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ABSTRACT 

 

Assessment of Finding Workman, Selection and Placement Decisions in The 

Context of Gestalt School 

        ( An Application on Students of Economics and Administrative Sciences) 

ANUK 

 

 

Graduate School of Social Sciences 

Department of Labour Economics and Industrial Relations 

Human Resources Program 

In this study, it is aimed to the investigation of the effects of mindfulness, 

live the moment, and gestalt contact forms on decision-making styles of 

candidate students in the future who will decide to finding workman, selection, 

and placement. As a sample, 1st and 4th years students who have an 

undergraduate and 

Administrative Sciences, Labor Economics and Industrial Relations 

Department has conditions that mindfulness, live the 

moment, and gestalt contact forms on decision-making styles determined with 

the scales. As students use the gestalt contact form in the direction of the 

analyzed data, mindfulness, live the moment, rational decision-making styles 

are decreasing significantly and escape decision-making styles are increasing. 

Nevertheless, as students rational decision-making styles increase with 

increasing mindfulness and live the moment significantly, while spontaneous-

decision-making style decrease. With these results, it can be said that the 

condition of mindfulness, live the moment and gestalt contact forms are 

affecting the people's decision making styles. 

Key Words: Mindfulness, Live The Moment, Gestalt Contact Forms, Decision-

Making Style, Selection, and Placement. 
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2.2.1. Driver Karar Verme Stili 

 

stiller: tirici stil, sistematik stildir. 

                                                           
135

 Serap Ak

ek L  

136
 Ural Esen, 

Bilim 

.137. 
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Kararl  

sorumluluklar v

137

 Esnek stil

138

 

 

139

 

140

Sistematik stile 

141

 ilgili ancak 

142

  

 

                                                           
137

 , s.20. 
138

Karar V Denizcilik 

 2010, s.56. 

139
 Michael J. , s.26. 

140
 Cennet Kurban, , 

  

 

141
 Nas, s.57. 

142
 Kurban, s.29. 
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        Tablo 1: Driver Karar Verme Stilleri  

        Karar Stilleri                      Avantajlar                 Dezavantajlar 

 

 

 

 

 

 

 

 

Sert 

 

 

 

Esnek Stil 

 

Uyumlu 

 

 

Sempati 

 

 

Tutars  

Odaklanamama 

 

 

 

 

Kusursuz Planlama 

 

 

 

 

 

 

 

 

 

 

 

 

 

k  

 

Empati Kurabilir 

 

 

Pasif Tutum 

 

 

 

 

Sistematik Stil 

 

Stratejik Planlama 

 

Manipulatif 

 

Kaynak: The Dynamic Decision Maker: Five Decisions Styles for 

Executive and Business Success, Excel Press, New York, 1998,s.23, 26, 30, 33,37. 

 

2.2.2. Johnson Karar Verme Stili 

 

Johnson karar verme stilinde kararlar spontan-sistemli ve - 

143

 Sis

144

 -

145

 

 

                                                           
143

 Kurban, s.30. 
144

 Ali Arslan, 

,  

Lisans Tezi, Gaziantep,2013,s.14. 

145
 Nas, s.54. 
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2.2.3. Jung Temelli Karar Verme Stili 

 

n 

k- 

duyumsayanlar-sezgiseller

-hissedenlerdir.

146

  

 

 

 onlar 

147

 

sezgisel duyumsal; 

  

Sezgisel  Duyumsal tarzda, 

 

-

duygular ve subje

148

 

Hisseden 

149

 

                                                           
146

 J.A. Andersen, Intuition in Managers (Are Intuitive Managers More Effective), Journal of 

Managerial Psychology, Vol:15, Issue:1, 2000, 46-  Engin , Psikobiyolojik 

llikleri, Karar Verme Stilleri v

ve 

, Doktora Tezi, Antalya,2011, s.147. 

147
 Frieda Fordham, 

2001, s. 

148
 

, , Cilt:4, 

2004,s.35. 

149
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2.2.4. Rowe Karar Verme Stili 

 

Rowe karar verm

Direktif, analitik, kavramsal ve 

dir. 

Direktif stil

 

Analitik stil

direktif sitilde ka

 

150

 Kavramsal stili 

 

verler. i kullanan 

 

151

  

tik ve direktif karar stilini kullanan 

152

 

 

 

 

                                                           
150

 Kurban, s.36. 
151

 Nas, s.52. 
152

 Kweku-Muata Osei-Bryson and Corlane Barclay, Decision Style Profiles of Project Managers: 

Preliminary Exploration of Idea Versus Action Orientation, (Ed.) Kweku-Muata Osei-Bryson and 

Corlane Barclay, Strategic Project Management: Contemporary Issues and Strategies for Developing 

Economies, CRC Press, Boca Raton, 2016,s.35. 
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2.2.5. Sprogles ve Kendall Karar Verme Stili 

 

153

 

154

  

 

 

2.2.6. Harren Karar Verme Stili 

 

r: rasyonel, sezgisel ve 

dir. Rasyonel stili 

 

155

 

Sezgisel stili 

156

 i 

erdir. 

                                                           
153

 Kurban, s.37. 
154

 Nas, s.60. 

155
  s.152. 

156
 Nas, s.56. 
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157

 

 

2.2.7. Kuzgun Karar Verme Stili 

 

 

 

karar verme 

 

ncelik verme 

  

158

 

boyutlar:  ve tepisel boyutta yer alan 

karar verirken, ta yer alan 

ta yer 

alan  

boyutta yer alan 

159

 

 

 

 

 

 

 

 

 

                                                           
157

Kurban, s38. 
158

 Kurban, s.39. 
159

 Jale Eld le Ana-

 1997, s.9. 
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3  

 

 

               B . 

                 

                       

                                               Sen sensin ve ben benim. 

                      . 

                                        
160

 

 

                                                                                         Fritz PERLS 

3.1. GESTALT TANIMI 

 

161

  

oordinasyonu olarak,

162

gestalt 

 

                                                           
160

 Frederick S. Perls, Gestalt Therapy Verbatim, 14. ed., Bantam Books,  America, 1980, s. 4. 

161
 Richard S. Sharf, Theories of Psychotherapy and Counseling: Conseppts and Cases, 5 th 

Edition, Brook/Cole Cengage Learning, United States of America, 2012, s.241. 

162
 Perls, s.5. 
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n sonsuz kombinasyonunu ve g

 

163

 bir dizi 

tmektedir. 

nesne, insan, hayvan veya bir obje, ikincisi 

ortam veya obje ve 

164

 

lecek bir obje 

 

 

  

 

Frederick 

165

 

166

 

                                                           
163

 Laura E. Wagner- Moore, Gestalt Therapy: Past, Present, Theory, and Research, Psychotherapy: 

Theory, Research, Practice, Training,  Vol: 41, No. 2, 2004, s.180. 

164
 

Ankara,2015, s.4. 

165
  

166
 Sharf, s.242. 
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167

  

 psikanalist olarak 

 

 

168

 

169

 

-

170

 

  

     

sentezdir

                                                           
167

  s.7. 
168

 Sharf, s.242. 
169

 ary, Gestalt Therapy Around The World, 1 ed. , A John Wiley & Sons, Ltd, UK, 

2013, s. 

170
  s.9. 
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ve onun 

 

 

 

 

 

171

 

du

172

 

 otansiyelinin 

 

173

 

                                                           
171

  
172

 

 

173
 Allen Richard Barlow, The Derivation of Psychological Theory: Gestalt Therapy, Doctor of 

Philosophy Thesis, Department of Psychology, University of Wollongong,1983,s.198. 
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174

 

 

 

 

 iki sistem ancak birlikte 

- . 

 

inc

 da 

175

 Bu 

ilmektedir. 

 

 

anm basitlik 

                                                           
174

 Frederick Perls, The Gestalt Approach and Eye Witness to Therapy, Science and Behavior 

Books,  USA, 1973

.12. 
175
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176

 

 

3.3.3. Fenome  

 

 

Gestalt fenome

 

177

 

-

ktedir. 

tehlike  

178

Gestalt 

 

179

  

                                                           
176

  ve Gestalt Psikolojisi  
177

 Dana Bedranova, Applying Gestalt Therapy Principles in Counseling a Female Orienteer, 

Acta University, Palacki, Olomuc, Gymn. , Vol: 39, No: 1, 2009,s.18. 
178

  
179

 Dejan Todorovic, What Is The Origin of The Gestalt Principles? , ( Ed. ) Riccardo Luccio The 

Legacy of Gestalt Psychology, Humana. Mente - Quarterly Journal of Philosophy, Issue:17,2011, s.5. 
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Gest

mektedir. 

 

3.4.  

 

 

 

olmak anda olmak

 anda bulunula

180

181

 

 

Anda olmak kav  

Gestal  akan bir 

182

 

 

183

 da 

184

 

 

                                                           
180

 

 

181
 Perls, s.44. 

182
 Gary M. Yontef, Awareness Dialogue & Process: Essays on Gestalt Therapy, The Gestalt 

Journal Press, 1993,s.309. 

183

 Anadolu Psikiyatri Dergisi, 6, 2005, 

s.275. 

184
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 Bu 

 

 

 

 

185

 

zihnimiz 

r. Bu duygusal 

 da olumsuz 

 Son 

 

 

       

 

imdi ve 

                                                           
185
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186

 

  e 

 

187

 

 

de b   

188

 

duyum ve da  

 

 

189

 

                                                           
186

 Yontef, s.181. 
187

 Peruska Clarkson and Jennifer Mackewn, Fritz Perls, First Published,  SAGE Publications Ltd., 

London, 1993, s.44. 

188
  

189
 Christopher K. Germer,  Mindfulness; What Is It? , What Does It Matter? , Mindfulness and 

Psychotherapy, (Ed.) Christopher K. Germer, Ronald D. Sieger, Paul R. Fulton, The Guilford Press, 

New York, s.6. 
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190

 

- 

f

191

 

fenomenolojine 

olarak,  

192

 

  

-  

                                       

Kaynak: -kurami.html) ( 

07.10.2017). 

 

                                                           
190

 

ve Bilim  

191
 Gestalt Counselling in Action, Third Edition,Sage Publications Ltd., 

2004,s.38. 

192
 Wagner-Moore, s.181. 
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193

Koma hali veya 

me

194

 

195

 Bir 

196

 

ylenebilmektedir. 

 o an ki 

, an

 

tedir.

197

 

 

3.4.3. Kutuplar 

 

198

 

 

                                                           
193

  
194

 Yontef, s.318. 
195

 Joel Latner, Fundamentos De La Gestalt

Santiago de Chile, 2007, s.69. 

196
 Sharf, s.246. 

197
  

198
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199

 

. Bu etkiye Yin Yang denir.

200

 

il 6:   B  

                

Kaynak: Fantz, 2016,s.115. 

201

 

 

  mi 

                                       

      Kaynak: Real Balance Wellness, https://realbalancewellness.wordpress.com/, (12. 10. 2017). 

                                                           
199

 Barlow, s.216. 
200

 Rainette Eden Fantz, The Dreamer and The Dream: e Say and Reflections on Gestalt Therap, 

Routledge Taylor Francis Group, USA, 2016, s.115. 

201
 Frederick Perls, Ego, Hunger and Aggression, The Gestalt Journal Press, New York, 

, 6. 

 s.218. 
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202

 

iyi- - -

belirlenecektir. 

- 

203

 

 

 

 

3.4.4. Temas 

 

204

 

205

   

  tutku zemini olarak 

206

 noktada, temas 

                                                           
202

 Clarkson and Mackewn, 1993, s.43. 
203

  
204

 Temas  

205

Rinda Blom, The Handbook of Gestalt Play Therapy: Pradical Guidelines for Child 

Therapists, Jessica Kigsley Publishers, London,  2006,s.29. 

206
 Clarkson, 2004, s.23. 
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207

            

  

            

      Kaynak: Clarkson and Mackewn, 1993,s.23. 

Temas, duygusal, fiziksel ve 

  Bununla 

 

208

 

iz

209

 gibi,  

 

                                                           
207

 Sean Gaffney, A Neo-Lewinian Perspective on Gestalt Group Facilitation, Ed. Talia Bar and 

Yoseph Levine, Gestalt Therapy: Advances in Theory and Practice, First Published, Routledge, 

USA,2012, s.156. 

208
 Frances Johnston, The Aesthetics of Transformational Gestalt Coaching: a Heartfelt Reseach 

Project, (Ed.) Ty Francis and Malcolm Parlet, Contact and Context: New Directions in Gestalt 

Coaching, First Published, Routledge Taylor Francis Group, USA,2016,s.98. 

209
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 duyan 

210

 

veya 

 da 

 

ih

 

 

 

 

zamana, tema  

211

     

 

                                                           
210

  
211

  



62 

 

   

              

             Kaynak: Ansel L. Woldt and Sarah M. Toman, Gestalt Therapy: History, Theory and 

Practice, Sage Publications, 2005, s.x. 

n 

 

er bir temas 

 

 

3 lma 

 

 

  

212

 

213

,olarak 

                                                           
212

 Laura Melano Flanagan, Object Relations Theory, Ed. Joan Berzoff, Inside Out and Outside in: 

Psychdynamic Clinical Theory and Practice In Contemporary Multicultural Contexts, Rowman 

& Littlefield Publishers, United States Of America, 2004,s. 152. 

213
 Sharf, s.249. 
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ru- - 

 

 

,

214

 

  topluma 

meli

215

 se

 

 

  ebilir. 

ki

Sana 

216

 

 

                                                           
214

 Blom, s.33. 

215
  

2012,s. 59. 

216
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davranan

217

 

 

218

 

 

 

 

, 

 

219

 

220

 

onlar gibi

221

 

222

 Bu durumun tam 

                                                           
217

 

, , , , 

Ps , Doktora Tezi, Ankara, 2006, s.23. 

218
  

219
 Sharf, s.249. 

220
 Blom, s.33. 

221
  

222
 Acar, s.61. 
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223

 

ya - 

 

 

3.5.3.Kendine  

 

224

 Bu 

 

imiz 

225

 

 

226

 

                                                           
223

  
224

 Gilles Delisle, Object Relations in Gestalt Therapy, First Published, Karnac Books, London, 

2013, s.86. 

225
 Sharf, s.249. 

226
  



66 

 

 nekte olarak , 

 

 

227

 

 

 

 

 

 

a 

 

 

                                                           
227

  



67 

 

tamamen o

 

kaybetmektedir.

228

 

229

 

  

                  

Kaynak: Blom, 2006,s.35. 

kayboldu  

 bu 

gizlemektedirler.

230

 

231

  

dar 

ritim, 

                                                           
228

 Serge Singer, Gestalt Therapy: The Art of Contact

th Edition, Karnac Books, Paris, 2007, s.35. 
229

 Yontef, s.55. 
230

 Sharf, s.249. 
231

 Bozkurt, s.34. 
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temas- 

232

 

olmakt

hali de 

233

 

. Bu durumun sonucu 

girebilmektedir. Benzer bir bi

234

 

 da 

 

katmak

235

 

 

3.5.5. Duya  

 

dokunma, tatma veya bunlar  

236

 

                                                           
232

  
233

 Petruska Clarkson and Simon Cavicchia, Gestalt n Action, 4th Edition, SAGE 

Publication, London, 2014,s.67. 

234
  

235
 Clarkson and Cavicchia, s.65. 

236
 Clarkson and Cavicchia, s.60. 
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duyar

 

237

 

olarak kabul edilebilir. 

 da 

en olmakta

238

 

 

-

239

 

etki

240

 

 duruma 

or

241

 

 

 

                                                           
237

 Charlotte Sil , an Introduction to Gestalt,  SAGE Publication, London,2012, s.57. 

238
  

239
 

ilimler 

 2002,  s.32. 

240
   (Ed.) 

, Temas

Terapi Dergisi, Cilt:1, Sa , s.84. 
241

  



70 

 

 

 

242

 

tmektedir.

243

 

244

 

 

245

 

ler.

246

 

sergilerler.

247

 

                                                           
242

 Blom, s.36. 
243

 Clarkson ve Cavicchia, s.61. 
244

 -  
245

 Blom, s.36. 
246

  
247

 Bozkurt, s.27. 
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248

 

 

3.5.7. Kendini Seyretme 

 

arark

249

 

rumunda 

250

 

ark 

 

 

 

                                                           
248

  
249

  
250

 -  
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251

 

 

 

 

3.6.1  

 

u gibi 

 

252

 

Tamamlan

253

 

254

 

harfler ya 

 

                                                           
251

 . 
252

 Sharf, s.251. 
253

 Clarkson and Cavicchia, s.9. 
254
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til

255

 

 stalt 

      

Kaynak:  Clarkson and Cavicchia, 2014, s.8 

 

-

256

 

duyum, 

 an , 

 

bindiniz ve an hareket, 

an temas, doyum

 an ise dir

                                                           
255

 Yontef, s.125. 
256

 Gerald Corey, Theory and Practice of Counselling and Psychotherapy, 10th Ed., Cengage 

Learning, U.S. ,2016, s.201. 



74 

 

 

tkisi olarak da 

bilinmektedir. Zeiga

257

 

 rnekte

lerin 

tkisi  

 

 

 

ol -

masa ise f -

258

  

                                                           
257

 Hasan Atak ve d (Ed). Lut 

Tamam,  

258
 Voltan-Acar, s.42. 
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cak ve zamanla 

e 

259

 Bu 

  

  

260

, 

 

261

 

olma kinci ol

                                                           
259

 . 
260

 Sharf, s.248. 
261

 Corey, s.201. 
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262

 

 

ve   

 

 

 

atfed

 

 

 bilgiler vermektedir.

263

 

beklenmedik bir an da zih

 

                                                           
262

 Yontef, s.26. 
263

 Joel Latner, The Theory of Gestalt Therapy, (Ed.) Edwin C. Newis, Gestalt Therapy: 

Perspectives and Applications, Routledge Taylor&  Francis Group, 2009,s.51. 



77 

 

264

 

 

 

265

reddettikleridir. 

266

 

 

267

 

 

3.6.4. Psikodrama 

 

olarak 

                                                           
264

 Perls, s.71, 73. 
265

 Voltan-Acar, s.109. 
266

 Perls, s.86. 
267

 K.O.Morgan, o Dream Interpretation: Learn What Your Dreams 

Mean, Atlantic Publishing, Florida,2016, s.77. 
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268

 

269

 

 veya 

gelecek kayg

 ir 

270

 

gibi tekniklerle uygulanmaktad

durumu,  

 

 ir yere 

getirmektedir. 

 

3.6.5. Zen Budizmi 

 

 

 

                                                           
268

 Adam Blatner, Acting-in: Practical Applications of Psychodramatic Methods, Third Edication, 

Springer Publication Company, New York, 1996, s.1. 
269

 Voltan-Acar, s.13. 
270

 Sharf, s.616. 
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271

 

gulanan, dinginlik, teslim olmak ve 

 

 

 Bu gestalt 

272

 Satori, 

273

 

gestalt terapide  

 

 

 

-

 

 

Gest

 Terapide ben-

                                                           
271

 Erich Fromm, Psikanaliz ve Zen Budizm  

272
 Phil Joyce and Charlotte Sills, Skills in Gestalt Counselling & Psychotherapy, Second Edition, 

SAGE Publications, London, 2010,s.247. 

273
 Voltan Acar, s.14. 
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anlamda fark edilemeyeni yeniden fark etme . Bu durum I-Thou 

olarak nitelendirilen ben-

274

 

-

275

  

r

getirdiklerin  

iler ile 

.  

 

 

 

 

 

 

 

 

 

                                                           
274

 Lynne Jacobs, Dialogue in Gestalt Theory and Therapy, The Gestalt Journal, Vol:12,1989,s.1. 

275
 Sharf, s.253. 
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4  

 

  

 

 

 

getirmektedir. 

test edilmektedir. 

Bununla beraber,  

ki in erkek 

fa

analiz 

ait verilerin 

 

 

4.1.2  

 

tir. Ankette demografik veriler 

um 



82 

 

(

-YDF)

Karar Verme 

 dir.  

 

 

 

276

277

 

 

.40

.48 ile 

.81 

.80 ve test tekrar korelasyon .86 

278

  

 

                                                           
276

 Kirk Warren Brown and Richard M. Ryan, The Benefits Of Being Present: Mindfulness and Its 

Role In Psychological Well-Being, Journal Of Personality and Social Psychology, Vol:84, No:4, 

2003, s.824. 

277
  s.226. 

278
  228, 233. 
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SORU GRUBUNUN ADI MADDE NO 

 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22 

 

 

 

-

% 67.24

% 29.26 % 5.48

% 5.48 % 4.93 % 4.79

% 4.43 % 4.32 %4.12

% 4.01

, ikinci 

 



84 

 

  

korel .65 ve 

.69

.89 rXX = .87) olarak 

.81 olarak 

279

 

ifadeler (reverse): 84 ve 89 maddelerdir. 

Tab  

SORU GRUBUNUN ADI MADDE NO 

 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 

89, 90, 91, 92, 93, 94, 95, 96, 97 

 

 

 

Gest

iyi temas kurma

  olarak 

                                                           
279

 Haskan-  181, 186. 



85 

 

 ( Gestalt Contact Styles Questionnaire-

-

280

 

-YDF -  

Gruplardan biri herhan

323 erkek top

boyutlar: Temas, , , 

ve  alt boyutudur.

281

 

-  

Temas: 

282

 

 

                                                           
280

 - 4. 
281

 

sek Lisans Tezi, 

. 

282
 -  



86 

 

ktedir.

283

 

 

284

  

  

285

 

 

ermektedirler. - -YDF 

286

 

 -

 

-

-

-

- .53 ile 

.84 .84 .72, temas .96

.60 .53 

287

 

-

288

 -YDF, 

                                                           
283

  
284

 Jeffrey D. Hamilton, Gestalt In Pastoral Care and Counseling: A Holistic Approach, First 

Published, Routledge Taylor& Francis Group, USA, 1997,s. 137. 
285

  
286

 r- . 
287

 -  s.127. 
288

 -  s.128. 
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-

 . Tersten puanlanan 

maddeler ise (rever  

 

SORU GRUBUNUN ADI MADDE NO 

 23, 24, 25, 26, 27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40 

SAPTIRMA 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51, 52, 53 

 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66 

 67, 68, 69, 70, 71, 72 

 

 

 

, bireylerin karar verme 

 

nin 25 maddeli orijinal formu; rasyonel, sezgisel, , 

-  ve   

289

  

 

Rasyonel karar verme stili

karar ver sezgisel karar verme stili

stili

                                                           
289

 -

Stilleri

Rehbe  
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-  karar verme stili

290

 

 

 

 a sahip, evli ve askeriyede 

 

  tam 

. 

si olan 229 

. Ortalama olarak  

 ise 

  merikan 

nda ve 

erkektir.

291

  

 

-

K -

292

 

                                                           
290

 Susanne G. Scott and Reginald A. Bruce, Decision- Making Style: The Development and 

Assessment Of A New Measure, Educational and Psychological Measurement, Vol:55, No:5, 

October, 1995,s.820. 

291
 Scott and Bruce, s.821. 

292
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,13 

,64 ,76 

r=.01 

293

 

Rasyonel Karar Verme Stili .76, Sezgisel Karar Verme Stili 

.78,  .76, 

 .79, -

Verme Stili .79 .74 olarak 

294

 

 

  

SORU GRUBUNUN ADI MADDE NO 

 98, 99, 100, 101, 102 

 103, 104, 105, 106, 107 

 108, 109, 110, 111, 112 

 113, 114, 115, 116, 117, 

-  118, 119, 120, 121, 122 

 

 

 

                                                           
293

  
294

  



90 

 

 

 

-

 analize olanak verecek 

   

 

 

 

 

erme 

 

 

 

H1: 

 

H2: 

aras   

 



91 

 

H3:  

  

 

H4:  

 

H5:  

 

H6:  

 

 

H7:  

 

H8: 

 

H9: 

 

H10: karar verme stilleri 

 

 

 

 

 

s -

2017 ( ) tarih 

 

Anket toplam 229 4 

166  59  225 

 



92 

 

 

4.2.  

 

4.2 n  

 

4.2.1.1. Ya  

 

 8-  

%41.8 -  %57.8

%0.4  

 

 N (FREKANS)  

18-21 94 41,8 

22-29 130 57,8 

 1 0,4 

TOPLAM 225 100 

 

 

 

    

                

  in %39.1 , % 60.9

 



93 

 

 

 

 

 

                   

    

 

 

 

TOPLAM 

18-21 22-29 44+ TOPLAM 

SINIF 

1.SINIF 

 87 1 0 88 

 38,7% 0,4% 0,0% 39,1% 

 

4.SINIF 

 

 7 129 1 137 

 3,1% 57,3% 0,4% 60,9% 

TOPLAM 

 94 130 1 225 

 41,8% 57,8% 0,4% 100,0% 

 

 1.s  

si 18-21, %0.4 - in %3.1 -21 

 iken %57.3 - %0.4  

 

 

 

 

 

 

SINIF N (FREKANS)  

1.   SINIF 88 39,1 

4.   SINIF 137 60,9 

TOPLAM 225 100,0 



94 

 

 

 

 %73.8  %26.2  erkektir. (Tablo 9 

). 

 

 

 N (FREKANS)  

KADIN 166 73,8 

ERKEK 59 26,2 

TOPLAM 225 100,0 

 

 

                  

 

 

   

1. s n %28.0), 25 erkek (%11.1 103 

%45.8), 34 erkek(%15.1  

 

 

 

TOPLAM 

KADIN ERKEK 

SINIF 

1.SINIF 

 63 25 88 

 28,0% 11,1% 39,1% 

4.SINIF 

 103 34 137 

 45,8% 15,1% 60,9% 

TOPLAM 

 166 59 225 

 73,8% 26,2% 100,0% 

 

 

 

 

 

 

 

 



95 

 

 

 

% si 18-21, % si 22-29 ve %0.4

ise % 11.1 - % 15,1 -

(Tablo11). 

 

 

 

 

TOPLAM 

KADIN ERKEK 

I 

18-21 

 69 25 94 

 

 

30,7% 11,1% 41,8% 

22-29 

 96 34 130 

 42,7% 15,1% 57,8% 

44+ 

 1 0 1 

 0,4% 0,0% 0,4% 

TOPLAM 

 166 59 225 

 73,8% 26,2% 100,0% 

    

 

ve Staj 

D  

 

 

 sorusuna % 19.8 , %80.2

.   

 

VEYA STAJ DURUMU 

N (FREKANS)          

EVET 42 18,7 

HAYIR 183 81,3 

TOPLAM 225 100,0 



96 

 

 

 

 

     

 

verenlerin  % 14.7 inin % 4

% 59.1 % 22.2  

ce ). 

 

 

 

             TOPLAM 

KADIN ERKEK 

 

DURUMU 

EVET 

 33 9 42 

 14,7% 4,0% 18,7% 

HAYIR 

 133 50 183 

 59,1% 22,2% 81,3% 

TOPLAM 

 166 59 225 

 73,8% 26,2% 100,0% 
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% 3.1 -21, % 15.1 -29 ve %0.4

sinin 18-21 ve %42.7 -  

  

 

 

 

 

 

%1.3

s  ve %17.3 s   rencilerin konu 

%33.8 ve % 43.6 Tablo 

). 

 

  

EVET HAYIR TOPLAM 

 

Y  

18-21  7 87 94 

 3,1% 38,7% 41,8% 

22-29  34 96 130 

 15,1% 42,7% 57,8% 

44+  1 0 1 

 0,4% 0,0% 0,4% 

TOPLAM 42 183 225 

18,7% 81,3% 100,0% 
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 EVET HAYIR TOPLAM 

 

 

SINIF 

1.SINIF 

 3 85 88 

 1,3% 37,8% 39,1% 

4.SINIF 

 39 98 137 

 17,3% 43,6% 60,9% 

TOPLAM 

 42 183 225 

 18,7% 81,3% 100,0% 

 

   

 

 

 

               

 

 

 

 

   

 a
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% 3.1  an 

%15.6  a 

birlikte, %5.8

 %75.6

 anda da 

 

 

 

 

 

TOPLAM 

Evet  

N 

KAYNAKLARI 

ve STAJ DURUMU 

EVET 

 7 35 42 

 3,1% 15,6% 18,7% 

HAYIR 

 13 170 183 

 5,8% 75,6% 81,3% 

TOPLAM 

 20 205 225 

 8,9% 91,1% 100,0% 

 

4.2.1.4. 

 

 

 %8.9 evet, % 91.1  

h ). 

 A  

  N (FREKANS)  

EVET 20 8,9 

HAYIR 205 91,1 

TOPLAM 225 100,0 

    

  

      

 

ve erkek %4.4  



100 

 

in % 69.3 % 21.8

 

 A

 

   

 KADIN ERKEK TOPLAM 

DURUMU 

EVET 

 10 10 20 

 4,4% 4,4% 8,9% 

HAYIR 

 156 49 205 

 69,3% 21,8% 91,1% 

TOPLAM 

 166 59 225 

 73,8% 26,2% 100,0% 

  

 

              

 

2  A  

 

  

verenlerin % 1.3 - %7.1 -29 ve %0.4

. H ise % 40.4 -21 ve % 50.7 nin 22-29 ya

 7). 

 A

  

 

 

 

TOPLAM 

EVET HAYIR 

 

18-21 

3 91 94 

1,3% 40,4% 41,8% 

22-29 

16 114 130 

7,1% 50,7% 57,8% 

44+ 

1 0 1 

0,4% 0,0% 0,4% 

TOPLAM 

20 205 225 

8,9% 91,1% 100,0% 
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verenlerin %1.3 , %7.6   anda 

% 37.8  % 53.3

ridir ( Tablo 20). 

 A

A  

 

 

 

TOPLAM 

EVET HAYIR 

SINIF 

1.SINIF 

3 85 88 

1,3% 37,8% 39,1% 

4.SINIF 

17 120 137 

7,6% 53,3% 60,9% 

TOPLAM 

20 205 225 

8,9% 91,1% 100,0% 
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295

 

 

296

 

  

 

4.2.2.1.

 

 

 

 -

 5 alt boyutu  -

 , ,  ve 

Rasyonel karar verme, sezgisel karar verme, , 

karar verme ve dir. 

 -

Cronbach Alpha kats  

,81,  ,87 olarak 

- ,77 -

,84 ,79

,66 ,67 ve 

 

                                                           
295

 

, Cilt:13,  

296
 -  TAF Preventive Medicine 

Bulletin, 11(3), 2012,s. 340. 



103 

 

-

 

 

- ,88  

Tablo 

   

 MADDE SAYISI N CRONBACH ALPHA 

 15 212 ,81 

 25 201 ,87 

RMU 

50 199 ,88 

 18 214 ,84 

SAPTIRMA 13 212 ,79 

 13 222 ,66 

 6 222 ,67 

 25 207 ,82 

RASYONEL KARAR VERME 5 225 ,87 

 5 220 ,85 

 5 220 ,70 

 5 222 ,85 

VERME 

5 219 ,77 

 

,82 

,64, sezgisel karar verme ,85

karar verme ,70 ,85 ,77 

karar verme ve 

verme  

 

,64 

. 
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Rasyonel karar verme stili alt boyutundan 

bir amaca y

rasyonel karar verme alt boyutunun ,87 

 

 

4.   

        

, , 

 ve karar verme stilleri 

 

Tablo 22

 

 

-

-

t boyutundan 

  ise 

-

 

 N   ORTALAMA STANDART SAPMA 

 212 19,00 84,00 57,3160 11,39174 

 201 35,00 139,00 79,2438 16,81325 

FORMU 

204 42,00 140,00 85,8578 17,89087 

 214 26,00 82,00 53,3692 11,89386 

 212 14,00 58,00 32,9670 8,46704 

 207 38,00 120,00 76,2174 12,00397 

 225 4,00 20,00 14,5822 3,84912 

 220 5,00 25,00 17,7636 4,44022 

 220 5,00 25,00 16,6909 
3,75444 

 

K  222 5,00 25,00 12,9775 4,85113 

-ANLIK KARAR 

 

219 5,00 25,00 14,2603 4,24597 
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 dimi 

an 

 

Tablo 23 tik Analizi 

 

e, 

ifadesi ile 

kte 

etkiled  (Tablo 24). 

                             N ORTALAMA STANDART SAPMA 

 224 2,98 1,207 

 

225 4,58 1,390 

 222 3,65 1,316 

gitmeyi tercih ederim. 

224 3,60 1,637 

kten dikkatimi 

 

223 4,10 1,533 

 225 4,02 1,580 

 225 3,68 1,341 

getiririm 

225 4,30 1,339 

 

223 3,68 1,456 

 

224 4,08 1,479 

yaparken bulurum. 

224 3,17 1,439 

 

225 4,90 1,443 

 223 2,66 1,395 

 225 3,69 1,433 

 225 4,36 1,535 
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Tablo 24  

 N ORTALAMA STANDART 

SAPMA 

 225 2,47 1,022 

 225 3,53 1,199 

 225 2,57 1,194 

 224 3,00 3,021 

 224 3,33 1,269 

 222 3,83 1,172 

 223 2,92 1,290 

r. 221 3,01 1,309 

 223 3,19 1,312 

 224 3,40 1,365 

 224 3,07 1,499 

 224 3,33 1,185 

 222 3,23 1,371 

 222 3,36 1,310 

 223 3,05 1,297 

 224 3,98 1,291 

 224 3,32 1,093 

 223 2,73 1,281 

 224 2,52 1,179 

 223 2,79 1,347 

 223 3,42 1,216 

 224 3,73 1,282 

 223 3,56 1,393 

 224 2,99 1,349 

 224 2,25 1,247 

 

-

 ait ortalamadan 

 ddiye almak 

rak, 
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Tablo 25

 

FORMU 

N ORTALAMA STANDART SAPMA 

 214           53,3692         11,89386 

 225 2,81 1,112 

 224 3,83 1,134 

orum. 225 3,24 1,164 

Kendimi donuk ( durgun, hissiz) hissediyorum. 224 2,93 1,295 

 

225 2,37 1,351 

 

 

223 3,66 1,150 

 

 

225 3,38 1,189 

 224 2,66 1,346 

 224 2,64 1,215 

 223 2,58 1,274 

 224 2,58 1,412 

 223 2,67 1,296 

 224 3,96 1,071 

 225 2,67 1,225 

 225 2,98 1,278 

 225 3,07 1,405 

 225 2,71 1,303 

             

 

224 

 

2,52 

 

 

                1,322 

 

 212 32,9670 8,46704 

 224 2,83 1,313 

 224 2,21 1,159 

ar. 221 2,46 1,237 

 225 3,10 1,341 

 223 2,78 1,234 

Dikkatimi toplayamam ve bir konuya odaklanamam. 224 2,23 1,255 

 

224 2,84 1,204 

 225 2,40 1,118 

 224 2,63 1,221 

edemem. 

225 3,07 1,275 

 224 2,21 1,132 

 222 2,28 1,095 
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-

 

-

 

Tablo 26  

                                     N  ORTALAMA STANDART  SAPMA 

 225 14,5822 3,84912 

ederim. 

225 3,60 1,242 

 225 3,57 1,100 

 225 3,63 1,095 

 225 3,78 1,086 

  220 17,7636 4,44022 

 222 3,61 1,119 

 224 3,54 1,151 

 225 3,72 1,088 

 

225 3,38 1,167 

. 223 3,44 1,076 

 220 16,6909 3,75444 

 225 3,19 1,150 

 225 3,04 1,101 

 

223 3,47 1,122 

 225 3,52 1,044 

 

222 3,46 1,144 

 222 12,9775 4,85113 

  225 2,71 1,203 

 225 2,50 1,173 

ertelerim. 

225 2,66 1,236 

im. 224 2,57 1,262 

 223 2,57 1,235 

-  219 14,2603 4,24597 

Genellikle ani kararlar veririm. 224 2,95 1,157 

 222 2,81 1,157 

 225 2,83 1,142 

 224 2,40 1,267 

 224 3,27 1,149 
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B

kaynaklar bilgilerine ait 

 

 

testi  

 

4.2.2.3.1. Cinsiyet,  r

veya Staj Durumu ile  i 

 

   Kaynakla

Staj Durumu ve  ile 

 

 

fark

 

 

  

 H7  

 

 

 

 

 



110 

 

Tablo 27:  

Staj Durumu ve  

 

  N ORTALAMA STANDART SAPMA T P 

 KADIN 159 57,3836 11,17343 

 

,149 

 

,881 

 ERKEK 53 57,1132 12,13175   

       

 18-21 89 57,2921 13,26924 

-,076 

 

     ,940 

 

 22-29 122 57,4180 9,86675   

 SINIF      

FARKINDALIK 

 

1.SINIF 83        57,4096 13,76194 ,089 ,929 

 4.SINIF 129 57,2558 9,62198   

 

DURUMU 

     

 EVET 40 56,1750 10,38709 -702     ,483 

 HAYIR 172 57,5814 11,62520   

       

 EVET 19 56,1579 11,50006 -,464 ,643 

 HAYIR 193 57,4301 11,40479   

(p< 0,05) 

 

  

Staj Durumu ve  ile  
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Tablo 28:  

Staj Durumu ve  

T Testi 

  N ORTALAMA STANDART SAPMA T P 

 

 

KADIN 147 79,1429 16,90424 

 

 

-,140 

 

 

,889 

 ERKEK 54 79,5185 16,71711   

       

 18-21 80 77,1875 16,56678 

 

-1,410 

 

,160 

 22-29 120 80,6083 16,97566   

ANI 

 

SINIF      

 

1.SINIF 

 

76 77,5921 17,02561 -1,086 ,279 

 4.SINIF 125 80,2480 16,67123   

 

STAJ DURUMU 

     

 EVET 37 79,5676 15,20698 

 

-,129 

 

,897 

 HAYIR 164 79,1707 17,19738   

       

 EVET 20 83,5000 18,08896 1,194 ,234 

 HAYIR 181 78,7735 16,65295   

(p< 0,05) 

 

  

Staj Durumu ve  

 

 

nsan 

 

 

-
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Tablo 29:  

Staj Durumu ve a Durumu 

 

  N ORTALAMA STANDART SAPMA T P 

GESTALTTEMAS 

 

KADIN 151 85,7285 18,07205 -,174 ,862 

 ERKEK 53 86,2264 17,52870   

 

 

KADIN 160 53,7938 11,81040 ,899 ,370 

 ERKEK 54 52,1111 12,16191   

 

SAPTIRMA 

KADIN 156 32,4103 8,39037 -1,604 ,110 

 ERKEK 56 34,5179 8,56205   

       

GESTALT TEMAS 

 

  18-21 80 86,5375 17,88567    ,454 ,650 

    22-29 123 85,3659 18,01651   

 18-21 86 53,1047 11,79634 ,652 ,793 

 22-29 127 53,5433 12,04934   

SAPTIRMA 18-21 86 34,2209 8,85757 ,198 ,069 

   22-29 125 32,0640 8,12974   

 SINIF      

GESTALT TEMAS 

 

1.SINIF 75 86,7600 18,23187 ,548 ,584 

 4.SINIF 129 85,3333 17,74002   

 1.SINIF 80 53,0875 12,06962 -,267 ,790 

 4.SINIF 134 53,5373 11,83003   

SAPTIRMA 1.SINIF 81 34,3457 9,05008 ,1,875 ,062 

 4.SINIF 131 32,1145 8,00254   

 

DURUMU 

     

GESTALT TEMAS 

 

EVET 39 84,4872 14,87469 -,531 ,596 

 HAYIR 165 86,1818 18,55752   

 EVET 41 53,0976 11,06979 ,-162 ,871 

 HAYIR 173 53,4335 12,11056   

SAPTIRMA EVET 40 31,9750 7,64094 -,822 ,412 

 HAYIR 172 33,1977 8,65224   

       

GESTALT TEMAS 

 

EVET 15 85,1333 13,91231 -,163 ,871 

 HAYIR 189 85,9153 18,19788   

 EVET 18 51,9444 11,01588 -,530 ,597 

 HAYIR 196 53,5000 11,98910   

SAPTIRMA EVET 16 33,8125 10,14704 ,415 ,679 

 HAYIR 196 32,8980 8,34203   

(p< 0,05) 

 

 Karar Verme Stilleri 

 

Samples 
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Tablo 30:  

Staj Durumu ve  ile Karar Verme Stilleri 

 

  N ORTALAMA 

STANDART 

SAPMA 

T P 

 KADIN 153 76,1046 11,25726 -,198 ,844 

 ERKEK 54 76,5370 14,59609   

 

KADIN 166 14,8434 3,69924 1,714 ,088 

ERKEK 59 13,8475 4,18871   

 

KADIN 164 18,1098 3,99234 1,712 ,091 

ERKEK 56 16,7500 5,46476   

 

KADIN 162 12,5000 4,72365 1,644 ,013 

ERKEK 58 14,3276 4,99258   

 

KADIN 162 16,8951 3,62292 1,350 ,178 

ERKEK 58 16,1207 4,07852   

-ANLIK KARAR 

 

KADIN 160 13,9438 3,94498 -1,826 ,069 

ERKEK 59 15,1186 4,90631   

       

 18-21 85 74,9882 13,72476 -1,213 ,226 

 22-29 122 77,0738 10,95458   

 18-21 94 13,9681 3,97154 -2,117 ,035 

 22-29 130 15,0615 3,69947   

  18-21 91 17,4835 4,48792   -,862 ,390 

 22-29 128 18,0078 4,39845   

 18-21 92 12,8043 4,80896 -,389 ,698 

 22-29 129 13,0620 4,89539   

 18-21 90 16,3111 4,09067 -1,260 ,209 

                                22-29 129 16,9612 3,50759   

-ANLIK KARAR 

 

18-21 93 14,6667 4,43635 1,218 ,224 

 22-29 126 13,9603 4,09175   

 SINIF      

  1.SINIF 81 74,8519 14,03399 -1,295 

,197 

  4.SINIF 126 77,0952 10,79143   

  1.SINIF 88 13,9318 4,03660 -2,046 ,042 

 4.SINIF 137 15,0000 3,67823   

 1.SINIF 85 17,3765 4,42390 -1,026 ,306 

                               4.SINIF 135 18,0074 4,44955   

 1.SINIF 87 12,8851 4,94957 -,227 ,820 

 4.SINIF 135 13,0370 4,80424   

  1.SINIF 85 16,1882 4,17046 -1,514 ,132 

 4.SINIF 135 17,0074 3,44573   

-ANLIK KARAR 

 

1.SINIF 88 14,6023 4,61018     ,977 ,330 

  4.SINIF 131 14,0305 3,98447   

 

DURUMU 

    

 

KARAR VE  EVET 37 77,2703 13,30549 ,579 ,563 

 HAYIR 170 75,9882 11,95108  

 

 EVET 42 14,2381 4,17781 -,642 ,522 

 HAYIR 183 14,6612 3,77746  

 

 EVET 42 17,8333 5,36437 ,113 ,910 

 HAYIR 178 17,7472 4,21031  

 

 EVET 42 13,2143 5,03905 -,351 ,726 

 HAYIR 180 12,9222 4,81902  

 

 EVET 41 17,6341 3,29208 1,792 ,074 

 HAYIR 179 16,4749 3,82822  

 

-ANLIK KARAR 

 

EVET 38 14,0526 4,30554 

-,331 

 

,741 

 

 HAYIR 181 14,3039 

 

 

 

4,24414  
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(p< 0,05) 

-

 karar verme stilleri ile rasyonel karar verme stili, sezgisel 

-

 

 

-

-

 

ile rasyonel 

 22- , 

18-  

 

-

      

 

 EVET 17 69,7059 17,29438 -1,659 ,115 

 HAYIR 190 76,8000 11,49888  

 

 EVET 20 12,4000 4,70610 -2,210 ,038 

 HAYIR 205 14,7951 3,70042  

 

 EVET 19 15,0526 5,97656 -2,115 ,047 

 HAYIR 201 18,0199 4,19638  

 

 EVET 20 13,6000 5,76194 ,601 ,549 

 HAYIR 202 12,9158 4,76386  

 

 EVET 20 16,6500 3,80132 -,051 ,959 

 HAYIR 200 16,6950 3,75934   

-ANLIK KARAR 

 

EVET 18 13,0000 6,41689 -,892 ,384 

 HAYIR 201 14,3731 3,99938  
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rin karar verme stilleri ile sezgisel 

-

 

 

 

-

 Bu 

r verme stili, sezgisel 

-

 

 -

 

inden-

H10 hipote  

 

 

 

 



116 

 

-

-

0.00 - 0.25  0.26 - 

0.49 z ki, 0.50 - 0.69 orta 0.70 - 0.89 y 0.90 - 1.0 

ki

297

  

 

4.2.3.1

Karar Verme Stilleri  

 

 

H1 hipotezi kabul 

 

 

 

-

 

 

 

                                                           
297

 orelasyon ve Regresyon Analizi, 

http://file.toraks.org.tr/TORAKSFD23NJKL4NJ4H3BG3JH/mse-ppt-pdf/Kenan_KOSE3.pdf,    ( 

01.05.2018). 
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bir ili  
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-705) negatif 

 Bu son  

 

 

 

 

 po

 

 

 -

- 

 

-528) 

-

 

 

-

-

- ise 
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 -

en- 

 

 -687) negatif 

  

-

 

birlikte an  

-

-

 

leri -

 

 

 ise   

 

-

 

-
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Karar verme stilleri 

-

 

-

karar verme sti
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Tablo 32: Hipotezlerin Ret  

  KABUL/ RED 

 

1 

H1:

/ H0: bu  

 

H1 Kabul / H0Ret 

 

2 

H2: 

  

 

H1Ret/ H0 Kabul 

 

3 

H3: 

  

H1Ret/ H0 Kabul 

 

4 

H4: 

  

H1Ret/ H0 Kabul 

 

5 

H5: e

durumla karar verme stilleri 

  

H1Ret/ H0 Kabul 

 

6 

H6: 

  

H1Ret/ H0 Kabul 

Alt 

Hipotez 

1 

H7: 

 / H0:  

H1Ret/ H0 Kabul 

Alt 

Hipotez 

2 

H8: 

  

H1Ret/ H0 Kabul 

Alt 

Hipotez 

3 

H9: 

  

H1Ret/ H0 Kabul 

Alt 

Hipotez 

4 

H10:  verme 

  

H1 Kabul / H0Ret 
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K  

Karar vermenin  verme 

labilir. Bu 

 le 

. 

  etki  ile ilgili sorgulama 

  karar 

rinden 

 

 

iftir. 

 

 her bir 

larak 
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an ve an  

ir. 

nin 

birbiri

 

.  

rdikleri de ve karar verme stillerini 

karar verirken  gestalt 

 olan  

 gestalt 

 de 

 

a

af

-

ta  

 ile 

 

 -

tir. -

verebilir. 
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birlikte ge

 

. 

 

 aj yapma veya 

  ile  A

  

Ara   , s

  a   ve hipotez kabul 

, s

   

a . , 

 ile 

karar verme stilleri dir ve hipotez 

  

 

anl  re , 

 

verme stilleri  hipotez 

 ve son ana hipotez ise, 

 

 analizler sonucu 

  

yi

 cinsiyet 

  erkeklerin 
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(X=14,3276) (X=12,5000) 

-YDF ve alt 

-

 

ile   -YDF ve al sezgisel, 

-

a   

Bu 22-

 (X=15,0615), 18-  ( 

X=13,9681)  rasyonel karar verme stilini  

 ile -

-

  4. 

 in ( X=15,0000), 1. s   ( X=13,9318)  rasyonel 

karar verme stilini  

 ile 

 -YDF ve alt boyu

 

 ile -

  

Elde edilen bilgiler ve anal estalt 

 

temas 

 K

  ders 
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gestalt  

gerekmektedir. Gestalt ekol

 

 yelpazeye sahiptir. Geli

de  ait ve fazla 

 K

temas cevaplamaktan 

 Bu nedenle, 

dah  

  

r
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yer alm  sorumluluk bilincini ar

 verme stilini 

 in  bu konuda destekler 

 

etkiler 

 

  

e 

anda olma  

siz olarak hissetmesi 

. uzman veya 

 , 

 Bu b
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