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ABSTRACT

PRECARITY AND IDENTITY AMONG SHIPYARD WORKERS IN TUZLA

Arslan, Ayse
MS., Department of Political Science and Public Administration

Supervisor: Assoc. Prof. Dr. Necmi Erdogan

August 2013, 175 pages

This thesis analyzes class experiences of shipyard workers in Tuzla. The specific aim
of this study is to discuss the effects of precariousness and ethnic identities of
workers on the working conditions and the organization of the working class in the
context of Tuzla shipyard region. Based on a fieldwork consisting of semi-structured
in depth interviews with 22 workers in Tuzla, it also deals with the effects of
precariousness on workers’ future expectations, the position of the state in Tuzla
shipyard region and workers’ opinions about this, the effects of religious discourse
on the organization of workers, and workers’ perceptions of class inequalities.
Basically, this thesis argues that in addition to decreasing the cost of the labor,
precariousness enables employers to make workers stay away from the class struggle
under the conditions characterized by job insecurity and lack of legal protection
against dismissals. Moreover, it argues that while there are no serious conflicts
depending on being from different ethnicities among shipyard workers, nationalist
discourse which mostly associates legal Kurdish political movement with “terrorism”
is used by employers in order to prevent the working class struggle, and it plays an
obstructive role in the organization of the working class and undermines the potency

of the class solidarity of shipyard workers in Tuzla.

Keywords: working class, precariousness, nationalist discourse, Tuzla shipyard

region



0z

TUZLA’DAKI TERSANE ISCILERTI ARASINDA GUVENCESIZLIK VE
KIMLIK

Arslan, Ayse
Yiiksek Lisans, Siyaset Bilimi ve Kamu Y 6netimi Boliimii

Tez Yoneticisi: Dog. Dr. Necmi Erdogan

Agustos 2013, 175 Sayfa

Bu tez, Tuzla’daki tersane iscilerinin smif deneyimlerini analiz etmektedir.
Calismanin 6zgiil amaci, giivencesizligin ve is¢ilerin etnik Kimliklerinin g¢alisma
kosullarma ve is¢i smifinin Orgiitlenmesine etkisini Tuzla tersaneler bolgesi
baglaminda tartismaktir. Tuzla’daki 22 is¢iyle yapilmis yari yapilandirimis
derinlemesine miilakatlar1 igeren bir saha c¢aligmasina dayanan bu ¢alisma ayrica
giivencesizligin iscilerin gelecek beklentilerine etkileri, devletin Tuzla tersaneler
bolgesindeki konumu ve is¢ilerin bunun hakkindaki diisiinceleri, dini sOylemin
iscilerin  Orgilitlenmesine etkisi ve iscilerin smif esitsizliklerine dair algilariyla
ilgilenmektedir. Temel olarak, bu tez, giivencesizligin emek maliyetini diigiirmenin
yani sira, i§ giivencesizligi ve isten ¢ikarmalara karsit yasal korumanin olmadigi
kosullarda, isverenlerin iscileri sinif miicadelesinden uzak tutmasini miimkiin
kildigim1 savunmaktadir. Ayrica, tersane is¢ileri arasinda farkli etnik kimliklere ait
olmalarma bagl olarak ciddi bir catisma olmamakla birlikte, yasal Kiirt siyasi
hareketini “terérizm” ile iligkilendiren milliyet¢i sdylemin isverenler tarafindan isci
simifi miicadelesini engellemek i¢in kullanildigint ve bu sdylemin is¢i sinifi
orgilitlenmesinde engelleyici bir rol oynadigini ve Tuzla’daki tersane is¢ilerinin sinif

dayanigmasi potansiyelini zayiflattigini iddia etmektedir.

Anahtar Kelimeler: ig¢i sinifi, giivencesizlik, milliyet¢i séylem, Tuzla tersaneler

bolgesi
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CHAPTER 1

INTRODUCTION

Prime Minister Recep Tayyip Erdogan gave the following speech at a ship launching
ceremony in the Tuzla shipyard region in 2008, when at the time, work-related

accidents in Tuzla had reached their climax:

Hamdolsun su anda 2002 itibariyle 5 bin kisinin ¢alistig1 6zel sektdre ait gemi
insa sanayi kuruluslarinda bugiin 35 bin kisi calisiyor. Bu hizli biiyiime is
kazalarinda artis1 da tabii ki beraberinde getirdi. Denizcilik Miistesarligimiz
ve Savunma Bakanligimiz ve diger taraftan sektor el ele vererek bu sorunu
cozmek yonlinde oOnemli adimlar atmaktadir. Demin Metin kardesim
(Kalkavan) hiiziinlii bir konusma yapti (is kazalar ile ilgili). Halbuki
duygusal, hiiziinlii olmayacagiz. Niye? Atalarimizin giizel bir lafi var; ‘Benim
abdestimden siiphem yok ki, namazimdan siiphem olsun’. Yaptigim isi ben
eger inanarak yapiyorsam, dogru yapiyorsam ‘Yola emin adimlarla devam
edin’ deriz. Bu sektor biiyliyor mu kardesim, biiyliyor. Buna ihtiya¢ var mi1
kardesim, var. Tirkiye’de bu kadar issiz insan var mi1? Var. 5 binden 35 bine
cikiyor. Diger taraftan ‘igsizlik, issizlik’ diyeceksin. Ote yandan is temin
edildiginde de ‘Nigin bu yanlislar var?’ diyeceksin.*

In the quotation above, while praising the growing shipbuilding industry for its

“success”; on the other hand the Prime Minister attempts to rationalize work-related

! “One has to say thank God, that a private sector ship building company which employed 5 000
workers in 2002, now employs over 35 000. Of course, experiencing growth at such a fast pace has
brought an increase in work-related accidents. The Naval Secretary and Department of Defense
among others have sought to lend a hand and are taking steps to solve these problems. My close friend
Metin (Kalkavan) spoke ruefully on the subject. However, we are not rueful, nor are we going to get
emotional. Why? Well, it’s like our forefathers used to say; ‘There is no doubt I washed (wudu)
correctly, but I don’t know about the prayer’ If I work with the belief that what I'm doing is right,
then we say ‘go forth with certainty’. Is this sector growing? Yes my friend, it is. Does it need to
grow? The answer is yes my friend. Does Turkey have that much unemployment? Yes — and now
from 5 000 we have 35 000. On one side you will hear them cry ‘unemployment, unemployment!.
From the other side you will hear ‘why are these errors occurring?” when all the while more and more
people are being recruited.” See
http://www.radikal.com.tr/politika/basbakan tuzlada patronlari_savundu-898784
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“accidents™ by depicting them as a natural consequence of this growth. What’s
more, he advises the shipyard owner —Metin Kalkavan— who made “rueful” speech
on the dangers of fatal work “accidents” not to be sad, and blames workers who
complain about unemployment for not being grateful for the provision of
employment and opposing mistakes of the sector. This speech gives a clear idea
about the attitude and position of the government in terms of its class relations.

There are two basic sources of the government’s attention on Tuzla shipyard
region. The first one is the growing rate of shipbuilding sector. According to the
report of the State Supervisory Council, the shipbuilding sector in Turkey has grown
by 360% in the years 2004-2008 (DDK, 2008, 74). This growth has fixed the
government’s attention on Tuzla shipyard region. The second reason is increasing
amount of fatal work “accidents” witnessed there. Unfortunately, Tuzla became a
burning issue in the public thanks to these “accidents”. These fatal work accidents

reached their apex in the years 2006-2008; however, they are continuing to this day.

As a consequence of the neoliberal transformation process started in the
1980s, poverty and social inequalities in societies have deepened and the gap
between classes has aggravated. The basic reason behind worsening living and
working conditions in the working class is the change in the labor regime. In the
neoliberal era, in line with the profit maximization objective of the modern
bourgeoisie, flexible production has replaced Fordist production, which is
characterized by relatively higher job security, wages, social protection, and
unionization rates for workers. Flexibilized production relations have increased the
precarious form of employment. Precarious employment means more job insecurity,
lower wages and less safety at work for the working class. Moreover, parallel to the
neoliberal transformation and the rise of precarious employment, the organized
power of the working class has weakened. The flexible employment regime has

eroded the objective basis of labor unions. Job insecurity and a lack of legal

2 The reason for putting accident in quotes is its questionable characteristic. Since an accident mostly
refers to unexpected, sudden and involuntary events, using accident as is has potential to naturalize
and legitimize it. Even if the concept of accident will not be always put in quotes hereafter, it should
be regarded as it is quoted. In this way, we will have referred to capitalist production relations aiming
at decreasing cost of the labor, and responsibilities of employers and the state, which do not solve the
structural reasons behind work accidents.

2



protection against dismissals gives employers an opportunity to easily discharge
workers who tend to organize in opposition against unfavorable working conditions.
Furthermore, temporality of the work prevents workers’ sense of belonging to the
workplace. Other than these problems, legal regulations on the national level

constitute another obstacle to unionization.

Neoliberal transformation process has not resulted differently in terms of
labor in Turkey. Attempts towards precarization of labor have gained wide currency,
especially in the 2000s. With the Labor Act no. 4857 enacted in 2003 and changes
made in Civil Servant Law no. 657, part-time, temporary and contractual
employment gained legal basis. As a result, precarious employment has gained wide
currency in the private and public sector. In this respect, there is a need to understand

how workers are affected by precariousness in Turkey.

This thesis will be an attempt to partially address this need. It aims
specifically to analyze the class experiences of shipyard workers in Tuzla shipyard
region. The basic question of this study is “how does precariousness and the
identities of workers affect living and working conditions and the organization of the

working class in the context of Tuzla shipyard region?”

Further to this major question, the study aims to answer the following
secondary questions in the context of Tuzla shipyard region: Namely, how does the
rise of subcontracting system affect the labor regime as a whole? To what extent has
precariousness had an effect on work-related accidents, poor wages and less social
protection? What is the position of the state in class relations? How do precarious
conditions affect individual lives and the future expectations of shipyard workers?
What kind of effects does the neoliberal transformation have in the organization of
the working class in the context of unionization? Do nationalist and religious
discourses function as an obstruction to the organization of the working class? In this
respect, does the nationalist discourse undermine solidarity of the working class
today, as the proletarianization of Kurds has intensified? How do workers perceive
existing social inequalities? Do they associate these inequalities with class-based

society? Do they accept existing class relations as a given and natural?



This thesis aims to contribute to the class literature in Turkey to the extent
that it tries to understand class experiences of shipyard workers who are working
under precarious conditions. The specific aim of this study is to show two basic
dynamics which constitute an obstacle to the organization of the working class in
Tuzla shipyard region. One of the obstacles is the precarization of labor. We will
argue that precariousness erodes the objective basis of unionization, and job
insecurity and lack of legal protection against dismissals, two main outcomes of
precariousness, are used by employers as a way of making shipyard workers stay
away from the class struggle. Another focus of this study will be on the relation
between nationalist discourse, and the organization and the solidarity of the working
class in Turkey. As well as being important for all socio-cultural conjunctures, the
role of nationalist discourse in the class relations becomes much more important for
Turkey where the Kurdish question affects class perceptions and experiences. One of
my main assumptions about the field research was that | would find out the tension
between Turkish and Kurdish shipyard workers in Tuzla. However, as will be seen,
there is no serious tension between large groups of workers of different ethnicities.
Problems generally occur on individual levels. Another assumption was that the
nationalist discourse and Kurdish image associated with the Kurdistan Workers’
Party (PKK) prevents shipyard workers from acting in union with Turkish Port,
Shipyard, Shipbuilding and Repair Workers Trade Union (Limter-is) which
represents class-based labor unionism. As will be seen, employers reproduce the
“terrorist” label with reference to PKK in their dealings with Limter-Is, and thus, try
to block its attempts at organization by appealing to the nationalist sentiments of
shipyard workers. Thus, we will argue that while there are no serious conflicts
depending on being from different ethnicities among shipyard workers, nationalist
discourse which charges workers with being “traitors” in cases where they act with
Limter-Is, has an obstructive role in the organization of the working class and

undermines the potency of class solidarity of shipyard workers in Tuzla.

The reason for selecting the Tuzla shipyard region as the principal field of
research is the fact, as will be demonstrated, of its being an apt and relevant
microcosm of the neoliberal transformation witnessed in Turkey in the last three
decades. It gives an opportunity to see spreading precarious employment and its
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effects on the working class. The process of flexibilization of labour is almost fully
completed through subcontract regime in Tuzla shipyard region. The number of
subcontracted shipyard workers corresponds to 90-95% of all workers in Tuzla. Even
though there are no exact figures stating the number of subcontract companies, it is
estimated that it ranges between1000-1500. There are many subcontracted firms
involved in varying capacities; while some employ around ten workers, others
employ over a hundred. Moreover, the Tuzla shipyard region has a multi-ethnic
social structure. The majority of shipyard workers are from Black Sea cities. There is
also a significant number of Kurdish internal migrant workers coming from the
Eastern and Southeastern regions. Alongside these, there are relatively smaller
numbers of Arabian workers. Therefore, such a multi-ethnical structure provides an
appropriate ground for studying the relations of these groups with each other and the

effects of nationalist discourse on the organization of the working class in Turkey.

Current class literature in Turkey enables us to analyze historical and
contemporary conditions of the working class in Turkey. However, since the focus of
the thesis will be on the precariousness, we will just touch upon some studies making
general discussion on the working class, and than, concentrate on the studies on
precariousness. There is a group of studies focusing on the workers’ political
organizations, especially on the trade unions®, and political movements of workers,
such as strikes and protests/demonstrations.* In these studies, the basic materials that
are used are mostly found in state archives (for ex., unemployment rates or
distribution of income groups), legal regulations (such as Work Law, Law on Trade
Unions or Law on Collective Bargaining Agreement, Strikes and Lockout) and
newspaper archives. There are also theoretical studies trying to explicate and to make

discussion on theories on working class.’

Including the voices of subaltern is very important to understand class

experiences of working class in daily life. In this context, it should be stated that a

® For detailed history of trade unionism in Turkey, see Celik, A. (2010) Vesayetten Siyasete
Tiirkiye 'de Sendikacilik (1946-1967). Istanbul: Iletisim Yaynlar1.

* For examples of this group of study, see Quataert and Ziircher (1995), Akkaya (2010) and Giizel
(1996).

® For an example, see Ogiitle and Cegin (2009), Belek (2007), Ongen (1996).
5



cultural analysis of class, which raises the voices of class itself, has been increasing
in recent years. The book of Erdogan and his Colleagues (2007) which discusses
urban poverty over the experiences of the poor is one of the most important examples
of cultural analysis of class. In the book, they focus on the emotional and hidden
aspects of the class relations. The work of Ozugurlu (2008) is another example
worthy of note in this genre. In his work, he focuses on the “global factories” using
the example of the Denizli Organized Industrial Zone in the Aegean region of
Turkey. Not only does the author promote a discussion on the “formation of class”,
but also focuses on working class’ experiences at a grass-roots level. What makes his
work more worthwhile is his attempt to write down open/hidden forms of resistance
in working class to history. The work of Tanil Bora, Aksu Bora, Necmi Erdogan and
[lknur Ustiin (2011), as another example of culturally sensitive within the analysis of
class, focuses on white-collar unemployment. In the book, they deal with
unemployment experienced by white-collar workers by sticking to their opinions,

emotions and ideological positions.

Moreover, the work of Yasin Durak (2012) has provided an insightful
resource in looking at employee/employer relationships in small scale industry in the
context of religiosity. In his book, he examines the role of conservative-religious
cultural hegemony on the production of workers’ consent and its functionality on
hiding the exploitation. One of the findings of the book is that religious-conservatism
provides a framework for reconciliation between workers and employers. Moreover,
he argues that employers engage in Islamic rituals with workers in order to reproduce
workers’ consent. This thesis shares similar arguments with the work of Durak in
terms of the usage of religious discourse as a means of legitimizing class inequalities.
Similarly, there are similar religious rituals that employers engage workers in, in
Tuzla shipyard region. However, Islamic discourse does not dominate relationships
between employers and workers here. As it will be seen, workers who do not
perform prayer or do not fast in Ramadan are not discriminated against or religious

discourse is not used as a way of legitimizing dismissals of workers in the workplace.

It is not possible to state that there are so many academic studies on Tuzla

shipyard region. Nevra Akdemir is one of the researchers studying on Tuzla. Her



work (2008) focuses on the subcontracting system and informal production relations
in the context of Tuzla shipyard region. She states that there are hierarchical
dependency relations in changing sizes depending upon the capital accumulation.
According to her, small companies’ becoming more dependent, proletarianization of
company owners and precarization of labour are some of the most important
conditions for shipyards to enhance their capital accumulation. Moreover, she argues
that competitiveness causes dispossession among small company owners and
workers on the one hand, and causes intensification and centralization of capital and
intensification of control on labour, on the other (Akdemir, 2008, 216-217). Another
significant work on Tuzla shipyard region belongs to Akdemir and Odman. In their
article (2008), they concentrate on the class character of the state, stratification of the
working class within the capital accumulation process and the organization of
workers with reference to Tuzla shipyard region. They assert that solution proposals
of public institutions have a technocratic discourse which individualizes social risks
and regard individuals as responsible from these risks. Moreover, for them, they try
to conceal class characteristics of workers’ problems and create a misconception as if
all of employers, workers and the state have common interests by using “enemy
within us” discourse and “national development” discourse (Akdemir & Odman,
2008, 59-61). There is another work on Tuzla, which is significant in the context of
this thesis. Tuzla Research Group (2009) focuses on neoliberal development in
Turkey and the relation between class and ethnicity. They claim that Kurds who
migrated to metropolis due to forced Kurdish migration have constituted cheap labor
force for the neoliberal market. Moreover, according to them, “terrorism” and
“separatism” based on anti-PKK discourse is used for preventing massification of the
working class struggle and is successful in preventing Turkish and Arab workers

from participating in the protests to some extent.

Available literature dealing with the effects of precariousness on the working
class has increased with the experience of TEKEL workers’ resistance in 2010 in
Turkey. In this context, two of books which are edited respectively by Bulut (2010)
and Goztepe (2012) are significant in terms of their effort in understanding
precarization of labor and its effect on the working class in Turkey. Essays in the
book edited by Bulut (2010) concentrate on the changing forms of the working class

7



movements and new forms of resistance in Turkey. This book also includes an essay
by Ferda Kog, which has a significant place in this study. In his essay, Kog tries to
show class characteristics of Kurdish question and discusses the means of collective
action instigated by Turkish and Kurdish workers jointly. According to him, the rise
of labor movements does not directly result in brotherhood between Turkish and
Kurdish workers; it could be realized through developing and practicing political,
economic -unionist and ideological- cultural strategies in parallel with this aim.
Other collection edited by Goztepe (2012) explains the precarization process of labor
with the examples from the world, debates on taking the precariat as a new class and
discusses new possibilities of analyzing the struggle of the working class. Another
book edited by Ayse Bugra (2010) contributes to class studies with trying to
elaborate working and living conditions of workers working under precarious
conditions from different sectors, such as health, education, sports (focusing on
football) and cultural activities (like cinema). Most of the articles contain examples
of interviews with workers and enable readers to hear workers’ stories in their own

words.

The experience is central to understanding class since class is not a fixed
category, but a lived relation of people “within ‘the ensemble of the social relations',
with their inherited culture and expectations, and as they handle these experiences in
cultural ways” (Thompson, 1978, 150). This thesis is written from the historical
materialist perspective and the notion of “class” is employed in the Marxist sense.
For Marx, the mode of production does not simply explain the reproduction of the
physical existence of the individuals. Rather, he regards it as a definite form of
activity of these individuals, a definite form of expressing their life, a definite mode
of life on their part. Therefore, individuals depend on the material conditions of their
production (Marx, 1998, 37). However, while emphasizing on the explanatory
feature of material conditions for grasping human reality, he does not refer to one-
sided relations between them. He puts on emphasis on the reciprocal nature of the
relationship, which refers to a double relationship of production: “The production of
life, both of one’s own in labor and of fresh life in procreation, now appears as a
twofold relation: on the one hand as a natural, on the other as a social relation”
(Marx, 1998, 48-49, emphasis added).



Marx does not conceive social reality atomistically, as made up of clearly
bounded, separate, interacting entities; rather, he saw the world as a complex
network of internal relations, within which any single element is what it is only by
virtue of its relation to others (Sayer, 1987). It is important to put on emphasis on the
historical and relational character of Marx’s conceptualizations. It is same for the
concept of class. The emphasis on the word “definite” on the passage from Marx

makes the issue obvious:

“The fact is, therefore, that definite individuals who are productively active in
a definite way enter into these definite social and political relations. [...] The
social structure and the state are continually evolving out of the life-process
of definite individuals, however, of these individuals, not as they may appear
in their own or other people’s imagination, but as they actually are, i.e., as
they act, produce materially and hence as they work under definite material

limits, presupposition and conditions independent of their will.” (Marx, 1998,
41)

In other words, class is not autonomous concept which can be defined “in
itself”. Indeed, class is not a fixed, stagnant concept. What should be emphasized is
its historical and contextual meaning. As well as being an economic formation, “we
cannot understand class unless we see it as a social and cultural formation, arising
from processes which can only be studied as they work themselves out over a
considerable historical period” (Thompson, 1965, 11). In this respect, class will be

posited as process, and as lived realities of social life within the context of this thesis.

This study is based on a field research which consists of semi-structured, in-
depth interviews with 22 shipyard workers in Tuzla district of Istanbul. The
interviews were made between December 2012 and April 2013. Interviewees were
selected by purposive sampling method. Care was taken to choose workers of both
Kurdish and Turkish ethnic origin, in order to understand the relation between
workers from different ethnicities and the obstructive role of nationalist discourse in
the organization of the working class. Moreover, | tried to reach workers who are
members of Limter-Is, members of Harbor, Dock and Shipbuilding Workers Trade
Union (Dok Gemi-Is) which can be seen as an example of “yellow union”, and

workers who are not members of any labor union. All interviewees were male and
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have been working in the shipyards for several years. The interviews were conducted
individually and the best efforts were made to make sure they took place outside of
the workplace. However, some interviews had to be made within the workplace due
to workers’ lack of time. But in these cases they were made alone with the
interviewee in a separate division. It was very difficult to get permission to go in
shipyards. In fact, it was only made possible thanks to the workers | contacted and
those working in the shipyards. Interviews lasted between half an hour and one hour
and were recorded with tape. In order to make first contacts, Limter-Is was contacted
and almost half of the interviewees were obtained in this manner. In other cases
workers interviewed encouraged their colleagues to help with the research as

interviewees.

Most of the workers | met came from various cities in Turkey to Istanbul, and
were living with their families for several years in Tuzla, or districts close to it. In
order to understand the precarious feature of their jobs, questions about working
hours, wages, social security premiums and control mechanisms were put to workers.
Some questions were asked to understand the effects of precariousness on workers’
future expectations and plans. | also asked questions about relations amongst
colleagues and sought to understand the role of coming from different ethnicities.
Questions on politics were also posed to understand their ideological position of
interviewees. Furthermore, some questions on workers’ religious beliefs were
addressed to understand the role of religious discourse in normalizing social
inequalities. Lastly, a set of questions about the relation with employers, the
conditions of Turkey, the difference between the rich and the poor were posed to
understand workers perception of class differences.

This study has limitations, as any other study in social sciences. Firstly, if the
size of the sample was larger, it would better reflect the experiences of shipyard
workers in Tuzla. Since this study is based on a limited number of interviews, it does
not claim to be wholly representative and does not generalize its findings. However,
conclusions reached in the study may give an idea about the conditions of the
working class weakened through precariousness and may lead to further questions

about the issue. Another limitation is related with the composition of the sample.
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This study does not include class experiences of female workers, who are in very
limited numbers and working either in the upper levels as engineers or in the lower
levels as tea-makers. Therefore, this study lacks gender analysis of the class
relations. Moreover, no interviews were made with Arabian workers. There are two
reasons for this. The first reason is that individual relationships which were available
within the interviews did not enable us to reach Arabian workers. The other reason
was general problem faced by employees wanting to engage in this study. Namely,
fear of losing job. This explains why most of the workers did not accept the
invitation to come for an interview. Many were suspicious about this attempt.
Perhaps unsurprisingly, some even asked whether | had a bond with any
“organization”. This suspicious approach and fear of losing their job meant using
individual relations to gain workers’ trust. Another important limitation of the field
research is the gender of the researcher. Being a woman made things difficult for me
in the Tuzla shipyard region, which could be defined as a space of males. Moreover,
most probably it made interviewees — all of whom are male — less comfortable and,

one can hypothesize, more “careful” in their choice of words.

This thesis consists of five chapters. Just after the Introduction, Chapter 2
tries to provide general discussions on precariousness and current obstacles to the
organization of the working class. It does so by first analyzing macro-context in
which neoliberal transformation has happened and its brief history in Turkey. After
that, 1 will focus on the theoretical debates on the “precarity” and clarify the position
of the study among these debates. Then, | will discuss the precarization of labour and
problems of labour unions in Turkey. In the last part of the chapter, | will concentrate
on the proletarianization of Kurds and the role of Turkish nationalist discourse which

has been constituted over certain Kurdish image in the struggle of the working class.

Chapter 3 begins with a brief overview on the rise of the shipyard sector the
Tuzla shipyard region. It basically discusses the flexible labor regime and
widespread subcontracting system, and focuses on its effects on working and living
conditions of shipyard workers. In this respects, workers’ main working problems
about wages, social premiums and work-related accidents will be addressed. After

that, the position of the state in Tuzla shipyard region and workers’ opinions on the
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state will be discussed critically. In the end of the chapter, the effects of

precariousness on workers’ future expectations and plans will be examined.

Chapter 4 deals with the organizational difficulties of the working class in
Tuzla shipyard region. In this context, after mentioning labor unions in Tuzla
shipyard region and workers’ opinions on them, I will concentrate on the obstacles to
class-based labor unionism with reference to Limter-Is. In this respect, the effects of
precariousness, Turkish nationalist discourse and religious discourse will be
analyzed. In the last part of the chapter, I will focus on the workers’ perceptions on

their class positions and their opinions and feelings towards existing class relations.

In the concluding chapter, | will present basic findings of the study and make

some speculations about the discussions derived from the chapters.
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CHAPTER 2

NEOLIBERAL TRANSFORMATION, PRECARIZATION OF LABOR AND
THE WORKING CLASS IN TURKEY

This chapter begins with the analysis of basic characteristics of neoliberal
transformation which has occurred in macro-context. Related with this, we will
briefly explain the history of neoliberal transformation in Turkey which began in the
1980s and intensified in the period of AKP government. After that, the theoretical
debates about precarity will be explained, and the position of this study will be
clarified. Once this clarification has been made, the chapter will discuss the effects of
precariousness on labor. Another focus of this chapter will be the precarization of
labor in Turkey with reference to legal regulations prepared legitimately as grounds
for precarious employment in the private and public sector. Then, we will discuss the
negative effects of precariousness on the organization of the working class and
examine the conditions and problems of labor unionization in Turkey. In the last
section of this chapter, we will concentrate on the negative relations between Turkish
nationalism and the solidarity of the working class. In order to do so, after briefly
going into the relationship between the Turkish nationalist discourse and the Kurdish
question, we will discuss the proletarianization process of the Kurds and the
changing composition of the working class in Turkey. Lastly, we will try to show the
obstructive role played by anti-Kurdish discourses and practices in the organization

of the working class in Turkey.
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2.1. Neoliberal Transformation in the Post-1980s

In the late 1970s, with the onset of economic crisis at the world scale, it was
understood that the regime based on mass production, redistributive state, and
national development could not reproduce itself. Under these conditions, new phase
opened in the history of capitalism: neoliberalism. Harvey (2007, 2) defines
neoliberalism as “a theory of political economic practices that proposes that human
well-being can best be advanced by liberating individual entrepreneurial freedoms
and skills within an institutional framework characterized by strong private property
rights, free markets, and free trade”. In line with this theory, state interventions in the
economy began reduce, and flexible production models replaced Fordist production,
which was distinguished by its strong focus on domestic markets, the development of
widely inclusive mass production and consumption, the expanded domain of national
state regulation, sustained economic growth, a system of progressive social security
provision and finally, the institutionalization of class conflict” (Hirsch, 1999, 278).
Jessop (2001, 2) talks about two basic features of global neo-liberal project: the first
one is the pursuit of new accumulation strategy based on privatization, liberalization,
de-regulation, the introduction of market proxies and benchmarking into the public
sector, tax cuts, and internalization (or globalization); the second one is the search for
new forms of social regulation to create a multi-tiered market society that

complements the market economy.

One of the most basic outcomes of the neoliberal era is the phenomenon of
globalization. Globalization could be defined as the process of the total integration of
the constituent parts of the world economy with each other and with international
markets (Boratav, Yeldan & Kose, 2001, 317). Castells argues that even if
capitalism always tries to expand endlessly, it was only in the late twentieth century
that the world economy was able to become truly global on the basis of the new
infrastructure provided by information and communication technologies (2010, 101).
Within the context of new global economy, which uses institutional instruments such
as the International Monetary Fund (IMF), the World Bank (WB) and the World
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Trade Organization (WTQO) among others, national barriers to the flow of capital
have diminished. The foundations of the global economy have been created by three
interrelated policies: deregulation of domestic economic activity, liberalization of
international trade and investment and privatization of publicly controlled companies
(Castells, 2010, 137). These policies have resulted in the rise of transnational
corporations which have built-up ever-more sophisticated global production
networks, with different parts of the value chain produced by affiliated in other

countries or by unaffiliated companies through arms-length contracts (Paus, 2009, 4).

However, this reconstruction process is not only created by markets; the role
of governments, which implement deregulation and liberalization policies, should be
emphasized, too. It is misleading to treat state as a neutral entity which is external to
the class struggle; rather, “the state is the organized expression of the power
configurations, the locus of their formation and preservation, and the instrument of
coercion that goes with this power” (Dumenil & Levy, 2002, 46). Bedirhanoglu and
Yalman argue that in the neoliberal era, as ever, state power is integral for the
construction and the reproduction of the market economy as a ‘form” of the capitalist
relation of production (2010, 108). Under the conditions of neoliberalism, the state
provides the institutional framework for the owners of capital to operate within free

market and free trade, which are regarded as being of fundamental value.

One of the basic policies of the neoliberal state is reducing public
expenditures and privatization of public services. With the end of the “social welfare
state” society is almost totally left to the whims of the free market economy. As
Harvey states, in the neoliberal era, while personal and individual freedom in the
marketplace is guaranteed, each individual is held responsible and accountable for
his or her own actions and well-being, which extends into the realms of welfare,
education, health care, and even pensions (2007, 65). Market-based provision of
public goods has been expanded in the neoliberal reconstruction process. As a result
of the commercialization of public services, inequalities, social and economic

polarization and poverty have been aggravated in the societies.

As ever in capitalism, neoliberalism identifies individual freedom to the level
of freedom in the market — or, free market. As Harvey claims, neoliberalism assumes
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that the social good will be maximized by maximizing the reach and frequency of
market transactions, and it seeks to bring all human action into the domain of the
market (2007, 3). However, this “social good” does not refer to “public good”, but
refers to “individual freedom” and “individual responsibility”. Therefore, rather than
questioning the structural reasons for it, individuals are blamed for their “failure” in

the free market.

Neoliberal transformation has changed the labor regime, too. Standing argues
that once the world began to become an open economy system, the laborist model in
closed-economies (in which social entitlements were tied to the performance of
labor, while regulations, social protection, and redistribution were based on the norm
of full-time labor by a man) became unsustainable (2009, 42-43). Flexibility, which
enables capitalists to answer the changing environment, became one of the basic
characteristics of the new production process. Castells (2010, 166) explains the rise

of flexible production as such:

When demand became unpredictable in quantity and quality, when markets
were diversified worldwide and thereby difficult to control, and when the
pace of technological change made obsolete single purpose production
equipment, the mass-production system became too rigid and too costly for
the characteristics of the new economy. A tentative answer to overcome such
rigidity was the flexible production system.

The new model which has emerged under the rubric of flexibility and
neoliberalism has destroyed national labor markets which had ameliorated their
former inequalities and insecurities (Standing, 2009, 44). The pressure to minimize
the cost of labor for the sake of profit maximization leads low wages and unsecured
working conditions. Temporary employment challenges the traditional understanding
of organizational membership, loyalty, safety, welfare and social integration

(Bergstrom, 2003, 43).

As Hirsch states, policy which is solely concerned with increasing the value
of capital assets and securing international competitiveness, must consciously and
strategically factor in mass unemployment (1999, 280). As a result of the rise of
mass unemployment and job insecurity, competition between workers has increased.

Fear of losing one’s job has weakened the power of collective working class action.
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As Dumenil and Levy claim, the solidarity of wage-earners has been broken and the
compromise which had set limits to the power of finance has been destroyed in the
neoliberal era (2002, 55). Moreover, in the macro context, strengthened by
neoliberalism’s anti-state rhetoric, the financialization of everyday life has played a
central role in de-legitimizing class-based struggles (Bedirhanoglu & Yalman, 2010,
109).

2.2. Brief Overview to Neoliberal Development in Turkey

Parallel to global developments at the time, the neoliberal transformation process
began in Turkey in the 1980s. The 1970s world capitalist crisis marked the collapse
of the inward-oriented, import-substituting model of industrialization (Onis, 2009, 1)
and provided a basis for the legitimacy of neoliberal transformation. In the conditions
of Turkey, two stand-by agreements signed with the IMF and the 1980 military
coup’s violent suppression of all social opposition which had potential to resist to
this “savage experiment” of wholesale economic and political restructuring

facilitated the neoliberal rupture (Bedirhanoglu & Yalman, 2010).

Up to the end of the 1980s, Turkey implemented policies for trade
liberalization and financial liberalization. Boratav, Yeldan and Kose (2001, 318-319)
state that the characteristic of this era was structural adjustment with export
promotion through the exchange rate and direct export subsidies. According to them,
the period was characterized by a severe suppression of wage incomes via hostile

measures against organized labor. In the 1980s:

The overall anti-labor and pro-capital orientation of the economic policies
has been the unifying force behind the bourgeoisie and resulted in the
mobilization of massive moral, ideological and material support provided by
all segments of the business community first to the Junta, and, later, to the
Motherland Party (Boratav, 1990, 225).

Turgut Ozal was a critical name of the neoliberal transformation of Turkey.
He was at the head of the 24 January 1980 program which aimed at export-oriented
trade and “market-directed system of resource allocation” (Bedirhanoglu & Yalman,

2010, 111). However, this period did not succeed in creating a market-economy in
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Turkey. Onis argues that as a consequence of weakness of state capacity to achieve
macro-economic stability, three consecutive crises happened within a period of less
than a decade: 1994, 2000 and 2001 (2009, 3). For him, one of the reasons of this
failure is lack of a strong institutional infrastructure for the effective operation of a

market-oriented economy (Onis, 2004, 1-3).

The 1990s were characterized by huge budget deficits and high rates of
inflation. The need for regulatory reforms to enhance market openness was
rearticulated and the need for state interventions was acknowledged in that era
(Bedirhanoglu & Yalman, 2010, 115). As a consequence of this period, the February
Crisis occurred in 2001, which was the most effective economic bust in terms of
paving the way for a new phase of neoliberalism. It pointed to the inherent structural
deficiencies of the economy which could not be simply eliminated by pumping
additional liquidity into the system (Onis, 2009, 8). According to Bedirhanoglu and
Yalman, the 2001 crisis referred to the internationalization of the Turkish state in the
sense of its cooperation in taking responsibility for global accumulation within its
borders and its cooperation in setting the international rules for trade and investment
(2010, 117).

As a consequence of the negative social effects of the 2001 economic crisis,
such as rising unemployment rates and increasing poverty, trust toward existing
political parties in the coalition government weakened within society. This paved the
way for the rise of a new political party, the Justice and Development Party (AKP),

*® party. In the 2002 election

which defined itself as a “conservative democrat
declaration of the AKP, in which the need of structural economic reforms including
accelerating privatization” and in which providing settings for national and foreign
investment was emphasized, reveals its commitment to neoliberal hegemony. The
AKP put the case clearly in a brochure published in 2011 by praising the potential of

“Rekor oOzellestirme: 1986-2002 yillar1 arasinda devlete yiik olan kurumlarin

® See ‘Milli Gériig’ten muhafazakar demokrasiye’, Sabah, 15 Agust 2003

7 JDP explained that it signed 34 billion dolar privatization between the years 2003-2011, while it was
8 billion dolar for the period 1986- 2002. See JDP, Almimizin Ak’iyla 8,5 Yil: Birlikte Basardik,
(Ankara, 2011), p.11.
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ozellestirilmesiyle elde edilen gelir 8 milyar dolar iken, 2003-2011 yillar1 arasinda 34
milyar dolarlik 6zellestirmeye imza attik.”® It is quite possible to see determination
of the government in the following announcements by the government. Prime
Minister Erdogan, for instance, responded to opposition against the privatization of
public investment by stating that: “Yatirim igin diinyanin tiim girisimcileriyle
gorligiirim. Bakanlarima da her yerde gorlismelerini tavsiye ederim. Ciinkii ben
iilkemi adeta pazarlamakla miikellefim™®. Similarly, ex-Minister of Finance Kemal
Unakitan stated in 2007 that: “Ozellestirmede satryorsun, satiyorsun bitmiyor. Bu
kadar komiinist bir lilkeymisiz. Komiinizm agdasiliymigiz. Ulastirma, ¢imento, kagit,
seker, her sey devlete ait. Bir berber diikkanlari kalmig 6zel tesebbiisiin elinde.

Ozellestirmelere devam edecegiz 10

One of the basic economic objectives of the AKP has been making Turkey a
“paradise” for investors. In line with this purpose, foreign investors benefited from
the changes in the incentive structure involving an improvement to legal protections,
a reduction in administrative barriers to investment, and from a significant reduction
in the corporate taxes (Onis, 2009, 19). The role of the IMF and European Union
(EU) should be emphasized in the economy program of Turkey under AKP rule.
Onis emphasizes the role of AKP government’s strong commitment to IMF and EU
in generating a relatively smooth and sustainable recovery process after the 2001
crisis (2009, 27).

Bedirhanoglu and Yalman argue that privatization of the large-scale
profitable state enterprises have helped strengthen the negotiation capability of AKP
vis-a-vis powerful capital groups because it helped the Party create its own capital

base (2010, 120). On the other hand, when looking from the macro context, the

8 “Record privatization: If the state procured 8 million dollars from privatizing cumbersome
institutions between the years 1986 — 2002, we have signed away 34 million dollars worth of state
instutions between 2003 — 2011”.

° “I am holding talks with all the world’s great entreprencurs for the sake of investment. To my
ministers | recommend these kinds of meetings, because I am basically, charged with marketing my
country”. See “Ulkemi pazarlamakla miikellefim”, Milliyet, 16 October 2005.

10 «you start selling through privatization — and the sales never ends! We must have been living in
such a communist country — living under the spell. Transport, cement, paper, sugar — everything,
belonged to the state. Just the barber shop was private! We will continue with privatization” See
“Satiyoruz satiyoruz bitmiyor ne komiinist bir tilkeymisiz”, Hiirriyet, 18 July 2007.

19



economic policies of the AKP governments manifest the symptoms of “jobless
growth” because the increases in labor productivity has not been accompanied by an

improvement in either real wages or labor participant rates (Bedirhanoglu & Yalman,

2010, 120-121).

As a result of the dissolution of the welfare state, charity organizations have
replaced the state in certain responsibilities the neoliberal era, which has become
more apparent in AKP era in Turkey. Working and living conditions of working
class have become much worse. The effects of flexible employment have caused
more job insecurity and dissolution of organized working class, which will be

discussed in detail in following parts of this chapter.

2.3. Theoretical Framework of Precarity

Flexible, contingent and precarious employment have become one of the important
debates of labor studies in recent years. Precarious employment is characterized by
poor wages, job insecurity, lack of protection against dismissals, limited access to
representation and little or no health and safety at work etc. Candeias (2008, 4)
defines the precarity as a “general process to dismantle and polarise the levels of
social rights and standards of living, with very contradictory consequences, for most
of the labor force”. According to Tsianos and Papadopoulos (2006) precarity is an
experience of “embodied capitalism”. They argue that precarity refers to a form of
exploitation of the continuum of everyday life, not simply the workforce, but also of

future.

There is a debate on precariat whether it is a “new class” or not. Guy
Standing (2011) argues that precariat is a class-in-the-making. He defines precariat
as an “emerging dangerous class”. For him, temporary low-wage workers tend to be
attracted by neo-fascist messages because tensions within the precariat are setting
people against each other. He claims that the working class — in conventional sense —
is finished and there is a need to define new terminologies in class relations today.
Standing emphasizes on the subjective positions of the precariat is useful in

understanding experiences of classes. However, definition of classes cannot be based
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on subjective positions. In the Marxist sense, classes are formed in the level of
production relations and precariat is not external to the existing relations of
production. Therefore, it would be misleading to define the precariat as a new class.
Seymour (2012) also claims that it is mistaken to treat the precariat as an “emerging
class”. He says that “the precariat is not a dangerous, exotic, alien thing...it is all of

2

us.

Even if precarity is a new phenomenon started to be used in recent years and
spread in a short time, it has always been inherent in capitalist production relations. It
Is possible to encounter the debate of precarity, without calling it as “precarity”,
within writings of Marx. While talking about different categories of the relative
surplus population, he focuses on the stagnant population which is characterized by a

“maximum of working time” and “minimum of wages”:

The third category of the relative surplus population is the stagnant
population. This forms a part of the active labor army, but with extremely
irregular employment. Hence it offers capital an inexhaustible reservoir of
disposable labor-power. Its conditions of life sink below the average normal
level of the working class, and it is precisely this which makes it a broad
foundation for special branches of capitalist exploitation. It is characterized
by a maximum of working time and a minimum of wages. (Marx, 1976, 796)

Sebnem Oguz (2012) asserts that treating precariat as a new class stems from
regarding industrial proletariat as homogeneous people who are protected by labor
unions, work for relatively higher wages under better working conditions and putting
precariat who work with job insecurity under worse working conditions. In fact, as
Oguz states, this does not reflect the real situation; there is no such a difference
between two groups. Precariousness does not exclude industrial proletariat.
Moreover, even if it became invisible in the Fordist era, precariousness exists as a

structural characteristic of capitalism (2012, 243-244).

Precarious employment entails a supply of more vulnerable workers such as
women, immigrants or racialized groups (Vosko & Stanford, 2004, 8). Duly, women,
immigrants (or “second-class” ethnicities), young and uneducated people constitute a
significant amount of precarious labor workers. In her book, Vosko (2010) tries to
analyze “the interplay of employment norms, gender relations and citizenship

boundaries”. She claims that “precarious employment is shaped by the relationship
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between employment status (i.e. self-or paid employment), form of employment (e.g.
temporary or permanent, part-time or full-time), and dimensions of labor market
insecurity, as well as social context (e.g. occupation, industry, and geography) and
social location (or interaction between social relations, such as gender, and legal and
political categories, such as citizenship).” (2010, 2) However, while age, gender,
education and race are important variables, job insecurity is not limited to vulnerable
groups. As Bourdieu (1998, 82) says, “job insecurity is now everywhere”. It is not
only in the private sector, but also in the public sector; not only in industry, but also
in the institutions of cultural production and diffusion- education, journalism, the
media etc. Similarly, Seymour (2012) argues that precarity is being thrust not just on
migrants and the poorest, not just on women workers, not just on students and the
young, not just on a shrinking manual workforce, but on public sector workers —

from the street cleaners to civil servants and health professionals.

The effects of precarization are not limited solely to employment of the
working class — they also have social and cultural effects on lifestyles, character,
imaginations, future expectations etc. Every economic change paves the way for
political and cultural changes. So, precarious employment requires new socio-
cultural formation. Sennett talks about new characteristics of capitalist culture. He
says that individuals have to cope with three main problems in the new form of
capitalism: fluidity of time, renewals on abilities and talent, and the disappearance of
narratives accumulated throughout the long former years of earlier capitalist recent
history. For him, individuals in the new capitalism have to adopt themselves to the
fluidity of time (Sennett, 2011, 11-13). Furthermore, Bourdieu (1998) claims that
precariousness pervades both the conscious and unconscious mind. He says that
casualization affects individuals who suffer it by making the whole future uncertain,
it prevents all rational anticipation and, in particular, the basic belief and hope in the
future that one needs in order to rebel, especially collectively, against present
conditions, even the most intolerable (1998, 82). These debates will provide us with
an insight for analyzing future expectations of shipyard workers. Now, we will look

at the precarization of labor in Turkey.
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2.4. Precarization of Labor in Turkey

Precarization of labor has gained wide currency following years of the end of the
1990s in Turkey. According to the Ministry of Labor and Social Security, the number
of subcontracted workers has risen from 350.000 to more 1.5 million in the course of
ten years (Yerdeniz, 2013). Oguz (2012) suggests that the control on labor was
constituted in distribution area over law wage policies in the 1980s and 1990s, in the
first phase of neoliberalization in Turkey. In the second phase, from the end of the
1990s to now, the control on labor came to be provided over precarization and
flexibilization policies of labor (Oguz, 2012, 230). In this respect, in order to
understand the transformation of labor policies, we will look at some significant
business corporations’ reports emphasizing the “need of flexibility” in production

relations.

In the report of Turkish Confederation of Employer Associations (TISK)
published in 1999, flexibility was presented as a necessity to integrate into the global
world economy. It was argued that flexibility would enhance employment and
protect business in times of economic crises (TISK, 1999). Moreover, TISK wrote a
letter to the government, in which they warned the government against the law
intending to empower job security. They claimed that the prerequisite of the security
of workers is the security of business. Thus, their suggestion was to “modernize”
labor regulation through flexibilization policies and to “review” severance and notice
pay of workers."* Another influential business corporation, the Turkish Industry and
Business Association (TUSIAD), also claimed that flexible employment would
increase the rate of employment and make the Turkish economy more powerful. In a
report published in 2002, they emphasized the importance of “speed” and
“flexibility” for the success of companies in a competitive market (2002, 74). The
common point of these discourses is their collective legitimization of flexibility as a

factor which decreases the rate of unemployment.

11 See http://www.izafet.com/ekonomi/380754-tisk-ten-hukumete-mektup.html
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In line with these discourses, legal regulations intending flexibilization of
labor were made on labor law. With the Labor Act no. 4857, enacted in 2003, part-
time, temporary and contractual employment gained legal basis and expansion of
flexible and precarious employment was aimed through establishing private
employment offices (Oguz, 2012, 230). A closer look at the articles of Labor Law
shows that the scope of job security has been restricted. As Safak (2007) says,
according to this law, job security compromises only those workers working under a
labor contract for an indefinite period in workplaces employing 30 or more workers
and working for more than six months. Therefore, job insecurity has become
widespread thanks to the passing of this law. In other words, this law seems to be
made in accordance with the desires and interests of big business, at the expense of
countless workers. As Yiicesan-Ozdemir and Ozdemir claim, one of the basic
features of “new” Labor Law, which was firstly seen in judicial precedents and then
came to be dominant in doctrine, is denial of the conflict between labor and capital

and its appearance as social inequalities (2008, 101).

Seeking competitiveness in the global market has changed the rules of the
employment regime in the public sector, too. Flexible working conditions have
spread from private to public. Public employment began to be seen as a financial
burden on the state; therefore, reforms in the public employment regimes have
become one of the main issues on the political agenda (Giiler, 2005, 49). In the
recent years, while the amount of temporary or contractual employment has been
increasing, the number of permanent civil servants or workers in the public sector
has been in decline. As Oguz (2012) states, according to Civil Servant Law no. 657,
most of the civil servants who are employed under article 4/A have had their status
transformed to “contracted personnel” and the number of individual, temporary,
limited and part-time labor contracts have rocketed in the education and health
sector. Moreover, as a result of the privatization of public institutions, a significant
amount of workers in these institutions have lost their job and came to be employed
under article 4/C and are now working for lower wages in temporary jobs (Oguz,
2012, 230-231). It is quite possible to see the tendency to flexibilize employment in

the public sector from the statements of the government. According to the Minister
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of Environment and Urban Planning, Erdogan Bayraktar, Civil Servant Law no. 657

is not appropriate because, for him, civil servants sit back and get paid for it:

Tabii 657 sayil1 Kanun da bize uymuyor. Devlet memuru oluyor birisi, ondan
sonra yat, uzan, para kazan, boyle bir sey yok. Calisan, lireten, faydali olan
one gececek, ikili iliskilerle nabiz tutanlar degil. Kim diretiyorsa, kim

basariliysa, kim faydaliysa onlar 6ne gececek.'?

This statement glorifies the “efficiency” principal of neoliberalism. In fact, it means
that civil servants will no longer enjoy job security. Progress under the guise of
greater “efficiency” is a thinly veiled threat to job security. Bora (2011) talks about
the dominant ideological discourse which accompanies the restriction and
precarization of public employment. This discourse represents public servants as
“parasitic” and “irresponsible” on the one hand, and glorifies individuals working
under precarious conditions for always being ready to new opportunities and taking
risks, on the other (Bora, 2011, 55). Bayraktar talks from such a “liberal morality”.
This discourse shows itself in flexibilization of promotion conditions and payments

.. 1 . . . 14
of civil servants'® and rising numbers of contracted workers in public sector'*.

To sum up, it can be said that flexibilization and precarization of labor is no
longer the exception, but the rule. Precariousness spreads everywhere and permeates
all spheres of daily life for countless individuals. As Yiicesan-Ozdemir and Ozdemir
(2008, 122) assert, through neoliberal social policy, most of the victories of the labor
movement, gained through struggle, have been revoked, with workers being left to
the compulsions of the market, in essence an era of “rampant capitalism”. However,

there is another need for the control of labor: unorganized, fragmented and resigned

12«Of course statute 657 is unsatisfactory to us. Someone works to get a position as a civil servant and
then just sits around, lies back, relaxes and earns money of the back of it. A worker, a producer or a
facilitator must come first from now on. They are not of the same value. If you produce, work for
success or provide a service, you are going to be given priority” See
http://www.halkizbiz.com/ekonomi/memurluk-yan-gelip-yatma-yeri-mi-h1329.html

B3 See “2013’te memur icin devrim gibi bir uygulama”, http://www.haber7.com/ozel-

haber/haber/944659-memur-2013te-esnek-calisacak

!4 See Bedirhanoglu, P. (2010) “Tiirkiye’de Neoliberal Otoriter Devletin AKP’li Yiizii”, i. Uzgel ve B.
Duru (Eds.), AKP Kitabi: Bir Déniisiimiin Bilan¢osu, Ankara: Phoenix Publication, p.54.
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working class. In this respect, now, we will look at the effects of precariousness on
organization of working class and the conditions of labor unions in Turkey.

2.5. The Conditions and Problems of Labor Unions in Turkey

Flexible employment is not simply related with the rate of profit. It has also effects
on the organization and struggle of the working class. The production does not only
pertain to economy, it also pertains to politics. In other words, capitalist production
relations and the various facets of working class attitudes in reaction to the change of
social-economic environment — rebellion, resignation and consent determine each
other reciprocally. In this context, the effects of precariousness on workers’
organization, resistance and/ or resignation become important. Before debating on

this issue, we will briefly look at the history of labor unions in Turkey.

The history of trade unionism of Turkey, where industrialization and the
formation of working class were occurred relatively late, does not date long back; in
1947 the Law on Trade Unions was brought into effect. However, this was not a
complete freedom for trade unions as the right to strike was forbidden. Moreover,
trade unions were defined as national associations which were unable to act against
“nationalism” and “national interests”. In this way, the law aimed at preventing
strong opposition from trade unions against the existing political regime. Tiirk-Is
(The Confederation of Turkish Trade Unions) was the first trade union confederation
established in 1952. It was organized among state employees and adopted the politics
of reconciliation rather than struggle to protect the rights of workers (Akkaya, 2004,
146). During the 1960s, constitutional changes paved the way for an expansion of
organizational activity and DISK (The Confederation of Revolutionary Trade Unions
of Turkey) was established in 1967 as a leftist alternative to Tiirk-Is. Another labor
union established in 1976 was Hak-is (The Confederation of Real Trade Unions),

which is known to have Islamist leanings.

Between 1967 and the military intervention of 1980, DiSK which enhanced
economic circumstances of its members marked the Turkish labor unionism through

its successful unionism. However, this relatively liberal environment did not long
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last. With the military coup of 1980, all confederations except Tiirk-Is were closed.
Unionization and collective bargaining activities were drastically restricted; the right
to strike was banned. Under these conditions, it became easier to implement
neoliberal policies which served the interests of bourgeoisie and weaken workers’
organizational power. DISK resumed its activities in 1992. However, return to
civilian rule did not pave the way for a removal of the limitations on democratic
rights and freedom of the working class engrained in the 1982 constitution and the
related legislature enacted by the military regime (Bedirhanoglu & Yalman, 2010,
119).

In the 1980s, as a result of decline of trade unions in global politics and rising
pressure on trade unions in local politics, unionization was weakened and workers’
right to organize was restricted (Yiicesan-Ozdemir & Ozdemir, 2008, 131). Today,
rising flexibility in production relations and expansion of precarious work are added
to existing problems of labor unions. It was mentioned that the number of contracted
workers in public sector and the number of temporary and/or subcontracted worker
in private sector has been increasing in Turkey. Thus, the objective basis of
unionization has been eroded. Moreover, job insecurity destroys workers’ sense of
belonging to their workplace, which constitutes a strong obstacle to unionization.
What’s more, the lack of legal protection against dismissals provides an opportunity
for employers to discharge workers who tend to organize and oppose working
conditions with little opposition. In this way, it is aimed to withdraw all workers
from unionization through a threat of job loss. Also, privatization of public
enterprises has increased the number of contracted workers and has caused serious
unemployment and de-unionization (Dereli, 1998; cited in Yiicesan-Ozdemir &
Ozdemir, 2008, 132). Another attempt to prevent unionization is to use
“reconciliation” discourse. Akkaya asserts that many companies, in recent years,
have begun to use a discourse which intends to create common interests between
management and workers, and aims at generating forums through which workers
could express their interests and simultaneously increase their commitment to
companies (cited in Yiicesan-Ozdemir & Ozdemir, 2008, 132). In other words,
management tries to reach workers directly by acting in lieu of labor unions

(Yiicesan-Ozdemir & Ozdemir, 2008, 133).
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However, it should be stated that the problems facing unionization are not
limited to the consequences of the global neoliberal transformation and legal
restrictions; labor unions also face a dramatic crisis of representation. When we look
at the characteristics of labor unions in Turkey, we see that they have tendency
toward pragmatism, limiting their activities to matters related to the members’
wages. They have not sufficiently sought to, or succeeded to mobilize the working
class and remain as narrow interest-based organizations. Rather than working for
class interests of the working class against sovereigns, they usually compete with
each other for increasing the numbers of their members, which strengthens the
fragmented and weak image of the working class.

Another problem of unionization is labor union bureaucracy. In Turkey, trade
unions have vertical organizational structure which constitutes an obstacle to active
participation of members. The decision-making mechanisms are usually centralized
in the hands of the governing boards. Undemocratic structures and practices have
damaged workers’ sense of belonging to labor unions. This situation became
particularly apparent in the process of TEKEL workers’ resistance™. In that process,
Tiirk-is, the TEKEL state workers’ confederation, fell behind the resistance and even

took an obstructive stand.

It can be said that even if unionization was weakened in the neoliberal period
starting from the 1980s, the AKP years have seen the greatest deterioration with
regard to unionization and the strength of progressive unions in particular (Karaagag
& Yilmaz, 2013). It is difficult to assess the exact rates of unionization. According to
the Ministry of Labor and Social Security, the rate of unionization among civil
servant is 68,77%®, while the rate of unionization among workers is 9,21'". On the

other hand, while the number of workers subject to collective bargaining was about

1> As a result of the privitization of Tekel Enterprises, many units of it closed and many workers were
left to the unsecured working conditions. Tekel workers who rejected to work under precarious
conditions started non-stop 78 days resistance in tents in the streets of Ankara.

®http://www.csgb.gov.tr/csgbPortal/ShowProperty/WLP%20Repository/csgb/dosyalar/istatistikler/46
88 istatistik 2013

Yhttp:/;wvww.csgb.gov.tr/csgbPortal/ShowProperty/WLP%20Repository/csgb/dosyalar/istatistikler/20
13 ocak 6856
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1.089.549 in 1991, it decreased to 236.039 in 2010."* Moreover, the number of
workers participating in strikes fell from 166.306 to 3.101 from 1999 to 2009. It
should be noted that these official figures may not correspond to the reality. Even if
accepted as true, these rates do not consider the significant amount of people
working in informal job sectors. If we consider the level of informal employment
which now constitutes 40-50% of employment®, it becomes clear that the genuine

rate of unionization falls much lower than that presented.

The negative trend in unionization has been a world-wide phenomenon in the
neoliberal period. Some of the factors of this trend have developed as a result of
precarious employment, lack of legal protection against dismissals, privatization of
public enterprises and the representation crisis of labor unions. However, obstacles to
unionization are not limited to these. Another way of controlling labor is nationalist
discourse. Now, we will look at rising proletarianization of Kurdish people and
related with this, the role of nationalist discourse reproduced by employers and state

officials in preventing the organization of the working class.

2.6. Nationalist Discourse, Kurdish Issue and the Working Class in Turkey

Nationalism has at various junctures of history, been used as a tool of controlling the
labor by the bourgeoisie. In this respect, its role in workers’ tendency to resign
and/or resist becomes important. In this part, we will briefly look at the nationalist
discourse in Turkey, its effects on people’s perception of “Kurd” and its effects on

the working class.

18 See http://tisk.org.tr/tr/gostergeler detay.php?id=1

19 See http://tisk.org.tr/tr/gostergeler detay.php?id=2

20 See www.sgk.gov.tr
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2.6.1. Nationalism and the Kurdish Question

“Nation” and “nationalism” in the modern sense, are relatively new terms that do not
go back more than last two centuries despite being assumed to have existed for
centuries. National identities are not given or natural things; they are constructed and
learned notions. Anderson (1991) defines nation as “an imagined political
community — and imagined as both inherently limited and sovereign. It is imagined
because the members of even the smallest nation will never know most of their
fellow-members, meet them, or even hear of them, yet in the minds of each lives the

image of their communion” (Anderson, 1991, 6).

Anderson’s definition of limited nation could be explained by the existence of
‘other’. Anderson states that the nation is imagined as limited since even the largest
of them has finite boundaries, beyond which lie other nations. For him, the nation
does not imagine itself coterminous with mankind (Anderson, 1991, 7). Therefore,
the ‘other’ plays important role in the construction of the nation. The “enemy” is
mostly more influential and determinative than defining itself for the subject in the
process of “the construction of the identity” (Belge, 2003, 184). An “enemy” can be
found inside or outside and differs at different socio-political conjunctures.

In the history of Turkish nationalism, the ‘other’ has changed in time: Greeks,
Serbians, Armenians, Circassians, Arabians and Albanians were regarded as the
“other” by the Turkish nationalism of different historical periods. When coming to
the recent history of Turkish nationalism, it is seen that Kurds have become the most
powerful figure of “other” in describing Turkish nation and its interests. As Yegen
(2007a, 142) states, the Kurdish question has bothered Turkish nationalism
throughout the entire republican era.” However, the “enemy” image of Kurds has
never been as powerful as that of non-Muslim communities. As a result of being a
member of Muslim communities, Kurds have always been perceived as “future-

Turks” who would become Turkish through assimilation (Yegen, 2006). However,

2! For an analysis of the ways in which Turkish nationalism has perceived the Kurdish question in a
historical manner, see: Yegen, M. (2007) “Turkish nationalism and the Kurdish Question”, Ethnic and
Racial Studies, Vol.30 No.1, pp. 119-151.
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the ongoing resistance of Kurds against assimilation policies of the state showed that
absolute assimilation of Kurds is unrealizable aim. Yegen (2007b) adds two
important developments which make Turkish nationalism feel that the integrity of the
Turkish political community is at risk. First one is constitutional and legal reforms
made with the purpose of enhancing candidacy to the European Union (EU). For
him, Turkish nationalism understood the fact that tackling the ‘Kurdish question’
with the instruments of the past as massive assimilation or compulsory settlement
will be more difficult in a Turkey pursuing EU membership. Second one is the
acceleration of the gradual establishment of Kurdish autonomy in Northern Iraq. For
him, the establishment of Kurdish self-administration in Irag and Kurds’ recognition
as a constituent people in the federal state is another reason of anxiety over the

Kurdish question for Turkish nationalism (Yegen, 2007b, 17).

Kurds are the second largest ethnic group in Turkey. As Besikg¢i states, they
“had been mere mountain Turks for a long time; an uncivilized people; a community
of unruly smugglers and bandits; an offshoot tribe of noble Turkic communities,
whose manners had to be Turkified for the modern nation state” (cited in Akdeniz &
Goker, 2011, 327). For a long history of Turkey, the existence of Kurds was
neglected. Throughout the history of republican era, they have been subjected to
assimilation policies of the state. For a political project to create homogeneous
community, Kurdish has been forbidden in the public space. Today, even if the
pressure on Kurdish has been reduced to some extent (the first state-run TV channel
began to broadcast in Kurdish in 2009), Kurdish is still not “allowed” in public
services such as education, health, the local and national government. Moreover,
thousands of unidentified murders, the burning down of thousands of villages, forced
migration and arbitrary arrests and torture, which intensified in the 1990s, constitute

other systematic oppression and assimilation policies.

However, the Turkification attempts of the state did not succeed. Even though
a significant number of Kurds have been assimilated, a considerable amount of
Kurds have been still resisted assimilation policies. Furthermore, they assert their
own identity. They demand democratic constitutional changes to be recognized, to

remove antidemocratic articles which are obstacles to freedom of thought and to
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attain a political authority in the regional level. In this context, it is important to note
the place of Kurdistan Workers’ Party (PKK) in the long history of resistance of
Kurds and its effect on Turkish nationalism’s perception of Kurds. The PKK has
become the most dominant power among the Kurdish national movement and gained
considerable mass support from Kurds in the last three decades. Within the context
of this study, the identification of Kurds and socialist movement with PKK and
“terrorism” plays significant role. In the following chapter, we will look at the
obstructive role of Turkish nationalist discourse in the organization of the working
class. Now, we will briefly explain the proletarianization process of Kurds and
changing composition of the working class in Turkey.

2.6.2. Proletarianization of Kurds

It was mentioned that neoliberalism needs vulnerable groups for precarious
employment. “Kurdish labor” is one of the significant components of this group in
Turkey. What makes this fact possible is the process of dispossession and
proletarianization of Kurdish people. Kog (2010, 100-101) analyzes dispossession of
Kurds under two categories: dispossession through economic tools and dispossession
through political tools. In the economic sense, in parallel with capitalist development
which has diffused into agriculture and dissolved traditional forms, Kurds whose
main means of living was based on agriculture have been obliged to leave their
villages and look for a job in big cities. This is not specific to Kurds, it has happened
all over Turkey; however, what is specific to Kurds is their lack of employment
opportunities in their cities due to the small amount of investment, which could be
regarded as a result of the armed conflict between PKK and the state. In fact, the
major difference between the dispossession process of Kurds lies in political reasons.
During the 1980s and 1990s, about 3 to 4 million people were forced to leave their
villages in the Southeastern region of Turkey by the Turkish army due to the military
conflict between PKK and Turkish army. Almost four thousand Kurdish villages
were evacuated in the context of State of Emergency Rule (OHAL). Evacuation
policies were allegedly executed due to the security concerns of the Turkish state, in
order to undermine popular support of PKK and weaken the movement. According
32



to the research conducted by Gog-Der, the factors causing migration to the cities
were the pressures of the security forces and their applications of the OHAL, along
with the enforcement of village guard system (Kurds working for the state, present in
every town/village), fear of death, the evacuation of villages and hamlets and bans on
high plateaus respectively (Mutlu, 2009). As a result of these “security
measurements”, Kurds were obliged to leave their villages unwillingly and suddenly,

and resettled in cities such as Diyarbakir, Adana, Mersin, Izmir and Istanbul.

Therefore, it could be said that the proletarianization of Kurds has been
realized as a result of the changing general conditions in Turkey and “direct and
indirect effects of national oppression policies” (Kog, 2010, 100). In this general
context, Kurdish population who have entered a paid employment relation constitute
a significant source of labor market in the proleterianization process in Turkey (Kog,
2010, 103). Kurds constitute significant amount of reserve army of labor in big cities.
Migrated Kurds, among whom literacy rate is lower in comparison with the West
(Kog, 2010, 101), provide low costs for capital. According to the study on the
migration and displayed population in Turkey, 44.3% of the people migrated to
urban areas from Eastern Turkey for security reasons are not employed currently, and
49.3% of the these employed migrants are working informal without a social security
(HUNEE, 2006, 91). Most common informal sectors that Kurds work precariously
are the construction sector, agricultural sector, garment production and the
shipbuilding industry. Yortik (2009) claims that what makes the construction and
“success” of neoliberalism in Turkey possible is Kurdish forced migration. For him,
without the labor supply of forcibly migrated Kurds, who were dispossessed, lack
bargaining power and are ready to work regardless of the working conditions, the
process of flexible capital accumulation and neoliberal construction would be
different. In this respect, he asserts that while Kurds became proletarianized on the
one hand; the working class in Turkey has been “Kurdicized” in this process (Y ortik,
2009).

As a result, it is the fact that Kurds have been proletarianized significantly in
the last three decades and changed the composition of the working class in Turkey.

However, this does not mean that Kurds were not subjected to paid employment
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relation before that period. Of course, there were significant amount of workers
living through selling their labor power in the market. Moreover, it does not mean
that neoliberal development process in Turkey would not realize if Kurds had not
been obliged to migrate to large cities. Nevertheless, dispossession of Kurds, which
Is mostly resulted from national oppression politics, obliged them to migrate mostly
without any plan to big cities and work with low wages under precarious conditions
to hold on the cities they resettled. In this sense, Kurdish labor significantly enlarged
the reserve army of labor, which gave a golden opportunity to capitalists with the
means to exploit this state of affairs; it was exactly what they needed to decrease
labor costs and to increase their competitive power in the market. The
proletarianization of Kurds has increased the competition in the labor market. This
situation strengthened negative perception and attitudes towards Kurds among non-
Kurdish groups in the working class. Now, we will look at the obstructive role of
Turkish nationalist discourse in the struggle of working class.

2.6.3. Nationalism and the Working Class in Turkey

It was mentioned that Kurds began to be seen as a threat to “Turkish nation”
especially after the rise of PKK. In the recent history of Turkey, Kurds, especially
supporters of Democracy and Peace Party (BDP) which is the main representative of
Kurdish national movement in the democratic politics, are the most influential
“other” figure of Turkish nationalism. It is quite possible to encounter anti-Kurd
discourse and practices in the daily life. It could show itself even in natural diseases.
In the example of Van earthquake in 2011, people sending a Turkish flag or stone in
the packages to Van?® were discussed as much as that of acting with solidarity.
Moreover, nationalist discourse became apparent in the mainstream media and social
media®® after the earthquake. In the one of the national TV channels, Miige Anli,

presenter of a program, made a comment as such: “Askere polise tas atarken iyiydi.

22 See http://t24.com.tr/haber/arkadaslari-depremin-1-yilinda-yunusu-andi/215856

% For an analysis and examples of nationalist discourse in the social media about the earthquake, see
http://www.altust.org/2012/04/sosyal-medyada-van-depremi-normal-gunde-terorist-depremde-
vatandas/
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Simdi deprem olunca devlet gelsin. Oh ne ala! Herkes haddini bilecek!”** Another
TV channel presenter stumbled and reported the new as following: "Aci haber
Van'dan, Tiirkiye'nin Dogu'sundan gelmis olsa da hepimizi iizdii."*® However, these
could not be regarded as individual reactions; they are a follow-up the nationalist
discourse of the government. In the same case, Prime Minister Erdogan said that:
“Ancak askere, polise tas, molotof atarken organize oluyorlar, depremde

olmuyorlar.”?

Delal Aydin (2009) talks about the relation between increasing Kurdish
population in the big cities due to forced migration and criminalization of Kurds in
the media. According to her, the concepts of “solvent abusers” and “street children”
used interchangeably in the media function as a way of criminalization of Kurds.
Moreover, nationalist individuals declare Kurds as a problem or internal enemy with
reference to purse-snatchers’ or thinner-addicts’ Kurdish identity. She also
emphasizes the role of some media organizations in the criminalization of Kurds,
which use the concept of “terrorism” while reporting the news about thinner addicts
or street children and report the news after or before the news about PKK (Aydin,
2009). It is true that significant majority of street children are Kurdish children.
According to study of Oral, 92% of street children in Istanbul are the children of
Kurdish families migrated from the eastern cities.”” However, it is impossible to see
socio-political and economic reasons of this fact in the news. Breaking the
connection between Kurdish identity of street children and the significant role of
forced migration causes a fearful image of Kurdish. In this respect, Kurdish children
selling paper napkins or begging in the street due to poverty become indicators of
class characteristics of Kurdish question. Even if the news on street children (or

<|t was all fine when they were throwing rocks at police and soliders. But now an earthquake strikes
and they want the state to come and help. Splendid. Everyone should know their place” See
http://www.youtube.com/watch?v=JGbRqgQIlyCdl

% «3ad news from Van. Then again, all news from the East is sad” See
http://www.youtube.com/watch?v=re-javYyT|iM

% «Although they are organized when they throw molotovs at police and soldiers, there’s no solidarity
when an earthquake hits” See http://gorunumgazetesi.net/siyaset/tanil-bora-milliyetcilik-gecmeyen-

ergenliktir

27 See http://www.radikal.com.tr/1998/10/17/turkiye/01goc.html
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solvent abusers/purse-snatchers) are not given much publicity in the last few years in
the media, the way of reporting the news on street children and the content of the
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news strengthened “dangerous”, “worthless” and “inferior” image of Kurds.

Anti-Kurdish discourse sometimes turns into a lynch mob frenzy. For
example, after the conflict between Kurdish and Turkish workers in Bursa, a
thousand people got together and shouted slogans against Kurds in 2005. Similarly,
25 Kurdish construction workers were subjected to almost 500 people’s attack and
then left Konya in 2006.”® There are so many examples of such kind of lynch
attempts towards Kurds.?® What we aim to show is that nationalist discourse could
easily turns into a life-threatening lynch attempts towards Kurds. As Bora states,
what mobilizes crowds is seeing the PKK in Kurdish person; whether coming out in
dispute over income, or about their suporting ‘own people’ from the local town or
neighbourhood and defending their ‘superiority’, waving flags and protesting against

the ‘treacherous Kurds’ is always a ‘possibility’. (Bora, 2011b, 12).

Moreover, Ferda Kog¢ (2010) emphasizes class experiences which promote
racist-chauvinist discourse in Turkey. In this context, he talks about the importance
of compulsory military service and “martyr funerals”. Since wealthy families can
prevent their sons from going to the front line to an extent, “martyr” funerals mostly
take place in the homes of poor families. Furthermore, poor young people are
subjected to heavy chauvinist-militarist propaganda during military service. This
propaganda also creates negative impacts on the families and with the rising number
of “martyrs” and disabled soldiers, popular chauvinistic atmosphere becomes more

effective among especially males on military age and their families (Kog, 2010, 97-
98).

On the other hand, Saragoglu (2011) talks about the ways in which Kurdish
migrants living in Izmir, western city of Turkey, have been identified by middle-
class by certain pejorative labels and stereotypes. He asserts that new Kurdish image
demonstrates the ethnicization of longstanding anti-migrant sentiments in Turkey.

According to his study, common stereotypes deployed towards Kurds are as such:

28 See http://www.sendika.org/2006/08/konyada-kurt-iscilere-linc-girisimi/

2 For a detailed report of lynch attempts, see Bora (2008)
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Kurds are “benefit scroungers”, “separatists” and “ignorant and uncivilized” people
and they “disrupt urban life”. He emphasizes two important context in which new
image of Kurds has occurred: urban context shaped by the neoliberal transformation
of Turkish cities and the internal displacement of Kurdish migrants. Division of
Kurdish migrants from the middles-class in the space of city bears on these negative
stereotypes. Middle-class defines Kurdishness with the image of Kurds they come
into contact in public spaces, for example in bazaars where most of the stallholders
are Kurds, in streets where most of the street children polishing shoes and selling
tissues are Kurds, in the corners of the city where most of the people selling mussels
are Kurdish men from Mardin (Saragoglu, 2011). As it can be seen in his study,
Kurds are regarded as homogenous and anomalistic group and discriminated over

pejorative stereotypes in the big cities.

As a result, it is quite possible to see nationalist discourse in the daily life as
discriminatory discourses in media and social media, as pejorative labels and lynch
attempts towards Kurdish people especially in the western cities of Turkey and as
chauvinist-militarist propaganda in “martyr funerals” and farewell ceremonies of
soldiers. All of these nationalist/racist practices decrease the possibility of collective
action and undermine the solidarity of the working class in Turkey. However, the
working class in Turkey experienced TEKEL resistance in which Kurdish and
Turkish workers have developed democratic and egalitarian understanding towards
each other. Most of the nationalist Turkish workers in resistance have overcome their
prejudices towards Kurds. Moreover, Kurdish workers have understood that not all
Turkish workers are racist; further, they are open to dialogue. This experience
showed that the working class struggle has a potential to change their minds and
attitudes, and create brotherhood among workers from different ethnicities in the

context of class.

2.7. Concluding Remarks

As a result of the neoliberal transformation process, the oppression on the labour has

been increased. Flexible production model which enables capitalists to answer
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changing environment has replaced Fordist production. Precarious work
characterized by poor wages, job insecurity, lack of protection against dismissals,
limited access to representation and little or no health and safety at work has become
the dominant employment regime. New labor regime did not only precarized
working conditions; it has also precarized the life of working class. It has become
almost impossible to make long-standing future plans for the working class.
Moreover, the solidarity of wage-earners has been broken and labor unions have
weakened in this process. The fear of losing job has weakened collective action and

struggle of the working class.

In parallel with the neoliberal transformation process taking place globally,
the state has begun to implement privatization and liberalization policies. The
precarization of labor has gained wide currency following years of the end of the
1990s. With the legal changes made on Labor Law, job insecurity has become
widespread. Furthermore, flexible working conditions have been spread into public
sector. Public employment began to be seen as a financial burden on the state. As a
consequence, while the number of temporary or contractual employment has been
increased, the number of permanent civil servants or workers in the public sector has
been decreased. Therefore, precariousness has spread everywhere and penetrated into

all spheres of lives of individuals.

Flexible employment is not simply related to the rate of profit, it is a way of
control of labor. In this respect, it aims to create unorganized, fragmented and
resigned working class. With the effects of precarious employment, lack of legal
protection against dismissals, privatization of public enterprises and representation
crisis of labor unions, class-based struggle and unionization has weakened in Turkey,
as it is the case in the world.

Nationalist discourse functions as another way of control of labor. In the
context of Turkey, nationalist discourse constructs itself over anti-Kurd discourse in
the recent years. As a result of dispossession and proletarianization of Kurds, which
aroused from general conditions of the country and national oppression politics,
“Kurdish labor” became one of the significant components of the working class in
Turkey. Kurds who have had to work in precarious works to hold on life in big cities
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enabled and accelerated neoliberal capital accumulation process. However, on the
other hand, this situation has increased the competition in the labor market and
strengthened negative perception and attitudes towards Kurds among non-Kurdish
groups in the working class. In this respect, anti-Kurdish feelings and lynch mob
gatherings against Kurds have increased in the recent years. The issue concerning
nationalism and its effects on daily life are important within the context of this study
which tries to show obstructive role of it in the organization of the working class in
Tuzla shipyard region which has a multi-ethnical social structure including Turkish,
Kurdish and Arabian workers. We will focus on the reproduction of nationalist
discourse and “terrorist”, “separatist”, “PKK supporter” and/or “traitor” labels
towards Limter-Is as a way of blocking its organizational attempts and undermine the

solidarity of shipyard workers.
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CHAPTER 3

PRECARIOUS WORKING AND LIVING CONDITIONS OF SHIPYARD
WORKERS IN TUZLA

In the previous chapter, the neoliberal transformation process and the rise of
precarious employment in Turkey were introduced respectively. In this chapter — and
in parallel with these developments, the rise of subcontracting and its effects on the
working class will be analyzed. Firstly we will briefly explain the rise of shipyard
sector and the Tuzla shipyard region, and emphasize the state’s role in its
circumstances. The main focus of this chapter will be on the flexible labour regime
and its negative effects on the working class in the context of the Tuzla shipyard
region, with reference to day-to-day problems faced by shipyard workers regarding
payments, social security rights, lack of security measurements and work-related
accidents. Moreover, the position of the state in class relations in the Tuzla shipyard
region will be discussed with reference to its approach to working prablems of
shipyard workers. In the end of the chapter, we will try to demonstrate the effects of

precariousness on imaginations and future expectations of shipyard workers.

3.1. The Rise of Shipyard Sector and Tuzla Shipyard Region

In recent years, the ship-building sector has been an investment center both in the
world and in Turkey. This results from the fact that 95% of world trade volume is
conducted by maritime transport (DPT, 2006, 1). According to the report of The
State Supervisory Council (DDK), while world shipbuilding industry has grown up
with 89% in the last four years, it has grown up with 360% in Turkey (2008, 74).
Shipyards spread along Turkey’s seashore, in the Marmara region, Black Sea,
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Aegean and Mediterranean coasts; however, 95% of the country’s merchant ship
building capacity belongs to the Tuzla shipyard region (TTBIIK, 2008, 28).

The Tuzla district is in the southernmost corner of Istanbul. According to the
2012-address based census, 197.657°° people live in Tuzla. The Tuzla shipyard
region constitutes a seaport and dock of 6300 meter length, and has a closed space
area of 250.000 m2. In addition to the shipbuilding industry, there are leather, marble,
paintings, and chemical-organized industrial zones included on the site. In this sense,
Tuzla is one of the most significant industrial zones in Istanbul. There are two
university campuses in Tuzla, which specialise in issues related to navigation. One of
them is the recently established Piri Reis University and the other is the shipbuilding
engineering faculty of Istanbul Technical University.

There are 48 shipyards® in the Tuzla shipyard region. It could be said that
production in shipyard is concentrated in the hands of seven families, most of whom
originate from the Black Sea region: Kalkavan, Yardimci, Sadikoglu, Torlan,
Bayrak, Cicekli and Uner (TTBIIK, 2008, 28). According to statistics from the
Turkish Shipbuilders’ Association (GISBIR), 41 shipyards in Tuzla are members of
GISBIR which serves to organize the class interests of the local bourgeoisie.
Shipyard owners display in an organized front under the coordination of GISBIR,
which enables them to act together on a range of issues from raw material
procurement to taxes, from legal counseling to health services and negotiating with
the government (Akdemir, 2008, 241).

If we look at the history of the Tuzla shipyard region, we see that transfer of
most of the shipbuilding sector to Tuzla has been facilitated by government
regulation. Aydinli Bay in Tuzla was declared as a “Shipbuilding and Subsidiary
Industry Region” and rented on lease for 49 years by the Ministry of Finance with a
government decree on September 22 1969. Nevertheless, as Akdemir and Odman
(2008, 53) state, it was only later, between the years 1984-1989 that Tuzla clearly

%0 See

http://rapor.tuik.gov.tr/reports/rwservlet?adnksdb2&ENVID=adnksdb2Env&report=wa_turkiye ilce
koy sehir.RDF&p il11=34&p kod=1&p vil=2012&p dil=1&desformat=html

31 Original names of the shipyards will not be used for the purpose of confidentiality.
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emerged as the center of the shipbuilding industry. During this period, Bedrettin
Dalan was the mayor of Istanbul. Shipyards in other districts of Istanbul such as
Tophane, Istinye, Beykoz and Hali¢ were transferred to Tuzla, thereby the sector in

one region of the city.

Another form of intervention by the state has come in the form of giving
support funds to ship owners in return for placing order to Turkish shipyards. Within
the Ship Building, Ship Purchasing, Shipyard Building and Promotion (GISAT)
fund, 250 million liras was paid by the state between the years 1976 and 1989
(Akdemir, 2008, 144). This incentive pay given by the state spured on the shipyard

sector’s expansion.

However, the most rapid increase of the shipbuilding sector in Turkey
corresponds without doubt to the period of AKP rule. Fuel for marine mercantile
vessels began to be provided for free thanks to the Special Consumption Tax (OTV).
Meanwhile, port rates were decreased by 50% and new marinas were built under the
build-operate-transfer model.*> According to the Ministry of Transportation,
Maritime Affairs and Communications, the number of shipyards rose from 37 to 71,
and the capacity of Turkish shipyards has risen from 550.000 DWT/year to
3.600.000 DWT/yearfrom 2002 to April 2012.% Rapid growth of the shipbuilding
sector in this era is also a result of International Maritime Organization’s (IMO)
changed rules and standards that ships should obey. As a result of new rules, which
ban ships which are over 15 years old from sailing beginning from 2005, the number
of ship orders increased in international level. This regulation has constituted a
chance for shipyards in Turkey and demand towards Turkish shipyards has risen

considerably.

Moreover, the role of the close relationships between the AKP government
and shipbuilding industrialists should be stated. For example, Minister Binali
Yildirim, who graduated from the Faculty of Naval Architecture and Ocean

Engineering, had worked in Camialti1 Shipyard in different levels before becoming a

%2 See http://www.denizhaber.com.tr/guncel/6468/binali-yildirim39in-karnesi-pekiyi.html

% See http://www2.tbmm.gov.tr/d24/7/7-5872sgc.pdf
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minister.3 Moreover, the children of Prime Minister Erdogan35, Minister Binali
Yildinnm and ex-Minister Osman Pepe are engaged in the operation of a shipping
line. However, beyond these more overt relations, there also exists direct
representation of shipyard owners in parliament. For example, Durmusali Torlan, the
owner of Torlan and Toygem shipyards, is a deputy from the Nationalist Movement
Party (MHP). Also, H. Kemal Yardimci, the owner of Yardimci and Tiirkter
shipyards and Cengiz Kaptanoglu, the owner of Demsan Shipyard, are ex-deputies
from AKP. This direct representation in the parliament enables shipyard owners to
make the legal regulations neccessary to legitimize their interests, which clash with
those of the working class.

As a result of the interdependence of capital markets®, international trade is
affected by fluctuations within the global economy. This fact was proven in the
Tuzla shipyard region with 2008 economic crisis. The amount of workload and the
level of employment in Tuzla shipyard region have been decreased after 2008.1t is
difficult to get exact information about the level of employment due to shadow
employment, but it is estimated that there were 35000-40000 shipyard workers in
Tuzla in 2008°" when the production reached its peak point. When coming to 2012,
GISBIR announced that the level of employment decreased to 16.000.In other words,
employment ratio has been declined at least half and half in Tuzla shipyard region in
last four years, whose effects on workers will be discussed later.

Finally, it should be stated that the growth rates of Turkish shipyard sector for
the first decade of the 2000s were inflated rates. The genuine growth rates of the

“shining sector” of Turkey, show that Turkey shared 0,8 of production in global

% See www.binaliyildirim.com.tr

% Following his elder brother A.B.Erdogan, R.T. Erdogan’s younger son N.B.Erdogan has entered
into maritime sector, too. See http://www.gemipersoneli.com/haber/4521-basbhakanin-kucuk-oglu-da-
denizci-oldu

% See: Castells, M. (2010)
%" According to the Ministry of Labour and Social Security’s data lastly mentioned in 2008, the level

of employment in the sector of ship building in Turkey was 17.572; however, according to statistic of
GISBIR, it was 33.480 for the same year.

43


http://www.binaliyildirim.com.tr/
http://www.gemipersoneli.com/haber/4521-basbakanin-kucuk-oglu-da-denizci-oldu
http://www.gemipersoneli.com/haber/4521-basbakanin-kucuk-oglu-da-denizci-oldu

market. This is even accepted within the industry as one of the reasons for the

exacerbation of the crisis:

Baz1 verileri gézden gegirirsek; Tiirkiye, gemi insada zirve yaptigi 2008
yilinda uluslararast pazarda % 0.8 pay almistir. Durum bdyleyken, bazi s6z
sahibi kisilerin “diinyada 5. olduk” demesi, sektorii oldugundan biiyiik
gostererek, rehavet olugsmasina neden olmugstur. Diinya 5.1igi adet bazindadir.
Tersanelerimize siparis verenlerin ¢ogunlugu Tirk armatdor ve bizzat
tersanecilerin kendileridir. Kendi tersanesine siparis veren 80-90 adet gemi
oldugunu rahatlikla s6yleyebiliriz. Tiirk armatorlerin igerisinde, tersanclere
45 adete varan siparis verenler olmustur. Bu rakamlar, Tiirkiye’yi s6z konusu
5.1ige yiikseltmis, hatta o donem,”sektor % 360 biiylidii” denmistir. Ne yazik
ki, krizle birlikte tiim bu siparisler iptal edilmis veya ertelenmis oldugundan
kisa siirede tersanelerin hemen hepsi siparigsiz kalmistir.®® (Vedat Parlar,

Board member at Gesan Shipyard and General Secretary of Orug Reis Sailors
Club)

3.2. Flexible Labor Regime and Subcontract System in Tuzla Shipyard Region

As aforementioned, what characterizes the labor regime in the neoliberal era is its
flexibility. It enables employers to overcome unpredictability and uncertainty of
production. Standing (2011) talks about different dimensions of flexibility. Wage
flexibility means speeding up adjustments to changes in demand, particularly
downwards; employment flexibility means the easy and cost-free ability for
companies to change employment levels, implying a reduction in employment
security and protection; job flexibility means being able to move employees around
inside the company and to change job structures with minimal opposition and cost;
and skill flexibility means being able to adjust workers’ skill easily (Standing, 2011,
6).

«If we scan some of the data, it appears that when Turkey reached the pinnacle of its shipbuilding
capacities in 2008 it had a 0.8% share in the global marketWhen that was the situation, many experts
were ready to trumpet Turkey as the world’s ‘fifth’ big manufacturer and this contributed to its
consequent sluggishness. There was a real (sluggishness to react) on the basis that it was the world’s
fifth biggest shipping industry. Most of the riggers were making orders for ships from their own
docks! Of course they could easily order 80 — 90 ships from their own shipyards to be made. Out of all
the main Turkish shipbuilders, there were 45 ship orders made. These figures made it look like
Turkey, the world’s “fifth biggest producer, in spite of everything’ — had enlarged its industry by
360%. What a sudden shame then, that with the crisis, all of these orders had to be eventually
cancelled or delated indefinitely, until the shipyards were left with barely an order.” See
http://www.persemberotasi.com/2010/10/turk-gemi-insa-sanayi-sisirildi-2/
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In essence, flexibility serves to reduce the cost of labor and to destroy or by-
pass the organized power of the working class via fragmented and dispersed working
processes. Companies want to free themselves from the costs of keeping regular
workers and try to maximize productivity with minimum expenditure, which is
inherent in capitalism but intensified with neoliberalism for the sake of increasing
global competition.

As opposed to the earlier Fordist phase of capitalism, in which workers
usually enjoyed employment guarantees, what we witness in the neoliberal era is
mass unemployment and the permanent threat of unemployment. For Bourdieu, the
ultimate foundation of the entire economic order, which is characterized by precarity
and placed under the sign of freedom, is in effect the structural violence of
unemployment, of the insecurity of job tenure and the menace of layoff that it
implies. “The condition of the "harmonious” functioning of the individualist micro-
economic model is a mass phenomenon, the existence of a reserve army of the

unemployed.” (Bourdieu, 1998).

Flexibility eliminates the standard notions of permanent work. It brings
atypical contractual relationships, such as short fixed-term contracts, part-time work,
informal work, seasonal work and subcontracted labour. Such kind of non-standard
work causes low levels of payments and less social protection. Hirsch (1999, 281)
claims that the direct abolition of standardized work practices in addition to an
indirect deregulation of employment relations by means of a growing disparity in pay
and increased pressure for mobility, which are intended by deregulation policies,
result in the expansion of the industrial reserve army and intensification of social

divisions.

Subcontracting is one of the basic instruments of flexible production.
Companies seem to be subcontracting an ever-expanding set of activities, ranging
from product design to assembly, from research and development to marketing,
distribution and after-sales service (Grossman & Helpman, 2005, 135). Outsourcing
does not only refer to providing raw materials, but also producing goods and services
to firms in accordance with their needs. Subcontracting regime is a wayof increasing
“efficiency” of labour and decreasing the cost of labor. Thevitality and flexibility of
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growing use of subcontracting to small and medium businesses allows gains in
productivity and efficiency for large corporations, as well as for the economy as a
whole (Castells, 2010, 168). The subcontracting system enables shipyard owners to
get rid of the burden of each worker — of their wages, social insurance obligations,
and security etc. Shipyards not only consign the bulk of activities to subcontractors,
they also consign all the responsibilities of workers to subcontractors. The main
advantage of subcontracting for employers is to lower the level of labor costs. It
provides an advantage for employers to be more competitive in the market through
lowering wages and reducing social security for workers. However, how does this
affect the workers? What does precariousness or subcontracting change in the living

and working conditions of working class?

The subcontract regime mostly refers to low-quality and low-paying jobs. For
the working class, it means lower incomes, job insecurity, fragmented and
unorganized working class, and more alienated working process. Subcontracted
workers tend to have more difficulties in influencing their working conditions
(Bergstrom, 2003, 1). The fear of job loss causes resignation among workers
regarding the dangerous conditions they find themselves working in. Moreover,
subcontracting weakens the organization of the working class. Traditional labour
movements have withered and the effectiveness of trade unions in the decision-

making processes has also been eroded.

The Tuzla shipyard region is like a laboratory of neoliberal transformation in
Turkey. The process of flexibilization is almost fully completed through the
subcontracting regime. In my field research, 14 workers out of 22 were
subcontracted workers. But the ratio of my sample does not show existing ratio of
employees of subcontractors to employees of the main firms in general. The gap is
much greater. Generally, if there are 1100 workers in a shipyard, nearly 100 of them
are employees of the main firm, the rest is subcontracted workers. 90-95% of
workers in Tuzla shipyard region are subcontracted workers. According to the report
of State Auditing Board of the Presidency (DDK), within the shipbuilding sector in
Turkey, the application of subcontracting has spread to the extent that currently

around 75 — 80% of employees are seen to be sub contracted (2008, 385).
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Even if there is no exact number of subcontracting companies in the Tuzla
shipyard region, it is estimated that it ranges1000-1500. There are many subcontract
firms at different scales; while some of them could employ ten workers, others
employ over a hundred. The high number of subcontractors in the Tuzla shipyard
region is a result of shipyards owners’ business initiatives. In order to decrease high
levels of payments, shipyards began to encourage their workers — especially foremen
who know working process better and could guarantee the same quality — to set up
new smaller firms and guarantee giving orders to them in the 1980s. The form this
encouragement took was providing workspace, tools and equipment to those new
firms. One of the subcontractors tells his story as such:

Taseronun yaninda ustabasilik yapiyordum. Tim isleri biz yaptigimiz igin

miihendisler 6nayak oldu. Firma kur, biz sana is verelim, isi, ekibini topla, isi

sen yap, dediler. Boylece basladim...Isi kurarken maddi bir tesvikleri olmadi

ama onlar teklif etmese ise girmezdim. (quoted in Akdemir, 2008, 192). *°

By virtue of subcontracting, shipyard owners get rid of the relatively high
cost of having permanent workers. However, assigning works to subcontractors is
not sufficient on its own, for profit maximization. In order to increase competition
among subcontract companies and control the prices on the market, shipyards have
encouraged other foremen or workers to set up new subcontracting firms.
Nevertheless, right along with reducing prices, this process has resulted in decrease
in quality. In the interview made with ship engineers from the Union of Chambers of

Turkish Engineers and Architects (TMMOB), the process as is explained such:

Tersaneler, avantajli oldugu i¢in taseronlugu tercih etti. Taseronlarin fiyatlar
baslangicta yliksekti. Fiyatlar: diisiirmek i¢in tageronlar: boliip rekabet yaratti
tersaneler. Bunun i¢in taseron ustanin yaninda ¢aligan, iyi oldugunu bildikleri
bir ustaya tersaneler destek saglar ve firma kurdururdu. Boylece kiiciik
gruplar yaratip fiyatlar1 geri cektiler. Ama bu ¢ok biiyiik belalar agti
baslarina; ¢iinkii fiyatlarin diismesi kaliteyi de diistirmiistii. Diinyayla rekabet

%9« was working as a foreman for a subcontracting firm. For all that hard work we did, it was the
engineers who initially went for it. Set up a business, they said, and we’ll give you a job, pull together
a team, they said — you guys will be in charge. That’s how it all began... While setting up the
business we received no material aid, despite the fact if it wasn’t at their insistence I wouldn’t have
done it.”
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etmek i¢in belirli bir kaliteyi yakalamak lazim oysa ... (quoted in Akdemir,

2008, 177)%

One of the subcontractors -old foreman- puts it some differently and explains
negative effects of rising number of subcontractors, in other words, rising

competition as such:

Asil mesele surada: Sozlesmeyi [taseronluk sozlesmesini] imzalarken yanlig

oldugunu goriiyorsun ama altina imza atiyorsun. Mecburen atiyorsun, ¢iinkii

Oyle adamlar yetistiriyoruz ki —ben mesela— kendimden 20 tane taseron

¢ikarmisim, bugiine kadar. Kaynakgisiyla... 20 taseronun yaninda 20 kisi olsa

400 kisi olur. Yani, bana bunlar rakip su anda... ya kardesin dahi, oglun dahi

senin karsina ¢ikiyor. Halbuki ¢iksin, ¢iksin ama fiyat diisiiyor bu sefer.!

(quoted in Akdemir, 2008, 178)

Thereby, there is a complex web of subcontracting in Tuzla shipyard region.
Shipyards invite subcontractors for a particular activity and try to decrease the price
by having subcontractors compete with each other. Subcontracted workers work
within the informal webs of relations which are based on kinship or countryman
fellowship. Most of the shipyard workers are from outside of Istanbul. They mostly
came to Istanbul over hearing from their relatives or follow country men that job was
available in Tuzla. There are groups of workers from Black Sea region, Kurds and
Alawites. As well as those who settle in Istanbul with their families, there are also
small group of workers who come to work seasonally when the workload is high and

go back their hometowns when the workload finishes.

In Turkey, “the principal employer- subcontractor relationship” is defined by
law number 4857 which was published in the Official Journal in 16.03.2003.

%0 «Shipyards decided to opt for the advantages provided by subcontracting firms. Subcontractoing
prices soared initially. In order to lower prices however, the Shipyards divided them up to create
competition. That’s why the guy working with the subcontracting company boss, who knew the work
well, got support from the yard and set up his own company. That’s how they made smaller groups
and rolled back prices. However, this paved the way for a completely different headache for the
shipyards — as prices fell, so did the quality. And for them to compete globally, the quality has to be
assured.”

* “The actual point is this: While signing the contract (the subcontractor’s contract to the ship yard)
you know there is something wrong but you sign. You have to sign, since the kind of guys who are
coming up — me, for example — I have set up twenty subcontracting firms myself. With welding...
Twenty subcontracting firms with, let’s say twenty workers each, mean four hundred workers. The
competition is made: From such a great pool | could be going up against my brother or my son. Bring
on the competition, the prices will draw back again.”
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According to this law, a subcontractor is defined as anyone “who undertakes to carry
out work in auxiliary tasks related to the production of goods and services or in a
certain section of the main activity due to operational requirements or for reasons of
technological expertise in the establishment of the principal employer” (Labor Law
4857). However, subcontract relations as found in the Tuzla shipyard region exceeds
the limits assigned by this law. This results from indefinite expressions of the law.
Expressions like “certain sections”, “operational requirements” or ‘“need for

technological expertise” are obscure and open to abuse.

Even if article 4857 says that “The main activity shall not be divided and
assigned to subcontractors, except for operational and work- related requirements or
in jobs requiring expertise for technological reasons”, it is seen in the Tuzla shipyard
region that 90% of main activity is assigned to subcontractors. Ship painting,
cleaning, steel work, welding and installation are some of the main activities in the
shipyard sector. However, all these roles are fulfilled by subcontracting companies.
The report of DDK on the Tuzla shipyard region verifies this fact: “In practice, it is
seen that the shipyards assign activities regarding production of goods and services
which they should fulfill to subcontractors in the increasing intensity” (DDK, 2008,
379). As Akdemir (2008, 242) states, permanent workers are generally employed in

use of expensive machines and equipment which require qualification.

Precarious work produces job insecurity and the permanent threat of
unemployment. It is quite possible to observe this fact among shipyard workers in
Tuzla. Subcontracting firms work on the shipyards temporarily, they are not fixed to
one shipyard in general. The number of workers and time to finish a task required for
an order changes for the subcontractors. After finishing their part, they leave that
shipyard and seek to get an order from other shipyards. Therefore, workers of that
subcontractor have to wait him to take a new order and remain unemployed until that
time -of course if a subcontractor does not fire those workers within the working
process and wants to continue work with them- or look for a work in other

subcontracting firms. In either condition, they are under the threat of unemployment.

49



Subcontracted workers who have been working in shipyards for long years
change too many subcontracting firms. It is valid for the interviewees | met, too. For
instance, Biilent (34) who left working in shipyards three years ago stated that he had
changed almost fifteen subcontracted companies in four years. Similarly, Selguk (37)
who is a subcontracted worker in Gemar Shipyard said that he does not work under a
single subcontractor: “Mesela taseron var 15 giin isi siiriiyo, taseron var iki ay
942

siiriiyo. Calistifimiz taseronun isi biterse bagka bi taserona gegiyoruz is varsa.

Hiiseyin (34) clarifies the matter as following:

Taserondayiz. Ordan oraya, ordan oraya. Iste burada biraz dikis tutturdum. ..
[Ama] Yil degil, ay. Tersanelerde yil galismak zor. Cok zor yani bir yil
boyunca sey yapmak...4 ay falan oldu.*?

Lack of legal protection against dismissals is one of the basic characteristics
of precarious employment. It is possible to see its role in increasing job insecurity in
Tuzla shipyard region. Subcontracted workers | met usually emphasized thelack of
their employment guarantee. Lack of legal regulations protecting workers from
arbitrary dismissals has serious negative impacts on the future expectations, work
accidents and organization of working class, which will be discussed in detail in
following titles.

Another characteristic of precarious work is long working hours and
intensified performance of labour, which are directly related with work-related
accidents. According to expressions of workers I met, working hoursdiffer usually
between 9-10 hours for a day; however, it could reach to 24 hours withextra hours in
a day, which is not an exception but a rule in Tuzla shipyard region. It changes also
in accordance to departments. Ahmet (33) states that the extra hours reach 80-90
hours in a month in job security department, while it could exceed 100 hours in the
department of pool. Moreover, subcontracted workers work around 25-30 days a

month, since they work on the basis of a daily payment. Moreover, when asked

2 “For example, one sucontractor can get it done in fifteen days, while the other takes two months. If
work dries up for one firm, we move on to another”

8 «We work for subcontractors. I moved around a fair bit. Now I’ve managed to hold on to this for a

while (but) Not years — months. It’s tough to work in a ship yard for over a year. It’s tough to be on
something for a year... About four months.”
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whether they have a chance to refuse to work overtime, Aziz, a subcontracted
worker, said that they do not because “misal ben kaynak¢iyim, ben yapmadam isi,
acil, gemi indircekler, e ben kalmiyorum desem yapacak baska adam yok. E ne
olcak, dicek o zaman sen kendi yoluna bak, ben kendime kalacak adam bulayim**
Therefore, lack of legal protection against dismissals which cause the fear of losing

their job prevents workers to reject working overtime.

3.2.1. Low Wages and Lack of Social Security for the Sake of
“Competitiveness”

It was stated before that subcontracting means low payments for workers.
Comepetitive firms try to keep payments at a minimum level in order to survive
within competitive global market. It is what capitalist objective of profit
maximization tells to do. As Thompson (1965) claims, there is not “a whisper of the
‘just’ price, or of a wage justified in relation to social or moral sanctions, as opposed
to the operation of free market forces”. The worker is an “instrument” among other
items of cost (Thompson, 1965, 203). Labor cost is the best bet for reducing the cost
of production when compared to, say, decreasing the cost of raw materials — which is
more difficult as it is often not in the hands of companies to do anything. In the Tuzla
shipyard region, low wages have become more significant problem for workers in
recent years. With the decrease in orders after 2008 economic crisis, wages were
reduced considerably and have not been increased thenceforth. The fall of payments
has affected all shipyard workers, but subcontracted ones have been affected more
severely. Cemal (29) who started to work in shipyards in fifteen years old and still
working as a subcontracted worker stated that working conditions of shipyards in
terms of wages were better seven-eight years ago, it is worse now. Selguk said that
while was earning 90 liras as a daily wage in 2009, he earns 60 liras today. Such a
sharp decrease in earnings makes working in shipyards under the threat of work

accidents more unbearable:

# «Well take me — I'm a welder. If I don’t do the job on a boat they are hurrying along the line, if say
I can’t do it, there’s no other guys who can. So then they say don’t be surprized if we go about looking
for someone who will be there”

51



7 senedir tcretler diisiik. Simdi aldigim parayr 7 sene once de aliyoduk.

2007°de kriz oldu ya, biitiin {icretler diistii. Insanlar 1200-1300 lira maas

alirken, krizden sonra maaglar1 1000 liraya ¢ektiler. Odur budur hep ayn
gidiyo. Hatta diistii. Benim calistigim firma mesela vasifsiz eleman alicak,

800 liraya alicam diyo. Komik bi rakam. Tersane ortaminda, agir sanayide, bi

de bunun riski var yani. Diyelim ki adam konfeksiyonda galisiyor, 80 lira

altyor ama en azindan yasam riski yok. Ama tersanede calistigin zaman bir
baskasinin yiiziinden 6lme riskin var. Bir bagkasmnin hatasi dahi senin

Sliimiine sebep oluyor. *° (Mustafa)

It becomes more difficult for workers to make a living with decreased
payments. Hiiseyin states that he could not afford basic needs of his family because
while prices of natural gas, electricity, house rents etc. are increasing, their wages
have stayed at the same level for the last six years. Similarly, Cemal says that while
he could afford to provide his family with food on his daily wage seven years ago, he

could not even afford bottled gas canister today:

E simdi diisilin ablacim, ben bi elektrik faturasi... Ben yani bazen eve gittigim

zaman bdle elektrigi agik gérdiiglim zaman bile kiziyorum yani, niye agik

kaliyor. Belki ihtiyagtan ama ben kiziyorum, agmayin. Sonucta ben
¢alismadigim zaman n’oluyo o ¢oluk ¢gocuk madur olacak.“® (Cemal)

Low payments oblige workers to work overtime — including Saturdays and
Sundays. In this way, workers are employed for longer hours on lower wages. One of
the important reasons for the decrease in wages is high unemployment rates. In the
context of the Tuzla shipyard region, the 2008 economic crisis resulted in mass
unemployment among shipyard workers and paved the way for lower wages. Mass
unemployment was turned into an opportunity by shipyard owners and

subcontractors. Enlarged reserve army of the unemployed enabled employers to

* “The prices have been low for seven years. The salary I get today is equal to the one I had one
seven years ago. The 2007 crisis as you know ended up decreasing our salaries. While workers were
earning nearly 1200 or 1300 TL before the crisis, after, it went down to 1000 TL. It’s back to the
same. Actually, it’s probably lower. Take the firm I work for, for example, it plans to hire unskilled
personnel for 800 TL. “800” is such a ridiculous sum. Imagine that amount, with all the risks of
working on a shipyard or in heavy industry. Suppose that a man works in a textile for 80 TL (for a
day) — at least his life is not under the risk. But, working on shipyards includes the risk of death
coming from the mistake of one person. Just one false slip and you could be gone.”

# «Just think my dear sister, what an electric bill means for me. Sometimes I even go home and get
find the electric has been left on and get really angry — who left that on?! Maybe there’s a perfectly
good reason, but what can | say — it drives me mad. At the end of the day, my children suffer for the
time I don’t work.”
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impose their class interests upon workers more intensively. When thoughts of
workers on law payments are asked, the most common mentioned reason is
unemployment. For instance, Mustafa (47) stated that: “Issizlik oldugu igin adam
diisiik yevmiye veriyo. Issizlik cok, is¢i cok. O yiizden ne diyo, 800 liraya gel ¢alis
kardesim, isine gelirse diyo.”*’ Mass unemployment resulted also in a tendency to
resign among subcontracted workers. When it was asked Aziz whether they do
anything to get higher payments, he said that they cannot object to employers about
low wages because there are too many unemployed people waiting for a job. Biilent,

one of the activists of Limter-is, explained the process as follows:

Yiizde 50’ye varan kesintiler oldu (maaslarda). 2000-2500 maas alan kisi

1300-1000 liraya disti. (Is¢iler) bu kesintiyi goze aldi, isten ¢ikarilmay: goze

almadi. Issiz kalma korkusu var. Gidiyor biitiin kahveler igsizle dolu. E digari

cikiyor, tersanelerin Onii siirekli igsizlerle dolu is aurlyorlar.48

The problem related with payments is not limited with low wages in Tuzla
shipyard region, workers also have problems in taking salaries. In most cases, wages
are paid lately. For example, Emin (34), who has been working for Toygem Shipyard
as a subcontracted worker for a year, states that he left prior firm due to he had been
taking wage three or four months later.Mustafa, who receives monthly salary as a
subcontracted worker in Seden Shipyard, gives example from himself. He says that

they regularly take wages one month after.

Moreover, in some cases, workers cannot take their accrued salaries from
subcontractors. It was stated before that there are many subcontract companies of all
sizes in Tuzla shipyard region. In the process, some of these companies, especially
the small ones, declare bankruptcy and disappear without paying workers’ salaries.
Furthermore, this is used as a strategy by some subcontracting firms, which continue
to work as a subcontractor under another name in the same region. In each case,

workers of subcontractors could not get their two, three or more month’s pay.ismail

" “The boss is able to offer lower wages since there is mass unemployment. Too many workers, not
enough work. Because of this condition he can say — here’s 800 lira, come and work here for a bit.”

*8 «“Wage cuts were around 50%. The wage of the worker with 2000-2500 TL decreased to 1300-1000
TL. The workers prefered to risk keeping their wages instead of being unemployed. Fear of
unemployment is so common. Look at the coffee houses full of unemployed people. Stepping outside,
you see the unemployed people looking for jobs around shipyards.”
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(35) who had worked for seventeen years as a subcontracted foreman in shipyards
and left the sector four years ago said that he has 60.000 lira that he could not get
from the sector. He put the case as such: “Adam ise basliyo, ¢alisiyo ¢alisiyo i¢erden
hak edisini aliyo. Is¢iye bir ay para veriyo, bi daha iyi bi hak edis yapiyo, paray
aliyo, eyvallah!! Isci kapida, adam kendisi ya Izmir’de, ya Antalya’da, bilmem
nereye kaglyo.”49

Another significant problem of subcontracted shipyard workers is related
with social security payments. Informality has been one of the big problems in the
Tuzla shipyard region. There was high number of non-registered workers especially
in the era 2007-2008, when the number of subcontracting firms reached its peak
point in parallel with high level of production. However, shipyards have increased
the controls over insurances of subcontracted workers after the years 2007-2008
when Tuzla shipyard region was on the national agenda due to work accidents. In
that period, problems about working conditions of shipyards in Tuzla were discussed
broadly, one of which was lack of social security payments. Yet, in the most of fatal

accidents, this case posed no problem:

Bakin su an bile adam diisiiyor, 6liiyor, hi¢ bi sigortasi yok. Adam 6ldiikten
sonra sigortasi ful yatmis goziikiiyor. Bir ay ful yatmis gosteriliyo. O saate
kadar adamin sigortasi yapilmamis. Adam daha yukardan asagi diismeden,
diismek tizereyken sigortasi yatiriliyor. Halbuki adam bir senedir yaninda
calisiyo, hi¢ bi giin sigortas1 yatmamis, sormaya kalktiginda diyo ki bende bir
aydir calistyor, bir ay da yatirmigim diyor.50 (Selguk)

Insurance came to be provided for almost every worker in recent years and it
could be said that working process is formalized in this sense, butthere is another

problem: insurances are paid over minimum wage. Subcontractors do not provide

insurance rate over total wages. Most of the workers | met underlined this problem.

0 «“A subcontractor starts on a job and works hard enough to get his first payment and pays his
workers. This goes on for a couple of and then bang, he gets the big cut at the end and goes off to
Izmir or Antalya or wherever.”

%0 “Look, even this man without any life insurance falls and dies. And just after his dead, his insurance
on official documents turns to seem fully defrayed. Fully defrayed for one month. Until the time of
dead, there is nothing concrete about the life insurance. The insurance is paid when he is about crash,
even before falling from up to down. However the man had been there for one year and even
insurance of one day is not paid while the subcontractor asserts the contrary in such a way that the
worker was with his firm just for one month and there is nothing wrong with one-month life
insurance.”
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This is settled situation for subcontracted workers in Tuzla shipyard region.
Subcontractors pay minimum wages into the bank and give rest from hand. The latter
is unregistered money. It reduces labor cost of employers, but on the other side, it
makes workers retire over low payments. In the context of Turkey, it means for
workers to live at hunger threshold. As a result of absence of social welfare, workers
oblige to accept precarious work after retiring due to pensions insufficient to live on.
Mustafa, who is retired but continue to work has two children, one of whom is a
university student and the other one is studying for university exam. He states that

living on a retirement pension is impossible, in fact, he says “it is not a retirement”.

3.2.2. Living under the Threat of Fatal Work “Accidents”

As stated, precarious work entails unsafe working conditions and constitutes a
serious health risks for workers. In this regard, “insecurity” means both job
insecurity and health insecurity for workers. It is quite possible to see negative
outcomes of precarization in the frequency of employment-related accidents in the
Tuzla shipyard region. Shipyard workers pay for precarization with their lives.
According to the Limter-Is, 11 workers died at the Tuzla shipyard region in 2007, 19
workers in 2008, 11 workers in 2009, 4 workers in 2010, 5 workers in 2012 and 2
workers in the first half of 2013. However, it should be kept in mind that these
figures may substantially diverge from the real figures due to a high amount of
unregistered employment. Barring these, there are many “suspicious” worker deaths
in Tuzla. Common reasons of fatal occupational accidents are falling down from the
scaffold, crane, any high level in the body of the ship; explosion; electrocution;
squeezed between blocks, by a heavy metal falling down the crane, forklift; and in a

fire.

A growing shipbuilding industry based on subcontracting, and its effects on
workers was brought to nationwide attention with a rise in work accidents. Increasing
accidents had broad repercussion in the press, especially in the years 2007-2008. In a
meeting held in 2008, The Minister of Industry and Trade, Zafer Caglayan,
underlined the fact that the Turkish shipping industry which attained its development
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goal targeted for 2013, in 2007 owed this success to the elbow grease of workers as
well as entrepreneurs.® Nevertheless, something significant was lacking in this
statement: the ship building industry has not developed with shipyard workers’
sweat, but also their blood. In 2007, 13 workers, in 2008, 29 workers, and in 20009,

15 workers died in the shipyard sector, most of which were working at Tuzla.

One of the most important reasons for fatal accidents is long and dense work
hours. In cases where the amount of production increases and pushes the capacity of
firms, workers take up the cost by working longer hours under pressure. However,
work related accidents are not peculiar only to high production periods, because long
working hours and intensified performance of labour are basic requirements for
profit maximization, independent of space and time. On the part of the worker, long
hours cause loss of concentration and make them more open to accidents. Biilent tells
of the experience of his work friend: “Ben Gemar’ta calistim, orda bir is¢iyle
konustum, bir aydir diyor ben saat 11°de ¢ikiyorum. Peki nasil ¢alisiyorsun dedim,
diyor yani uyku goéziimde, yorgunum, her an tas bi yerimi kesebilir, diisecek

gibiyim.” There is no control mechanism to limitworking hours.

According to Harvey, every mode of production needs its own space and time
constructions to reproduce itself. He claims that: “Each social formation constructs
objective conceptions of space and time sufficient unto its own needs and purposes
of material and social reproduction and organizes its material practices in accordance
with those conceptions.” (Harvey, 1990, 419) In the context of the neoliberal phase
of capitalist development, it refers to the intensification of labour in the name of the
“efficiency”, which is calculated under the claim of the “rationality”. Speed means
profit, more speed means more profit. These basic rules are the same for the Tuzla
shipyard region. Following expressions of a general manager of a shipyard put the

issue in the picture:

http://arsiv.sabah.com.tr/2008/06/12/haber,61C67C4194944AC788DED688FD323D36.html

52 I worked at Germak and talked with one of the workers here. He told me, he had been knocking of
work at 11 p.m. every night for the last month. | asked how such a shift can be possible. He added that
he was so sleepy and tired that a light breeze could knock him down.”
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Otobandaki en yavas ara¢ hizi nasil belirlerse tersanede de bdyle olur. Bu

yiizden hi¢bir aksamaya meydan vermeyecek sekilde her seyi planlariz.

Geminin tersanedeki iiretim ve donanim siirecinde bir giin dahi gecikme

yasamasi, tersaneyi 6nemli bir bedel 6demeye mecbur birakir. Bu yiizden hiz

bizim i¢in ¢ok dnemlidir.>® (cited in Akdemir, 2008, 157)

As the manager says, if shipyards do not deliver the order on time, they have
to cover the loss of the customer. In the same way, if subcontractors fall behind the
deadline stated in the agreement, they have to cover the loss of shipyards. Employers
step up pressure on workers for working faster when the order takes longer than
expected. In the words of Ismail: “Simdi isi alan zaten tersane oldugu i¢in, tersane
bir an evvel isi anlastigi zamandan Once bitirip kurtulmaya g¢alisir. O da napiyo
tagerona baski yapiyo, taseron napicak calistirdigi adamlara baski yapacak. Haliyle
bu sekilde birbirini itekleyerek gotiiriiyo yani.”* The losing party in this equation is
the working class. Work efficiency refers to life-threatening dangers in workers’
lives as security measurements are ignored for the sake of efficiency. Hiiseyin
clarifies the issue:

Kar hirsindan dolay1 zaten her sey oluyo. Dedigim gibi insanlardan kosturup
kosturup verim almaya calistyorlar. Herkes kosamiyo. Herkes hizh
calisamiyo. Ne yapiyor adam, kimisi hizli ¢alisirken tepe taklak gidiyo,
kimisi hizlandikca hizlaniyo. Ya herkes bir olmuyo. Bana ¢ik oray1 yap diyo
ben tamam ben hoplaya ziplaya ¢ikiyorum orayr yaptyorum ama Kimisi var
¢ikiyor bi bakiyorsun bir dakka sonra assaga indirdiler. Ne oldu, iste adam
durduk yere bayildi. Mesela hasta insan olur, yorgun diisen insan olur veya
yiikseklik korkusu olan olur.”

53 “Think of shipyards as a highway on which there are only signs for the minimum speed. Because of
this situation, plans in shipyards are made in such a way that all of possible disruptions are eliminated.
Just one-day delay of the production and equipage of a ship, costs so much for the shipyard. This is
what makes speed the crucial factor.”

> “Now, since the subcontractor is also from the shipyard, the shipyard tries to finish the work before
the agreed time. That puts pressure on the subcontractor, and thus, pressure on the workers. Work is
carried out in this way.”

> “Everything is the result of a rush for profit. As I told you before, people try to get a bigger turnover
by cutting corners at every stage of production. And it is obvious that not everybody can afford to rush
a job. And it is not possible for everyone to work so rapid. In this manner, some will be upside down
and other will be much more rapid. You know, everybody has his own pace. You order me to climb
up and do the job and it is ok for me but for another guy, such a job is out of the question. The guy
panicks and faints. He could just as easily fall sick, get tired or develop vertigo.”
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According to Kenan Torlak, the president of advisory committee of GISBIR:
"Tersane kazalarmin artis egiliminde oldugu, hele bdyle bir egilimin igverenin
tedbirsizligi veya kayitsizligimin sonucu oldugu seklindeki degerlendirmeler
safsatadir, sorumsuzluktur, yaygaradir ve c¢aligma barisini bozmaya yonelik
nifaklardir."® Actually, what he really means with “labor peace” oppressed workers
under precarious conditions, who do not oppose working conditions. He dreams of
production relations without class struggle, which cannot be possible at anytime,

anywhere.

On 19" June 2008 a meeting was convened upon the invitation of the Prime
Minister of Turkey, Recep Tayyip Erdogan, with the participation of DTO (Deniz
Ticaret Odas:, Chamber of Shipping), TOBB (Tiirkive Odalar ve Borsalar Birligi,
The Union of Chambers and Commodity Exchanges of Turkey), Dok Gemi-is and so
many employers to discuss the Tuzla shipyard region. After the meeting, a series of
technical recommendations in relation to possible solutions, such as instituting
related vocational high schools to train qualified employees, and building area of
organized industry for supplier industries of watercraft, moving the sector to the
nearby Yalova region, and lastly, increasing the number of inspectors of occupational
health and occupational safety were made. It is remarkable that none of these is
concerned about either workers’ social or union rights or structural improvement of

their working conditions.

Another offered solution in the meeting was educating shipyard workers for
“work health and security”. It should be corrected; the case is not about “work health
and security”, but about “workers’ health and security”. There is a general tendency
to show uneducated workers the most important causes of work-related accidents. In
this way, workers’ neglect is presented as the source of accidents. According to
Erkan Selak, the owner of the Selak shipyard, the only solution in Tuzla is education,

nothing else. He states that “‘Bize bir sey olmaz’ mantigin1 Tuzla’da yok etmemiz

% «Claiming that accidents in shipyards have a tendency to increase and, moreover, claiming that the
responsibility for this trend belongs to careless employers are a total fallacy. Further it is irresponsible
and can cause a fit between workers.”
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gerekiyor.” In other words, for Selak, the reason behind accidents is workers’
carelessness. Similarly, the current DTO manager, Metin Kalkavan, mentioned in the
introduction to this piece, expressed his view that workers must get over their
‘nothing to do with us’ syndrome, stating: "Isledigin celik, pamuk degil. Biz tekstil
atolyesi degiliz. Iscinin Olebilecegini bilmesi lazim."®

Most of the workers | met with, emphasized the importance of education, too.
There is a strong tendency among workers to regard uneducated and careless workers
as one of the basic reasons of accidents. It is true that uneducated and inexperienced
workers are more open to dangers and may cause work accidents. Therefore, all
shipyard workers should take a health and safety education and increase awareness
against work dangers. However, this approach, which regards lack of education as a
main cause of work accidents, ignores structural causes for accidents, and reduces
them to individual mistakes. Education cannot ever be sufficient on its own to
prevent work-related accidents. In this sense, we can look at the outcomes of the
change made in law number 5763 in 2008, which oblige workers to receive
education and obtain certificates in order to work in heavy industry.>® In line with
this law, a worker has to earn a certificate from a training course before starting work
at the Tuzla shipyard region. However, when the content of these courses are
considered, it could be seen that they are of much use. Workers state that the
language used in these courses is mostly theoretical, which makes comprehending
the issue more difficult for them. There is no hands-on-training. They claim that
educators in the courses memorize the issue from the book; they do not have a grasp
of the practical aspects of work. Moreover, the responsibility to have education is
assigned to workers. Shipyards want certificates from workers when employing
them, but do not take any responsibility. Therefore, certificates turn into a way for

shipyards to evade responsibility. Moreover, these courses are commercialized;

 “In Tuzla, we have to eliminate this ‘nothing to do with us’ attitude.” See

http://haber.gazetevatan.com/Tuzladaki Azrail Bize bir sey olmaz mantigi 180833 1/180833/1/qu
ndem

% “The steel you worked is not cotton. We are not a sewing club — workers have to know they could
die.”

% See Official Gazette published in 26.05.2008.
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workers have to pay money if they want to receive a certificate. This affects the
effectiveness of the courses. Mustafa explains that in his experience: “Sinava
giriyoruz. Sinavda soruyor, siklar var. Bilmedigimizi zaten hocaya soruyoruz o bize
sdyliiyor. Ciinkii zaten parali.”® Thus, private training courses remain a way for

employers rid themselves of legal responsibilities of accidents.

Nevertheless, it should be said that even if education given in the courses was
not problematic, it would not be a permanent solution. All workers, whether educated
or not, are aware that they could easily die if they fall from high levels in the body of
ships, touch bare cable or are squashed between heavy blocks. None of these
possibilities are related to workers’ education, but related with the working
conditions that shipyards provide. Education could help workers in the case where
shipyards eliminate structural causes for work-related accidents. If shipyards do not
provide sufficient working safety, the education given workers does not make any

sense. Following statements of Biilent explain the issue clearly:

2008-2009 benim calistigim, kazalarin daha yiiksek oldugu donemlerde, is
giivenlik uzmani diyor ki alanla ilgili vincin gidis alan1 ve kenarinda yayanin
gidis alan1 var, onun bir buguk metre olmas1 gerekiyor, bize verilen 40
santim. E biz diyoruz nasil olacak bu is. Diyor bu normalde sakincali. E
sakincal1 da sen bana bunun teorisini anlatiyorsun, diyeceksin ki verdim, ben
de buraya is egitimi aldim diye imzay1 da aticam. Sonra bi durum oldugunda
ne diceksin, ben verdim. Peki kimde kabahat bulacaksin, bana bulacaksin.
Yani, senin egitim vermen bir ise yaramlyor.61

Some of the interviewees related their own accident stories, whose causes
originate from structural insufficiencies. Hasan witnessed one such accident: “Ben

sene 2003’te Torlan Tersanesinde c¢alisiyorum. Kapak kaldirilirken halatlar

dayanamadi koptu. Biz ii¢ arkadas geminin altinda calisiyoduk. Bi sesler geldi,

%0 «“We took exams. The questions in the exam had multiple choice questions. If we didn’t know the
answer we could just ask the teacher. We’re paying a fee, after all — there is nothing in it for them.”

81 “In the times 1 was working and the percentage of accidents were higher, namely 2008-2009, the
occupational safety specialist stated that the area where the winch was going to go on, should be with
an in going pedestrian of length 1,5 meters — while the actual length we had was 40 centimeters.
Normally, we ask how such a situation could be fixed. The answer was obvious: In ordinary cases this
was insufficient. However, we sorted it out like this. You are just talking about this hyperthetically;
you give me the go-ahead and | sign as the well-educated one. When something goes wrong you say
“Yes, I gave this”. Then who would be the guilty one? Apparently me! In other words, education
means nothing in practical case.”
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insanlar topland1. Bi gittik baktik, vincin kuliibesinin asag1 diistiigiinii gordiik. Igine
girdik baktik, insan i¢inde can ¢ekisiyo.”®In this example, the responsible party for
the strength of the ropes is the shipyard. Another serious work accident happened to
Adnan, in which his three fingers were chopped off. He stated that after the accident
happened, he was taken to hospital and underwent surgery; however, he lost one
finger. Nothing was done, no legal action was taken against the employer or
shipyard. He said that the accident happened because machines that chopped his
fingers had not been checked. Workers cannot do anything to prevent accidents in
such situation. Providing steel guard nets or safety belts is the responsibility of
shipyards, not workers. However, since money paid for workers’ health and safety is

a cost element, it refers to loss in profits for shipyard owners.

As a result of ongoing public pressure, the narrowness of shipyard areas was
shown by government officials as another reason of work accidents in Tuzla. Faruk
Celik, Minister of Labour and Social Security, stated that the underlying reason
behind the number of accidents in Tuzla was narrowness of the working area itself.
For him, shipyards try to produce above their capacities. He found the solution in
discharging Tuzla shipyard region: “Miihim olan Tuzla'min bu sekilde aniliyor
olmasindan Tuzla'yt kurtarmak ve burada magdur olan, gergekten Sliimle burun
buruna olan ortamdan iscilerimizi uzaklastirmak. Bunun Tuzla'nin tahliyesinden
baska cikis yolu yoktur”®. It is true that narrowness of production space causes work
accidents. However, Celik was mistaken about something; it would not be a radical
solution for accidents. Today, the Tuzla shipyard region has been expanding towards
Yalova which has similar problems to Tuzla. Fatal work accidents occur also in
Yalova shipyard region (seven workers have died since 2007) depending on ongoing

structural causes. In other words, work accidents are not only about production

62 «In 2003 1 was also working at Torlan Shipyard. While lifting the shutter, corresponding ropes were
split. Me and my two other friends were working under the ship. First we heard voices and then
people started to rush around. When we went to see what happened, we saw the winch had fallen
down. We entered the part of the hull where it had fallen and saw people in oain underneath.”

83 “The important thing to be remembered is that to save Tuzla from the suffering which has plagued
it, we have to give the workers who are shoulder-toshoulder more space to breath. There is no other
way to change Tuzla’s fortunes.” See http://yenisafak.com.tr/gundem-haber/tuzla-ya-kapatilmali-ya-
tahliye-edilmeli-13.08.2008-134497
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space. In this context, Limter-is asks Celik valid question: “Evet, Tuzla’da fizik alan
dar olabilir dogrudur, genisletmek gerekir ancak tersanelerdeki zamanalan
darlastirmasini nasil ¢ézmeyi diisiinliyor, sayinBakanlik? Zaman1 nereye tasiyacak,
Saymn Bakan?”®* Moreover, Akdemir and Odman (2008, 58) argue that discharging
Tuzla shipyard region where the working class has centralized and transpoting to
rural areas could be regarded as an attempt to make problems of shipyard workers

invisible rather than as a solution.

Under the conditions of precariousness, workers’ health and safety cannot be
totally provided in shipyards. The reason is that when workers encounter with
dangerous working conditions, they cannot reject to do work. They have two choices
in general: being fired from job or keeping silent. Job insecurity and the lack of
protection against dismissals make workers more open to accidents. Workers could
not object to risks of the work due to fear of losing job.For instance, Selguk warns
subcontractor against the dangers, but subcontractors say “Ne var, ne olacak, orda 5-
10 dakkalik is var, bitir ¢ik.”® In fact, Selcuk knows that accidents can happen in
those five or ten minutes, but he cannot object due to fear of losing his job: “Ben
dumanin igine giremem veya orda gaz birikimi var, patlama olur diyemezsin, itiraz
2966

hakkin yok. Adam sana biseyleri bahane eder, bu adam c¢alismiyor der, atar seni.

Similarly, Biilent says that:

Ornegin adam sana ¢ok yiiksek bi yer var emniyet kemeri vermiyo mesela, ya
ne olacak ¢ik sunu 5 dakkada yap in diyo. Bak su anda emniyet kisileri yok,
¢ik yap diyo. E sen ¢ikmiyosun, ondan sonra noldu, adam bir saat sonra geldi
sen yapmiyosun, adam basliyo ondan sonra sana ters davranmaya, ya seni o
anda isten cikariyo ya da yani devam eden siirecte sana iyice zitlagiyo boyle.

$%Surely the physical area of Tuzla can be cramped. It is true that this area should be widened. But,
what does the dear minister think is needed to solve the problem of cramped timing? Where does he
think to expand time?” See http://www.limteris.com/haber/haber_detay.asp?haberlD=392

% «“What is the problem? What will happen? The work can be easily done in a few minutes, finish it
and leave.”

% < can’t say that I can’t go in or there are gases in there, it might blow up; I’ve got no right to object
— or they’ll make up some excuse and kick you out”
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Yani .orda f;a}lstlglnq gisman oluyosun ya kendin ¢ikiyosun ya onlar ¢ikariyo

o sekilde gidiyo yani.

Moreover, shipyards are not directly punished in most cases. Faruk Celik,
Minister of Labour, declared in February 2013 that 44 detain penalties, changing
between 5-11 days, have been imposed to shipyards in Tuzla since 2008.%® However,
32 of them were imposed in 2008.%° This shows that detain penalties were imposed
as a result of public pressure in that era. Work-related accidents continue to happen;
nevertheless, penalties are reduced because Tuzla fell off the national agenda. It was
already stated by Muammer Giiler who was governor of Istanbul in 2008 that detain
penalties cause to reduce employment rates and make workers become unemployed,
and also make the sector go back, and so cannot be accepted.”°Furthermore, even if
workers or their relatives enter a lawsuit against shipyard, no sanction is imposed to
owners of shipyards. Punishments are imposed on senior managers or engineers, who
are salaried employee of shipyards. Free-fall boat accident has become a symbol of
work-related accidents in Tuzla. In August 2008, a free-fall boat was tested with 19
workers instead of sand bags in GISAN Shipyard. It was understood that the free-fall
boat was defective; however, it cost three workers’ lives. According to court decision
pronounced in 2013, three engineers were punished by 20 liras for each day, 36.500
liras in total.”* Even if the initiative of workers’ health and security belongs to

shipyard owners, they are not imposed any sanctions. Ercan emphasizes this fact:

Patron yukarda durur zaten, bi kaza olursa, 6liimciil bir sey olursa ya bi
miithendisi bulur, ya miidiirii bulur, yetki hep onlardadir zaten, yetki pek

®7 «“For example you are ordered to climb a high place and solve the problem but nobody talks about
the safety belt. Look, there is no one related to safety issues so go and do it! Well, you would rather
not climb even after one hour and what happens then? You earn the wrath of the supervisor, he starts
getting impatient with you and either dismisses that 63a yor threatens you in the following days. In
short, you regret working at this place; either you leave the job or they dismiss you. Either way, you
are done.”

883ee http://gundem.milliyet.com.tr/tuzla-daki-44-isyerine-kapatma-cezasi-
verildi/gundem/qundemdetay/21.02.2013/1671392/default.htm

69
See
http://www.birgun.net/worker _index.php?news code=1222419678&year=2008&month=09&day=26

70 See http://arsiv.sabah.com.tr/2008/06/12/haber,61C67C4194944AC788DED688FD323D36.html

™ See http://www.insanhaber.com/quncel/filika-kazasinda-5-yil-sonra-karar-h5237.html
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tersane patronlarinda olmaz zaten, imza yetkisi ondadir, geri kalan bir sey

oldumu miihendisleri gonderir, ya formenleri gonderir, giderler ifade verirler,

ki onlara da bisey olmuyo zaten. En fazla yargilanir bir ay, bir ay sonra

serbestler, para cezasina gevirirler biter yani.72

Shipyards do nothing about work accidents in cases where workers having an
accident remain silence. For instance, Selguk, who had an accident when working in
Korfez Shipyard said that: “Herhangi bi tazminat falan vermediler. Bizi doktora
gotiirdiiler, susturdular bizi yani, yovmiyenizi verdik dediler. O zaman acemiydik
daha, kurallar1 bilmedigimiz i¢in bilemedik, dyle susturdular bizi.”" Furthermore,
shipyard owners have another way of getting rid of heavy burden of fatal work
accidents in cases where workers demand their rights: giving money or providing a
job to close relatives. The story of Ruhiye Levent, who lost her husband in the
shipyard, is one of the examples of this:

Ciinkii bizim kanunlarimiza gore bir hukuki siire¢ baslattiginiz zaman 2- 3 yil
stiriiyor. Ondan sonra tersane temyize gidiyor bu da en az 5 yil oluyor. Zaten
bor¢ har¢ ic¢indesiniz, elinizde avcunuzda bir sey yok, 7-8 sene bekleyecek
durumunuz da yok. O zaman verilen kan parasin1 kabul edip oturuyorsunuz.
Ben de buna mecbur olanlardan biriydim, bana 60 milyar lira verdiler, ben de
sikayet¢i olmadim. Pismanim.”*

Limter-is describes this as “blood money”. Shipyard owners reduce families
of workers to silence by giving money. In most case, workers’ families get the

money, since they do not have any other source of income. Kemal Yardimci, a

72 “The boss stays upstairs, anyway. When some accident occurs or some fatality, he finds an engineer
or a manager — they are the only ones with any real authority, after all. Yet, the responsibility does not
belong to the boss. The only good a boss does in the shipyard is sign his authority on something. The
remaining parts of job is expected to rest upon the expertise of engineers or foremen who go to police
stations or courts to give statements and who have no risk of legal sanction. In the worst case scenario,
the judgment proceeds for one month and after this the ruling is a fine. Finally it is over!”

7 “There was no compensation or anything. They brought us to doctors, in other words, they basically
silenced us. There was no problem since our weekly wages were paid. We were just inexperienced
and so we didn’t have any idea about rules. That bought our silence.”

™“In according to our laws, the legal period takes at least two or three years. After the first decision,
shipyards appeal against it which leads another five-year period at least. In any case you are in debt
and you don’t have any financial savings means you do not have any opportunity to wait the decision
of court for seven or eight years. Then you accept “blood money” and lean back. I was also bounded
to this situation. They paid me 60 thousand TL and I didn’t register for any complain. I am so
regretful.” See http://yenisafak.com.tr/Gundem/?t=08.02.2008&i=98406&k=16
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shipyard owner who is ex-deputy from AKP, does not only confirm the existence of
blood money, but also defends it:

'Kan paras1 6denmiyor' diye savunmaya ge¢gmem. Kan parasi sirf Tuzla'da m1
O0deniyor? Tiirkiye'nin gergeklerini biliyorsunuz, kan parasi Odeniyor.
Anadolu'da yaygin. Oliimli trafik kazalarinda mesela. Kan parasi, 6limiin
stliniin Ortiilmesi igin degildir. Kan parasini bu kadar ucuzlatmak dogru
degil. Kan parast mahkemelerle sabitlesen olaydir. 'Sus konusma' diye cebren
verilen para degildir. Karsilikl1 anlayisla olani makbuldiir.”

Moreover, there have been attempts to normalize fatal work accidents in
order to get rid of the heavy burden they create. Fatal work accidents are described
by many employers as “natural”. This attempt could be seen clearly in the following
statements of Murat Bayrak, ex-president of GISBIR: "Agir riskli isyerlerinde senede
5-6 oliimlii kaza oluyor, kazalar isin dogas1 geregidir. Kimi suglayacagiz ki? Her ne
sebeple olursa olsun, is kazasmi onlemek miimkiin degil. Oliimler isin dogasi

""® Kemal Yardimei goes a step further and describes accidents as “destiny’:

geregi.
“Gemi inga sektorii diinyada en agir ve riskli is gruplarindan biri. Her ne kadar
kazalar engellenemez olsa da en azindan diinya standartlarina indirilebilir. Benim
tersanemde de onceki yillarda 6liimlii kaza oldu. Tersanelerde mukadderat bu.”’’
However, workers do not think in line with shipyard owners. Most workers stated
that accidents could be minimized even if they could not be totally eliminated as long

as employers took sufficient measures. For them, accidents are not destiny:

Kaderi burda degil insanlarin. Ciinkii niye, biri 6ldiigiinde cenazesi kilinir,
cenazesi kilmirken hoca bile sdyler, Allah diyo ki sen Onlemini al, sen

™« can not defend myself by claiming “there is no such thing as ‘blood money”. Is Tuzla the only
shipyard where blood money is paid to workers? Everybody knows about the reality of Turkey, there
are blood money exchanges all over Anatolia. Think about car accidents for example. Blood money is
not about compensating the dead. It wouldn’t be proper to make this conception. Blood money is legal
proceedure. It is not money given to complainants by force in order to say “Don’t talk about this!”
Mutual agreement about its implementation would be suitable.”

76 «5.6 fatal accidents occur in high-risk work environments — accidents are a natural product of the
work. After all, who is there to blame? Whatever the reason, it is impossible to prevent work
accidents. Deaths are in nature of the work.” See
http://yenisafak.com.tr/Gundem/?t=08.02.2008&i=98406&k=16

" “Ship construction sector is one of the riskiest in the world. Although it is not possible to eliminate
the risk of every accident, it is possible to decrease the ratio according to international standarts. There
happened some accidents causing death in my shipyard a few years ago. This is destiny of shipyard.”
See http://www.radikal.com.tr/haber.php?haberno=247411
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onlemini aldiktan sonra yine sana bisey oluyosa o bendendir. Simdi bugiin biz
yiiksekte ¢alisiyosak, ben orda 6nlem almazsam buna nasil kader diyebilirsin.
Ben orda 6nlem almadan diigsem 6lsem, vatandaslar vadesi buraya kadarmas,
burda olacakmis Oliimii gibisine konusurlar. Ama_oyle degil iste. Onlem
almmis olsa, 0 adam belki evinde hastaliktan Sliicek.” (Ismail)
Therefore, even if employers try to depict fatal work accidents as “natural”, shipyard
workers have not totally internalized the normalization of work related accidents. All
of them are at least in agreement that shipyard owners should have more

responsibility about the accidents.

3.3. The Position of the State in Tuzla Shipyard Region and Workers’ Opinions
on the State

We have emphasized the role of state in the establishment of market economy and
briefly explained neoliberal transformation process in Turkey. Now, we will try to
analyze the position of state in Tuzla shipyard region. The following segment of a
speech made by Prime Minister Erdogan during the iftar meal of Turkish Chamber of
Shipping and Shipyard Owners’ Cooperative held in 2008, could begin to explain:

Ciinki bu (giiven ve istikrar ortami1) eger golgelenirse, iste bunu bizzat sizler
de cok yasadimiz. Son zamanlarda Tuzla {izerinde... Hatalarimiz yok degil,
vardir. Sizler adina séyliiyorum, ama sizin iginizden birisi olarak soyliiyorum;
bunu kalkip da her giin cesitli eylemlerle, sunlarla bunlarla farkli yere
kanalize etmek suretiyle bu sektorii dinamitlemeye kimsenin hakki yoktur.
Yani bu bizim cigerimizi yakar, ayri mesele, ama bunu oturup kendi i¢imizde,
ne yapilmasi gerekiyorsa yapmaliyiz ve problemleri, sorunlari beraberce
¢cozmeliyiz. Bu sektorii bitirmemeliyiz.

"8 “Destiny is not written here. Let’s think about how. When someone dies, ordinarily, the imam
performs a funeral prayer and reminds the community that God says you should make provisions for
risky situations if something bad happens to you even if you are careful. Now think about a person
working at high places and making no provision for this highly risky business. How someone can call
this destiny? If he dies having fell off the ledge, the people will talk like his number was up and so
forth. But it is not like that at all.”

%<If this situation (of high confidence and stability) is threatened, you know what what happens from
experience. About the latest period in Tuzla... Of course we made mistakes. | am talking on behalf of
you and also as one of you: nobody has the right to disturbthe sectorial environment by protesting
every day, and channeling these protests into different areas and aiming to blow up the whole sector.
In any case these accidents make us suffer great hardship, but we must do what is needed inside the
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Erdogan calls out to shipyard owners as “one of them”. The addressee of this
speech, with whom problems of shipping industry are debated, is shipyard owners.
Moreover, in the same meeting which was organized upon the initiative of the Prime
Minister in June 2008, Erdogan declared his sadness about the situation that lead
Tuzla to become plagued by accidents: “Malesef is kazalar1 ve 6liimler gergevesinde
baglayan tartismalar, sektoriin basarilarim  golgeyecek diizeye ulasmistir.”®
Meanwhile, members of the press were “recommended” to avoid using “a language
which points the employers and the sector as the source of harms while promoting
the struggle of workers about their rights and in this manner while bringing the

current problems to the agenda” by the Prime Ministry.®

According to government officials, keeping fatal work accidents on the
agenda is “a game of foreign forces”. The minister Zafer Caglayan posed the
following question at the ordinary monthly meeting of assembly of DTO in June
2008 against the publicity given to the accidents: "Tirk is gilictiniin, Tirk
girisimcisinin, Tiirk insaninin bu kadar is kapasitesine sahip olmasi, diinyanin 6nemli
tiretim merkezlerinden biri haline gelmesi acaba bizim disaridaki rakiplerimizi
korkutuyor veya iirkiitiiyor mu veya onlar1 harekete mi gegiriyor?"®? In this manner,
according to Caglayan, the currency of news about accidents was totally a conspiracy
of the opponents who are intended to block the development of Turkish financial
resources. This discourse is a way to distract the workers’ problems away from class
struggle. It tries to conceal the class character of the problems. In this way, they aim
at mystifying fatal work accidents. In this context, discussing workers’ deaths as part
of the context of issues such as “national economic growth” and “national interests”

serves this purpose.

circle within ourselves and solve problems in this manner. We must not abandon this sector.” 19
September 2008, Hiirriyet, http://arama.hurriyet.com.tr/arsivnews.aspx?id=9941741

80 «Unfortunately, the controversies around the occupational accidents and deaths has come to the
point where it has begun overshadowing its sectorial achievements.”

81 See  http://www.bianet.org/bianet/siyaset/107766-basbakanlik-tuzla-tersaneleri-tedbir-paketini-
acikladi

82 «I wonder whether the highly increasing work capacity of Turkish labour, of Turkish entrepreneurs,
of Turkish men and turning (their industry) into one of the world’s most important manufacturing
centers, frightens or terrifies our opponents, or provoke them?”
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We have talked about attempts to naturalize work accidents. There is a similar
tendency among government officials. In the meeting held in 2008, Erdogan said
that: "Boylesine hizli bir gelisme, diinyanin hangi lilkesinde yasanirsa yasansin
benzer sorunlarla karsilasilacaktir. Is kazalarma bagl 6liim ve yaralanma olaylar
maalesef diinyanin her yerinde olabiliyor. Gemi insa sanayinde de oluyor."®®* On the
other hand, Minister Faruk Celik statedin a speech made in 2008 that workers
continue to die in shipyards: “20 tersane olmasi gereken yerde 50 tersane olursa ve
bu sekilde ruhsatlandirilirsa o karmasa i¢inde ne yazik ki bu {iziicii olaylar olmaya
devam edecek.”®These statements, which correspond to those of employers,

normalize and legitimize work accidents.

Erdogan sometimes visits Tuzla for ship launching ceremonies. While the
“achievements” of the sector have been appreciated, workers’ problems have never
been mentioned in these ceremonies. While it was asked of Selguk whether workers
talk with Prime Minister about their problems in these ceremonies, he said that it was

impossible to come close with Prime Minister:

Is¢i gdrmiiyor ki nerden girip c¢iktigimi. Kimse yanasamiyor ki. Gemiyi
indirmeye geliyo, ya Allah bismillah diyo. Zaten ilk basta onu diyo ama Allah
icin hi¢ bisesi yok ki. Ben bi vatandas olarak keske karsima c¢iksada
konussam. Allah icin bisesi varsa o zaman 10 bin tane insanin derdini dinler
surda. Bi giin gelip dinleyemez mi bi bagbakan. Hi¢ mi zaman yok’?85
(Selguk)

This physical distance refers to the political distance between the state and the

working class. Aziz says that he cannot see the state in Tuzla: “Defalarca bu

83«Such an immediate development will lead similar problems wherever it occurs. Unfortunately such
industrial accidents causing injuries and death may confront us. Such as in the ship construction
industry “ See http://bianet.org/bianet/siyaset/107737-basbakan-tuzlada-47-tersaneden-birkacinin-
ruhsati-var

84If there are fifty shipyard in the place of twenty shipyard area and if these are registered in this way,
it is inevitable to confront such vexing accidents.”See http://www.taraf.com.tr/haber/bakan-
olecekler.htm

8 “The workers never see how he gets in and out of the ceremony. Nobody tries to figure this out. He
comes and launches the ship with a blessing. Already he says this but he has nothing for God. | wish
to see him and talk to him as a citizen. If he really had something in the name of God, he would listen
the problems of ten thousand people working these shipyards.Could he not just come one day and
listen to us? Does he not have the time?”’
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tersaneyi sikayet etmemize ragmen, sigortalart bildirmemize ragmen, biz bu
maaglarin iistiinde aliyoruz diye sikayet etmemize ragmen higbir tersane hakkinda ne
arastirma baslatildi, ne bisey yapild, hicbisey yapilmadi.”®® Actually, the state is in
Tuzla for this reason. The state is in Tuzla by doing nothing about precarious
conditions of workers, by not addressing itself to shipyard workers, by turning a
blind eye to unlawfulness of subcontracting system. Mehmet thinks that the state has
not done anything for the good of workers. He claims that the state keeps quiet about
workers’ problems such as arbitrary dismissals and unpaid salaries: “Sesini
duyuramiyosun ¢iinkii devletin verdigi bi destek yok ki...”®

According to Ismail, “Bu devlet tamamen kendi halkini, nasil diyeyim size,
rejimin Sniine atiyo yani. Alin diyo kendinize bunlar1 yok edin.”® On the other hand,
Cemal emphasizes on lawlessness in shipyards. He says that the state does not
behind workers:

Yarin 6biir glin o hakkimizi savunacagimiz zaman yani arkamizda bi dayanak
yok yani. Bura ugurum yani. Ite ite gidecem yani. Kisacas1 bunun (devletin
isciye tanidigr yasal haklarin) bi 6nemi kalmiyor. Ciinkii neden, taserona
teslim edilmisiz...Haklarimiz ¢ok var ama hig biri yok.89

On the other hand, Selguk states that shipyard workers cannot reach out to

anyone. He put some questions to Prime Minister:

Su anda kag bin tane insan var sesini kimseye duyuramiyo. Duymus olsalard1
0 kadar olimler oldu simdi bi 6nlemi alindiydi, bi ¢aresi bulunduydu.
Maalesef biz is¢i olarak ezilip gidiyoruz. Mesela bugiin bagbakanimiz goriiyo
mesela televizyinda Olenleri, tersane sikintisini. Bi c¢are neden bulmuyo,
neden bulamiyo? ...Bi bagbakan demez mi ya bu adam neden burada 6ldii,
niye buradan diistii de 6ldii ya. Bunun ¢oluk ¢ocugu ne oldu acaba. Geride

8 «Although we made complaints about this shipyard and report the assurances since we are paid
more than written on documents, there was not any research about this shipyards and nothing special
done. You are unvoiced since the state has no support for you.”

87 <y ou will not be heard, as you have no support from the state you.”

8 «“How can I say, this state throws its public in front of the regime. It commands take these and
destroy.”

8 «If one day we try to defend on our rights, we have nothing protecting us. Here is the rift. I will
keep going by rough and tumble. In short, this legal rights of workers secured by the state has no
meaning. Because we are left in hands of subcontractors... We have rights and they do not exist.”
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biraktig1 ¢oluk ¢ocusun ekmegi var mi1 yok mu? Ben bi gidim bu adam niye
buradan 6ldii. Ha bi giin gelir 10 bin insani1 dinlemek zorundadir yani, e
90

nerde?

As it can be understood from workers’ expressions, there is a dominant
opinion among workers that the state leaves them alone in Tuzla shipyard region. In
this sense, it can be said that there is a strong feeling of distrust among significant
portion of workers against the state. They emphasize on lawlessness in shipyards and
do not trust judiciary. On the other hand, the state has a tendency to play down
workers’ problems — including fatal work accidents. It discusses problems with
“national” terms and tries to hide class character of problems. It handles workers’

deaths as a technical problem and ignores its political feature.

3.4. Death of Expectations: Workers’ Feelings and Opinions about the Future

Precariousness prevents workers to have dreams about the future. As a consequence
of lack of job guarantee, they could not make long-lasting future plans. Sennett
explains the change in the meaning and experience of time by suggesting that “time’s
arrow is broken” (1998, 98). This metaphor refers to unpredictable and uncertain
future. Living in such a time causes anxiety about the future. Moreover, workers
could not take decisions for today. Most explicit example of this shows itself in
workers’ incapability to change their job even though they want. There is a dominant
tendency to think that they have no alternative aside from working in shipyards.
Aziz, a 29 years old subcontracted worker, says that he has to grin and bear working
in the shipyards because he cannot change his job: “Mecburuz burda kalmaya.
Calismaya da mecburuz. Bu saatten sonra meslek degisikligi de yapamiyoruz,

mecburen katlanmak zorunda kahyoruz.”91 On the other hand, Sel¢uk emphasizes on

% “There are too many workers who are in silence. If the public was sensitive about their situations
and relating precautions were made, surely a solutions could be found. Unfortunately, we are crushed
as workers. For example, our prime minister sees what is happening in the shipyards; the deaths and
related problems. Why don’t he find the cure or why couldn’t? How a prime minister does not
question accidental death of his citizen? What will happen to his family? Will his wife and children
have a home or eating? Or shouldn’t I visit the place where the man died to see the cause of accident?
One day he will be obliged to listen to ten thousand people, but when?”

91 «“We have to stay here. We have to work also. We can not try another job at this age and so we are
obliged to endure it.”
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the unhealthy and uncomfortable working conditions. He states that if he had a

chance to change a job, he would not work in shipyards even a day more:

Biz Gyle bi igyerinde calisiyoruz ki, bu tersane kesimi gergekten yani artik
mecburi ¢alisiyoruz. Yani bilsek bagka bi yerde ekmek bulacagimizi biz bi
giin gitmeyiz yani. O kadar sikilmigik. Mecburuz ¢alisiyoruz. Zaten bi insan
oranin ortamindan kagar. Toz, pislik, pas, is. Seni sokarlar mesela ¢gamurun
icine, geminin en altina, kapali alan. Cekici vurursun istiine pas dokiiliir.
Duman bi yandan, maskesizsin. Hi¢ bi 6nlemin ahnmamls.92

Ercan is a primary school graduate and 32 years old subcontracted worker
who has been working in shipyards for 12 years. He talks about the difficulties of
learning a job and says that it is impossible for shipyard workers to change a job or
working somewhere else. For him, the life of workers is their job; if they do not
work, they cannot do anything else. His expressions refer to the fact that the working
class can live on by selling their labor power. The fear of losing job arises from this

fact:

Bu iilkede bi insaat¢1 ¢alistigi zaman burda olmasa gider baska bi yerde
calisir ¢iinkii insaat coktur, fark etmez, gider baska ilde, baska ilcede calisir.
Ama tersanede kaynak yapiyosa ya da montaj yapiyosa gidip iilkenin bagka bi
yerinde ¢alisamaz. Gittigi zaman yeniden bi meslege baslamasi lazim. Yani,
meslegi c¢alisip da Ogrenen igin zordur. Universiteyi okuyosunuz
bitiriyosunuz, diisiiniin o iiniversite birden bitiyo, yeniden ilkokuldan
baslamak gibi. Meslek Ogrenmek Oyledir. Burda calisanlarin hepsinin
yasamlar1 Oyledir. Isleri hayatlaridir. Isleri elinden alindign zaman onlart
hayat: bitti demektir. Insan galisamadig1 zaman ne yapar, hic bisey yapamaz.
Ne ailesine bakabilir, ne ge¢imini saglayabilir, hicbisey yapamaz. Onlarin,
burda ¢alisanlarin yiizde doksaninin korkusu da odur.

% «“That’s the sort of place we work in — we are really basically obligated to work inside the dock. If
we had another option, even then it’s not like we could do anything about it. That’s how much of a
rutt we’re in. We are forced to work here. Most people would get straight out of here. Dust, filth, dirt,
grime. They throw you in the mud — literally under the ship, in the closed area. Hammering away the
rust. Smoke seeping in, and you are there without a mask. And this is not taken at all seriously.

% “If you work as a constructor in Turkey, you can work in any city, since there are somany
constructions around other cities, towns. But if you are welding in shipyard or montaging something,
it is not possible to go anywhere else and do the same job. Choosing to go somewhere else means
learning a new job. That is difficult for a person who learns the job by performing. Think as
graduating from a university and then turning back to the starting point. Learning a profession is
something like that. The life of everyone here is like this. Profession means life to them. Leaving them
without job means leaving them without life. He can not take care of his family or he can not live off
or basically he can not do anything. The fear of most of workers in shipyards is this fact.”
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On the other hand, it is quite possible to see effects of precarity on workers’
opinions about the future, who are working under the threat of fatal work accidents
and job insecutiry. Selguk is a 37 years old worker and has two children. When his
future expectations are asked, he explains his concerns about the future. He
emphasizes the lack of work security measurements and worries about his children:
“Biz is¢i kesimi olarak, sosyal haklarimiz yok, 6nlem yok, ne zaman 6lecegimiz belli
degil, nerden diisecegimiz belli degil. Yarin 6liiriik, acaba geride kalan ¢ocuklarimiza
kimse bisey verecek mi, sosyal hakki olacak mi...”**Uncertainity of future causes
hopelessness among workers. For example Metin, a 52 years old worker who did not
go to high school, states that he is hopeless about the future. When asked about his
future plans, he says: “Tabi ki insanlarin plani olur ama o planlara ulasmaniz

miimkiin degildir bu sartlarda. Herkesin planlar1 vardir ama o planlara ulagamaz.”®®

Emin, 34 years old subcontracted worker, and his family came from
Diyarbakir to Istanbul in 1993 as a consequence of military clash between Turkish
State army and PKK.% He says that Turkish soldiers burned their home down and
they had to leave their village and move Istanbul. Since they lost everything they had
in the villages, he began to work at a small age under hard labour and could not get
an education. When his opinions about the future are asked, he also says that he has
no hope: “Valla benim hi¢ bi umudum yok. Bdyle gelmis boyle gidecek. Ciinkii bi
ise girdigin zaman var ya, bi tanidigin olacak. Tanidik olmadik¢a da hi¢ kimse seni

giizel bi ise almaz.”®’

% «Being worker in shipyards, we have no social right, no protection in risky working conditions and
death comes through casually by falling down from somewhere in sometime.”

% «Of course | have plans for future but it is impossible to realize them in these conditions. Everbody
has plans but they are an impossible dream.”

%During the 1980s and 1990s, about 3 to 4 million people were forced to leave their villages in the
Southeastern region of Turkey by the Turkish army due to the military conflict between PKK and
Turkish army. Almost four thousand Kurdish villages were evacuated in the context of State of
Emergency Rule (OHAL). Evacuation policies were executed because of Turkish state’s alleged
security concerns, in order to undermine popular support of PKK and weaken the movement.

97 I have no hope, to be honest. It’ll probably go on like this. Because you have to know someone to
apply for a job. A good job is possible if you don’t have connections.”
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It was mentioned that shipyard workers live under the fear of not being paid
and losing their job. This makes them hopeless about their future. Aziz, a 29 years
old subcontracted worker, is married and has a child. He says that he gives up their
social and working rights because they work everyday with the fear of not being
paid: “Art1 biz sosyal haklardan, is¢i haklarindan ge¢misiz, biz su an maaslarimizi
zor aliyoruz. Yani ¢alistigimiz yevmiyeleri bile zor aliyoruz suan. Onlart bile alma
korkusuyla calisiyoruz. Aybasi acaba verecek mi? Tersane sikint1 yaratacak mi? Biz
su an o sekil calistyoruz.”® Under these conditions, making future plans becomes
impossible:

Valla ben gelecegi diisiinemiyorum (giiler). Su an ¢ok dar bi alanda

bakiyorum gelecege ¢iinkii oniimii géremiyorum ki gelecege de bakiyim.

Goremiyoz yani, burada oniimiizii goremiyoz. Ne bir ig giivencemiz var, ne bi
1yi ¢aligma ortamimiz var. bakamiyosun yani, 6niine bakamlyosun.99 (Aziz)

Anxiety about future also results from the course of the country. Osman is a
42 years old subcontracted worker, working with relatively higher amounts. When
his opinions about the future are asked, he says that he cannot make plans for the
future because of the state of the country: “Yani gelecekte sunu yaparim, sdyle
olurum, bdyle olurum diyemiyorsun ki. Yani ortam, iilkenin gidisat1 bazen degisiyor,
endiselerim oluyor gelecekle ilgili.”'* Similarly, Ismail, a 35 years old subcontracted
worker, is hopeless about the government of Turkey. He fears from becoming

unemployed and cannot earn money in the future:

Su anda tek diisiindiiglim su, yani su anki yonetime bakiyorum, pek ileriye
dontik bakamiyorum. Bugiin hangi parti de olsa bu sekilde yonetirse iilkeyi,
ben bakamiyorum yani ileriye doniik. Ciinkii bakalim ben ilerde, surda bes yil

% «Social rights and workers’ rights are quite hard to get these days. We barely even get our wages. In
other words, even our daily wages are not paid now. This fear keeps us working harder and in silence.
What will be at beginning of month when is the ordinary payment schedule? Will shipyard make
some problems? That is our ongoing working conditions.”

% “Honestly I am in favor of my future (by laughing). My vision is highly narrow now since it is not
possible to see even the situation | am in now. It is unrealistic to worry about future in such
conditions. We can not see, you know, can not. We have neither job security nor well defined working
space. So you can not look in coming days.”

100 Iy other words you can not claim that I will do this in the future or I will be like this or that. The
environment around you, state of affairs of Turkey are changing so casually that | become worried
about coming days.”
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sonrasinda ekmek paras1 kazanabilcek miyim calisip acaba? Bilemiyorum
ki..101

On the other hand, it is posibble to see strong feeling of disappointment and
meaninglessness in the expressions of Hiiseyin. He is a 34 years old worker and
vocational school of higher education graduate. He says that expectations never
realize and thinks that everything he did in his life is futile. He states that he wants to
make summer holiday, but he cannot (subcontracted workers do not have annual
leave right); he wants to live in a village, but he cannot; he wants to get rest in
weekends, but he has to work: “Biz ¢ok bisey istemiyoz ama normalini istiyosun onu
da yapamiyosun yatni.”102 Lack of financial resources hinders workers’ capability to
realize their dreams. When his expectations are asked Hiiseyin, he tells he would
want to change his job or go to artistic courses: “Param olsa gidip meslegimi
gelistirmek isterim veya baglamayi 6grenmek isterim. O tiir kurslara giderim. Ya da
resim. Ben biraz ¢at pat resim yetenegim var onu gelistirmek isterim.”® He is
married and has one child. His feelings, documented below illustrate the perfectly,
the modern Turkish working class’s feeling of loneliness and anxiety about the

future:

Su an neyi diisiiniiyorum, kendimi yalniz goriiyorum. Yani koca bi deryanin
icine diigmiis ¢irpinan bi seysin sen. Yani bi kapitalizm deryasinda. Ve sana
bagli, sana mecbur kalmis, kendi ayaklar1 lizerinde duramayan insanlar var.
Bi giin bole kiit diye gittin. Benim sadece tek kaygim o yani. Les kargalar
iisiisiir ya. Herkes hor gorecek, herkes bi tekme vuracak. Ailem i¢in diyorum
yani. Yapmak istedigim seyleri yapamadan gidiyorum yani, benim igin en
kotii seylerden biri de o.

101 «“The only thing I am worried about now is the administration of Turkey and so | can not think
future oriented. If any party which has opportunity of administering Turkey will be like this, no one
can judge me because of this. Because it is not guaranteed that I will work and earn money here in
coming five years. I just don’t know...”

102 «yye do not want so much but the normal but even this is not possible in our conditions.”

103 «If | had money, 1 would try to development my professional skills or I would try to play saz. |
would get such courses. Or painting. | want to develop my little talent on painting.”

104 «yWhat I am thinking now is me alone in somewhere, sometime. I mean, you are like a convulsive
thing in a large body of water. In other words, the large body of capitalism. And there are people who
are bounded to you, for who it is not possible to live individually. Think one day you disappeared
suddenly. This is my only anxiety. Like hooded crows fly around the death body. Everybody will hurt
feelings of your family and kick at them. I mean to my family. The worst thing is that, | am dying
without doing what I wanted sometimes...”
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However, he does not give up his hope. He still has aims:

Umudu biten insan 06lii insandir. Ben ¢ok inisli ¢ikish bi hayat yasadim ama
ben hi¢ bi zaman umudumu yitirmedim.Planlarim1 gelecege dair seylerimi

yitirmedim. Cok yalnizda kaldim, ¢ok rahat da yasadim ama ben hi¢ bi zaman

seyapmadim.Hedeflerim her zaman var, her zaman olacak da yani.105

There are other workers who state that they do not lose their hope from the
future. Serdar, 35 years old permanent worker who is high school graduate, says that
he is always hopeful for the future, he primary wish is to be healty. Ercanis married
and has three children He thinks that people cannot live without hope: “Ya umutsuz
insan dlen insandir, illa ki umudun olmasi lazim, umutsuz yasanilmiyor. Az da olsa
umudun olmasi lazim. Cocuklarimizi biiyiitiicez, baska bisey yok.”% His single
future plan is to provide a good future to his children: “Benim gelecek hakkinda bi
tek cocuklarimdir baska bisey yok. Sadece onlara iyi bi gelecek hazirlamak, iyi

okutmak, baska bisey yok.”107

It is appearent in workers’ statements that their
anxiety or hope about the future is explained over their children. Sennett and Cobb
assert that children represent one path of hope left for theworking class to acquire
dignity in anyone’s eyes by moving up to higher class (1993, 49). When their future
plans are asked, most of the workers say that they want to provide good education for
their children. This could be interpreted like that they do not want their children to do
same job with them. Education is seen as a way of moving up to higher class. For
example, Osman aims at enabling his two children to get somewhere: “Saglikli bir
sekilde bu hayat1 slirdiirmek ve g¢ocuklarimi okutup vatana millete hayirli bir evlat,

bir meslek, kimseye muhtag¢ olmasin. Issiz kalip da gidip onun bunun canini yakip,

onun bunun ekmegine goz dikmesin. Benim derdim c¢ocuklarimi bi yere

105« A man without any hope is the man without spirit. I had an up-and-down life but I have never lost
my hope. My plans and my expectations about future have always been there. | had been alone for a
long time and had a very comfortable life but I have done nothing. | have always had goals and I will
always have some.

106 «yes, I admit that man without hope is a kind of death man; you must have hope in any case
otherwise it is not life you have. Hope must be there for you in any amount. We will brought up our

children, there is nothing more important.”

197 My only concern about coming days is related to my children. There is nothing except them. I just
want to provide them a good life and make them have good education. Nothing more...”
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getirmek.”'%

However, as Erdogan (2011a) states with reference to Bourdieu, it is
“miracle” for children of low classes to “shine amongst others” under the structural
class inequalities. Moreover, even if these children receive a university degree, it is
no more a guarantee of moving up to middle-class (Erdogan, 2011a, 79). Haydar, 35
years old full-time worker, says that he is always hopeful about the future. But, he
adds that he has two children and sometimes worries about them. He works in order
to provide his children with abetter life than his. He hopes that his children will get

somewhere better than him:

Ben gelecege umutla bakiyorum. Her zaman umutla bakmak isterim, umutla
da bakiyorum. Yani, umutluyum gelecekten. Kaygi tabi ki duyuyoruz, iki
tane ¢ocugum var benim, yarin onlarin gelecek korkusu var. Ama ondan
sonra diyorum ki ben bir yerlere geldiysem benim ¢ocuklarim daha iyi bir
yerlere gelebilir. Yani onlar1 daha iyi yetistiyorum kendi hayatimi 6rnek
alarak, yaptigim yanliglar1 gorerek. O yiizden de hep umut var yani. Koti
oldugum giin de Oyle, hep bir umut var bende. Bir bahane bulurum yani,
icimde umut bitmez yani.'®
It can be said that precarity makes shipyard workers live under fear of losing
their job, losing their life or not being paid. Uncertainty of today causes uncertainty
of future and hopelessness about the future. Workers could not feel themselves as
“master” of their lives, they cannot make future plans. However, the situation may be
different for some workers, especially the permanent ones with a relatively secure
guarantee for employment and a high annual income. Children are central to
workers’ thoughts for the future, future hope and/or anxiety. Their main objective is

to provide a better future for their children.

198 «[_jving a healthy life and bringing up favorable citizen for my country and providing my children
a good education to have good jobs in future is my only concern. Pretending my children from
longing possess on other people’s life and earnings is my only care.”

109 «1 have hopes about future. I have always wanted to see like this, looking future with hope. In any
case | am hopeful about coming days. Of course sometimes | have doubts on this since | have two
children and naturally sometimes I turn to be anxious about their future life. But while having such
question then I think basically that if | had managed to do something, they can do better than this. |
mean, | want to bring them up better than myself by being aware of older mistakes. Because of this |
believe in hope. Even in the bad days | have hope deep inside me. | manage to find some excuse to
bring hope to infinity.”
76



3.5. Concluding Remarks

It is quite possible to observe the neoliberal transformation process of Turkey
in Tuzla shipyard region. Subcontracting regime, one of the basic tools of flexible
production, dominates the production process in Tuzla. Although labour law article
4857 prohibits employers from assigning main activity to subcontractors, 90% of
main activities are fulfilled by subcontractors in the Tuzla shipyard region. The
subcontract labor regime entails job insecurity which threatens workers in all aspects
of their lives. It results in low levels of incomes and less social protection. As a
consequence of job insecurity, subcontracted workers who have been working in
shipyards for long years change too many subcontracting firms, which means living
under a permanent fear of unemployment. Their daily working hours change between
9-10 hours; however, it reaches sometimes 24 hours with extra hours. In addition to
working for low wages, which fall by almost a third after the 2008 economic crisis,
workers cannot take their wages on time in most cases. Furthermore, security
premiums of workers are generally paid over minimum wage, which obliges workers
who retire over low payments to work after retirement. While all of these mean lower
labour cost and more profit for employers, they mean poorer working and living

conditions for workers.

Moreover, working under precarious conditions prevents workers to make
long-lasting future plans. Working under the fear of losing job and under the threat of
fatal work accidents prevents them to be hopeful about the future. Workers state that
if they had a chance to change a job, they would not be shipyard workers; however,
they say that they do not have another alternative. Precariousness creates an
uncertain and unpredictable future. There is a strong tendency among workers to
explain their hopes and/or anxiety about the future over their children. They want to
provide better future for their children. In this sense, it could be argued that they
want to realize their unrealized hopes through the benefits of their children.
However, this does not refer to high expectations but rather a petition. It is hard to

move up the social ladder for children of the workers and moreover, the workers do
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not have such expectations which will lead them to move up the social ladder in such
a way that they would be retrieved from poor living conditions.

Unfortunately, Tuzla was brought to the nation’s attention because of a
serious of fatal work accidents. Unsecure working conditions and a lack of serious
penalties resulted in rising number of fatal work “accidents” — exacerbated especially
in 2007-2008. Attempts to legitimize and naturalize work-related accidents posed an
obstacle to solutions of structural reasons of them. The state has done nothing about
the subcontracting system operating unlawfully, which is one of the basic reasons of
work-related accidents. Moreover, the state does not addresse to workers about
working problems. While the government frequently meets with shipyard owners in
various organizations, it is impossible for shipyard workers to reach government
officals even in ship launching ceremonies. There is a dominant feeling among
workers that the state leaves them alone in shipyards, and does not stand behind
them. This makes workers feel powerless. Furthermore, employers and government
officials tend to depict work-related accidents as a technical problem, and so, offer
technical solutions such as educating workers or discharging the Tuzla shipyard
region. In this way, the state conceals class sharacteristics of the problems. All these
show the position of the state in class relations. Then, what do workers need to

oppose existing working conditions?

The fulfillment of this depends on the existence of strong organized working
class. When workers feel themselves more powerful as a class, they will reject
inhumane working conditions more strongly. However, there are many obstacles to
the organization of the working class. In this regard, in the following chapter, we will
present and discuss general the obstacles to organization of the working class in the
context of Tuzla shipyard region. Basically, the focus will be on two main ways of

controlling labour: precariousness and nationalist discourse.

78



CHAPTER 4

OBSTACLES TO THE ORGANIZATION AND UNIONIZATION OF
SHIPYARD WORKERS IN TUZLA: PRECARIOUSNESS, NATIONALIST
DISCOURSE AND RELIGION

In this chapter, we will try to analyze the organizational difficulties of the working
class in the context of Tuzla shipyard region. Firstly, the labour unions active in the
Tuzla shipyard region and workers’ perceptions of them will be discussed. After that,
we will present and discuss the obstructive roles of created misconception that
subcontracted workers cannot be a member of a labour union, the job insecurity,
fragmented structure of subcontracting system, distrust of workers in collective
action, and control mechanisms and collobration of employers. In the second part of
the chapter, we will concentrate on the ideological discourses reproduced in Tuzla in
order to prevent the struggle of the working class. The main focus will be given to
the role of nationalist discourse and practices in relation to Kurdish and Turkish
shipyard workers’collective action. Later, we will examine Islamic discourse and
religious practices in the Tuzla shipyard region and their effects on the legitimization
of class inequalities. In the last part of the chapter, we will try to analyze workers’
perception of class inequalities, and opinions and feelings towards existing class

relations.
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4.1. Labour Unions in Tuzla Shipyard Region and Workers’ Opinions on Them

The negative effects of flexible employment and subcontracting on the organization
of the working class, has been mentioned in previous chapters. In effect, the
segregation of the production process enables firms to get rid of existing labor
legislation and makes it more difficult for workers to organize (Sayeed &
Balakrishnan, 2004, 105). In this part, we will try to present and discuss labor unions
in Tuzla shipyard region and obstacles to class-based labor unionism. There are two
trade unions in the Tuzla shipyard region. Dok Gemi-Is, a sole bargaining agency is a
member of Tiirk-Isestablished in 1947. In the first years of its activism, it was
organized among shipyard workers in Halic, Cami alti and Haskéy in central
Istanbul. The second union, Limter-is, was established in 1976 under DISK. With the
closure of DISK after coup d’état of 1980, the activities of Limter-Is were banned
until the 1990s.

Dok Gemi-Is has 2245 members — all of whom are permanent, full time
workers. It does not attempt to organize subcontracted workers who are the main
workforce and constitute 90% of all shipyard workers in Tuzla. It avoids conflicting
with employers. On the other hand, Limter-Is has 134 members, most of whom are

110 1t acts within the framework of class-based labor

subcontracted workers.
unionism. It tries to influence public opinion regarding the problems of shipyard

workers and put pressure on the employers and the government.

Dok Gemi-is, who march under the motto “isveren olmadan is¢i olmaz™***,

exactly meets the conceptualization of what is known as a “yellow union” known as
being close to employers. In the 36" Ordinary General Meeting of Dok Gemi-Is,

Nalbantoglu, the president, explains their single purpose as such: “Sendikamiz ‘lider

119 While the numbers of members were 7.355 and 1.377 in 2009 for Dok Gemi-is and Limter-Is,
respectively, the figures shows a heavy drop in membership in 2013. While | asked about this issue to
Limter-is, they said that the memberships of hundreds of workers currently working in shipyards were
cancelled by the Ministry of Labour. They plan to begin a legal process.
Seehttp://www.csgb.gov.tr/csgbPortal/csgb.portal?page=uye

1 «no employer means no employee”, See http://www.youtube.com/watch?v=XQmPMcwt-J4
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iilke Tiirkiye’yi gormek istiyo. Her alanda lider iilke olarak gdrmek istiyo.”**? He
continues and states that they do not demand anything from the government: “Bu
kiirstilerden hitab edenler genellikle, hitkiimeti de burda bulduktan sonra, taleplerini
siralarlar. (...) Inanin isteyecek ¢ok bir seyimiz yok. Ben sadece birkag tesekkiirle

devam etmek istiyorum.”**?

These thanks go to the government, due to the
importance it has given to the maritime and shipyard sector. It is impossible to find
anything related to workers’ problems during his speeches. He talks as if he is an
employer in the sector. He emphasizes “national development™: “Tiirkiye lider iilke
olmali. Denizcilikte de lider iilke olmali. Kim Tirkiye’nin 6niindeki iilkeler? Biz
dordiinciiliigii hedefliyoruz. Japonya, Cin, Giiney Kore. Bizden ne farklar1 var? (...)
Once isteyecez, ondan sonra da liderlige yerlesicez.”***

Another characteristic of yellow union is its antidemocratic character which
can clearly be seen in Dok Gemi-Is. It has had only six presidents in 66 years of
service. For instance, Nazim Tur, who appealed to the AKP to be elected to
parliament in the 2002 general elections, but could not take place as a candidate'®,
presided at Dok Gemi-Is with the same managerial staff for 18 years, from 1986 to
2004 when he died. H. Necip Nalbantoglu, a name from Tur’s team, has been
presiding over the union since 2007. Exclusion of members from decision-making
processes is another antidemocratic character of yellow unions. Member workers of
Dok Gemi-Is stated that their membership exists on paper; they are not in contact

with the union and do not participate in its activities. But then, Dok Gemi-Is does not

12 «Our organization wants to see Turkey as leader. A country which has leadership from different
fields.”

13 «“The ones who speak from this platform generally want to address the nation and the government.
Believe me, there is not so much to want for us. I just want to carry on working and here a thank you*
See http://www.youtube.com/watch?v=aRbRNpUzmijc

14 «Tyrkey must be the leader. It must be a leader of maritime industries. Which countries are in front
of Turkey? Our aim is to be the fourth after Japan, China and South Korea. What’s the difference
between us and them? First we have to want leadership, and than we will be the leader.” See
http://www.youtube.com/watch?v=FbN6T1cxPN8

115 gee http://arama.hurriyet.com.tr/arsivnews.aspx?id=97379
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attempt to contact with its members and to deal with their problems. Sabri states that:
25116

“Hig bi etkinlik olmuyo ki zaten sendikanin

It is possible to understand the distance between Dok Gemi-Is and its
members from the way Salih, a member of Dok Gemi-Is working in the Tung-Gemi
Shipyard, responds when asked: “Biz komple iiyeyiz ama Gem Dok galiba.”**" One
of the basic reasons of this distance is the process of membership of workers to Dok
Gemi-is. In the period when fatal work accidents increased and were brought to
national agenda and Limter-is became more active and visible in Tuzla shipyard
owners invited and signed collective agreements with Dok Gemi-is to prevent
organizational activities of Limter-is. Therefore, most of the workers did not become
a member of Dok Gemi-Is by their own will, but as a result of shipyards’ attempts.
Statements from Nalbantoglu verify this fact: “Bizimle ¢alisan, akit olan, davet eden
(igverenlerin) de basimizin lizerinde yeri var, su ana kadar bize kapilarini
acmayanlarin da basimizin lizerinde yeri var.”!8 Actually, “tutelary unionism” is not
peculiar to workers in private sector or in the Tuzla shipyard region. As Karaagag
and Yilmaz (2013) argue, the extent and intensity of a process of cooptation of
organized labor, which has been initiated by the AKP especially in public sector, has
been unprecedented in Turkey. To illustrate, while the membership of Memur-Sen,
which is closely allied to the AKP, grew by a miraculous 1448 per cent in between
2002-2012 and the membership of Kamu-Sen, the nationalist confederation, grew by
27 per cent, the membership of KESK, a progressive and oppositional confederation,

decreased by 8 per cent.

Workers’ stories of membership clarify an arranged situation between
employers and Dok Gemi-Is. When the process of his membership is asked to Sabri,
he says that “Ise girdikten sonra ister istemez iiye yaptilar zaten (...) buraya gireni

sendikaya iiye yapiyolarmis hemen. Notere gittik iste bi imza mimza attirdilar

11 . L
® “There are no union activities anyway.”
17 «“We are all members of the union, Gem Dok, probably.”

18 «“we appreciate the employers who work with us, have contracts with us, who invite us and also the
ones who even doesn’t open their doors to us.”
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galiba. Tam hatirlamiyorum ama. Dok gemi- is sendikasina tiye olduk.”*® Similarly,
Haydar (35), another member of Dok Gemi-Is, describes the process as such: “Nasil

olduk... Patronlarimiz sendika getireceklerini soylediler kendileri. Bize de isterseniz,

iiye olmak gibisinde... Gerg¢i o biraz mecburen oldu ama herkes de istedi.”*?°

According to Ali, a permanent worker in Demsan Shipyard and activist of

121

Limter-Is, after the 27-28 February strike™=, the Minister of Labour made a meeting

with GISBIR and suggested employers to sign agreements with Dok Gemi-Is in
order to block Limter-Is since it was exposing illegality and damaging government’s

and shipyard sectors’ prestige:

27-28 Subat’tan sonra hemen bir hafta on giin icerisinde 36 tane tersanede
toplant: yaptilar, toplu s6zlesme yaptilar. Toplu s6zlesme soyle, is¢i sinifinin
tarihinde hi¢ goriilmemis aykir1 bi tarzla. Iste bu sendikaya iiye olan iscilerin
noter masraflarini, her is¢i i¢cin 40 lirayr her is¢i adina patronlar 6dedi,
patronlar karsiladi. Iscilerin higbir tercihi olmadan dediler ki bu sendikaya
iiye olacaksiniz. Isciler sordu bu sendikaya niye iiye oluyoruz. Biz Avrupa
Birligi’ne giriyoruz, Avrupa’yla is yapiyoruz, Avrupa bizden sendika istiyor,
bizim sendikamiz da bu. Biz sendikali gériinmek istiyoruz, sendikali olmak
istemiyoruz. Oysa asil niyetleri Limter Is’in 6niinii kesmekti.*?

We have stated that Dok Gemi-is avoids being in opposition to employers.
For instance, it does not participate in protests against any problems of workers

including fatal work accidents, but Nalbantoglu sees nothing wrong in their attitude.

19 «Just after we started to work here, without our permission, they made us member of the union just
like everyone else. We went to the notery for some signature process or something like that (I don’t
remember what was it exactly). We became members of Dok Gemi-Is Union.”

120 “How was it... The employers told us that they would bring union to the site and asked whether we
want to be a member or not. Although this was kind of obligation we all wanted it anyway.”

21 In the morning of 27 February 2008, activists of Limter-is blocked the main road going to
shipyards with the support of shipyard workers. This protest turned into a de facto strike and took two
days. According to Limter-Is, it was accomplished with the participation 80% of shipyard workers in
Tuzla.

122 «Jyst after 27th and 28th of February, just in one week (at most ten days), meetings were organized
at thirty six shipyards and labor agreements were hold. But this labor agreements had no precedents
from history of working class, in other words these were made in a contrarian way. The expenses of
notary of these workers which was 40 Turkish liras for each worker were paid by employer in the
name of workers. Without either asking workers or giving information about various organizations,
they leaded workers to this union. This was the union which was expected by European Union which
would sooner get Turkey in its list of membership and which would lead us to make jobs for Europe,
therefore we have to establish the union before other ones. The aim was to be seen as union members
instead of being really from a union. The proposed intention was to block Limter Is.”
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He stated in the Chamber of Shipping’s Ordinary June Meeting in 2008, at a time
when fatal work accidents reached their peak, that: “'Bizim isimiz bagci dovmek
degil, iiziim yemek”'?. He added that their aim is to get Turkish shipyards to the

position of number one in the world.***

After this speech, it gets harder to distinguish
Dok Gemi-is from any other employers’ association. Workers criticize Dok Gemi-is

due to their indifference toward workers’ problems:

Dok Gemi-Is ben kendimi bildim bileli tersanelerde var ama hicbir isci icin
degil, patron igin var. Ben bugiine kadar goérmedim, mesela adam kaza
geciriyor tersanede, sendikasin, gidip ilgilendigini gérmedim ben. Gidip biri
demedi ki bu adam burda kaza gegirdi, taseron is¢isi de olsa fark etmez.
Sonugta o bir is¢i orda. O tersanede ¢alisan herkesi temsil ediyosan o kapidan
giren herkesin haklarini korumak zorundasin. Bunlarda o yok. Kadrolular da
bile kaza oluyo bazen, onlarda bile bisey yaptiklarini gérmedim.125 (Ismail,
subcontracted worker)

A critical attitude towards Dok Gemi-is is not particular to subcontracted
workers, but it is common also among the members of Dok Gemi-Is itself. There is a
dominant tendency to see Dok Gemi-Is as “a union of employers”. Ahmet said that
“Bu sendika (Dok Gemi-Is) patronlarin getirmesiyle gegmis bir sendika.”*?® and told
that he became a member by attempts of his employer who stated that workers’
membership to Dok Gemi-Is is necessary condition for taking ISO 9001 certificate.
Sabri, another member of Dok Gemi-Is, reveals the union’s passiveness against

employers:

Dok Gemi;is’i patronlar getirmis kurmus. Onun i¢in de patron ne diyorsa
Dod Gem-Is de tam onu diyo. Patron dese ki bu sene zam yok, belki hig itiraz

123 «Our intent is not picking the vines, but eating the grapes.”

124 gee http://www.denizhaber.com.tr/quncel/14025/dto-haziran-ayi-olagan-meclis-toplantisi.html

125 <1 have known about Dok Gemi-Is since I was very young but none of its bureaus works for the
workers — just for the boss. | have seen nothing to counter this situation. Take a man who had an
accident for example... I have never seen anyone from Dok Gemi-Is take care of the worker in such a
condition. No one asked about the man who had an accident at the shipyard, including the
subcontractors. At the end of the day, that’s a worker. If you claim to represent every one working
here, you have to vindicate the rights of everyone who walks through that door. Dok Gemi-is
obviously does not the situation like this. It does not matter even if the accidents happen to the main
staff, I don’t even see them do anything for them either

126 «“The Union of Dok Gemi-is is a union which passed through by support of employers.”
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etmek gibi bi likksleri yok. Ya da ¢ikip bi eylem yapalim, iste bi protesto
yapalim, ya da isciyle bi toplant1 yapalim, yok. 127

On the other hand, Limter-Is has always been in struggle with precarious
working conditions and its destructive effects on workers. It states that what shape its
struggle line have always been interests of working class, which is above all interests
and constitutes reason of existence of Limter-is.*?® Some of the demands of Limter-is
could be drawn up as such: abolishment of subcontract (flexible, precarious) work,
stopping blood money and work murders, whole and complete worker’s health and
security, decrease in working hours and increase in wages, abolishment of difficulties

to unionization, and insurances on real incomes.

Limter-Is struggles against job insecurity and work-related accidents.
Workers, independent of being member of it or not, usually apply to Limter-is in
cases where they have not been able to get their salaries from employers. It tries to
organize workers and their families in case of work-related accidents. Moreover, it
pioneered an initiative to investigate the reasons for fatal work accidents, “work
murders” as it says, in 2007. An independent commission called Monitoring and
Investigation Commission for Tuzla Shipyard Region (TTBIiK, Tuzla Tersaneler
Bolgesi Inceleme ve Arastirma Komisyonu) was found consisting of representatives
from Limter-Is, TMMOB-Istanbul Coordination Council, Istanbul Medical Chamber
(ITO), Workers’ Health Institute of Istanbul and independent social scientists. The
commission published a report on 22 January 2008, in which the structural reasons
behind work accidents were discussed. Even if suggested solutions were not
implemented by the government and employers, it was a significant step towards

creating public awareness about structural problems faced by shipyard workers.

As a last point, it should be stated that activists of Limter-Is speak with
authentic knowledge which comes from their experiences in daily and working lives.

They are either ex- shipyard workers or still working in shipyards. The office of

127 «“Employers brought and established the Dok Gemi-Is. Because of this fact, Dok Gemi-is has
always behaved on behalf of employers. Maybe they have no luxury such as rejecting demands of
employers like giving no raise to wages. Similarly making a protest or organizing an activity like
meetings are even out of question.”

1285ee http://www.limteris.com/haber/haber_detay.asp?haberlD=281
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Limter-Is is in the J¢meler neighborhood where mostly shipyard workers live.
Furthermore, it is where unionists from Limter-is live, and always in contact with
shipyard workers. Adnan, ex-shipyard worker having close ties with Limter-Is,
explains the situation as such:
Isci i¢in hangi sendikaci gelmis iscilerin igindeler, iscilerle aksam otururlar
cay igerler, sorunlarin1 paylasirlar. Sadece yasam is yeri degildir, sosyal

yasam i¢inde de c¢ok seyler paylasiliyor insanlarla, sohbetler ediliyor.
Pikniklere gidilir, oturulur bi yerde cay igilir.**

In sum, while the membership of Dok Gemi-Is, all of whom are permanent
shipyard workers, has increased in the recent years thanks to the employers who
drew up collective agreements with it in order to prevent the organization of Limter-
Is among workers, Limter-Is has always been trying to organize among shipyard
workers, especially the subcontracted workers who constitute almost 90 per cent of
all workers, under a lot of pressure. Dok Gemi-is which is allied with shipyard
owners refrains from any strong opposition to existing working problems of shipyard
workers. It does not have a democratic organizational structure where each member
could easily express themselves; none of member workers | met thinks that Dok
Gemi-is represents them. On the other hand, Limter-Is, which has close ties with
workers, fights against precarious working conditions and tries to raise the struggle
of the working class in Tuzla. Now, we will present and discuss obstacles to the

organizational attempts of it.

4.2. Organizational Difficulties of the Working Class in Tuzla Shipyard Region

As mentioned, “difficulties” in the title refer to the organizational difficulties of
class-based labour unionism. Great convenience provided to Dok Gemi-Is by
employers and the government was mentioned before. Therefore, these difficulties
will be discussed with reference to Limter-Is, which is representative of class-based

labour unionism in Tuzla.

129 «1"d never heard ofany unionists who came to workers to drink a glass of tea and talk about their

problems. Life is not only made up of working space but also social practices, people can have a good
chat and share various things. Picnics are organized and there are places that you sit and drink tea”
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4.2.1. Created Division between Permanent and Subcontracted Workers

It was stated that Dok Gemi-is organizes among permanent workers with the help of
shipyard owners. This causes misconceptions that all permanent workers could only
be organized under Dok Gemi-is or workers have to be a member of Dok Gemi-Is in
order to be a permanent workers. This misconception reveals itself in of the

following quote from Sabri:

Burda calisiyosan o sendikaya (Dok Gemi-is) iiyesin, kadroluysan. Yani

burdan istifa edebilmen gerekir Obiir sendikaya (Limter-Is) liye olabilmen

icin.  Limter-Is’li de kadroluyu alamaz, Limter-Ig’e tiyeyse kadroya

alabilmesi i¢in o sendikadan Dok Gemi’ ye ge¢mesi gerekir. Yoksa alamaz

yani.'¥

Another misconception, which constitutes an obstacle to the organization of
shipyard workers, is that subcontracted workers cannot be a members of trade
unions. For example, Cemal, a subcontracted worker who is not a member of any
trade union, explains the reason of his nonmembership as such: “Bizim sendikaya
liye olabilmemiz i¢in bi kere tageron sisteminde degil de ana kadro sisteminde
caligmamiz lazim ki her tiirlii sosyal haklarimi savunabilelim.”*** Similarly, when
asked whether he is a member of a trade union, he Osman states that he is not
because subcontracted workers cannot be a member of any trade union. Serdar also
suggests that “(Sendika {iyeligi) Taseronlarda yok mesela. Kadrolu olarak ¢alistigin
zaman tersaneler yapiyo.”'*? Therefore, unionization is regarded by some workers as

something provided by shipyards. It is regarded as a right given by the employer.

130 «1f you work here and you are a permanent staff then you have to be a member of Dok Gemi-Is.
Basically, you have to resign from one to be a member of the other (Limter-Is). If someone wants to
be a permanent staff he must pass through Dok Gemi-Is. Otherwise, they won’t take him.”

3L «“We can’t be members of a union to defend all our social rights unless we work as main staff — not
just in subcontracting.”

132 <(Membership of unions) There is not anything like this in subcontractors. Shipyards guide this

only in the case where you are a permanent staff.”

87



It is quite possible to see similar statements among many shipyard workers.
In fact, there is no any legal barrier to organization of subcontracted workers under
trade unions; however, this misconception functions to prevent unionization of
subcontracted workers in the Tuzla shipyard region. This situation is not peculiar to
Tuzla. This misconception is a result of the dissolution of permanent labor based on
relatively higher social protection, which trade unions are identified with. There is a
strong tendency to identify membership of labor unions with permanent workers.
Besides, trade unions which do not make much effort to organize among
subcontracted workers foster this misconception. However, Limter-Is, which puts
effort to organize subcontracted shipyard workers, should be exempted from these

labor unions.

When this misconception is asked of Biilent, activist of Limter-Is, he states
that they (activists of Limter-Is) always try to overcome this problem by revealing
the fact in protests, leaflets, and movements. He mentions that Limter-is assumes all
workers, whether permanent or subcontracted, as its ‘“natural members”. He
identifies the existing situation as a problem of alienation of subcontracted and
permanent workers to each other. He explains the base of this misconception and the

role of employers in it as follows:

Bu tersane patronunun, tageronun, yani sermaye kesiminin kendisinin
uydurdugu bir durum. Uydurunca da isciler yalan sdylenene daha ¢abuk ikna
oluyorlar, daha ¢abuk kaniyorlar, biraz o. Yani iscilerin sdylemi degil bu
aslinda, patronlarin sdylemi. Ciinkii bir durum oldugunda taseron is¢isinin
tazminat hakki yok, ihbar hakki yok, taseron is¢isinin sendika hakki yok,
tageron iscisinin higbir hakki yok, izin hakki yok, resmi tatil hakk:i yok, su
yok bu yok...Bdyle oldugundan kaynakli tageron iscisinin sendikal hakki da
olmaz onlarin sdylemine gore. Boylesi bir kosulda is¢i benim sendika hakkim
var diyemez c¢iinkii dicek ki zaten benim izin hakkim yok ki, sendika bunlarin
hepsinin iizerinde, bunlar1 toparlayan bir durum, bu nasil olsun...*®

133 “This is condition completely made up by the the boss of shipyard, used to manipulate the
subcontractor based on capital. Workers are prone to believe such lies easily, this is the condition in
fact. I mean this discourse is on the behalf of employers rather than workers. Because in any case the
subcontractor’s worker does not give them the right to demand compensation, to criticize, to be part of
any union in other words he has no right to leave, to use public holidays and so on... In this discourse
workers of subcontractors do not have union right. In such a conditions, worker can not claim union
rights since unionization is above all these rights and has to be sorted out”
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These created misconceptions are not single obstacle to class-based labour
unionism. The following segment of a conversation with Mustafa implies other
difficulties:

Ama tageronlarda dedim ya, sendikasi yok. Sendikalasamiyosun taseronda...
Soyle bisey, Seden’te sendika var su anda, Seden’in kendi kadrosu sendikali
ama Seden’te 15-20 tane taseron var, higbiri sendikali degil. Ayni tersane
icinde... Taseron is¢iler sendikali olmuyo, olamiyor. Diyelim ki olmak
istediler, zaten sorunlar ¢ikiyor. 134

Now, we will go into detail and analyze other obstacles to the organization of

the shipyard workers in Tuzla.

4.2.2. Fear of Losing Job: Impassable Doors of Shipyards

One of the basic obstacles to the organization of Limter-is is the threat of
unemployment. It was stated before that precarious work causes to work under job
insecurity. Workers I met commonly referred to a fear of losing their job as a reason
for not being organized under a labor union. Aziz, a subcontracted worker in Demsan
Shipyard, states that due to employers’ oppressions and threats, shipyard workers
tend to think that “Sendika olmaz, oldugu zaman patronlar kabul etmez, bizi isten
cikarirlar, sendikali olduk diye calistirmazlar, kimse ise almaz.”™*> For him, workers
could not be a member of Limter-Is even if they want because if they become a
member, employers will dismiss them and not employ them again. Similarly,
according to Mustafa, a member of Limter-is, the basic reason workers stay away

from a labour union is fear of losing their job:

Isten ¢ikarilma korkusu ya, en biiyiik cekinceleri bu. Issizlik, baska bisey
degil. Yani diyelim bugiin ben kendi ¢alistigim yerde desem gelin sendikaya
gidelim derdimizi anlatalim, noterden bisey ¢ikartalim desem yine kimse

134 «But I said you they are subcontracted workers, in other words they have no union. It is not
possible to unionize in the subcontracting firms. It is like in the example of Seden. There is a union at
Seden and all of permanent staff in Seden are in the union, but the other 15 or 20 subcontractors are
not members of any union. They work for the same firm, though. Subcontracted workers are not
members of a union, they cannot. | mean, even if they wanted to be, it would cause problems.”

135 «We can not talk about a union, because employers do not accept such organizations. They would
rather not work with us if they know we are members of a union.”
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gelmez. Ciinkii adam diyo ki ge¢ de verse benim parami veriyo, napiyim

diyo. Sikint1 ¢ekiyom ama issiz kalmiyom diyo.'*®

The fear of losing job is not a baseless one. There is so much pressure on
members of Limter-Is, especially on active ones in Tuzla. Employers benefit from
the opportunities of job insecurity and lack of legal protection against dismissals.
Siileyman, who is not member of any trade union, gives an example: “Bazi
tersanelerde yiiriiyiis falan yapiyolardi, iki ay ii¢ ay sonra bakiyodun ¢ocuk bos.
Demek ki yol veriyolar. O insan ne yapiyo, korkudan sesini (;1kartam1y0r.”137 Limter-
Is stays at the focus of oppressions and threats of employers. Ali, an activist of
Limter-is, states that most of the members of Limter-is were fired from their jobs
with the 2008 economic crisis. The economic crisis constituted an opportunity to
“clear” shipyards of “dangerous workers”. Ercan, ex-shipyard worker who is active

in a leftist party, says that:

Limter Is her zaman ezilenlerin, ¢alisanlarin yaninda oldugu icin patronlar
onlara kolay kolay yer vermezler burda yani, barindirmazlar. Tersane
sahiplerinin elinde olan biseydir yani. Onlar “yok” dedimi, hi¢ kimse bisey
yapamaz. Cogu isyerinden ¢ogu arkadas kovuldu mesela. Niye? Limter Is’e
uye olgglgu icin adam kovuyor, ¢ikartiyor isten. Sendikaya iiye olamazsin
diyor.

These statements are not speculation. Many workers talked their own
experience. For example, Biilent explained the process of his dismissal from the

shipyard the last time he worked there:

136 “The biggest fear is being fired. We are talking about unemployment, it is not a small thing. |
mean, if | go to work and speak to my coworkers in order to gather together and go to the union to talk
about our problems and no one wants to come with me. Because of the importance of being paid
wages. Even if it is irregular, it is enough for the worker if the alternative is being unemployed. He
admits there is something wrong, but it is incomparable with respect to unemployment.”

137 «Some shipyards organized some meetings and just after the workers who joined the movement
were fired. You understand there is something wrong. And then people starts to stay in silence
because of anxiety of unemployment.”

138 «Since Limter Is has always works with the downtrodden and has not relied on employers, it can
not take place in the shipyard. In other words owners of shipyards have all of the authority and
decisions are in the initiative. Nobody can do anything when they said “No”. Most friends from
various working place were when if they became members. Why? Some of workers were fired
because they were members of Limter Is. In short, they say you can not be a part of the union.”
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[k 6nce sey dediler, senin sendikayla bagin var m1? Dedim arkadaslarim var,
tantyorum. Orda ¢alisanlardan bazilar1 benim sendikali oldugumu, sendikanin
o zamanki bagkan1 Cem Ding’i taniyanlar vardi. Béyle bi durum olunca zaten
is bitti sizi ¢agiricaz falan dediler, ¢ikist verdiler.*®
Nevertheless, this was not a one-off; Biilent was discharged from many shipyards
due to his unionist identity. For instance, the Cicekli Shipyard fired him together
with four friends because they participated in a protest following a fatal work
accident. Furthermore, he was dismissed from another shipyard for having made a

statement about a fatal work accident which occurred there to the press.

Shipyard owners put pressure on subcontractors as well, in order to prevent
“dangerous” workers’ employment. In a case where subcontractors do not want to
discharge a worker in question, shipyards threaten them with cancelling their service
contracts. Moreover, employers cancel the contracts of subcontractors in cases where
they want to discharge some “dangerous” workers but fear from workers’ resistance

against dismissals. Ali illustrates one such case:

Bizim (Limter-is) genel baskamimizi, Kanber Saygili’yr, Dearman
tersanesinde tageronda calisiyordu, direkman Kanber’i isten ¢ikarma yerine,
nasil c¢ikaracaz ¢ikaramiyoruz, ¢ikarirsa yine eylem yapacak. Tageronun
sOzlesmesini iptal ettiler Kanber abiyi isten c¢ikarmak i¢in. Taseronu
cagirmislar, ya demisler ki kardesim sen Limter Is’in genel baskanm ise
almigsin.** (Ali)

Shipyards do not only put pressure on sobcontractors, but also on workers
who work with activists of Limter-Is. Hiiseyin mentions his experience in Adar

Shipyard, where he started to work as a foreman and took Kanber Saygili, the

president of Limter-Is, to work with him:

139 “First of all, they asked me whether I have a link with a union. I said I have some friends from the
union. Some of them knew that | was a unionist and moreover that | had links with the president of the
union, Cem Ding. In that kind of situation my work was done. We’ll call you, they said — and gave me
the boot”

Y0 «Our president (president of Limter is) Kanber Saygili had been working with a subcontractor in
Shipyard of Dearsan. The firm preferred to cancel the agreement with the subcontractor instead of
firing Kanber Saygili to prevent possible protest against his layoff. They met with subcontractor and
judged him because of hiring the president of Limter Is.”
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Gittik kapidan giris yaptik iste evraklarimizi falan verdik O’nu (Kanber
Saygili’y1) gérmiisler. Sonra 6glen oldu bi baktim patron geldi biz seninle
calisamayiz. Niye? Ya iste bize uygun degilsin. Diin kendin gelip bana
diyosun ki sen bu isi ¢ok iyi biliyosun, ustaligi bogver sen bize ustabaslik yap
diyosun. Bugiin de diyosun uygun degilsin. Tamam dedim uygun degilsem
degilim. Ben geri dondiim gittim o ara yigeniyle karsilastim. “Abi noldu?”
Boyle boyle dedim. “Ya ondan degil” dedi. “Sen sendikaciy1 getirmissin
galiba, sendikanin bagkanini getirmissin onu gérmiisler iste. Seni de sendikaci
diye cikardilar.”**

Being a member of Limter-Is or participating in its activities does not
constitute a single reason of being fired from job; to seem when talking with known

people from Limter-s is sufficient to be fired or not to be employed. Ercan tells the

story of his work mate:

Gecen yasadik, biz calisiyoduk tersanede, birinin ise girisini yaptilar, geldi
Hakki Abi’yle tanisiyolar ama iiyeligi yok, gegerken selam verdi, taniyoruz
birbirimizi. Geldi, Hakki abiyle merhabalast1 falan, orda tersanenin miidiirii
bunu gordii. Dedi seni ise alamam. “Niye?”” dedi. Sen dedi tiyesin. Adam dedi
degilim. Gergekten de degil. Yok dedi iiyesin, bunlarla ne isin var. Adam dedi
ki ben iiye degilim. Yok dedi git noterden iiye olmadigina dair bana kagit
getir, seni ondan sonra ise alcam dedi. Cocuk gitti 50 lira verdi bosu bosuna,
kagit ald1 geldi, ondan sonra ise aldilar.**

Any oppositional attitude against working conditions constitutes a reason for
workers to be fired from the job. Ismail states that after being quoted in a journal

talking about the problems of shipyard workers, his employer tried to fire him. But,
as a result of his resistance, the employer abandoned the idea. Furthermore, workers

141 «ye went and checked in and gave our documents. They saw me with him (Kanber Saygil1). Then
when it was afternoon, the employer came and said me that the firm can not work us. Why? He said
that 1 was not good enough for them. But the same person had told me that | knew this work bully and
that | should work as a foreman rather than as a master. And just in one day he changed his mind and
decided that | was not capable of the work. Then I said ok, I am not good enough for your position. |
turned back and in this time interval I encounter with his nephew. He asked me “What happened?”
and then I told whole of the story. He warned me as “The reason is not your incapability” but that
“you went there with a unionist, moreover the president of the union. You are fired because of this.”

142 «“Newly a related case occurred. While we were working in shipyard, a new worker’s check in was
made. The man saluted Brother Hakki since we knew each other but he didn’t have a membership.
The director saw the new one when he came to near of Brother Hakki and greeted him. Then he said
he can not hire him. Ordinarily he asked for the reason and the answer was obvious: he was from the
union. The man said he had never gone to union but the director was sure since you greeted these
men. However the man was telling the truth. But the director was also sure about his own thesis and
so he had no doubt to want a document that taken from a notary and provide an evidence about his
conditions. The boy went to notary and paid 50 Turkish liras in vain to get such a document and he
was hired to the job.”
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who support the resistance of their co-workers are also under the threat of
unemployment. For example, in “crane occupation” protest in the Adar Shipyard,
workers who supported their co workers’ resistance were discharged on the same

day:

Bak biz orda (in Adar Shipyard) direnisteyken benim arkadaslarim vardi,

akrabalarim vardi Adar tersanesinin ic¢inde, sabah biz yolu kestik dedik

calisanlar kimse girmesin igeri, onlar bize destek verdiler calismadilar,

hepsini kamerayla tespit ettiler. Eylemimiz bitti onlari1 hemen isten

cikarttilar.** (Ercan)

Job insecurity turns up pressure on workers and keeps them away from
protest. In order to clarify the effectiveness of fear of job loss, Biilent talks of his

own experience:

Ben isten cikartildigimda bana iscilerin hepsi, 70 kisi calisiyorduk, bunun
40’1 dedi ki mahkemeye verdiginde biz senin sahidiniz. Ama beni isten
cikarttilar, kapida direnis oldu, sonra kriz yasandi, en yakin, o zamanlar en
samimi oldugumuz, sendikaya gelip giden, sendikanin yonetiminde olan
arkadaslar dahi sahitlik yapmadilar. Isten ¢ikarilma korkusundan kaynak11.144
Once workers are discharged from a shipyard, they can not work in there
again, they can not even get in the door. “Impassable doors” in the title refers this
fact. Shipyards have “high security” doors where one should have an electronic card
to pass. And when you are forbidden, it is impossible to get in again. In this way,
arbitrary dismissals are easily carried out. Moreover, this eliminates the possibility of
discussion with employers against dismissals; if “the last word” is said, workers do
not have any chance apart from resisting in front of the doors of shipyards. When it is

asked of Biilent whether discharging is just that easy, he says that:

143 < ook, while we were in boycott I had friends and some family member in Adar Shipyard. Early in
the morning we cut the road in Adar Shipyard and told to the workers not to go inside. They wanted to
support our acts and they didn’t work this day. The mobile cam identified each of these. Just after our
boycott was over they were all fired.”

144 «“When I was fired by the firm, all of my coworkers, nearly 40 out of 70 in the company, promised
to give testimony for me in court. But | was fired and there was resistance in front of the firm all of
which led to a crisis. Then, even the ones from the union who were very close to me some days in past
did not give testimony in court. The reason was the fear of losing their job.”
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Isciye isten ¢ikariyorum dediginde ben ¢ikmiyorum deme gibi hakki var

mi...Bana dediginde ben dedim yok c¢ikmiyorum, Oyle kolay degil,

cikartirsan basina bela olurum dedim. Neticede taseron ¢ikartmadi ama giris
kapisindan giris kartlarimizi iptal etmigler... Giselerden giris yapamiyosun,
yani tersanenin i¢ine girig yapamiyosun.

There are many stories similar to Biilent’s. For example, Selguk states that he
was fired five years ago from Sadikoglu Shipyard and that he was forbidden to move
in since that time. Ali, activist in Limter-Is, also cannot enter any shipyard except
Demsan, where he works. The “impenetrable gates” of the shipyards are a contrete

symbol of job insecurity. They mean that “if you are dismissed from these doors

once, it is impossible to come in again”.

4.2.3. Collaboration of Employers and Control Mechanisms

Even if there is competition amongst the bourgeoisie of the global market, they
invariably act in unison for the survival of capitalism in the last instance, and thus,
for their class interests. It is quite possible to see collaboration between shipyard
owners in the following example. It was stated in the previous chapter that were
imposed on some shipyards, especially in 2008, due to fatal work accidents. One of
the punished shipyards was Selak Shipyard. A demonstration was thus organized
under the leadership of GISBIR and The Chamber of Turkish Naval Architects and
Marine Engineers (Tiirkive Gemi Miihendisleri Odast) against the detain penalty
imposed on Selak, with the support of Dok Gemi-is in May 2008.** Those
employers who kept silent about fatal work accidents took action when it came to the
direct interests of shipyard owners. They stopped work in spite of losing money and

forced workers to participate in protest. Selguk relates the incident as follows:

145 «When you tell me a worker is going to be fired do I have the right to reject this decision?... When
they informed me about being laid off, I refused out right. It can’t be that easy, I thought and so I
didn’t hesitate to say that | would cause trouble if they would insisted. In the end, the subcontractor
firm did not fire me — but all of my entrance cards were invalidated... How can a man work if he can’t
enter the shipyard?”

146 See http://www.radikal.com.tr/turkiye/isci_oldu_sus_tersane kapatildi yuru-879396
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Bundan bikag yil 6nce Selak’ta 6liim olay1 oldu. Oray1 kapatmaya galistilar.
Bi giin bize 6gleden sonra paydos ettirdiler. Hayirdir dedik, birbirimize
soruyoruz ne oluyo diye. Dediler Selak bi daha acilsin diye biitiin tersaneler
anlastilar, imza topladilar. Iscilere de imza attirdilar, yiiriiyiis yaptirdilar,
Selak’in oniine topladilar. Dedik hayirdir niye boyle oluyor, dediler Selak’in
acilmasi i¢in. Biz kendi kendimize dedik, biz niye buraya geldik. Bir
arkadasimizin 6liimii i¢in protestoya gelmis olsaydik tersaneye alinmiyoduk,
bu tersane ne diye bu kadar insana paydos ettiriyo da Selak’in agilmasi
i(;in...147
There is a strong network between the shipyards in Tuzla shipyard region.
They act together to prevent the unionization of workers under Limter-is. For
instance, workers talk about “a black list” which has been distributed to all shipyards.
Workers on the black list, who are “detected” that they are participating in activities
of Limter-Is or “create a problem” for shipyards, have not been employed in those
shipyards. Biilent, who tries to organize shipyard workers and actively participates in
the activities of Limter-is, is one of these workers on the black list. He says that he
applied for a job to Tuzla Gem, Gemar, Cigekli, and Karan shipyards, but none of
them employed him. As a result, he gave up looking for a job in shipyards and

started to work as a cleaner.

When shipyards determine the names of workers “who should not be
employed”, they share the names with each other and act together. Ercan suggests
that if a shipyard worker is fired from two shipyards, he cannot get a job in any other
shipyards. He says that this has happened several times. Shipyards identify the names
of workers who try to organize shipyard workers against bad working conditions and

send their names to other shipyards. He gives an example:

Bi olay olmustu burda, Selak tersanesi var, kavga etmislerdi para yiiziinden,
tageronu dovmiislerdi, tersane icinde baya bi arbede olmustu. 10-15

17 «A few years ago a man died in Selak. They (the state) tried to close Selak (as a punishment). One
day, they (employers)made us break off the work. We wondered the reason and tried to understand
what had happened. They told us all of the shipyards have an agreement on behalf of reopening of
Selak. We asked ourselves the reason which brought us there. If we had been here to protest one of
our coworker’s death, it wouldn’t be possible even entering to the shipyard. The shipyard breaks out
the work to reopen Selak.”

95



kisiydiler, bunlarin isimlerini almisti tersane sahibi, biitiin tersanelere

dagittilar. Onlar burda is bulamad, ¢ekip gittiler.*®

Biilent gives another example from subcontracted workers who have resisted
taking their unpaid salaries in Adar Shipyard. He says that when these workers
applied for a job in Toygem Shipyard after taking their salaries from Adar, Toygem
did not employ them, saying “you are members of a trade union”. In fact, as Biilent
says, they were not members of Limter-Is, but there is a possibility now. If a worker
stands up to abuse of their rights once, which is contrary to the class interests of
employers, (s)he becomes “dangerous” for employers because it may go further. In
other words, when employers begin to lose their control on labour, and discharge

“dangerous” workers who “cause” this as a means of nipping problems in the bud.

“Dangerous” workers are determined in different ways by shipyards. One of
the tools used to determine who constitutes are ‘danger’ issecurity cameras. Almost
all shipyards have cameras on the doors and when there resistance is formented in
front of the shipyard, they identify and dismiss workers participating or supporting
the action. This has happened in recently in the Adar Shipyard. Aziz talks of the

experiences of his colleagues:

Biz sabahleyin kendilerine (to their work mates) agiklama yaptik iki saat ise
girmeyin iste, eylemimize destek olun diye. O arkadaslar eylemimize destek
oldular ve eylemimize destek oldular diye ise girdiler bir saat sonra haber
geldi onlara, siz kamerada goriinmiigsiiniiz, niye boyle yaptiniz diye isinize
son verecekler.**®

These practices are well known in the Tuzla shipyard region. However, the
purpose of shipyards is not only getting rid of trouble-making workers, but also
preventing other avenues for opposition and create a masse of “obedient workers”.

Selguk, who supports Limter-Is but not a member due to fear of losing his job, says

148 «Something went wrong in Selak like a fight over money issues. Workers beat up a subcontractor
which led to a fray in the shipyard. They were nearly fifteen people identified by the boss of shipyard
and split up and sent to different shipyards. They couldn’t find any jobs in those places and left(the
Tuzla shipyard region).”

149 «“We made an explanation to the coworkers in order to make them support our movement. These

friends did support our resistance and because of this support they were called by the employers who
saw them by cam recorders. They were warned not to join such movements or they would be fired.”
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that if they act with Limter-Is, they would be fired within a maximum of three days
because they would be spotted on cameras in front of the shipyards:

Suan kamera dolu biitiin kapilarda, arti bi de o eylemde adam kendi
elemanina ¢ektiriyo ya gizli bi yerden. Cekiyo, sonra tek tek taniyo. Sen
sonucta o tersanede calismissin, tersane sahibi kendi bilmez seni ama
miithendisi bilir, formeni bilir, kadrolu elemani seni tanir. Soyliiyolar iste bu
arkadas bu firmada ¢alistyo, ertesi giinii isinden oluyo.™°

Evidently, the means to identify workers is not simply limited to cameras. Shipyards
also draw upon some workers working in shipyards in reaching the names of
“dangerous” workers. In this way, the threat of being identified and fired becomes
spread out; there is not any “safe” place to escape from this threat. Cameras or
workers close to employer could see you in anywhere. Such a case reminds the
notion of panopticon. Panopticon is a name given to a plan of building in which
inspector can see inmates in every time without being seen. This feature of
panopticon makes people feel as if they are under risk of inspection at any given
moment. In fact, the architecture of shipyards is not same as panopticon, but the
feeling it creates is essential to understand existing misgivings of workers about
being organized. The aim of the panopticon is to discipline people through “invisible
eye”. There is similar situation in shipyards. The threat of being seen prevents some
workers to be organized. Biilent attributes the reason of workers’ staying away from
Limter-Is after 2008 in which they participated in mass protests to the “fear of being

seen’’:

Patronlar is¢ileri tamamen kontrol edemez ama sonugta tersanenin igerisine
giriyosa, kapidaki korku...Baska bir seye ihtiyag yok. Senin her an beni
gorebilir bir yerde ya da patronun yalakasi biri goriip soyleyebilir ya da bi
verde denk gelebilir korkusuyla kendisini garanti altina almak istiyor.
Boylesi bir durumda iki yil boyunca is¢iler sendikaya sadece hukuksal
nedenden kaynakli gelip gittiler. Yani bir etkinlik diizenliyor, diyelim bir is
cinayeti oldugunda basin agiklamasi yapilcak, is¢iler katilmiyor. Yol kesicek,
tretimi durdurucak, ama isciler sendikanin ¢agrisina kulak vermiyor. Pek ¢ok
yandan riskli bir durum. Boylesi riskli bir durumda da sen is¢ileri daha
radikal, ileri bir eylem yapmaya ikna edemiyorsun. Boyle olunca sendika

150 «“Cameras are recording on each door now and moreover their own personnel makes the record
from an invisible point. Firstly he records and then he identifies each. In the final analysis you have
been working in shipyard but the boss of shipyard does not know you while engineer, foremen and
permanent staff know well enough. They have no doubt to say the workers’ name to the firm and the
day after they are all fired.”
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yalnizlastirildi. Tersane patronlarmin isciler iizerinde kurdugu etki. Yani

Limter-Is’e geldigi duyulduysa o patronun is¢iyi isten atma olanagi kesin

vardir.*!

As a last point, it should be stated that it is impossible to totally control and
design behaviors of workers. Even if the fear of being seen and fired directs
shipyard workers’ behaviors to some extent, the fear at least disapates enough for
workers to take action when the limits are transgressed. This limit could be surge in
fatal work “accidents”, low incomes, or class-based society, but in any condition the

possibility of standing up exists.

4.2.4. Distrust in Labor Unions and Collective Activity

All workers I interviewed, except for Siileyman who thinks that trade unions do not
consider the interests of employers, stated that they view trade unions as being
significant for the workers. Also, Kamil, a 20 years old subcontracted worker who
came from Mus in order to work seasonally, had no idea about Dok Gemi-Is or
Limter-is. Furthermore, he did not know the exact meaning of the term ‘trade union’.
But, as forementioned, the rest of the workers, independent of whether they were
member of any trade union or not, considered trade unions to be significant.
According to Ismail, trade unions are significant not only for today’s workers, but
also for the future of their children. Haydar attaches importance to trade unions too,
because “Tek bi kisi hi¢bi sey yapamaz ama birlik beraberlik her zaman her seyin

59152

iistesinden gelir. Ercan adds that: “Sendika tabi ki 6nemli. Sadece taseron

151 «Bosses can not fully control workers but while you are in the shipyard, the anxiety is there...
Nothing more is needed against workers. Workers need to guarantee themselves against the possibility
of being seen by the boss or one of his brown-nosers or bumping into him somewhere. Under these
conditions workers used to apply the union just for legal reasons for two years. | mean when the union
organizes a meeting about an occupational ‘murder’ and calls out to workers with a public statement,
but none of them heed the call. The union plans to cut traffic flux and stop production but none of
workers give ear to the call of the union. This is risky from various perspectives. And naturally in
such a risky situation it is not possible to persuade workers to protest. This is the effect of bosses of
shipyard which shadows life of workers. | mean if it is revealed that a worker has been to Limter s at
some point, it is obvious that he will be fired.”

152 «A single worker can not do anything but by working together anything can be overcome.”
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piyasasinda degil, biitiin her yerde. Orgiitlesmek her zaman igin giizeldir yani.”**®

However, they voiced concern that “ya mutlaka énemli ama sendika gibi sendika

»154 (Osman), “yani is¢iden

olup da iscinin bire bir her seyiyle ilgilenip takip ederse
yana olan sendika yararhdir ama patron sendikasiysa bunun bi yararim
gdremiyosun™ (Sabri), “Tabi sendika sadece sendika olarak durmicak, siirekli

kontrol ederek, sikayet ederek. Yani biz gitmicez onlar gelecek.”™® (Serdar).

There is a tendency among workers to approach existing labour unions in
general with suspicion. For example, for Haydar, a member of Dok Gemi-Is:
“Glinlimiizdeki sendikalarin ne derecede sendika olduklart tartigilir is¢i agisindan
bakildigi zaman.”*®" Mustafa, a member of Limter-Is, suggests that “Mesela simdi
diyelim ki ben sendika desem arkadaslar arasinda falan bir kere is¢iler sendikalara
artik soguk bakiyolar. insanlar1 sendikadan sogutmuslar.”**® When the reason is
asked, he says that workers see trade unions as “an employer’s union” and think that
“Onlar ayda bi yevmiyemizi aliyolar ama iste bize hizmet etmiyolar”™**°. It is possible
to see a similar kind of opinion towards labor unions in the following expressions of
Mehmet: “Sendikalara baktigin zaman, bazi sendikalarin basindakilerinin, adin

hatirlamiyorum bi sendikanin miidiirii miiydii neydi, dediler Kibris’ta baya bi serveti

153 «Labour union is surely important. Not only in subcontracted companies, but also everywhere else.
Coming together on things is always a positive thing

154 «jt is surely important to get united under an organization like unions if it acts on behalf of its

members, workers by being interested in their problems and by keeping track of ongoing issues”

155 I mean the union is helpful when it works in advance of workers not of employers, because in

latter it is not possible to talk about any benefits”

1% «Of course unions can not stay just as a symbolic organizations, they should regularly control the
various situations and make necessary complaints about ongoing misapplications.”

17 «Looking from the perspective of workers, it leads one to question how much of a union ours
actually is”

158 «personally, when | talk about unions with my coworkers, you have a kind of look in their eyes.
You can tell easily, workers’ have a distanced attitude towards them”

159 «“They (trade unions) get our one daily wage from our salary but you know, they do not serve us”
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var. Nasil bi servet yapti, nereden? Mesela sendikali oldugun zaman ayda bir bi
59160

yevmiye sendikacinin.

Actually, these criticisms are not groundless — what we witness in yellow
unions is such kind of individual interest-based politics, which creates prejudice
against trade unions and prevents workers from organizing under the banner of class-
based labour unionism. Moreover, shipyard workers have a lack of trust towards one
another in the context of acting together against employers. It was apparent for some

workers | met. Cemal is one of them:

Ya bu sektdr dyle bi sey ki ablacim kimseye giivenemiyorsun ki. Ornek
vereyim, bi seyi tahsil etmedigimiz zaman bi sirketten mesela bi sirkete
calistigimiz zaman, 3-5 arkadas bi araya gelip diyor ki iste buna itiraz etsek
iste boyle soyliyelim... Sonucta haksizligi kabul eden insan imansiz insandir
yani bu bole yani. Kuran’da da bdyle, her seyde de boyle. Ne pahasina olursa
olsun sesini ¢ikarmak zorundasin ama bu, bu Kkisilerle olmaz. Ciinkii
sOylliyorsun tamam diyor, arkani doniiyorsun yok. Yalniz kaliyorsun. Sosyal
hakkin yok, dayanacagin bir sey yok. Ortada kaldigin zaman ne oluyorsun
hepden perisan oluyorsun, goze batryorsun.™®

Osman, a subcontracted foreman, also suggests that “Mesela bi sey oluyor
toplu halde hadi gidelim konusalim diyorsun, kapiya kadar gidiyorsun arkani bi
déniiyorsun bi tane adam kalmamus yani.”*®? Similarly, Sabri thinks that collective
action is a good thing for workers, but it is impossible. However, on the other hand,
he does not lean towards May Day public meetings, he identifies them with
vandalism. When the reason of the absence of collective actions is asked him, he

refers to reserve army of labour without calling it as such:

160 «When you look at the unions, some of their leaders — I can’t remember which union leader or
whatever, what his name was, but he was going on about how there is big money in Cyprus. How did
he go about making money in Cyprus? With a day from our labour, is how.”

181 «you see, my sister, this is the kind of sector which makes you distrust everybody. | can give you
an example from my experiences. While you are working for a firm, a few workers come together to
object unfairness since it is obvious that obeying such unfairness is a kind of infidelity. You can see
this on Kuran or anywhere else. You feel like you have to do something against injustice but it is not
possible with such people. Because while he seems to be agree with you, just as you turned your back
everything changes. You become lonely in this situation. You have no social right or anything to trust
in. Just because of being left alone like this, you become more dangerous for employers and so you
become miserable.”

162 «For example when something bad happens, you speak with other workers and decide to talk
together and walk to the doors to protest but when you turn back you see noone behind you”
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Niye yok; birlikte hareket ettigi zaman genel olacak, yani tersane igindeki
insanlar1 diisiinmeyeceksin. Yani ben burdan gittigim zaman benim yerime bi
tane daha adam, bu burdan gittiyse ben buraya daha gelmem diyebilecek
adam olacak yani. (...) Simdi burdan bu tersane, Kaptanoglu, burdan bu
kadar isci, kag tane; yiiz kisi, iki yiiz kisi bi giinde ¢ikarir yarin yiiz tane iki
yiiz tane adam alir. (...) Ya bu nasil olcak, ben burdan ¢iktimmi benim
yerime daha bi adam gelmeyecek ki... ¢ikcak kapinin oniine diycek ki; bu
benim kardesim arkadasim, bu burdan ¢iktiysa ben bunun yerine gelemem, bu
neyse ben de oyum. (...) Ama burda Oyle degil. Ben giderim on liraya oteki
gelir iig liraya.'®
One of the basic obstacles to collective action is the fragmented structure of
subcontracting. Even if thousands of workers are gathered in one region, there is a
distance in the sense of their relations with each other since they work for different
companies. This results also from heavy and intense working conditions. Cemal
gives an example from himself: “Bu sektore gelen insan ¢ok fazla arkadaslik, diyalok
kuracak yani durumda olmuyor ¢ogu zamanlarda. Ben 2-3 senedir burada siirekli
gordiigiim insanlarla inanir misin hi¢ konusamamigim, konusmamlslm.”le4 Aziz
emphasizes on the same situation: “Cok bir arada olamiyosun zaten. Herkes
calistyor, 6glen bi saat yemek yiyor ¢ay iciyor. Bi o seyde bulusabilir zaten. Onda da
zaten iki muhabbet, bitiyor. Calisma esnasinda ise pek muhabbet edemezsin tabi ki,
iste caligtyosun.” 165 ack of communication brings unawareness about their working
problems and causes a distance in terms of class solidarity. For instance, when the

problems of subcontracted workers are asked to Salih, a permanent worker in Tung-

Gemi Shipyard, he says that he has no idea about the working conditions of

163 «The reason for a lack of such collective action is that collective action necessitates not thinking

about people in the shipyard. | mean, when | leave here another one should have the capability to
reject coming to the shipyard after such an event. (...) Now, Kaptanoglu Shipyard could fire hundreds
of workers just in a day and then just act as if nothing happened, it can hire another few hundred. (...)
How can such a thing happen? No one should come to work here since | was fired. | would expect
people to reject such administrations and claim that the workers you once fired without a shadow of
doubt are my brothers in a manner that you can not separate one of us from the other. (...) But this is
not the actual situation. They send me as a worker whose cost is 10 liras and take another with 3
liras.”

164 «“The grand majority of the people who come and work in this sector can’t have a chat with. Could
you believe, the people I’ve seen here day-in-day-out for 2 — 3 years, I’ve never even spoken to”

165 «you can’t come together. Everyone works and has an hour for lunch and to have a glass of tea.
That’s the only time they have to meet. In that space of time you can barely get a word in. It’s not
enough time to have a good conversation, so, you’re still working”
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subcontracted workers. In such kind of fragmented working conditions, being

organized and acting together gets harder for workers:

Simdi, 30-40 tane tersane var. Her tersanede hi¢ yoksa 500-1000 tane isci
calistyo.  5-10 tane arkadas bi yerde bi haksizliga ugradiginda savunmaya
kalkigiyoruz, gelin savunalim diyoruz ama hangi birine anlatacan ki... Birlik
olmak zor yani, ¢ok insan calistyo, 1000 kisi degil ki 1000’ni tanisan,
konugsan, ayni kafadan gitsen...*® (Selcuk)

Atomization of workers is one of the main consequences of precarious work.
Contract-based employment has anticollective character and results in
individualization among workers. However, it should be noted that there are limited
number of subcontracted companies which work in the same shipyard for several
years. For example, Osman has been working for 14 years in Seden Shipyard as a
subcontracted worker. He says that they are like a brother with other workers. But,
when it is asked whether they act together in cases where accidents occur or

payments are unpaid, he gives an answer as such:

Simdi bizim insanlarimiz bi tuhaf yani. Simdi bana dokunmayan yilan bin yil
yasasin hesabi, mesela ben maasimi aliyorum mesela, A taseronu B taseronu
alamiyor. Benim goziim onu gérmiiyor ki. Ya dyleyiz ya. Yani o adam da
alamiyor deyip destek veremiyoruz ¢iinkii o ayr1 bir taseron firma. Taseronluk
farkli bir sey ya. Yani normal bir fabrikanin igindeki gibi degil, tersane ¢ok
farkli bir sey yani. Normal bir i§ yerine benzemiyor.167

We have said that global market is characterized by high competition. In this
context, Turkish shipbuilding sector compete with other national sectors, shipyards

in Tuzla compete with each other and subcontract companies compete among

166 «Right now there are about 30 — 40 shipyards. Each one has about 500 — 1000 people working
there. If a few of my friends got together to defend their rights over some injustice or other, we would
have no idea who to even go to to complain... Working together is tough — a lot of people are here.
You have to go to a thousand people, talk to them, convince them and keep going like that”

187 «y ou know, there weird people around us. Just as in the case of idiomatic expression “let sleeping
dogs lie”. It is not important whether the other subcontractors are paid or not since I have no problem
on receiving my salary. You know, the fact is that. We do not bother the subcontractor who can not
receive his salary because he represents another subcontractor’s firm. I mean, issues related to
subcontractors are highly different. You mustn’t think as an ordinary industrial factory, shipyards are
very different. It does not look like an ordinary working place.”
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themselves. Finally, competition extends to workers. Individualization shows itself in
a tendency to see work accidents as an individual mistake and workers from “other”
ethnicities as a reason of low wages. There is a tendency among shipyard workers in
Tuzla to blame another ethnic group coming after them in social hierarchy for law
wages. For instance, for Sabri, who is from Erzurum and defines himself as

nationalist-Muslim, the reason of low wages is Kurdish workers:

Adam calisiyo, gergek usta 100 liraya, iki tane Kiirt geliyor diyo ki kardesim
ben ¢alisirim 50 liraya. Diyo ki; lan bu adama 100 lira verene kadar bu ikisine
100 lira veriyim iki tane adam olsun burda. iki adam ¢alistyo biri de dliiyo
onu da umursamlyor.168

On the other hand, Mehmet, who is from Elazig and voter of Republican

People’s Party (CHP), thinks that workers coming from Urfa lower wages:

Dedigim gibi, benim 90 liraya yevmiyeye gitmem lazim. Urfalilar diyo ki abi

bana 55 ver ben ¢alisirnm diyo. Benim kadar ¢alisamiyor. Adam hesabini

yapiyo, diyo ki ben bunun yanina bi usta veririm diyo. Ona veririm 45 lira,

ustaya yiiklenirim, ustaya da 80 vercegime 85 veririm diyo.*®

As Kog states, the proletarianization of the Kurds and precarization of labor
has pit Kurdish workers against other workers in the labor market as “competitors”
(2010, 108). However, opinions mentioned above cannot be generalized for Tuzla
shipyard region; there are other workers who do not see any relation between lower
wages and Kurdish or Arabian workers. For example, Ahmet, who is from Eskisehir
and supporter of Nationalist Movement Party (MHP), suggests that the reason of low
wages is not workers coming from outside of Istanbul, but decline in orders after

economic crisis.

168 «A man, who is really a foreman, works here for 100 Turkish liras unless two young Kurdish men
comes and works for 50 Turkish liras. Accordingly, employer prefers to have two workers instead of
one by paying 100 Turkish liras in total to both. After a while one of these inexperienced young men
dies and that does not touch to the employer.”

169 «As I told you, I should work for a daily wage around 90 Turkish liras. Then some men from Urfa
come and say that they can work for 55 liras. They can’t do the job like we do though. But the
business calculation is based on the idea that the performance of young amateur can be balanced with
an expert. Under these conditions, while young man is paid around 45 liras the expert gets 85 liras
instead of 80 liras.”
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On the other hand, according to some Kurdish workers the reason why wages
are so low is that Arab workers have come from Urfa. For example, Kamil, a
subcontracted worker from Mus, states that: “Araplar piyasayi, isi bozdular. Biz
gider 45 e calisirdik 50 ye calisirdik onlar geldi dedi bize 25 milyon verin biz
calistyoruz.”*"® Similarly, according to Hasan, ex-shipyard worker who is from
Bitlis, decrease in wages results from Arabian workers coming from Urfa and
Harran, who work 50 or 40 liras while he works 90 liras. Hiiseyin, Kurdish-Alawite
subcontracted worker, makes similar statements: “Araplar T{cretleri diisiirme
konusunda patronun ekmegine yag siiriiyorlar. Bu isi ben 70 milyondan assaga
calismam diyosun adam geliyo diyo bana 35 milyon ver ben ¢alisiyim. O yiizden

calisamiyosun. Simdi doldurmuslar Urfalilar.”*™

However, there are other Kurdish workers who do not think as such. For
instance, Selguk, Kurdish worker who has been working in shipyards for ten years,
does not respect these opinions. For him, these are merely rumor. Similarly, Mustafa,
another Kurdish-Alawi subcontracted worker, does not agree with others’ opinions.

He says that:

Zaten Tiirkiye’de tcretler diisiik. Yani Araplar yokken de ben 800 lira
aliyodum, onlar geldiler ben yine ayni parayr aliyorum. Ama nedir, iste
bunlar geldi bizim ekmegimizi aldilar...Hayir, bdyle bisey yok. Ben
inanmiyorum ¢linkli hep disiik. 7 senedir iicretler diisiik. Simdi aldigim
paray1 7 sene once de ahyoduk.172

Actually, those who do the dirtiest jobs with the lowest wages are Arab and
Kurdish workers, but of course, not all of them. One of the basic reasons for this case
is the fact that they are the ones who came to work in Tuzla shipyard region latest.
Therefore, they joined the working relations with the disadvantage of inexperience

and try to get jobs by accepting lower wages.

170 «Arabs ruined not only the job but also the market. We were working for a salary ranged between
45 liras and 50 liras until they came and started to work for 25 liras.”

171 «Arabs literally play into the hands of employers by decreasing wages. While you state not to work
for under 75 turkish liras for such a work, he comes and works for 35 liras. So you are out of the
game. Now, you can see men from Urfa all around.”

Y2 1n Turkey the wages have been law from the very beginning. | mean, | have been earning same
money since beginning, Arabs did not change anything. But there is another problem such that they
came and stipped us of our jobs. I don’t believe anything like this since wages were always low.
Wages have been low for seven years. I earn the same amount of money with seven year older one.”
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We have mentioned the tendency among shipyard workers to see workers
from different ethnicities as competitors. Now, we will go into the detail of
relationship between them and discuss obstructive role of nationalist discourse in the

organization and solidarity of shipyard workers in Tuzla.

4.2.5. Label of “Terrorist”: Nationalism and Its Obstructive Role in the

Organization of the Working Class

In parallel with the neoliberal transformation process new hegemonic project arose in
Turkey: the articulation of moderate Islam with Turkish nationalism. In other words,
neoliberal politics has cultivated Turkish nationalism, which has always been one of
the main components of Turkish politics. The articulation of religion with
nationalism is not peculiar to Turkey; the process has followed similar line in the

world. But, why neoliberalism needs nationalism? Harvey gives one of the answers:

Forced to operate as a competitive agent in the world market and seeking to
establish the best possible business climate, it (neoliberal state) mobilizes
nationalism in its effort to succeed. Competition produces ephemeral winners
and losers in the global struggle for position, and this in itself can be a source

of national pride or of national soul-searching. (2007, 85)

However, nationalism is not only needed for succeeding in the global market;
on the other hand, neoliberalism needs nationalism in order to make its destructive
effects tolerable. In this context, nationalism provides a moral background in the
conditions where social solidarity bonds have been dissolved in the neoliberal era
and serves to cover class character of social problems. It homogenizes people on the
level “nation” and tries to eliminate class-based conflicts and struggles in this way.
As Can says, nationalism puts “national interests” against class-based organizations.
It tends to depict class-based social conflicts as “domestic issues” (2011, 177). In this
respect, the government’s and employers’ emphasis on the importance of “national
development” which is “overshadowed” by work-related “accidents” becomes more

significant in terms of class struggle.

It was mentioned in the second chapter that nationalism needs ‘“others”,

which can be found inside or outside of the nation, to constitute itself. Nationalism
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relies upon myths and presupposes the existence of “enemy”. In the recent history of
Turkish nationalism, especially with the rising power of the PKK, basic “other”
image, which Turkishness is constituted over, has become Kurds. Nowadays it
corresponds to “political Kurds”, which refer to supporters of Kurdish political
movement represented by BDP today. We have talked its negative effects in the daily
lives, seen as exclusionary practices and lynching attempts towards Kurds. In this
part, we will try to analyze obstructive role of Turkish nationalism on the
organization of working class in Tuzla shipyard region, which has multi-ethnic social

structure.

Workers in the Tuzla shipyard region came from wide variety of Turkey’s
cities. There is a significant amount of workers coming from Black Sea cities, which
could be regarded as a consequence of the dominance of shipyard owners from Black
Sea region in Tuzla. Workers from Samsun, Trabzon, Ordu, Kastamonu, Sivas and
Tokat constitute the majority. On the other hand, there are a large number of Kurdish
workers coming from Southeastern and Eastern cities of Turkey. Lastly, there is
respectively smaller number of Arab workers mostly coming from Urfa. In such a

multi-ethnical social structure the problematic of nationalism gains importance.

First of all, it should be stated that there is not serious tension between these
different ethnic groups. Most of the workers | met emphasized on this situation. For
instance, Salih, who is from Karabiik and a supporter of AKP, thinks that the
existence of different nationalities is a chance for Turkey. In his attitude, there is an
effect of his four-year informal work experience in Japan, where he says he has never
faced with exclusionary practices. He claims that discrimination towards different
ethnic groups is not possible especially if the management does not allow:

Abicim yukardaki yonetim saglamsa kesinlikle dyle bi ayrimcilik olmaz yani.
Olmadi yani. Zaten Tirk Kiirt diye bisey yok yani, hepimiz ayni vatandasiz,
hepimiz ayni1 kapta yemek yiyoruz. Yani bdyle biseyi ben diisiinemem.
Akrabayizdir, o onlan evlenmis, o onla evlenmis mesela. Benim kdylimde var
mesela 20 tane dogulu gelinimiz var. Bizden de giden var o tarafa. Ben bdyle
biseyi sahsi olarak diisiinemem yani.173 (Salih)

173 “My dear, if the administration was reliable, such discrimination would never exist. In other words,
they couldn’t manage. Moreover, | do not believe a separation between Turks and Kurds since we
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Ahmet, a 33 years old permanent worker, is from Eskisehir and defines
himself as coming from Oghuzs (which bears essentialist national reference). But,
when the relation between workers from different ethnicities is asked him, he states
that he has never confronted any discrimination against different ethnicities. He
emphasizes on the fact that Kurds are performing in dirtier jobs and suggests that he
helps them in the work process:

Ben calistigim yerde Oyle kimlik ayrimciligi yapmadim yapan da dyle ciddi
anlamda, gormedim. Zaten insanlar zor kosullarda para kazaniyor bu
sektorde. Calisan insanlar iste kaynaker olsun, montajci olsun, temizlikgiler
olsun onlar bizim gibi degiller yani. Onlar zor kosullarda para kazaniyolar.
Onlara yardimce1 oldugumuz da oluyor yani insanlar zorda kalmasin diye. Cok
ciddi bi problem yoksa ¢ikan kaynakta, icinde ufak tefek hatalar varsa, tekrar
yarip yapmaktansa okeyleyip kapattiklarimiz da oluyor yani. Bu biraz da
diisiince ve kiglikle de alakali, normalde prosediiriine baktiginiz zaman, oray1
tamir ettireceksin diyo. Ama bakiyosun, zaten zor kosullarda calistig1 icin
insiyatifini kullanip sey diyebilirsin yani. Her yerde aynmi degildir tabi bu.
Ben bu ortamda bi ayrim gérmedim ama.*"™

On the other hand, Haydar, a permanent worker in Tung-Gemi Shipyard,
positions himself in the left and says that even if he does not much appreciate its

politics, he votes for CHP in the elections. He states that he is Alewi and he has
never been exposed to discrimination due to his identity:

Yok, burda kesinlikle Alevi, Siinni, Kiirtsiin sen burda dur gibi bi sey yok.
Bizim patronumuz mesela Karadenizlidir, Trabzonludur ama kesinlikle bi
ayrimcilik yoktur, siyasi olsun, etnik olsun kesinlikle. Burda herkese esit
gibiyiz. Ha ama ne var, siyasi olarak dalasma, dalagsma derken saka yollu...

have all the same citizenship and break bread together. I mean, | can not think of this. We are relatives
— think of all the married peoples who have different ethnic origins. In our village there were twenty
brides from the Eastern part of Turkey. And similarly there are women from our side who went to the
East. Basically, | can not personally think like this.”

174 < have never discriminated against other identities in the shipyard and moreover I have never seen
someone doing this. People have already earned their wages under difficult circumstances. The
working peoples either welder or assembler or cleaners are not like us you know. They earn their life
under bad working environments. We try to help them to lessen the burden on them. For example, if
there are unimportant problems in the welding department, instead of redoing it all, we prefer to
overlap the problems and finish the work. | mean, this is a matter of personality and opinion. The
regular procedures order you to do the same work from the beginning. But by considering the
condition of workers you prefer to take initiative on behalf of worker. Yet this is not the common
application. But I have not seen any discrimination here.”
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Bizde oyle bi ayrimcilik kesinlikle olmaz. Ben goérmedim, varsa bile ben

bilmiyorum.*”

Osman, Turkish subcontracted foreman whose employers are Kurdish-Alewi,
talks from the opposite side in this relation and makes similar statements. He is a
voter of a Turkish nationalist political party, MHP, but he notes that he is not a
fanatic. He states that he has never faced with discrimination due to his political
position from his Kurdish-Alewi employers. He suggests that there is not a clash

between different ethnic groups; if there was, there would be blood bath in Tuzla:

Dogudan geldi diye, Kiirt kokenli diye dyle ayirmazlar ya. Simdi ayiran bazi,

¢ok az kisi vardir ama ben gormedim yani. Sen dogulusun... Mesela benim

i¢ tane patronum var biri gemi insaat miithendisi mesela, Erzincanli, Alevi

mesela. Diger iki patronum Bing6llii, 0 da Alevi ama hi¢ ayirmadilar yani.

Hig. Bi kardes abi gibi oldu. Ben ayrildigini gérmedirn.176

Most of Kurdish shipyard workers support expressions above. For example,
Mustafa and Metin, who are Kurdish Alewi workers, state that they have not
encountered a conflict between Kurdish, Arab and Turkish workers in shipyards;
they have not been exposed to discriminatory practices due to their identities in their
work life in Tuzla. However, this does not mean that they have never faced with
discrimination in their life. Metin tells his experiences with householders in Istanbul

when he tried to find a tenement for his family:

Mesela ben bi de buraya geldigim zaman ¢ok ev aradigim oldu, hangi evi...
mesela gittik ev bos. Kiralik iistiinde, ev sahibi geliyor, ilk sordugu soru
nerelisiniz. Mesela ben Mardinliyim diyor, biz evimizi baskasina verdikte,
bagkasina soz verdikte 2-3 giine kadar cevap gelmezse gelin. Niye? Yok
efendim siz Mardinli siniz de, ¢oluk ¢ocuk var, size ev yok. Hatta bir giin bi

175 «No, I can clearly put it that there is no discrimination based on denominational or ethnic identities

of workers as Alawite, Sunni or Kurdish. For example, our boss is from Trabzon where is in the
region of Black See but there is not any discrimination based on political or ethnical origins. We seem
to be equal here. Huh, but | admit there is political quarrel only jokingly. I reject to admit existence of
such discriminations in our working place. I have not seen, I do not know.”

176 «“They can not discriminate some one just for his ethnic origin like in Kurdish case. Now, we can
talk about some people behaving in this manner but they are not too many or I haven’t seen. You are
from East... For example I have three employers one of whom is from Erzincan and is Alawite. He is
also the naval architect. The other two are from Bing6l and they are also Alawite, but they have never
discriminated against us. Never. They have always been like brothers to us. | have never seen any
discrimination.”
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adamla kavga edecektik. Yok efendim siz dogulusunuz size ev yok. Boyle

seyler cok basimiza geldi.'”’

Aziz, a Kurdish subcontracted worker who has been working in Tuzla
shipyard region for 14 years, mentions that conflicts occur due to individual
problems, not due to different ethnic identities: “Yani sen Kiirtsiin, ben Tiirkiim ya
da sen Arapsin ben Lazim, o Cerkez falan diye kavgalar pek ¢ikmaz buralarda.
Ciinkii her biri ayr1 bir ilden, ayr1 bir kiiltiirden geldigi i¢cin kimse kimseyi hor
gormiiyor burda. Herkes ekmek pesinde oldugu i¢in pek hor gériilmﬁyor.”178 Biilent,
Kurdish Alewi worker, makes similar statements. He suggests that problems may
occur in the individual level, but there are not serious confrontations between large
groups: “Sen Kiirtsiin ben Tiirkiim, sen Arapsin diye ¢ok karsilikli en azindan benim
tanik oldugum bir durum olmadi. Belki birebir sdylemler oluyor ama bdyle ¢ok
karsilikli, cephelesen, ii¢ kisi orda- bes kisi burda doviisen bir duruma denk
gelmedim.”"

The following claims of Selguk, Kurdish Alewi worker who positions himself
on the left politically, constitute an example to individual hostility towards the
“other” among shipyard workers. He says that some workers speak with hostility
towards the Kurds or swear about PKK guerillas especially when they watch armed
conflict depicted on the news. He gives an example from his experience. He tells that

he had a fight with some workers in dressing room when Hrant Dink'® was

17 «For example, when I first came to here, it took a long time to find an apartment but why... The
apartment was suitable to rent at the begining and then the owner came and the very first question was
that: “Where are you from?”. When I said I was from Mardin then they started to juxtapose excuses,
like the apartment had been rented by someone else or whether we could come again in a few days.
After all this, we were about to hit the guy one day. | swear! There was no apartment for us since we
were for East. We have lived so many similar things.”

178 «1 et>s say you are Kurdish and I’'m Turkish or you’reArab and I’'m a Laz or any one as Cirassian -
that does not lead to a fight here. Since every body comes from separate cities, no one hurts feelings
of other. The main reason is of course the fact that nobody wants problems at the place where they
earn their life.”

179 «A] least T have never seen a situation against any one because he is Kurdish or Arabic or Turkish.
Maybe there exist some individual cases but nothing reciprocal or alingments in this basic has never

came up.”

180 Hrant Dink, an Armenian journalist, was murdered as a result of hate speech in 19 January, 2007 in
Turkey.
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murdered, because they appreciated killer of Dink for “cleaning” one Ermenian from
the world. He states that he cannot work anywhere long due to such reasons. He

pictures general situation as such:

Mesela sohbet esnasinda biri tutuyo serefsizler bugiin bilmem nerde yol
kesmisler, ne istiyolar bizden biz ¢alisiyoruz falan filan. Simdi sen anliyorsun
kimi kastettigini ve orda miidahele ediyorsun. Veya televizyonda aksam bi
haber ¢ikmistir, onunla alakali bi sey oluyo, bu tiir tartismalar oluyo. E zaten
bi is yerinde barman, uzun siireli c¢alisanlar genelde kroniklesmis patron
yanlisi, kisiligi de o sekilde gelismis insanlardir. Ben hayatimda bu yasima
kadar, aslinda dogru bi sey degil ama 6 ay bi yerde ¢alisamadim su ana kadar.
Ciinki kaldiramiyorum yani.181
Moreover, some Kurdish workers state that they were faced with problems in
the beginning, especially in 1990s. Ercan, Kurdish worker who has been working for
15 years in shipyards in Tuzla, tells that Kurdish workers were exposed to
discrimination in the first years they came. He states that they could not have talked
Kurdish since they get negative reactions from others. He associates this with
relatively smaller numbers of Kurdish workers in that period: “Mesela bi isyerinde
30 tane Karadenizli ¢alistyoduysa, onun icinde 2-3 tane Kiirt ya da dogulu ya vardi
ya yoktu. O zaman dighyolardi. (Kiirtler) konusamiyolardi, kendilerini ifade
edemiyolardi.”*® However, for him, this situation has changed in the 2000s as a
consequence of the increased number of Kurdish workers and changing opinions of

Turkish workers.

It is possible to see many common points in the following statements of
another Kurdish worker, Sel¢uk, who has been working in shipyards for more than

ten years. He emphasizes on the pressure on Kurdish workers against speaking

181 «For instance, while you are chatting around, one of them starts to talk about the “bastards” who
have “no dignity” and are harassing them. Now, it is obvious who the “bastards™ are, but you can not
say anything there. Or there is a debate about a news bulletin of yesterday’s TV broadcasting and
something related to this happens in front of our eyes. As a matter of fact that is not suprising since
anyone who succeeded to be a permanent staff in a firm inveterately stay by the boss and that turns to
be a part of their personality. Even if | know that it is not a good case, | admit that | have never
worked for a firm more than six month up to now. Because it is to hard to bear such conditions.”

182 «For example, there were only a few Kurdish workers in comparison to thirty workers from the
Black Sea region in the firms. They were isolating us at the beginning. (Kurdish workers) couldn’t
talk (in Kurdish).”
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Kurdish in the first years he began to work in Tuzla. He also associates this pressure
with smaller number of Kurdish workers in that period:

Bundan 10 sene once biz bu piyasada korkuyoduk konusmaya. Dogu insan
azinliktt burada. Samsunlular vardi Giresunlular vardi, Karadeniz insani
olurdu. Mesela adam yanimizdan gecerdi kardesim derdi benim anladigim
dilden konusun. Biz bdyle tepkilerlen ¢ok karsilastik ama biz boyun eymedik
yani, gerek kavgaylan gerek giizelliklen biz o insani susturmasini bilmisik
yani. Biz konusmusuk da devam da ediyoruz. Adam bakti beni
susturamayacak. Ya benim ana dilimdir ben konusmak zorundayim. 3-5 kisi
bi araya gelmisik mecbur konusacaz. Konusuyok, konusmaya devam devam
devam, bilmiyorum insanlar artik korktu mu alistt mi. Bilmiyorum yani, su an
alismis diyelim.183
In this respect, it can be said that family and affinity relations make Kurdish
workers feel powerful and create a defence against nationalist attitudes. Additionaly,
some Kurdish workers claim that they are discriminated in the process of finding
jOb.184 For example, Ismail who is from Erzincan argues that: “Adam zaten ise
almiyor mesela. Diyelim ki zdam Batili, Dogulu bi adam kapisina gelip is ekmek
istedimi, isine yaricaksa, adam biraz da ileriyi diisiinen bi insansa zaten ise aliyo.
Aldig1 zaman da zaten calisan iscilerle her tiirlii geciniyo. Ama obiir tiirlii, basta

tepkisini koyuyo.”'®® Adnan, Kurdish-Alewi worker, gives an example from his

experience:

Bu issizlik doneminde gittigimiz tersaneler sektoriinde arkadaslarla giderdik,
tamam iste biz size haber vercez- ¢ok iyi ustaydim gercekten, ben meslegimin

183 «“We were afraid to speak in market just ten years ago. Workers from East were so limited in

comparison to the workers from cities of the Black Sea region like Giresun. For instance, he was
reactive of not understanding our language while passing by. Such reactions were so common but we
did not resign ourselves to these. Whether by fight or by kindness we achieve to turn down such
voices. We had talked in Kurdish and we will continue. They saw it is not possible to turn down our
voices. How can they think I will give up speaking in my mother tongue? When we come together we
will speak in Kurdish. We have always been speaking up to now and I don’t know whether they get
used to the situation or afraid of us. I really do not know, but let’s say they got used to.”

8% Here, it should be noted that there is significant amount of Kurdish subcontractors in Tuzla
shipyard region. They mostly employ their countrymans and in this sense there is a clientelism among
Kurdish workers, too.

185 «“They are already reactive to your wealth. Assume the boss is from West, when a worker from East

come to him he does not hesitate to hire him if he is a forward looking man. Afterwards the worker
fends for himself. But otherwise, the boss reacts at the first meeting.”
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erbabiyim diyebilirim. Bir gemiyi, projeciyim ben, sifirdan alip yapabilirim

yani, ham maddesini alip. Bunu bilen insanlar simdi bana yok diyolar.*®

Under the light of these, it could be argued that as well as there are nationalist
attitudes against Kurdish workers, they do not result in strong conflicts which
involve with large groups. Ali, Kurdish-Alewi worker who has been working in
Tuzla shipyard region for 25 years, explains the reason behind this as such: “Yani
eger disarda semtlerinde sey olmus olsa bile, dahi milliyet¢i davranmis olsa bile dahi,
isyerinde onun is yasamim etkilicegini, burdaki yasamini etkilicegini bildiginden

kaynakl1 ¢ok 0yle konulara girmiyor.”187

We have talked about the findings of Saracoglu’s work (2011) on Kurdish
image of middle-class in izmir in the second chapter. This work is very important in
terms of this thesis because it enables us to analyze differences in practices and
perceptions of the working class and middle-class towards Kurds. Saragoglu states
that the Kurdish image of middle-class is produced and reproduced by practices in
urban social life. In this respect, spaces where poor Kurdish migrants and middle-
class come into contact become decisive. Saragoglu clearly explains the role of
following experiences in the identification of Kurdish migrants by pejorative labels:
hearing Kurdish migrants speaking “rankly” in public transportation vehicles in the
label of “ignorant”; buying rotten fruit from Kurdish stallholder with the image of a
“benefit scroungers”; Kurds’ acting together when they are in dispute with someone
out of their community in the label of “separatist”; being robbed by someone from
Kadifekale, a slum where mostly Kurdish people live, in the image of “distrupters of
urban life”’; encountering children selling tissues in the corners of the city in their

being of “invader of the city” (Saragoglu, 2011, 66).

A substantial number of Kurdish migrants live in slums and they are

separated from middle-class spatially in this manner. However, as can be seen, they

188 «In the unemployment times we were going to shipyards with our friends. I was one of the best
experts of my job but they were telling me that they would call us. I am such a designer who can build
a ship by its raw stuff from sctrach. The people who are aware of this fact reject my application now.”
187 «“They do not prefer to dwell on the matter even if something like nationalist reactions occurred in
their neighbourhood since they do not want any problem in their working place.”
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frequently interact with each other in the course of the public life. The reason behind
having different Kurdish image of the working class and middle-class arises from the
public spaces they encounter with each other. Kurdish and Turkish workers are
neighbours living in the same districts. Therefore, spaces they contact with each
other are not limited with public spaces such as bazaars, public transportation
vehicles or streets of the city. For example, Cemal, Kurdish worker, says that their
neighbours are from western and Black Sea cities, but they do not have any problems
with each other. Selguk, another Kurdish worker, mentions that they have neighbours
from Black Sea region, with whom they have very good relations, visit each other.
However, there are some others who despise them and do not even greet. In other
words, Kurds’ and Turk’s being a neighbour does not directly eliminate prejudices or
nationalist sentiments; however, it paves the way for interaction and overcoming the

biases.

The expressions of Sabri, Turkish worker who has strong nationalist
sentiments, present two-sided and contradictory nature of this relation. He says that
he has Kurdish friends whom he likes very much. Moreover, he thinks that Kurdish
people are brought up in worse conditions; he describes Kurds growing in Mus,
Bingdl, Diyarbakir etc. (eastern cities where Kurds mostly live) as “down-trodden”,
“orphan”, and “unfortunate sods”. However, he says therein after that he does not
want to go to bazaars since he does not like the language of the stallholders from the
East or Southeast:

Ya ne biliyim, pazarct milleti hosuma gitmiyor yani. Boyle bagartisi
giiriiltiisii. Sanki c¢ocuklara boyle egitim dis1 biseyler gibi geliyor. Hani
bilmem anlata biliyom mu? Bazi bdyle bizim dogunun ya da glineydogunun
insaninin  konusugu ters gel'gyor insana. O yiizden ona da karsiyim, biz
genellikle markete gidiyoruz.**®

It should be noted that what enables him to go to the supermarkets is his being a
permanent worker working for relatively higher amounts. In other words, his

material conditions which enable him to go to supermarkets make him close to

188 «What do I say, I don’t really like these ‘bazaar-people’. The way they shout. It’s like something
affecting our children — you get me? The way some of these people from the South and South-East
speak kind of gets on people’s nerves. That’s the thing I’m not into generally — S0 we just go to the
supermarket, now”
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middle-class in Izmir who have an image of Kurds as speaking in coarce language.
Therefore, spatial closeness does not directly result in egalitarian relations between
Turkish and Kurdish people nor does it directly eliminate nationalist sentiments.
Thus, we cannot argue that Turkish workers who live with Kurdish workers in the
same neighbourhoods absolutely do not have pejorative labels like the middle-class.
Even if they are neighbours of each other, Turkish workers’ encounter with Kurdish
migrants in the city and could reproduce similar pejorative stereotypes towards
Kurds, too. Generally, the middle-class, who are spatially separated from Kurdish
migrants but encounter with them in the course of public life, produce and reproduce
pejorative labels towards Kurds as a result of their experiences. On the other hand,
the Turkish working class is not spatially separated from Kurdish migrants; they live
in same neighbourhoods and work in same workplace. This provides a chance for
interaction between these groups. Nevertheless, it does not directly mean the

elimination of nationalist sentiments.

Furthermore, there are nationalist attitudes which sometimes turn into
discrimination towards Kurdish workers in the Tuzla shipyard region. It is quite
possible to see tendency to differentiate “ordinary Kurds” from “political Kurds”
who are supporters of Kurdish political movement and hostility towards the latter
one. For instance, Sabri, 29 years old permanent worker who is from Erzurum and
working in Tuzla shipyard region for six years, says that Turks, Lazs, Kurds etc. are
like five fingers of one hand. He attributes the unity of these different ethnicities to
being Muslim: “Biz Misliman insaniz, Misliiman Misliimanin kardesidir
zihniyetini tagiyan...”'® However, he attaches annotation to his expressions that:
“Devlet sinirlart igerisinde kardes¢e yasadigimiz miiddetce, sahsen benle ¢ok iyi.”190
Therefore, he subjects to a condition to live within the borders of the state. This
expression targets Kurds who are supporters of the PKK, which is aimed at
establishing a socialist state independent from the Turkish Republic, but abandoned

from this aim in the last ten years. Afterwards, he already tells his opinions openly:

189 «yWe are Muslims who believe in the ummah.”

190 < individually, have no problems with anyone as long as they can live together with us within the
boundaries determined by the state”
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“Adam ¢iksa benim karsimda PKK teror orgiitiine destek verse, valla ben polis falan
cagirmam onu Oldiiriir denize atarim. Boyle bir yapimiz var. Hani oldiiriir
demiyelim de tepki gosteririm, 0yle bi seyimiz olur ama bunun disinda dyle bi
seyimiz yok.”'™ He sees the Kurdish issue as a problem of economic
underdevelopment. He thinks that the state should solve Kurdish problem by making
investments in the East and Southeast, but he is against “giving credence” to PKK
guerillas or BDP deputies: “Bi milletvekilinin emniyet amirine tokat attigini1 goérdiik
basinda. Ben amir olsam o kadini 6ldiirtirdiim orda. Resmen tut bogazini kes yani.
Sen bi milletvekilisin, terdr olayindan dolayr gel bu amire tokat at yani. Cok sabir
gerektiren bi is yani, gercekten.”*** Following statements of Sabri summarizes his
opinions which refer to Islam in the emphasis on “fraternity”” and excludes supporters

of the PKK from this “fraternity”:

(Hiikiimet) terdr olaylarina ¢ok taviz veriyor diye diislinliyorum. Mesela
hangi ilgeydi bilmiyorum, savcilar1 gotiirdiiler oraya, yargilamalar, sunlar,
bunlar terdristleri. Bunlar yapilmamasi gerekiyor diye diislinliyorum. Yoksa
yapilan agilimlar1 destekliyoruz. Ciinkli benim kardesim yani. gelse kapiy1
vursa, selamin aleykiim dese, tanr1 misafiriyim dese acarim kapiy1 gel kardes,
ev de bi tabak corba varsa beraber yiyelim derim. Ya da yarin bir giin gel
sana surda bi tane ev tutalim, kizim varsa ya da kardesim varsa, eger ¢ocuk da
bole temiz bi ¢ocuksa, hem kiz alinm hem kiz da veririm yani, dyle bi
sikintimiz olmaz.'*

Turkish nationalism identifies the Kurdish political movement with
“terrorism”. As a result of this understanding; there is a tendency to make

differentiation between Kurds and “terrorist” Kurds who are in the same political line

191 «“Honestly, if the man admit his support of terrorist group of PKK, | do not hesitate to kill him right
over there and throw into the sea instead of calling police. That is our nature. Well, maybe | do not kill
but I certainly react to this. Nothing more than this.”

192 «we saw a Minister slap a chief of police in the face. If I were him, I wouldn’t hesitate to shoot her
right there. | would grab her and slit her throat just there. How dare she slap a chief of police as a
parliamentarian because of a terrorist activity. Th situation of chief of police requires such an exacting
sense of  mission.” For  the news about  the issue Sabri talks, see
http://www.bianet.org/bianet/bianet/128801-tuncel-i-atilan-gaz-bombalari-cileden-cikartti

193 < think the government compromises a lot with terror. It’s like, I can’t remember whereabouts, but
they brought out a prosecutor to defend one of these terrorists. Apart from all that, we support the
peace process. Cuz my brother, if my brother pops by the house completely unannounced I’ll say
come on in and have some soup or whatever is about. Or tomorrow come over and we’ll sort you out a
place to stay, you might have a daughter or |1 might have one to give away — who knows, there’s no
problem there”
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with BDP. This tendency is apparent in the following expressions of Serdar, 35 years
old worker from Istanbul, who makes distinction between Kurds and “supporters of
the PKK”. He sees the Kurdish issue as an economic problem, too and offers

economic solutions:

Gereksiz seylere el atmaktansa ekonomiye daha ¢ok yatirnm yapsalar, bu hak
hukuk vesaire diye kosturacaklarina doguya, giiney doguya daha fazla yatirim
yapsalar. Devlet olarak ilk onlar gotiirlip daha sonra 6zellestirseler isletip. Ik
olarak devlet olarak gotiir sonra 6zellestir sorun degil. Islerligini bi sagla.
Ondan sonra higbir insan zannetmiyorum ki Tirk-Kiirt. Kiirt demiyorum ben
ona, Kiirtlerin i¢inde ¢ok karsi olan insanlar var. Cok azinlik olarak
bakiyorum ben o PKK yandaslarlna.194
The identification of the political line of BDP with terrorism constitutes a
serious obstacle to the organizational power of Limter-is to the extent that it is
identified with Kurdish political movement. This is not new phenomenon for Turkish
politics; labels such as “terrorist”, “traitor” or “separatist” have been used by
different political parties or bourgeoisie in line with their interests in cases where
they see a threat against their existence. These labels provide a base for the
legitimacy of their ideology. In this way, they appeal to nationalist feelings of masses
and try to unite them in “common enemy”. It was stated that in recent years,
“common enemy” of Turkish nationalism refers to the PKK and Kurds in a similar
political position with it. It is possible to see the effects of this discourse on workers.
Considerable amount of workers’ reason of staying away from Limter-Is is created

“terrorist” image of it, which is identificated with PKK. Following conversation with

Osman is one of the most explicit examples this:

Onlar yani, (Limter-Is’in) icindeki arkadaslar var mesela, terdr destekleyen
tipler de var yani. PKK mesela. Bire bir adam destekliyor, savunuyor... Arti
tam i¢ yiiziinii bilmiyorum ama duyuyoruz yani. Igindeki insanlari
gbrdiiglimiiz zaman... Bire bir gérmedim simdi ama duyuyoruz. Onlarin
yakin arkadaglart falan. Yani Oyle pek sicak gidilip gelinecek bi sey degil
yani. Ben gittim gordiim ama bir arkadasim bilmiyordu, daha ilk geldigi

194 «“They stop spending on rubbish and invest in real things, and all this talk of legalities should go
well. First work on it as a state and then do all the privatization. If they accept this as a state first, we
can move on with the privatization. One thing at a time. After that no-one will care who is Turk and
who is Kurd. I don’t call them Kurds. With Kurds there are many people in opposition. I look down
on those PKK supporters”
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dénemler, onun hatr1 ricasini, o da orda gorevliymis, o sekilde. Su anki aklim

olsa hayatta gitmezdim. Ciinkii basindaki adamlar gorityorum ya...'*

Osman says that he has not exprienced by himself but he hears that activists
of Limter-is support the PKK. His judgments rest on what he heards. This is
common among shipyard workers; “terrorist” label towards Limter-Is is circulated as
a rumour in Tuzla shipyard region. It could be said that this discourse finds a
response within shipyard workers. Mehmet who is a supporter of CHP and is not
member of any trade union states that he appericiates protests of Limter-Is against
bad working conditions, but he has drawsbacks about Limter-Is. When it is asked
what kinds of drawbacks he has, he generalizes his expressions and says that workers
think that Limter-Is helps the “organization”. This “organization” refers to PKK. He

explains workers’ reason of staying away from Limter-Is as follows:

Su var, sendika boliimii dedigin zaman insanlar biraz uzak duruyo. Dedigim
gibi zannediyolar ki orgiite katilmis hesabina...O ylizden uzak duruyo. Bazen
ben de bakiyom bazen BDP’nin bayragi geliyor. Sevmeyenler var,
istemeyenler var. Soyle acik bisey sOyliyim, tersane bdolgesini arastirdigin
zaman sahiplerinin ¢ogu milletvekili, mesela bizimki milletvekili aday aday1
(from MHP)."®

As it can be understood from Mehmet’s statements, there is an effect of
shipyard owners’ political identities on workers. Workers regard being a member of

Limter-is as supporting “terrorist organization”. Hiiseyin who is a member of

Limter-Is and defines himself as leftist states that:

Genelde muhafazakar, milliyetci tipler...O’nu (Limter-Is’i) hani solcu gibi
gorse neyse, solcular dese neyse. Onu da demiyo. “Terdristler.” “Sendika

195 “I mean them, the ones who support the terrorists, are inside Limter-is. For example, PKK. The
man exactly supports and defends this organization... In addition I have no information about the
detail but I have heard something. Especially when we saw the people within Limterls... I admit that |
have never seen something about this but | have always heard about. Their close friends for
example... You know, I mean it is not such a place that you can visit with a mind at peace. I went to
the place of Limter-Is but just for one of the new friends who was one of office bearers. If | knew then
what I know now, I would never go to this place. You see, I know the chiefs of organization.”

19 «However, when you are talking about departments of organization, workers tend to keep away. As
I told you before, they behave as if it turns to be joining an illegal organization... That is why they are
keeping away. Sometimes I also saw, they bring the flags of BDP but you know, there are also people
who do not like this party just as the ones who admire. | can put it clearly like this, when | was
looking for shipyards | found out that most of the owners were parliamentarians. For example, the
owner of the shipyard I work for is candidate for nomination as a parliamenter from MHP.”
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teroristtir.” “Hep terorist dolu.” Genelde bu sekilde diisliniiyorlar. Anlayisla
karsilayan, biraz daha ilimli olanlar genelde demokratlar, Aleviler, Kiirtler.
Mesela Araplar kolay kolay gelmez.*’

Ercan’s expressions support those of Hiiseyin. Ercan is from the group who
made “crane occupation” protest in Adar Shipyard and became a member of Limter-
Is after this protest. He states that he was appreciating Limter-Is, but did not become
its member because it was excluded and looked at “with different eyes” in shipyard
region. When the other reasons of workers’ staying away from Limter-Is are asked,

he suggests that:

Burda calisanlarin ¢ogu Karadeniz tarafidir, bizim dogudan biraz nadirdir
calisan. Var ama onlar kadar yok. Onlarda (Karadenizlilerde) milliyetgilik
cok, onlarin ruhunda var milliyet¢ilik. O yiizden iiyeleri azdir aslinda Limter
Is’in. O yiizden sevmiyolar Limter Is’i. O yiizden, aslinda sendikanm Syle
bir anlayis1 yok da, dyle bi politikas1 yok da onlar dyle goriiyolar. Bu iilkede
solcu oldunmu PKKlisindir. Oyledir yani bu iilkede.'®

In this respect, this thesis verifies the findings of the study of Tuzla Research
Group (TRG, 2009), which argues that “terrorism” and “separatism” based anti-PKK
discourse which is used for preventing massification of the working class struggle is
effective in the Tuzla shipyard. They assert that anti-Kurdish movement discourse is
successful in preventing Turkish and Arab workers from participating in the protests
to some extent (TRG, 2009). Moreover, it sould be stated that identification of any
opposition with “terror” and/or “PKK” is not particular to Tuzla; it is a common
situation in Turkey as a means of suppressing opposition. To illustrate, in the TEKEL
resistance, Minister of State, Hayati Yazici, claimed that the PKK had a hand in the

resistance: "Ise seytan karist1, hani 72 bucuk millet derler ya, Tiirkiye'de ne varsa,

197 “Generally they are conservative or nationalist... There would be no problem if they saw Limter-is

as a leftist organization. But no, they insist on the idea that they are all “terrorists” and “organization
is also terrorist” and “it is full of terrorist”. Their general tendency is like this. The more
understanding and steady ones are mostly Alawites, Kurdish worker. For instance, Arabic worker
comes hardly.”

198 «“Most of workers here are from Black Sea in comparison to fewer workers from East. There exists
some but not so many. People of Black Sea are so nationalist, it is much better to put it like
nationalism comes from their spirit. Because of this in Limter-is they are so few. That is why they do
not like Limter-Is. So, they saw like this even if the organization does not have such a perspective. In
Turkey, being leftist means being from PKK. It is like this here.”
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buna PKK da dahil bu ise fitne sokmaya basladi."*® Representing the TEKEL
workers’ resistance as diabolic and associating it to the PKK was a strategy to block
mass support and weaken the resistance. In this way, Yazici tried to discredit workers
in resistance. A similar discourse is produced and reproduced by shipyard owners in
Tuzla shipyard region, too, as a way to keep workers out of Limter-Is. For example,
Cengiz Kaptanoglu, one of the partners of DEMSAN Shipyard, says that fatal work

accidents are “MIT’lik olay”*®. He associates them with Limter-is:

Bir tersanede ayni1 hafta iginde 2 is¢i 6liir mii? Benim 6len kardesim, 5 senede
9 gemi insaa etmis. Neden kimse Sliimlerle ilgili Emniyet Miidiirii’ne soru
sormuyor? Bu isler polislik, MiT’lik isler. Oliimlerin gergek sebeplerini
bulmak isteyen bizlerin {istiine degil, emniyet gii¢lerine gitsin. Eylem yapan,

yiirliyen 30 kisi.2*

In this way, Kaptanoglu tries to conceal his responsibilities in fatal work accidents,
and at the same time tries to destroy the legitimacy of Limter-Is. In this way, he tries
to kill two birds with one stone. Erkan Selah, owner of Selah Shipyard, goes a bit
further and claims openly that Limter-Is is a extension of the PKK. He states that
Limter-Is was in support of the forced closure imposed upon his shipyard. He says
that: “Bu sendika (Limter-is) boliicii drgiitiin devamu gibi onlarin propagandasini
yapiyor.”?® He continues: “Gemicilik baba meslegi. 1954 yilindan bu yana
tersanecilik yapiyoruz. Tersanemizin kapatilmasinin nedeni basinin yargisiz infaz

niteligindeki haberleri ve bdliicii oOrgiitiin  propagandasin1 yapan sendikadir.”?®

199 “There is something like demonic possession on this matter. You know like in the idiom which
states there are seventy two nations all around the World. Take this idiom on target of Turkey such
that including PKK each of communities cause a kind of disorder for whole society. ” See
http://www.haberturk.com/polemik/haber/205554-tekel-eyleminde-pkklilarin-da-parmagi-var

200 «an event characteristic of MiT (National Intelligence Service)”

201 «1g the death of two workers from the same shipyard in a week normal? My dear brother had built
up nine ships in five years. Why nobody asks about the deaths to the chief of police? These are the
work of police, or even of MIT. The ones who want to find out the real causes of deaths have to go to
security forces rather than us. We are just thirty workers who are protesting against death of their
relatives.” See http://hurarsiv.hurriyet.com.tr/goster/ShowNew.aspx?id=8985558

202 «This trade union (Limter-Is) can be thought as a follow-up separatist organization since it makes
propaganda for them.”

203«Navigation is the profesion remainding my ancestry. We have been in this market since 1954. Our
shipyard was closed because of the news which were products of extrajudicial execution and because
of the organization which behaves on behalf of separatist organizations.” See
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Actually, Selah knows that Limter-Is is an organized form of working class struggle
and since this threats his class interests, he tries to make Limter-Is illegitimate and
prevent its organization among shipyard workers by referring to “common enemy”.

In fact, he attains his aim in some extent.

Mustafa, a member of Limter-Is, emphasizes on employers’ role in creation
of “terrorist” image towards Limter-Is: “Patronlar hicbi zaman sendikaya sicak
bakmazlar. Ozellikle DISK’in herhangi bi sendikasina hi¢ sicak bakmazlar. Onlar da
tabi laflar c¢ikartiyolar bunlar teroristtir, bunlar PKK’lidir, veya ne biliyim bunlar
komiinisttir.”’*** Similarly, Biilent, an activist of Limter-Is, claims that shipyard
owners and subcontractors label workers, who object to current working conditions,
with PKK, which is the best thing they can do to prevent workers’ opposition. Ismail,
ex-shipyard worker who has close ties with Limter-Is, emphasizes on the role of

employers on workers:

Simdi ne olacak, bazen adamla konusuyosun, diyosun ki kardesim sendika
budur, sudur. Adam diyo ki “yok, onlar terorist, onlar budur, onlar sudur”. Ya
adama diyorum ki hig gidip igine baktin mi, hi¢ gidip konustun mu, yaptiklar
caligmalarla ilgili gidip hi¢ bilgi aldin mi1, yok. E Kim diyo sana bunu? “O
diyo, bu diyo, patronlar diyo.” E zaten patron istemiyo senin oraya gitmeni.
Sen zaten gitsen liye olsan, bugiin onlarla beraber burda yonetime el koysan,
biitiin sosyal haklarin alacaksin.”®

As mentioned before, linking any opposition with “terror” and/or PKK is a
common situation in Turkey. In other words, threatening workers to stand with
“traitors” is not peculiar to Tuzla shipyard region. The role of the state in

reproducing this discourse is also very important. It could be argued that the position

http://www.kenthaber.com/Haber/Genel/Dosya/manset-alti/tersane-sahibi-sucluyu-buldu-/03fac085-
c041-4171-9482-36b15f7c981d

204 «According to the bosses, unions can not be useful. Especially any organization in the name of
DISK can not be good. In this manner, they see no harm in forming rumour about these organizations

5 9

such as they are either ‘terrorists’ or ‘agents of the PKK’ or ‘these are communists’.

205 «What will be from now on? Sometimes we try to talk to people about the organization and to
explain its mechanisms. But mostly we encounter conditions in which workers say “No, they are
terrorists, or this or that”. I ask the worker whether he has even gone to inside or talked to anyone or
got information about its works and his answer is “No”. Then I naturally asked where he heard such
things and the answer is standard “From him or someone else; maybe boss said”. In any case bosses
will not want you to go there. Because if you go to there and be part of the administration than it
would not be so hard to get your social rights.”
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of state, which was discussed on the context of work-related accident in the previous
chapter, is not different on the context of the organization of working class. The
“terrorist” image of Limter-is is reproduced by police officers. Ali, an activist of
Limter-Is, says that subcontractors try to prevent workers by using this discourse in
cases when workers could not get their salaries and apply to Limter-Is. Moreover, he
argues that police officers who try to block workers’ resistance use the same

discource and reproduce it. He tells his own experience:

Taseronlar da sOylilyor donem donem sikistiklari zaman, para vermedikleri
zaman, biz Limter Is’e gidicez dedigi zaman diyor siz o terdristlerden hayir
mi bekliyosunuz, o teroriistlere mi gidiceksiniz gibi sdylemler var. Ve bunu
devlet de polis eliyle ozellikle, mesela biz daha 6nce Demsan’in Sagbas
doneminde burda bi direnis vardi. Direniste biz gemiyi isgal ettik. Gemiyi
isgal ettigimizde emniyet miidiir yardimcisi telefonla ¢agr atiyor, yav isciler
diyor, siz kiminle birlikte hareket ettiginizi biliyor musunuz? Devlet
diismaniyla, terdr orgiitiiyle, her giin askerimizi katleden PKK’lilarla bir olup
bize kargt m1 ¢ikiyorsunuz? Ordan inin ¢agrist yapiyor megafonla bi tane
emniyet yetkilisi, agiktan sendikal faaliyeti engellemek, yada disi bir sey
yapiyor, elbiseyle yapiyor, devletin adina yapiyor.”®

The role of the state in the Tuzla shipyard region is to try to break-up
workers’ protests. For example, when Prime Minister Erdogan came to Tuzla to
attend an opening ceremony in Dearman Shipyard in 2008, members and activists of
Limter-is were taken into custody because they wanted to talk with Erdogan.?®’
However, this is not a single case for activists of Limter-Is; five members were also
detained in 2006 when protesting the explosion in Dearman in which several workers
were seriously injured.?’® Furthermore, 76 shipyard workers including members and

executives of Limter-Is were detained in 28 February strike in 2008 and 15 workers

206 «Subcontractors also say something like this especially when they have problems about salaries or

other things. They also mean that workers shouldn’t trust such organizations since they are in service
of separatist “terrorist” groups. Moreover state also use such discourses with help of police services.
As an example we can apply the protest of Demsan when Sagbas was the chief. We occupied one of
ships during these protests. When we were on the board, a call from secretary of police office was
telling workers whether they know with whom they were acting. You know, they mean that you are
acting together with militants of the PKK which is the separative organization who kills Turkish
soldiers every day. One of the authorities from police office announced workers to get off the board
which means inhibiting activities of the union in formal clothes which is illegal since he was here as a
representative of state.”

27 gee http://www.sendika.org/2008/05/basbakan-tuzlada-limter-isliler-gozaltinda/

208 gee http://www.sendika.org/2006/08/limter-isliler-gozaltinda/
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were severely injured by polices.’”® The attitude of the state toward Limter-is and
workers’ resistances is open. This attitude makes workers, especially the nationalist
ones, withdraw from the resistance since they do not want to be up against polices.
Moreover, harsh attitude of polices and custodies stiffen “terrorist” image of Limter-
Is. Biilent, activist of Limter-Is, tells the story to exemplify workers’ concerns about
seeming as “a traitor” from outside. He says that workers who organize with Limter-
Is in 2008 protests unfurled a Turkish flag as a guard against this perception.

However, this did not prevent disinformation and manipulation of employers:

Esenyol’dan gelen isciler var, dediler ki abi bize ha bire PKK’li PKK’li
diyorlar Limter-is icin. Bdyle olmadigimi gostermek igin, biz Tiirk bayrag
acicaz. Biz dedik siz bilirsiniz ama sendika olarak biz agmayiz dedik. Sonra
tageronu goriiyorum ben, Oniinden geciyoruz, camdan bakiyor. Kocaman
Tiirk bayragi agmus isciler, Limter-Is’in pankart1 var, onun arkasinda da
bayrak agmislar. Eylemden sonra dediler ki siz PKK’nin bayragini actiniz
orda. Bak yani, bunu goriiyor patron, patronun Oniinden gegiyoruz biz (...)
sendikaya katilmayanlar, biraz daha mesafeli olup sendikaya aslinda ¢ok
gelip gitmek istemeyenler, diismanca bakanlar siz PKK’nin bayragini agtiniz
dediler, o yilizden biz size daha gelmeyiz, sizinle konusmayiz dediler. (...)
Yani, katilan is¢i ama patron diyor ki boyle, o is¢i de diyor ki evet ya bunlar
PKK ’nin bayragini agtilar.?*

Biilent says that workers who come to Limter-is firstly come in suspense.
Following expressions of him are also significant in understanding identification of

Limter-Is with PKK, and its obstructive role:

Onlara soylenilen, orda PKK’nin bayragi altinda Apo’nun resmi asili...
Kapidan girdiginde, ben kag tanesine denk gelmisimdir, gelip orda arastiran,
dedim ki gel iceriye de bak, bakalim aradigin resim orda da var mi. Onyarg
bdyle iiretiliyor. Buraya gelmemesi i¢in, onun biitiin duygular1 oksaniyor.
Gelmemesi icin ne yapilmasi gerekiyorsa yapiliyor. Tehdit ediliyorsa tehdit
ediyor, isten atmaysa isten atiyor..Onun en yakici yeri neyse, sen Tiirk’siin

209 gee http://www.radikal.com.tr/haber.php?haberno=248705

210 «“There were some workers from Esenyol and they said that they heard from other people that
Limter-Is was within PKK. In order to show this is not the condition, we must unfurl Turkish flag. We
said that is not a problem for us but you can not do this in the name of union. Then | saw
subcontractor while we were passing in front of his office. He just looked at us. There was a huge
Turkish flag behind the poster of Limter-is in the area. After the demonstration they accused us
opening flag of PKK there. You see, that is the boss who saw us with Turkish flag. All of the people
who are distanced to the union or who really do not want to come to the office or who glare at union
shared this accusation and stated not to come to the union or talk us again. (...) In other words, it is
the worker who was with us in the area but the boss states the “truth” and then workers approve that
there was flag of PKK there.”
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onlar Kiirt, onlar béliicii, burayr kullanacak. Iscilere biz bildiri dagitirken bile
dahi bu konuda azili olanlar bildiriyi bile almiyor. “Limter-is mi, tamam
kalsin.”*

However, it should be noted that despite having planted the “terrorist” label
in workers’ minds towards Limter-Is, this changes when they act with Limter-Is. Ali,
activist of Limter-Is, states that workers definitively come to Limter-is when they
cannot solve their problems in the workplace: “Ve bir ¢ok is¢imize de sdylemistir ya
bi de size terorist falan diyorlardi ama bizim isimiz bozuldu geldik, siz hi¢ de dyle
degilmissiniz diyor.”*** The experiences of Ercan, who became the member of
Limter-Is after the “crane occupation” protest in which Limter-Is supported them,
explains the changed perception of his work mate who participated in in the same

protest:

Mesela bizim bazi arkadaslar vardi, biz Adar tersanesinde direnisteyken,
direnis bitti konusuyoruz sendikada, baktim bi tanesi, o da Karadeniz
tarafindan, MHP’li, yillarca MHP ocaklarinda ¢alismis. Hani, gordii ya
sicakligi samimiyeti, bizim onlara davranisimizi, gelen arkadaslar1 gordii, o
aksam haklarimiz1 aldik sendikaya geldik konusuyoruz. Kalkti ayaga dedi
“ben sizden sikayet¢iyim”. Niye dedik, “ya dedi siz bugiine kadar bu
sendikay1 iy1 tantitamamissiniz” dedi. Ya dedi “bize hep diyolard: solcular,

bilmem neciler, bize hep bdyle anlatlyolardl”.213

To conclude, it can be said that bourgeoisie and the state try to criminalize

organized working class struggle. This criminalization is mostly done with reference

to PKK in Tuzla shipyard region. Nationalist feelings of shipyard workers are

21 “They said of them, they march under a PKK flag and a picture of Apo (PKK leader Abdullah
Ocalan), When 1 walked through the gate, I don’t know how many of them I bumped into, but I
thought — ‘look, let’s have a look and see if we can find the flags you mentioned!” They create
prejudice like that. They stoke the flames just to dissuade them. Whatever it takes. If we have to be
threatened, so be it. If we have to be fired, so be it. In any case, you are Turk, they are Kurdish — they
are like this and that. When they are giving out announcements they don’t even give them out to
Limter-is — they are just like ‘Oh, is it Limter-is? Okay, forget it.””

212 «Although they say such things to most of workers, when the worker has problem with them and
come to us he sees that we are not as they narrated.”

23 For example, just after the protest in Shipyard Adar we incidentally learned that some of our
friends from region of Black Sea were members of MHP when they were young. They had worked for
this party for a long time. You know, whence he saw the intimacy within union, our attitude toward
them and our other friends everything started to change. When we turned back to the office after
gaining our rights he stood up and said “I have complaints about you”. We couldn’t understand first,
and asked the reason. Then he added, “I mean, you haven’t presented this organization in a good
manner until now”. You know, he said, “We had always been said that you were leftist or something
else and that was going on”.
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provoked by equalizing Limter-Is with terrorism. Therefore, nationalist discourse is
used as a way to marginalize organized working class struggle. In this sense, as
mentioned in the second chapter, nationalist discourse functions as a way of
controlling labour. In fact, identification of socialist movements with PKK is used as
a general strategy to discredit these movements in Turkey. In this context, it can be
said that unsolved Kurdish problem and Turkish nationalism mostly provoked over

this problem constitute an obstacle to the organization of the working class.

4.2.6. The Role of Religion and Islamic Discourse

Another tool of bourgeoise to legitimize its ideology and to make class conflicts
invisible is religion. In this context, “anticommunism” and “atheism” correlated with
it have always been one of the instruments to make masses stay away from socialist
movement. However, it should be noted that anti-propaganda of communism is not
as popular as in the era when there was a socialist block in the world. On the other
hand, the “atheist” label is used whenever needed to prevent social opposition by
appealing to the masses’ religious. Here, we will not make detailed discussion on
increasing effect of conservatism and its penetration into almost every field of daily
life. We will try to briefly look at the effects of religious discourse in equalizing
workers with employers and reproducing consent of the working class.

As Erdogan (2012) claims that explaining the relation between labor and
capital with religious terms is one of the neoliberal-conservative ideological tools of
oligarchy in Turkey to provide social control of labor and prevent class conflict turn
into antagonism. In this context, a certain number of questions were directed to
workers in order to understand the role of religious discourse in class relations. As a
result, half of the interviewees defined themselves as religious. When it was asked
whether workers can perform prayer, all of them stated that they can. There are small
mosques in some shipyards. For example, Salih, 49 years old permanent worker in
Tung-Gemi Shipyard, mentioned that there is a small mosque in the shipyard and he
performs five times prayer in a day. He stated that nobody including employers
intervenes with him. On the other hand, all of workers could go to mosque for Friday
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prayers in Tuzla shipyard region. Almost all workers said that shipyards provide bus
to transport workers to mosque in their one-hour launch break in Fridays. In other
words, shipyards provide workers free bus for Friday prayers while they do not do
the same thing for workers’ daily transformation between home and work. In this
respect, it can be argued that the attitude of shipyards does not result from their effort
to “make workers’ life easier”. Then, why they provide convenience to workers to
worship? It would be reductionist to claim that shipyards have direct interest in it. If
so, there would not be need for anything else apart from religion to control labor.
However, Islamic discourse constitutes a tool to make class character of poverty
indistinct to the extent that “it does not attribute institutional character to poverty; on
the contrary, it individualizes poverty” (Cigdem, 2011, 215). Islamic discourse
commands people to trust in God and be resigned under all conditions. In this
context, poverty is introduced as a test for checking people whether they endure or
revolt. The poor ones are guaranteed to get in return for their sufferings in the after-
life if they do not revolt. In this context, as Erdogan (2012) argues, dominant Islamic
tradition, which legitimizes class inequalities by literazing them and moralizes the
exploitation by individualizing, provides ideological ground to articulate with

neoliberalism.

In addition to reproducing resignation, Islamic discourse and practices create
an illusion of equality. For example, performing prayer with employers collaterally
makes workers to think as if they are equal. In this way, class inequalities become
indistinct. We have talked about Durak’s study (2012) on the religious-conservative
hegemony in the Konya Organized Industrial Zone in the second chapter. He
mentions that employers and employees engage in rituals such as fast-breaking
meals, religious holidays and funeral ceremonies together in Konya. For him, these
rituals refer to the “struggle for attaining symbolic authority” and reproduce the
control on labor. It is quite possible to see reproduction of Islamic discourse in Tuzla
shipyard region, too. Employers go the same mosque with workers in Fridays. Sabri,
who gives an importance to earning “halal” money, stated that his employer (one of
the owners of Demsan Shipyard) performed prayer along with him: “Yan yana
namaz kildigini goérdiim yani. Adamla yan yana namaz kildik. Mesela Ramazan’da

iftar verirler bazen, kumanya verirler. Her bayramda mesela toplanirlar herkezle tek
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tek bayramlagirlar en alttan en iiste kadar.”*** As Selcuk says, employers also victual
workers in religious days and give importance to religious holidays. In this way, they
reproduce cultural norms of religiosity and try to gain workers’ consent. While the
alliance between neoliberalism and conservatism aims at taking maximum surplus
value from workers through subcontracting in the one hand, it does “charity works”
such as giving fast-breaking meals or providing provisions to workers on the other
hand. In this respect, “philantrophy” is used as one of the dominant tools to absorbe
class inequalities. However, it should be stated that religious discourse and practices
in Tuzla are not reproduced as strong as in Konya. This is due to the enterprises’
being at different scales in Tuzla and Konya. While the small and medium sized
enterprises enable employers to closely interact with workers and control labour by
religious-conservatist discourse in Konya, large scale shipyards do not enable such
kind of direct and intense control on labour through religious discourse. For example,
while employers in Konya engage in funeral ceremonies or weddings of workers, it
is impossible to talk about such thing in Tuzla. This also results from the huge gap
between class positions, and so cultural practices of shipyard workers and shipyard

owners.

Furthermore, statements made above on the role of religious discourse do not
mean that using Islamic discourse totally accomplish reproducing interests of
bourgeoisie and consent of working class. Moreover, it is possible to encounter
different interpretation of Islam. For instance, when it is asked Sel¢uk, who is hafiz
and devoutly religious, whether they do something as workers for their rights, he
identificates accepting injustice with faithlessness with reference to Kur’an: “Sonucta
haksizlig1 kabul eden insan imansiz insandir yani bu bole yani. Kuran’da da boyle
her seyde de bdyle. Ne pahasina olursa olsun sesini ¢ikarmak zorundasin.”**® But,
even if he interpretes being Muslim as objecting to injustices, he does not tend to

organize against existing injustices because he fears from losing his job and does not

214« saw him (one of his employers) performing salaat all together once. We prayed together side by
side. For instance, they (employers) sometimes give us iftar or food packages. Moreover they come
together at religious holidays and exchange bairam greetings from older to younger.”

215 «“Ultimately you can see this in the Qu’ran or anywhere else. You have to do something against the
injustice at all costs.”
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trust in his work mates about collective action. Furthermore, Selguk thinks that the
Prime Minister Erdogan is not religious person. When the reason asked, he says that
if he was religious, he would listen to problems of workers and find a solution. In
this manner, he identifies religiosity with listening workers’ problems, thinking about

families of workers died in a work accidents and taking workers’ side:

(Erdogan) bence dindar degil. Bence insanlar1 kandirma amaciyla o sekil
yapiyor, dindarliga vuruyor kendini. Ben Oyle goriiyorum. Eger dindar bi
insan olsa, eger kildig1 namaz kabul oluyora bagsbakanimizin bir giin gelir su
tersane is¢isini konusturur. Bir gilin gelir, bi toplar bu giin is bas1 yapmayin
ben sizi dinleyecem der ya (...) Gemiyi indirmeye geliyo, ya Allah bismillah
diyo. Zaten ilk basta onu diyo ama Allah igin hi¢ bisesi yok ki. Ben bi
vatandas olarak keske karsima ciksa da konussam. Allah i¢in bisesi varsa o
zaman 10 bin tane insanin derdini dinler surda.216

Almost all of the workers who do not describe themselves as religious state
that they are not discriminated due to their distance with Islam. For example,
Siileyman, an Alewi worker, states that he does not go to mosques, but sometimes
goes to djemevi, temple of Alewis. However, he says that he has never been subject
to discrimination in the workplace. Adnan, another Alewi worker, mentions that
most of the workers fast in the Ramadan, he does not. But, this does not constitute a
problem; shipyards provide a meal for workers who do not fast. He states that some
of his work mates say him to fast, but it does not turn it into pressure: “Zaman zaman
insanlar orug tutuyodu, ben tutmuyodum bana yemek geliyodu fabrikada. Ug kisilik
yemekler geliyodu ama insanlar bunu yadirgamiyodu. Sadece arAda bir sunu derlerdi
arkadaslar “ya niye tutmuyosun, tut sen de” diyolardi.”?" At this point, findings of
this study differ once again from the one of Durak who says that employers use
religious references when necessary for example to legitimize dismissal of workers

by claiming that they do not have “proper life” with religious-conservatism (2012,

216 <] don’t think he (Erdogan) is a religious man. I think he uses other people’s feelings about religion
by devoting himself to Islam. | see the situation like this. If he was a believer and his prayers were
valid, he would come to the shipyard and ask about the problems of workers in the shipyards. He
could come and stop the production in order to listen us. (...)He comes and launches the ship with the
basmala (‘Ya Allah bismillah’). He says this but he has nothing to do with God. | wish to see him and
talk to him as a citizen. If he really had something in the name of God, he would listen the problems
of ten thousand people working these shipyards. Is it so impossible for a prime minister to listen his
citizens? Doesn’t he have any time?”

217 «“While some people were fasting and | wasn’t, | was eating in the factory. The food was given just
for three worker but no body found this odd. But sometimes they were asking ‘why don’t you fast?’”
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44). It is hard to encounter similar cases in Tuzla shipyard region. None of the
workers | met state that they face with problems related to religion. Islamic discourse

is not used as a means of legitimization of the dismissals of workers.

It could be said that religious-conservative discourse is not used as much as
nationalist discourse to block workers’ resistances in the Tuzla shipyard region. This
might be due to the effect of paying relatively less attention to the role of religious
discourse in preventing the organization of the working class within the framework
of this research. Hovewer, the direction of interviews made with workers has an
effect on this case. Workers did not put much emphasis on the issue and passed over.
When the effect of religious discourse in preventing their organization was asked
Biilent, activist of Limter-Is, he stated that some workers say to them “It would be
better if you had faith in God”. But, he added that this discourse is not as decisive as

much as the nationalist discourse:

(Dini soylem kullaniliyor) ama ¢ok belirleyici olmuyor, patronlar bu dili
tuttursa da.. Burda bize karsi sOylenebilecek, akla gelen her sey sdyleniyor.
Yani burda yer almasin diye soylenilecek her tiirlii iftirayr ya da onlar
etkileyebilecek her tiirlii sdylemi yapiyorlar...Ama sorun su, bunlarin
sOylediklerinin hepsi etkili midir? Degil. Daha ¢ok bunlar terdristtir, terdrist
meselesi de onlar i¢in boliicli PKK’dir onlar i¢in. Bu digerlerine gore daha
etkilidir. Cilinkii digerlerinden kaynakli biz burda hi¢ sikinti yasamadik.
Bundan kaynakli gelip de bize “bundan kaynakli biz gelmiyoruz” diyene ¢ok
rastlamadik birkag tanesinin dl$11’1da.218

To sum up, religious discourse is used as a way of social control of labor, but
Is not as effective as the nationalist discourse in preventing the organization of
shipyard workers in Tuzla. Even if shipyard owners tend to reproduce religious

discourse and practices as a way of attaining consent from workers, it does not

happen intensively on an individual level between employers and workers, contrary

218 «( Although religious discourse is used), even if the boss speaks within same discourse, it is not so

identifier. You can hear so many things against us in a wide rage here. | mean, they do not hesitate to
make statements in most functional discourse or to cast aspersion which will lead in sending us away
from shipyard. But the question arising from here is that: Are these maneuvers so affective?
Obviously not. Rather it turns into problem when they accuse them as militants of PKK which is the
most dangerous separatist organization according to them. This is more effective than the other
accusations since we know that we had no problems related to other discourses. Except a few
examples, we did not encounter any one who says “We do not come here just because of this”.
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to small or middle-sized enterprises. Moreover, religious discourse does not turn

into discriminatory practices against nonreligious workers.

4.3. Workers’ Perceptions on Class Relations

Workers’ relations with employers and how they give the meaning to this relation is
important in understanding the production of consent or points of resistance. Most of
the workers, except those working in Tun¢-Gemi and Demsan shipyards, mention
that they have not ever met and talked with the owner of shipyard they work. Sabri,
permanent worker in Demsan Shipyard, says that the shipyard owner shake hands of
workers individually in bairams, says “may it be easy” (kolay gelsin) when sees
workers in the field. When it is asked whether it is good thing for workers, he says it
is:
Bu ¢ok iyi bisey. Cok calistigim yer vardir burdan 6nce. Calistigim yerlerde,
masalar bile ayriydi yani. Patron masasi, mithendis mAdasi, is¢i mAdasi,
is¢inin kademesi. Boyle smif sinif ayirdiklarint gérdiim. Ha burda dyle bise
yok. Patron geliyor benle siraya giriyor, yemek aliyor, yemek yiyo. Tabi
kalkarken tabagini kaldirmiyor ama o kadar da olsun yani. Ona da bir sey
diyemeyiz. Ha ben olsam yapar miyim? Ben olsam belki siraya girmem yani.
Patronsam patronum yani. Yemegim oniime gelsin isterim yani. Hatta buraya
da degil binaya gelsin isterim. Bu da sahsi goriisiim. Patronsam patronlugumu
yaparim ama is¢iyi de korurum, bi lira istiyosa iki lira veririm memnun
olsun.?**
He appreciates employers’ friendly attitudes and at the same time justifies their
privileged practices. He is supporter of AKP and thinks that economy is getting
better in Turkey. However, he defines the rich as bloodsucker on the poor. He is

aware of surplus value he produces and says that employers increase their capital by

219 “That is something very important. I had worked for so many places before here. In these old
places even the tables of workers were separated from the tables of other personnel. Tables were
categorized as boss table, engineer table, worker table and yet rank of worker. You see, there is no
such thing here. Boss comes to have his lunch by cuing with us to get his portion. Surely | know he
has never removed his plates but it is not that much. We can not say anything about this. Well, would
I do this if | were the boss? Maybe | would not cue for my lunch. You know, I would be the boss. |
mean, | want my lunch on my desk. Moreover | would want it to be in service in my office. That is my
personal opinion. While | would not be different from any other bosses, | would always protect
workers under me in such a way that I would not be closefisted to money.”
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means of workers’ labour. He emphasizes on the difference between the rich and the

poor in the sense of faithfulness and generosity:

Sonugta iscisin ne olacak. Belki tepeden bakma hani... insanlik namina boyle
yiiksekten bakmaz da yani sey gormez de. Ama bana kisisel bi seyini
sOyleyim; bence zengin insanlar fakir insanlarin {izerinde bir siiliiktiir. Kan
emici bi yaratiktir yani. Zenginler, yiizde sekseni i¢in soyliiyorum, fakirlerin
iizerinde, calisan insanin lizerinde bir siiliikktiir ve onlarin kanindan zengin
olup nemalanan insanlardir. Benim sahsi goriisiim. Oyle ¢iinkii ben burda
olmasam patron orda oturamaz. Ben burda iskeleyi yapmasam patron gemi
baglayabilir mi? Bana veriyor bin lira maas ama getirdigi gemi yanasiyo bi
milyon dolar. Desen ki bi yiiz lira ¢ikar bahsis ver, vermez. Vermez yani,
gbziine gelir o. Belki burda bes bin metre beton attik bi kilo tath getiren
olmadi. Git garibanin evine bi kat beton at bide sana bi maas fazladan verir
ama garibandir. Yoktur, bor¢ alir gene der ki bu adam memnun olsun ya
benim igimi yaptl.220

Cemal, subcontracted worker in Demsan, also thinks that the owners of the
shipyard are good people, say “may it be easy” to workers, they are not arrogant
people. He justifies privileged positions of employers, too. When the gap between
the rich and the poor is asked, he says that the gap gets bigger day to day: “Yani bu
zenginle fakir arasinda tabi ki daglar kadar fark var. Yani eskisine gore simdi daha
cok oldu. Onceden birazcikti, en azindan fakir calistyordu ama kandini de rahat
yasatiyordu, simdi o sansi da kalmadi. Simdi zenginle fakirin arasinda daglar kadar
fark var.”?** However, he takes the employer-worker relation as given and says that
he does not aim at having same conditions with employers. He just wants employers

to be fairer:

220 «“In the end, you are worker. Maybe it is getting on workers’ high horse... But something like this
can not be done for the sake of humanity. But | put something personal here those riches are blood
suckers of poor people. I mean blood sucker in literal sense. For most of riches it is true that they
bleed poor people namely people who work within their market dry. Their wealth is based on this fact.
That is also my personal opinion. Because the boss can sit in his office only if I work for him. If I did
not build up seaport, how would it be possible for him to moor the ship? While forthcoming ship costs
nearly one billion dollar, my salary is around 1.000 Turkish liras. If you asked to make do with around
100 Turkish liras, he would ignore your request. I mean he really does not because it comes to his
mind. Just think that, we might lay concrete around five thousand meters, no body brought us any
desert as a matter of courtesy. Even a poor man would try to pay you much more when you went to
lay concrete for his house under construction. It is obvious that he has no money but he prefers to
please the worker since he made his work.”

221 <] mean, of course there is a huge gap between the poor and the rich. You know, this gap expanded
with respect to past few years. In the good old days, although the poor were working, it was possible
for them to have a comfortable life. We can not talk about such a situation. Nowadays, they are chalk
and cheese.”
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Sonugta patrondur, tabi ki yerine gore belli konumlarda olmasi gerekir tabi ki.

Biz bugiin onlarin oldugu ortamlarda bulunacagiz diye bi gayemiz yok zaten.

Bu nesiller boyu boyle... O tiir konulara girsem anlatsam bitmez ¢ilinkii i¢gim

cok dolu. Nasil olmas1 gerekir? Patronun bize is olanaklar1 sagladiklar1 gibi

birazcik da sosyal haklarimizi birazcik da savunsalar bu bizim igin yeterlidir.

Sonugta ben demiyorum ki patron benle gelsin bu yagmurun altinda...

Sonugta o bize olanak sagliyor ki biz de calisiyoruz kazanmiyoruz c¢oluk

cocugumuza. Birbirine baghdlr ablactm. Halat1 diislin, ama bas1 bi yere

bagldir hepsi bagh degil.?

Ahmet, another permanent worker in Demsan Shipyard, describes the owners
of the shipyard he works as unpretentious and friendly people. He says that Cengiz
Kaptanoglu, one of the owners of Demsan, talks with workers in the workplace. He
claims that shipyard owners are not ungenerous; they pay workers higher than the
market prices. He is supporter of MHP and thinks that the gap between the poor and
the rich is increasing incrementally. He sees the government who implements
policies in favour of employers as responsible from the gap, but he does not see
inequalities as a structural problem. He suggests that his employers are not ungrateful
people and give workers their due. He is against the huge gap between the rich and

the poor, but does not question the legitimacy of existing class relations, too.

Such kind of optimistic attitude towards employers exists also among workers
in Tung-Gemi Shipyard which is relatively small, family company. Salih, ten-year
permanent worker in Tung-Gemi, considers himself lucky with regard to his
employers. He says that owners of the shipyard always ask about the health of
workers, ask whether they have problems. Similarly, Haydar, seven-year permanent
worker in Tung-Gemi, suggests that their relation with employers is like a brother
relation. He emphasizes that his employers help workers for example, when they
need medical support. He says that their employers do not have complexies; they eat

and talk with workers:

222 “He is the boss in the last instance. Of course that brings him to some special positions in specific
cases. In any case, we do not intend to share the same environment with them now. That is the
actuality for generations. | am so uncomfortable about this situation so | do not prefer to dwell on the
subject. But how should it be? We are looking for some kind of social rights just as their serving on
occupational opportunities from the bosses. 1 do not mean the boss should work with us in poor
conditions. 1 am aware of the fact that just because he gave me this job, | manage to earn my life.
These are all tied up, my dear sister. Think of it like a rope, it’s just the end that is tied to something,
not the whole body.”
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Mesela ¢cogu tersanede patronu gormezsiniz. Patronu gegerken anca goriirsin.
Bizde dyle bir sey yok. Bi de patron gelir burda oturur, buraya gelir takilir,
naber nasilsin falan... En basiti mesela bi saglik sorunumuz olsa,
¢ozemicegimiz biiyiikk mesela, gidip yardim isteriz, napabiliriz abi, benim
bdyle bi sorunum var. O hemen arar arkadaslarini, doktor var mi diye. Oyle
yani. gercekten diger tersaneler gibi degil yani, aile sirketi gibi burasi. Mesela
oturur beraber yemek yeriz, sey yapariz, oyle kompleksleri yok yani ben
patronum sen is¢isin diye. Oyle bir sey yok yani.??®
In this respect, having close relationships with workers, dealing with workers’
personal problems, “friendly attitudes” such as talking with workers in the workplace
or exchanging bairam greetings function as a way of attaining workers’ consents.
These practices make workers feel themselves worthwhile and make class
inequalities sufferable to some extent. What they want is employers’ being fairer, not
the abolishment of class. They seem to have internalized the privileged position of
employers. Nevertheless, even if they do not question legitimacy of class
inequalities, they are highly aware of the increasing gap between the rich and the

poor and complain about this.

However, as it was mentioned, a significant amount of workers from different
shipyards state that they do not have met or talked with the owners of shipyards they
work. When it is asked whether he has ever met and has had a conversation with
shipyard owner, Mehmet, a one-year permanent worker in the Adar Shipyard, says
that he has not. He states that shipyard owners do not talk with workers; they

sometimes come to shipyards but just to control workers like “sergeant”:

Yok (muhabbet) olmuyo. Tersane armatorleri iscilerle pek fazla muhatap
olmaz. Bi miihendis, bi usta baslari, bi de taseronun sahibi. Nadiren gelip
gemide gezerler, sadece tersane iginde gezerler. Kimi armatorler var mesela,
cavus gibi gezerler, bakarlar napiyosun ne ediyosun. isci gekiniyo.224

22 «“For example you do not see the boss in most of shipyards. Something like this is possible only
when the boss is passing by. That is not our case. Moreover our boss comes to here to hang out with
us and insquires our wealth... Basicly if we had a health problem that our budget was not enough, we
would go to him and explain our problem. He would just call his friends if there were any doctors
around. That is the case. This is not like other shipyards, really. It is just like a family company. For
instance we have our lunch all together, in other words he ignores the hierarchy constructed between
worker and boss. There is not anything like this, you know.”

224 «No, I can not talk about any conversation. Ship owners do not prefer to be object of workers. Only
engineers, foremen and subcontractors... Only these rarely come to the ship and walk around
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So, he describes the relation between workers and shipyard owners over the feeling
of fear. When asked about the control mechanisms used on workers in his workplace,
he says that there are surveillance cameras watching them. Moreover, since workers
do not have any break apart from lunch break, in the case where workers smoke
cigarettes in the working hours, foremen or managers warn them. When his feelings
are asked about the rich or shipyard owners, he says that he feels nothing. When the
reason is asked he mentions that there are ten luxury cars belonging to shipyard
owner in the shipyard, but the transport service is not provided to workers. He says
that the shipyard owner openly said workers that he would not provide free service
for the transformation of workers. For Mehmet, this is “injustice”. Therefore, the

phrase of “feeling nothing” refers feeling hard done by.

Osman, a 14-year subcontracted foreman in Seden Shipyard, says that the
shipyard owner sometimes come to the shipyard, but does not talk with workers.
Furthermore, he states that he cannot meet subcontractor, too, because subcontracting
company he has been working is relatively bigger one employing between 60- 80
workers. He meets managers under the subcontractor. When his feelings about the
rich are asked, he claims that everyone cannot do everything; there is need both for

garbage man, driver and employer in a society for production:

Tabi insan o0 sartlarda yasamayu ister, o kosullarda. Ama herkes o kosullarda
yasadig1 zaman kim ne is yapacak bi de o var. Yani bu seye yeri gelir ¢opgii
de lazim, sofér de lazim, patron da lazim. Yani bu bir ¢ark, bu carkta her
tiirden insan olmasi gerekiyor. Herkes ayni1 anda zengin olursa hi¢ kimse bir
i$ yapmaz, liretim olmaz.””
However, when the reason of his being worker and his employer’s being an
employer is asked, he suggests that his employers’ wealth is inherited from his father
who bought a land from Istanbul, and blames his own father for not having made a

more logical decision to buy a plot in Sivas. He seems to accept the rules of

shipyard. Some ship owners walk around just as commander in order to check your performance.
Workers retrain form this.”

22 “Surely ever body wants to have such a life, under such circumstances. But who would work when
every body had the same life standard? | mean, we also need a garbage man and a driver and of course
an employer. You know, this can be thought as a wheel in which various people lives. If ever body
became rich in the same time, no body would do any job and that will lead to end of production.”
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capitalism as given. He claims that employers do not consider workers’ benefits; they
merely think their own interests. Nevertheless, he tends to come to terms with the
existing situation: “Oyle olmay1 (devlet biinyesinde giivenceli calismay1) ben de

isterdim. Olmamais, herkes ayni yere giremez.”226

Adnan, an ex-shipyard worker, says that they met employers in the doors of
shipyards in the processes when they protest against abuse of workers’ rights. He is
an activist for Marxist-socialist political party (The Socialist Party of the Oppressed,
ESP) and puts an emphasis on the elimination of intermediate layers in social classes:
“Yoksul iyice yoksul oluyo diyebilirim sana, ama zengin de gercekten zengin oluyo
ciddi anlamda. Siire¢ Oyle bir siire¢ ki bir denge yok. Ya asagidasin ya yukardasin.
Hani, orta tabakadaki insanlari da yok ettiler.”??” He believes in the need to change
capitalist system. Aziz, a 29 years-old subcontracted worker, makes similar
statements when the same question about the relation with employers is directed to
him. He mentions that he has a talk with subcontractors, but not with shipyard
owners. The shipyard owner he met is the owner of the Adar Shipyard, whom he met
while protesting against their unpaid salaries: “Tabi tersane sahipleriyle yok
(tamsmiyoruz). Bugiine kadar tersane sahipleriyle bi tek, tersanede gezerken
gordiigiimiiz harig, bi tek tanmistigimiz Adar tersanesinin sahibi oldu, o da eylem
esnasinda kendisini tanidik. O sekil. Baska herhangi bi tersane patronu gelip
goriismez.”??® When asked about the conditions in Turkey, he compares his living
conditions with the past and worries about the future:

Ulkenin zenginleri artiyor ama fakirleri de gogaliyor bir yandan. Fakir olanlar
biraz daha fakirlesiyor. Ben bakiyorum mesela dort sene bes sene evveline,
mesela calisiyodum ayni bugiinkii yevmiyeyi aliyodum, benim elektrik
faturam geliyodu en fazla 40 milyon, simdi geliyor 100-150 milyon. Kira
veriyodum 200-250 milyon, simdi 450-500 milyon kiralar. Bakiyorum her

226 I also want to be like those who work within a guaranteed job in a government office. But it could
not happen. It is not possible for everyone to have same job.”

227 <T can clearly state poor gets poorer while riches get richer substantially. We are in such a process
that there is no balance. You are either on bottom or up. I mean, they destroyed the middle class.”

228 «“We do not know the ship owners. We just met the owner of Adar Shipyard during one of the
protests, apart from that we just saw some while walking around the shipyard. That is the situation.
None of the ship owners would come to meet you in anyway.”
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sey iki katina ¢ikmig ama bizim kaza!pdlglmlz para yine ayni. Yani giderler

cok yiikseldi ama kazang yine ayni. Ulkenin gidisi biraz daha boyle giderse

bizim halimiz ne olcak onu bilmiyorum iste. Yani bika¢ sene sonra boyle

devam ederse biz geginemez duruma gelcez.”*®

Emin also says that shipyard owners do not talk with workers, they contact
with subcontractors when necessary. He mentions that they do not even say “may it
be easy” to workers when they see workers at work. Ercan similarly states that
workers do not see shipyard owners much: “Tersane sahibini kimse kolay kolay
gormez, zaten isi olmaz. Tersane sahibi tersaneye bile gelmez yani, miidiire emanet
eder gider yani. Arada ya ugrar ya ugramaz.”*° He is 32 years old subcontracted
worker and supporter of Kurdish political party (BDP). When the conditions of
Turkey are asked, he talks about increasing gap between classes. He argues that
rightist political parties always aim at making the rich richer and the poor poorer, and
so, the aim of AKP is the same. When his feelings and opinions about the rich are
asked, he says he feels nothing. He states that he does not give importance to
“materiality” (he means any materiality obtained by money). As Erdogan claims, the
virtue plays an important role for poor/subaltern subject in the construction of
herself/himself and becomes a way of coping with material poverty and spiritual pain
(2011b, 49). 1t is possible to see similar tendency in Ercan’s expressions, too. He
refers to moral values and glorifies his labour and elbow grease. He says that he has
not ever wanted to be in the place of the rich. He explains the reason of this with
spiritual concepts such as “tranquility”, “happiness” and “sincerity”, which he thinks
the rich lack. In this way, he depicts himself with humanistic and moral values

against the rich:

229 «while the number of the rich people in Turkey is increasing, the number of poor people is

increasing in same way. The poor get poorer. I am just thinking about my own experience and see
this. 1 was working with the same salary four or five years ago, while my electric bill was around 40
Turkish liras. However it is nearly 100 to 150 now. Moreover | was paying around 200-250 for my
apartment at these times and now this turned to be 450-500. You see everything jackknifed. I mean,
while incomes are stable the expenses are raised. | have no idea about our future if the financial
situation in Turkey would shape in this manner. You know, such a possibility will affect our standard
of living.”

230 «Ship owner does not see any one and moreover he does not need such a thing. In other words he
even does not come to the shipyard and in this manner prefers to leave the administration to the
director. He may come sometimes or not.”
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Benim huzurum ondan (zenginden) daha ¢ok. Ben ondan daha ¢ok
mutluyum, ondan daha ¢ok insanlarin i¢indeyim. Benim dostlarim onun
dostlarindan daha ¢ok samimi, daha c¢ok giivenilir. Onun her seyi para
tizerinedir. Parast var ama mutlu degildir, benim mutlu oldugum kadar hig bi
zenginin mutlu oldugunu zannetmiyorum. Onun i¢in para hi¢ biseydir yani.?*!
Selguk, Kurdish subcontracted worker in Gimat Shipyard, says that they do
not know much about shipyard owners, they just know subcontractors. He thinks that
living conditions of workers get worse and says that: “Tok a¢in halinden anlamaz
ki...”?*2 When his feelings about the employers driving luxury cars are asked, he
states that they work in unhealthy conditions with low wages but employers drive

those cars thanks to workers. He thinks that he has been wronged:

Tanidigimiz tageron patronlari olur, birbirimize derik ¢ektigimiz rezillige bak,
yasadigimiz yere bak, calistigimiz hale bak. Cektigimize bak, aldigimiz
paraya bak, adam bindigi arabaya bak derik. O bizim sayemizde kazaniyo
tabi. Biz dumani yutarik, sikintiy1 gekerik, adam biner cipine gezer.?*®
Selcuk’s expressions about the Kurdish workers’ problems were mentioned before.
When it is asked whether working for Kurdish or Turkish employer makes difference
for him, he says that when the rights of workers are the matter, Kurdishness or
Turkishness loses its importance. He mentions that he works more comfortable with
Kurdish subcontractors from whom he could demand his rights, but the important

thing 1s whether employer protects workers’ rigths or not.

Soyle, Kiirt-Tiirk diyoruz da iki taraf da insan. Biz is¢i olarak Kiirt de olsa
Tiirk de olsa sana hangisi iyiyse..Hangisi iyiyse dersin keske bdyle patronlar
cogalsa. Sonugta, hak konusuna geldiginde Kiirtliik- Tiirkliik diye bisey
kalmiyor. Kiirt de yese senin hakkini savunmak zorundasin, Tiirk de olsa
savunmak zorundasin. Suan bizim piyasada tanidik Kiirt taseronlar var,

21 «T live in peace in comparison to life of riches. I am happier than them and I am a part of society
more than them. My friends are much more real and confidential than they are. All of their lives’
consist of is money. Money does not bring happiness you know; I do not think any rich person can be
as happy as me. In this manner money means nothing to me.”

232 «“Half the World knows not how the other half lives”
233 «We know some subcontarctors from past years. While we speak, we tell each other to look at our
miserability, the place we live in and the place we work in. The money we are paid in comparison to
the vileness we are in is nothing. And now think of the car which the ship owner has. He earns so
much by our labour. It is us who swallow the smoke or who have problems and it is him who walks
around with his beautiful car.”
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akraba sayiliriz, mutlaka ben onu farkli goriiriim ¢linkii benim nazim geger

ona, hakkimi yiyemez. Ben onunla tartisirim, mesela bu sakiz benim hakkim

degil mi, niye vermiyosun der alirirm ondan ama tanimayan yabanci, Tirk ya
da bagka bi taseron olsun sen alamazsin. Ya kavga edersin, ya isinden
olursun.?®*

All Kurdish workers state that an employer’s being Kurdish or Turkish is not
important. For them, what is important is their rights being protected. Cemal,
Kurdish worker in the Demsan Shipyard, says that: “Benim icin insan olmasi, iyi
olmas1 yeterli. Memleketi yurdu fark etmez. Insan olan iyi olsun bi de insan
haklarina birazcik daha duyarli olsun yeter.”?* Kamil, a Kurdish subcontracted
worker, agrees that the national identity of the employer makes no difference. He
states that his former employer was Kurdish, but his current employer who is Turkish
is better than him. Similarly, Aziz argues that the important thing is getting properly
the higher payment on day: “Valla pek bi farki yok aslinda da. Hani, biz genellikle
suna bakariz, en iyi hangi taseron saglamsa biz onun yanina gideriz. Biz zaten pek
patronla muhabbet falan olmaz zaten. Isine gidersin, ¢alisirsin, hakkiyla en iyi kim

P 236
verirse licreti onun yaninda ¢aligirsin.”

To conclude, one-third of workers define the owners of the shipyards they
work as prudent, good people because they greet and ask about them. Altough
workers appreciate such behavior in employers and their consent is reproduced to
some extent in this way, they are also aware of the fact that employers get richer by
means of workers’ labour. On the other hand, most of the workers mention that they

have never met with shipyard owners. They say that shipyard owners rarely come to

234 «“That is to say, while we use a separation like Turkish vs. Kurdish, in fact both of them are human
beings. It shouldn’t bother you whether I am Kurdish or Turkish since I am good at my work. You
hope to see the ship owners turn to their best. In the final analysis, when we are talking on rights, a
separation over ethnic identity becomes invalid. You have to assert whether the worker is Turkish or
Kurdish. There are Kurdish subcontractors who are my relatives and so with whom we have a special
relationship and so they can not be unfair to me. Since we know each other | pay off even the chewing
gum and take it from him but if he was a Turkish (or from another nation) subcontractor nothing such
that would be possible. You will either fight or be fired.”

235 «In my view, the important thing is mankind of them. It does not matter where he is from or where
his motherland is. My only expection from a man to be a goog one and has some respect about human
rights.”

23 «Honestly, there is no difference. Generally we look for the best subcontractor who we can work
with. If he is confidential, we try to work with him. Conversation with the boss is not in question in
any way. You go to work and do your best and in this manner try to work with the one who promise
the best salary.”
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shipyards and do not talk with workers. Most of the workers feel as downtrodden;
they think that “we work in bad conditions with low wages, but employers gain
money”. However, except activists of Limter-Is, workers do not question the
legitimacy of existing class relations. They aim at “fairer” working conditions, but
not abolishment of classes. In this respect, it could be argued that even if workers do
not represent class for itself, “a stratum organized in active pursuit of its own
interests” (Wright, 2006, 62), they do not resign totally. Moreover, Kurdish workers
state that employers’ being Kurdish or Turkish does not make difference; what is
important for them is working in good conditions. In this sense, it can be said that
class interests outweigh national identities.

4.4. Concluding Remarks

Employers’ class interests require unorganized and fragmented working class. In line
with this need, they use all tools to prevent the organization of workers in parallel
with their class interests. In the context of Tuzla shipyard region, obstacles to class-
based labour unionism refers to organizational attempts of Limter-Is. One of them is
created misconception that subcontracted workers cannot be a member of a labour
union. There is another misperception that permanent workers have to organize
under Dok Gemi-Is, which is one of the examples of “yellow union”. In order to
block organization of Limter-Is, shipyard owners make collective agreements with
Dok Gemi-Is. Another significant tool of employers to prevent workers’ organization
is job insecurity and lack of legal protection against dismissals, which are outcomes
of precariousness. Abstract dismissals towards organized workers cause a fear of
losing jobs and make workers stay away from Limter-is. Both shipyard owners and
subcontractors oppress workers not to act with Limter-Is. In the contrary case, they
determine the names of these workers by cameras or some workers close to them and
do not employ them again. There is a strong network between employers, they share
the names of “dangerous” workers with each other and act collectively to prevent

organization of shipyard workers under Limter-Is.
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Another obstacle to the organization of the working class is the absence of
trust in collective action and labour unions. Even if there is a strong tendency to see
labour unions as significant for workers, they approach in suspision to existing
labour unions. In this respect, they distinguish the “universal” (labour union) from
the “particular” (existing labour unions). Generally, they do not trust in their work
mates and do not believe in collective action. Moreover, fragmented working
structure of subcontracting and heavy and intense working conditions makes
collective action more difficult in Tuzla shipyards. Shipyard workers working for
different subcontracting companies cannot find much chance to communicate with

each other and so, cannot develop class solidarity in these conditions.

The obstructive role of Turkish nationalism is one of the most important
reasons for shipyard workers to stay away from Limter-Is. Turkish nationalism
which is defined over Kurds in similar political line with BDP is used as a tool to
prevent organization of Limter-is. There is a created “terrorist” image of Limter-Is,
which is blamed as being continuation of PKK. This discourse is produced and
reproduced by employers and police officers to make workers feel themselves as
“traitor” as long as they act with Limter-Is. What they aim is marginalizing Limter-
Is. In fact, it succeeds in considerable extent. Activists of Limter-Is state that
significant amount of shipyard worker have a “terrorist” label towards Limter-Is in
their minds and do not want to act with them for this reason. Nationalism also shows
itself in relations of workers from different ethnicities. Some workers claim that they
could not talk Kurdish freely in the first years due to nationalist reactions of some
workers. But, problems occur in the individual level today, there are not serious
clashes between large groups. All Turkish shipyard workers | met state that they are
against the discrimination based on Kurdish identity. Both Turkish and Kurdish
workers mention that they have good relationships with each other. However, this
relationship gets into danger when the matter is PKK. In other words, even though
there is not dominant anti-Kurdish discourse, there is obvious anti-PKK discourse
among Turkish workers | met. Moreover, it should be noted that there is not such
kind of relatively positive relation between Kurdish and Turkish labor in everywhere.
Most of the Kurds working in Tuzla have been working in ship building sector for

several years and are settled in Istanbul with their families. This normalizes living
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with together and creates a potential for the communication. However, Kurds
working as seasonal agricultural workers or as building workers in cities in West,
Black Sea or Central Anatolia regions do not have much chance to establish
egalitarian relationship with people living in there; they have external relations with

" in the

settled people. In most cases, they are subject to serious discrimination®®
working process or in daily life of the city. Therefore, the situation of Kurdish labor
in Tuzla shipyard region cannot be generalizable for all Kurds in Turkey. Future
studies may compare the conditions of seasonal Kurdish laborers and settled Kurdish

laborers.

Another ideological discourse used as a way of control of labour to prevent
the organization of the working class is religious discourse. Employers reproduce
Islamic discourse and practices in Tuzla shipyard region. They provide free bus for
workers in Fridays to go to mosques. Moreover, “philantrophy” is used by employers
as a tool to absorbe class inequalities. Nevertheless, religious discourse is not used as
effective as nationalist discourse to block organization attempts of Limter-is. By
using both nationalist and religious discourses, employers try to create common
ground with workers and make workers think that all of them are equal. In this way,

they try to get workers’ consent and legitimize themselves.

Another important issue in producing consent of workers is the relation of
workers with employers. Significant amount of workers state that they have not met
with owners of shipyards they work. However, workers in Demsan and Tung-Gemi
mention the opposite; owners of these shipyards get in contact with workers. This
makes workers feel themselves better and think well of shipyard owners. In this
context, workers consent is reproduced in some extent, but not totally. Almost all
workers express that employers’ can only be employers thanks to workers’ labour.
Most of the workers tend to consider existing class positions as given. They mostly
want better working conditions, but do not question the legitimacy of existence of
class. There is a tendency among them to define themselves with moral values

against the rich. Additionally, almost all Kurdish workers argue that working for

27 see http://ww.bianet.org/english/labor/109120-discrimination-adds-to-the-plight-of-seasonal-

workers ; http://www.evrensel.net/news.php?id=18528 ;
http://www.radikal.com.tr/turkiye/emette kurt_isciler gitti-1081761
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Kurdish or Turkish employer does not make difference for them. What is important
for them is working under better conditions. Most of the workers claim that the gap
between the rich and the poor is increasing; the poor gets poorer and the rich gets
richer. They say that living conditions of them get worse and their purchasing power
is decreasing. Nevertheless, they do not refer to class-based society as a source of the
problem. In this respect, even if they do not represent united mass defending their

class interests, they do not completely resign.
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CHAPTER 5

CONCLUSION

This thesis has been an attempt to understand the class experiences of shipyard
workers in Tuzla. It mainly discussed the effects of precariousness on working and
living conditions of the working class and obstacles to the organization of the
working class in the context of Tuzla shipyard region. Tuzla was brought to public
agenda with fatal work “accidents” in the years 2007-2008. In this period, shipyard
workers were organized in large numbers against increasing “accidents” in strikes
which was pioneered mostly by Limter-Is. However, except small sized resistances
against unpaid wages, there is not such kind of organized movements in Tuzla
shipyard region today. This study tried to analyze reasons behind workers’ staying
away from the organization. It concentrated on two basic obstacles to the
organization of shipyard workers: effects of precariousness characterized by job
insecurity, lack of legal protection against dismissals, and fragmented and dispersed
working organization, and effects of the nationalist discourse which is reproduced by
shipyard owners and government officials to prevent the organization of shipyard

workers.

In the neoliberal era, flexibility has eliminated the standard notion of
permanent work and brought atypical contract-based employment. Subcontracting is
one of the main types of the flexible employment. As a result of shipyard owners’
attempts, there are hundreds of subcontract companies which fulfill 90-95% of the
main activity in Tuzla shipyard region. In this respect, the Labour Law no. 4857
which prohibits employers from assigning main activity to subcontractors is violated
every day in Tuzla. Subcontracting enables shipyard owners to get rid of coping with

wages, social insurances, security etc. of workers. It allows gains in efficiency and
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decreases the cost of labour. In this way, corporations strengthen their
competitiveness in the free market. On the other hand, the decrease in labour cost
refers low wages, lack of social premiums and dangerous working conditions, and
more efficiency in production refers long working hours and intensified production
process. Therefore, while subcontracting is an advantage for the employers, it is just
the opposite for the working class, which results from the conflicting interests of

bourgeoisie and the working class.

All of the problems mentioned above are valid for shipyard workers in Tuzla.
Subcontracting firms generally work on the shipyards temporarily. The number of
workers and time to finish a task changes in accordance with the size of order. As a
result, subcontracted workers who have been working in shipyards for long years
change too many subcontracting firms. In other words, they work under permanent
fear of unemployment. They work for 9-10 hours in a day, but daily working hours
sometimes reach 24 hours with extra hours. Moreover, they work for low wages.
Especially after the 2008 economic crisis, with the sharp decrease in orders, the
wages of the shipyard workers fall by almost a third. Since it has become more
difficult for workers to make a living with decreased payments, they work also in
weekends. Furthermore, workers have serious problems in taking their wages. In
most of the cases, employers do not pay workers’ wages on time. In this way, while
they oblige workers to work for them until they get their unpaid wages on the one
hand; they decrease the labour of cost further on the other hand. Another significant
problem of subcontracted shipyard workers faced in the fieldwork is security
premiums paid over minimum wage. This obliges workers who retire over low
payments to work after retirement. In this way, the cost of labour is reduced through

enlarged reserve army of labour and increased competition between workers.

Class interests of employers require profit maximization. In line with this
aim, employers always try to decrease the cost of the production. One of the basic
ways of it is reducing costs made on workers’ safety. According to data of Ministry
of Labour and Social Security, 735.803 work related “accidents” were happened in

the years 2002-2011 in Turkey. 10.804 of them resulted in deaths and 14.665 of them
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resulted in disability.?*® Tuzla shipyard region has become one of the symbols of the
work related ‘“accidents”. 154 workers died in Tuzla shipyard region until 5
December, 2012.%° The reasons behind this high rate are long working hours,
pressure on workers to be faster and lack of sufficient security measurements.
“Efficiency” turns into life-threatening dangers for shipyard workers. Shipyards try
to legitimize accidents through depicting “careless” workers as a source of them. In
this way, they attempt to make structural reasons of accidents invisible and to evade
their own responsibility. Precariousness which is characterized by high job insecurity
constitutes an obstacle for workers to reject to do dangerous tasks. Job insecurity is
not only used as a way of obliging workers to accept working for low wages under
the lack of security measurements; it is also one of the significant obstacles to the

organization of the working class.

Contrary to Fordist phase of capitalism, in which workers usually enjoyed
employment guarantee, the characteristic of neoliberal era is mass unemployment
and permanent threat of unemployment. It was quite possible to see its negative
impacts among shipyard workers during the fieldwork. Employers’ basic tool to
prevent workers to organize against poor working conditions is dismissals. Workers’
any opponent attitude against working conditions turns into a threat of being fired
from their jobs for. In this manner Limter-Is is primary addressee of oppressions of
employers since it represents class-based labour unionism. Workers who are activists
of Limter-Is, participate in activities of it or have friendship relations with activists of
Limter-Is are under the threat of being dismissed. Lack of legal protection against
dismissals give employers an advantage to prevent the struggle of the working class.
The collaboration of shipyard owners show how they can act together in line with
their class interests through sharing “dangerous” workers’ names with each other and
not employing them in any shipyards. This makes shipyard workers who have to sell

their labour power in order to survive stay away from the struggle.

Precariousness does not affect only working conditions; it also causes

unpredictability and uncertainty about the future. Lack of job guarantee prevents

238 See http://www.sendika.org/2012/06/akpli-yillarda-10-bin-804-isci-oldu/

239 See http://www.sendika.org/2012/12/tersanelerde-154uncu-can/
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workers to make long-lasting future plans. Most of the shipyard workers stated that
they are hopeless about the future. Moreover, subcontracted workers were even
worried about near future. They live with a threat of losing their jobs, cannot take
their wages or lose their lives as a result of work “accidents”. This makes them
anxious about their families. It was quiet possible to see anxious feeling in the
expressions of Hiiseyin subcontracted worker who feels himself lonely and like a
“convulsive thing in the sea”. His basic fear was dying unpredictably so that he
would leave his family alone among hooded crowds. Furthermore, workers
mentioned that some of their prospects are not filled up due to financial problems.
Most of the subcontracted workers want to leave their job and work under better
conditions, but they state that it is impossible for shipyard workers to find a job in
other sectors. Workers tend to explain their hopes and/or anxiety about the future
over their children. They want to provide a good future and better education for their
children. In this sense, they want to realize their unrealized dreams over their
children. Nevertheless, this does not refer to high expectations but rather a petition. It
is hard to move up the social ladder for children of the workers living under
structural class inequalities, and the workers do not have such expectations which
will lead them to move up the social ladder.

The existence of the state in Tuzla shipyard region serves the class interests
of bourgeoisie. The addressee of the state on the issue of problems of shipyards has
always been shipyard owners. The state considers work-related accidents as
“something overshadowing the achievements of the sector”. Keeping work accidents
on the agenda is depicted as a “game of foreign forces”. To the extent that the state
refers to “unknown enemies” who want to prevent “national economic growth of
Turkey”, it mystifies work-related accidents. In this way, employers who has main
responsibility in accidents are protected. The state’s attempts to normalize and
legitimize work accidents through depicting them as a natural outcome of rapid
growth show great similarity with those of employers. Furthermore, the state makes
its presence felt through doing nothing about structural reasons of work accidents.
Sanctions imposed on shipyards underwhelm, which constitutes one of the basic
reasons of ongoing work accidents. The position of the state within class relations
becomes much clearer in the resistance experiences of the working class. Police
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officers try to prevent resistance of shipyard workers by using violence. It includes
harsh intervention and custodies. Police interventions were intensified in the years
2007-2008 when the organization of shipyard workers seriously threatened the class
interests of shipyard owners. Even if there are not harsh police interventions due to
lack of large scaled worker protests today, as can be understood from the “crane

occupation” protest in January 2103%%°

, police forces still intervene in workers’
resistance when “necessary”. In this way, the struggles of the workers are
marginalized and criminalized. As a result, workers, especially the nationalist ones

who do not take a stand against the state, tend to stay away from class struggle.

One of the significant obstacles to the class-based labour unionism is great
convenience provided by employers to “yellow labour unions”. Employers make
collective agreements with these labour unions in order to prevent the organization of
workers under socialist labour movements. “Tutelary unionism” is not specific to
today or Tuzla shipyard region; it has always been the problem of the labour
movement in Turkey, but it has intensified in the period of AKP governments
especially in the public sector. The representative of yellow labour unionism in Tuzla

241 and gives

is Dok Gemi-Is. It acts with the motto of “isveren olmadan isci olmaz
great importance to “national development”. Shipyards make collective agreements
with Dok Gemi-Is, which creates a misconception that permanent workers could only
be its members. However, all of the workers | met, including members of Dok Gemi-
Is, who became a member of it as a result of employers’ initiatives, were aware of
the fact that it does not struggle for interests of workers. Moreover, since
unionization is characterized by permanent job, there is a misconception among
some shipyard workers that subcontracted workers cannot be a member of labour

unions. This also results from regarding unionization as a right given by employers.

Another obstacles to the organization of the working class within class
politics is lack of trust in collective action. Even if all of workers have a positive

image towards labour unions as a “universal” concept, they lack trust in existing

240 After compromising with the shipyard owner and stopping their protest, four shipyard workers
were taken into custody. For a detailed new, see http://www.denizhaber.com/HABER/31767/12/ada-
tersanesi-vinc-eylemi.html

241 «no employer means no employee”
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labour unions, in the “particular” ones. Moreover, they do not believe that workers
can act together. In other words, they do not trust also in each other. This results
from precariousness which prevents workers from taking collective actions due to
fear of losing job. Since the lack of legal protection against dismissals results in
dismissals of workers who oppose working conditions, workers refrain from taking a
collective action. Most of the workers do not see power in themselves to change their
working conditions. Atomization of workers, which is one of the main outcomes of
precarious work, results in individualization among workers. It shows itself among
shipyard workers in a tendency to consider one of the basic reasons of work
accidents as individual mistakes of workers. Furthermore, individualization
strengthens competition among workers. There is a tendency among some shipyard
workers to see different ethnicities as a source of low wages. While some Turkish
workers blame Kurdish and Arabian workers to decrease wages, some Kurdish
workers blame Arabian workers. However, this is not dominant in all shipyard
workers; significant amount of the workers | met did not associate low wages to
workers from different ethnicities. Related with this, there is another obstacle which
becomes much more important in the conditions of Turkey to the working class

struggle: nationalism.

Nationalism is used as a tool for controlling labour to the extent that it affects
resignation and/or resistance of the workers. In this context, the role of Turkish
nationalist discourse dominant in Turkish politics is important to understand existing
working class struggle. Nationalist discourse eliminates class differences and
equalizes individuals at the level of “nation”. ‘“National interests” precedes
everything in nationalist discourse. In this way, it makes conflicting class interests
invisible. It homogenizes people on the level of “nation” and provides moral
background in the conditions where social solidarity bonds have been dissolved in
the neoliberal era. Moreover, nationalism unites all people from different classes
against “common enemy”. In this respect, Kurdish image created by Turkish
nationalist discourse becomes important for labour movements in Turkey where
Kurds have been considerably proletarianized in the recent years through

dispossession basically as a result of national oppression politics.
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Kurds have been significantly proletarianized through dispossession and
migrated to big cities in large numbers especially in the last three decades in Turkey.
Even if general conditions of economy which has diffused agriculture and dissolved
traditional forms were effective in proletarianization of Kurds, significant reason
behind Kurds’ migration and becoming one of the most important parts of precarious
labour force in big cities was national oppression politics. As a result, the
composition of urban population and the working class in big cities has changed in
the last three decades. Kurdish migrants who were dispossessed and migrated
suddenly, without a plan became one of the main labour forces of informal sector and

precarious employment.

Today, most of Kurds assert their own identity and demand constitutional
changes to be recognized. There is a significant role of PKK, which has gained
considerable mass support from Kurds, in the last three decades of Kurds’ resistance.
The rise of PKK strengthened Kurdish image considered as a “threat” to “Turkish
nation”. Anti-Kurd discourse and practices produced by the nationalist discourse
show itself in the media and social-media as discriminative expressions towards
Kurds and criminalization of them. Moreover, anti-Kurd discourse has turned into
lynch attempts towards Kurds in western cities, especially towards Kurdish workers
and organizations of BDP, in the recent years. On the other hand, as it is seen in the
study of Saragoglu (2011), Kurdish migrants have been identified by pejorative
labels and stereotypes in the big cities they settled, as “benefit scroungers”,
“separatists”, “ignorant and uncivilized” and “disrupters of urban life”. These
pejorative labels are produced through experiences of middle-class in urban space.
Middle-class comes into contact with Kurdish migrants in public spaces such as in
bazaars where most of the stallholders are Kurds, in streets where most of the street
children polishing shoes and selling tissues are Kurds, in the corners of the city
where most of the people selling mussels are Kurdish men from Mardin,
southeastern city of Turkey. At this point, it should be noted that experiences of the
working class differ from those of middle-class in terms of spaces they interact with
Kurds. While middle-class is separated from Kurdish migrants in terms of their
living and working spaces, the working class lives in same neighborhoods and works
in same workplaces with Kurds. This paves the way for interaction and overcoming
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the biases. Field research in Tuzla showed that Turkish shipyard workers do not have
absolute anti-Kurd discourse. Even if nationalist discourse causes some problems
between workers in individual level, it does not result in serious conflicts between
large groups. Kurdish workers stated that they have good relations with Turkish
people they live and work with. Furthermore, even the most nationalist worker | met
stated that both Turkish and Kurdish workers are trying to earn their bread in
shipyards. In this sense, it could be said that workers see the fact that they share
common fate. This does not mean that Turkish workers do not identify Kurds by
pejorative labels in no way, but, as a general tendency, they do not have anti-Kurd
discourse preventing them make friendship with Kurdish workers. Nevertheless, it
was obvious that this common fate is not shared with Kurds who are supporters of
PKK. In other words, even though there is not dominant anti-Kurd discourse among
Turkish shipyard workers, there is dominant anti-PKK discourse. Furthermore,
relatively egalitarian relationship existing among Kurdish and Turkish workers in the
context of Tuzla shipyard region cannot be generalizable. Experiences of Kurdish
seasonal agricultural workers or construction workers working in Western cities may
show differences. Basic difference is the fact that while Kurdish shipyard workers
mostly have been working in ship building sector for several years and are settled in
Istanbul with their families, seasonal workers do not have this chance. Seasonal
workers have external relations with settled people in cities they work, and are

subject to serious discrimination in the working process or in daily life of the city.

Turkish nationalist discourse tends to identify Kurds especially the ones who
are in similar political line with BDP, most significant representative of Kurdish
political movement, by label of “terrorist”. In this sense, employers benefit from the
opportunity of Turkish nationalist discourse and appeal workers’ nationalist feelings
to make them stay away from labour movements. In this respect, “terrorist” and
“traitor” labels which are mostly associated with Kurds functions as a way of
controlling labour and prevent the struggle of the working class. It was quite possible
to see its obstructive effects in Tuzla shipyard region on the organizational attempts
of Limter-Is which is blamed to be continuation of PKK. Employers and state
officials reproduce nationalist discourse in Tuzla and use it against class politics.
They try to cover class characteristics of social inequalities by emphasizing the
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importance of “national interests” and make workers stay away from Limter-Is by
making them feel as “traitor” as long as they act with Limter-Is. This discourse
succeeds in considerable extent in Tuzla. It was possible to see its negative effects
among some shipyard workers who have misgivings about Limter-is due to its
association with PKK to the extent that they have anti-PKK discourse. Labels such as
“terrorist”, “separatist” or “continuation of PKK” towards Limter-Is are afloat in
Tuzla shipyard region. Activists of Limter-Is stated that having “terrorist” label
towards Limter-is in their minds is one of the basic reasons of workers staying away
from Limter-Is. In this respect, nationalist discourse which identifies Limter-Is as
“separatist” and unsolved Kurdish question which provides a basis for it constitute

one of the most significant obstacles to the organization of the working class.

Another ideological tool of bourgeoisie to control labour is religion. Islamic
discourse is used as another way of absorbing class inequalities. Performing prayer
with employers remind that they are “equal” to the extent that both of them are
subject to same religious rules. Moreover, belief in after death and divine retribution
makes class inequalities sufferable for workers. Religious practices are reproduced
by employers in Tuzla shipyard region. Some shipyards have small mosques and
some of them provide a free bus for workers for Friday prayer. Employers also give
an importance to religious days, in which some of them victual for workers. In this
respect, this thesis verifies findings of Durak’s study (2012) on the religious-
conservative hegemony in the Konya Organized Industrial Zone, which claims that
employers try to reproduce control on labour by engaging in religious rituals with
workers. Religious practices are used as a way of naturalization and legitimization of
class inequalities and taking consent of shipyard workers in Tuzla shipyard region,
too. Nonetheless, religious discourse and practices in Tuzla are not reproduced as
strong as in Konya due to the enterprises’ being at different scales in Tuzla and
Konya. While the small and medium sized enterprises enable employers to closely
interact with workers, for example to engage in funeral ceremonies or weddings of
workers, and control labour by religious-conservatist discourse in Konya, large scale
shipyards do not enable such kind of direct and intense control on labour through
religious discourse. This also stems from the huge gap between class positions, and
so cultural practices of shipyard workers and shipyard owners. Moreover, workers
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who define themselves nonreligious are not discriminated in Tuzla shipyards. Alewi
workers stated that shipyards provide a meal for workers who do not fast in
Ramadan. In this respect, this study does not share similar results with the work of
Durak. While employers use religious references when necessary to legitimize
dismissals of workers in small and middle sized enterprises in Konya, Islamic
discourse is not used as a way of legitimization of dismissals of workers in Tuzla.
Furthermore, it would be misleading to argue that there is a single interpretation of
Islam. Some workers | met stated that Islam commends people not to be silent
against injustices. Even if it is rare to encounter such kind of interpretation of Islam,
it may provide a resistant point to this extent. As a last point, religious-conservative
discourse is not used as much as nationalist discourse in Tuzla shipyard region.
Activists of Limter-Is mentioned that although employers use every tool to prevent
their organization and sometimes use religious discourse in line with this aim, it is

not used as effective as nationalist discourse.

The question whether workers accept class hierarchies as legitimate is
important to understand tendencies among them to resign and/or resist. All of the
workers except two of them who are supporters of AKP stated that the gap between
the rich and the poor has been increasing seriously in the recent years and to make a
living gets harder for workers. Moreover, they feel that the state leaves workers alone
in the shipyards and does not stand behind them. Most of the workers were aware of
the fact that they are exploited, even if they did not define it as exploitation. The
feeling of “being exposed to injustice” was dominant among them. However, the
main conflict was not defined by workers as between worker and employer, but
defined generally as between the rich and the poor. Furthermore, “friendly” attitudes
of some employers, such as greeting or asking about workers, make class inequalities
sufferable to some extent. All workers, except activists of Limter-Is, accept existing
class relations as given and do not question legitimacy of class. What they aim is not
abolishment of classes, but fairer working conditions. In this respect, we can
conclude that even if workers do not represent class for itself having class
consciousness entirely, they are partially aware of their class interests and do not

resign totally.
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It should be stated that the problems mentioned above are not specific to
shipyard workers. Building workers and coal miners dying every day as a result of
work accidents, cleaning workers working under precarious conditions, couriers
working on the road under the threat of death, non-appointed teachers, airplane pilots
and air hostesses working for long hours, seasonal agricultural workers dying in
traffic accident, garment workers, solid-waste collectors, labourers working in the
sandblasting of denim and hundreds of them share similar problems. All layers of the
working class from blue-color to white-color are exposed to destructive effects of
precariousness. Even if fragmentation within the working class obstructs to be aware
of commonality of their problems and weakened organized class power obstructs to
act with together, the possibility to create common resistant point and struggle in line
with their material interests always exists. Otherwise, the history would be only

history of the oppressors.

Moreover, under the light of these debates, it could be said that obstructive
role of nationalist discourse could be overcome through raising the voice of the
working class struggle. But, the content of this voice would be important to bring
Turkish and Kurdish workers together in the class struggle. Socialist movements
which understand the effects of assimilation policies implemented on Kurds and
include their problems into the struggle could pave the way for long-lasting solidarity
between Kurdish and Turkish workers. Moreover, as the experience of TEKEL
resistance showed, when workers from different ethnicities come together for their
class interests, they can remove discriminative role of nationalist discourse and
create common language of class struggle. As a last point, it could be argued that
there is reciprocal relation between the working class struggle and anti-nationalist
discourse. The more sensitive the class politics to the Kurdish question could
eliminate the Turkish nationalist discourse and empower the working class struggle

in Turkey.

This thesis aimed at contributing working class struggle in Turkey to the
extent that it represented and discussed main obstacles to the organization of the

working class. It hopes to be helpful for class studies in Turkey.
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APPENDIX A: INTERVIEWEES

# of
. years Labour
# - €2 Ag Birth ELE work  Working Level of Union Mother
Name nd | . .
e Place edin as a... Education Membersh  Tongue
er Status - .
shipy ip
ards
.. . Dok Gemi-
Eskisehi - 10 Permanent High : .
1 Ahmet M 33 ; Married years Worker School Is Turkish
High Dok Gemi-
2 Sabri M | 29 | Erzurum | Married 6 Permanent School Is Turkish
years Worker
Drop out
- . 14 Subcontract Primary None .
3 Cemal M | 29 Bitlis Married years ed Worker School Kurdish
. - Subcontract Primary None .
4 Kamil M | 20 Mus Single | 1year ed Worker School Kurdish
. . . 23 Permanent Primary Limter-Is .
5 Ali M | 50 | Erzincan | Married years Worker School Kurdish
- . 12 Permanent Primary None .
6 Mehmet M | 33 Elazig Married years Worker School Turkish
. . 14 Subcontract High None .
7 Osman M | 42 Sivas Married years ed Worker School Turkish
. 10 Subcontract Primary None .
8 Selguk M | 37 Mus Married years ed Worker School Kurdish
. Ex-shipyard
9 Hasan M | 32 Bitlis Married - SUpEaTiTE! UL worker Kurdish
years ed Worker School
Ex-shipyard
4 Subcontract High worker
10 Biilent M | 34 | Malatya | Married School (Activist in Kurdish
years ed Worker - .
Drop out Limter-Is)
.. Adryam . 20 Permanent None .
11 | Sileyman | M | 45 an Married years Worker _ Kurdish
. Ex-shipyard
P ; . 17 Subcontract Primary
12 Ismail M | 35 | Istanbul | Married years ed Worker School worker _
High Ex-shipyard
13 Adnan M | 37 | Istanbul | Married 2 SUeEamTEG! School worker Kurdish
years ed Worker
Drop out
. . 10 Subcontract Primary Limter-Is .
14 Mustafa M | 47 | Erzincan | Married years ed Worker School Turkish
. . 14 Subcontract Primary Limter-Is .
15 Aziz M | 29 Mus Married years ed Worker School Kurdish
L . . 8 Subcontract | Vocational Limter-is .
16 Hiiseyin M | 34 | Erzincan | Married years ed Worker H. School Kurdish
14 Permanent Primary Dl CrEfi =
17 Salih M | 49 | Karabik | Married years Worker School Is Turkish
. Dok Gemi-
; . 8 Permanent Vocational : .
18 Haydar M | 35 | Istanbul | Married years Worker H. School Is Turkish
. 13 Subcontract Primary Limter-Is .
19 Ercan M | 32 Mus Married years ed Worker School Kurdish
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. . 20 Subcontract Primary Limter-Is .

20 Metin M | 52 Mus Married years ed Worker School Kurdish
. . 7 Permanent High Dok Gemi- .

21 Serdar M | 35 | Istanbul | Married years Worker School is Turkish
. . . 8 Subcontract Primary .

22 Emin M | 34 | Mardin | Married years ed Worker School None Kurdish

*The original names of the interviewees were not used for the purpose of confidentiality.
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APPENDIX B: A Sample of Interview

Ayse Arslan: Ka¢ yasindasin abi?

Ercan: 32 yasindayim.

AA: Egitim durumun?

E: Ilkokul.

AA: Nerelisin?

E: Mus.

AA: Kag yildir Tuzla’dasin abi?

E: 15 yil oldu.

AA: Tersaneler bolgesinde kag yildir ¢alisiyosun, tersane isinde?
E: 12-13 yil falan oldu.

AA: Devam ediyor musun hala?

E: Devam ediyorum.

AA: Hangi tersanedesin?

E: Su an Gesan’dayim.

AA: Peki, ne is yaptyosun abi orda?

E: Kaynakgcilarin ustabagiyim.

AA: Bu is i¢in bi egitim aldin m1?

E: Yok, iste 6greniyosun. Egitimi yok.

AA: Taseron firmaya m1 baglisin?

E: Taseron firmada g¢alisiyoruz. Genelde taseron firmadir, kadro yok zaten. Cok
nadirdir yani. bir tersanede 1000 kisi calisiyosa onun 50 kisisi ancak kadroya
baghdir.

AA: Peki, sigortalt misin?

E: Sigortaliy1z.

AA: Zamaninda yatiyo mu sigortalariniz?

E: Yatiyo.

AA: Eksiklikler oluyo mu?
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E: Eskiden ¢ok oluyodu, son 99°dan bu yana, kazalardan bu yana diizenli 6diiyolar bi
nevi ama yine de kagiriyolar. Yapabildikleri kadar yapryolar yani.

AA: Peki, maaslariniz zamaninda yatiriliyor mu?

E: Yok, krizden bu yana hi¢ yatirilmiyor zaten. Iki ay maas alamiyolar, {ic ay maas
alamayanlar var. Diizenli hi¢ bi sekilde yatirilmiyor. En kotii ihtimal yine 10 giinden
fazla oynar yani.

AA: Zamaninda yatmiyor yani?

E: Yok, kesinlikle.

AA: Peki, calisma saatleriniz belli mi abi, gilinliik-haftalik?

E: Yani o isyerine gore degisiyo. Kimi 35 saat calistirtyor, kimi 40 saat ¢alistirtyor,
kimi 42 saat ¢alistirtyor. Oyle degisiyor yani.

AA: Sen kag saat ¢alisiyorsun?

E: Su anda biz 38 saat ¢alisiyoruz.

AA: Peki, sik1 bir denetim yapiliyo mu ¢alisirken?

E: Simdi denetim s0yle biseydir, bu bizim iilkede hep vardir zaten, bdyle gelmis
boyle de gider, denetim sadece kagit iizerinde olur. Memurlar1 gonderirler, gelir
icerde oturur ¢ayini igerler, orda kagit izerinde raporunu tamamlayip ¢ikar giderler.
AA: Giivenlik 6nlemleri nasil? Cok fazla is¢i 6liimleri, kazalar oluyor. Bunlara nasil
bakiyosun?

E: Simdi, sonugta agir sanayi, bunun 6niine gecilmez yani.

AA: Gegilmez mi?

E: Kesinlikle gecilmez ¢iinkii agir iskolunda c¢alisiyoruz, her taraf agir sanayi,
bunlarin Oniine kesinlikle gec¢ilmez. Yani minimum yiizde bire de indirseler o da
yeter aslinda. Ama onlar i¢in ¢aba sarf ediliyor mu, gergekten yaklasik 3-4 seneden
beri ¢aba sarf ediliyor.

AA: Onlemler yeteri kadar alintyor mu sence?

E: Biraz da sdyle bakmak lazim. Biraz da kisinin kendisine bagli. Yani ¢alisan kendi
onlemini kendi almasi lazim. Hani, onlar kendini kurtarmak i¢in yasal yollar, yasal
prosediirler neyi gerektiriyosa onlar onu yaparlar. Ama o biraz da ¢aliganin kendine
bagli, calisanin kendini korumasi lazim. Ha, is rahatsizliklar1 mesela, is hastaliklarini
onlemek calisanin kendisi Oniine gegemiyo, patron, isverenin onu temin etmesi lazim

ama Oliimciil kazalarin 6niine ¢alisan da gegebilir yani. Cogu da onun elinde mesela.
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AA: Peki is hastaliklar1 var mi1 burda tersaneye 6zgii?

E: Var tabi Ki.

AA: Ne gibi mesela?

E: Mesela akciger kanseri gibi, tiiberkiiloz gibi... Sonucta komiirden olusan maddeler
var burda, gazlarin i¢inde ¢ok hastalik olur.

AA: Peki, bu kazalar oldugunda tersane patronlar1 yeteri kadar sorumluluk aliyolar
mi1?

E: Hi¢ sorumluluk yok ki onlarda... Bi tane miihendis bulur, ya bitane bisey
bulurlar... Mesela Gisan Tersanesinde oldu, 96’dayd: yanlis hatirlamiyosam, filika
kazasinda kag kisi 6ldli, miithendislere 36’ser bin lira para cezasi kesildi, giinliik 20
TL. Tersane sahibi bir giin bile gbzaltina alinmadi1 yani. Patron yukarda durur zaten,
bi kaza olura, dliimciil bir sey olursa ya bi miihendisi bulur, ya miidiirii bulur, yetki
hep onlardadir zaten, yetki pek tersane patronlarinda olmaz zaten, imza yetkisi
ondadir, geri kalan bir sey oldumu miihendisleri gonderir, ya formenleri gonderir,
giderler ifade verirle, ki onlara da bisey olmuyo zaten. En fazla yargilanir bir ay, bir
ay sonra serbestler, para cezasina gevirirler biter yani.

AA: Olan?

E: Olene olur, 6lenin ailesine olur hatta. Olen de gider yani.

AA: Peki Tuzla’da yasamaktan memnun musun abi?

E: Ben Gebze’de yasiyorum, insanin memnun olmamasi i¢in bagka biseyi bilmesi
lazim, baska yerleri, baska is kollarini, bagka hayatlar1 bilmesi lazim. E biz de onlar
bilmiyoruz. Biz yillardir burda galisiyoruz, burda yasiyoruz, bize gore, herkes kendi
hayatindan illa ki sikayet¢idir ama bir yere kadar sikayetcidir. Belki de bizim
bilmedigimiz hayatlar bizim hayatimiza gore ¢ok daha giizeldir veya daha kotiidiir.
Ama biz boyle gordiik, boyle yasiyoruz, boyle gidiyo yani.

AA: Ailenle mi yasiyosun abi?

E: Esim, ¢ocuklarimla.

AA: Kag¢ ¢ocugun var?

E: 3 tane.

AA: Peki, herhangi bir sendikaya iiye misin abi?

E: Daha yeni olduk.

AA: Hangisine?
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E: Limter Is’e.

AA: Burda galiba iki tane sendika var. Hem Dok Gemi Is var, hem Limter Is var.

E: Dok Gemi s sendika say1lmaz aslinda biraz da..(giiler)

AA: O nasil bir sendika?

E: O patronun sendikasi. Patronlarin Limter-Is girmesin diye kendi aralarinda
kurduklar bir sendikadir.

AA: Peki, Limter-is’i nasil goriiyosun? Ya da dnceden nasil goriiyodun?

E: Hani, Limter Is pek fazla burda sey gérmiiyor ¢iinkii patronlar buna kars1 oldugu
icin, Limter-Is her zaman ezilenlerin, ¢alisanlarin yaninda oldugu igin patronlar
onlara kolay kolay yer vermezler burda yani, barindirmazlar. Tersane sahiplerinin
elinde olan biseydir yani. Onlar “yok” dedimi, hi¢ kimse bisey yapamaz. Cogu
isyerinden ¢ogu arkadas kovuldu mesela. Niye? Limter Is’e iiye oldugu icin adam
kovuyor, ¢ikartiyor isten. Sendikaya iiye olamazsin diyor.

AA: Sen hi¢ boyle bir sey gordiin mii abi yakininda?

E: Cok gordiim, ¢cok gordiim.

AA: Limter-Is’e iiye oldu diye?

E: Tabi, tabi ¢ok isten ¢ikartiyolar. Hatta gecen yasadik, biz calistyoduk tersanede,
birinin ige girigini yaptilar, geldi Ali Abi’yle tanigiyolar ama tiyeligi yok, gecerken
selam verdi, tanityoruz birbirimizi. Geldi, Ali Abi’yle merhabalasti falan, orda
tersanenin miidiirii bunu gordii. Dedi seni ise alamam. “Niye?” dedi. Sen dedi iiyesin.
Adam dedi degilim. Gergekten de degil. Yok, dedi, liyesin, bunlarla ne igin var.

AA: Goriinmesi bile yetiyor yani?

E: Adam dedi ki ben iiye degilim. Yok dedi git noterden iiye olmadigina dair bana
kagit getir, seni ondan sonra ise alcam dedi. Cocuk gitti 50 lira verdi bosu bosuna,
kagit ald1 geldi, ondan sonra ise aldilar.

AA: Sen nasil liye oldun abi? Yani uzun bir siire olmamigsin..

E: Yok, yeni oldum zaten. Bizim bir eylemimiz olmustu.

AA: Adar Tersanesindeki eylem mi?

E: Evet. O eylemden sonra biz olduk.

AA: Fikrin degisti mi o siiregte Limter-is’e kars1.

E: Benim fikrim hep ayiniydi, degismedi de, ben biliyodum yani. Fikrimde bi
degisiklik yok. Biliyoduk ama hani dedigim gibi, insanin hayat: isidir zaten. Hep
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dislandiklar1 i¢in, hep farkli gézle baktiklart i¢in ¢ok fazla sicak bakmiyoduk. Allah
icin bi de ihtiyacimiz olmadig1 i¢in, o eylemde ihtiyacimiz vardi, liye olduk yani.
yoksa, tantyorum, biliyorum yani..

AA: Peki, Limter Is’e kars1 nasil 6n yargilar var? Neler konusulur hakkinda?

E: Simdi her zaman bir de bu iilkede solcularin yeri yoktur. Her zaman farkli gozle
bakarlar. Hele burdaki kesimler, tersane sahipleri kokenleri hep MHP’lidir, hepsi
mafyadir, hepsi Istanbul’da ¢ok kuvvetlidir. Bi tanesi Ali Torlak, MHP milletvekili.
Ada Tersanesi sahibi gecen donem MHP milletvekili adayiydi Kartal’dan. Bitanesi
Rahmi Kog. Hepsi yani biiyiik bagli adamlardir, mafyalardir. Tiirkiye’de solcu kesimi
sevmezler zaten. Limter Is’in de goriisii o konuda oldugu icin o taraftan bakryolar
yani.

AA: Peki, milliyetcilik engel oluyo mu sence Limter Is’e iilye olmak konusunda?
Milliyetgi bi tepki var mi1?

E: Simdi soyle bisey var, burda calisanlarin ¢ogu Karadeniz tarafidir, bizim dogudan
biraz nadirdir ¢alisan. Var ama onlar kadar yok. Onlarda milliyetcilik ¢ok, onlarin
ruhunda var milliyetgilik. O yiizden iiyeleri azdir aslinda Limter I’in. O yiizden
sevmiyolar Limter Is’i. O yiizden, aslinda sendikanin dyle bir anlayis1 yok da, dyle
bi politikas1 yok da onlar dyle goriiyolar. Bu iilkede solcu oldunmu PKK'’lisindir.
Oyledir yani bu iilkede.

AA: Bu direk engelliyo mu sendikaya gelmelerini?

E: Tabi, tabi. Mesela bizim bazi arkadaslar vardi, biz Ada tersanesinde
direnisteyken, direnis bitti konusuyoruz sendikada, baktim bi tanesi, o da Karadeniz
tarafindan, MHP’li, yillarca MHP ocaklarinda ¢alismis. Hani, gordii ya sicakligi
samimiyeti, bizim onlara davranisimizi, gelen arkadaslar gordii, o aksam haklarimizi
aldik sendikaya geldik konusuyoruz. Kalkt1 ayaga dedi “ben sizden sikayet¢iyim”.
Niye dedik, “ya, dedi, siz bugiine kadar bu sendikayi iyi tanitamamissiniz” dedi. Biz
dedik “asil biz iyi tamittik ama siz anlayamamissiniz, sendikacilik budur zaten”
dedik, “siz baska yone ¢ektiniz”. Ya dedi “bize hep diyolardi solcular, bilmem
neciler, bize hep bdyle anlatiyolardi”. Ama tabi siz goziiniizii kapatiyodunuz, siz
onlara bakiyodunuz, i¢inizden hig¢ biriniz gelip de sendikada bi cay igmediniz, hic¢

insanlarla konusmadiniz, hep disardan bakiyodunuz, ya iste bunlar solcudur, bunlar
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PKK’lidir. Sabah eylem yaptiklarinda siz basinizi 6ne egip c¢ekip gidiyodunuz. Hani
insanin i¢ine girmedimi bilmiyolar. Ama zordur yani onlarin fikirlerini degistirmek.
AA: Peki, siz Adar’da direnis yaparken calisma arkadaslariniz size destek oldular
mi1?

E: Orda calisanlar oldu, baya bir oldu. Dedigim gibi, bu iilkede bi insaat¢1 ¢alistig
zaman burda olmasa gider bagka bi yerde calisir ¢iinkii ingaat ¢oktur, fark etmez,
gider baska ilde, baska ilgede ¢alisir. Ama tersanede kaynak yapiyosa ya da montaj
yapiyosa gidip iilkenin baska bi yerinde ¢alisamaz. Gittigi zaman yeniden bi meslege
baslamas1 lazzm. Yani, meslegi calisip da oOgrenen icin zordur. Universiteyi
okuyosunuz bitiriyosunuz, diisiiniin o tiniversite birden bitiyo, yeniden ilkokuldan
baslamak gibi. Meslek 6grenmek Oyledir. Burda calisanlarin hepsinin yasamlari
oyledir. Isleri hayatlaridir. Isleri elinden alindig1 zaman onlar1 hayati bitti demektir.
Insan ¢alisamadii zaman ne yapar, hi¢ bisey yapamaz. Ne ailesine bakabilir, ne
gecimini saglayabilir, higbisey yapamaz. Onlarin, burda c¢alisanlarin yiizde
doksaninin korkusu da odur.

AA: Isimi kaybederim?

E: Isimi kaybederim. Bak biz orda direnisteyken benim arkadaslarim vardi,
akrabalarim vardi Adar tersanesinin i¢inde, sabah biz yolu kestik dedik calisanlar
kimse girmesin igeri, onlar bize destek verdiler ¢alismadilar, hepsini kamerayla tespit
ettiler, eylemimiz bitti onlar1 hemen isten ¢ikarttilar.

AA: Oyle mi? Destek verenleri?

E: Aynen Oyle. Bizim is bitti ertesi giin onlarin ¢ikisini verdiler, ¢ikarttilar.

AA: Insanlar da dolayisiyla artik gekinmeye basliyor?

E: Yapcak bisey yok. Yarm &biir giin bisey oldumu o adam kafasini eger isine bakar
clinkii iki yerden kovuldumu bitiyo zaten. Hatta bu ¢ok yasanmistir yani. Bi
tersanede boyle sendika girdigi zaman, kim o sendikay1 getirmisse, ka¢ tane adam
getirmigse onlarin listesini alirlar, tersaneler sayilidir burda, tersane sahibi o
adamlarin ismini alir. Oyle bi olay olmustu burda, Selah tersanesi var, kavga
etmiglerdi para yiiziinden, taseronu dovmiislerdi, tersane icinde baya bi arbede
olmustu. 10-15 kisiydiler, bunlarin isimlerini almist1 tersane sahibi, biitlin tersanelere
dagittilar. Onlar burda is bulamada, ¢ekip gittiler.

AA: Birlikte hareket ediyo yani patronlar da?
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E: Tabi ki. Hele onlarin GISBIR’i var, bu aralar durdu ama neticede onlarin.
Kurduklar1 bi dernek, hastanesi onlarin, biitiin hersey onlarin. Birbirini kolluyolar
zaten. Kag tane, 20 tane tersane var burda. O konuda hep birlikler yani. Calisanin pek
fazla yapacak biseyi yok yani. Bazen de boynunu biikiip calisacak isine bakacak
yani.

AA: Peki, sendikay1 6nemli buluyo musun?

E: Ya, sendika tabi ki onemli. Sadece taseron piyasasinda degil, biitiin her yerde.
Orgiitlesmek her zaman igin giizeldir yani. Zaten biz 6rnegini gordiik orda, ¢ogu
insan da gordii. Sendika olmasaydi biz orda hakkimizi alamazdik yani. Ciinkii bi kisi
bir higtir yani, ama birlik oldumu her seyi basarabilirsin.

AA: Peki, calisma arkadaslarinla iliskiniz nasil abi, ortam nasil?

E: Normal hayat sartlarinda insanlar nasil ge¢iniyosa bizde de dyledir yani, pek fazla
bisey yok yani.

AA: Burda farkli insanlar var, Arap, Tirk, Kiirt.. Bunlarin arasindaki iligki nasil,
herhangi bir gerginlik oluyo mu?

E: Eskiden oluyodu, biz ilk donemlerde buraya geldigimiz zaman.

AA: Ne zaman?

E: 99’larda, son dénemlere kadar hemen hemen Syleydi. Ilk baslarda ¢ok dislanirdik,
hatta Kiirtler geldimi hi¢ bi zaman Kiirtce konusamazdi.

AA: Konusamazdi?

E: Tabi dislarlardi. Azlardi, mesela bi isyerinde 30 tane Karadenizli ¢alisiyoduysa,
onun i¢inde 2-3 tane Kiirt ya da dogulu ya vardi ya yoktu. O zaman dishyolardi,
konusamiyolardi, kendilerini ifade edemiyolardi. Ama son donemlerde biling
degistigi i¢in onlar da rahatladi.

AA: Oturdugun yerde bdyle bi rahatsizliga ayrimcilaga maruz kaldin m1?

E: Yok hi¢ gormedik biz oturdugumuz yerde.

AA: Peki licretler zaman i¢inde diistii mii abi?

E: E tabi ki. Simdi tersaneler yurt dis1 endeksli oldugu i¢in, yurt disina baglh oldugu
i¢in bu son donemdeki kriz tersaneleri ¢ok etkiledi. Calisan sayis1 da ¢ok etkilendi.

AA: Krizden sonra m1?
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E: Tabi ki. Yaridan fazla diistii yani. 99’a kadar burda kayithi 45 bin kisi ¢alistyodu
burda Tuzla’da. Bir 10 bin kisi de kayitsiz vardi. Su anda 20 bin kisi yoktur ¢alisan.
Cok diistii yani.

AA: Peki ticretlerinize yansidi m1 bu?

E: Yasimaz mi. Patronun firsati zaten, ¢alisgan ¢ok oldugu zaman ficretler diisiiyo
baska ¢aresi yok.

AA: Peki patronunla tanisiyo musun?

E: Tanisiyorum tabi.

AA: Tageron sahibi?

E: Evet.

AA: Biiyiik tersane sahibiyle?

E: Yok. Tersane sahibini kimse kolay kolay goérmez, zaten isi olmaz. Tersane sahibi
tersaneye bile gelmez yani, miidiire emanet eder gider yani. Arada ya ugrar ya
ugramaz.

AA: Isci-patron iliskisi nasil?

E: Taseron olarak kisiden kisiye degisiyo. Taseronlarin hepsi de bizim i¢imizden
gelen insanlar. Beraber ¢alismisizdir, iic bes sene sonra sirket agmistir, boyle tageron
olmustur yani, yoksa baska bi yerden gelmis degildir yani. Beraber c¢alistigimiz
insanlardir. Iliski degismez kolay kolay ¢ok fazla. Genellikle arkadas gibiyiz.
Tersane patronuyla kimse goriigmez kolay kolay.

AA: Haksizliga ugradigimi diislinliyo musun genel anlamda baktigin zaman?

E: Haklarin yenildigi zaman haksizliga mutlaka ugrarsin, emeginin karsiligim
almadigin zaman. Tersaneler bolgesinde kimse emeginin karsiligini almaz, kimse
almiyor. Bildik bileli boyledir. Eskiden sigortadan kirtyolardi, izinlerini aliyolard: ki
suanda da yok zaten, ¢alisanlarin hepsi kuru maasa ¢alisiyolar zaten. Ne senelik izin
aliyolar, ne istirahatleri var, ne hafta sonlar1 var, ne mesaileri var, ne servis haklar
var, ne Ucretlerini zamaninda alirlar. Bunlar hep sikintidir yani. Hep haksizliga
ugrarlar. Boyledir, boyle de gider yani, millet birlesmedigi siirece..

AA: Ne yapmak lazim sence?

E: Yani bunun tek caresi orgiitlesmek, baska bi ¢aresi yok.

AA: Neden sence bir araya gelemiyo is¢iler burda?
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E: Dedigim gibi isciler hep islerinden korkuyolar, hep islerini korkusu var onlarin
icinde. O olmasa c¢oktan birlesmisti. Baska bi sektor olsaydi, baska tersaneler de
olsaydi bu sefer tersane sahipleri mecbur olurdu. Bugiin bi sendika girsin desin ki,
Limter Is atiyorum, desin ki biitiin burdaki iiyeler sendikaya gelsin, o tersane aninda
kapay1 kapatir, o adamlarin hepsini disar1 ¢ikartir, o kadroyu hemen tekrar kurar
yani. Ciinkii ¢alisan ¢ok, talep ¢cok oldugu i¢in onlarin umrunda degil yani. O yiizden
yani. Orgiitlesmedigi siirece, bi ¢at1 altinda birlesmedigi siirece ¢alisanlar haksizliga
ugrar yani. boyle gider yani.

AA: Peki, AKP hakkinda ne diisiiniiyosun, hiikiimet hakkinda ne diisliniiyosun?

E: Ben pek siyasetten anlamiyorum ama (giiler)

AA: Nasil degerlendiriyosun memleketin halini?

E: Soyle bisey, ben hep bdyle gérmiisiimdiir, ne olursa olsun sag partinin bi amaci
vardir: zengini zengin etmek, fakiri fakirlestirmek. Sag partinin amaci odur. Kendi
yanindakileri her zaman ytikseltir, kendi yaninda olmayanlar1 her zaman kiigiiltiir.
Hep boyle gelmistir. AK Parti’nin de amaci odur yani.

AA: Suan sence zengin yoksul ayrimi gittik¢e artiyor mu, azaliyor mu?

E: Tabi, gittik¢e de artar yani, daha da artar. Hele bi kag sene sonra daha da artar. Bu
sefer hani Tirkler, Kiirtler, Lazlar, irk¢ilikla ayrim olmaz, zengin-fakir ayrimi olur.
Ulkede bu bdyle devam etse, bdyle olur, zengin-fakir ayrimi olur.

AA: Sen hangi partiye oy veriyosun abi?

E: Tek partimiz var bizim, hep sol partiye oy veriyoruz.

AA: BDP mi?

E: Evet.

AA: CHP hakkinda ne diisiiniiyosun?

E: Onun nerde oldugu pek fazla belli degil ya.

AA: 4x4 ciplere binen zenginleri gordiigiinde ne diisiiniiyosun, ne hissediyosun? Ne
geciyor icinden bir is¢i olarak?

E: Higbir sey. Benim icin fark etmez. Isterse 4x4’e binsin, isterse 5x5’e binsin. Pek
fazla maddiyata énem veren insanlar degiliz. Istedigi kadar zengin olsun, istedigi
kadar parasi olsun, pulu olsun. Ben aksama kadar calistiZim o parayr émriimde

degismem hi¢ bi sekilde. insanin emegiyle, alninin teriyle kazandig: para gibi hig
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bisey olmaz yani. Onun bindigi arabaya ben binmek istemem, onun yerinde olmak
hayatta istemem hig bisekilde.

AA: Oyle mi?

E: Kesinlikle.

AA: Neden?

E: Benim huzurum ondan daha ¢ok. Ben ondan daha ¢ok mutluyum, ondan daha ¢ok
insanlarin i¢indeyim. Benim dostlarim onun dostlarindan daha ¢ok samimi, daha ¢ok
giivenilir. Onun her seyi para iizerinedir. Paras1 var ama mutlu degildir, benim mutlu
oldugum kadar hi¢ bi zenginin mutlu oldugunu zannetmiyorum. Onun i¢in para hig
biseydir yani.

AA: Peki gelecek hakkinda ne diisiinliyosun? Planlarin, kaygilarin, umutlarin var
mi1?

E: Benim gelecek hakkinda bi tek ¢ocuklarimdir baska bisey yok. Sadece onlara iyi
bi gelecek hazirlamak, iyi okutmak, baska bisey yok.

AA: Umutlu musun yoksa bu daha ¢ok kaygi m1?

E: Ya umutsuz insan Olen insandir, illa ki umudun olmasi lazim, umutsuz
yasanilmiyor. Az da olsa umudun olmasi lazim. Cocuklarimizi biiyiitiicez, baska
bisey yok.

AA: Peki, ge¢ciminize yetiyor mu kazandigin para? Cumartesileri ¢aligiyorsun, Pazar
giinleri de ¢alistyor musun?

E: Pazarlarn da ¢alistyoruz. Yani soyle bir sey var, aldigimiz kadarii harciyoruz,
kazandigimiz kadar yiyoruz. Belki biz ¢ok kazansaydik c¢ok yerdik, az kazansaydik
az yerdik. Ne kazaniyosak kendimizi ona gore ayarliyoruz. Demiyoruz ki biz bu
maagla gidip daireler, katlar, villalar alicaz. Bu maasla ne yetiyosa hayatimizi ona
gore idare ediyoruz, yolumuzu ona gore ¢iziyoruz. Dedigim gibi paranin bi 6nemi
pek fazla yok yani.

AA: Dindar misindir abi? Diizenli ibadet yapiyo musun?

E: Tabi.

AA: Peki tersanede ¢alisirken yapabiliyor musun?

E: Yapiyoruz ya.

AA: Sikint1 yasamiyo musunuz?
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E: Soyle bi sikinti, her iste oldugu gibi bazi is glizarlar vardir yani. Kendi menfaatini
One siirenler vardir, ¢alisanlar da olsun, patronlar da olsun. Onlarin yiiziinden bazi
sikintilar oluyo ama sen bisey yaptigin zaman karsindakini de diislinerek yaparsan
hi¢ bi sey olmaz. Calisiyosan, o isi kendi isin gibi bildigin zaman patron sana
hicbisey diyemez. Kendi isinmis gibi gor, hi¢ bi sikint1 olmaz yani.

AA: Sen goriiyo musun kendi isin gibi?

E: Mutlaka, o benim ekmegim, benim ekmek teknem, ben ekmegimi ordan
kazaniyorum. Ben sabah gittigim zaman o benim isimmis gibi goériiyorum, Oyle
calistyorum. Onun igin, arada bir olacaktir sevmeyenler, irk¢ilar olacaktir, ayrimeilar
olacaktir, hosuna gitmeyenler olacaktir. Bunlara da aldirig etmiyoruz.

AA: Ama ciddi bir problem yaratmiyorlar yani?

E: Kesinlikle. Ben denk gelmedim, belki denk gelenler vardir ama ben hig
yasamadim.

AA: Cok sagol abi, ¢ok tesekkiir ederim.
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APPENDIX C

TEZ FOTOKOPISI iZIN FORMU

ENSTITU

Fen Bilimleri Enstittsi

Sosyal Bilimler Enstitiisii \/

Uygulamali Matematik Enstitiisii

Enformatik Enstittisi

Deniz Bilimleri Enstitiisi

YAZARIN

Soyadi : Arslan
Adi  : Ayse
Boliimii : Siyaset Bilimi ve Kamu Y 6netimi

TEZIN ADI (ingilizce) : Precarity and Identity among Tuzla Shipyard
Region

TEZIN TURU : Yiiksek Lisans \/ Doktora

. Tezimin tamamindan kaynak gosterilmek sartiyla fotokopi alinabilir.

. Tezimin i¢indekiler sayfasi, 6zet, indeks sayfalarindan ve/veya bir
boliimiinden kaynak gosterilmek sartiyla fotokopi alinabilir.

. Tezimden bir (1) yil siireyle fotokopi alinamaz.

TEZIN KUTUPHANEYE TESLIiM TARIiHI:
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