulu bu genel metodolojik 6nermelerden yola ¢ikarak bilimsel
bilgi iddias1 ile kadinlarin toplumsal yapilar i¢indeki konumlari, duruslar1 ve politik

yonelimleri arasindaki iliskiyi sorgulamistir.

Bu ortak zemine ragmen Durus Okulu i¢inde, kimi zaman birbiriyle catisan gesitli
pozisyonlarin varligindan s6z etmek gerekir. Durusun belirli bir toplumsal konuma
mi1 miicadele ile erisilmis bir pozisyona mu isaret ettigi sorulardan biri. Bu tezde
kadinlarin cinsiyete dayali isboliimiince belirlenen toplumsal konumlarinin onlari
gecim miicadelelerinin ve toplumsal degisimin en Ondeki Ozneleri kildig
vurgulanmis, fakat her ne kadar cinsiyete dayali isbolimii ortak ezilme deneyimine
kaynaklik ediyor da olsa kadinlar arasindaki ortakligin ve dayanismanin yeniden insa
edilmesi gerektigi iddia edilmistir. Bu argliman tezin ana ¢ercevesini olusturmustur.
Yukarida belirtilmis oldugu iizere is¢i smnifi feminizmi caligmalarina ydnelisin
kaynaklarindan biri feminizmin devrimci gelenegini takip ederek, yeni bir gelecek
kurmaya yonelik umuttur (Brenner, 1989). Bu tez de, kadin isgilerin g¢esitli
igyerlerindeki endiistriyel eylemlerinin ve perspektiflerinin esitsiz toplumsal

iligkilerin degistirilmesi i¢in olanak sundugunu iddia etmektedir.

Calisma kadin is¢i olmanin anlami, 6zgiirlestirici potansiyeli, endiistriyel eylemlerin

kadmlarmm hayatlarindaki yeri, kadinlarin kolektif eylemin orgiitlenmesi ve
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stirdiiriilmesindeki yerleri, yeni is Ogriitlenmesinin cinsiyet¢i iliskileri kullanma
bicimleri, kadinlarin isyerlerinde cinsiyete dayali isboliimiinii politize etme bigimleri
gibisorun alanlarina odaklanmaktadir. Bu sorun alanlarini kapsayacak sekilde Mata
Otomotiv’de yari-yapilandirilmis miilakat teknigi kullanarak 16 kadin isgiyle
goriismeler yapilmistir. Is¢i kadinlarin eylemlerine duyulan merak, son yillarda
kadmlarin toplumsal eylemlerdeki goriiniirliikleriyle yakindan iligkilidir. Kadinlar
eylemciler arasinda azinlikta bile olsa, eylemlerde yarattiklar1 etki nicel
katilimlarinin  6tesindendedir. Bunu eger, kadinlarin tiim toplumsal iliskileri
doniistirmeye dogalar1 geregi muktedir olduklar1 ile aciklamayacaksak nasil

aciklayabiliriz?

Bu soruyla ilginen feminist kuramlarin baginda Siyah Feminizm ve Durus Okulu
gelmektedir. Siyah Feminizm 06zelinde Durus Kurami kadinlarin, 6zellikle siyah
yoksul kadmlarm, toplumsal giic iliskilerindeki marjinal konumlarmin onlar
degisimin O6znesini kildigini ileri siirmektedir. Kadinlar1 degisimin 6znesi yapan
toplumsal gii¢ iliskilerindekikonumlar1 onlar1 ayn1 zamanda bilimsel bilginin kaynagi
ve Oznesi olmak bakimindan da avantajli bir konuma yerlestirmektedir. Siyah
feminizm Ozelinde Durus Okulu’'nun bu soruyla iliski kurma bigimi, feminist

kuramin Sojourner Truth’un hayati ile kurdugu iliski ile yakindan baglantilidir.

Siyah feminizm i¢in Sojourner Truth ortak miicadelenin, ortak ezilmenin ve hakikat
arzusunun temsilcisidir. Angela Davis (2011: 120) Truth’u hatirlamay1 sdyle
anlatryor: “Yolculuk ile kesfetmeyi umdugum yeni yerler, yeni deneyimler ayni eski
yerlere ayni eski deneyimlere c¢ikiyor. Alisilmis miicadele mesajiyla!”. bell hooks
(1990) “Ain’t I A Woman” baglikli kitabinda Sojourner Truth’un irke¢iligi ve
cinsiyetciligi aparteid ve kolelige baglayan bir tarihin miicadele ile Oriilii ortak
deneyimine isaret ettigini soOylemektedir. Sojourner Truth’un biyografisi aym
zamanda hakikat iddiasinin 6nemine isaret etmektedir. Particia Hill Collins’e (1998:
237-38) gore, “Amerika Birlesik Devletleri’ndeki siyah kadinlar i¢cin —6zellikle dile
gelmeyen — hakikati kamusal olarak konusmak ya da buna taniklik etmek yalnizca
insanlik onurunu hatirlatmakla kalmaz, muazzam bir direnis eylemi olusturur.”

Durus okulunun vurguladigi hakikat iddias1 ve toplumsal gii¢ iliskilerinin disinda
265



kalanlarin degerli kilinma c¢abasi, post-yapisalci kuramin yiikselisi ile 06zciiliik
elestirisine maruz kalmistir. Denise Riley(1988) Sojourner Truth’un “Ben kadin
degil miyim?” biciminde ifade ettigi sdylenen sorusunun hem kadin kategorisinin

reddini hem de kabuliinii i¢erdigini vurgulamaktadir.

Denise Riley (1988) Sojourner Truth’un sormus oldugu varsayilan sorudan yola
cikarak feminist tarihi esitlik ve farklilik arasindaki bir ikilemin tarihi olarak ele alir.
Riley’e gore, kadinlik belirli bir tarihsel donemde insa edilmistir ve sosyal alanin
yiikselisiyle 6zdestir. Bu donemde bildigimiz anlamiyla kadinlik kiiltii kadinlar1 hem
ortasinif hayirseverleri hem de yoksul hanelerin ahlaki sorumlular1 olarak sosyal
alanin yiikseltilmesinde merkezi bir yere yerlestirmektedir. Tarihsel maddeci goriisii
savunan Xiomari Santamarina’ya (2005) gore ise Sojourner Truth hem kdlelikten
ticretli is¢ilige gecildigi bir donemde metalasmaya hem dekoéleligin sona ermesiyle
birlikte siyah kadinlara da genellestirilmeye ¢alisilan kadinlik kiiltiiriine kars1 ¢ikmis
ve emegini tanima miicadelesinin merkezine yerlestirmistir. Bu ¢alisma da feminist
tarihselci yaklagimin izinden ilerlemis, kadinlarin cinsiyete dayali isboliimiindeki
konumlar1 sebebiyle igyerlerinde sermayeye karsi miicadele ederken ayni zamanda,
sermaye birikiminin bir parcasi olan cinsiyetgilige kars1 da miicadele ettiklerini iddia
etmigtir. Sermayenin {iretim ve yeniden iretim noktasindaki tahakkiimiinii,
sinirlandirmaya yonelik her miicadele bu nedenle bir yoniiyle cinsiyet¢iligi de hedef
almaktadir. Bu 6zgiin konumlar1 kadinlar1 ayn1 zamanda toplumsal degisimin 6znesi

yapmaktadir.

Tezin, Denise Riley ve Nancy Fraser’in ¢alismalarindan yola ¢ikarak one silirdiigii
temel iddia soyle Ozetlenebilir. Sosyal alan belirli bir kadinlik anlayisinin — burjuva
kadinlik anlayisinin — ingas1 ile birlikte gerceklestiyse de, bircok kadin yeniden
iiretim faaliyetlerinin bireysellestirilmesine ve yoksulluk sorunun ahlaki aktorleri
olmaya kars1 ¢ikarak sosyal sorun olarak siyaset disilastirilan sorunlari politize etmis
ve bu yolla orta-sinif kadmlik anlayisina karsi ¢ikmustir. Ozellikle, yeniden {iretim
alaninda toplumsal iligkilerin nasil organize edilecegi sorusu ile yeni kadinlik
anlayis1 arasindaki yakinlik, kadinlar1 farkli bir sosyal iligkiler biitiiniiniin ingasinin

en ondeki aktorleri kilmaktadir. Is¢i sinifi kadinlar da, esitlik ve farklilik geriliminin
266



— Nancy Fraser’in terimleriyle taninma ve bdliisiim miicadelelerinin — merkezine
somiirii iligkilerini ve ihtiyaglarin yeniden organizasyonunu yerlestirerek, otorite
karsithig1 ve piyasalagsma ikiligine dayanmayan, meta iliskilerinin sinirlandirilmasina

dayal1 bir 6zgiirliik anlayigin1 miimkiin kilmaktadir.

Tez somiirii iliskilerinin derinlestirilmesi ile cinsiyetcilik arasindaki uzlasi ile kadin
is¢ilerin somiirli iligkilerinin derinlesmesine ve cinsiyetcilige karsi eylemlerini
endiistriyel eylem anlarina odaklanarak ¢oziimlemistir. Calisma bu cercevede

endiistriyel eylemlerin doniistiiriicli potansiyelinden hareket etmektedir.

Yeniden endiistriyel eylemlerin is¢iler agisindan etkilerine donecek olursak, is
yavaglatma, protesto yliriiyiisii, grev gibi ¢esitli endiistriyel eylemler, kadin erkek
tiim isciler acisindan kolektif giiclerini kesfettiklerive kendilerini kolektifin pargasi
olarak giiclii hissettikleri anlardir (Garcia Castro, 1998: 82). Kimi zaman verili
endistri iligkileri kurumsallasmasi i¢inde kimi zaman da tiimiiyle bu kurumsal
yapilarin disinda gelisen eylem anlari, ¢ogunlukla iiretim noktasindaki yerlesik
hiyerarsik iligkilerin alt-iist oldugu, sorgulandigi, yeniden tanimlandig1 6zel anlardir.
Bu yoniiyle grev, isgal, is yavaslatma vb. formlar alabilen eylemler, iiretim
noktasindaki iligkilerin kurulus bi¢im ve igerigine yonelik bir miidahale anlami da

tasir.

Isyerlerinde isverenle, emek siirecini kontrol eden ydoneticilerle karsi karsiya
geldikleri anlar olarak eylemler, kadinlar agisindan su tiirden potansiyel ve olanaklar
barindirir. Oncelikle, kadinlar eylemlerde yer aldik¢a, kadinliga dair oldukga baskici
olan egemen goriise karsi cikmaktadirlar (Garcia Castro, 1998: 79). Ikinci olarak,
isyerindeki maddi kosullarin iyilestirilmesi hem degistirme giiciine yonelik inanci
percinlemekte hem de isciler maddi kosullarin1 degistirerek kendilerini de
degistirmektedirler (Atzeni, 2010: 26). Bu isyerlerindeki cinsiyetgilikle de
miicadelenin kosulunu olusturmaktadir. Ugiincii olarak eylem araciligtyla kolektif bir
grubun iiyesi olma hissi belirginlesen kadin is¢ilerin kolektif doniistiirme giiciine
inanglari, bireysel hayatlarinda sahip olduklar1 doniistiirme gliglerine olan inang¢larinm

da artirmaktadir (Garcia Castro, 1998: 83). Kadimnlarin farkli bigimler alabilen
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eylemler yoluyla igyerlerinde ylikselttikleri itiraz, kadinlar1 erkeklere bagimli, uysal,
kamusal tartismalara ve sendikalara mesafeli goren, cinsiyet¢i goriislerle de
hesaplagsmalarina olanak sunmaktadir. Emek siirecinde isverenin denetiminin
sinirlandirilmasi ve bu yolla istthdam kosullarin iyilestirilmesi, bir¢ok durumda

cinsiyetci uygulamalarin da sinirlandirilmasi anlamina gelmektedir.

Kadinlarin hem bireysel hem kolektif olarak doniistiirme gii¢lerine inanmalari, yeni
bir deneyim ufkuna isaret etmekte, hayatlarin1 degerlendirme bi¢imlerini
etkilemektedir. Kadin ig¢i olmanin endiistriyel eylemlerdeki anlami eylemlerin
kadinlar1 giiclendirici etkisi ile sinirh degildir; genel olarak cinsiyete dayali igbolimii
ve kadinlara yonelik baski, 6zel olarak da cesitli sektor ve is yerlerinin cinsiyete gore
boliinmiis olmas1 sebebiyle isciler arasindaki dayanigma iliskileri kadinlar arasindaki

kiz kardeslik baglar1 bigimine de biiriinmektedir.

Sendikalasma ile sonuglanan eylemlere katilan 16 kadinla gerceklestirdigim
goriismelerde isciler eski igyerlerindeki ¢calisma deneyimlerini, aileleri ile iligkilerini,
igsyerindeki eylemi, sendikalasma deneyimini, kendi hayatlarinin feminist tarihgileri
olarak elestirel bir degerlendirmeye tabii tuttular. Mata’da kadinlarin anlattiklar
Oykiiler igyerindeki eylemin yaratmis oldugu deneyim ufkundan ge¢misi yeniden

degerlendirmek bi¢ciminde olmustur.

Rutinin disma c¢iktiklar1 ve yoneticilerle eylem araciligiyla agiktan karsi karsiya
geldikleri anlar, kadin is¢giler acisindan isyerindeki otorite figiiriiyle yeni bir
karsilasma bigimidir. Oncekinden ¢ok farkli bir diizlemde gergeklesen bu karsilasma
bi¢imi tiim kadinlarin anlatilarinda neredeyse ortak sozciiklerle ifade ediliyor: “cok
heyecan verici!” Eylemler is¢ileri kolektivitenin parcasi kilarak isveren karsisindaki
yalnizlagsmay1, bireysellesmeyi ortadan kaldirdig: 6l¢iide giigclendirici ve doniistiiriicti
sonuclar dogurabilmektedir. Hele de igverenin direncini kiran, onun istegi halefine
sendikay1 igyerine sokan basarili bir eylem tim isciler icin giiglendirici bir
deneyimdir. Eylemin {retim noktasinda yarattigi degisim de kadinlarin

giiclenmesinde pay sahibidir.
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Derinlemesine goriismelerin analizinde sdyle bir yol izledim: Tiim goriismelerde
kadinlarin heyecanlandiklari, cosku duyduklari ve sinirlendikleri anlari takip etmeye
calistim. Kadin is¢ilerin hayat dykiilerinde, anneler, miidiirler/amirler, cinsiyet¢i is
arkadaslar (erkek isciler) ozellikle kizginlik duyduklarn figiirler olarak ©ne
cikmaktadir. Kadinlarin annelerine olan kizginliklari, ¢ocukluklarinda ve
yetiskinliklerinde aile ic¢inde yasanan esitsizliklere ve baskiya ses cikarmamis
olmalarinda, diizeni degistirmek yoniinde bir refleks gelistirmemis olmalarinda
yatmaktadir. Annelerine olan kizginliklarimi ifade ettikleri genel ¢erceve ise
kadimlarm ev-isi, tarla isi ve fabrika isi arasinda yaptiklari ayrimda gizlidir. Giivence

terimi ¢esitli islerin tasnif edilmesinde merkezi bir yerde durmaktadir.

Oncelikle, kadinlar acisindan bir “is”in karakterini, “calisma”nin calisma olup
olmadigini belirleyen sey, emek siireci iizerinde séz sahibi olmaktir. Kadin is¢iler
bunu fabrika isi, ev isi ve tarimsal is arasinda kurduklari ayrimda ortaya
koymuslardir. Caligmanin calisma olarak tanimlanmasinda giivence merkezi bir
yerde durmaktadir. Kadin isgilerin o6zellikle ev isi ve tekstil sektoriindeki isler
arasinda yaptiklar1 ayrimlar, calismak ile kastedilenin insan onuruna yakisir bir
bigimde ¢alisma oldugunu gostermektedir. Ornegin, iicretli is¢i olarak ¢alismaya
basladig1 isyeri bir tekstil atdlyesi olan Ozlem tekstildeki c¢alismasini soyle

degerlendirmektedir:

Tekstil ortami1, merdiven alt1 kiigiik bir atdlye, buraya nazaran ¢ok
daha farkli davraniliyordu yani, kétli davraniliyordu... Kiiciik bir
yer, insanlar1 da sadece is ¢iksin derdinde. Asgari ticret 850-900
lira m1 vardi Oyle bir seydi, ablam ¢alisiyordu c¢ilinkii oradan
biliyorum. Asgari iicretin yar1 yartya altinda bir iicret veriyorsun,
calisanina kiymet veren bir yer olsa asgari iicret verirsin. Atdlyenin
sahibi vardi. Cahit bey, patronumuz. Zaten 20-22 kisi filandik. O
onun boyle ofisinin 6niinden atdlyenin sonuna kadar ince bir yolu
vardi o sekilde gider gider gelirdi... Basimizda dyle dururdu yani.
En ufak bir bos durmamizda bile hemen dikilir bakardi. Bir kere
ben isi biraktim gittim Oyle. Sevkiyati yetistiriyoruz... Kadin
atletleri ve erkek atletleri yapiyorduk, biz. Aksamina oglu
gotiiriiyordu. Sevkiyati gonderdik biz, koltuk alt1 dikim yerleri var,
orda patlaklar ¢ikmis. Sonrasinda aksam oglu geri geldi, agzina
geleni saydi: “yapamiyorsamiz  birakin  gidin!”  “sizinle
ugrasamay1z!” falan hakaretler. Ben o sira 5-6 aydir ¢alistyordum,
ortacilik yapiyordum, makina basinda ¢ikan iiriinii topluyordum.
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Sinirlendim. Elimde makas vardi. Makas1 attim, ¢iktim gittim.
Aradan 1 hafta gecti gegmedi babami aramis, evin numarasit vardi
patronda aramig gelsin konusalim anlagalim falan demis gittim,
ondan sonra makinayi1 falan 6grendim bir siire daha ¢alistim sonra
ciktim. O da ¢ok ge¢cmemis kapatmis fabrikayi, atdlyeyi. Fakat ne
diyeyim, calismak gibi de degildi! ilk is diye mi, az kisi ¢alistyoruz
diye mi, yoksa insanliklarindan mi1 ama g¢alismak denemez ona
yani.

Calismanin ortaya koydugu Onemli noktalardan birisi, kadmlarin ev islerini esas
isleri olarak gormelerinin kendilerini is¢i olarak tanimlamalarini sekteye ugrattigi
goriigiiniin olgusal dayanaklarinin son derece zayif oldugudur. Mata’da ¢alisan kadin
iscilerin anlatilarina dayanarak kadinlarin ev igini kendi sorumluluklar1 olarak
gordiikleri i¢in degil c¢alisma kosullarinin  hayallerindeki c¢alisma  fikriyle
ortismemesinden kaynaklandigini sdyleyebiliriz.  Gilivence terimi kadin isciler
acisindan emek siirecinin denetiminde igveren kontroliiniin sinirlandirilmasina
yonelik olarak doniistiirme kapasitesi ile iliskilendirilmektedir. Piar ev isi ve fabrika

isi ayriminda doniistiirme kapasitesinin 6nemini vurgulamaktadir:

Ben kadinlar mutlaka calismali diyorum. Caligmali ayaklar1 iizerinde
durmalilar. Bazen evliliklerde yapilan bir hata bir adam degisir diye bakmak.
Degisir diizelir diye... Kimse degismiyor, degistirmek de kolay degil, kendinden
gidiyor. Burada tek kisi bir seylere itiraz eden olunca kapry1 gosteriyorlardi. Bir
Omiir bir adami degistirmeye calistyorsun, zor, olmuyor da. Burada kalabalik
olunca 3 giinde degistirdik. Her sey ¢ok mu iyi? Hayir ama zamanla olacak bir
seyler var. Degistiremiyorsun ¢linkii gii¢siizsiin. Gerg¢i buradaki bir diizen belki
daha zor diyeceksin ama oradaki de bir diizen, ataerkil diizende yasiyoruz
sonucta. Degistirmeye kalktiginda kendin de yoruluyorsun, annenle
savasiyorsun, babanla, abilerinle yeri geliyor ¢ocuklarinla bile savasiyorsun
(kendim i¢in demiyorum benim ¢ocuklarimla ¢ok giizel bir iletisimim vardir).
Burada birlik olunca degistirdik ama fabrikadaki diizeni.

Glivence, is iliskileri bakimindan ikili bir anlam tasimaktadir. Bir yandan emek
stirecindeki igveren denetiminin sinirlandirilmasi anlamina gelirken bir yandan da
is¢ilerin igyerindeki kimi uygulamalara verecekleri spontan eylemlerin disipline
edilmesi ve diizenlenmesi anlamima gelmektedir. Mata Otomotiv Fabrikasi’nda
sendikalasma sonrasinda imzalanan sozlesmenin boylesi bir etki yarattigi
sOylenebilir. Sendika, endiistriyel eylem Oncesinden toplu sdzlesme imzalanana
kadar her gerilim aninda one siiriilen isten is¢i ¢ikarma tehdidine karsi, ihtiyag

duyuldugunda bdliimler arasinda is¢i degistirilebilecegi konusunda isverenle
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uzlagmistir. Soézlesmenin ardindan igverenlerin yonelimi sézlesme ile garanti altina
alinmis igyeri uygulamalarmi kendi yararina olacak bi¢imde sinirlara g¢ekerek
uygulamak olmustur. Fabrikada ihtiya¢ duyuldugu durumda boliim degisikliklerinin
kabul edilmesiyle birlikte ayn1 isi yapan kadin ve erkek isciler arasinda iicret farki
olusmustur. Bunun yanisira, boliim degisikliklerinin kabul edilmesi is¢iler arasinda
dayanigsma iligkilerinin zedelenmesi sonucunu da dogurmaya adaydir. Selma bolim

degisikleri 6zelinde kadin erkek esitligini yorumlamaktadir:

Siirekli bolim degistirilmesi iyi bir sey degil. Fabrikada joker eleman
oluyorsun. Nerede kim eksik olursa senin yerin artik belirsiz oluyor, sabit belirli
bir isin olmasi iyi. Diger tiirlii isverenin ihtiyaclar1 6n planda demektir. (...)
Kadin erkek ayni1 isi yapiyor, sadece burasi i¢in gecerli degil her yer i¢in gegerli
bu, nedense kadin erkekle ayni parayr almiyor. Ucrette esitsizlik var. Fakat
bazen kadin erkek esittir lafi benim kizdigim bir laftir. Kadin erkek hakta esittir,
beden esitligi olmamasi lazim. Burada da isyerleri degisirken esitlik deniyor
ama hem kas olarak erkek bazi seyleri daha iyi yapabiliyor (...) fiziksel giigle
ilgili bir sey bu. Bir de kadinlar bakiyorsun evde de calisiyor zaten. Burada is
yerlerini degistirirken bunu yapabilir mi? Uygun mu diye bakmiyorlar. Kadinlar
da her yerde olabilir, her seyi yapabilir bunu demek lazim zaten ama isyerlerine
gelince bu kadinin daha fazla somiiriilmesi anlamina gelmemeli yani. Esit olsun
diyorsun ama uygun kosullar olmaymca kadin i¢in daha zor (...) Bizim
iizerimizde oynamalarinin sebebi bizi daha fazla somiirliye mahkim etmek.
Isverenin de haklar1 vardir ama bizim sendika olarak yapabilecegimiz
minimuma dislirmek.

Eylemin kazanimla sonuc¢lanmasinin ardindan iiretim noktasindaki igveren
denetiminin smirlandirilmasinin igyerindeki cinsiyet¢i uygulamalar1 siirlandirmak
bakimindan  6nemli sonuglar1  vardir.  Ustabasilarin, yoneticilerin  keyfi
uygulamalarini, kisiye gore tavirlarimi engellemek kazanimlar arasindadir. Mata
Fabrikasinda sendikalasmanin ardindan kadin iscilerin ayn1 zamanda calistiklar:
yerleri, tuvaletleri ve soyunma odalarini temizlemelerine son verilmesi kadinlar i¢in
olduk¢a Onemli bir kazanimdir. Bu ornek, emek siirecindeki denetimin tliimiiyle
isverende olmasi durumunda, kadinlarin iscilik deneyimlerini ev isi gibi organize
etmelerini olanakli kilacak ve bu beklentiyi besleyecek bir ortamin yaratildigini;
kadinlarin ise ev isinin uzantisi olarak fabrikada kendilerine dayatilan geleneksel
cinsiyet¢i rollere direndiklerini gostermektedir. Bu konuda Meryem’in anlattiklari

anlamli bir 6rnektir:
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Biz buraya ilkgeldigimizde bizim bdliimiimiiziin oraya paspas atardik. Biz
atiyorduk. ik geldik burasi ingaat halindeydi, tuvaletler g¢ok igrengti,
calisanlarin pisliklerini biz temizlerdik, tuvaletleri. Camlar1 biz sildik ta ki bu
seneye kadar boyleydi. Sendika gelene kadar. Kendi soyunma odamizi biz
siliyorduk, camlarindan tutun da yerleri kazimaya kadar hepsini biz yapiyorduk,
artik yeter dedik, nereye kadar? (...) O zaman temizlik yaptiracaksan isimi
yaptirmayacaksin.
Isyerinde cinsiyet iligkilerine dair her vurgunun somiirii baglaminda anlam
kazandigin1 sdylemeliyiz. Goriisme yaptigim kadinlarin anlatilarinda, isverenlerin
kadmlarin yeniden iiretim sorumluluklarini hatirladiklari, hatirlattiklart ve kadin
olmalarma vurgu yaptiklar1 birka¢ an var. Bunlardan ilki, yukarida bahsedildigi gibi,
igyerlerini temizleme gorevinin kadin isgilere verilmesi ve kadinlarin itirazlarina
ragmen, temizlik elemam almamakta israr edilmesidir. Ikincisi, eylemin ilk giinii,
sendikanin heniiz ¢ogunluk saglamadig1 kosullarda, kalite kontrol boliimii amirinin
Esra’ya tek ¢ocuk sahibi, yalniz bir anne oldugunu hatirlatmasidir. Ugiinciisii ise,
yine eylem sirasinda igverenlerin polisleri arayarak kadin iscilerin igeride zorla
tutuldugunu sdylemesidir. Son olarak da daha diisiik iicret alarak erkek isciler
arasinda calisan tek kadin olan Giil’lin ¢alismanin kendisini zorladigini sdyleyerek
boliimiiniin degistirilmesini istediginde amirin dile getirdigi kadin erkek esitligi
sOylemi. Tiim bu anlarda catisan iki egilim agiga ¢ikmaktadir. Kadinlara cinsiyetgi
igboliimiiniin  amirler tarafindan hatirlatildigi  anlar ya sOmiiri  kosullarim
derinlestiren ya da bu kosullara doniik olarak kadinlardan gelen itirazlarin Oniinii
kesmek istedikleri anlardir. Isciler ise toplumsal cinsiyete dayali yiiklerini sémiirii
iligkilerini sinirlandiracak igerikle giindeme getirmektedirler. Bu yoniiyle kadin

iscilerin esitlik kavrayist ve talebiyle, isverenlerin igyerlerindeki temsilcilerinin

esitlik kavrayist ve beklentileri catismaktadir.

Son olarak, islerin cinsiyete gore boliinmiis olmasi, kadinlarin belirli sektorlerde
yogunlagmis olmalart gibi sebeplerle kadin isgiler arasinda kizkardeslik
dayanigmasinin var oldugunu vurgulamaliyiz. Maurizi Atzeni (2010) emek siirecinin
kolektif karakteri geregi isyerlerinde dayanismanin verili oldugunu vurgulamaktadir.
Isciler arasinda dayanisma iliskisi mevcuttur fakat tipki somiirii iliskileri gibi

dayamisma da apacik degildir. Ornegin, iiretilen iiriiniin sayisini yiikseltmemek
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yoniinde isciler arasinda uzlasi vardir. Mata’da da hem sendikalasma 6ncesinde hem
de ardindan {irtin miktarini artirmamak yoniinde gosterilen tavir iscilerin biz olma
duygusunu hissettikleri anlardan biridir. Ya da sendikalagma oncesinde, vaad edilen
iicret zammi gergeklesmeyince isciler is yavaslatma eylemi yapmislardir. Bu eylemin
spontanlig1 ve giicli, emek siirecinin kolektif karakterinin hissedildigi anlardan
biridir. yine de mevcut diizenlemeler sebebiyle bu dayanisma goriiniir kilmak her
zaman miimkiin degildir. Bu sebeple de isciler i¢in esas soru dayanismanin nasil insa
edileceginden ziyade nasil korunacagi ve somutlagtirilacagidir. Kadin is¢iler arasinda
da hem cinsiyet¢i igbolimii hem de emek siirecinin kolektif karakteri geregi
dayanismanin verili oldugunu soyleyebiliriz. Kadin isciler de is bulmadan
sendikalagsmaya kadar bircok konuda birlikte hareket etmekte birbirlerine destek
olmaktadirlar. Fakat isyerlerinde, cesitli bigimlerde, kadinlar1 gili¢lendiren kiz-
kardeslik baglar1 kirilmaya ¢alisilmaktadir. Mata’da bu durumu gosteren 6rneklerden
biri erkek isciler ve amirler tarafindan kadinlara yonetilen “dedikoducu”

yakistirmasidir.

Isverenlerin, ydneticilerin ve erkek iscilerin dedikodu olarak niteledikleri esas olarak
kadinlarin ¢alisma kosullari, emek stireci, istthdam kosullar1 hakkinda karsilikli
iletisim kurduklar1 konulardir. Bunlar kolektif olarak deneyimlenen ¢alisma
kosullarinin, istihdam bilgilerinin paylasilmasi, tartisilmasini kapsamaktadir. Bu
iletisim ¢ogu durumda igverenlerin emek siireci ya da istihdam kosullarina iliskin
olarak gizledigi, is¢iler arasindaki boliinmeyi insada kullandig1 kolektif diizenlemeye
konu olmamasini saglamaya c¢alistig1 konular1 icermektedir. Kadin is¢ilere yoneltilen
dedikoducu yakistirmasini erkek isciler de paylasmakta, ¢ogu zaman kadinlara dair
giiveni kiracak bir bigcimde bu suclamayr yoneltmektedirler. Bu ¢aligmanin
iddialarindan biri dedikoducu gibi kadimnlara yakistirilan cinsiyetci ifadelerin kadin

hareketinin oldugu kadar simif hareketinin de konusunu olusturdugudur.

Calisma bu sonuglardan yola ¢ikarak isciler i¢in daha iyi ¢alisma kosullar: talebinin
kadin is¢i olarak taninma miicadelesi ile ilgili oldugunu; isyerlerinde sOmiirii
iliskilerini hedef alan her eylemin ayni zamanda cinsiyetgilikte de miicadele etmek

durumunda oldugunu 6ne siirmektedir. Bu iddia, bu ¢alismanin da paylastigi, isci
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sinifi feminizmi hakkinda yapilmis caligmalarin temel iddiasidir. Bu kimi zaman
feministlerin, aile iicreti, korumacilik gibi sosyal politika uygulamalarina yonelik
yaklasimlarinda kimi zaman da belirli bir isyerindeki endiistriyel eylemde kadinlarin

hikayelerine bagvurularak goriiniirlestirilmistir.

Cinsiyetcilige/cinsiyete dayali igboliimiine karsi miicadele ile sOmiiriiniin
siirlandirilmas1 miicadelesinin bir arada ele alinmasi ve bir talep olarak
yiikseltilmesi feminizmin tarihine ve feminist taleplere oldugu kadar simif
miicadelesine ve isyerlerinde yiikseltilen taleplere bakisimizi da degistirmek
durumundadir. Bu ¢alisma somiirii iliskileri ile kadin is¢ilerin taninma miicadeleleri
arasindaki bagi belirli bir fabrika 6rneginde ele alarak cinsiyetci iliskiler ile somiirii
iliskiler arasindaki iliskiyi kadin iscilerin endiistriyel eylemi merkezinde ortaya
koymustur. Mata’da calisan ve endiistriyel eyleme katilmis kadin isgilerin
deneyimlerini genellestirmek miimkiin olmasa da Mata’daki kadin is¢ilerin deneyimi

bir egilimi gostermektedir.
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